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SEKURIT

NOTICE

Notice is hereby given that the 50" Annual General Meeting of the Members of Saint-Gobain Sekurit India Limited will be held on
Friday, July 28, 2023 at 11:00 a.m. IST through Video Conferencing (“VC”)/Other Audio Visual Means (“OAVM”), to transact the
following business:

ORDINARY BUSINESS:

1. To receive, consider and adopt the Audited Financial Statements of the Company for the financial year ended March 31, 2023,
together with the reports of the Board of Directors and the Auditors thereon.

2. To declare a dividend on Equity Shares for the financial year ended March 31, 2023.

3. To appoint a Director in place of Mr. Deepak Chindarkar (Director Identification No. 03573562), who retires by rotation and
being eligible, offers himself for re-appointment.

SPECIAL BUSINESS:
4. Ratification of Remuneration to Cost Auditor of the Company
To consider and, if thought fit, to pass the following resolution as an Ordinary Resolution:

“RESOLVED THAT pursuant to the provisions of Section 148 and other applicable provisions, if any, of the Companies Act, 2013 and
the Companies (Audit and Auditors) Rules, 2014, as amended or re-enacted from time to time, the remuneration of ¥1,70,000/-
(Rupees one lakh seventy thousand only) plus taxes and out of pocket expenses at actuals payable to Mr. G. Thangaraj,
Cost Accountant (Registration No. M5997), who has been appointed by the Board of Directors on the recommendation of
the Audit Committee, as the Cost Auditor of the Company to conduct the audit of the cost records for the financial year ending
March 31, 2024, and is hereby ratified and confirmed.

RESOLVED FURTHER THAT the Board of Directors of the Company be and are hereby authorised to do all acts, deeds and
things and take all such steps as may be necessary, proper and expedient to give effect to this resolution.”

5. Approval of Material Related Party Transactions
To consider and, if thought fit, to pass the following resolution as an Ordinary Resolution:

“RESOLVED THAT pursuant to Regulations 2(1)(c), 23(4) and other applicable regulations of the Securities and Exchange
Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015 (“Listing Regulations”) as amended
from time to time, and the applicable provisions, if any, of the Companies Act, 2013 (“Act”) read with the rules framed
thereunder (including any statutory modification(s), amendment(s), variation(s) or re-enactment(s) thereof for the time
being in force) and other applicable laws/ statutory provisions, if any, each as amended from time to time, approval of the
Members be and is hereby accorded to the Board of Directors of the Company to enter into contracts/arrangements/and/
or enter into and/or carry out new contract(s)/arrangement(s)/transaction(s) (whether by way of an individual transaction
or transactions taken together or series of transactions or otherwise), as detailed in the Explanatory Statement, in the
ordinary course of business and at arms’ length basis with Saint-Gobain India Private Limited, a related party in terms of
the Listing Regulations and the Act, for purchase, sale or transfer of products, goods, consumables, materials, assets,
services and obligations during the financial year ending March 31, 2024, for an aggregate amount not exceeding
%150 crores (Rupees one hundred and fifty crores).

RESOLVED FURTHER THAT the Board of Directors of the Company (‘the Board’, which term shall be deemed to include
the Audit Committee) be and is hereby authorised to perform and execute all such acts, deeds, matters and things, including
delegation of all or any of the power conferred herein, as may be deemed necessary proper or expedient to give effect to this
resolution and for the matters connected therewith or incidental thereto, and also to settle any issue, question, difficulty or doubt
that may arise in this regard as the Board in its absolute discretion may deem fit or desirable, subject to compliance with the
applicable laws and regulations, without the Board being required to seek any further consent/approval of the Members and
intent that the Members shall be deemed to have given their approval thereto expressly by the authority of this resolution.
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RESOLVED FURTHER THAT all actions taken by the Board, or any person so authorised by the Board, in connection with
any matter referred to or contemplated in the foregoing resolution, be and are hereby approved, ratified and confirmed in all

respects.”
By Order of the Board of Directors
Girish T. Shajani
Company Secretary
Mumbai, May 15, 2023 Membership No. A22547

Registered Office:

Plot No. 616 & 617, Village Kuruli

Pune-Nashik Road, Chakan

Pune 410 501, Maharashtra

Tel: +91 2135 676 400/01

Fax: +91 2135 676 444

Email: sekurit.investors@saint-gobain.com

Website: www.sekuritindia.com

Corporate Identity Number: L26101MH1973PLC018367

NOTES :

(a) InPursuantto General Circulars No.14/2020 dated April 8,2020, No.17/2020 dated April 13,2020, No.20/2020 dated May 5, 2020,
No. 02/2021 dated January 13, 2021, No. 21/2021 dated December 14, 2021, No. 2/2022 dated May 5, 2022 and No. 10/2022
dated December 28, 2022 issued by the Ministry of Corporate Affairs (collectively referred to as “MCA Circulars”), the Company
is convening the 50" Annual General Meeting (“AGM”) through Video Conferencing (“VC”)/Other Audio Visual Means (“OAVM”),
without the physical presence of the Members at a common venue.

Further, Securities and Exchange Board of India (“SEBI”), vide its Circulars dated May 12, 2020, January 15, 2021, May 13,
2022 and January 5, 2023 (“SEBI Circulars”) and other applicable circulars issued in this regard, have provided relaxations
from compliance with certain provisions of the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015
(“Listing Regulations”).

In compliance with the applicable provisions of the Companies Act, 2013 (“Act”), the Listing Regulations and MCA Circulars,
the 50" AGM of the Company is being held through VC/OAVM on Friday, July 28, 2023 at 11:00 a.m. IST. The registered office
of the Company shall be deemed venue of the AGM.

(b) As per the provisions of Clause 3.A.ll. of the General Circular No.20/2020 dated May 5, 2020, the matters of Special Business
as appearing at Item Nos. 4 and 5 of the accompanying Notice, are considered to be unavoidable by the Board and hence,
form part of this Notice.

(c) The Statement pursuant to Section 102(1) of the Act relating to Special Business to be transacted at the 50" AGM, and the
details, as required under Regulation 36(3) of the Listing Regulations and Secretarial Standard on General Meetings (“SS-2”)
issued by The Institute of Company Secretaries of India, in respect of Directors seeking appointment/reappointment at the
AGM are also annexed.

(d) Register of Directors and Key Managerial Personnel and their shareholding maintained under Section 170 of the Act, and
the Register of Contracts or Arrangements in which the Directors are interested, maintained under Section 189 of the Act,
will be available electronically for inspection by Members during the AGM. All documents referred to in the Notice and
Explanatory Statement will also be available for electronic inspection without any fees by the Members from the date of
circulation of this Notice up to the date of AGM i.e. Friday, July 28, 2023. Members can write to the Company Secretary at
sekurit.investors@saint-gobain.com.

(e) In compliance with the aforesaid Circulars, Notice of the AGM along with the Annual Report 2022-23 is being sent by
electronic mode to those Members whose e-mail addresses are registered with the Company/DPs. Members may note that
this Notice and Annual Report 2022-23 will also be available on the Company’s website, www.sekuritindia.com, website of
the Stock Exchange i.e. BSE Limited at www.bseindia.com and on the website of KFin Technologies Limited (“KFintech”) at
https://evoting.kfintech.com.
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The Company has engaged the services of KFintech as the authorized agency for conducting the AGM through VC/OAVM and
providing e-Voting facility.

Members attending the AGM through VC/OAVM shall be counted for the purpose of reckoning the quorum under Section 103
of the Act.

Pursuant to the provisions of the Act, a Member entitled to attend and vote at the AGM is entitled to appoint a proxy to
attend and vote on his/her behalf and the proxy need not be a Member of the Company. Since this AGM is being held
pursuant to the Circulars through VC/OAVM, physical attendance of Members has been dispensed with. Accordingly,
the facility for appointment of proxies by the Members will not be available for the AGM and hence the Proxy Form,
Attendance Slip and Route Map of AGM are not annexed to this Notice.

The Register of Members and Share Transfer Books of the Company will be closed from Saturday, July 22, 2023 to Friday,
July 28, 2023 (both days inclusive).

If the Dividend, as recommended by the Board of Directors, is approved at the AGM, payment of such dividend will be made
on or from Tuesday, August 1, 2023, as under

i. to all Beneficial Owners in respect of shares held in dematerialised form as per the data as may be made available by the
National Securities Depository Limited (“NSDL”) and Central Depository Service (India) Limited (“CDSL”) as of the close
of business hours on Friday, July 21, 2023.

i. toall Members in respect of shares held in physical form after giving effect to valid transmission or transposition requests
lodged with the Company as of the close of business hours on Friday, July 21, 2023.

As per Regulation 40 of the Listing Regulations, as amended, securities of listed companies can be transferred only in
dematerialised form with effect from April 1, 2019, except in case of request received for transmission or transposition of
securities. In view of this and to eliminate all risks associated with physical shares and for ease of portfolio management,
Members holding shares in physical form are requested to consider converting their holding to dematerialised form. Members
can contact the Company or Company’s Registrars and Transfer Agents, Link Intime India Private Limited (“Link Intime”), for
assistance in this regard.

Pursuant to SEBI Circular no. SEBI/HO/MIRSD/MIRSDPoD-1/P/CIR/2023/37 dated March 16, 2023, issued in supersession of
earlier circulars issued by SEBI bearing nos. SEBI/HO/MIRSD/MIRSD RTAMB/P/CIR/2021/655 and SEBI/HO/MIRSD/MIRSD
RTAMB/P/CIR/2021/687 dated November 3, 2021 and December 14, 2021, respectively, SEBI mandated all listed companies
to record PAN/Nomination, Contact details, Bank A/c details and Specimen signature for their corresponding folio numbers
of holders of physical securities. The folios wherein any one of the cited documents/details is not available on or after
October 1, 2023, shall be frozen by Link Intime.

The securities in the frozen folios shall be eligible:
+ To lodge any grievance or avail of any service, only after furnishing the complete documents/details as mentioned above;

» Toreceive any payment including dividend, interest or redemption amount (which would be only through electronic mode)
only after they comply with the above stated requirements.

The forms for updation of PAN, KYC, Bank details and Nomination viz., Forms ISR-1, ISR-2, ISR-3, SH-13 and the said
SEBI Circular are available on our website www.sekuritindia.com/investor information/shareholder information/intimation to
shareholders. In view of the above, we urge Members holding shares in physical form to submit the required forms
along with the supporting documents at the earliest. The Company has sent a letter to the Members who hold shares
in physical form in relation to the above referred SEBI Circular. Members who hold shares in dematerialized form and wish
to update their PAN, KYC, Bank details and Nomination, are requested to contact their respective Depository Participant(s)
(“DP”).

Further, Shareholders holding shares in physical form are requested to ensure that their PAN is linked to Aadhaar to avoid
freezing of folios. Such frozen folios shall be referred by Link Intime/Company to the administering authority under the Benami
Transactions (Prohibitions) Act, 1988 and/or Prevention of Money Laundering Act, 2002, after December 31, 2025.

Members holding shares in dematerialised form are requested to intimate all changes pertaining to their bank details such
as bank account number, name of the bank and branch details, MICR code and IFSC code, mandates, nominations, power
of attorney, change of address, change of name, e-mail address, contact numbers etc., to their DP. Changes intimated to the
DP will then be automatically reflected in the Company’s records which will help the Company and its Registrars and Transfer
Agents, Link Intime, to provide efficient and better services.
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(n) Members holding shares in physical form in identical order of names, in more than one folio are requested to send to the
Company or Link Intime, the details of such folios together with the share certificates for consolidating their holding in one folio.
A consolidated share certificate will be issued to such Members after making requisite changes thereon.

(o) In case of joint holders, the Member whose name appears as the first holder in the order of names as per the Register of
Members of the Company will be entitled to vote at the AGM.

(p) Members desirous of seeking any further information about the financial statements and/or operations of the Company
are requested to address their queries to the Company on or before Tuesday, July 25, 2023, through email on
sekurit.investors@saint-gobain.com, so that the information, to the extent practicable, can be made available at the AGM or
the same will be replied by the Company suitably.

(q) Transfer of unclaimed/unpaid amounts to the Investor Education and Protection Fund (“IEPF”):

Pursuant to Sections 124 and 125 of the Act read with the Investor Education and Protection Fund Authority (Accounting, Audit,
Transfer and Refund) Rules, 2016 (“IEPF Rules”), dividend, if not claimed for a consecutive period of seven years from the date
of transfer to Unpaid Dividend Account of the Company, are liable to be transferred to the Investor Education and Protection
Fund (“IEPF”).

The information in respect of the dividend (s) is as follows:

Financial Year Date of declaration of Dividend Due date for transfer to IEPF
2020-21 July 29, 2021 September 1, 2028
2021-22 August 8, 2022 October 4, 2029

The Members who are yet to encash their dividend are advised to send requests for duplicate dividend warrants in case
they have not received/ not encashed the dividend warrants for any of the above mentioned financial years and/ or send
for revalidation of the un-encashed dividend warrants still held by them to Mr. Girish T. Shajani, Company Secretary or
rnt.helpdesk@linkintime.co.in of Link Intime.

(r) Pursuant to Finance Act, 2020, dividend income is taxable in the hands of shareholders w.e.f. April 1, 2020 and the Company
is required to deduct tax at source from the dividend paid to shareholders at the prescribed rates. For the prescribed rates for
various categories, please refer to the Finance Act, 2020 and the amendments thereof. The shareholders are requested to
update their PAN with the DP (if shares are held in electronic form) and Company/ Link Intime (if shares are held in physical
form).

A Resident individual shareholder with PAN and who is not liable to pay income tax can submit a yearly declaration in Form
No. 15G / 15H, to avail the benefit of non-deduction of tax at source by e-mail to saintgobaindivtax@linkintime.co.in or update
the same at the link https://linkintime.co.in/formsreg/submission-of-form-15g-15h.html by 11:59 p.m. IST on Wednesday,
July 19, 2023. Shareholders are requested to note that in case their PAN is not registered, the tax will be deducted at a higher
rate of 20%.

Non-resident shareholders [including Foreign Institutional Investors (Flls) / Foreign Portfolio Investors(FPIs)] can avail
of beneficial rates under the tax treaty between India and their country of tax residence, subject to providing necessary
documents i.e. No Permanent Establishment and Beneficial Ownership Declaration, Tax Residency Certificate, Form 10F,
any other document which may be required to avail the tax treaty benefits. For this purpose, the shareholder may submit
the above documents (PDF / JPG Format) by e-mail to saintgobaindivtax@linkintime.co.in or update the same at the link
https://linkintime.co.in/formsreg/submission-of-form-15g-15h.html. The aforesaid declarations and documents need to be
submitted by the shareholders by 11:59 p.m. IST on Wednesday, July 19, 2023.

Instructions for e-Voting and joining the AGM are as follows:
AGM PARTICIPATION AND VOTING THROUGH ELECTRONIC MEANS
Instructions for e-Voting:

i.  Incompliance with provisions of Section 108 of the Act and Rule 20 of the Companies (Management and Administration) Rules,
2014 as amended by the Companies (Management and Administration) Amendment Rules, 2015 and Regulation 44 of the
Listing Regulations and Secretarial Standard on General Meetings (“SS-2") issued by The Institute of Company Secretaries
of India, the Members are provided with the facility to cast their vote electronically, through the e-Voting services (“remote
e-Voting”) provided by KFintech on all the resolutions set forth in this Notice.

ii. The remote e-Voting period shall commence on Tuesday, July 25, 2023 (9:00 a.m. IST) and will end on Thursday,
July 27, 2023 (5:00 p.m. IST). During this period, Members of the Company holding shares either in physical form or in
dematerialised form as on the cut-off date, Friday, July 21, 2023 may cast their vote by remote e-Voting. The remote e-Voting
module shall be disabled by KFintech after Thursday, July 27, 2023 (5:00 p.m. IST). Those Members who will be present in the

4
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AGM through VC/OAVM facility and have not cast their vote on the Resolutions through remote e-Voting and are otherwise not
barred from doing so, shall be eligible to vote through e-Voting system during the AGM. A Member will not be allowed to vote
again on any Resolution on which vote has already been cast.

Any person who acquires shares of the Company and becomes a Member of the Company after sending of the Notice and
holding shares as of the cut-off date, may obtain the login ID and password by sending a request at evoting@kfintech.com.
However, if a person is already registered with KFintech for remote e-Voting then the existing User-ID and password can be
used for casting the vote.

Members who have cast their vote by remote e-Voting prior to the AGM may also attend/ participate in the AGM through VC /
OAVM but shall not be entitled to cast their vote on such resolution again.

The procedure and instructions for remote e-Voting are as follows:
Login method for remote e-Voting for Individual shareholders holding securities in demat form

Pursuant to SEBI circular no. SEBI/HO/CFD/CMD/CIR/P/2020/242 dated December 9, 2020 on “e-Voting facility provided
by Listed Companies”, e-Voting process has been enabled to all the individual demat account holders, by way of single login
credential, through their demat accounts/websites of Depositories/DPs in order to increase the efficiency of the voting process.
Individual demat account holders would be able to cast their vote without having to register again with the e-Voting service
provider (ESP) thereby not only facilitating seamless authentication but also ease and convenience of participating in e-Voting
process.

Shareholders are advised to update their mobile number and e-mail ID with their DPs in order to access e-Voting facility.

Individual Shareholders holding securities in demat | Individual Shareholders holding securities in demat form

form with NSDL with CDSL
1. User already registered for IDeAS facility 1. Existing user who have opted for Easi/Easiest
i. URL: https://eservices.nsdl.com i.  URL:https://web.cdslindia.com/myeasi/home/login or
ii. Click on the “Beneficial Owner” icon under ‘IDeAS’ URL: www.cdslindia.com
section ii. Click on New System Myeasi
iii. ~On the new page, enter User ID and Password. Post | jji | ogin with user id and password

successful authentication, click on “Access to e-Voting”

iv. Click on company name or e-Voting service provider
and you will be re-directed to e-Voting service provider . . ) .
website for casting the vote during the remote e-Voting | V. Click on e-Voting service provider name to cast your vote

iv. Option will be made available to reach e-Voting page
without any further authentication

period
2. User not registered for IDeAS e-Services 2. User not registered for Easi/Easiest
i.  Toregister click on link: https://eservices.nsdl.com i. Option to register is available at https://web.cdslindia.
i. Select “Register Online for IDeAS” com/myeasi/Registration/ EasiRegistration
iii. Proceed with completing the required fields ii. Proceed with completing the required fields.
3. User not registered for IDeAS e-Services 3. By visiting the e-Voting website of CDSL
i.  To register click on link: i.  URL: www.cdslindia.com
https://eservices.nsdl.com/SecureWeb/IdeasDirectReg.jsp | ii. Provide demat Account Number and PAN Number
ii. Proceed with completing the required fields iii. System will authenticate user by sending OTP on
4. By visiting the e-Voting website of NSDL registered Mobile & Email as recorded in the demat
i.  URL: https://www.evoting.nsdl.com/ Account
i. Click on the icon “Login” which is available under |iv. After successful authentication, user will be provided
‘Shareholder/Member’ section links for the respective ESP where the e-Voting is in
ii. Enter User ID (i.e. 16-digit demat account number held progress

with NSDL), Password/OTP and a Verification Code as
shown on the screen

iv. Post successful authentication, you will be redirected
to NSDL Depository site wherein you can see e-Voting
page

v. Click on company name or e-Voting service provider
name and you will be redirected to e-Voting service
provider website for casting your vote during the remote

e-Voting period
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Individual Shareholders (holding securities in demat form) login through their depository participants

You can also login using the login credentials of your demat account through your Depository Participant registered with NSDL/
CDSL for e-Voting facility. Once login, you will be able to see e-Voting option. Click on e-Voting option and you will be redirected
to NSDL/CDSL Depository site after successful authentication. Click on company name or e-Voting service provider name and
you will be redirected to e-Voting service provider website for casting your vote during the remote e-Voting period.

Important Note:

Members who are unable to retrieve User ID/ Password are advised to use Forget User ID and Forget Password option available at
above mentioned website.

Members facing any technical issue - NSDL Members facing any technical issue - CDSL

Members facing any technical issue in login can contact | Members facing any technical issue in login can contact CDSL
NSDL helpdesk by sending a request at evoting@nsdl.co.in | helpdesk by sending a request at helpdesk.evoting@cdslindia.com
or call at toll free no.: 1800 1020 990 and 1800 22 44 30 or contact at 022- 23058738 or 022-23058542-43

Login method for e-Voting and joining virtual meeting for shareholders other than Individual shareholders holding
securities in demat form and shareholders holding securities in physical form

a. Open your web browser during the remote e-Voting period and navigate to “https://evoting.kfintech.com”.

b. Enter the login credentials (i.e., User-id and Password) mentioned in the email. Your Folio No./DP ID No./Client ID No. will
be your User-ID.

User-ID For Members holding shares in Demat Form:-

For NSDL: 8 Character DP ID followed by 8 Digits Client ID
For CDSL: 16 digits beneficiary ID

User-ID For Members holding shares in Physical Form:-

EVEN (E-Voting Event Number) followed by Folio No. registered with the Company. Password will be your unique
password which is sent via e-mail along with the Notice of AGM

c. After entering these details appropriately, click on “LOGIN”.

d. Members holding shares in Demat/Physical form will now reach Password Change menu wherein they are required to
mandatorily change their login password in the new password field. The new password has to be minimum eight characters
consisting of at least one upper case (A-Z), one lower case (a-z), one numeric value (0-9) and a special character (@, #,$,
etc.). Kindly note that this password can be used by the Demat holders for voting in any other Company on which they
are eligible to vote, provided that the other company opts for e-Voting through KFintech e-Voting platform. System will
prompt you to change your password and update your contact details like mobile number, e-mail ID, etc. on first login. You
may also enter the secret question and answer of your choice to retrieve your password in case you forget it. It is strongly
recommended not to share your password with any other person and take utmost care to keep your password confidential.

e. You need to login again with the new credentials.
f.  On successful login, system will prompt you to select the ‘EVENT’ and click on ‘Saint-Gobain Sekurit India Limited’.

g. Ifyou are holding shares in Demat form and had logged on to “https://evoting.kfintech.com” and have cast your vote earlier
for any company, then your existing login ID and password are to be used.

h. On the voting page, enter the number of shares (which represents the number of votes as on cut-off date,
Friday, July 21, 2023) under ‘FOR/AGAINST/ABSTAIN’ or alternatively you may partially enter any number in ‘FOR’ and
partially in ‘AGAINST’, but the total number in ‘FOR/AGAINST’ taken together should not exceed your total shareholding.
If the Member does not indicate either “FOR” or “AGAINST”, it will be treated as “ABSTAIN” and the shares held will not
be counted under either head.

i.  Members holding multiple folios/demat accounts shall choose the voting process separately for each folio/demat accounts.

j-  You may then cast your vote by selecting an appropriate option and click on “Submit”.
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k. A confirmation box will be displayed. Click “OK” to confirm else “CANCEL” to modify. Once you have voted on the
resolution(s), you will not be allowed to modify your vote. During the voting period, Members can login any number of
times till they have voted all the resolution(s).

I. Once you ‘CONFIRM’ your vote on the Resolution whether partially or otherwise, you will not be allowed to modify your
vote.

Institutional shareholders (i.e. other than individuals, HUF, NRI, etc.) are required to access the link https://evoting.kfintech.com
and upload a scanned copy (PDF/JPG Format) of the relevant Board Resolution/ Authority letter etc. with attested specimen
signature of the duly authorized signatory(ies) who are authorized to vote and attend AGM. Also send these relevant documents
to the Scrutinizer by e-mail to scrutinizer.saintgobain@gmail.com.

The voting rights of the Members shall be in proportion to the number of shares held by them in the equity share capital of the
Company as on the cut-off date being July 21, 2023.

In case of joint holders, the Member whose name appears as the first holder in the order of names as per the Register of
Members of the Company will be entitled to vote at the AGM.

It is strongly recommended not to share your password with any other person and take utmost care to keep your password
confidential. Login to the e-Voting website will be disabled upon five unsuccessful attempts to key in the correct password.
In such an event, you will need to go through the “Forgot User Details/Password” or “Physical User Reset Password” option
available on https://evoting.kfintech.com to reset the password.

In case of any query and/or grievance, in respect of voting by electronic means, Members may refer to the Help & Frequently
Asked Questions (FAQs) and e-Voting user manual available at the download section of https://evoting.kfintech.com (KFintech
Website) or contact Mr. S.V. Raju, Deputy Vice President - Corporate Registry of KFin Technologies Limited, Selenium, Plot
31 & 32, Gachibowli Financial District, Nanakramguda, Hyderabad-500 032 or at einward.ris@kfintech.com and evoting@
kfintech.com or call toll free no. 1800 309 4001 for any further clarifications

Instructions for attending AGM:

1.

Members may access the platform to attend the AGM through VC/OAVM at https://emeetings.kfintech.com by using their
remote e-Voting credentials. The link for the AGM will be available in the Shareholder/Members login where the “EVENT” and
the “Name of the Company” can be selected. Please note that the Members who have not registered their e-mail address or
do not have the User-ID and Password for e-Voting or have forgotten the User-ID and Password may retrieve the same by
following the remote e-Voting instructions mentioned in this Notice. Further, Members can also use the OTP based login for
logging into the e-Voting system.

If e-mail address or mobile number of the Member is registered against Folio No./DP ID Client ID, then on the home page
of https://evoting.kfintech.com the Member may click “Forgot Password” and enter Folio No. or DP ID Client ID and PAN to
generate a password.

Members who may want to express their views or ask questions at the AGM may visit https://emeetings.kfintech.com and
click on the tab “Posting your Queries”, to post your queries in the window provided, by mentioning their name, demat account
number/folio number, email ID and mobile number. The window shall remain active during the remote e-Voting period.

Members who may want to express their views or ask questions at the AGM may visit https://emeetings.kfintech.com and click
on tab “Speaker Registration” during the remote e-Voting period. Members shall be provided a ‘queue number’ before the
AGM.

The Company reserves the right to restrict the speakers at the AGM to only those Members who have registered themselves,
depending on the availability of time for the AGM. The window shall remain active during the remote e-Voting period.

Facility for joining the AGM through VC/OAVM shall open 15 minutes before the time scheduled for the AGM. Facility for joining
AGM will be closed on expiry of 15 minutes from the scheduled time of the AGM.

Facility for joining the AGM through VC/OAVM shall be available for 1,000 Members on first-come-first-served basis. However,
the participation of Members holding 2% or more shares, Promoters, Institutional Investors, Directors, Key Managerial
Personnel, Chairpersons of Audit Committee, Stakeholders Relationship Committee, Nomination and Remuneration Committee
and Auditors are not restricted on first-come-first-served basis.
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Members who may require any technical assistance or support before or during the AGM are requested to contact KFintech at
toll free number 1800 309 4001 or write to them at evoting@kfintech.com.

General Instructions for best VC experience:

a. Members can participate in the AGM through their desktops/smartphones/laptops etc. However, for a better
experience and smooth participation, it is advisable to join the meeting through desktops/laptops with Google
Chrome/Safari/ Firefox and high-speed internet connectivity.

b. Please note that participants connecting from mobile devices or tablets, or through laptops via mobile hotspot
may experience audio/video loss due to fluctuation in their respective networks. It is therefore recommended to
use a stable Wi-Fi or LAN connection to mitigate any of the aforementioned glitches.

The Board of Directors has appointed Mr. V. N. Deodhar, Practicing Company Secretary, to act as Scrutinizer, to scrutinize the
voting during AGM and remote e-Voting process in a fair and transparent manner.

The Scrutinizer shall, immediately after the conclusion of voting at the AGM, unblock the votes cast through remote e-Voting
(votes cast during the AGM and votes cast through remote e-voting) and make, not later than two working days of the conclusion
of the AGM, a consolidated Scrutinizer’s Report of the total votes cast in favour or against, if any, to the Chairman or a person
authorised by him in writing, who shall countersign the same.

The Results declared along with the report of the Scrutinizer shall be placed on the website of the Company, www.sekuritindia.com,
and on the website of the KFintech at https://evoting.kfintech.com. The results shall also be immediately forwarded to the Stock
Exchange, where the equity shares of the Company are listed.

In order to enable ease of participation of the Members, we are providing below the key details regarding the Annual General
Meeting.

Particulars Details
Date and Time of AGM Friday, July 28, 2023 at 11:00 a.m. IST

Link for live webcast of the AGM and for participation through | https://emeetings.kfintech.com
VC/OAVM

Link for remote e-Voting https://evoting.kfintech.com

Username and Password for VC/OAVM Members may attend the AGM through VC/OAVM by
accessing the link https://emeetings.kfintech.com by using
the login credentials. Please refer the instructions forming
part of the Notice of AGM

Helpline number for VC/OAVM participation and e-Voting Contact KFin Technologies Limited at 1800 309 4001 or write
to them at evoting@kfintech.com

Cut-off date for e-Voting Friday, July 21, 2023

Time period for remote e-Voting Tuesday, July 25, 2023 at 9:00 a.m. IST and will end on
Thursday, July 27, 2023 at 5:00 p.m. IST

Book closure dates Saturday, July 22, 2023 to Friday, July 28, 2023
(both days inclusive)

Last date for publishing results of the e-Voting Sunday, July 30, 2023

Rate of Dividend 1.50/- per equity share

Dividend payment date on and from Tuesday, August 1, 2023

Cut-off date for submission of TDS on dividend related A Wednesday, July 19, 2023
exemption forms

Email ID where the TDS on dividend related exemptions | saintgobaindivtax@linkintime.co.in
forms to be submitted
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ANNEXURE TO THE NOTICE
STATEMENT PURSUANT TO SECTION 102(1) OF THE COMPANIES ACT, 2013

The following Statement sets out the material facts relating to the Special Business mentioned in the accompanying
Notice:

Item No. 4

The Board of Directors, on the recommendation of the Audit Committee, has approved the appointment and remuneration of
Mr. G. Thangaraj, Cost Accountant, (Registration No. M5997), as the “Cost Auditor” of the Company, to conduct the audit of the
cost records for the financial year ending March 31, 2024.

In accordance with the provision of Section 148 of the Companies Act, 2013 read with the Companies (Audit and Auditors) Rules,
2014, the remuneration payable to the Cost Auditor as recommended by the Audit Committee and approved by the Board of
Directors, has to be ratified by the Members of the Company.

Accordingly, consent of the Members is sought for passing an Ordinary Resolution as set out at ltem No. 4 of the Notice for
ratification of the remuneration payable to the Cost Auditor for the financial year ending March 31, 2024.

The Board of Directors recommends the Ordinary Resolution set out at Item No.4 of this Notice, for approval of the Members.

None of the Directors or Key Managerial Personnel or their relatives are concerned or interested in the Resolution set out at Iltem
No. 4 of this Notice.

Item No. 5

Saint-Gobain India Private Limited (“SGIPL”) is a “Related Party” within the meaning of Section 2(76) of the Companies Act,
2013 and Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015 (“Listing
Regulations”). Transactions for purchase, sale or transfer of products, goods, consumables, materials, assets, services and
obligations from/to SGIPL are deemed to be “material” in nature, as per the explanation to Regulation 23 of the Listing Regulations.

All Independent Directors of the Audit Committee and the Board of Directors at their respective meetings held on January 30, 2023,
have accorded approval to enter into contracts/arrangements/transactions with SGIPL for an aggregate amount upto 3150 crores
(Rupees one hundred and fifty crores) during the financial year ending March 31, 2024.

In terms of Regulation 23(4) of the Listing Regulations, all material related party transactions require approval of the shareholders
and the related parties shall not vote to approve such resolution.

The particulars of the contracts/arrangements/transaction are as under:

Particulars Information
Name of the Related Party Saint-Gobain India Private Limited (“SGIPL”)

Nature of Relationship (including nature of its | Indian Promoter
concern or interest (financial or otherwise) (holding 26.74% of the paid-up Equity Share Capital of the Company)

Type of Proposed Transaction Purchase, sale or transfer of products, goods, consumables, materials, assets,
services and obligations from/to SGIPL

Tenure or proposed transaction April 1, 2023 to March 31, 2024

Value of proposed transaction and Not exceeding ¥ 150 crores

percentage of SGSIL annual turnover 81% of Turnover of the Company as on March 31, 2023

Name of the Director(s) or Key Managerial Mr. B. Santhanam, Director, is the Chairman and Managing Director of SGIPL

Personnel who is related Mr. Deepak Chindarkar, Director, is the Director of SGIPL

Material terms of the contract/arrangements/ | Transactions in the normal course of business with terms and conditions that are

transactions generally prevalent in the industry towards purchase, sale or transfer of products,

goods, consumables, materials, assets, services and obligations from/to SGIPL
Are the transaction in the ordinary course of | Yes

business
Are the transaction on an arm’s length basis | Yes
Whether transaction would meet the Yes

arm’s length standard in the opinion of the
Company’s Transfer Pricing consultants
Whether the transaction have been Yes
approved by the Audit Committee and the
Board of Directors
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The annual value of the transactions proposed is estimated on the basis of the Company’s current transactions and future business
projections. Since SGIPL sources the raw material and manufactures the glass at the larger volumes, your Company is able to take
advantage of the large volumes at a better negotiated price for its comparatively smaller volume.

The Board of Directors is of the opinion that the transactions of the purchase, sale or transfer of products, goods, consumables,
materials, assets, services and obligations from/to SGIPL are in the best interests of the Company.

The Board of Directors recommends the Ordinary Resolution set out in Item No. 5 for the approval of the Members. Mr. B. Santhanam
is interested and concerned as the Chairman and Managing Director of SGIPL and Mr. Deepak Chindarkar is also interested and
concerned as the Director of SGIPL.

None of the other Directors or Key Managerial Personnel or their relatives are concerned or interested in the Resolution set out at
Item No. 5 of this Notice.

By Order of the Board of Directors

Girish T. Shajani
Company Secretary
Mumbai, May 15, 2023 Membership No. A22547

Registered Office:

Plot No. 616 & 617, Village Kuruli

Pune-Nashik Road, Chakan

Pune 410 501, Maharashtra

Tel: +91 2135 676 400/01

Fax: +91 2135 676 444

Email: sekurit.investors@saint-gobain.com

Website: www.sekuritindia.com

Corporate Identity Number: L26101MH1973PLC018367
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DETAILS OF DIRECTOR SEEKING APPOINTMENT/RE-APPOINTMENT AT THE ANNUAL GENERAL MEETING

Item No. 3

Name of the Director

Mr. Deepak Chindarkar

Director Identification Number 03573562
Date of Birth October 18, 1963
Age 59 years

Date of first appointment on the Board

December 28, 2021

Qualifications

B.Tech., CWA, MBA

Brief Resume including experience

Mr. Deepak Chindarkar obtained his Bachelor of Engineering in Mechanical Engineering
(1985) from VJTI, Mumbai and Post-Graduation in Management (1987) from Jamnalal
Bajaj Institute of Management Studies, Mumbai. Is also a graduate of Institute of Cost
Accountants of India. Joined Grindwell Norton Ltd. as Management Trainee (Saint-Gobain
group company) and served in various capacities over 10 years. After that worked for the
Saint-Gobain Group in different businesses and geographies before returning as CFO
of Grindwell Norton Ltd in 2013. Currently serves as CFO of Saint-Gobain India region
and as CFO of Grindwell Norton Ltd., overseeing finance function of all SG Businesses
in India.

Expertise in specific functional role

Finance, Information Technology, Finance Strategy

Terms and Condition of Appointment

As per resolution passed by the Members at the Annual General Meeting held on
August 8, 2022. Mr. Deepak Chindarkar was appointed as a Non-Executive Director,
liable to retire by rotation

As per Item No. 3 of the Notice, the approval of the Members is sought for his
re-appointment as a Non-Executive Director of the Company, liable to retire by rotation

Remuneration last drawn (including sitting
fees, if any)

Nil

Remuneration proposed to be paid

No Remuneration is payable

Relationship with other Directors/Key
Managerial Personnel

Not related to any Director/Key Managerial Personnel

Number of meetings of the Board
attended during the year

4

Directorships held in other listed
companies (excluding foreign
companies and Section 8 companies) as
on March 31, 2023

Nil

Memberships/Chairmanships of
Committees of other listed companies
(includes only Audit Committee and
Stakeholders Relationship Committee)
as on March 31, 2023

Number of equity shares held in the
Company as on March 31, 2023

Nil
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BOARD’S REPORT

The Members

Your Directors are pleased to present the 50" Annual Report of the Company along with audited financial statements for the year ended
March 31, 2023.

FINANCIAL HIGHLIGHTS

(T lakhs)

2022-23 2021-22

Revenue from operations 18,631.66 15,128.65
Operating Profit 3,922.40 3,339.95
Finance Costs 40.19 48.93
Profit before exceptional items and tax 3,882.21 3,291.02
Exceptional gain - 2,789.99
Profit before Tax 3,882.21 6,081.01
Tax Expense 995.02 1,311.85
Profit after Tax 2,887.19 4,769.16
Other Comprehensive Income (Net of Tax) (57.97) 2.31
Total Comprehensive Income 2,829.22 4,771.47

DIVIDEND

Your Directors are pleased to recommend for approval of the Members a dividend of %1.50/- per equity share of the face value of
%10/- each for the financial year ended March 31, 2023. The dividend on equity shares, if approved by the Members would involve
a cash outflow of %1,366.59 lakhs against the cash outflow of ¥2,733.17 lakhs in the previous year (the previous year dividend of
Z3/- was inclusive of %1.50/- per equity shares as a onetime special dividend, consequent to exceptional gains reported previous
year).

TRANSFER TO RESERVES
Your Directors do not propose to transfer any amount to the reserves.
OPERATIONS

Your Company’s growth during the year 2022-23 was fuelled by recovery in commercial vehicles, 3 Wheelers and growth in
replacement market. The demand will persist, however, there can be potential impact due to global recession and higher interest
rates. Margins were eroded due to the high inflationary impact from raw glass costs, rupee depreciation against dollar, high-cost
imports, cost increased by almost all raw material suppliers. Simultaneously, plant operated at its saturation level. Consequent to this,
the Company’s sales increased by 23% and profit before tax excluding the exceptional gains has increased by 18% as compared
to the previous financial year 2021-22. Your Company also positively progressed on the supply of Industrial Vehicle windshields to
Europe. Your Company is well aligned with the Saint-Gobain’s “Grow and Impact” strategic plan.

FUTURE PROSPECTS

Your Company is focused on the growing After-market Glass Replacement business, targeting the growing Electric Vehicle segment
and exploring opportunities in the Bus & Coach segment. The emphasis of your Company is also on developing value-added
products that improve the safety and comfort of passengers while traveling in vehicles. Your Company is positioned for increasingly
utilize green energy and make a significant contribution to sustainability. With unwavering conviction, both your directors and the
Company’s management exhibit tremendous faith in the future of your Company.

MATERIAL CHANGES AND COMMITMENTS AFTER THE END OF THE FINANCIAL YEAR

No material changes or commitments that have had an impact on the financial position of the Company have emerged between
financial year-end and the date of this Report.

PARTICULARS OF LOANS, GUARANTEES OR INVESTMENTS

The particulars of loans, guarantees and investments have been disclosed in the financial statements.
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HUMAN RESOURCES

The Company’s primary focus is to provide a professional work culture that fosters innovation, ensures high performance, and
empowers employees to grow and develop individually. The Company strives to become a leader in all the businesses it operates
in and places a strong emphasis on enhancing employee capabilities through training. The hiring and onboarding practices of the
Company adhere to the best industry standards, and a fair and transparent performance evaluation process is followed. To improve
organizational efficiency, employee engagement, and skill levels, the Company encourages participation in various training programs
and mandatory e-learning courses.

More generally, employee relations were cordial and productive at all sites of your Company. At the end of the financial year, there
were 93 employees.

The Company is dedicated to establishing and maintaining a positive work environment that is free from any kind of discrimination or
harassment. The Company firmly believes that all employees have the right to be treated with dignity and respect, and it maintains
a zero-tolerance policy towards any violations of its Code of Conduct, particularly with regards to sexual harassment. To address
any such issues, the Company has formed an Internal Complaints Committee (ICC) in accordance with the Sexual Harassment of
Women at Workplace (Prevention, Prohibition, and Redressal) Act, 2013. The Company did not receive any complaint related to
sexual harassment during the year.

CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION, FOREIGN EXCHANGE EARNINGS, AND OUTGO

The information on conservation of energy, technology absorption and foreign exchange earnings and outgo stipulated under
Section 134(3)(m) of the Act and read with Rule 8 of the Companies (Accounts) Rules, 2014, is set out in the Annexure 1 of
this Report. Your Company is committed to ensure a clean and green, pollution-free environment as well as a safe and healthy
workplace at its plant location and work sites. The Company adheres strictly to the Environment, Health, and Safety Charter, policies,
and procedures established under the Saint-Gobain Group. The Company’s plants have been certified under ISO 14001:2015,
ISO 45001:2018 and these certifications and various awards acknowledges the efforts put in and outcome achieved in enhancing
the Environment, Health and Safety across all its work sites.

PARTICULARS OF EMPLOYEES

Disclosures pertaining to remuneration and other details as required under Section 197 of the Act read with Rule 5 of the Companies
(Appointment and Remuneration of Managerial Personnel) Rules, 2014 is annexed as Annexure 2(A) to this Report. The Statement
containing names of top ten employees in terms of remuneration drawn and the particulars of employees as required under Section
197(12) of the Act read with Rule 5(2) of the Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014, is
provided in Annexure 2(B) forming part of this Report. The Annual Report including the aforementioned information are accessible
on the Company’s website, www.sekuritindia.com.

PUBLIC DEPOSITS

The Company has not accepted any public deposits, and thus, there were no outstanding amounts due on account of principal or
interest on public deposits as on the date of the balance sheet.

DIRECTORS AND KEY MANAGERIAL PERSONNEL
Appointment/Re-appointment

In accordance with the Act and the Articles of Association of the Company, Mr. Deepak Chindarkar (Director Identification No.
03573562), Non-Executive Director of the Company retires by rotation and, being eligible, has offered himself for re-appointment.
The Board of Directors recommends his re-appointment and a resolution to seek shareholders’ approval, along with other essential
details, is included in the Notice.

Mr. Joseph Andrew Jude Pereira and Ms. Padmasudha Chandrasekhar have submitted declarations that each of them meets the
criteria of independence as provided in Section 149(6) of the Act and Regulation 16(1) and 25(8) of the Listing Regulations. There
has been no change in circumstances affecting their status as Independent, Non-Executive Directors of the Company during the
year.

The disclosures required pursuant to Regulation 36 of the Listing Regulations, Clause 1.2.5 of the Secretarial Standard on General
Meetings are given in the Notice of AGM, forming part of the Annual Report and Schedule V of the Listing Regulations are given
in the Corporate Governance Report, forming part of the Annual Report. The Members are also requested to refer to the pertinent
items listed in the Notice of the AGM.

Pursuant to Section 203 of the Act, the Key Managerial Personnel of the Company are: Mr. Venugopal Shanbhag, Managing
Director, Mr. Manigandann R, Whole-Time Director and Chief Financial Officer and Mr. Girish T. Shajani, Company Secretary.
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None of the Directors or Key Managerial Personnel has any pecuniary relationships or transactions with the Company, other than
salaries, sitting fees and reimbursement of expenses incurred by them for the purpose of attending meetings of the Company.

DIRECTOR’S APPOINTMENT AND REMUNERATION

The Nomination and Remuneration Committee has laid down the criteria for Directors’ appointment and remuneration. These are
set out in the Nomination and Remuneration Policy which is annexed as Annexure 3 to this Report and is also accessible on the
Company’s website at www.sekuritindia.com.

ANNUAL EVALUATION OF PERFORMANCE BY THE BOARD

The Board of Directors, on the recommendation of the Nomination and Remuneration Committee, has adopted a framework for
performance evaluation of the Board, its committees, individual directors and the chairperson through a survey questionnaire. The
survey questionnaire broadly covers various aspects of board functioning, the composition of the Board and its committees, culture,
execution and performance of specific duties, obligations and governance. The evaluation parameters are based on execution of
specific duties, quality of deliberation at the meeting, independence of judgement, decision making, the contribution of directors
at the meetings and functioning of the Committees. The performance of the Board, its committees, individual directors, and
chairperson was assessed by the Nomination and Remuneration Committee and the Board. In addition, the Independent Directors
conducted an evaluation of the performance of Non-Independent Directors, Chairperson, and the Board, as a whole. The Board of
Directors also appraised the performance of the Independent Directors, their fulfilment of independence criteria specified by the
Act and Listing Regulations, and well as their independence from management. The Director being evaluated did not participate in
the evaluation process.

FAMILIARISATION PROGRAMME FOR INDEPENDENT DIRECTORS

The purpose of the familiarisation programme is to acquaint the Independent Directors with the Company’s business model and the
industry in which it operates. Details of the familiarisation programme are accessible on the Company’s website, www.sekuritindia.
com/investor-information. Furthermore, the Independent Directors are periodically briefed on the latest developments in the
Company and its operations. Also, independent directors were familiarized with the operations, products, process through factory
visits.

NUMBER OF MEETINGS OF THE BOARD

The Board meets at regular intervals to review the Company’s business and discuss strategy and plans. A tentative annual calendar
of the meetings is circulated to the Directors in advance to enable them to plan their schedule and ensure effective participation.

During the year, four board meetings were held and one meeting of Independent Directors was also held. The maximum interval
between the board meetings did not exceed the period stipulated under the Act and the Listing Regulations.

COMMITTEES OF THE BOARD

The Board has constituted or reconstituted its Committees in compliance with the Act and Regulation 18 to 21 of the Listing
Regulations during the year. The Committees currently in place are the Audit Committee, Nomination and Remuneration Committee,
Stakeholders Relationship Committee, Corporate Social Responsibility Committee, Risk Management Committee, and Share
Transfer Committee.

The Corporate Governance Report provides information about the Committees, their composition, meetings, and other relevant
details.

DIRECTORS RESPONSIBILITY STATEMENT

To the best of their knowledge and belief and according to the information and explanations obtained, your Directors make the
following statements in terms of Section 134 of the Act,

i. that in the preparation of the annual financial statements for the year ended March 31, 2023, the applicable accounting
standards have been followed along with proper explanations relating to material departures, if any;

ii. that such accounting policies have been selected and applied consistently and judgments and estimates have been made; that
are reasonable and prudent, so as to give a true and fair view of the state of affairs of the Company at the end of the financial
year on March 31, 2023 and of the profit of the Company for the year ended on that date;
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smart vision

iii. that proper and sufficient care has been taken for the maintenance of adequate accounting records in accordance with the
provisions of the Act for safeguarding the assets of the Company and for preventing and detecting fraud and other irregularities;

iv. that the annual financial statements have been prepared on a ‘going concern’ basis;

v. that proper internal financial controls are in place and that such internal financial controls are adequate and are operating
effectively;

vi. that systems to ensure compliance with the provisions of all applicable laws are in place and that such systems are adequate
and are operating effectively.

With reference to the point number (v), the Board believes that the Company has sound Internal Financial Controls (“IFC”)
commensurate with the nature and size of its business. However, the business is dynamic and IFC are not static, and evolve
over time as the business, technology and fraud environment changes in response to competition, industry practices, legislation,
regulation and current economic conditions. There will therefore be gaps in the IFC as the business evolves. The Company has
established a mechanism to consistently detect such deficiencies and implement updated or enhanced controls wherever the
potential impact of such gaps on the Company’s operations is significant.

RELATED PARTY TRANSACTIONS

All related party transactions entered during the financial year were in the ordinary course of business and on an arm’s length
basis. The Company has obtained the necessary approvals towards the related party transactions, as prescribed by the Act and
the Listing Regulations.

The policy on related party transactions, as approved by the Board, is available on the website of the Company at www.sekuritindia.com.

The particulars of contracts or arrangements with related parties referred to in Section 188(1) of the Act, in prescribed Form AOC-2,
is annexed as Annexure 4 to this Report.

The details of the transactions with related parties are provided in the accompanying financial statements.
CORPORATE SOCIAL RESPONSIBILITY

Your Company believes that its primary objective is to cater to the requirement of its customers, while simultaneously create job
opportunities, providing livelihood and income for all its stakeholders (including suppliers, vendors, service providers, employees,
lenders, shareholders etc.). In addition, it aims to contribute to the government’s revenue. According to your Company’s belief,
meeting its obligations to society entails pursuing its main objective while upholding the highest standards of corporate governance
and ethical conduct in its business operations. Against the backdrop of this belief, your Company is committed to executing the
objectives outlined in its CSR policy.

In accordance with Section 135 of the Act, a Corporate Social Responsibility Committee of the Board, having an Independent Chair,
has been constituted to monitor the CSR policy and programs. The CSR policy and initiatives were undertaken during the year,
in the format prescribed under the Companies (Corporate Social Responsibility Policy) Rules, 2014, as amended, are set out in
Annexure 5 to this Report.

RISK MANAGEMENT AND INTERNAL FINANCIAL CONTROLS

Your Company recognises that managing risk is an integral part of good management practice and an essential element of good
corporate governance. It aims to have a common, formalised and systematic approach for managing risk and implementing risk
management processes across the Company. The Company ensures effective communication and management of risk across
all risk categories. The Company has identified elements of risk, which may threaten the existence and financial position of the
Company and are set out in Management Discussion and Analysis.

The Company’s Internal Financial Control Systems are commensurate with the nature of its business, financial statements and the

size and complexity of its operations. These are routinely tested and certified by Statutory as well as Internal Auditors. Significant
audit observations and follow-up actions thereon are reported to the Audit Committee.
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WHISTLEBLOWER POLICY AND VIGIL MECHANISM

Your Company has adopted and disseminated its Whistle Blower Policy to provide a secure environment and encourage employees
and others to report unethical, unlawful or improper practices, acts or activities including a leak or suspected leak of Unpublished
Price Sensitive Information and to prohibit any adverse personnel action against those who report such practices, acts or activities,
in good faith. The Whistle Blower Policy is accessible on the website of the Company, www.sekuritindia.com.

AUDITORS
a. Statutory Auditors

M/s. Deloitte Haskins & Sells LLP (Firm Registration No. 117366W/W-100018), were appointed as Statutory Auditors of your
Company at the 49" AGM of the Company held on August 8, 2022, till the conclusion of the 54" AGM of the Company. The
Statutory Auditors have confirmed they are not disqualified from continuing as Auditors of the Company.

b. Cost Auditor

In accordance with Section 148 of the Act and Rules framed thereunder, the cost audit records are maintained by the Company
in respect of the products which are required to be audited. Your Directors, on the recommendation of the Audit Committee,
appointed Mr. G. Thangaraj, Cost Accountant, to conduct the audit of the cost records maintained by the Company for the
financial year ending March 31, 2024. Mr. G. Thangaraj, Cost Accountant, has under Section 139(1) of the Act and the Rules
framed thereunder furnished a certificate of their eligibility and consent for the appointment.

In accordance with the provisions of Section 148(3) of the Act read with Rule 14 of the Companies (Audit and Auditors) Rules,
2014, the remuneration payable to the Cost Auditor as recommended by the Audit Committee and approved by the Board
of Directors have to be ratified by the Members of the Company. Accordingly, an appropriate resolution forms part of the
Notice convening the AGM. The Board of Directors seeks your support in approving the proposed remuneration of ¥1,70,000/-
(Rupees one lakh seventy thousand only) plus taxes and out of pocket expenses at actuals payable to the Cost Auditor for the
financial year ending March 31, 2024. Mr. G. Thangaraj, Cost Accountant, has vast experience in the field of cost audit and has
conducted an audit of the cost records of the Company for the past several years.

c. Secretarial Auditor

In accordance with Section 204 of the Act and Companies (Appointment and Remuneration of Managerial Personnel) Rules,
2014, the Company had appointed M/s. V. N. Deodhar & Co., Company Secretaries, to undertake the Secretarial Audit of the
Company for the financial year ended March 31, 2023. The Secretarial Audit Report for the financial year ended March 31, 2023,
in Form No. MR-3 is set out in Annexure 6 of this Report.

The Board has also appointed M/s. V. N. Deodhar & Co., Company Secretaries as Secretarial Auditor to conduct Secretarial
Audit of the Company for the financial year 2023-24.

COMMENTS ON AUDITORS’ REPORT

There are no qualifications, reservations or adverse remarks or disclaimers made by M/s. Deloitte Haskins & Sells LLP, Statutory
Auditors, in their Auditor’s Report and by M/s. V. N. Deodhar & Co., Company Secretaries, in their Secretarial Audit Report.

The Auditors have not reported any incident of fraud to the Audit Committee of the Company during the financial year ended
March 31, 2023.

SIGNIFICANT AND MATERIAL ORDERS PASSED BY THE REGULATORS OR COURTS OR TRIBUNALS IMPACTING
THE GOING CONCERN STATUS OF THE COMPANY

There have been no significant and material orders passed by the regulators or courts or tribunals impacting the going concern
status of the Company’s operations in the future.

ANNUAL RETURN

Pursuant to Section 92(3) read with Section 134(3)(a) of the Act, the Annual Return as on March 31, 2023 is accessible on the
Company’s website, www.sekuritindia.com.
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DISCLOSURE REQUIREMENTS

As per Listing Regulations, the Corporate Governance Report with the Auditors’ Certificate thereon, and the Management Discussion
and Analysis Report are attached, which form part of this Report.

As per Regulation 34 of the Listing Regulations, a Business Responsibility and Sustainability Report is attached and is a part of
this Annual Report.

The Dividend Distribution Policy of the Company as required under the Listing Regulations was adopted to set out the
parameters and the circumstances that will be taken into account by the Board of Directors in determining the distribution of
dividend to its shareholders. The policy is annexed as Annexure 7 of this Report and is also available on the Company’s website,
www.sekuritindia.com.

Your Company has devised proper systems to ensure compliance with the provisions of all applicable Secretarial Standards issued
by The Institute of Company Secretaries of India and that such systems are adequate and operating effectively.
ACKNOWLEDGMENTS

Your Directors take this opportunity to acknowledge, with sincere gratitude, the support of its esteemed customers, the strength
it derives from its association with Compagnie de Saint-Gobain and its subsidiaries, the unwavering support and collaboration of
the employees and bankers, and the loyalty of the large family of the Company’s dealers, suppliers and esteemed shareholders.

On behalf of the Board of Directors

B. Santhanam Venugopal Shanbhag
Director Managing Director
Mumbai, May 15, 2023 DIN 00494806 DIN 08888359
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SAINT-GOBAIN Saint-Gobain Sekurit India Limited

ANNEXURE 1
CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION AND FOREIGN EXCHANGE EARNINGS
AND OUTGO

A. Conservation of energy

Your Company is committed to ensure a pollution free environment and conserve energy and also move towards green energy.
It has taken various actions towards reduction of energy consumption and resources by adapting to the newest technologies
and alternative material and equipment’s at its factory. The factory of your Company is certified by ISO 14001:2015 and
ISO 45001:2018. The Company has invested in water conservation by upgrading the water discharge and collection points
inside the plant and is also committed to reduce the consumption of energy and water in its operations and reduce pollution by
sourcing energy from renewable sources.

B. Technology Absorption

Your Company is committed to adapt and evolve to the industry regulations and requirements continuously. During the year
under review, your Company has made progress in improving its manufacturing capabilities and efficiencies with support of
Saint-Gobain. It has taken steps to improve and consolidate its base to meet the future requirements of the industry.

1. Specific areas in which research and development (R&D) was carried out by the Company and benefits thereof:
i.  Area: Improvement in effectiveness & upgradation of the washing machine for commercial vehicles Windscreens.
Benefit: To improve the effectiveness of the product quality and to cater to different product segment and categories.
i. Area: Developing New range of Integrated Antenna glazing’s and Acoustic Windscreens.

Benefit: To improve the customer experience inside the vehicle by providing embedded antenna in the glazing and
acoustic windscreens to reduce the noise inside the driver cabin for commercial vehicles.

2. Future plans of action:
i.  Upgrade the process centers for products for commercial segment.
ii. Continue to enhance the productivity and efficiency through automations and equipment upgradations.

3. Expenditure on R&D for the year ended March 31, 2023:

(T lakhs)
i. Capital Nil
i. Recurring 328.06
ii. Total 328.06

C. Foreign exchange earnings and outgo:
Total earnings in foreign exchange: 3156.88 lakhs.

Total outgo in foreign exchange: 31,332.95 lakhs.
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ANNEXURE 2

PARTICULARS OF EMPLOYEES

(A) Details pursuant to Section 197(12) of the Act read with Rule 5(1) of the Companies (Appointment and Remuneration
of Managerial Personnel) Rules, 2014

1.

Ratio of remuneration of each Director to the median remuneration of all the employees of the Company for the financial
year 2022-23 and percentage increase in remuneration of each Director, Chief Financial Officer and Company Secretary:

Sr. | Name of the Director/ Key Remuneration % of increase in Ratio of remuneration
No. | Managerial Personnel (KMP) and (X lakhs ) remuneration in the of each director to
Designation financial year ended median remuneration
March 31, 2023 of employees
1. | Mr. Joseph Andrew Jude Pereira 6.10@ 17% <1
Chairman
Non-Executive Independent Director
2. | Mr. Padmanabha Shetty” 2.20@ Not Applicable Not Applicable
Non-Executive Independent Director
3. | Ms. Padmasudha Chandrasekhar 4.40@ 120% <1
Non-Executive Independent Director
4. | Mr. Manigandann R.*» 39.70 Not Applicable 5
Whole-Time Director and
Chief Financial Officer, KMP
5. | Mr. Girish T. Shajani* 13.58 9.07% Not Applicable
Company Secretary, KMP

@Non-Executive Director’s remuneration comprises solely of sitting fees.

" Retired with effect from May 21, 2022 and there were no other material reasons for relinquishing the position of
Independent Director.

” Appointed as a Whole-Time Director with effect from May 21, 2022.
" on secondment from group company.

The percentage increase in the remuneration of median employee in the financial year 2022-23 was around 4%. It may be
noted that in the Company’s case, the median remuneration is that of a unionized employee.

Number of permanent employees of the Company as on March 31, 2023: 93

Average percentage increase made in the salaries of employees other than the managerial personnel in the financial year
2022-23 and its comparison with the percentage increase in the managerial remuneration are given below:

* The average increase in salaries/remuneration of all employees (other than key managerial personnel) is around
5.4% and for Key Managerial Personnel is around 9%.

»  The average increase in remuneration is in line with market trends.

It is hereby affirmed that the remuneration paid is as per the Nomination and Remuneration policy of the Company.
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of Managerial Personnel) Rules, 2014

Saint-Gobain Sekurit India Limited

(B) Details pursuant to Section 197(12) of the Act read with Rule 5(2) of the Companies (Appointment and Remuneration

There are no employees receiving remuneration prescribed under Section 197(12) of the Act read with Rule 5(2) of the
Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014.

Top ten employees in terms of remuneration drawn.

Name Age Designation  Remuneration | Qualification Date of Total Previous
Nature of Duties ( lakhs) Commencement of | Experience | Employment/
Employment (years) Position Held
Mr. Manigandann R | 44 | Head - Finance 39.70 CWA, PG 18-Jul-05 22 Senior Officer
SEFPRO & in Banking Coromandel
PCR IND Management Fertilisers Ltd
Mr. L Muthupandi 43 | Team Leader - 26.20 BE - 28-Feb-14 21 Dy Manager -
Maintenance Electrical & Lear
Electronics Automotives
India Ltd
Mr. Vivek G 41 | Team Leader - 26.00 MBA - 2-May-18 19 Team Leader —
Operations Management Tempered - Saint
Gobain India Pvt.
Ltd
Mr. Parag 45 | Team Leader 23.70 BE - 3-Nov-14 21 Team Manager —
Jayawant - Project Mechanical Projects - Saint
Jambhulkar Management Gobain Glass
India Ltd
Mr. Prasad 46 | Team Leader 21.20 MBA - 1-Aug-17 22 Manager - Varroc
Nagesh Dandane -Quality Operations Polymers Pvt. Ltd
Mr. Rakesh Kumar | 37 |Key Accounts 19.70 MBA - 2-Aug-14 14 Manager-
Sahu Manager Marketing Marketing -
Mindasai Limited
Mr. Dharmesh 40 | Team Leader - 18.30 CWA 2-Sep-20 13 Team Leader -
Kumar Singh Finance Finance Saint
Gobain India Pvt.
Ltd
Ms. Sweety Shah | 39 | Team Member - 17.40 MBA - 16-Aug-16 15 Atul Limited
Human Resource Human
Resource
Mr. Chandrakant 57 | Team Leader — 16.00 MBA - 09-Nov-90 35 Megasoft Micro
Natha Katpale Manufacturing Production Controls Pvt. Ltd.
Mr. Rajesh 53 | Team Leader - 15.80 MIRPM - 25-Feb-04 29 Ambuja Cement
Wamanrao EHS HR / Industrial
Manekar Relations
Notes:

1) Total remuneration includes salary, commission, allowances, rent paid for providing accommodation, leave pay, group
and accident insurance premium, Company’s contribution to provident, superannuation and gratuity funds and also the
monetary value of other perquisites.

2)
3)
4)

All the above employees are employed on contractual basis.

None of the employees are related to any Director of the Company.

Experience includes number of years of service elsewhere, if applicable.

None of the employees are covered under Rule 5(3)(viii) of the Companies (Appointment and Remuneration of Managerial
Personnel) Rules, 2014
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ANNEXURE 3

POLICY FORAPPOINTMENT OF DIRECTOR, KEY MANAGERIAL PERSONNEL (“KMP”) AND SENIOR
MANAGEMENT

Appointment Criteria, Performance Evaluation and Removal:

The Director, KMP and Senior Management shall possess adequate qualification, experience and expertise with following attributes/
skills:

a) Cultural fit and Personal values.
b) Vision and strategic management.
c) Change management and influencing change.

An independent director shall have impeccable reputation of integrity, deep expertise and insights and complementary skills and
shall meet the requirements prescribed under Companies Act, 2013 and the Listing Regulations.

The Nomination and Remuneration Committee shall carry out an evaluation of performance of every Director, KMP and Senior
Management Personnel on a yearly basis.

Due to any reasons for disqualification mentioned in the Companies Act, 2013 or under any other applicable Act, rules and
regulations thereunder, the Committee may recommend, to the Board, with reasons recorded in writing, the removal of a Director,
KMP or Senior Management Personnel, subject to the provisions and compliance of the said Act, rules and regulations.

Remuneration Policy for Directors, Key Managerial Personnel and other employees

A. Independent Director (NEID) - other than nominees of Compagnie de Saint-Gobain

Independent Directors shall be paid sitting fee of 50,000 for every meeting of the Board or Audit Committee and
30,000 for its other committees.

B. Managing Director & Key Managerial Personnel & other employees

The Remuneration Policy of the Company recognizes and is based on position and performance. It is aimed at attracting
and retaining high-caliber talent. The quantum of an employee’s remuneration and its components varies across grades
and is determined by industry practices and comparisons, qualifications, experience, responsibilities and performance. Most
employees are covered by an incentive plan which is linked to performance of the Department/Function/Business/Company
against annual objectives. The remuneration system maintains a balance between fixed and variable pay reflecting short and
long term performance objectives appropriate to the working of the Company and its goals.

The Company has no stock option plans. All the employees of the Company are eligible to purchase shares of Compagnie de
Saint-Gobain, the ultimate holding Company, under the Employee Share Purchase Plan, which is offered globally.

The above criteria and policy are subject to review by the Nomination and Remuneration Committee and the Board of Directors
of the Company.
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ANNEXURE 4

Form No. AOC -2
[Pursuant to clause (h) of sub-section (3) of Section 134 of the Act and Rule 8 (2) of the Companies (Accounts) Rules, 2014]

Saint-Gobain Sekurit India Limited

Form for disclosure of particulars of contracts/arrangements entered into by the Company with related parties referred to in
sub-section (1) of Section 188 of the Companies Act, 2013 including certain arm’s length transaction under third proviso thereto:

1. Details of contracts or arrangements or transactions not at arm’s length basis - Not applicable

2. Details of material contracts or arrangement or transactions at arm’s length basis during financial year ended
March 31, 2023:

Sr. | Name(s) of the Nature of Duration of Salient terms of Date(s) of Amounts | Date on which
No. | related party contracts/ the Contracts/ | the contract or | approval by the | paid as resolution
and nature of arrangements/ arrangements/ | arrangements board / audit advance, | was passed
relationship transaction transaction including value committee if any in general
[ crores) meeting u/s
188(1)(h)
1. | Saint-Gobain Purchase of goods | Ongoing basis 54.24 | February 4, 2022 Nil August 8, 2022
India Private Services received | Ongoing basis 2.99 Nil
Limited,
Fellow subsidiary | Services rendered | Ongoing basis 1.65 Nil
(Reimbursement  of
expenses received/
receivable)
Sale of goods Ongoing basis 60.73 Nil

Mumbai, May 15, 2023
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B. Santhanam

Director

DIN 00494806

Venugopal Shanbhag
Managing Director

DIN 08888359
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ANNEXURE 5

CORPORATE SOCIAL RESPONSIBILITY POLICY

As a part of the Saint-Gobain Group, Saint-Gobain Sekurit India Ltd (“SGSIL”) has adopted the Group’s Corporate Social
Responsibility (“CSR”) policy and adapted it to the Indian context. For the Group, CSR is at the heart of its strategy of sustainable
development and this strategy is guided by the Saint-Gobain purpose of “MAKING THE WORLD ABETTER HOME”. CSR impacts
every aspect of how it conducts its business and is far more than philanthropy.

Saint-Gobain’s Corporate Social Responsibility Policy for India covers six broad areas of action:

* Inventing and promoting sustainable buildings

*  Limiting our environmental impact

»  Encouraging employees’ professional growth

*  Supporting local community development

»  Taking actions across the value chain

»  Ensuring that its business practices meet the highest standards of corporate governance and ethics
Within this, SGSIL’s CSR agenda comprises of:

»  Limiting the impact of its operations, products and actions on the environment,

»  Supporting the Saint-Gobain India Foundation and local community development,

»  Ensuring that its business practices meet the highest standards of corporate governance and ethics, and
»  Taking action across the value chain to limit its impact on the environment and to spread good business practices.

Scope:

SGSIL is committed to spend the amount as prescribed under section 135 Companies Act, 2013 (“Act”) , in the activities specified
in Schedule VII of the said Act and Rules framed thereunder.

Governance mechanism:

SGSILl's CSR Policy is framed and governed by the Board of Directors of the Company. The Board has constituted the CSR
Committee comprising an Independent Chair to monitor the policy and the programs from time to time and to ensure that they
are in line with the Companies Act, 2013, and the Rules framed thereunder. Every year, the CSR committee will place the CSR
programmes to be carried out during the financial year, along with any recommendations, for the approval of the Board of Directors.
The Board will consider and approve the CSR plan. The Board may also modify the CSR plan during the financial year based on
the recommendation of the CSR Committee. The CSR Committee is responsible for reviewing all such programs on a periodical
basis and submitting reports to the Board for review. The progress monitoring and review mechanism will be aligned with the
Companies Act, 2013.

Implementation:

The Company’s CSR programs shall be implemented by the Company personnel or through an external agency or through the
Saint-Gobain India Foundation - a non-profit company promoted by Saint-Gobain group in India- for implementing CSR initiatives
or any other trust or foundation who have competencies in implementation of the identified CSR activities.

Impact Assessment:

The CSR programmes will be monitored to ensure the objectives are achieved and an impact assessment where required by the
Act will be carried out and the same will form part of the CSR Report of the Company.

CSR Expenditure:

CSR expenditure will include all direct and indirect expenditure incurred by the Company on CSR programmes undertaken in
accordance with the approved CSR Plan.

The provisions of this CSR policy is subject to revision/amendments by the CSR Committee and the Board of Directors in accordance
with provisions of the Act and Rules made thereunder.
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Saint-Gobain Sekurit India Limited

ANNUAL REPORT ON CORPORATE SOCIAL RESPONSIBILITY (“CSR”) ACTIVITIES

1.

Brief outline on CSR Policy of the Company:

As a part of the Saint-Gobain Group, Saint-Gobain Sekurit India Ltd (“SGSIL”) has adopted the Group’s Corporate Social
Responsibility (“CSR”) policy and adapted it to the Indian context. For the Group, CSR is at the heart of its strategy of sustainable
development and this strategy is guided by the Saint-Gobain purpose of “MAKING THE WORLD A BETTER HOME”. CSR
impacts every aspect of how it conducts its business and is far more than philanthropy. The Group’s view of CSR is broad and
covers more than what is envisaged under the Companies Act, 2013. In line with the Group’s CSR Policy, SGSIL's CSR agenda
comprises of:

«  Limiting the impact of its operations, products and actions on the environment,

»  Supporting the Saint-Gobain India Foundation and local community development,

»  Ensuring that its business practices meet the highest standards of corporate governance and ethics, and

»  Taking action across the value chain to limit its impact on the environment and to spread good business practices.

The CSR policy and details of the programme are available on the website of the Company, www.sekuritindia.com.

Composition of CSR Commiittee:

Sl. | Name Category Number of meetings during
No. the year 2022-23
Held Attended
1. | Mr. Joseph Andrew Jude Pereira Independent, Non-Executive 1 1
(Chairman)
2. | Ms. Padmasudha Chandrasekhar* Independent, Non-Executive 1 1
3. | Mr. Venugopal Shanbhag Executive 1 1

* Appointed as a member of the committee with effect from May 21, 2022.

Provide the web-link where Composition of CSR committee, CSR Policy and CSR project approved by the board are
disclosed on the website of the Company.

Composition of CSR committee, CSR Policy and CSR Projects - https://www.sekuritindia.com.

Details of the Program (near the Company’s offices/sites) undertaken:

Akanksha Foundation is an NGO that works primarily in the field of education of underprivileged children through Akanksha
Schools. Akanksha adopts, manages and operates government schools in Mumbai and Pune. The grant has been utilized for
students of Savitribai Phule English Medium School, Pune.

Provide the executive summary along with web-link(s) of Impact assessment of CSR Projects carried out in pursuance
of sub-rule (3) of rule 8, if applicable.

The Company has been conducting internal impact assessments to monitor and evaluate the CSR projects undertaken by the
Company. The average CSR obligation limit as stated in the said Rules does not apply to the Company.

(a
b

) Average net profit of the Company as per section 135(5): 2,163 lakhs
)

c) Surplus arising out of the CSR Projects or programmes or activities of the previous financial years: Nil
)
)

—

Two percent of average net profit of the company as per sub-section (5) of section 135: ¥43.26 lakhs

—

(d) Amount required to be set off for the financial year, if any: Nil

(e) Total CSR obligation for the financial year (b+c-d): ¥43.26 lakhs

(a) Amount spent on CSR Projects (both Ongoing Project and other than Ongoing Project) : 43.26 lakhs
(b) Amount spent in Administrative Overheads: Nil

(c) Amount spent on Impact Assessment, if applicable: Nil
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(d) Total amount spent for the Financial Year (a+b+c): ¥43.26 lakhs

(e) CSR amount spent or unspent for the financial year: (X lakhs)

Total Amount Amount unspent (in )
Spent for Total Amount transferred to Unspent | Amount transferred to any fund specified under Schedule
tYl:;.'-:;?:g;“al CSR Account as per section 135(6) VIl as per second proviso to section 135(5)
Amount Date of transfer | Name of the fund Amount Date of transfer
43.26 Nil - - Nil -

(f) Excess amount for set off, if any (X lakhs)
Sl. | Particulars Amount
No.

(i) | Two percent of average net profit of the Company as per section 135(5) 43.26
(ii) | Total amount spent for the financial year 43.26
(iii) | Excess amount spent for the financial year [(ii)-(i)] -
(iv) | Surplus arising out of the CSR projects or programmes or activities of the previous financial years, if any 0.38
(v) | Amount available for set off in succeeding financial years [(iii)-(iv)] 0.38
7. Details of Unspent CSR amount for the preceding three Financial Years:
Sl. No. | Preceding Amount Balance Amountin | Amount | Amount transferred to Amount Deficiency, if
Financial Year(s)| transferredto |Unspent CSR Account| spent | any fund specified under remaining to any
Unspent CSR section 135(6) in the Schedule VIl as per be spent in
Account under (in¥) Financial | section 135 (6), if any succeeding
section 135 (6) Year Amount Date of |financial years
(in¥) (in¥) (in¥) transfer (in¥)
Nil

8. Whether any capital assets have been created or acquired through Corporate Social Responsibility amount spent in
the Financial Year: No

Furnish the details relating to such asset(s) so created or acquired through Corporate Social Responsibility amount
in the Financial Year

Sl. No. | Short particulars Pincode of the Date of creation | Amount of CSR | Amount transferred to any fund specified under
of the property or |property or asset(s) amount spent Schedule VIl as per section 135 (6), if any
asset(s) (including CSR Registration | Name Registered
complete address Number, if address
and location of the applicable
property)

Not Applicable

9. Specify the reason(s), if the company has failed to spend two per cent of the average net profit as per section 135(5):
Not Applicable

For Saint-Gobain Sekurit India Limited For and on behalf of
Corporate Social Responsibility Committee of
Saint-Gobain Sekurit India Limited

Venugopal Shanbhag Manigandann R. Joseph Andrew Jude Pereira
Managing Director Whole-Time Director and Chairman
DIN 08888359 Chief Financial Officer DIN 00130239

DIN 09604558
Mumbai, May 15, 2023
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ANNEXURE 6

FORM NO. MR -3

SECRETARIAL AUDIT REPORT
FOR THE FINANCIAL YEAR ENDED MARCH 31, 2023

[Pursuant to section 204(1) of the Companies Act, 2013 and Rule No.9 of the Companies (Appointment and Remuneration of
Managerial Personnel) Rules, 2014]

To,

The Members,

Saint-Gobain Sekurit India Limited
Plot No. 616 & 617, Village Kuruli
Pune-Nashik Road, Chakan

Pune 410 501

We have conducted the secretarial audit of the compliance of applicable statutory provisions and the adherence to good corporate
practices by Saint-Gobain Sekurit India Limited (hereinafter called the Company). Secretarial Audit was conducted in a manner that
provided us a reasonable basis for evaluating the corporate conducts/statutory compliances and expressing our opinion thereon.

Based on our verification of the Company’s books, papers, minutes books, forms and returns filed and other records maintained
by the Company and also the information provided by the Company, its officers, agents and authorized representatives during the
conduct of secretarial audit, we hereby report that in our opinion, the company has, during the audit period covering the financial
year ended on March 31, 2023 complied with the statutory provisions listed hereunder and also that the Company has proper
Board-processes and compliance mechanism in place to the extent, in the manner and subject to the reporting made hereinafter:

We have examined the books, papers, minute books, forms and returns filed and other records maintained by Saint-Gobain Sekurit
India Limited (“the Company”) for the financial year ended on March 31, 2023 according to the provisions of:

(i) The Companies Act, 2013 (the Act) and the rules made thereunder;

(i) The Securities Contracts (Regulation) Act, 1956 (‘SCRA") and the rules made there under;

(iii) The Depositories Act, 1996 and the Regulations and Bye-laws framed thereunder;

(iv) Foreign Exchange Management Act, 1999 and the rules and regulations made thereunder to the extent of Foreign Direct
Investment, Overseas Direct Investment;

(v) The following Regulations and Guidelines prescribed under the Securities and Exchange Board of India Act, 1992 (‘SEBI Act’):-
(a) The Securities and Exchange Board of India (Substantial Acquisition of Shares and Takeovers) Regulations, 2011;

(b) The Securities and Exchange Board of India (Prohibition of Insider Trading) Regulations, 2015;

(c) The Securities and Exchange Board of India (Issue of Capital and Disclosure Requirements) Regulations, 2009

(Not applicable to the Company during the Audit period),

(d) The Securities and Exchange Board of India (Share Based Employee Benefits) Regulations,2014
(Not applicable to the Company during the Audit period),

(e) The Securities and Exchange Board of India (Issue and Listing of Debt Securities) Regulations, 2008
(Not applicable to the Company during the Audit period),

(f) The Securities and Exchange Board of India (Registrars to an Issue and Share Transfer Agents) Regulations, 1993 regarding
the Companies Act and dealing with client;

(g) The Securities and Exchange Board of India (Delisting of Equity Shares) Regulations, 2009
(Not applicable to the Company during the Audit period);
(h) The Securities and Exchange Board of India (Buyback of Securities) Regulations,1998
(Not applicable to the Company during the Audit period); and
(i) The Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015.

(vi) During the period under review the Company has complied with the provisions of the Act, Rules, Regulations, Guidelines,
Standards, etc. mentioned above. We have been informed that there are no laws applicable specifically to the Company.
Additionally, we have been informed that compliance of various statues is monitored on monthly basis by the Compliance
officer and necessary action is initiated for any non-compliance.
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We have also examined compliance with the applicable clauses of the following:

(i) Secretarial Standards issued by The Institute of Company Secretaries of India;
(ii) Auditing Standards issued by The Institute of Company Secretaries of India; and
(iii) SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015.

We further report that

The Board of Directors of the Company is duly constituted with proper balance of Executive Directors, Non-Executive Directors and
Independent Directors.

Adequate notice is given to all directors to schedule the Board Meetings, agenda and detailed notes on agenda were sent at least
seven days in advance, and a system exists for seeking and obtaining further information and clarifications on the agenda items
before the meeting and for meaningful participation at the meeting.

All the decisions at Board Meetings and Committee Meetings are carried out unanimously as recorded in the Minutes of the
Meetings of the Board of Directors or Committee of the Board as the case may be.

We further report that there are adequate systems and processes in the Company commensurate with the size and its operations
to monitor and ensure compliance with applicable laws, rules, regulations and guidelines.

For V.N.DEODHAR & CO.,
COMPANY SECRETARIES

V.N.DEODHAR

PROP.

FCS No.1880

C.P. No.898

PR No. 724/2020

Mumbai, May 15, 2023 UDIN: FO01880E000331066

This Report is to be read with our letter of even date which is annexed as Annexure A and forms an integral part of this Report.

Annexure A
To,
The Members,
Saint-Gobain Sekurit India Limited

Our Report of even date is to be read along with this letter.

1. Maintenance of Secretarial Record is the responsibility of the management of the Company. Our responsibility is to express an
opinion on these Secretarial Records based on our Audit.

2. We have followed the audit practices and process as were appropriate to obtain reasonable assurance about the correctness
of the contents of the Secretarial records. The verification was done on test basis to ensure that correct facts are reflected in
the Secretarial Records. We believe that the process and practices, we followed provide a reasonable basis for our opinion.

3. We have not verified the correctness and appropriateness of financial records and Books of Accounts of the Company.

4. Wherever required, we have obtained the Management Representation about the Compliance of Laws, Rules & Regulations
and happening of events, etc.

5. The Compliance of provisions of Corporate and other applicable Laws, Rules, Regulations, Standards is the responsibility of
management. Our examination was limited to the verification of procedure on test basis.

6. The Secretarial Audit Report is neither an assurance as to the future viability of the Company nor of the efficacy or effectiveness
with which the management has conducted the affairs of the Company.

For V.N.DEODHAR & CO.,
COMPANY SECRETARIES

V.N.DEODHAR

PROP.

FCS No.1880

C.P. No.898

PR No. 724/2020

Mumbai, May 15, 2023 UDIN: FO01880E000331066
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ANNEXURE 7
DIVIDEND DISTRIBUTION POLICY

The Dividend Distribution Policy (“the policy”) establishes the principles to ascertain amounts that can be distributed to equity
shareholders as dividend by the Company as well as enable the Company strike balance between pay-out and retained earnings,
in order to address future needs of the Company.

1. Objective:

The Objective of the policy is to appropriately reward its shareholders by sharing a portion of its profits after retaining sufficient
funds for growth of the Company. The Company would ensure that the right balance is maintained between dividend payout
and amount of profit to be retained for utlisation in the business.

2. Parameters for declaration of Dividend:

2.1 Inline with the objective, the Board of Directors of the Company shall consider the following internal and external
factors before declaring or recommending dividend to the shareholders:

»  Profit earned during the financial year

* Retained earnings

»  Capital expenditure requirements

»  Operating cash flows and treasury position

»  Cash Retention for contingencies of an exceptional amount

»  Acquisitions or new investments requiring higher allocation of capital
»  Higher working capital requirements affecting free cash flow

»  External economic environment

*  Legal and regulatory framework

The Board may declare interim dividend as and when they consider it fit, and recommend final dividend to the shareholders
for their approval in the general meeting of the Company.

2.2 Circumstances under which dividend payout may or may not be expected:

The Board shall consider the factors provided above under para 2.1, before determination of any dividend payout after
analyzing the prospective opportunities and threats, viability of the options of dividend payout or retention etc. The decision
of dividend payout shall, mainly be based on the aforesaid factors considering the balanced interest of the shareholders
and the Company.

2.3 Manner of utilization of Retained earnings:

The Board may retain earnings in order to make better use of the available funds and increase the value of the stakeholders
in the long run. The decision of utilization of the retained earnings of the Company shall be based on expansion plan,
diversification, long term strategic plans or other such criteria as the Board may deem fit from time to time.

2.4 Parameters adopted with regard to various classes of shares:

At present, the issued and paid-up share capital of the Company comprises only equity shares. As and when the Company
issues other kind of shares, the Board of Directors may suitably amend this Policy.

3. Disclosure:
The Company shall make appropriate disclosures as required under the SEBI Regulations and the Companies Act.
4. General

The Company reserves its right to alter, modify, add, delete or amend any of the provisions of this policy. This policy shall be
subject to revision /amendment in accordance with the relevant regulatory framework. In case of inconsistency between the
revision/amendment under regulatory frame and the provisions of this policy, then such revision/amendment shall prevail.
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MANAGEMENT DISCUSSION AND ANALYSIS

GENERAL REVIEW

Saint-Gobain Sekurit India Limited (“SGSIL”) is a subsidiary of Compagnie de Saint-Gobain (“Saint-Gobain”), a transnational
group with its headquarters in Paris and with sales of Euros 51.20 billion in 2022. Saint-Gobain’s businesses fall into two broad
areas: Construction or Building related businesses focussed on serving the reginal market, and High Performance Solutions (HPS)
catering to the global market. SGSIL’s business is part of High Performance Solutions. SGSIL is in the business of processing of
glasses to manufacture windshields for the automobile section.

BUSINESS ENVIRONMENT

The Automotive Industry experienced a year of recovery as there was remarkable growth across all categories. This was mainly due
to stable demand that was well supported by a robust supply chain and a noticeably reduced impact of the pandemic. The industry
is likely to benefit from the gradual recovery of the global economy, which is expected to boost demand for vehicles. Additionally,
advancements in technology, such as electric and autonomous vehicles, will present new opportunities for innovation and growth.
This could necessitate greater investment in electric and other environmentally-friendly vehicles. Overall, the business environment
for Automotive Industry remains complex. The Companies that can effectively navigate this environment, innovate and adapt to
changing circumstances, are likely to emerge stronger and more competitive.

AUTOMOTIVE SEGMENT
The automotive glasses are broadly classified as laminated and tempered.
Products and Plants

Automotive Glasses are glasses fitted on the body of automobiles. Generally, these glasses are either laminated or tempered.
As mandated by law and safety requirements, all windshields are laminated and the other glasses (backlites and sidelites) are
tempered. The Company’s factory at Chakan, Pune, which manufactures laminated glasses, is certified under ISO 14001:2015,
ISO 45001:2018 and IATF 16949 First edition 2016-10-01.

Industry:

Broadly, there are two major market segments - Automobile Manufacturers (“OEMs”) and the Replacement Market. Within OEMs,
there are three sub-segments: passenger vehicles, commercial vehicles and 3 wheelers. There is one major player and two other
small players mainly for 3 wheelers, other than SGSIL, supplying to the OEMs. There are, however, a number of smaller players
and imports in the Replacement Market.

Broad Characteristics of the business :

»  Significant entry barrier in the form of high capital investment

»  Complete dependency on the auto section

»  Key success factors are quality, cost, capability to supply windshield to the OEMs and to the replacement market
«  Stringent contractual obligations with the OEMs

Your Company is focused on the growing After-market Glass Replacement business, targeting the growing Electric Vehicle
(EV) segment and exploring opportunities in the Bus & Coach segment. The emphasis of your Company is also on developing
value-added products that improve the safety and comfort of passengers while traveling in vehicles. Overall, the After-Market Glass
replacement business is likely to continue growing steadily, while the EV segment is expected to experience rapid growth in the
coming years.

In today’s dynamic and rapidly changing world, sustainability-related risks have emerged as significant concerns that can potentially
impact the Company. The Company is vigilant in monitoring these risks and implementing appropriate measures to mitigate them
wherever warranted or necessary. The Company will continue to prioritize sustainability initiatives, including projects to reduce
energy consumption, promote green energy, conserve water, and eliminate non-recovered waste etc.

Risks and Concerns - Others
1. Financial

SGSIL’s financial management has always been governed by prudent policies, based on conservative principles. SGSIL's
foreign currency exposure on account of imports and exports are appropriately hedged. SGSIL has a well-defined and
structured treasury operation, with the emphasis being on security.
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Legal & Statutory
(i) Contingent Liabilities: Details of Contingent Liabilities are in the Notes forming part of the Financial Statements.

(ii) Statutory Compliance: SGSIL ensures statutory compliance with all applicable laws and is committed to the timely payment
of all statutory dues.

HUMAN RESOURCES AND CUSTOMER CENTRICITY

The Company provides a congenial and productive work environment with an aim to retain those who are capable of translating
challenges into opportunities and weaknesses into strengths. The Management continually empowers employees with
opportunities to give their suggestions on various business and operational matters. The twin objectives of improving the
quality of human capital available within the Company and harnessing its potential for the benefit of the Company continue to
form the cornerstone of the HR policy of your Company. SGSIL will continue to invest in training people in Environment, Health
and Safety and World Class Manufacturing and to provide an opportunity for employees to give their best and realize their full
potential.

The Company firmly believes in enhancing the culture of creating values by taking initiatives in proactively designing and
presenting innovative solutions that generate value for customers and end-users. The top priority is to maintain a smooth
execution process, while emphasizing on high standards of quality and efficiency, as well as prioritizing environment, health
and safety. This approach is rooted in the Company’s ethos of promoting togetherness, leveraging diversity, and nurturing
personal and professional development.

OVERALL PERFORMANCE

Your Company’s growth during the year 2022-23 was fuelled by recovery in commercial vehicles, 3 Wheelers and growth in
replacement market. The demand will persist, however, there can be potential impact due to global recession and higher interest
rates. Margins were eroded due to the high inflationary impact from raw glass costs, rupee depreciation against dollar, high-cost
imports, cost increased by almost all raw material suppliers. Simultaneously, plant operated at its saturation level. Consequent
to this, the Company’s sales increased by 23% and profit before tax excluding the exceptional gains has increased by 18% as
compared to the previous financial year 2021-22. Your Company also positively progressed on the supply of Industrial Vehicle
windshields to Europe.

SIGNIFICANT CHANGES IN KEY FINANCIAL RATIOS ALONG WITH DETAILED EXPLANATION

The 26% increase in the Debtor Turnover ratio can be attributed to a rise in turnover resulting from an increase in credit sales
during the current financial year compared to the previous financial year.

The 43% increase in the interest coverage ratio was primarily a result of reduced bank charges and higher sales during the
financial year ended on March 31, 2023.

The exceptional gains, which was realized in the previous financial year, the Net Profit Margin witnessed a 48% decrease for
the financial year ended on March 31, 2023.

The return on net worth has experienced a 45% increase, which can be attributed to higher sales during the financial year
ended on March 31, 2023.

INTERNAL CONTROL SYSTEMS

SGSIL has an effective internal control environment which ensures business and operations are managed efficiently and
effectively, assets are safeguarded, regulatory requirements are complied with and all transactions are recorded after
appropriate authorisations. The Company’s strong and independent internal audit function performs regular audits. All internal
controls are constantly upgraded based on internal audit recommendations.

Every quarter the reports of the internal audits, significant audit findings, and corrective steps recommended and their
implementation status is presented to the Audit Committee.

SEGMENTAL FINANCIALS
Your Company recognises Automotive Glass as a single segment.
CAUTIONARY STATEMENT

The Management Discussion and Analysis contains some forward looking statements based upon the information and data
available with the Company, assumptions with regard to global economic conditions, relevant government policies etc. The
Company cannot guarantee the accuracy of such assumptions and impact on the performance of the Company in the future.
Hence it is cautioned that the actual results may differ from those expressed or implied in this report.
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CORPORATE GOVERNANCE REPORT

1.

COMPANY’S PHILOSOPHY ON CODE OF GOVERNANCE

Saint-Gobain Sekurit India Limited (“SGSIL”), a member of the ‘Saint-Gobain’ group, is committed to the highest standard
of fair, ethical and transparent governance practices. The corporate governance policies followed by SGSIL are intended to
ensure transparency in all its dealings.

The Company recognizes the importance of strong corporate governance which is a vital mechanism for investor protection.
BOARD OF DIRECTORS
Composition:

As of March 31, 2023, the Company’s Board of Directors comprises six members, out of which two are Executive Directors
and four are Non-Executive Directors, including two Independent Directors. The Chairman of the Board holds the position of
an Independent, Non-Executive Director

The Board has an optimal mix of professionalism, knowledge and experience. The composition of the Board is in conformity with
Regulation 17 of the Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations,
2015 (“Listing Regulations”).

The number of Directorship(s), committee membership(s)/chairmanship(s) of all the Directors is within the respective limits
prescribed under the Companies Act, 2013 (“Act”) and the Listing Regulations. Necessary disclosures regarding committee
positions in other public companies as on March 31, 2023, have been made by the Directors. None of the Directors are related
to each other. The Company has received a certificate from M/s. V. N. Deodhar & Co., Company Secretaries, that none of the
Directors on the Board of the Company has been debarred or disqualified from being appointed or continuing as director of the
companies by the Securities and Exchange Board of India, Ministry of Corporate Affairs or any such statutory authority.

All the Independent Directors have confirmed that they meet the criteria and fulfill the conditions as mentioned under Regulation
16 of the Listing Regulations and Section 149 of the Companies Act, 2013 (“Act”). In terms of Regulation 25(8) of Listing
Regulations, they have confirmed that they are not aware of any circumstance or situation which exists or may be reasonably
anticipated that could impair or impact their ability to discharge their duties. Based on the declarations received from the
Independent Directors, the Board of Directors has confirmed that they meet the criteria of independence as mentioned under
Regulation 16(1)(b) of the Listing Regulations and that they are independent of the management. The maximum tenure of
the Independent Director is in compliance with the Act. Independent Directors do not hold office as an Independent Director
in more than seven listed companies. The terms and conditions of appointment/re-appointment of Independent Directors and
details of the familiarisation programme imparted to Independent Directors are also accessible on the Company’s website,
www.sekuritindia.com/investor-information. Furthermore, the Independent Directors are periodically briefed on the latest
developments in the Company and its operations.

Meetings of the Board:

Four Board meetings were held during the year and the gap between two consecutive meetings did not exceed one hundred
and twenty days.

The dates on which the said meetings were held are as follows:
May 20, 2022; August 8, 2022; October 27, 2022 and January 30, 2023.

Necessary quorum was present for all the meetings. During the year, information as mentioned in Schedule Il, Part A of
the Listing Regulations has been placed before the Board for its consideration. The Board of Directors accepted all the
recommendations made by the Committees of the Board during the financial year. The Audit Committee periodically reviews
compliance reports of all laws applicable to the Company, prepared by the Company. During the year, a separate meeting of
the Independent Directors was held on January 30, 2023. All Independent Directors attended the meeting.

The names and category of the Directors, their attendance at Board meetings held during the year and number of Directorships,
names of the listed entities, category of directorship and committee chairmanships/memberships held by them in other public
and private companies as on March 31, 2023 and details pertaining to the Directors as on March 31, 2023, are also given
thereof:
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Name of the Director Category Number of Board Whether Number of Number of Committee
Meeting during | attended last | Directorship held positions held in
the year 2022-23 | AGM held on (including public companies

August SGSIL)* (including SGSIL)’

Held |Attended 8, 2022 Public | Private | Chairman | Member

Mr. Joseph Andrew Jude Pereira | Independent, 4 4 Yes 2 - 3 -

(Chairman) Non-Executive

DIN 00130239

Ms. Padmasudha Chandrasekhar | Independent, 4 4 Yes 1 - - 1

DIN 01843592 Non-Executive

Mr. B. Santhanam Promoter, 4 3 Yes 3 4 1 3

DIN 00494806 Non-Executive

Mr. Deepak Chindarkar Non-Executive 4 4 Yes 1 5 - 1

DIN. 03573562

Mr. Manigandann R™ Executive 4 3 Yes 1 - - -

DIN 09604558

Mr. Venugopal Shanbhag Executive 4 4 Yes 1 - - 2

(Managing Director)

DIN 08888359

Video/tele-conferencing facilities are also used to facilitate Directors to participate in the meetings.

# Excluding foreign companies and companies under Section 8 of the Act.

" The information related to committee positions held as stated above, pertains to the audit committee and stakeholders
relationship committee in accordance with the provisions of Regulation 26 of the Listing Regulations.

™ Appointed as a Whole-Time Director with effect from May 21, 2022.

Directorships in listed entities

The details of other listed entity(ies), where the Director of the Company is a director as on March 31, 2023, their field of
expertise and category of directorships are given below:

Management, Operations,
Information Technology,

Manufacturing, Marketing
Management and Project

Name of the Director Expertise in Category Names of the Listed Entities
where Directorship held

Mr. Joseph Andrew Jude Pereira Finance, HR, Corporate * Independent, Non-Executive | « Saint-Gobain Sekurit India

(Chairman) Services Limited

DIN 00130239 + Independent, Non-Executive | « Walchand Peoplefirst Ltd

Ms. Padmasudha Chandrasekhar Technology, Sales and * Independent, Non-Executive | ¢ Saint-Gobain Sekurit India

DIN 01843592 Marketing Limited

Mr. B. Santhanam Business Strategy, + Executive + Grindwell Norton Limited

DIN 00494806 Engineering, General + Independent, Non-Executive | + Titan Company Limited

Non-Executive

« Saint-Gobain Sekurit India
Limited

DIN 08888359

Management
Mr. Deepak Chindarkar Finance, Information * Non-Executive « Saint-Gobain Sekurit India
DIN 03573562 Technology, Finance Limited

Strategy
Mr. Manigandann R™ Finance, Finance Strategy | ¢ Executive + Saint-Gobain Sekurit India
DIN 09604558 Limited
Mr. Venugopal Shanbhag Management, Sales, + Executive + Saint-Gobain Sekurit India
(Managing Director) Operations Limited
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The Board has identified the following skills/expertise/ competencies fundamental for the effective functioning of the Company
which are currently available with the Board:

+ Cultural fit and personal values; Vision and strategic management; Change management and ability to influence change.

* An impeccable reputation of integrity, deep expertise, insights and complementary skills.

COMMITTEES OF THE BOARD

A. AUDIT COMMITTEE

The audit committee is constituted in line with the provision of Section 177 of the Act and Regulation 18 of the Listing
Regulations.

Terms of Reference:

To act in accordance with the terms of reference specified in writing by the Board.

To recommend the appointment, re-appointment and if required, the replacement or removal of the various auditors
of the Company and the remuneration and terms of appointment thereof.

To approve payment to statutory auditors for any other services rendered by the statutory auditors.

To review and monitor the auditor’s independence and performance, and effectiveness of the audit process.
To examine the financial statement and the auditors’ report thereon.

To approve transactions of the Company with related parties and any subsequent modification thereof.

To scrutinize inter-corporate loans and investments.

To undertake valuation of undertakings or assets of the Company, wherever it is necessary.

To evaluate internal financial controls, risk management systems and internal controls on insider trading.

To review/monitor with the management, the statement of uses/application of funds raised through an issue (public
issue, rights issue, preferential issue etc.,), the statement of funds utilized for purposes other than those stated in
the offer document/prospectus/notice and the report submitted by the monitoring agency monitoring the utilisation of
proceeds of a public or rights issue, and making appropriate recommendations to the Board to take up steps in this
matter.

» Matters required to be included in the Director’s Responsibility Statement to be included in the Board’s Report in
terms of clause (c) of sub-section (3) of Section 134 of the Companies Act, 2013;

Changes, if any, in accounting policies and practices and reasons for the same;
Major accounting entries involving estimates based on the exercise of judgment by management;
Significant adjustments made in the financial statements arising out of audit findings;

Compliance with listing and other legal requirements relating to financial statements;

vV V V V V

Disclosure of any related party transactions; and
Qualifications in the draft audit report.
To review with the management, the quarterly financial statements before submission to the Board for approval.

To review, with the management, performance of statutory and internal auditors and adequacy of the internal control
systems.

To review the adequacy of internal audit function, if any, including the structure of the internal audit department,
staffing and seniority of the official heading the department, reporting structure coverage and frequency of internal
audit.

To discuss with internal auditors any significant findings and follow-up thereon.
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+ To review the findings of any internal investigations by the internal auditors into matters where there is suspected
fraud or irregularity or a failure of internal control systems of a material nature and reporting the matter to the Board.

. To discuss with statutory auditors, before the audit commences about the nature and scope of audit and post-audit,
to ascertain any area of concern.

»  To look into the reasons for substantial defaults in the payment to the depositors, debenture holders, shareholders (in
case of non-payment of declared dividends) and creditors.

»  To review the functioning of the Whistle Blower mechanism.

»  To approve the appointment of CFO (i.e. the whole-time Finance Director or any other person heading the finance
function or discharging that function) after assessing the qualifications, experience and background, etc. of the
candidate.

«  To carry out any other function as is mentioned in terms of reference of the Audit Committee.

» To review the financial statements, in particular, the investments made by the unlisted subsidiary Company.

»  To have power to obtain professional advice from external sources and have full access to information contained in
the records of the Company.

+ To seek information and have direct access to any employees, Directors, Key Managerial Personnel to perform its
functions effectively.

. To secure attendance of outsiders with relevant expertise, if it is considered necessary.

+  To invite such of the executives as it considers appropriate to be present at the meetings, but on occasion may also
meet without the presence of any executives of the Company.

+  To review the appointment, removal and terms of appointment of Chief Internal Auditor.

*  The Committee shall also conduct an annual review of the adequacy of the Terms of Reference and recommend any
proposed changes to the Board for approval.

Composition:

The composition of the audit committee and the details of meetings attended by its members are given below:

Name Category Number of meetings during the year 2022-23
Held Attended

Mr. Joseph Andrew Jude Pereira Independent, Non-Executive 4 4

(Chairman)

Ms. Padmasudha Chandrasekhar™ Independent, Non-Executive 4 3

Mr. Venugopal Shanbhag Executive

* Appointed as a member of the committee with effect from May 21, 2022.

Mr. Joseph Andrew Jude Pereira, Independent, Non-Executive Director, is the Chairman of the Committee. He is a Post
Graduate in Management from Indian Institute of Management, Calcutta, a Fellow member of the Indian Institute of Cost
Accountants of India and has a Post Graduate Certification in Managerial Maths from St. Xavier’s Institute, Mumbai. He has
an experience of over four decades in finance, human resources and corporate services.

The members of the committee are well versed in finance matters, accounts and general business practices. The Vice President
- Finance & IT, Internal Auditor and the Statutory Auditors are invitees to the meetings of the committee. The Company
Secretary acts as the secretary to the audit committee.

Mr. Joseph Andrew Jude Pereira, Chairman of the committee was present at the previous Annual General Meeting (“AGM”) of
the Company held on August 8, 2022.
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Meetings of the Audit Committee

During the year ended March 31, 2023, four audit committee meetings were held. The dates on which the said meetings were
held are as follows:

May 20, 2022; August 8, 2022; October 27, 2022 and January 30, 2023.
Necessary quorum was present for all the meetings.
NOMINATION AND REMUNERATION COMMITTEE

The nomination and remuneration committee is constituted in line with the provisions of Section 178 of the Act and Regulation
19 of the Listing Regulations.

Terms of Reference:

«  To formulate criteria for appointment of Directors and remuneration including criteria for determining qualification, positive
attributes and independence of a Director.

»  To formulate evaluation criteria for assessment of performance of Board and its committees.
»  To formulate, review and recommend nomination and remuneration policy to the Board.

»  Torecommend to the Board, the commission payment to Non-Whole-Time Directors (other than the Nominee Directors of
Compagnie de Saint-Gobain (“CSG”)) and to the Executive Directors.

« To identify candidates who are qualified to become Directors or who may be appointed in senior management positions
and recommending to the Board their appointment and/or removal.

+  To review and determine all elements of the remuneration package of Executive Directors.
*  Torecommend to the board, all remuneration, in whatever form, payable to Senior Management.

»  Such other matters as the Board may, from time to time, request the committee to examine and recommend/approve.

Composition:

The composition of the nomination and remuneration committee and details of the meetings attended by its members are given
below:

Name Category Number of meetings during the year 2022-23
Held Attended

Ms. Padmasudha Chandrasekhar™ Independent, Non-Executive 2 1

(Chairperson)

Mr. Joseph Andrew Jude Pereira Independent, Non-Executive 2 2

Mr. B. Santhanam Promoter, Non-Executive 2 2

" Appointed as a chairperson of the committee with effect from May 21, 2022.
Meeting of the Nomination and Remuneration Committee:

During the year ended March 31, 2023, two nomination and remuneration committee meetings were held. The dates on which
the said meetings were held are as follows:

May 20, 2022 and January 30, 2023.
Nomination and Remuneration Policy:

In accordance with Section 178 of the Act, the committee has framed a nomination and remuneration policy and same is set
out as Annexure 3 to the Board’s Report.

35



SAINT-GOBAIN Saint-Gobain Sekurit India Limited

Performance evaluation criteria for Independent Directors:

The Board of Directors, on recommendation of the nomination and remuneration committee, has adopted a framework for
performance evaluation of the Board, its committees, individual directors and the chairperson through a survey questionnaire.
The survey questionnaire broadly covers various aspects of Board functioning, composition of Board and its committees,
culture, execution and performance of specific duties, obligation and governance. The evaluation parameters are based on the
execution of specific duties, quality, deliberation at the meeting, independence of judgement, decision making, contribution of
Directors at the meetings and functioning of the Committees.

Pecuniary relationship or transaction of Non-Executive Directors vis-a-vis the Company:

Apart from receiving Director’s sitting fees and commission, the Non-Executive Directors of the Company do not have any
pecuniary relationships or transactions with the Company. Mr. B. Santhanam and Mr. Deepak Chindarkar, Non-Executive
Directors are nominees of Compagnie de Saint-Gobain and do not have any pecuniary relationship or transaction with the
Company.

Details of the Remuneration to the Directors for the financial year ended March 31, 2023 are given below:
Executive Directors:

Mr. Venugopal Shanbhag, Managing Director of the Company does not draw remuneration from the Company and required
details pertaining to Mr. Manigandann R forms part of the Annexure 2 (B) of the Board’s Report.

Service contracts, notice period, severance fees:

The appointment of Executive Directors is by virtue of their employment with the Company as management employees and
therefore, their terms of employment are governed by the applicable policies at the relevant point in time.

Stock Options:

Presently, the Company does not have a scheme for grant of stock options either to the Managing Director or to any other
employees.

Non-Executive Directors:

The Non-Executive Directors other than the nominee directors of CSG are paid sitting fees of ¥50,000 per meeting for Board
and audit committee and ¥30,000 for its other committees.

The details of sitting fees (paid) and commission (payable) to Non-Executive Directors are as follows:

(X lakhs)
Name Sitting Fees
Mr. Joseph Andrew Jude Pereira 6.10
Ms. Padmasudha Chandrasekhar 4.40
Mr. Padmanabha Shetty" 2.20

" Retired with effect from May 21, 2022 and there were no other material reasons for relinquishing the position of Independent
Director.

Equity Shares held by Non-Executive Directors:
None of the Non-Executive Director holds any equity shares of the Company.
STAKEHOLDERS RELATIONSHIP COMMITTEE

The Stakeholders Relationship Committee is constituted in line with the provisions of Section 178 of the Act and Regulation 20
of the Listing Regulations.

Terms of Reference:

« To resolve the grievances of the security holders of the listed entity including complaints related to transfer/transmission
of shares, non-receipt of annual report, non-receipt of declared dividends, issue of new/duplicate certificates, general
meetings etc.,
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+ To review of measures taken for effective exercise of voting rights by shareholders.

« To review of adherence to the service standards adopted in respect of various services being rendered by the Registrar
and Share Transfer Agent.

»  To review various measures and initiatives taken for reducing the quantum of unclaimed dividends and ensuring timely
receipt of dividend warrants/annual reports/ statutory notices by the shareholders of the Company.

*  Such other matters as the Board may, from time to time, request the committee to examine and recommend/approve.
Composition:

The composition of the stakeholders relationship committee and details of the meetings attended by its members are given
below:

Name Category Number of meetings during the year 2022-23
Held Attended

Mr. Joseph Andrew Jude Pereira® Independent, Non-Executive 2 1

(Chairman)

Mr. Deepak Chindarkar Non-Executive 2 2

Mr. Venugopal Shanbhag Executive 2 2

@" Appointed as a chairman of the committee with effect from May 21, 2022.
Meetings of the Stakeholders Relationship Committee:

During the year ended March 31, 2023, two stakeholders relationship committee meetings were held. The dates on which the
said meetings were held are as follows:

May 20, 2022 and October 27, 2022.
Necessary quorum was present for all the meetings.

Details of investor complaints received and redressed during the year 2022-23 are as follows:

Opening balance Received during the year Resolved during the year Closing balance
0 6 6 0

CORPORATE SOCIAL RESPONSIBILITY (“CSR”) COMMITTEE

The CSR committee is constituted in line with the provision of Section 135 of the Act. The committee has an independent chair
to monitor the CSR policy and programs and to ensure that they are in line with the Act and Rules framed thereunder. The CSR
policy and initiatives taken during the year are set out as Annexure 5 to the Board’s Report and also disseminated through the
website of the Company, www.sekuritindia.com.

Composition:
The composition of CSR committee and details of meetings attended by its members are given below:

Name Category Number of meetings during the year 2022-23
Held Attended

Mr. Joseph Andrew Jude Pereira® Independent, Non-Executive 1 1

(Chairman)

Ms. Padmasudha Chandrasekhar™ Independent, Non-Executive 1 -

Mr. Venugopal Shanbhag Executive 1 1

@" Appointed as a chairman of the committee with effect from May 21, 2022.
* Appointed as a member of the committee with effect from May 21, 2022.

Meeting of the Corporate Social Responsibility Committee:

One meeting of the CSR committee was held during the year on May 20, 2022.
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E. RISK MANAGEMENT COMMITTEE

The risk management committee is constituted in line with the Regulation 21 of the Listing Regulations. The committee has
formulated risk management policy of the Company which is integrated with internal control system in line with the Saint-
Gobain internal control and risk management system. The broad framework of the committee is to identify and analyse main
identifiable risk, control activities proportionate to the risks, oversee cybersecurity, communication and implementation, and
on-going monitoring and a regular review of the process.

Composition:

The Composition of risk management committee and details of meetings attended by its members are given below:

Name Category Number of meetings during the year 2022-23
Held Attended

Mr. Joseph Andrew Jude Pereira@®" Independent, Non-Executive 3 3

(Chairman)

Ms. Padmasudha Chandrasekhar™ Independent, Non-Executive 3 2

Mr. Venugopal Shanbhag Executive 3 3

@ Appointed as a chairman of the committee with effect from May 21, 2022.
* Appointed as a member of the committee with effect from May 21, 2022.

Meeting of the Risk Management Committee:

During the year ended March 31, 2023, three risk management committee meetings were held. The dates on which the said
meetings were held are as follows:

May 20, 2022; October 27, 2022 and January 30, 2023.
F. SHARE TRANSFER COMMITTEE

The Company has reconstituted a Share Transfer Committee with effect from May 21, 2022 comprising of Mr. Joseph Andrew
Jude Pereira as the Chairman and Mr. B. Santhanam and Mr. Venugopal Shanbhag as members.

The Share Transfer Committee meets as often as required to approve share transfers, issue of duplicate share certificate,
issue of share certificate in lieu of request for renewal by the shareholders and transmission, which are noted at subsequent
board meetings.

G. SEPARATE MEETING OF INDEPENDENT DIRECTORS

A separate meeting of the independent directors was held on January 30, 2023, without the attendance of non-independent
directors and members of the management. The said meeting was attended by all the independent directors of the Company.

4. GENERAL BODY MEETINGS
a. Annual General Meetings:

Date and Time Venue Special Resolutions passed
July 25, 2020 at 11:00 a.m. IST | through Video Conferencing (“VC”)/ Other Audio | None

Visual Means (“OAVM”)
July 29, 2021 at 11:00 a.m. IST | through Video Conferencing (“VC”)/ Other Audio | None
Visual Means (“OAVM”)
August 8, 2022 at 11:00 a.m. IST | through Video Conferencing (“VC”)/ Other Audio | None
Visual Means (“OAVM”)

b. Postal Ballot: No Postal Ballot was conducted during the year 2022-23.
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MEANS OF COMMUNICATION

Quarterly Financial Results and Publications:

The unaudited quarterly, unaudited half-yearly and audited annual financial results are approved by the Board of Directors and
published in Business Standard and Navshakti.

The results are also displayed on the website of the Company, www.sekuritindia.com. The Company has not made any
presentations to institutional investors and analysts during the year.

GENERAL SHAREHOLDERS’ INFORMATION
(@) Annual General Meeting (“AGM”) through VC/OAVM

(b)

(c)

(d)

(e)

(f)

(9)

(h)

Day & Date : Friday, July 28, 2023

Time : 11:00 a.m. IST

Financial Year:

The Company’s financial year begins on April 1 and ends on March 31 every year
Calendar of Financial Results for 2023-24:

(i) First Quarter Results : July/August, 2023

(i) Half-yearly Results : October/November, 2023
(iii) Third Quarter Results : January/February, 2024
(iv) Results for the year ending March 31, 2024 : April/May, 2024

Date of Book Closure:

Saturday, July 22, 2023 to Friday, July 28, 2023 (both days inclusive).

Date of payment of Dividend:

The dividend, if approved by the Members, shall be paid/credited on or from Tuesday, August 1, 2023.
Listing on Stock Exchange(s):

BSE Limited (“BSE”), Phiroze Jeejeebhoy Towers, Dalal Street, Mumbai 400 001.
The annual listing fees of BSE has been paid for the year 2023-2024.

Stock Code/Symbol/International Securities Identification Number (“ISIN”):
BSE: 515043

ISIN FOR NSDL/CDSL: INE068B01017

Corporate Identity Number (“CIN”) of the Company:
L26101MH1973PLC018367

Market Price Data: High, Low during each month in the last financial year and Performance in comparison to S&P
BSE Sensex (broad based index):

Month BSE S&P BSE Sensex
High ) Low () High Low

April, 2022 94.00 79.30 60845.10 56009.07
May, 2022 86.00 72.05 57184.21 52632.48
June, 2022 83.90 67.30 56432.65 50921.22
July, 2022 86.40 75.00 57619.27 52094.25
August, 2022 94.50 80.50 60411.20 57367.47
September, 2022 108.40 90.60 60676.12 56147.23
October, 2022 99.50 90.05 60786.70 56683.40
November, 2022 101.90 90.15 63303.01 60425.47
December, 2022 114.30 90.55 63583.07 59754.10
January, 2023 106.25 90.50 61343.96 58699.20
February, 2023 94.80 87.60 61682.25 58795.97
March, 2023 91.90 77.00 60498.48 57084.91
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(i) Registrars and Transfer Agents:

Link Intime India Private Limited

C 101, 247 Park, L.B.S. Marg
Vikhroli West, Mumbai 400 083
Telephone: +91 224918 6000

Fax: +91 22 4918 6060

E-mail : rnt.helpdesk@linkintime.co.in
Website: www.linkintime.co.in

(j) Share Transfer System:

The dematerialised shares are transferred through the depository participants in electronic mode. The physical transfers
received are processed by the Registrars and Transfer Agent.

Securities and Exchange board of India (“SEBI”) vide its Circular No. SEBI/LAD-NRO/ GN/2018/24 dated June 8, 2018,
amended Regulation 40 of Listing Regulations, pursuant to which after April 1, 2019, transfer of securities could not
be processed unless the securities are held in dematerialized form with a depository. Pursuant to SEBI Circular dated
January 25, 2022, securities of the Company shall be issued in dematerialized form only while processing service requests
in relation to issue of duplicate securities certificate, renewal /exchange of securities certificate, endorsement, sub-division/
splitting of securities certificate, consolidation of securities certificates/folios, transmission and transposition.

As per SEBI norms, efforts were initiated to update Permanent Account Number (“PAN”) and Bank account details of the
concerned Shareholders and communications have been sent by the Company to eligible shareholders in this regard. It is
requested to update these details with Company’s Registrar and Transfer Agents viz., Link Intime India Private Limited.

(k) Shareholding Pattern as on March 31, 2023:

Category Number of Shares Percentage
Foreign Promoters 43,969,785 48.26
Indian Promoters 24,359,490 26.74
Financial Institutions/Banks 1,700 0.00
Mutual Funds 1,300 0.00
Non Resident Indians 491,362 0.54
Domestic Companies, FPI, Trusts and others 1,056,764 1.16
Resident Individuals and HUF 21,225,299 23.13
Total 91,105,700 100.00
() Distribution of Shareholdings:

Holding Shareholders Shares

Number Percentage Number Percentage
Upto 250 23,316 67.6297 1,958,534 2.1497
251 to 500 5,167 14.9872 2,094,759 2.2993
501 to 1000 2,960 8.5857 2,478,890 2.7209
1001 to 10000 2,775 8.0491 8,071,540 8.8595
10001 to 100000 238 0.6903 5,463,033 5.9964
100001 and above 20 0.058 71,038,944 77.9742

(m) Dematerialisation of shares and liquidity:

98.99% of the paid-up capital are held in dematerialised form as on March 31, 2023.

(n) Outstanding GDRs / ADRs / Warrants or any convertible instruments, conversion date and likely impact on equity:

The Company has not issued any GDRs/ADRs/Warrants or any convertible instruments in the past and hence as on
March 31, 2023, the Company does not have any outstanding GDRs/ADRs/ Warrants or any convertible instruments.
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Commodity price risk or foreign exchange risk and hedging activities:

The Company'’s financial management has always been governed by prudent policies, based on conservative principles.
Its foreign currency exposure on account of imports and exports are appropriately hedged. The Company has a
well-defined and structured treasury operation, with the emphasis being on security. The Company does not have direct
exposure to Commaodity risk and hence the disclosure pursuant to SEBI Circular dated November 15, 2018 is not required
to be given.

Credit Ratings:

During the year, the Company has not issued any debt instruments or accepted any public Deposit.

Preferential Allotment or Qualified Institutions placement:

The Company has not made any preferential allotment or qualified institutions placement during the financial year 2022-23.
Fees to Statutory Auditors:

The particulars of payment of Statutory Auditors’ Fees, on consolidated basis is given below:

(% lakhs)
Particulars Amount
Audit Fees* 19.50
Tax Audit and other tax matters 7.00
Total 26.50

* Include the payment of audit fees amount to 32.5 lakhs to M/s. Kalyaniwalla & Mistry LLP, for auditing the financial
statements for the quarter ended June 30, 2023.

Complaints in relation to Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,
2013:

During the year, the Company has not received any complaint of sexual harassment.
Plant Location:

The Company’s plant is located at Chakan, Pune.

Address for correspondence:

Saint-Gobain Sekurit India Limited

Plot No. 616 & 617

Village Kuruli, Pune-Nashik Road

Chakan, Pune 410 510, Maharashtra

Tel. No. +91 2135 676 400/01

Designated e-mail address for Investor Services: sekurit.investors@saint-gobain.com Website: www.sekuritindia.com

SEBI toll free helpline service for investors: 1800 22 7575 or 1800 266 7575
(available on all days from 9:00 a.m. to 6:00 p.m. excluding declared holidays).
SEBI investors’ contact for feedback and assistance contact No: 022-2644 9000, e-mail: sebi@sebi.gov.in

DISCLOSURES

(a)

Materially Significant Related Party Transactions:

There are no materially significant related party transactions of the Company which have potential conflict with the interests
of the Company at large. Transactions with related parties, as per the requirements of Accounting Standard (AS) - 18,
are disclosed in Note 36 of Notes forming part of financial statements. The Board has approved a policy for related party
transactions which has been uploaded on the Company’s website at www.sekuritindia.com.
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(b) Compliance:

The Company has complied with the requirements of Stock Exchange, Securities and Exchange Board of India and other
statutory authorities on all matters relating to capital markets, and no penalty or strictures were imposed on the Company
during the last three years.

The Audit Committee periodically reviews compliance reports of all laws applicable to the Company and assess the steps
taken by the Company to rectify instances of non-compliance, if any.

Mr. Girish T. Shajani, Company Secretary also functions as the Compliance Officer.
(c) Whistle Blower Policy and Vigil Mechanism:

The Company believes in conducting its affairs in a fair and transparent manner by adopting the highest standards
of professionalism, honesty, integrity and ethical behaviour. In order to provide a secure environment and encourage
employees and others to report unethical, unlawful or improper practices, acts or activities including leak or suspected leak
of unpublished price sensitive, a Whistle Blower Policy has been operational in the Company. The Whistle Blower Policy
and Vigil Mechanism are disseminated through the website of the Company at www.sekuritindia.com. We affirm that no
employee of the Company was denied access to the Audit Committee.

(d) Mandatory and Non-mandatory requirements:

The Company has complied with all the mandatory requirements of Schedule Il of the Listing Regulations. The Company
has fulfilled the following non-mandatory requirements as prescribed in Part E of Schedule Il of the Listing Regulations:

i) The financial statements of the Company are unmodified.
ii) The Internal Auditor directly reports to the Audit Committee.
i) The Company has complied with all the mandatory requirements under the Listing Regulations.
(e) Policy for determining ‘material’ subsidiaries:
The Company does not have any subsidiary therefore no policy was required to be framed in this regard.
PROMOTERS
i) Ultimate Holding Company:
Compagnie de Saint-Gobain, France
ii) Foreign Promoter:
Saint-Gobain Sekurit France S.A., France
iii) Indian Promoter:
Saint-Gobain India Private Limited
iv) Other Saint-Gobain Group of Companies in India:
Grindwell Norton Limited
Saint-Gobain Industries India Private Limited
Saint-Gobain India Foundation (Section 8 Company)
OTHER INFORMATION
a) CEO/CFO certification:

Pursuant to the provisions of Regulation 17(8) read with Part B of Schedule Il of the Listing Regulations, the Managing
Director (“CEO”) and Chief Financial Officer have issued a certificate to the Board of Directors, for the financial year ended
on March 31, 2023.
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b) Code of Conduct:

The Company has laid down a code of conduct for all Board members and senior management personnel of the Company.
The code of conduct is available on the website of the Company at www.sekuritindia.com. Internally, all employees of the
Company are expected to strictly follow Saint-Gobain’s Principles of Conduct and Action and the Code of Conduct for
Saint-Gobain employees in India.

DECLARATION REGARDING COMPLIANCE BY BOARD MEMBERS AND SENIOR MANAGEMENT PERSONNEL WITH THE
COMPANY’S CODE OF CONDUCT

This is to confirm that all the Board Members and Senior Management Personnel of the Company have affirmed compliance with
the Code of Conduct for the year ended March 31, 2023.

For Saint-Gobain Sekurit India Limited

Venugopal Shanbhag
Managing Director
Mumbai, May 15, 2023 DIN 08888359

CORPORATE GOVERNANCE COMPLIANCE CERTIFICATE

To

The Members of
Saint-Gobain Sekurit India Limited

We have examined the compliance of conditions of Corporate Governance by Saint-Gobain Sekurit India Limited (the Company) for
the year ended March 31, 2023, as stipulated in Regulations 17 to 27, clauses (b) to (i) of sub-regulation (2) of Regulation 46 and
paragraph C and D of Schedule V of Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements)
Regulations, 2015 (“SEBI Listing Regulations”).

Managements’ Responsibility:

The compliance of conditions of Corporate Governance is the responsibility of the Company’s management. This responsibility
includes the design, implementation and maintenance of internal control and procedures to ensure the compliance with the
conditions of the Corporate Governance stipulated in the SEBI Listing Regulations.

Auditors’ Responsibility:

Our responsibility is limited to examining the procedures and implementation thereof, adopted by the Company for ensuring the
compliance of the conditions of the Corporate Governance. It is neither an audit nor an expression of opinion on the financial
statements of the Company.

Opinion:
Based on our examination of the relevant records and according to the information and explanations provided to us and the
representations provided by the Management, we certify that the Company has complied with the conditions of Corporate

Governance as stipulated in Regulations 17 to 27 and clauses (b) to (i) of sub-Regulation (2) of Regulation 46 and paragraph C and
D of Schedule V of SEBI Listing Regulations during the year ended March 31, 2023.

We state that such compliance is neither an assurance as to the future viability of the Company nor of the efficacy or effectiveness
with which the Management has conducted the affairs of the Company.

For V. N. DEODHAR & CO.
Company Secretaries

V. N. Deodhar

PROP

FCS No.1880

C.P. No. 898

PR No. 724/2020

Mumbai, May 15, 2023 UDIN: FO01880E000331176
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BUSINESS RESPONSIBILITY & SUSTAINABILITY REPORTING FORMAT

SECTION A: GENERAL DISCLOSURES

Details of the listed entity:
Corporate Identity Number (CIN) of the Listed Entity: L26101MH1973PLC018367

2. Name of the Listed Entity: Saint-Gobain Sekurit India Limited

3. Year of incorporation: 1973

4. Registered office address: Plot No. 616 & 617, Village Kuruli, Pune-Nashik Road, Chakan, Pune 410 501
5. Corporate address: As above

6. E-mail: sekurit.investors@saint-gobain.com

7. Telephone: + 91 2135676 400

8. Website: www.sekuritindia.com

9. Financial year for which reporting is being done: 2022-23

10. Name of the Stock Exchange(s) where shares are listed: BSE Limited

11. Paid-up Capital: ¥ 911,057,000

12. Name and contact details (telephone, email address) of the person who may be contacted in case of any

queries on the BRSR report:

Name: Mr. Venugopal Shanbhag, Managing Director
Telephone number: +91 235 676 400
Email id: venugopal.shanbhag@saint-gobain.com

13. Reporting boundary - Are the disclosures under this report made on a standalone basis (i.e. only for the entity)
or on a consolidated basis (i.e. for the entity and all the entities which form a part of its consolidated financial
statements, taken together).

The disclosure under this report are for Saint-Gobain Sekurit India Limited on a standalone basis.
Products/services

14. Details of business activities (accounting for 90% of the turnover):

S. No. | Description of Main Activity Description of Business Activity % of Turnover of the entity
1 Manufacturing Manufacture of laminated glass 100%

15. Products/Services sold by the entity (accounting for 90% of the entity’s Turnover):

S. No. | Product/Service NIC Code % of total Turnover contributed
1 Laminated Glass 23101 100%
Operations

16. Number of locations where plants and/or operations/offices of the entity are situated:

Location Number of plants Number of offices Total
National 1 0 1
International 0 0 0

17. Markets served by the entity:

a. Number of locations

Location Number
National (No. of States) PAN India — 24 States — 2 Union Territories
International (No. of Countries) 2
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b. What is the contribution of exports as a percentage of the total turnover of the entity?
8.30%.
c. Abrief on types of customers

Saint-Gobain Sekurit India Limited caters to private sector customers in Auto and Automotive Aftermarket.
IV. Employees
18. Details as at the end of Financial Year:

a. Employees and workers (including differently abled):

S. | Particulars Total (A) Male Female
No. No.(B) | % (B/A) No.(C) | % (C/A)
EMPLOYEES
1 | Permanent (D) 50 45 90% 5 10%
2 | Other than Permanent (E) - - - - -
3 | Total employees (D + E) 50 45 90% 5 10%
WORKERS
4 | Permanent (F) 43 43 100% - -
5 | Other than Permanent (G)* 280 265 95% 15 5%
6 | Total workers (F + G) 323 308 95% 15 5%

* Includes employees on third party payroll or contract labour

b. Differently abled Employees and workers:

S Particulars Total (A) Male Female

No No.(B) | % (B/A) No.(C) | % (C/A)

DIFFERENTLY ABLED EMPLOYEES

1 | Permanent (D) - - - - -

2 | Other than Permanent (E) - - - - -

3 | Total differently abled employees - - - - -
(D +E)

DIFFERENTLY ABLED WORKERS

4 | Permanent (F) - - - - -

5 | Other than Permanent (G) - - - - -

6 | Total differently abled workers (F + G) - - - - -

19. Participation/Inclusion/Representation of women

Total (A) No. and percentage of Females
No. (B) % (B/A)
Board of Directors 6 1 17%
Key Management Personnel 3 0 0

20. Turnover rate for permanent employees and workers (Disclose trends for the past 3 years)

FY 2022-23 FY 2021-22 FY 2020-21
(Turnover rate) (Turnover rate) (Turnover rate)
Male | Female | Total Male | Female | Total Male | Female Total
Permanent Employees 5% - 5% 8% 2% 10% 10% - 10%
Permanent Workers - - - - - - - - -

This calculation been done based on the average head count of previous two years.
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V. Holding, Subsidiary and Associate Companies (including joint ventures)

21. (a) Names of holding / subsidiary / associate companies / joint ventures

S. Name of the holding /
No. subsidiary/ associate
companies / joint ventures (A)

Indicate whether holding/
subsidiary / associate/
joint venture

% of shares held by listed
entity

Does the entity indicated
at column A, participate in
the Business Responsibility
initiatives of the listed entity?
(Yes/No)
No. CSG has its own Business
Responsibility initiatives

1 Compagnie de Saint-Gobain
("CSG”)

Ultimate Holding -

2 Saint-Gobain Sekurit France Holding - No. CSG has its own Business
Responsibility initiatives
3 | Saint-Gobain India Private Holding - No. CSG has its own Business

Limited
VI. CSR Details
22. (i) Whether CSR is applicable as per section 135 of Companies Act, 2013: Yes
(ii) Turnover (inX): ¥ 18,391.04 lakhs
(iii) Net worth (in ): ¥ 18,085.35 lakhs

Responsibility initiatives

VII. Transparency and Disclosures Compliances

23. Complaints/Grievances on any of the principles (Principles 1 to 9) under the National Guidelines on Responsible
Business Conduct:

Stakeholder group Grievance Redressal FY 2022-23 FY 2021-22
from \_Nhom t_:omplalnt Mechanism in Plact_e (Yes/No) Number of | Number of | Remarks | Number of | Number of | Remarks
is received (!f Yes, thgn provide web- complaints | complaints complaints | complaints
link for grievance redress filed during | pending filed during | pending
policy) the year | resolution at the year | resolution at
close of the close of the
year year
Communities 0 0 0 0
Investors www.scores.gov.in & Stock 0 0 0 0
(other than shareholders) | Exchanges
Shareholders 6 0 1 0
Employees and workers | Yes, internal mechanism is in 0 0 0 0
place
Customers Yes, through contact number 0 0 0 0
and Email
Value Chain Partners Yes, through contact number 0 0 0 0
and Email
Other Yes, through contact number 0 0 0 0
and Email
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24. Overview of the entity’s material responsible business conduct issues

Please indicate material responsible business conduct and sustainability issues pertaining to environmental and social
matters that present a risk or an opportunity to your business, rationale for identifying the same, approach to
adapt or mitigate the risk along-with its financial implications, as per the following format:

S. Material issue identified Indicate Rationale for identifying the In case of risk, Financial implications of
No. whether risk risk/opportunity approach to the risk or opportunity
or opportunity adapt or mitigate (Indicate positive or
(R/O) negative implications)
1 | Climate Protection Opportunity Reducing green house gas Positive
emissions, energy, use and
mitigating the effects of long-
term changes in the climate
protection and its impact on the
physical business operations
and conservation of natural
environment
2 | Sustainable product Opportunity Fostering a circular economy Positive
design by addressing customer
demands for more sustainable
products

SECTION B: MANAGEMENT AND PROCESS DISCLOSURES

This section is aimed at helping businesses demonstrate the structures, policies and processes put in place towards

adopting the NGRBC Principles and Core Elements.

Disclosure Questions

Pt | P2 P3 P4 | P5 | P6 P7T | P8 | P9

Policy and management processes

labels/ standards (e.g. Forest Stewardship Council,
Fairtrade, Rainforest Alliance, Trustee) standards (e.g.
SA 8000, OHSAS, ISO, BIS) adopted by your entity and
mapped to each principle

1. |a.  Whether your entity’s policy/policies cover each
principle and its core elements of the NGRBCs. | Yes Yes Yes Yes | Yes Yes Yes Yes Yes
(Yes/No)
b. Has the policy been approved by the Board? Y
es
(Yes/No)
c.  Web Link of the Policies, if available www.sekuritindia.com
2. | Whetherthe entity has translated the policy into procedures. Yes Yes Yes Yes Yes Yes Yes Yes Yes
(Yes / No)
3. | Do the enlisted policies extend to your value chain Yes Yes Yes Yes | Ves Yes Yes Yes Yes
partners? (Yes/No)
4. | Name of the national and international codes/certifications/ | Saint-Gobain Sekurit India Ltd (SGSIL) policies are in line with international

standards and practices such as ISO 14001, ISO 45001, UNGC Guidelines,
UN Human Rights Declaration and European Human Rights Convention;
UNFCCC - United Nations Framework Convention on Climate Change,
CEO Water Mandate, CPLC (carbon), ILO Principles, OECD Guidelines
for Multinational Enterprises, UN Convention against Corruption, IFRS as
issued by the IASB.

5. | Specific commitments, goals and targets set by the entity
with defined timelines, if any

The Company is adopting the sustainable goals and targets set by the
Saint-Gobain Group.

The commitment is connected to the Group’s ambition to provide customers
with solutions to help them decarbonize as well and to reduce its own
environmental footprint.

The roadmap to net-zero incorporates new commitments through to 2030
in terms of reducing the direct and indirect CO2 emissions, but also the
emissions along its value chain.

6. | Performance of the entity against the specific commitments,
goals and targets along-with reasons in case the same are
not met.

Based on the framework and guidelines set by the Saint-Gobain Group, the
Company set the KPIs under various principles. The Company adheres to
the framework and contributes towards the achievement of KPIs.
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Governance, leadership and oversight

7. | Statement by director responsible for the business responsibility report, highlighting ESG related challenges, targets and achievements
(listed entity has flexibility regarding the placement of this disclosure)

responsible  for
the Business

8. | Details of the highest authority
implementation and  oversight
Responsibility policy(ies).

of

Mr. Venugopal Shanbhag,
Managing Director
DIN: 08888359

9. | Does the entity have a specified Committee of the Board/
Director responsible for decision making on sustainability
related issues? (Yes / No). If yes, provide details.

The Executive Director and Managing Director are responsible for decision
on all sustainability related issues.

10. Details of Review of NGRBCs by the Company:

Subject for Review Indicate whether review was undertaken by | Frequency (Annually/ Half yearly/ Quarterly/
Director / Committee of the Board/ Any other Any other - please specify)
Committee
P1 P2 P3 P4 P5 P6 P7T P8 P9 P1| P2 P3 P4 P5 P6 P7 P8 P9
Performance  against  above
policies and follow up action. Yes Annually
Compliance  with  statutory
requirements of relevance to the
principles, and, rectification of any Yes Quarterly
non-compliances.
11. Has the entity camied ouf P1 P2 | P3 PA | P5 | P6 P7 | P8 P9
independent assessmen
evaluation of the working of its
policies by an external agency? No
(Yes/No). If yes, provide name of
the agency.
12. If answer to question (1) above is “No” i.e. not all Principles are covered by a policy, reasons to be stated:
Questions P1 P2 P3 P4 |[P5 P6 |P7 [P8 |P9

The entity does not consider the Principles material to its business
(Yes/No)

The entity is not at a stage where it is in aposition to formulate
and implement the policies on specified principles (Yes/No)

The entity does not have the financial or/human and technical
resources available for the task (Yes/No)

It is planned to be done in the next financial year (Yes/No)

Any other reason

Not Applicable
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SECTION C: PRINCIPLE WISE PERFORMANCE DISCLOUSRE

This section is aimed at helping entities demonstrate their performance in integrating the Principles and Core Elements
with key processes and decisions. The information sought is categorized as “Essential” and “Leadership”. While the
essential indicators are expected to be disclosed by every entity that is mandated to file this report, the leadership
indicators may be voluntarily disclosed by entities which aspire to progress to a higher level in their quest to be socially,
environmentally and ethically responsible.

PRINCIPLE 1 Businesses should conduct and govern themselves with integrity, and in a manner that is Ethical, Transparent and
Accountable

Essential Indicators

1. Percentage coverage by training and awareness programmes on any of the Principles during the financial year:

Segment Total Topics/ principles covered under the training %age of persons
number of and its impact in respective
training and category covered
awareness by the awareness
programmes programmes
held
Board of Directors 1 The Board is familiarised of the principles of the 100%
NGRBC released by SEBI/MCA.
Key Managerial Personnel 1 All Employees and KMPs are required to undergo 100%
Employees other than BoD and 1 the Cybersepgrity, Anti-corruption and Antitrust
KMPs essentials trainings.
Workers 3 WCM basics concepts, energy campaign and 100%
session on spot the hazard

The Company sets aside a day every two year, known as “Principles Day” to strengthen its commitment to the Principles of
Conduct and Action that guide its operations.

2. Details of fines / penalties /punishment/ award/ compounding fees/ settlement amount paid in proceedings (by the
entity or by directors / KMPs) with regulators/ law enforcement agencies/ judicial institutions, in the financial year,
in the following format.

Note: the entity shall make disclosures on the basis of materiality as specified in Regulation 30 of SEBI (Listing
Obligations and Disclosure Obligations) Regulations, 2015 and as disclosed on entity’s website):

Monetary
NGRBC Name of the regulatory/ Amount Brief of the Has an
Principle enforcement agencies/ (In%) Case appeal been
judicial institutions preferred?(Yes/No)
Penalty/ Fine - - - - -
Settlement - - - - -
Compounding fee - - - - -
Non-Monetary
NGRBC Name of the Brief of the Has an
Principle regulatory/ enforcement Case appeal been preferred?
agencies/ (Yes/No)
judicial institutions
Imprisonment - - - -
Punishment - - - -
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Of the instances disclosed in Question 2 above, details of the Appeal/ Revision preferred in cases where
monetary or non-monetary action has been appealed.

Name of the regulatory/ enforcement agencies/
judicial institutions

Case Details

Does the entity have an anti-corruption or anti-bribery policy? If yes, provide details in brief and if available, provide
a web-link to the policy.

The anti-corruption and anti-bribery framework forms part of the Code of Conduct of the Company, which is accessible at
https://www.sekuritindia.com/commitments.

Number of Directors/KMPs/employees/workers against whom disciplinary action was taken by any law enforcement
agency for the charges of bribery/ corruption: Nil

FY 2022-23 FY 2021-22
Directors - -
KMPs - -
Employees - -
Workers - -
Details of complaints with regard to conflict of interest:
FY 2022-23 FY 2021-22
Number Remarks Number Remarks
Number of complaints received in - The Company makes certain - The Company makes certain
relation to issues of Conflict of Interest that its employees declare and that its employees declare
of the Directors reaffirm their Conflict of Interest and reaffirm their Conflict of
Number of complaints received in _ statements every year _ Interest statements every year
relation to issues of Conflict of Interest
of the KMPs

Provide details of any corrective action taken or underway on issues related to fines / penalties / action taken by
regulators/ law enforcement agencies/ judicial institutions, on cases of corruption and conflicts of interest.

Leadership Indicators

1. Awareness programmes conducted for value chain partners on any of the Principles during the financial year:

Total number of awareness
programmes held

Topics / principles covered under the training | % age of value chain partners covered (by value
of business done with such partners) under the

awareness programmes

100% of suppliers onboarded are covered through the
Company’s Principles of Conduct and Action and they
also adhere to the Supplier Charter of the Company

2. Does the entity have processes in place to avoid/ manage conflict of interests involving members of the Board?
(Yes/No): If Yes, provide details of the same.

Yes. SGSIL obtains a mandatory declaration from the members of its Board to ensure that the members are in compliance
with Code of Conduct of the Company.
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PRINCIPLE 2 Businesses should provide goods and services in a manner that is sustainable and safe
Essential Indicators

1. Percentage of R&D and capital expenditure (capex) investments in specific technologies to improve the environmental
and social impacts of product and processes to total R&D and capex investments made by the entity, respectively.

(X lakhs)
FY 2022-23 FY 2021-22 Details of improvements in environmental and
social impacts
R&D 328.06 255.13 To enhance the environmental and social impact
Capex _ _ of its prod‘ucts, taking into account both global and
local requirements.

2. a. Does the entity have procedures in place for sustainable sourcing? (Yes/No) Yes
If yes, what percentage of inputs were sourced sustainably?

In order to conduct business with SGSIL, suppliers are required to adhere to the SGSIL’s Supplier Charter. All major
vendors are assessed through Sustainable Procurement audits. Moreover, the Company derives 9% of its total energy
consumption for plant operations from solar power, ensuring a sustainable energy source.

3. Describe the processes in place to safely reclaim your products for reusing, recycling and disposing at the end of
life, for (a) Plastics (including packaging) (b) E-waste (c) Hazardous waste and (d) other waste.

The production residues undergo segregation, classification, and recycling into the production process, while the hazardous
wastes are disposed of in accordance with the HWM rules by authorized vendors and authorized Treatment Storage Disposal
Facilities (“TSDF”). The Company has obtained EPR registration, the responsibility of collecting e-waste and plastic waste
from customers and ensuring its proper recycling. Hazardous waste is incinerated or sent to authorized recyclers depending
on its nature, while lead-acid batteries and used oil are recycled. Waste materials are appropriately labelled and disposed of
in landfills/incinerated.

4. Whether Extended Producer Responsibility (EPR) is applicable to the entity’s activities (Yes / No). If yes, whether the
waste collection plan is in line with the Extended Producer Responsibility (EPR) plan submitted to Pollution Control
Boards? If not, provide steps taken to address the same.

The waste collection is in line with the targets specified by MPCB in the authorisation granted to SGSIL.
Leadership Indicators

1. Has the entity conducted Life Cycle Perspective / Assessments (LCA) for any of its products (for manufacturing industry)
or for its services (for service industry)? If yes, provide details in the following format?

NIC Code Name of Product/ % of total Boundary for Whether Results
Service Turnover which the Life conducted by communicated in
contributed Cycle Perspective independent public domain (Yes/
| Assessment was external agency No) If yes, provide
conducted (Yes/No) the web-link
SGSIL has not conducted Life Cycle Assessments.
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If there are any significant social or environmental concerns and/or risks arising from production or disposal of
your products / services, as identified in the Life Cycle Perspective / Assessments (LCA) or through any other
means, briefly describe the same along-with action taken to mitigate the same.

Name of Product / Service Description of the risk / concern Action Taken

Laminated glass Generation of recoverable waste Recovery and recycling resulting
in reduction of disposal by 100% in
production process

SGSILs has not conducted Life Cycle Assessments but the Company drive towards achieving the Saint-Gobain Group
sustainability roadmap based on Science Based Targets (“SBT").

Percentage of recycled or reused input material to total material (by value) used in Production (for manufacturing
industry) or providing services (for service industry).

Indicate input material Recycled or re-used input material to total material
FY 2022-23 FY 2021-22
Consumption of externally sourced 103.40 103.40
recycled raw materials (in tonnes)
Recycled production residues rate [%] 10.60% 12.40%

Of the products and packaging reclaimed at end of life of products, amount (in metric tonnes) reused, recycled, and
safely disposed, as per the following format:

FY 2022-23 FY 2021-22
Re-Used Recycled | Safely Disposed | Re-Used Recycled Safely
Disposed
Plastics (including packaging) - 5.45 - - 8.49 -
E-waste - - - - - -
Hazardous waste - 0.52 0.18 - 0.12 0.54
Other waste - 211 - - 181 -

Reclaimed products and their packaging materials (as percentage of products sold) for each product category.

Indicate product category Reclaimed products and their packaging materials as %
of total products sold in respective category

Plastic for packaging 100%
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PRINCIPLE 3 Businesses should respect and promote the well-being of all employees, including those in their value
chains

Essential Indicators
1. a. Details of measures for the well-being of employees:

% of employees covered by

Category | Total (A)  Health insurance | Accident insurance | Maternity benefits | Paternity Benefits | Day Care facilities*

Number | % (B/A)  Number | % (C/A)  Number % (D/A)| Number | % (E/A) | Number | % (F/A)

(B) (€) (D) (E) (F)
Permanent employees
Male 45 45 100% 45 100% - - 45 100% - -
Female 5 5 100% 5 100% 5 100% 5 100% - -
Total 50 50 100% 50 100% 5 100% 50 100% - -
Other than Permanent employees

Male - - - - - - - - - - -
Female - - - - - - - - - - -
Total - - - - - - - - - - -

Non-permanent employees are covered under the Employee State Insurance Scheme.
*Day care facility has been extended to the employees on need basis.

Paternity Benefit includes the five days paid leave been extended to all the Employees.
b. Details of measures for the well-being of workers:

% of workers covered by
Category | Total (A) | Health insurance | Accidentinsurance | Maternity benefits = Paternity Benefits A Day Care facilities*
Number | % (B/A) | Number | % (C/A) | Number | % (D/A)| Number | % (E/A) | Number | % (F/A)
(B) (€) (D) (E) (F)
Permanent workers
Male 43 43 100% 43 100% - - 43 100% - -
Female - - - - - - - - - - -
Total 43 43 100% 43 100% - - 43 100% - -
Other than Permanent workers
Male - - - - - - - - - - -
Female - - - - - - - - - - -
Total - - - - - - - - - - -
Non-permanent employees are covered under the Employee State Insurance Scheme.
*Day care facility has been extended to the employees on need basis.
Paternity Benefit includes the five days paid leave been extended to all the Employees.
2. Details of retirement benefits, for Current FY and Previous Financial Year.
FY 2022-23 FY 2021-22
No. of No. of Deducted and No. of No. of workers | Deducted and
Benefits employees workers deposited employees coveredas | deposited with
covered as covered as with the covered as a % of total the authority
a % of total | a % of total authority a % of total workers (Y/N/N.A.)
employees workers (Y/N/N.A.) employees
PF 100% 100% Yes 100% 100% Yes
Gratuity 100% 100% Not Applicable 100% 100% Not Applicable
ESI - 100% Yes - 100% Yes

3. Accessibility of workplaces

Are the premises / offices of the entity accessible to differently abled employees and workers, as per the requirements
of the Rights of Persons with Disabilities Act, 2016? If not, whether any steps are being taken by the entity in this

regard.

Yes, SGSIL has the necessary infrastructure to make workplaces accessible to employees and visitors with disabilities.
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Does the entity have an equal opportunity policy as per the Rights of Persons with Disabilities Act, 2016? If so,
provide a web-link to the policy.

The principles of equal opportunity and equal treatment are ensured irrespective of any disability and same is covered under the
Code of Conduct of the Company. The Code of Conduct of the Company is accessible on https://www.sekuritindia.com/commitments.

Return to work and Retention rates of permanent employees and workers that took parental leave.

Gender Permanent employees Permanent workers

Return to work rate Retention rate Return to work rate Retention rate
Male 100% 100% 100% 100%
Female 100% 100% 100% 100%
Total 100% 100% 100% 100%

Is therea mechanism available to receive and redress grievances for the following categories of employees and
worker? If yes, give details of the mechanism in brief.

Yes/No (If Yes, then give details of the mechanism in brief)

Permanent Workers

Other than Permanent Workers

The Company has established a mechanism for addressing grievances that aligns with the
statutory framework, this mechanism applies to permanent workers who may raise concerns such
as wage disputes, discrimination, child labor, human rights violations, and Other than Permanent
Workers can raised abovesaid grievances through their representatives.

Permanent Employees

Employees may direct their grievances to their respective HR Business Partner.

Other than Permanent Employees

The Company offers alternative channels i.e. Whistle Blower Mechanism, for reporting and
seeking redressal for any violations.

Membership of employees and worker in association(s) or Unions recognised by the listed entity:

FY 2022-23 FY 2021-22
Total No. of employees % Total No. of employees/ %
employees | workers in (B/A) employees / workers in (D/C)
Category | workers in respective workers in respective
respective category, who respective category, who
category (A) are part of category (C) are part of
association(s) or association (s) or
Union (B) Union(D)
Total Permanent Employees
Male - - - - - -
Female - - - - - -
Total Permanent Workers 43 43 100% 43 43 100%
Male 43 43 100% 43 43 100%
Female - - - - - -
Details of training given to employees and workers:
FY 2022-23 FY 2021-22
Category On Health and On Skill upgradation On Health and On Ski_II
Total (A) Safety measures Total (D) Safety measures upgradation
No.(B) | % (B/A) | No.(C) | %(C/A) No.(E) | %(E/D) | No.(F) | % (F/D)
Employees
Male 45 45 100% 14 30% 45 45 100% 14 30%
Female 5 5 100% 2 30% 6 6 100% 2 30%
Total 50 50 100% 16 30% 51 51 100% 16 30%
Workers
Male 43 43 100% 13 30% 43 43 100% 13 30%
Female - - - - - - - - - -
Total 43 43 100% 13 30% 43 43 100% 13 30%

The Company celebrates EHS Day annually and every employee and worker undergoes the EHS orientation.
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FY 2022-23 FY 2021-22
Category
Total (A) No. (B) \ % (B/A) Total (C) No. (D) % (D/C)
Employees
Male 45 45 100% 45 45 100%
Female 5 5 100% 6 6 100%
Total 50 50 100% 51 51 100%
Workers
Male - - - - - -
Female - - - - - -
Total - - - - - -

10. Health and safety management system:

a.

Whether an occupational health and safety management system has been implemented by the entity? (Yes/ No).
If yes, the coverage such system?

The work site is certified under ISO 45001. The Company has integrated the protection and enhancement of employees’
safety and well-being into its enterprise-wide risk management and control process. This demonstrates the Company’s
commitment to maintaining and improving the overall health and safety of its employees.

What are the processes used to identify work-related hazards and assess risks on a routine and non-routine basis
by the entity?

A detailed risk assessment is utilized to identify work-related hazards and risks, and all non-routine tasks are subject
to a work permit system. In line with the implementation of the ISO standard, the business units have established
and implemented procedures for Hazard Identification and Risk Assessment and it is conducted for both routine and
non-routine activities. The people involved in the operations, EHS Team identify work-related hazards. These identified
hazards are recorded, and control measures are discussed and defined according to the hierarchy of controls. This
systematic approach ensures that potential hazards are identified and addressed appropriately to maintain a safe working
environment.

Whether you have processes for workers to report the work related hazards and to remove themselves from such
risks. (Yes/No)

Indeed, all incidents of near misses and unsafe conditions are reported and addressed. The workers are strongly urged to
report any unsafe acts, unsafe conditions, near misses, and incidents, and to remove themselves immediately from any
such risks. The incidents are documented in an EHS dashboard that includes information from factory location. These
reports are analysed and appropriate corrective and preventive measures are implemented to mitigate safety risks. This
approach demonstrates the Company’s commitment to maintaining a safe working environment for its employees.

Do the employees/ worker of the entity have access to non-occupational medical and healthcare services?
(Yes/ No)

All employees have access to non-occupational medical and healthcare services.
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11. Details of safety related incidents, in the following format:

Safety Incident/Number Category FY 2022-23 FY 2021-22

Lost Time Injury Frequency Rate (LTIFR) (per Employees 0 0
one million-person hours worked) Workers* 0 0
Total recordable work-related injuries Employees 0 0

Workers* 0 0
No. of fatalities Employees 0 0

Workers 0 0
High consequence work-related injury or ill- Employees 0 0
health (excluding fatalities) Workers 0 0

* Includes employees on third party payroll or contract labour
12. Describe the measures taken by the entity to ensure a safe and healthy work place:

The health and safety of its employees is deeply embedded in Saint-Gobain’s CSR, EHS and HR policies. The Group’s
Environment Health and Safety (“EHS”) Charter, communicated to all employees, set out the objectives which include zero
work-related accidents, zero occupational ilinesses, zero environmental accidents and to minimize the impact of our activities
on environment. Saint-Gobain has drawn up standards and recommendations with regard to specific EHS concerns. The
standards are mandatory and apply to all sites of the Group, even if the country or local legislation is less stringent.

13. Number of Complaints on the following made by employees and workers:

FY 2022-23 FY 2021-22
Filed during the  Pending Filed during the | ___Fending
resolution at the Remarks resolution at the Remarks
year year
end of year end of year
Working Conditions 0 0 0 0
Health & Safety 0 0 0 0

The EHS committee of the Company actively connect with all its employees and workers and they are encouraged to identify
and report unsafe working conditions.

14. Assessments for the year:

% of your plants and offices that were assessed (by
entity or statutory authorities or third parties)

Health and safety practices 100% of plant assessed

Working Conditions 100% of plant assessed

15. Provide details of any corrective action taken or underway to address safety-related incidents (if any) and on
significant risks / concerns arising from assessments of health & safety practices and working conditions.

SGSIL's EHS policy states that as a responsible corporate citizen and employer, we have an obligation to the public, in general,
and our employees, in particular, to operate our facilities and to conduct our business in such a way as to (1) ensure the health
and safety of all our employees; and (2) to protect the environment. Moreover, Saint-Gobain’s EHS Charter states: let's commit
ourselves every day to achieving our objectives: zero work-related accidents, zero occupational illnesses, zero environmental
accidents and to minimize the impact of our activities on environment.
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Leadership Indicators

1. Does the entity extend any life insurance or any compensatory package in the event of death of (A) Employees (Y/N)
(B) Workers (Y/N).

The Company provides a Life Insurance scheme for all its permanent employees and workers, along with financial assistance
through contributions. This applies to both permanent employees and workers. This involves each employee making a
contribution upon the demise of a fellow employee, and the Company matches the joint contribution amount. This demonstrates
the Company’s commitment to supporting its employees and their families during difficult times.

2. Provide the measures undertaken by the entity to ensure that statutory dues have been deducted and deposited by
the value chain partners.

SGSIL protects the rights of the employees engaged indirectly or through sub-contractors by monitoring and ensuring that the
sub-contractors comply with payment of social security dues properly and in a timely manner and provide a safe and healthy
working conditions.

3. Provide the number of employees / workers having suffered high consequence work-related injury / ill-health /
fatalities (as reported in Q11 of Essential Indicators above), who have been are rehabilitated and placed in suitable
employment or whose family members have been placed in suitable employment:

No. of employees/workers that are
rehabilitated and placed in suitable
employment or whose family members have
been placed in suitable employment

Total no. of affected employees/workers

FY 2022-23 FY 2021-22 FY 2022-23 FY 2021-22
Employees Nil Nil Nil Nil
Workers Nil Nil Nil Nil

4. Does the entity provide transition assistance programs to facilitate continued employability and the management of

career endings resulting from retirement or termination of employment? (Yes/ No)
Yes, the Company provide the assistance and facilitate continued employability on requirement/need.

Details on assessment of value chain partners:

80% of value chain partners (by value of business done with such partners)
that were assessed

Assessment was conducted on the health and safety practices as well as working conditions
of strategic value chain partners.

Health and safety practices

Working Conditions

Provide details of any corrective actions taken or underway to address significant risks / concerns arising from
assessments of health and safety practices and working conditions of value chain partners.

On periodic basis, the Company conducts an audit within the EHS framework of the Company and effectively address any risk
or concerns arising from the assessment.
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PRINCIPLE 4 Businesses should respect the interests of and be responsive to all its stakeholders
Essential Indicators
1. Describe the processes for identifying key stakeholder groups of the entity.

Stakeholder groups are determined by their level of involvement with the entity. Any individual or institution that contributes
value to the Company’s business chain is considered a core stakeholder. This encompasses employees, shareholders and
investors, customers, channel partners, key partners, regulators, lenders, research analysts, communities, non-governmental
organizations, suppliers, and others.

2. List stakeholder groups identified as key for your entity and the frequency of engagement with each stakeholder
group.

Stakeholder | Whether identified | Channels of communication | Frequency of | Purpose and scope of
Group as Vulnerable &  (Email, SMS, Newspaper, engagement (Annually/ | engagement including
Marginalized Group Pamphlets, Advertisement, Half yearly/ Quarterly/ | key topics and concerns
(Yes/No) Community Meetings | others) raised during such
Notice Board, Website), engagement
Other

Employees No, SGSIL is an Equal | Notice Boards in factories, | Employee satisfaction | Top-down communication
Opportunity Employer | Company Intranet  and | surveyistakeneveryyear, | about business growth plans,

encouraging diversity in | Website, Regular updates | Regulatory emails been | business performance,
the workplace are put up on SGSIL social | sent to the employees | important changes, policies,
media  group, Business | for important Company’s | wellbeing initiatives Business
Connects and virtual | communication Connect for gathering formal
meetings feedback Workplace diversity

is  encouraged through
various diversity and inclusion

initiatives.
Shareholders | No Email, Newspaper, Notice Quarterly and need Shareholder related
board, Website based communication
Customer/ No Email, Fairs and Tradeshows | As and when required Information on Business
Service offerings

Partners

Leadership Indicators

1. Provide the processes for consultation between stakeholders and the Board on economic, environmental, and
social topics or if consultation is delegated, how is feedback from such consultations provided to the Board.

The Company ensures systematic engagement of stakeholders mentioned in this principle through various functions of the
Company. The Board of Directors or its Committee actively seeks feedback on the status of different functions and provides
guidance on enhancing processes and practices, as appropriate. Regular updates are provided to the Board of Directors/
Committees regarding these activities.

2. Whether stakeholder consultation is used to support the identification and management of environmental, and
social topics (Yes / No). If so, provide details of instances as to how the inputs received from stakeholders on
these topics were incorporated into policies and activities of the entity.

The Management of the Company apprises Board of Directors / Committee thereof about the status of various functions
pertaining to EHS. The Board of Directors provides directions for improving processes / practices wherever applicable.  The
Company also regularly consults its internal and external stakeholders to identify and manage environmental and social topics.

3. Provide details of instances of engagement with, and actions taken to, address the concerns of vulnerable/
marginalized stakeholder groups.

Please refer the CSR Annual Report of the Company which forms part of the Board’s Report.
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PRINCIPLE 5 Businesses should respect and promote human rights
Essential Indicators

1. Employees and workers who have been provided training on human rights issues and policy(ies) of the entity, in the
following format:

Category FY 2022-23 FY 2021-22
No. employees % (B/A) Total (C) No. employees % (D /C)
Total (A) workers covered workers covered
(B) (D)
Employees
Permanent 50 50 100% 51 51 100%
Other than permanent - - - - - 100%
Total Employees 50 50 100% 51 51 100%
Workers
Permanent 43 43 100% 43 43 100%
Other than permanent* 280 280 100% 269 269 100%
Total Employees 323 323 100% 312 312 100%
* Includes employees on third party payroll or contract labour
2. Details of minimum wages paid to employees and workers, in the following format:
FY 2022-23 FY 2021-22
Category Equal to Minimum More than Minimum Equal to Minimum | More than Minimum
Total (A) Wage Wage Total (D) Wage Wage
No.B) | %(B/A) | No.(C) | % (CIA) No.E) | % (E/D) | No.(F) | % (FID)
Employees
Permanent
Male - - - 45 100% - - - 46 100%
Female - - - 5 100% - - - 5 100%
Other than
permanent
Male - - - - - - - - - -
Female - - - - - - - - - -
Workers
Permanent
Male - - - 43 100% - - - 43 100%
Female - - - - - - - - - -
Other than
permanent*
Male 265 265 100% - - 269 269 100% - -
Female 15 15 100% - - - - - - -
* Includes employees on third party payroll or contract labour
3. Details of remuneration/salary/wages, in the following format: (X in lakhs)
Male Female
Number | Median remuneration/ salary/ | Number Median remuneration/ salary/
wages of respective category wages of respective category
Board of Directors (BoD)@ 6 22.90 1 4.40
Key Managerial Personnel 3 26.64 - -
Employees other than BoD and KMP 50 8.48 5 10.14
Workers 43 8.07 - -

@Non-Executive Director’s remuneration comprises solely of sitting fees.
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Do you have a focal point (Individual/ Committee) responsible for addressing human rights impacts or issues caused
or contributed to by the business? (Yes/No)

Yes we have a management committee for addressing human rights impacts and issues.
Describe the internal mechanisms in place to redress grievances related to human rights issues

At the plant location, there are suggestion and grievance boxes available for employees and workers to express their concerns.
They are actively encouraged to participate in the “Speak Up” campaign, where they can voice their grievances.

Number of Complaints on the following made by employees and workers:

FY 2022-23 FY 2021-22
Filed during Pending Remarks | Filed during Pending Remarks
the year resolution the year resolution
at the end at the end
of year of year

Sexual Harassment - - - -

Discrimination at workplace - - - -
Child Labour - - - -
Forced Labour/Involuntary - - - -
Labour - - - -
Wages - - - -
Other human rights related issues - - - -

7. Mechanisms to prevent adverse consequences to the complainant in discrimination and harassment cases.
The committee ensures complete confidentiality is maintained in these cases.
8. Do human rights requirements form part of your business agreements and contracts? (Yes/No)

Yes, the Company ensures that employees’ rights are respected, even as it promotes active dialogues with all its employees.
The Company also prohibits any form of recourse to forced labour, compulsory labour or child labour - whether directly or
indirectly or through sub-contractors where the latter are working on the Group or Company’s site/plant. The Company also
refrains from any form of discrimination of whatever kind with respect to its employees whether in the recruitment process, at
hiring, or during or at the end of the employment relationship. SGSIL protects the rights of the employees engaged indirectly or
through sub-contractors by monitoring and ensuring that the sub-contractors employ with the payment of social security dues
property and in a timely manner and provide a safe and healthy working conditions.

In addition, as per the Suppliers’ Charter, suppliers are required to declare and to ensure that they strictly respect the human
rights of their employees.

9. Assessments for the year:

% of your plants and offices that were assessed (by entity

or statutory authorities or third parties)
Child labour 100%
Forced/involuntary labour 100%
Sexual harassment 100%
Discrimination at workplace 100%
Wages 100%
Others -

10. Provide details of any corrective actions taken or underway to address significant risks / concerns arising from the
assessments at Question 9 above.

Not Applicable.
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Leadership Indicators

1.

5.

Details of a business process being modified / introduced as a result of addressing human rights grievances/
complaints.

Not Applicable.
Details of the scope and coverage of any Human rights due-diligence conducted.

The Company ensures that employees’ rights are respected, even as it promotes active dialogues with all its employees. as
per the Suppliers’ Charter, suppliers are required to declare and to ensure that they strictly respect the human rights of their
employees.

Is the premise/office of the entity accessible to differently abled visitors, as per the requirements of the Rights
of Persons with Disabilities Act, 2016?

The Company is constantly in process of improving the infrastructure for disables across offices based on the requirement of
the people.

Details on assessment of value chain partners:

% of value chain partners (by value of business done with
such partners) that were assessed
Sexual Harassment 80%
Discrimination at workplace 80%
Child Labour 80%
Forced Labour/Involuntary Labour 80%
Wages 80%
Others 80%

Provide details of any corrective actions taken or underway to address significant risks / concerns arising from the
assessments at Question 4 above.

Not Applicable.
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PRINCIPLE 6: Businesses should respect and make efforts to protect and restore the environment

Essential Indicators

1.

2,

Details of total energy consumption (in Joules or multiples) and energy intensity, in the following format:

Parameter FY 2022-23 FY 2021-22
Total electricity consumption (A) 15579 MwH 12584 MwH
Total fuel consumption (B) 557 MwH 503 MwH
Energy consumption through other sources (C) 1226 MwH 1271 MwH
Total energy consumption (A+B+C) 17362 MwH 143538 MwH
Energy intensity per rupee of turnover 0.08 0.08
(Total energy consumption/turnover in rupees)
Energy intensity (optional) — the relevant metric may be selected
by the entity

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes,
name of the external agency.

No, the Company did not carry out assessment by external agency.

Does the entity have any sites / facilities identified as designated consumers (DCs) under the Performance, Achieve
and Trade (PAT) Scheme of the Government of India? (Y/N) If yes, disclose whether targets set under the PAT scheme
have been achieved. In case targets have not been achieved, provide the remedial action taken, if any.

No, the Company does not have any site identified as DCs under PAT scheme.

Provide details of the following disclosures related to water, in the following format:

Parameter FY 2022-23 FY 2021-22
Water withdrawal by source (in kilolitres)

(i) Surface water - -
(i) Groundwater - -
(iii) Third party water 2406 1045
(iv) Seawater / desalinated water - -
(v) Others 11439 13467
Total volume of water withdrawal (in kilolitres) (i + ii + iii + iv + v) 13845 14512
Total volume of water consumption (in kilolitres) 13845 14512
Water intensity per rupee of turnover (Water consumed / turnover) 0.00 0.00
Water intensity (optional) — the relevant metric may be selected by the entity 0.00 0.00

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes,
name of the external agency.

No, the Company did not carry out independent assessment by an external agency.

Has the entity implemented a mechanism for Zero Liquid Discharge? If yes, provide details of its coverage and
implementation.

To ensure environmental responsibility, untreated or partially treated water is strictly prohibited from being discharged to any
TSDF (Treatment, Storage, and Disposal Facility) or used for irrigation purposes. Instead, the water that undergoes treatment
by the Effluent Treatment Plant (ETP) and Ozonator is solely reserved for gardening within the Plant location.
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5. Please provide details of air emissions (other than GHG emissions) by the entity, in the following format:

Parameter Please specify unit FY 2022-23 FY 2021-22
NOx - - -
SOx - - -
Particulate matter (PM) - - -

Persistent organic pollutants (POP) - - -
Volatile organic compounds (VOC) - - -
Hazardous air pollutants (HAP) - - -
Others— please specify - - -

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes,
name of the external agency.

All air quality is monitored by the external authorised agency on quarterly basis.

6. Provide details of greenhouse gas emissions (Scope 1 and Scope 2 emissions) & its intensity, in the following format:

Parameter Unit FY 2022-23 FY 2021-22
Total Scope 1 emissions (Break-up of the GHG into | Metric tonnes of CO2 145 132
CO2, CH4, N20, HFCs, PFCs, SF6, NF3, if available) equivalent
Total Scope 2 emissions (Break-up of the GHG into CO2, | Metric tonnes of CO2 10615 9001
CH4, N20, HFCs, PFCs,SF6, NF3, if available) equivalent
Total Scope 1 and Scope 2 emissions per rupee of
turnover
Total Scope 1 and Scope 2 emission intensity (optional)- | Metric tonnes of CO2 10760 9133
the relevant metric may be selected by the entity equivalent

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes,
name of the external agency.

No, the Company did not carry out independent assessment by an external agency.
7. Does the entity have any project related to reducing Green House Gas emission? If Yes, then provide details.
*  Energy Mix through sourcing of Green Energy.
* Energy efficient heat recovery system to reduce the consumption of energy and CO2 emission.
e Shifting to Natural gas from fuel oils.
8. Provide details related to waste management by the entity, in the following format:

Parameter \ FY 2022-23 \ FY 2021-22
Total Waste generated (in metric tonnes)
Plastic waste (A) 5.45 8.49

E-waste (B) - -
Bio-medical waste (C) - -
Construction and demolition waste (D) - -

Battery waste (E)

There was no waste generated as the
Company strongly follows the buy-
back policy of old batteries with the
Supplier.

There was no waste generated as the
Company strongly follows the buy-
back policy of old batteries with the
Supplier.

Radioactive waste (F)

Other Hazardous waste. Please specify, if any. (G) — 0.70 0.66
ETP sludge, used oil and waste/residue containing oil

Other Non-hazardous waste generated (H). Please

specify, if any. (Break-up by composition i.e. by materials

relevant to the sector) 211 181
Total A+B+C+D+E+F+G+H) 217.15 190.15
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For each category of waste generated, total waste recovered through recycling, re-using or other recovery operations (in
metric tonnes)

Category of waste

(i) Recycled 5.97 8.61
(i) Re-used - -
(iii) Other recovery operations 211 181
Total 216.97 189.61

For each category of waste generated, total waste disposed by nature of disposal method (in metric tonnes)
Category of waste

(i) Incineration

(i) Landfilling 0.18 0.54
(iii) Other disposal operations - -
Total 0.18 0.54

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes,
name of the external agency-

No, the Company did not carry out assessment by an external agency.

Briefly describe the waste management practices adopted in your establishments. Describe the strategy adopted by
your company to reduce usage of hazardous and toxic chemicals in your products and processes and the practices
adopted to manage such wastes.

In terms of waste management, the Company strives towards reuse and reduce usage of plastic waste. Extended Producer
Responsibility (EPR) is implemented.

If the entity has operations/offices in/around ecologically sensitive areas (such as national parks, wildlife sanctuaries,
biosphere reserves, wetlands, biodiversity hotspots, forests, coastal regulation zones etc.) where environmental
approvals / clearances are required, please specify details in the following format:

S.No. Whether the conditions of environmental approval /
clearance are being complied with? (Y/N) If no, the

reasons thereof and corrective action taken, if any.

Location of operations/offices Type of operations

SGSIL does not currently have any office or factor located in ecologically sensitive areas.

Details of environmental impact assessments of projects undertaken by the entity based on applicable laws, in the
current financial year: No projects were implemented in FY 2022-23 which required EIA to be undertaken.

Name and brief details
of project

EIA Notification No.

Date

Whether conducted
by independent

Results

communicated

Relevant Web link

external agency
(Yes / No)

in public domain
(Yes / No)

Is the entity compliant with the applicable environmental law/ regulations/ guidelines in India; such as the Water
(Prevention and Control of Pollution) Act, Air (Prevention and Control of Pollution) Act, Environment protection act
and rules thereunder (Y/N). If not, provide details of all such non-compliances, in the following format:

Yes, the Company complies to all the applicable environmental law/regulations/guidelines in India.

S.
No.

Specify the law/ regulation/
guidelines which was not
complied with

Provide details of the
non- compliance

Any fines / penalties /action
taken by regulatory agencies
such as pollution control
boards or by courts

Corrective action taken, if
any
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Provide break-up of the total energy consumed (in Joules or multiples) from renewable and non-renewable sources,

in the following format:

Parameter ‘ FY 2022-23 FY 2021-22
From renewable sources
Total electricity consumption (A) - -
Total fuel consumption (B) - -
Energy consumption through other sources (C) 1226MwH 1271MwH
Total energy consumed from renewable sources (A+B+C) 1276MwH 1271MwH
From non-renewable sources
Total electricity consumption (D) 15579MwH 12584MwH
Total fuel consumption (E) 557MwH 503MwH
Energy consumption through other sources (F) - -
Total energy consumed from non-renewable sources 16136 MwH 13087MwH
(D+E+F)

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes,

name of the external agency.

No, the Company did not carry out assessment by an external agency.

Provide the following details related to water discharged:

Parameter

FY 2022-23

FY 2021-22

Water discharge by destination and level of treatment

(in kilolitres)

(i) To Surface water

- No treatment

- With treatment-please specify level of treatment

(i) To Groundwater

- No treatment

- With treatment-please specify level of treatment

(iii) To Seawater

- No treatment

- With treatment-please specify level of treatment

(iv) Sent to third- parties

- No treatment

- With treatment-please specify level of treatment

(v) Others

- No treatment

- With treatment-please specify level of treatment

Total water discharged (in kilolitres)

42

Note: Indicate if any independent assessment/ evaluation/assurance has been

If yes, name of the external agency.

No, the Company did not independent assessement by an external agency
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3. Water withdrawal, consumption and discharge in areas of water stress (in kilolitres):
For each facility / plant located in areas of water stress, provide the following information:
(i) Name of the area: Pune
(ii) Nature of operations: Manufacturing of laminated glass
(iii) Water withdrawal, consumption and discharge in the following format:
Parameter \ FY 2022-23 FY 2021-22
Water withdrawal by source (in kilolitres)

(i) Surface water - -
(i) Groundwater - -
(
(

i) Third party water 2640 783
iv) Seawater / desalinated water - -
(v) Others 12389 13897
Total volume of water withdrawal (in kilolitres) 15029 14680
Total volume of water consumption (in kilolitres) 15029 14680
Water intensity per rupee of turnover (Water consumed / turnover) 0.00 0.00
Water intensity (optional) — the relevant metric may be selected by the entity 0.00 0.00

Water discharge by destination and level of treatment (in kilolitres)
(i) Into Surface water - -
- No treatment - -
- With treatment-please specify level of treatment - -
(i) Into Groundwater
- No treatment - -
- With treatment-please specify level of treatment - -
(iii) Into Seawater
- No treatment - -
- With treatment-please specify level of treatment
(iv) Sent to third-parties
- No treatment - -
- With treatment-please specify level of treatment - 42
(first level of
treated water sent
to centralised
STP of Municipal
Corporation)

(v) Others
- No treatment - -
- With treatment-please specify level of treatment - -

Total water discharged (in kilolitres) - 42

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes,
name of the external agency.

No, the Company did not carry out independent assessment by an external agency.
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4. Please provide details of total Scope 3 emissions & its intensity, in the following format:

Parameter

Unit

FY 2022-23

FY 2021-22

Total Scope 3 emissions (Break-
up of the GHG into CO2, CH4, N20,

Metric tonnes of CO2

equivalent

HFCs, PFCs, SF6, NF3, if available)

Total Scope 3 emissions per rupee - - -
of turnover
Total Scope 3 emission intensity - - -
(optional) — the relevant metric may be
selected by the entity

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes,
name of the external agency.
No, the Company did not carry out independent assessment by an external agency.

5. With respect to the ecologically sensitive areas reported at Question 10 of Essential Indicators above, provide
details of significant direct & indirect impact of the entity on biodiversity in such areas along-with prevention and
remediation activities.

SGSIL does not currently have any offices or factories located in ecologically sensitive areas.

6. If the entity has undertaken any specific initiatives or used innovative technology or solutions to improve resource
efficiency, or reduce impact due to emissions / effluent discharge / waste generated, please provide details of the
same as well as outcome of such initiatives, as per the following format:

Sr. No. Initiative undertaken Details of the initiative (Web-link, if any, Outcome of the initiative

may be provided along-with summary)

Installation of roof top solar | Installation of roof top solar photovoltaic | Environmental impact reduced by
photovoltaic power generation | power generation plants in Chakan factories | offsetting 875.92 tonnes CO2 emission
plant has generating 1 MwH of renewable energy. | for FY 2022-23.

7. Does the entity have a business continuity and disaster management plan? Give details in 100 words/ web link.
The Company has a business continuity plan for managing crisis affecting Company’s operations, assets and staff.
The Company’s Business continuity (BCP) Covers the following components:
a. Preventive crisis management plans for every location.
b. Disaster recovery planning for IT Applications and Infrastructure.
c. Situation specific business level BCP.

8. Disclose any significant adverse impact to the environment, arising from the value chain of the entity. What mitigation
or adaptation measures have been taken by the entity in this regard.

SGSIL ensures that there are no adverse impacts on the environment arising from its value chain.

9. Percentage of value chain partners (by value of business done with such partners) that were assessed for environmental
impacts.

80% of the value chain partners were assessed for environmental impacts.
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PRINCIPLE 7 Businesses, when engaging in influencing public and regulatory policy, should do so in a manner that is
responsible and transparent

Essential Indicators
1. a. Number of affiliations with trade and industry chambers/ associations.
SGSIL is affiliated with with 2 trade and industry chambers.

b. Listthe top 10 trade and industry chambers/ associations (determined based on the total members of such body)
the entity is a member of/ affiliated to.

Sr. No. | Name of the trade and industry chambers/ Reach of trade and industry chambers/ associations
associations (State/National)
1 Mahratta Chamber of Commerce, Industries and State
Agriculture
2 Confederation of Indian Industry (CII) National

2. Provide details of corrective action taken or underway on any issues related to anti- competitive conduct by
the entity, based on adverse orders from regulatory authorities.

Name of authority Brief of the case Corrective action taken

There were no cases of anti-competitive conduct during the reporting period.

Leadership Indicators

1. Details of public policy positions advocated by the entity:

S. Public policy Method resorted for Whether information Frequency of Review Web Link, if
No. advocated such advocacy available in public domain? by Board (Annually/ available
(Yes/No) Half yearly/ Quarterly /

Others please specify)

1. | The Company actively | By means of trade | No. This involves engaging | Reviewed by the | Not Applicable

promotes  sustainability | and industry | stakeholders consultations | Business Team
and consistently makes | associations through relevant trade and
efforts to address specific industry association

concerns  related