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VALUE

At Sanghvi Movers, we demonstrate exceptional capabilities in
identifying stakeholder value-creation opportunities and seizing them
through meticulous planning of strategic initiatives.

We maximised fleet utilisation to boost revenue and strengthen
profitability.

We prioritized debt repayment, to reduce costs, strengthened
creditworthiness and gain financial flexibility for growth-accretive
investments in the future.

Our targeted investments in capacity building allowed us to align
our capex with evolving customer needs.

Our aggressive cost and process optimisation have strengthened
our EBIDTA margins. Capturing our commitment to efficiency and
profitability.

Our expansion into new business avenues, such as EPC (Wind +
Project) Business, has enabled us to capitalise on market potential,
broaden our service offerings and diversify our customer base. This is
paving the way for sustainable long-term growth.

With operational strategies, Sanghvi Movers is poised for enduring
success in the industry, consistently driving growth and delivering
remarkable value to our stakeholders.

KPI1S OF 2022-23

Rs. 486 Crores Rs. 1 1 2 Crores
Total Turnover Profit after Tax

1 097% Rs. 299 Crores
Average Blended Order Book as on
Yield 4 May 2023
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eadership in the Crane
ace

LARGEST CRANE RENTAL COMPANY IN INDIA AND SIXTH LARGEST
GLOBALLY.

Sanghvi Movers Limited (SML) takes immense pride in its journey, which began in 1989 under the
visionary guidance of its founder, Late Mr. Chandrakant P. Sanghvi. Over the years, it has emerged as the
largest crane rental company in India and sixth largest globally. The Company’s initial foray into the crane
rental business commenced with the importation of its maiden crane, sourced from the UK, with a capacity
of 70 MT. Since then, it has grown consistently and has invested over Rs. 2,500 Crores in the crane rental
business.

RENTALS AND BEYOND...

The Company also offers integrated solutions
for engineering, infrastructure, procurement,
installation and commissioning on a turnkey basis.

SML'’s expansive fleet comprises over 400 medium-
to large-sized heavy-duty telescopic and crawler
cranes. These cranes range from 40 to 1000 MT
and have been utilised across 130+ operational
job sites in India. It supoorts the construction

of various industrial plants in the power, steel,
cement, fertilisers, petrochemicals & refineries,
metros (underground as well as elevated) and
windmill sectors.

In addition to SML'’s crane fleet, it possess over 95
high-bed trailers and 64 multi-axle lines, allowing it
to transport its cranes and crane parts to different
locations seamlessly. Today, the Company has a
strong presence throughout India, with a depot
network spread across more than 10 states. SML
continues to achieve consistent growth and remain
committed to delivering the highest standards of
service to its clients.

34. 400.

Year of Experience Fleet of Cranes
Liebherr LR 1400-2 doing heater module unloading job at Crawler Cranes Hydraulic Cranes

HPCL Vizag

2 | Sanghvi Movers Limited
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TOTAL CRANES FLEET

394

81,006.- 130. 82.

Lifting Capacity as on

2022-23

Operational Job
Sites Across India

Average Capacity

SML’S ADDITIONAL TRANSPORTATION CAPABILITIES:

90 Trailers & 64 Multi Axle Lines

— 5;3 — =

VISION

Sanghvi Movers
Limited is dedicated
to achieving global
excellence in our
core business
through outstanding
business ethics and
morals.

95.

High-bed trailers

10.

Diverse Industries Served

@ .

MISSION

Our goal is to
become a world
leader in crane
rental and related
engineering services
by leveraging
technological
innovation.

_@v

H X %
5

QUALITY POLICY

Our goal is

to provide
maintenance-

free cranes and
prompt services
that not only

meet, but exceed
our customers’
expectations, leaving
them delighted with
our offerings.

b

sy

VALUES

Consistent enhancement involves establishing
mutual trust, taking ownership and focusing on
outcomes while upholding human dignity.
Consistent enhancement requires us to cultivate
mutual trust, take ownership of our actions and
focus on achieving tangible outcomes, all while
treating others with respect and upholding their
dignity.

Utilisation of Crane Fleet

BUSINESS PHILOSOPHY

We prioritise business ethics and measure our organisation’s performance
in four dimensions - time, cost, quality, and compliance - to maintain

transparency and harmony among our associates and stakeholders. While we
have advanced technologically, we recognise the value of our employees and
aim to change the industry’s perspective toward them, while continuing to
innovate and expand our horizons. Our recipe for success involves appointing
the right employees, fostering strong partnerships, delivering exceptional
equipment, and staying committed to our employees and customers. As
Asia’s leading crane rental company and the 6% largest globally according to
International Cranes Magazine, we take pride in our accomplishments and
strive to maintain a safe environment through the highest safety practices
and standards.

SEIZING OPPORTUNITIES CREATING VALUE

Annual Report 2022-23 |
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CRANE RENTAL

4 |

Maximum
ugh Right Offerings

AN

RANGE Fleet of over 400 cranes ranging from 40 to 1,000 tonnes

MAJOR INDUSTRIES

CONSTRUCTION

Specializes in metros,

rail, HSR and bridge
construction projects,
placing utmost importance
on the safety and efficiency
of crane operations. The
Company’s comprehensive
offerings include crane
erection and dismantling,
project planning and
management services,
leading to timely and
successful completion of
construction projects.

()

~H -

WIND ENERGY

Posses holistic range of
cranes to offer turnkey
solutions for wind power
projects. This includes
site planning, equipment
selection, logistics
management, and project
execution, ensuring
flawless execution.

OIL AND GAS POWER

Offers a
comprehensive fleet
of cranes specifically
tailored to meet the
unique requirements
and demanding

Offers specialised
all-terrain and
rough terrain
cranes, designed
to operate in
demanding and
challenging
environment.

nature of power-
related projects.

&

STEEL

Offers dedicated fleet of cranes specifically
designed to meet the rigorous demands

of steel-related operations. The extensive
expertise in the steel sector further enables
the Company to provide tailored solutions
for installation and upkeep of key equipment
like blast furnaces, converters, rolling mills,
and other machinery involved in the steel
manufacturing process. Moreover, they
efficiently facilitate loading and unloading
operations, enhance stockyard management,
and assist in the transportation of steel coils,
plates, beams, and other essential products.

HEAVY
ENGINEERING

Offers diverse
range of robust
and technologically
advanced cranes
meticulously
designed for
seamless operations
and efficient
execution of even
the most complex
heavy engineering
endeavors.

CEMENT

Offers specialised
cranes that are
carefully engineered
to handle heavy lifting
tasks necessary for
the installation and
maintenance of vital
equipment used in
cement production,
including kilns, mills,
crushers, and silos.

Sanghvi Movers Limited
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Integrated and customised turnkey solutions for engineering. Services include infrastructure,
procurement, installation, and commissioning. It further creates impact through timely project
delivery, risk transfer, transparent billing, fixed budgets, and impeccable quality, enabling a hassle-
free execution experience and unmatched results.

EPC OFFERINGS

EPC WIND EPC PROJECTS

Full EPC/turnkey solutions B Complete lifting and rigging study for
Logistics of wind turbine components all heavy lifts thorough solutions for
heavy lift optimised crane requirements,
specialised lifting tools & tackles and
experienced rigging and lifting experts

Inter-carting of wind turbine
components within the wind farm

Cranes for turbine installations ) . .
Foundation preparation and alignment

Turbine installation and commissioning

g Execution and planning of completion
services

heavy lift with easy and add pace to

Balance of plant — electrical & civil projects

(turbine foundations, substations,

) f Partnering from pre-bid stage for
internal and external lines) 9 P 9

complete optimum heavy lift solutions

Land, approvals and right of ways

Wind Turbine Generator (WTG) Final Foundation at Sandur Karnataka

SEIZING OPPORTUNITIES CREATING VALUE Annual Report 2022-23 |
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nlocking Opportunities for Value Creation:

eraging Our Key Strengths

One-stop
Solution:

B

Time

Commitments:

S

Crane Fleet:

e,

o0 o0O

Logistics:

I

Maintenance
and Repair:

STRENGTHS

needs of key growth sectors.

Offers one-stop solution for all types of crane
rentals and its related services to its customers
through its extensive fleet of cranes and range
of related services like transportation, EPC,
maintenance and repair.

Possesses track record of delivering prompt and
timely services to meet varying demands of the
client across projects.

Diversified Fleet of over 400 Cranes consisting
of Hydraulic & Crawler Cranes. These Cranes are
fungible according to customers’ job requirements.

Possesses wide range of trailers, hydraulic axles
and other equipment to transport heavy loads
that ensures smooth transportation of heavy and
oversized equipment, including cranes and cranes
parts.

Deputes experienced technicians who possess
the expertise to quickly identify and resolve any
equipment-related issues.

India’s largest crane rental company catering to the

VALUE-CREATED

Drives reliability.

Builds dependency.

Offers customer

comfort.

Ensures minimal
downtime.




STRENGTHS VALUE-CREATED

Strives to deliver quality excellence in every facet
of its operations by adhering to international
standards, regular equipment maintenance and
inspection and ongoing training and development of
its employees.

Delivers credibility.

Caters to diversified customer base across
industries like construction, power, oil & gas and
heavy engineering. Some of the marque names
include Larsen & Toubro, Reliance Industries, JSW
Group, GE, ReNew Power & Vestas among others.

De-risks from single-
customer or single
industry dependency.

Diversified
Customer Base:

Drives sustainability through several initiatives Reduce cost and
to safeguarded the environment and enhance its carbon footprint
reputation as a socially responsible entity. and promotes

Commitment
to
Sustainability:

environmental
stewardship.

o With a growth-oriented approach, SML maintains Delivering value to
@ consistent revenue and market position, delivering stakeholders.
strong returns to shareholders.
Strong
Financials:
Implements strong corporate governance Builds trustworthiness.
ﬁ‘ﬁh framework and upholds utmost transparency and
888 accountability.
v Strong (More details related to policies and practices, B
Corporate covered in the BRSR section of this report)

Governance:

Lo ;
o
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or’s Desk

I am delighted to present
the 34th annual report of
Sanghvi Movers Limited.
Building on our momentum
in the past few years, we
have experienced remarkable
growth and success during
the year 2022-23. We thank
our stakeholders for their
continued unwavering
support and the dedicated
hardwork from the Sanghvi
team.

% 8 | Sanghvi Movers Limited




Dear Shareholders,

We have expanded our fleet to 394 cranes ranging
from 40 MT to 1000 MT, which makes us one of
the largest crane rental companies in Asia. This
achievement is a testament to our belief in seizing
opportunities and creating value by leveraging
favourable circumstances, unlocking untapped
potential, and generating meaningful outcomes.
Through this proactive mindset, we harness the
ability to innovate, grow, and make a positive
impact.

Our journey embodies a commitment to sustainable
growth while maximising stakeholder wealth and
leveraging the strong foundation we have built over
the past years. We have consistently invested in
our fleet, technology, and people to ensure that we
maintain our industry leadership and are able to
capitalise on new opportunities.

INDUSTRY LANDSCAPE

The Indian construction equipment (CE) industry
has experienced significant growth in recent years
and is poised to become the world’s second-
largest by 2030. In FY 2023, it is estimated that
the industry achieved a remarkable 25% year-on-
year growth, surpassing 100,000-unit sales for the
second consecutive year.

The crane rental market in India is expected to
register impressive growth. This growth is backed
by the government’s focus on building world-class
infrastructure. In the FY 2023-24 budget, capital
investment outlay for infrastructure was increased
by 33% to Rs.10 Lakhs Crore (USD 122 billion),
which amounts to 3.3% of GDP. The government
has strengthened infrastructure focus by spending
USD 1.3 trillion under the national master plan

for infrastructure Gati Shakti, which has been a
forerunner to bring about systemic and effective
reforms in the sector. The industry’s growth is a
positive sign for the Indian economy, as it indicates
increased investments, job creation, and economic
development. With sustained government support

SEIZING OPPORTUNITIES CREATING VALUE

Corporate
Overview

and private sector initiatives, the Indian CE industry
is well-positioned to continue its upward trajectory
and achieve its goal of becoming the world’s
second-largest by 2030.

(Source: https://www.autocarpro.in/news-national/
construction-equipment-industry-grows-by-25-in-
fy2023-could-rise-15-20-in-fy2024-114653)

Encouraging Statistics

255

Annual Growth of the
ICE industry

330

Increase in infrastructure capital
investment in the 2023-24 budget

PERFORMANCE HIGHLIGHTS

Throughout the year, the Company has achieved
remarkable financial results, with total income
during 2022-23 amounting to Rs. 486 Crores,
reflecting a 30% growth from the previous

year of Rs. 372 Crores. Our unwavering focus

on reducing debt over the past four years has
further fortified the Company’s balance sheet,
allowing it to generate surplus cash for future
capital expenditures and investments in the allied
business. In addition, optimised cost structure has
enhanced EBITDA, despite the increase in operating
expenses. Resulting EBITDA grew at Rs. 287
Crores in 2022-23 from Rs. 175 Crores in 2021-
22. Moreover, our average capacity utilisation has

Annual Report 2022-23 | 9
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also increased from 76% to 82%. Moving ahead, we
have reinforced our position in the market by adding
12 new cranes to our portfolio through a capex of
Rs. 162 Crores during the year under review. Our
order books, as of April 2023, stands at Rs. 299
Crores and will be executed during 2023-24.

BIG PICTURE

I strongly believe that India is a land of immense
opportunities, where we have been fortunate
enough to witness first-hand benefits of continued
growth driven by the government’s focus on
infrastructure development. As a company, we are
poised to benefit greatly from the ambitious targets
set by the Indian government for the construction
of new highways, railways, airports, and other
infrastructure projects. In addition to this, the recent
capacity additions in the private sector across the
steel and cement sector acts as an enabler for us to
harp on.

All core sectors of the Indian economy are firing

on all cylinders. In the refinery and petrochemical
space nearly 80.1 million tons per annum of
capacity enhancement, brownfield and greenfield
projects are planned. In the thermal power sector,
plants of 25.5 GW total capacity are at various
stages of construction in the country. In the steel
sector, 13.7 million tons per annum of capacity
addition is expected in the next two financial years.
The cement industry plans to add 80 million tons by
FY 24 which is the highest capacity addition in the
last 10 years. In FY 2023, the wind industry added
2.3 GW of capacity addition in the country and
there is strong traction to double that number in FY
2024 to 4GW.

These opportunities again excite us to serve in
nation-building by serving these sectors through
our diverse fleet of cranes and allied services.

Our robust capital structure, growth investments,
and digital transformation initiatives, coupled with
various government initiatives, are driving our
future growth prospects. With all the opportunities,
we and our team are ready to achieve steady
progress year after year.

Terex Demag CC 2800-1 600 MT Crawler Crane doing wind blade installation job at Jaglur, Karnataka

10 | Sanghvi Movers Limited




GOING FORWARD THROUGH DIVERSIFICATION

Initially established with a focus on providing crane
rental services, we are diversifying our service
offerings by expanding into new growth avenues. In
our pursuit of maintaining a competitive edge and
delivering exceptional value to our customers, we
embarked on a path of transformation, expanding
our portfolio to encompass a comprehensive range
of services to offer end-to-end solutions that cater
to the complex needs of our clients.

We are strategically evolving into an esteemed
engineering solution partner to include engineering,
designing, and execution for various infrastructure
and core sector projects. Furthermore, we have
identified the potential for future growth and

are capitalising on it by introducing value-added
services such as Wind and Project EPC. These
initiatives not only align with market trends but
also position us favourably to seize upcoming
opportunities.

i ST
STATRS LT

Rising Star Performer of HSE
Award received from ReNew Power

. J

WIND N
INSIDER 3

Corporate
Overview

Through strategic diversification, enhanced
offerings, and the development of allied services,
we are well-positioned to meet the evolving needs
of the industry and drive sustainable growth. We
remain committed to delivering excellence and
exceeding the expectations of our valued clients.

VOTE OF THANKS

| take this opportunity to thank my colleagues and
our Board for their knowledge and guidance in
crafting our strategy and helping the Company to
scale new heights. Moreover, I would also like to
express my gratitude to our stakeholders for their
unwavering dedication and commitment towards
the Company. We continue to solicit your support as
we move along in our ambitious growth story.

With Regards,
Rishi Sanghvi,
Managing Director

Sanghvi Movers Limited

CONGRATULATIONS

EXCELLENCE IN
SALES THOUGHT

LEADERSHIP

WIND-5, INSIDER AWARD to Mr. Rishi C. Sanghvi - Managing Director,
towards Excellence in Sales Thought Leadership 2023

SEIZING OPPORTUNITIES CREATING VALUE

Annual Report 2022-23 | 11
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ating Value by
tnering Industry Leaders

At SML, we take immense pride in our ability to cultivate a strong and loyal clientele. It stands as a
powerful testament to the exceptional service and unwavering commitment to customer satisfaction that
we consistently provide.
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1Izing Potential,
21zing Opportunities

With a widespread presence across India, SML efficiently serves clients on a broad scale. Strategically
established offices and operational depots in major cities and industrial hubs enables it to deliver
comprehensive solutions and timely crane rental services nationwide, reflecting our commitment as a
trusted partner.

17.

Depots across

10.

States

? HAPUR
Rajasthan Uttar
Prradesh

? MUNDHRA Madhya
Gujarat ? Prradesh

?JAORA

Maharashtra NAGPUR CUTTACK ?
? VADGAON

($] Pune

? SATARA

K tak N
T '$| Head office

Andhra
Pradesh

? REGIONAL DEPOT

Disclaimer : This map is a generalized illustration
Nadu only for the ease of the reader to understand the

locations and is not intended to be used for reference

KAYTHAR purposes. The representation of political boundaries
and the names of geographical features/States do not
necessarily reflect the actual position. The Company
or any of its Directors, officers or employees cannot be
held responsible for any misuse or misinterpretation of
any information or design thereof.

Annual Report 2022-23 | 13
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perating Environment

WHAT MAKES OUR VALUE CREATION STORY EXCITING?

L] 1
‘ CRANE MARKET: | CONSTRUCTION INDUSTRY:
s [ EEWithessed impressive growth dM, g Current value: USD 701.7 billion (2022)
B ® ey arers: constuenon actuities sovanced | JORR m Expected AGR. over 6% (2024-2027)
factorie; ’ ] Infrastructure sector driving growth
] Focus on efficiency, technology, and

renewable energy

(Source: https://www.globaldata.com/store/

(Source: https://www.imarcgroup.com/india-crane-
report/india-construction-market-analysis/ )

market)

POWER SECTOR:

] India ranked as 3rd largest producer and
4 consumer of electricity
[ | Installed power capacity: 411.64 GW

] Target: 500 GW non-fossil-based capacity by
2030

(Source: https://www.ibef.org/industry/power-sector-
india)

RENEWABLE ENERGY SECTOR:
?ﬂ ] Renewable energy capacity: 168.96 GW

] Solar, hydro, wind, and bio power sources 7a\ §
[ Emphasis on green hydrogen production ceocseeeneees m @

(Source: https://www.pib.gov.in/PressReleasePage.

aspx?PRID=1913789) ‘
.n o. /

WIND ENERGY SECTOR:

Focus on offshore wind power
Target: 37 GW offshore capacity by 2030
Potential zones: Gujarat and Tamil Nadu

Production-linked incentives and repowering
efforts

fr

(Source: https://www.business-standard.com/india-
news/gathering-speed-india-plans-37gw-offshore-
wind-energy-power-by-2030-123051600604_1.html)

14 | Sanghvi Movers Limited




Corporate
Overview

ROAD SECTOR:

L?,‘: ] Extensive road network: 6.3 million km
// [ | Highway construction growth: 17.00%

CAGR between 2016-21

Significant government funding
NHAI aims to construct 25,000 km of

highways in 2022-23

(Source: https://www.ibef.org/industry/roads-india)

INFRASTRUCTURE SECTOR:

Crucial for economic growth

Infrastructure master plan: Gati Shakti
proposed investment of USD 1.3 trillion

[ ] Focus on railways, ports, and logistics

(Source: https://www.ibef.org/industry/
infrastructure-sector-india)

N ~ |
I

EI;E {

REAL ESTATE SECTOR :

[ ] Key employment generator

] Market value projection: USD 9.30 billion (2040)
] NRI investment and Tier 2/3 cities driving growth
] Measures for affordable housing and green growth

(Source: https://www.ibef.org/industry/real-estate-india)

OIL & GAS SECTOR :

[ ] Significant energy demand

[ ] 100% FDI allowed

[ ] Refining capacity target: 450-500 million tonnes (MT) by 2030

] Potential growth in diesel, gasoline, and natural gas consumption
(Source: https://www.ibef.org/industry/oil-gas-india)

CEMENT INDUSTRY :

[ ] Infrastructure-led growth

100 transport infrastructure Projects identified
Infrastructure Investment Rs. 10 Lakh Crore

Housing, commercial, and industrial sectors driving demand

Government initiatives supporting growth
(Source: https://www.indiabudget.gov.in/doc/bh1.pdf)

9
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STEEL INDUSTRY:

Robust growth expected

Allocation to Ministry of Steel: Rs. 70.15 Crore (Budget 2023-24)
Crude Steel Production: 124.5 million tonnes (MT) (2022)
Finished Steel Production: 117.6 million tonnes (MT) (2022)
Infrastructure development driving demand

Reforms and policies boosting industry growth
(Source: https://www.ibef.org/industry/steel)

SEIZING OPPORTUNITIES CREATING VALUE

Annual Report 2022-23 |

India was the world’s second-largest producer of crude steel (As of 2022)
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Client Consultation Project Planning Equipment Deployment
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/7 . Safety and Quality Assurance Execution and Monitoring Resource Allocation
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Project Completion and Handover Post-Project Support

The Company’s expertise lies in heavy lifting and 5 3 9 1 2 5
logistics operations. It provides various lifting and

transportation solutions for a wide range of industries, Crane Operators Technicians
including infrastructure, power, oil & gas, construction
and more. With all the capacity SML is ready to
capitalise opportunities landscape stated above. 7 2 8
Riggers

Robust and diverse

Strong team
product portfolio

Reliability and
trustworthiness

Long-standing
relations

In-house maintenance
and operations team

Value-added
services

for more information visit page 6

16 | Sanghvi Movers Limited




Corporate

H
2
<
©
>
o

=)
£
/s
ke
o
c
I
S
(@]
1
Q
2
@
S
(@]
T
=
INe)
n
=1
[G]
o
o)
0
—
(@]
O
%)

>
c
IS
n
e
c
a
T
=
o
o
<
i
o
o
<
—
14
-
1S
o
)
e
Ko
2
-

4

17

Annual Report 2022-23 |

equipment erection at IOCL Dumad, Gujarat
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al Highlights

(Rs. in Lakhs)

PARTICULARS 2022-23 2021-22 2020-21 2019-20 2018-19
Total Income 48,555.35 37,225.15 25,302.94 32,620.07 29,526.05
Total Expenditure 19,894.22 19,733.43 13,658.20 16,614.48 19,310.53
EBITDA 28,661.13 17,491.72 11,644.74 16,005.59 10,215.52
Interest 1,664.83 1,730.78 2,629.60 4,103.44 4,759.06
Profit before Depreciation & Tax 26,996.30 15,760.94 9,015.14 11,902.15 5,456.46
Depreciation 12,106.60 11,811.49 12,210.18 14,037.76 14,082.05
Profit Before Tax 14,889.70 3,949.45 (3,195.04) (2,135.61) (8,625.59)
Provision for Taxation
Current Tax & Previous Year’s Tax 742.25 16.15 (24.14) 14.30 (18.38)
Deferred Tax 2,943.38 990.67 (928.61) (1,489.56) (2,800.91)
Profit After Tax 11,204.07 2,942.63 (2,242.29) (660.34) (5,806.30)
Cash Profit 23,310.67 14,754.12 9,967.89 13,377.41 8,275.75
Gross Block 252,039.80 234,514.17 231,039.18 236,063.30 238,325.70
Accumulated Depreciation 165,872.45 157,297.46 147,504.11 139,567.18 127,534.35
Net Block 86,167.35 77,216.71 83,535.07 96,496.12 110,791.35
Dividend
In Percentage 200% 50% Nil Nil Nil
In Amount 1,731.52 432.88 Nil Nil Nil
Paid-Up Capital 865.76 865.76 865.76 865.76 865.76
Reserves 83,305.05 72,529.37 70,034.23 71,776.58 72,452.67
Shareholder Funds 84,170.81 73,395.13 70,899.99 72,642.34 73,318.43
Net Debt:Equity 0.19:1 0.23:1 0.28:1 0.43:1 0.61:1
Earning Per Share
Basic 25.88 6.80 (5.18) (1.53) (13.41)
Diluted 25.88 6.80 (5.18) (1.53) (13.41)
Cash EPS 53.85 34.08 23.03 30.90 19.12
Book Value 194.44 169.55 163.79 167.81 169.37
Capex 16,200.00 11,100.00 100.18 164.84 1,920.75

SEIZING OPPORTUNITIES CREATING VALUE
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Creating Value
through Robust Financials

YEAR ON YEAR SUMMARISED PROFITABILITY STATEMENT

SML's commitment towards maintaining a strong and sustainable business model, is reflected in the
robust financial KPIs it has achieved over the years.
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YEAR ON YEAR AVERAGE CAPACITY
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YEAR WISE POSITION OF TOTAL
BORROWINGS OF THE COMPANY

(Rs. in Crores)

YEAR WISE DEBT : EQUITY
RATIO OF THE COMPANY
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Cranes in FY 2024
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YEAR WISE INTEREST PAYMENT YEAR WISE INTEREST COVERAGE

—— MADE BY THE COMPANY DURING ~— [ RATIO DURING LAST 5 YEARS ]
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SIGNIFICANT REDUCTION IN ACCUMULATED
PROVISION FOR DOUBTFUL DEBTS (Rs. in Crores)
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—— CURRENT RATIO FOR LAST 5 YEARS —
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Sanghvi Movers Limited recognised as “Most Preferred Workplace 2023” presented by

Marksmen Daily (in association with India Today). The award demonstrates company’s ability

to create a better paradigm that shapes workplace and society.

| PLASE | 023

_J

Sanghvi Movers Limited




&
Corporate
Overview /_

CRANES
CERTIFICATE 2023

Awarded to:
Sanghvi Movers

T INELl Position: 6

CRANES khi)

CONGRATULATIONS

INSIDER X0\

C & | India Energy Leadership Award - WIND-5, INSIDER Award Turnkey
Best Service Provider in EPC Wind category Sl utita il Er @ e Yesr SR
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WIND-5, INSIDER Project of the Year ReNew Power Best
Performance Excellence Award of the Year 2023 Contractor Award 2022

This certificate is awarded to

In recognition of your contribution towards EHS, Quality and Operational
ion of 55/55
Morjar Windfarm Development Pvt. Ltd. -Project (GE 55 x 2.7, 148.5MW ) in

in C at Continuum,

Nakhtrana-Kutch, Gujarat, India.

Sr. Project Manager s

GERenewable Energy ', = © Date :31-03-2023

Vestas in recognition of Committed HSE
Practices and dedicated efforts for safety and
training capabilities at site

Certificate of appreciation from GE Renewable
Energy

Authorised Economic Operator Certificate an
internationally recognised certification issued
to businesses involved in international trade

28 | Sanghvi Movers Limited
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Certificate of appreciation received from Ministry . .
of Finance, Government of India, for prompt filing LTI EIUTRLIA0B ) 0 210 G (LR UL 1
providing lifting & logistic services

of returns and payment of GST

acani

Lrdifande of Sleevovsdion

Certificate of appreciation 2022-2023 from

ISO 45001:2018 towards providing lifting &
Adani Renewables

logistic services

‘ﬁ‘?ﬁﬁm%ﬁ‘?@%

Certificate of appreciation from Technimont
towards achievement of 5 Million safe
manhours without LTI

Annual Report 2022-23 | 29
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ng Value Through

ommitment to Environmental,
| and Governance

As a prominent leader in Crane industry, SML deeply understands the importance of integrating
environmental, social, and governance (ESG) principles into its business operations. This commitment
reflects the Company’s dedication to sustainable practices, ethical behaviour, and the creation of long-
term value for all stakeholders. The ESG initiatives implemented by SML underscore the positive impact
they have on the Company itself, its workforce, communities, and the environment.

30 | Sanghvi Movers Limited
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#' Liebherr LR 1800 1000 MT Crawler Crane doing column erection at Toyo Taloja Maharashtra, one
of the EPC Project successfully completed by the Company
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portunities
Sustainable Tomorrow

Understanding the significance of minimising its environmental footprint,
SML operates with a focus on sustainability. The Company actively explores
opportunities to reduce greenhouse gas emissions, conserve energy, and

manage waste responsibly.

SML invests in modern equipment and technologies that are more energy-efficient and environmentally
friendly. Through the adoption of best practices in fleet management and maintenance, the Company
aims to optimise fuel consumption and reduce emissions. Furthermore, it promotes environmental
awareness and education among its employees, encouraging them to embrace eco-friendly practices in
their daily work.

GREEN FLEET MANAGEMENT

SML understands the
environmental impact associated
with its fleet operations.
Consequently, the Company
has implemented measures to
optimise fuel consumption and
reduce emissions. Leveraging
advanced technologies and
efficient routing systems,

SML aims to minimise fuel
consumption, reduce carbon
emissions, and lower its overall
ecological footprint.

structure erection job at site

32 | Sanghvi Movers Limited




ENERGY CONSERVATION

SML is committed to energy conservation
and reducing its energy consumption.

The Company employs energy-efficient
technologies in its facilities, such as LED
lighting and energy-saving equipment.
Through continuous monitoring of

energy usage and implementing energy
management systems, SML identifies areas
for improvement and executes measures to
reduce energy wastage, contributing to a
more sustainable operation.

GREEN TECHNOLOGY ADOPTION

SML actively embraces green technologies
and innovations in its operations. The
Company has effectively incorporated
renewable energy solutions, such as solar
panels, at its facilities to reduce dependence
on conventional energy sources. It has
installed 90 KW solar plant at its Registered
Office and of 30 KW solar plant at its

depot at Sate, Taluka Maval, Pune. These
installations allow the usage of energy
through renewal resources, ensuring
environmental conservation.

2

Solar Plants — Pune
and Vadgaon

& :
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WASTE MANAGEMENT

SML recognises the importance of practising
responsible waste management. The Company
adheres to proper waste disposal practices and
promotes for recycling and reusing wherever
feasible. Waste segregation initiatives are
implemented at its facilities, ensuring that
recyclable materials are appropriately
separated and sent for recycling, while non-
recyclable waste is disposed of responsibly. A
compost fertilizer plant installed at Registered
Office Pune where organic waste materials

are processed and transformed into compost,
which is a nutrient-rich soil amendment used
in gardening.

1

Compost Fertilizer Plant installed
at Registered Office in Pune

Demag CC 1800 300 MT Crawler
crane doing chimney erection at
Barmer Rajasthan

Annual Report 2022-23 |
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porting the Creation of
etter Community

Recognising the importance of social responsibility, SML actively engages with
the communities it serves. The Company strives to make a positive social
impact by supporting local development initiatives, promoting inclusivity, and
prioritising the welfare of its employees.

34 | Sanghvi Movers Limited




EDUCATION AND SKILL DEVELOPMENT

SML plays an active role in the education
sector by supporting initiatives that enhance
access to quality education and skill
development opportunities. The Company
collaborates with educational institutions,
providing scholarships, grants, and
infrastructure support to deserving students,
enabling them to pursue their educational
aspirations. It also conducts skill development
programmes, vocational training, and
workshops to enhance employability and
empower individuals with necessary industry-
specific skills.

%@

Employee engagement -Trekking
to Sinhagad Fort

SEIZING OPPORTUNITIES CREATING VALUE

>

HEALTH AND SANITATION

Acknowledging the importance of health
and sanitation, particularly in underserved
communities, SML engages in initiatives
that aims to improve access to healthcare
facilities, raising awareness about hygiene
practices, and developing sanitation
infrastructure. The Company may extend
support to healthcare camps, medical
facilities, and awareness programmes on
topics, such as sanitation, hygiene, and
preventive healthcare, benefitting both
employees and communities.

y
13
i

v
e

Covid vaccination drive
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J) Opportunities
ipowering Talent

SML strongly emphasises treating its workforce with fairness and ethics,
ensuring safe working conditions, competitive remuneration, and opportunities
for professional growth. The Company also fosters a culture of employee
volunteerism and engagement in community service projects promoting the
value of giving back and making a difference.

1,774

Work force strength

_o(%Qo - — %% =

WORKFORCE DIVERSITY AND INCLUSION EMPLOYEE DEVELOPMENT AND GROWTH
At SML, the value of diverse perspectives SML understands the significance of

and experiences is duly recognised. The nurturing employee development and
Company promotes a varied and inclusive advancement. The Company offers training
workforce, ensuring that all employees are and development programmes to enhance

employees’ skills and competencies, enabling
them to reach their maximum potential. It
encourages a culture of continuous learning,
providing opportunities for employees to
attend workshops, seminars, and industry
conferences. By investing in their professional
development, SML empowers its employees
and strengthens overall capabilities of the
organisation.

treated with utmost respect and dignity. By
embracing diversity, SML propels innovation,
creativity, and a broader understanding of
the distinctive needs and preferences of its
assorted customer base.

Womens day celebrations

Employee Recognition Awards 2022-23

36 | Sanghvi Movers Limited
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EMPLOYEE WELFARE AND SAFETY

The welfare and safety of its employees
are of paramount importance to SML.

The Company ensures compliance with
occupational health and safety standards,
providing a safe and secure working
environment. It invests in regular training
programmes and awareness campaigns

to promote employee well-being, hazard
identification, and the adoption of safe work
practices. Through SML's commitment to
employee safety, it aims to create a culture
of care and minimise workplace accidents
and incidents.

_(@IP =

— &
FAIR EMPLOYMENT PRACTICES

SML upholds fair employment practices
and provides equal opportunities for all
employees. The Company strictly follows
non-discrimination policies, ensuring that
decisions regarding hiring, promotion,

and compensation are based on merit,
qualifications, and performance. It promotes
diversity and inclusion within its workforce.
SML fosters an environment that welcomes
individuals from different backgrounds and
perspectives, enabling them to excel and
contribute to its achievements.

EMPLOYEE ENGAGEMENT AND
COMMUNICATION

SML values open and transparent
communication with its employees. The
Company advocates for consistent channels
of communication, including town hall
meetings, feedback sessions, and employee

and ensure their perspectives are heard. By
fostering a culture of open communication,
SML seeks to build trust, strengthen
relationships, and create a positive work
environment.

BE :

surveys, to encourage employee engagement

EMPLOYEE WELL-BEING INITIATIVES

SML acknowledges the importance of
employee well-being beyond the workplace.
The Company offers various well-being
initiatives, such as health and wellness
programmes, access to fitness facilities, and
employee assistance programmes. These
initiatives support employees’ physical and
mental well-being, helping them maintain a
healthy work-life balance and overall quality
of life.

y team receiving award

SEIZING OPPORTUNITIES CREATING VALUE
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Sanghvi Premier League Cricket
Championship 2022 runners up

Sanghvi Movers Limited

Project Samagra - SAP inauguration
event March 2023

anghvi Premier League Cricket
Championship 2022 - handing over the
winners trophy to the winning team captain



Prac- S
SML Operation meet

SML Sales meet

Independence Day celebration @ SML

= Efnpli)yee engragement -Birthday

i Employee Rewards & Recognition -
-~ celebrations @ SML

Key handover ceremony
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ating an Environment of
nsparency and Accountability

SML upholds the highest standards of corporate governance and ethical
conduct. The Company maintains a transparent and accountable decision-
making process, adhering to regulatory requirements and industry best
practices.

SML implements strong governance practices, including effective risk management and internal controls,
to safeguard its stakeholders’ interests and uphold trust. The Company promotes a culture of integrity
and zero tolerance for corruption, bribery, and any unethical conduct. It encourages transparent
communication and whistle-blower protection, ensuring concerns to be raised and addressed without fear
of retaliation.

= .

CORPORATE POLICIES AND CODE OF CONDUCT

SML has established comprehensive corporate policies and a code of conduct that govern the
behaviour and actions of its employees, directors, and stakeholders. These policies address various
aspects, such as ethics, integrity, anti-corruption, insider trading, and conflicts of interest. By
adhering to these policies, the Company promotes transparency, fairness, and ethical behaviour
across all levels of the organisation.

L D s

B S = : LR 1400-2 400 MT Crawler Crane doing Bridge Girder erection at
= s L = = e, National Highway 48 Pune
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CORPORATE POLICIES AND CODE OF
CONDUCT

SML has established comprehensive
corporate policies and a code of conduct
that govern the behaviour and actions of
its employees, directors, and stakeholders.
These policies address various aspects,
such as ethics, integrity, anti-corruption,
insider trading, and conflicts of interest. By
adhering to these policies, the Company
promotes transparency, fairness, and
ethical behaviour across all levels of the
organisation.

Corporate
Overview

RAZ
— % .

RISK MANAGEMENT

SML maintains a robust risk management
framework to identify, assess, and mitigate
potential risks and uncertainties that may
impact its operations, financial performance,
and reputation. The Company regularly
assesses risks, implements control
measures, and monitors their effectiveness.
Through proactive risk management, it
strives to protect its stakeholders’ interests
and ensure business continuity.

I
INTERNAL CONTROLS AND AUDIT

SML has established strong internal control
systems and processes to safeguard its
assets, ensure accurate financial reporting,
and comply with applicable laws and
regulations. Regular internal audits are
conducted to evaluate the effectiveness

of internal controls and identify areas

for improvement. External audits by
independent audit firms provide an
additional layer of assurance regarding
financial statements and compliance.

TRANSPARENCY AND DISCLOSURE

SML emphasises transparency and the
disclosure of relevant information to its
stakeholders. The Company ensures
comprehensive and accurate financial

and non-financial disclosures through
various channels, such as annual reports,
quarterly updates, and corporate websites.
By promoting transparency, it enables
stakeholders to make informed decisions,
while fostering trust and confidence in the
Company.

_(@ :

= =
=¥
WHISTLE-BLOWER PROTECTION
SML has implemented protocols to encourage employees and stakeholders to report any concerns
or unethical behaviour. The Company provides a confidential and secure channel for reporting
grievances, ensuring protection for whistle-blowers against retaliation. By maintaining a safe and
supportive environment for reporting concerns, SML reinforces its governance framework and
advocates for accountability.
SEIZING OPPORTUNITIES CREATING VALUE Annual Report 2022-23 | 41
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1ting Success Stories
h Our Proficient Leadership

Mr. Rishi Sanghvi

Managing Director

Mr. Sham Kajale Mr. S. Padmanabhan
Joint Managing Director & CFO Independent Director

Mr. Dara Damania

Independent Director

Mr. Pradeep Rathi Mr. Dinesh Munot

Independent Director Independent Director

Mr. Madhukar Kotwal Mrs. Madhu Dubhashi

Independent Director Independent Director

Sanghvi Movers Limited

Mrs. Maithili Sanghvi

Non-Executive Non-Independent Director



g Value Creation
Our Visionaries

=— MANAGING DIRECTOR

Mr. Rishi C. Sanghvi

=— JOINT MANAGING DIRECTOR & CFO

Mr. Sham D. Kajale

=— INDEPENDENT DIRECTORS

Mr. S. Padmanabhan
Mr. Dara Damania
Mr. Pradeep Rathi
Mr. Dinesh Munot
Mr. Madhukar Kotwal
Mrs. Madhu Dubhashi

=— NON-EXECUTIVE
NON- INDEPENDENT WOMAN DIRECTOR

Mrs. Maithili R. Sanghvi

E— COMPANY SECRETARY
& COMPLIANCE OFFICER

Mr. Rajesh Likhite

=— AUDITORS

MSKA & Associates,

Chartered Accountants

SEIZING OPPORTUNITIES CREATING VALUE

=— CORPORATE IDENTIFICATION NUMBER

L29150PN1989PLC054143

m— REGISTERED/CORPORATE OFFICE

Survey No. 92, Tathawade, Taluka Mulshi,
Pune-411033

Tel: +91 8665674701/2/3/4
E-Mail: sanghvi@sanghvicranes.com

Website: www.sanghvicranes.com

REGISTRAR AND TRANSFER AGENTS

Link Intime India Private Limited

Block No 202, Akshay Complex, 2nd Floor,
Near Ganesh Temple, Off Dhole Patil Road,
Pune-411001

Tel: +91 20 26160084/26161629
Fax: +91 20 26163503
E-mail: pune@linkintime.co.in

Website: www.linkintime.co.in

BANKERS

The Saraswat Co-operative Bank Limited
Kotak Mahindra Bank Limited

HDFC Bank Limited

IDFC First Bank Limited

Indusind Bank Limited

Yes Bank Limited

ISO 9001:2015, ISO 14001: 2015 & ISO
45001/2018 CERTIFTED COMPANY
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NOTICE

NOTICE is hereby given that the Thirty-fourth Annual General Meeting of the Members of Sanghvi Movers
Limited will be held on Tuesday, 22nd day of August 2023, at 11:00 A.M. through Video Conferencing (“VC”)
/ Other Audio Visual Means (“OAVM”), to transact the following business. The proceedings of the Annual
General Meeting shall be deemed to be conducted at the Registered Office of the Company.

ORDINARY BUSINESS:

1.

To receive, consider and adopt the Audited Standalone and Consolidated financial statements of the Company
for the Financial Year ended 31 March 2023, including audited Balance Sheet as at 31 March 2023 and the
Statement of Profit and Loss for the year ended on that date and the Reports of the Board of Directors and
Auditors thereon.

To declare Final Dividend on equity shares for the Financial Year 2022-23.

To appoint a Director in place of Mr. Sham D. Kajale (DIN: 00786499), who retires by rotation and being eligible,
offers himself for re-appointment and that on re-appointment there will not be any break in his service as Joint
Managing Director.

SPECIAL BUSINESS:

4,

44

To approve the increase in the Authorised Share Capital and consequent amendment to the
Memorandum of Association.

To consider and, if thought fit, to pass with or without modification, the following resolution as an
Ordinary Resolution:

“RESOLVED THAT pursuant to Section 13, 61 read with Section 64 and other applicable provisions if any of
the Companies Act, 2013 as amended from time to time and as may be applicable, including any statutory
modifications or re-enactment thereof for the time being in force, SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015 and in accordance with the provisions of the Articles of Association of the
Company, consent of the members of the Company be and is hereby accorded for increase in the Authorised
Share Capital of the Company from Rs. 10,00,00,000/ - (Rupees Ten Crores Only) divided into 5,00,00,000 (Five
Crores Only) equity shares of Rs. 2/- (Rupees Two only) each to Rs. 25,00,00,000/- (Rupees Twenty Five Crores
Only) divided into 12,50,00,000 (Twelve Crore Fifty Lakhs Only) equity shares of Rs. 2/- (Rupees Two only) each,
ranking pari-passu in all respect with the existing Equity Shares of the Company.

RESOLVED FURTHER THAT the existing Clause 5 of the Memorandum of Association of the Company be and
is hereby substituted as follows:

5th. The Authorised Share Capital of the Company is Rs. Rs. 25,00,00,000/- (Rupees Twenty Five Crores Only)
divided into 12,50,00,000 (Twelve Crore Fifty Lakhs Only) equity shares of Rs. 2/- (Rupees Two only) each.

RESOLVED FURTHER THAT for the purpose of giving effect to the above resolution, the Board of Directors of
the Company (“the Board”), including any Committee of the Board or person authorised by the Board, be and is
hereby authorised to do all such acts, deeds, matters and things including but not limited to filing of necessary
forms/documents with the appropriate authorities and to execute all such deeds, documents, instruments and
writings as it may in its sole and absolute discretion deem necessary or expedient.”

Alteration of the Object Clause of the Memorandum of Association of the Company.

To consider and, if thought fit, to pass with or without modification(s) the following resolution as a
Special Resolution:

“RESOLVED THAT pursuant to the provisions of section 4, 13 and other applicable provisions, if any, of the
Companies Act, 2013, (including any statutory modifications or re-enactment thereof, for the time being in force)
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and the rules framed thereunder and subject to the approval by Registrar of Companies, Ministry of Corporate
Affairs and any other appropriate regulatory/statutory authorities and subject to such terms, conditions,
amendments or modifications as may be required or suggested by such authority, the consent of the Members
of the Company, be and is hereby accorded for alteration in the Memorandum of Association of the Company by
adding following clauses in Clause No. lll, sub clause no. (B) as follows:

47. To form, incorporate, establish, promote, manage and operate Special Purpose Vehicles (SPVs) for the
purpose of undertaking any specific business or investment activity and to carry out any or all activities
necessary for achieving the objectives of the SPV, including but not limited to the acquisition, development,
and management of assets, investment in securities or other financial instruments, and entering into
partnerships or joint ventures with other entities for such purposes.

To carry on the business of acquiring, holding, managing, and disposing of any movable or immovable
assets such as land, buildings, machinery, equipment, vehicles, patents, trademarks, copyrights, or any
other intellectual property rights.

To identify and evaluate potential strategic partners, negotiate partnership terms and conditions, establish
frameworks for collaboration, manage partnerships, and monitor their performance, in order to ensure
alignment with the Company’s strategic goals and obijectives.

To leverage the expertise, knowledge, and capabilities of strategic partners and share the risks and rewards
of joint business ventures, to develop innovative products, services, and solutions, enter new markets,
expand the customer base, increase revenue, and achieve competitive advantage in the industry.

To purchase, lease, or otherwise acquire and hold any property, plant, machinery, or other equipment,
whether movable or immovable, for use in the business of the Company or for investment purposes.

To enter into any joint venture, partnership, or collaboration with any person or entity for the purpose of
acquiring, holding, managing, or disposing of any assets.

To engage in any other business activities that are incidental or conducive to the attainment of the above
objectives.

RESOLVED FURTHER THAT any Director or Company Secretary of the Company, be and is hereby authorised
to do all such acts, deeds, matters and things as may be deemed proper, necessary, or expedient, including filing
the requisite forms with Ministry of Corporate Affairs or submission of documents with any other authority, for the
purpose of giving effect to this Resolution and for matters connected therewith or incidental thereto.”

Payment of remuneration to Mr. Rishi C. Sanghvi — Managing Director.

To consider and, if thought fit, to pass with or without modification(s) the following resolution as a
Special Resolution:

“RESOLVED THAT pursuant to the provisions of Sections 196, 197, 198 & 203 read with Schedule V and other
applicable provisions, if any, of the Companies Act, 2013 (hereinafter referred to as the "Act”) and the Rules
framed thereunder, (including any statutory modifications or re-enactment thereof, for the time being in force),
Articles of Association of the Company and subject to such other approvals if any as may be required and
pursuant to the recommendations of Nomination and Remuneration Committee, Audit Committee and Board of
Directors of the Company, the approval of the Members be and is hereby accorded for variation in remuneration
payable to Mr. Rishi C. Sanghvi (DIN: 08220906) - Managing Director.

RESOLVED FURTHER THAT the terms of remuneration as set out in the Explanatory Statement of this Resolution
shall be deemed to form part hereof and in the event of any inadequacy or absence of profits in any financial
year or years, the aforementioned remuneration comprising salary, perquisites and benefits approved herein be
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continued to be paid as minimum remuneration to the Managing Director, subject to such other approvals as may
be necessary.

RESOLVED FURTHER THAT the other terms and conditions of the appointment of Mr. Rishi C. Sanghvi (DIN:
08220906) - Managing Director approved vide Special Resolution passed by the Members in the Thirtieth Annual
General Meeting held on 08 August 2019 shall continue to remain in full force and effect.

RESOLVED FURTHER THAT the Board or Committee thereof be and is hereby authorised to take all such steps
as may be necessary, proper and expedient to give effect to this resolution.”

7. Payment of remuneration to Mr. Sham D. Kajale - Joint Managing Director & CFO.

To consider and, if thought fit, to pass with or without modification(s) the following resolution as a
Special Resolution:

“RESOLVED THAT pursuant to the provisions of Sections 196, 197, 198 & 203 read with Schedule V and other
applicable provisions, if any, of the Companies Act, 2013 (hereinafter referred to as the “Act”) and the Rules
framed thereunder, (including any statutory modifications or re-enactment thereof, for the time being in force),
Articles of Association of the Company and subject to such other approvals if any as may be required and
pursuant to the recommendations of Nomination and Remuneration Committee, Audit Committee and Board of
Directors of the Company, the approval of the Members be and is hereby accorded for variation in remuneration
payable to Mr. Sham D. Kajale (DIN: 00786499) — Joint Managing Director & CFO.

RESOLVED FURTHER THAT the terms of remuneration as set out in the Explanatory Statement of this Resolution
shall be deemed to form part hereof and in the event of any inadequacy or absence of profits in any financial
year or years, the aforementioned remuneration comprising salary, perquisites and benefits approved herein be
continued to be paid as minimum remuneration to the Joint Managing Director & CFO, subject to such other
approvals as may be necessary.

RESOLVED FURTHER THAT the other terms and conditions of the appointment of Mr. Sham D. Kajale (DIN:
00786499) — Joint Managing Director & CFO approved vide Special Resolution passed by the Members in the
Thirty-first Annual General Meeting held on 25 September 2020 shall continue to remain in full force and effect.

RESOLVED FURTHER THAT the Board or Committee thereof be and is hereby authorised to take all such steps
as may be necessary, proper and expedient to give effect to this resolution.”

By Order of the Board of Directors
For Sanghvi Movers Limited

Rajesh P. Likhite
Company Secretary &
Chief Compliance Officer
ACS-13151

Registered Office:

Survey No. 92, Tathawade,

Taluka Mulshi, Pune 411033

CIN: L29150PN1989PLC054143

Tel No. +91 20 2740 0700/86696 74701
E-mail: cs@sanghvicranes.com
Website: www.sanghvicranes.com

Place: Pune
Date: 24 May 2023
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NOTES:

1.

In accordance with the provisions of the Act, read with the Rules made thereunder and General Circular No.
10/2022 dated 28 December, 2022, other Circulars issued by the Ministry of Corporate Affairs (“MCA") from
time to time, and Circular No. SEBI/HO/CFD/PoD-2/P/CIR/2023/4 dated 5 January, 2023 issued by SEBI (“the
Circulars”), companies are allowed to hold AGM through video conference/other audio visual means (“VC/
OAVM”) upto 30 September, 2023, without the physical presence of members. The AGM of the Company is
being held through VC/OAVM, and video recording of the same shall be made available on the website of the
Company. The Annual General Meeting (AGM) of the Company is being held through VC/OAVM which does not
require physical presence of members at a common venue. The proceedings of the AGM will be deemed to be
conducted at the Registered Office of the Company.

The Members can join the AGM in the VC/OAVM mode 15 minutes before and after the scheduled time of the
commencement of the Meeting by following the procedure mentioned in the Notice. The facility of participation at
the AGM through VC/OAVM will be made available for 1,000 Members on first come first served basis. This will not
include large Shareholders (Shareholders holding 2% or more shareholding), Promoters, Institutional Investors,
Directors, Key Managerial Personnel, the Chairman’s of the Audit Committee, Nomination and Remuneration
Committee and Stakeholders Relationship Committee, Auditors, etc. who are allowed to attend the AGM without
restriction on account of first come first served basis.

The attendance of the Members attending the AGM through VC/OAVM will be counted for the purpose of
reckoning the quorum under Section 103 of the Companies Act, 2013,

Institutional/Corporate Shareholders (i.e. other than individuals/HUF, NRI, etc.) are required to send a scanned
copy (PDF/JPG format) of its Board or governing body Resolution/Authorisation etc., authorising its representative
to attend the e-AGM on its behalf and to vote through remote e-voting. The said Resolution/Authorisation shall be
sent to the Scrutinizer by e-mail through its registered e-mail address to cs@sanghvicranes.com.

In accordance with the provisions of the Income Tax Act, 1961 (“the Income Tax Act”) as amended from time to
time, dividend declared and paid by a Company is taxable in the hands of shareholders and the Company is
required to deduct tax at source (TDS) from dividend paid to the shareholders at the applicable rates. We shall
therefore be required to deduct tax at source at the time of making the payment of the said dividend.

Tax rate applicable to a shareholder depends upon residential status and classification as per the provisions of
the Income Tax Act. All shareholders are thereby requested to update any change in residential status and / or
category with depository participants (in case of shares held in electronic form) or with the RTA, i.e. Link Intime
India Private Limited (in case of shares held in physical form), as may be applicable, before the cut-off date i.e.
Friday, 04 August 2023. This communication summarizes applicable TDS provisions for Resident Shareholders
and Non-Resident Shareholders as per the Income Tax Act.

For Resident Shareholders:

Tax will be deducted at source under Section 194 of the Income Tax Act at the rate of 10 % on the sum of dividend
payable unless exempt under any of the provisions of the Income Tax Act. However, in case of individuals, TDS
would not apply if the aggregate of total dividend distributed to them by the Company during the financial year
2022—-2023 does not exceed Rs. 5,000.

TDS will not be deducted in cases where a shareholder provides Form 15G (applicable to any person other than
a Company or a Firm) or Form 15H (applicable to an individual above the age of 60 years), alongwith copy of
self-attested Permanent Account Number (PAN), provided that eligibility conditions are being met. Form 15G /
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Form 15H can be uploaded at below link provided by the RTA (i.e. Link Intime India Private Limited): https://web.
linkintime.co.in/formsreg/submission-of- form-15g-15h.html;

TDS will not be deducted, if the shareholder is exempted from TDS provisions through any circular(s) or
notification(s) and provides an attested copy of the PAN along with documentary evidence in relation to the same.
Needless to mention, PAN will be mandatorily required. If your PAN details are available in your demat account
for shares held in demat form or with the RTA for shares held in physical form, then there is no need to send PAN
details again to the Company. If PAN is not available or invalid, TDS would be deducted at the rate of 20 % as per
Section 206AA of the Income Tax Act.

For Non-Resident Shareholders:

Tax is required to be withheld in accordance with the provisions of Section 195 of the Income Tax Act at applicable
rates in force. As per the relevant provisions of the Income Tax Act, the tax shall be withheld at the rate of 20 %
(plus applicable surcharge and cess) on the amount of dividend payable.

Further, in the case of Foreign Institutional Investors and Foreign Portfolio Investors, tax shall be deducted at
source at the rate of 20 % (plus applicable surcharge and cess) under Section 196D of the Income Tax Act.

The Explanatory Statement pursuant to Section 102 of the Companies Act, 2013 ("Act”) and Secretarial Standard
2 issued by The Institute of Company Secretaries of India setting out material facts concerning the business
under Item No. 4 to 5 of the Notice, is annexed hereto. The relevant details as required under Regulation 36(3) of
SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 (herein after referred as “SEBI Listing
Regulations”), of the person seeking re-appointment as Director under ltem No. 3 of the Notice is also annexed
herewith.

The record date to determine entitlement of dividend on equity shares will be Friday, 04th day of August 2023. The
cut-off date for e-voting is Monday, 14th day of August 2023. The voting rights of Members shall be in proportion
to their shares held in the paid-up equity share capital of the Company as on the cut-off date of Monday, 14th day
of August 2023.

In terms of Article 135 of the Articles of Association of the Company, read with Section 152 of the Companies
Act, 2013, Mr. Sham D. Kajale retires by rotation at the ensuing Meeting and being eligible, offer himself for re-
appointment. The Board of Directors of the Company recommends his re-appointment.

Members whose shareholding is in the physical/dematerialized form are requested to direct change of address
and updation of bank account details to the respective depository participants in case of shares held in
dematerialized form and to Registrar & Share Transfer Agent of the Company in case of shares held in physical
form.

Members are requested to:

* intimate to the Company’s Registrar & Share Transfer Agent/their Depository Participants (DP) changes, if
any, in their registered addresses at an early date;

e quote ledger folio numbers and / or DP Identity and Client Identity Numbers in all their correspondence;

e inform the Registrar & Share Transfer Agent of the Company the particulars of Bank Account Number with
the Name of the Bank and its Branch;

e direct all their correspondence to the Registrar & Share Transfer Agent of the Company.
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To prevent fraudulent transactions, Members are advised to exercise due diligence and notify the Company of
any change in address or demise of any Member as soon as possible. Members are also advised not to leave
their demat account(s) dormant for long. Periodic statement of holdings should be obtained from the concerned
Depository Participant and holdings should be verified. As per the provision of Section 72 of the Act, facility for
making nomination(s) is now available to Individuals holding shares in the Company. Members holding shares
in physical form may obtain the Nomination Form from Registrar and Transfer Agents, Link Intime India Private
Limited. Members holding shares in demat mode should file their nomination with their DPs for availing this
facility.

Members desirous of obtaining any information concerning accounts and operations of the Company are
requested to address their questions in writing to the Company atleast 10 days in advance before the date of
Annual General Meeting, so as to enable the Management to keep the information ready.

In compliance with the Circulars, Notice of the AGM along with the Annual Report for the financial year 2022-23
is being sent only through electronic mode to those members whose email addresses are registered with the
Company/ Depository Participants (“DPs”).

In compliance with the Circulars, the Notice calling the 34th AGM and the Annual Report for the financial year
2022-23 is available on the website of the Company at www.sanghvicranes.com. The Notice can also be accessed
from the websites of the Stock Exchanges i.e. BSE Limited and National Stock Exchange of India Limited at www.
bseindia.com and www.nseindia.com respectively. The AGM Notice is also disseminated on the website of CDSL
(agency for providing the Remote e-Voting facility and e-voting system during the AGM) i.e. www.evotingindia.
com.

6. CDSL E-VOTING SYSTEM - FOR E-VOTING AND JOINING VIRTUAL MEETINGS

In compliance with the Circulars, the forthcoming AGM will thus be held through video conferencing (VC) or other
audio visual means (OAVM). Hence, Members can attend and participate in the ensuing AGM through VC/OAVM.

Pursuant to the provisions of Section 108 of the Companies Act, 2013 read with Rule 20 of the Companies
(Management and Administration) Rules, 2014 (as amended) and Regulation 44 of SEBI (Listing Obligations &
Disclosure Requirements) Regulations 2015 (as amended), and MCA Circulars the Company is providing facility
of remote e-voting to its Members in respect of the business to be transacted at the AGM . For this purpose, the
Company has entered into an agreement with Central Depository Services (India) Limited (CDSL) for facilitating
voting through electronic means, as the authorized e-Voting’s agency. The facility of casting votes by a member
using remote e-voting as well as the e-voting system on the date of the AGM will be provided by CDSL.

The Members can join the AGM in the VC/OAVM mode 15 minutes before and after the scheduled time of the
commencement of the Meeting by following the procedure mentioned in the Notice. The facility of participation
at the AGM through VC/OAVM will be made available to atleast 1000 members on first come first served basis.
This will not include large Shareholders (Shareholders holding 2% or more shareholding), Promoters, Institutional
Investors, Directors, Key Managerial Personnel, the Chairpersons of the Audit Committee, Nomination and
Remuneration Committee and Stakeholders Relationship Committee, Auditors etc. who are allowed to attend the
AGM without restriction on account of first come first served basis.

The attendance of the Members attending the AGM through VC/OAVM will be counted for the purpose of
ascertaining the quorum under Section 103 of the Companies Act, 2013.

Pursuant to MCA Circular No. 14/2020 dated 08 April 2020, the facility to appoint proxy to attend and cast vote
for the members is not available for this AGM. However, in pursuance of Section 112 and Section 113 of the
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Companies Act, 2013, representatives of the members such as the President of India or the Governor of a State
or body corporate can attend the AGM through VC/OAVM and cast their votes through e-voting.

In line with the Ministry of Corporate Affairs (MCA) Circular No. 17/2020 dated 13 April 2020, the Notice calling
the AGM has been uploaded on the website of the Company at www.sanghvicranes.com. The Notice can also
be accessed from the websites of the Stock Exchanges i.e. BSE Limited and National Stock Exchange of India
Limited at www.bseindia.com and www.nseindia.com respectively. The AGM Notice is also disseminated on the
website of CDSL (agency for providing the Remote e-Voting facility and e-voting system during the AGM) i.e.
www.evotingindia.com.

The AGM has been convened through VC/OAVM in compliance with applicable provisions of the Companies Act,
2013 read with MCA Circular No. 14/2020 dated 08 April 2020 and MCA Circular No. 17/2020 dated 13 April 2020
and MCA Circular No. 20/2020 dated 05 May 2020.

THE INTRUCTIONS OF SHAREHOLDERS FOR E-VOTING AND JOINING VIRTUAL MEETINGS ARE AS
UNDER:

Step 1: Access through Depositories CDSL/NSDL e-Voting system in case of individual shareholders holding
shares in demat mode.

Step 2: Access through CDSL e-Voting system in case of shareholders holding shares in physical mode and
non-individual shareholders in demat mode.

()  The voting period begins on Saturday, 19 August 2023 at 09:00 A.M. (IST) and ends on Monday,
21 August 2023 at 05:00 P.M. (IST). During this period shareholders’ of the Company, holding shares
either in physical form or in dematerialized form, as on the cut-off date (record date) of Monday, 14
August 2023 may cast their vote electronically. The e-voting module shall be disabled by CDSL for
voting thereafter.

(i) Shareholders who have already voted prior to the meeting date would not be entitled to vote at the
meeting venue.

(iii) Pursuant to SEBI Circular No. SEBI/HO/CFD/CMD/CIR/P/2020/242 dated 09.12.2020, under Regulation
44 of Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements)
Regulations, 2015, listed entities are required to provide remote e-voting facility to its shareholders,
in respect of all shareholders’ resolutions. However, it has been observed that the participation by the
public non-institutional shareholders/retail shareholders is at a negligible level.

Currently, there are multiple e-voting service providers (ESPs) providing e-voting facility to listed entities
in India. This necessitates registration on various ESPs and maintenance of multiple user IDs and
passwords by the shareholders.

In order to increase the efficiency of the voting process, pursuant to a public consultation, it has been
decided to enable e-voting to all the demat account holders, by way of a single login credential, through
their demat accounts/ websites of Depositories/ Depository Participants. Demat account holders would
be able to cast their vote without having to register again with the ESPs, thereby, not only facilitating
seamless authentication but also enhancing ease and convenience of participating in e-voting process.

Step 1: Access through Depositories CDSL/NSDL e-Voting system in case of individual shareholders holding
shares in demat mode.

(iv) Interms of SEBI circular no. SEBI/HO/CFD/CMD/CIR/P/2020/242 dated 09 December 2020 on e-Voting
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facility provided by Listed Companies, Individual shareholders holding securities in demat mode are
allowed to vote through their demat account maintained with Depositories and Depository Participants.
Shareholders are advised to update their mobile number and email Id in their demat accounts in order
to access e-Voting facility.

Pursuant to abovesaid SEBI Circular, Login method for e-Voting and joining virtual meetings for Individual
shareholders holding securities in Demat mode CDSL/NSDL is given below:

Type of
shareholders

Login Method

Individual
Shareholders
holding
securities in
Demat mode
with CDSL
Depository

1)

Users who have opted for CDSL Easi / Easiest facility, can login through their existing user
id and password. Option will be made available to reach e-Voting page without any further
authentication. The URL for users to login to Easi / Easiest are https://web.cdslindia.com/
myeasi/home/login or requested to visit www.cdslindia.com and click on Login icon and
select New System Myeasi Tab.

After successful login the Easi/ Easiest user will be able to see the e-Voting option for eligible
companies where the evoting is in progress as per the information provided by company. On
clicking the evoting option, the user will be able to see e-Voting page of the e-Voting service
provider for casting your vote during the remote e-Voting period or joining virtual meeting &
voting during the meeting. Additionally, there is also links provided to access the system of
all e-Voting Service Providers i.e. CDSL/NSDL/KARVY/LINKINTIME, so that the user can visit
the e-Voting service providers' website directly.

If the user is not registered for Easi/Easiest, option to register is available at https://web.
cdslindia.com/myeasi/Registration/EasiRegistration and click on login & New System Myeasi
Tab.

Alternatively, the user can directly access e-Voting page by providing Demat Account
Number and PAN No. from a e-Voting link available on www.cdslindia.com home page or
click on https://evoting.cdslindia.com/Evoting/EvotingLogin.The system will authenticate the
user by sending OTP on registered Mobile & Email as recorded in the Demat Account. After
successful authentication, user will be able to see the e-Voting option where the evoting is in
progress and also able to directly access the system of all e-Voting Service Providers.
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Type of Login Method

shareholders

Individual 1) If you are already registered for NSDL IDeAS facility, please visit the e-Services website of
Shareholders NSDL. Open web browser by typing the following URL: https://eservices.nsdl.com either on
holding a Personal Computer or on a mobile. Once the home page of e-Services is launched, click
securities in on the “Beneficial Owner” icon under “Login” which is available under 'IDeAS’ section. A
demat mode new screen will open. You will have to enter your User ID and Password. After successful
with NSDL authentication, you will be able to see e-Voting services. Click on “Access to e-Voting” under
Depository e-Voting services and you will be able to see e-Voting page. Click on company name or

e-Voting service provider name and you will be re-directed to e-Voting service provider
website for casting your vote during the remote e-Voting period or joining virtual meeting &
voting during the meeting.

2) If the user is not registered for IDeAS e-Services, option to register is available at https://
eservices.nsdl.com. Select “Register Online for IDeAS “Portal or click at https://eservices.
nsdl.com/SecureWeb/IdeasDirectReg.jsp

3) Visit the e-Voting website of NSDL. Open web browser by typing the following URL: https://
www.evoting.nsdl.com/ either on a Personal Computer or on a mobile. Once the home page of
e-Voting system is launched, click on the icon “Login” which is available under ‘Shareholder/
Member’ section. A new screen will open. You will have to enter your User ID (i.e., your
sixteen digit demat account number hold with NSDL), Password/OTP and a Verification Code
as shown on the screen. After successful authentication, you will be redirected to NSDL
Depository site wherein you can see e-Voting page. Click on company name or e-Voting
service provider name and you will be redirected to e-Voting service provider website for
casting your vote during the remote e-Voting period or joining virtual meeting & voting during

the meeting.
Individual You can also login using the login credentials of your demat account through your Depository
Shareholders Participant registered with NSDL/CDSL for e-Voting facility. After Successful login, you will be able
(holding to see e-Voting option. Once you click on e-Voting option, you will be redirected to NSDL/CDSL
securities in Depository site after successful authentication, wherein you can see e-Voting feature. Click on
demat mode) company name or e-Voting service provider name and you will be redirected to e-Voting service
login through provider website for casting your vote during the remote e-Voting period or joining virtual meeting

their Depository | & voting during the meeting.
Participants

Important note: Members who are unable to retrieve User ID/ Password are advised to use Forget User ID and
Forget Password option available at abovementioned website.
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Helpdesk for Individual Shareholders holding securities in demat mode for any technical issues related to
login through Depository i.e. CDSL and NSDL

Login type

Helpdesk details

Individual Shareholders holding Members facing any technical issue in login can contact CDSL helpdesk by
securities in Demat mode with CDSL | sending a request at helpdesk.evoting@cdslindia.com or contact at toll free

no. 1800 22 55 33

Individual Shareholders holding Members facing any technical issue in login can contact NSDL helpdesk by
securities in Demat mode with NSDL | sending a request at evoting@nsdl.co.in or call at toll free no.: 1800 1020 990

and 1800 22 44 30

Step 2: Access through CDSL e-Voting system in case of shareholders holding shares in physical mode and non-
individual shareholders in demat mode.

(v) Login method for e-Voting and joining virtual meetings for Physical shareholders and shareholders
other than individual holding in Demat form.

1)  The shareholders should log on to the e-voting website www.evotingindia.com.

2) Click on “Shareholders” module.

3) Now enter your User ID
a. For CDSL: 16 digits beneficiary ID,
b. For NSDL: 8 Character DP ID followed by 8 Digits Client ID,

c. Shareholders holding shares in Physical Form should enter Folio Number registered with the

Company.

4) Next enter the Image Verification as displayed and Click on Login.

5) If you are holding shares in demat form and had logged on to www.evotingindia.com and voted on an
earlier e-voting of any company, then your existing password is to be used.

6) If you are a first-time user follow the steps given below:

For Physical shareholders and other than individual shareholders holding
shares in Demat.

PAN

Enter your 10 digit alpha-numeric *PAN issued by Income Tax Department (Applicable
for both demat shareholders as well as physical shareholders)

*  Shareholders who have not updated their PAN with the Company/Depository
Participant are requested to use the sequence number sent by Company/RTA or
contact Company/RTA.

Dividend
Bank Details

OR Date of
Birth (DOB)

Enter the Dividend Bank Details or Date of Birth (in dd/mm/yyyy format) as recorded in
your demat account or in the Company records in order to login.

e If both the details are not recorded with the depository or company, please enter
the member id / folio number in the Dividend Bank details field.

(vi) After entering these details appropriately, click on “SUBMIT” tab.

(vii) Shareholders holding shares in physical form will then directly reach the Company selection screen. However,
shareholders holding shares in demat form will now reach ‘Password Creation’ menu wherein they are
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required to mandatorily enter their login password in the new password field. Kindly note that this password
is to be also used by the demat holders for voting for resolutions of any other company on which they are
eligible to vote, provided that company opts for e-voting through CDSL platform. It is strongly recommended
not to share your password with any other person and take utmost care to keep your password confidential.

(viii) For shareholders holding shares in physical form, the details can be used only for e-voting on the resolutions
contained in this Notice.

(ix) Click on the EVSN for the relevant Sanghvi Movers Limited on which you choose to vote.

(%) On the voting page, you will see “RESOLUTION DESCRIPTION” and against the same the option “YES/NO”
for voting. Select the option YES or NO as desired. The option YES implies that you assent to the Resolution
and option NO implies that you dissent to the Resolution.

(xi) Click on the “RESOLUTIONS FILE LINK” if you wish to view the entire Resolution details.

(xii) After selecting the resolution, you have decided to vote on, click on “SUBMIT”. A confirmation box will be
displayed. If you wish to confirm your vote, click on “OK”, else to change your vote, click on “CANCEL" and
accordingly modify your vote.

(xiii) Once you “CONFIRM” your vote on the resolution, you will not be allowed to modify your vote.
(xiv) You can also take a print of the votes cast by clicking on “Click here to print” option on the Voting page.

(xv) If a demat account holder has forgotten the login password then Enter the User ID and the image verification
code and click on Forgot Password & enter the details as prompted by the system.

(xvi) There is also an optional provision to upload BR/POA if any uploaded, which will be made available to
scrutinizer for verification.

(xvii)Additional Facility for Non -Individual Shareholders and Custodians -For Remote Voting only.

*  Non-Individual shareholders (i.e. other than Individuals, HUF, NRI etc.) and Custodians are required to
log on to www.evotingindia.com and register themselves in the “Corporates” module.

e Ascanned copy of the Registration Form bearing the stamp and sign of the entity should be emailed to
helpdesk.evoting@cdslindia.com.

e After receiving the login details a Compliance User should be created using the admin login and
password. The Compliance User would be able to link the account(s) for which they wish to vote on.

e The list of accounts linked in the login will be mapped automatically & can be delink in case of any
wrong mapping.

e Itis Mandatory that, a scanned copy of the Board Resolution and Power of Attorney (POA) which they
have issued in favour of the Custodian, if any, should be uploaded in PDF format in the system for the
scrutinizer to verify the same.

e Alternatively Non Individual shareholders are required mandatory to send the relevant Board Resolution/
Authority letter etc. together with attested specimen signature of the duly authorized signatory who are
authorized to vote, to the Scrutinizer and to the Company at the email address viz; cs@sanghvicranes.
com (designated email address by company), if they have voted from individual tab & not uploaded
same in the CDSL e-voting system for the scrutinizer to verify the same.
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INSTRUCTIONS FOR SHAREHOLDERS ATTENDING THE AGM THROUGH VC/OAVM & E-VOTING DURING
MEETING ARE AS UNDER:

The procedure for attending meeting & e-Voting on the day of the AGM is same as the instructions mentioned
above for e-voting.

The link for VC/OAVM to attend meeting will be available where the EVSN of Company will be displayed after
successful login as per the instructions mentioned above for e-voting.

Shareholders who have voted through Remote e-Voting will be eligible to attend the meeting. However, they will
not be eligible to vote at the AGM.

Shareholders are encouraged to join the Meeting through Laptops / IPads for better experience.

Further shareholders will be required to allow Camera and use Internet with a good speed to avoid any disturbance
during the meeting.

Please note that Participants Connecting from Mobile Devices or Tablets or through Laptop connecting via
Mobile Hotspot may experience Audio/Video loss due to Fluctuation in their respective network. It is therefore
recommended to use Stable Wi-Fi or LAN Connection to mitigate any kind of aforesaid glitches.

Shareholders who would like to express their views/ask questions during the meeting may register themselves as
a speaker by sending their request in advance atleast five days prior to meeting mentioning their name, demat
account number/folio number, email id, mobile number at (company email id). The shareholders who do not
wish to speak during the AGM but have queries may send their queries in advance ten days prior to meeting
mentioning their name, demat account number/folio number, email id, mobile number at (company email id).
These queries will be replied to by the Company suitably by email.

For smooth conduct of proceedings of the AGM, Members may note that the Company reserves the right to
restrict number of questions and speakers during the AGM depending upon availability of time.

Those shareholders who have registered themselves as a speaker will only be allowed to express their views/ask
questions during the meeting.

Only those shareholders, who are present in the AGM through VC/OAVM facility and have not casted their vote
on the Resolutions through remote e-Voting and are otherwise not barred from doing so, shall be eligible to vote
through e-Voting system available during the AGM.

If any Votes are cast by the shareholders through the e-voting available during the AGM and if the same shareholders
have not participated in the meeting through VC/OAVM facility, then the votes cast by such shareholders may be
considered invalid as the facility of e-voting during the meeting is available only to the shareholders attending the
meeting.

PROCESS FOR THOSE SHAREHOLDERS WHOSE EMAIL/ MOBILE NO. ARE NOT REGISTERED WITH THE
COMPANY / DEPOSITORIES.

*

For Physical shareholders: please provide necessary details like Folio No., Name of shareholder, scanned copy
of the share certificate (front and back), PAN (self attested scanned copy of PAN card), AADHAR (self-attested
scanned copy of Aadhar Card) by email to pune@linkintime.co.in.

For Demat shareholders: Please update your email id & mobile no. with your respective Depository Participant
(DP).
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+ For Individual Demat shareholders: Please update your email id & mobile no. with your respective Depository
Participant (DP) which is mandatory while e-Voting & joining virtual meetings through Depository.

If you have any queries or issues regarding attending AGM & e-Voting from the CDSL e-Voting System, you can
write an email to helpdesk.evoting@cdslindia.com or contact at toll free no. 1800 22 55 33.

All grievances connected with the facility for voting by electronic means may be addressed to Mr. Rakesh Dalvi,
Sr. Manager, (CDSL, ) Central Depository Services (India) Limited, A Wing, 25th Floor, Marathon Futurex, Mafatlal
Mill Compounds, N M Joshi Marg, Lower Parel (East), Mumbai - 400013 or send an email to helpdesk.evoting@
cdslindia.com or call toll free no. 1800 22 55 33.

Mr. Hrishikesh Wagh, Partner, Kanj & Co., LLP, Company Secretaries, Pune has been appointed as the Scrutinizer
to scrutinize the e-voting process in a fair and transparent manner.

After the conclusion of e-voting at the time of the AGM, the Scrutinizer will unblock the votes cast through remote
e-voting / e-voting at the time of AGM and will prepare a consolidated report and submit the same to the Managing
Director or Joint Managing Director & CFO of the Company not later than forty eight hours of conclusion of the
AGM.

The Results declared along with the report of the Scrutinizer shall be placed on BSE Limited (www.bseindia.
com), National Stock Exchange of India Limited (www.nseindia.com), on the website of the Company i.e. www.
sanghvicranes.com and on the website of CDSL e-Voting (www.evotingindia.com) after the declaration of result
by the Managing Director or Joint Managing Director & CFO of the Company.

All documents referred to in the accompanying Notice and the Statement pursuant to Section 102 of the
Companies Act, 2013 shall be open for inspection by the Shareholders in electronic mode during normal
business hours (10.00 am to 5.00 pm) on all working days except Saturdays up to and including the date of the
AGM of the Company. Members who wish to seek inspection, may send their request through an email at cs@
sanghvicranes.com.

In case of any queries, complaints, change of address, etc., Members are requested to e-mail at grievance.
redressal@sanghvicranes.com or, pune@linkintime.co.in or send their queries, complaints to the Registered
Office of the Company or Link Intime India Private Limited, Registrar & Share Transfer Agent of the Company. The
Electronic copies of necessary statutory registers, certificate(s) and other documents, if any, will be available for
inspection by the Members during the AGM.

By Order of the Board of Directors
For Sanghvi Movers Limited

Rajesh P. Likhite
Company Secretary &
Chief Compliance Officer
ACS-13151
Registered Office:
Survey No. 92, Tathawade,
Taluka Mulshi, Pune 411033
CIN: L29150PN1989PLC054143
Tel No. +91 20 2740 0700/86696 74701
E-mail: cs@sanghvicranes.com
Website: www.sanghvicranes.com

Place: Pune
Date: 24 May 2023
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STATEMENT SETTING OUT MATERIAL FACTS IN RESPECT OF SPECIAL BUSINESS PURSUANT TO
SECTION 102 OF THE COMPANIES ACT, 2013

Item No. 4

The present Authorised Share Capital of the Company is Rs. Rs. 10,00,00,000/ - (Rupees Ten Crores Only) divided
into 5,00,00,000 (Five Crores Only) equity shares of Rs. 2/- (Rupees Two only) each and Paid up Share Capital of
the Company is Rs. 8,65,76,000/- (Rupees Eight Crore Sixty Five Lakhs and Seventy Six Thousand) comprising of
4,32,88,000 (Four Crore Thirty Two Lakhs and Eighty Eight Thousand) Equity Shares of Rs. 2/- each.

To support growth plans of the Company, it is proposed to increase the authorised capital of the Company. The
Board of Directors of the Company at its meeting held on 24 May 2023 approved the proposal to increase the
Authorised Share Capital from Rs. 10,00,00,000/- (Rupees Ten Crores Only) divided into 5,00,00,000 (Five Crores
Only) equity shares of Rs. 2/- (Rupees Two only) each to Rs. 25,00,00,000/- (Rupees Twenty Five Crores Only) divided
into 12,50,00,000 (Twelve Crore Fifty Lakhs Only) equity shares of Rs. 2/- (Rupees Two only) each ranking pari passu
with the existing Equity Shares in all respects as per the Memorandum and Articles of Association of the Company,
subject to shareholders approval.

Pursuant to the provisions of Section 13 & 61 of the Companies Act, 2013, approval of the Members is required for
increasing the Authorised Share Capital of the Company and alteration in the Memorandum of Association of the
Company.

Accordingly, the Board recommends the resolution set out at ltem No. 4 seeking approval of the Members for
increasing the Authorised Share Capital of the Company and consequential amendment to the Memorandum of
Association of the Company.

None of the Directors or Key Managerial Personnel of the Company or their respective relatives, are in any way
concerned or interested, financially or otherwise in the said resolution.

Item No. 5

Since last twenty six years, Sanghvi Movers Limited has been the leader and a preferred partner in the Crane rental
services for the Indian Wind Energy space and constantly evolving to support the changing needs of the Industry with
Higher Turbine heights and complex Installation requirements. As part of its growth strategy and with the objective of
consolidating and strengthening its position, it is proposed to alter object clause of the Memorandum of Association
to enable the Company to form, incorporate, establish, promote, manage and operate Special Purpose Vehicles
(SPVs) for the purpose of undertaking any specific business or investment activity.

It is proposed to amend the Obijects Clause of the Memorandum of Association of the Company to enable the
Company to expand and diversify its present scope of operations by inserting sub-clause No. 47 after existing sub-
clause No. 46 as stated in the Special Resolution annexed to the Notice. The above amendment would be subject to
the approval of the Registrar of Companies, Ministry of Corporate Affairs and / or any other Statutory or Regulatory
Authority, as may be necessary.

A copy of the Memorandum of Association of the Company together with the proposed alterations is available for
inspection by the Members of the Company at its Registered Office during normal business hours on all working days
(Except Saturday and Sunday).

The Board of Directors of the Company in their meetings held on 24 May 2023 has, subject to the approval of the
shareholders in accordance with the provisions of the Companies Act, 2013 and subject to such provisions as may be
applicable, approved above amendments in the Objects clause of the Memorandum of Association of the Company.
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The proposed change of Objects clause requires the approval of shareholders through Special Resolution pursuant
to the provisions of Section 13 of the Companies Act, 2013.

None of the Directors or the Key Managerial Persons of the Company or their respective relatives are concerned or
interested, financially or otherwise in the resolution as set out at the accompanying Notice except to the extent of their
shareholding. The Board recommends passing of the resolution set out at Item No. 5 as a Special Resolution.

Item No. 6

The Members of the Company at the Thirtieth Annual General Meeting of the Company held on 08 August 2019
appointed Mr. Rishi C. Sanghvi as Managing Director of the Company for a period of five years upto 10 April 2024.
The Nomination and Remuneration Committee and the Board of Directors in their meeting held on 24 May 2023
recommended the variation in the remuneration payable to Mr. Rishi C. Sanghvi for the remaining term upto 10 April
2024, subject to approval of members.

Brief Profile:

Mr. Rishi C. Sanghvi aged 33 years, is son of Late Mr. C. P Sanghvi - Ex-Chairman & Managing Director and Ms.
Mina C. Sanghvi, Ex. Non Executive Director of the Company. Mr. Rishi C. Sanghvi has completed B.S. Mechanical
& Minor Economics from Rensselaer Polytechnic Institute, Troy, New York, US and Master in Business Administration
from Cornell University, New York, USA. It would be in the interest of the Company to continue to avail of his
considerable expertise and to revise the remuneration of Mr. Rishi C. Sanghvi as Managing Director. He is responsible
for Framework for Operational Planning and Increasing Organisational Effectiveness. He is responsible for setting
the ultimate direction for the corporation, For reviewing, understanding, assessing, and approving specific strategic
directions and initiatives; and for assessing and understanding the issues, forces, and risks that define and drive the
Company’s long-term performance. He is responsible for the smooth and profitable operation of a Company’s affairs.
He supervises and provides consultation to management on strategic planning decisions & sustainability. He is also
responsible to perform such other duties as may from time to time be entrusted by the board.

As an outcome of the Company'’s relentless pursuit to deliver services to its customers, in Financial Year 2022-23
the Company generated revenue of Rs. 48,555.35 Lakhs as compared to previous year of Rs. 37,225.15 Lakhs. The
year was marked with your Company reporting its highest ever Profit after tax of Rs. 11,204.07 Lakhs as compared
to previous year Net Profit of Rs. 2,942.63 Lakhs, an increase of 381%. Considering the contributions of Mr. Rishi
C. Sanghvi as the Managing Director of the Company, size of operations, market conditions, remuneration level of
Directors and Senior Managerial Personnel in comparable companies, the remuneration being paid is very modest.

In terms of Sections 188, 196, 197, 203 and Schedule V of the Act and other applicable provisions of the Companies
Act, 2013 (“Act”) and the Rules made there under as amended, read with Companies (Appointment and Remuneration
of Managerial Personnel) Rules, 2014 and SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015
and clause no. 118 of Articles of Association of the Company, variation in managerial remuneration of the Managing
Director is required to be approved by the members of the Company.

With reference to the requirements under the second proviso below paragraph (B) of Section Il of Part Il of schedule
V to the companies act 2013, the members approval by way of a fresh special resolution is required for variation in
managerial remuneration for the remaining term upto 10 April 2024,

Term of Appointment: The term of the Managing Director is for a period upto 10 April 2024,
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Remuneration:
Salary: A Salary (Basic Salary) of Rs. 13,20,000/-(Rupees Thirteen Lakhs Twenty Thousand Only) per month.

The annual increments which will be effective 01st April each year will be decided by the Board based on the
recommendations of the Nomination and Remuneration Committee (“NRC”) or by the NRC on authority of the Board,
within the said maximum amount.

Commission: One and half per cent of Net profit of the Company as computed under section 198 of the Companies
Act, 2013.

Perquisites: In addition to the Salary payable, the Managing Director shall also be entitled to the following allowances
and perquisites. For the purpose of calculating the above ceiling, the allowances and perquisites shall be evaluated,
wherever applicable, as per the provisions of the Income Tax Act, 1961 or any rules there under or any statuary
modifications(s) or re-enactment there to. In the absence of any such rules, they shall be evaluated at actual cost:

Category A

This will comprise House Rent Allowance, Educational Allowance, Conveyance Allowance, Medical Allowance and
Monthly Performance Incentive as follows:

House Rent Allowance of Rs. 5,00,000/- (Rupees Five Lakhs only) per month.
Category B

Gratuity at the rate not exceeding half month’s salary for each completed year of service, in accordance with the rules
of the Company.

Leave at the rate of twenty-four days for every year of service. Leave not availed of may be encashed, in accordance
with the rules of the Company.

Retirement and other benefits including Superannuation as per the Rules of the Company and other benefits include
contribution to National Pension Scheme (NPS) and contribution to Superannuation Fund as per the rules of the
Company.

The provision of one Chauffeur driven car, which shall be fueled and maintained by the Company, to be valued as per
the provisions of Income tax Rules, 1962 for the time being in force.

Personal Accident and Medical Insurance: Personal Accident Insurance, Mediclaim/Group Life Insurance Scheme as
per the Rules of the Company.

Leave Travel Concession\Assistance : As per the rules of the Company.
Club Fees: As per the rules of the Company.
Telephone and Internet connection expenses: As per the rules of the Company.

Other Perquisites: Reimbursement of Expenditure incurred on Gas, Electricity, Water and Furnishings, Services of a
domestic servants including sweepers, gardeners, watchman, etc.

Such other perquisites and allowances as per the rules of the Company and as may be approved by the Board from
time to time.
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Other terms of Appointment:

The terms and conditions of the appointment of the Managing Director may be altered and varied from time to time
by the Board as it may, in its discretion deem fit, irrespective of the limits stipulated under Schedule V to the Act or
any amendments made hereafter in this regard in such manner as may be agreed to between the Board and the
Managing Director subject to such approvals as may be required.

The employment of the Managing Director may be terminated by either party by giving to the other party six months’
notice of such termination or the Company paying six months’ remuneration in lieu thereof.

In terms of Section 188 (1) (f) of the Companies Act, 2013 read with Rule 15 (3) (i) of Companies (Meetings of Board
and its Powers) Rules, 2014 as amended, provides that related party’s appointment to any office or place of profit
in the Company shall be subject to approval by the Board of Directors of the Company and prior approval of the
Members of the Company by special resolution.

Members are requested to consider and approve increase in remuneration of Mr. Rishi C. Sanghvi - Managing Director
u/s 188 (1) (f) of the Companies Act, 2013.

Mr. Rishi C. Sanghvi is holding 1,24,75,247 equity shares of the Company as on date. None of the Directors and
Key Managerial Personnel, except Mrs. Maithili R. Sanghvi, being relative of Mr. Rishi C. Sanghvi are concerned or
interested in the said resolution.

The Board recommends the resolution at item no. 6 of the Notice for approval of the Members as a Special Resolution.

ANNEXURE-II

STATEMENT PURSUANT TO THE PROVISIONS OF SECTION Il OF PART Il OF SCHEDULE V OF THE COMPANIES
ACT, 2013 [INCLUDING SECRETARIAL STANDARD - 2 AND SEBI (LODR) REGULATIONS, 2015, AS APPLICABLE]
IN RESPECT OF ITEM NO. 6 OF THE NOTICE:

I.  General information:

a. Nature of Industry: The Company is engaged in the business of providing medium sized heavy duty cranes
on rental basis.

b. Date or expected date of commencement of production: The Company is an existing Company and is in
operation since 1989.

c. In case of new companies, expected date of commencement of activities as per project approved by
Financial Institution appearing in the prospectus: Not applicable.

d. Financial performance based on given indicators:

(Rs. in Lakhs)

Particulars | 2022.23] 2021-22 2020-21
Total Income 48,555.35 37,225.15 25,302.94
Profit/Loss before Tax 14,889.70 3,949.45 (3,195.04)
Net Profit after taxation 11,204.07 2,942.63 (2,242.29)

e. Export performance and net foreign exchange earned: Nil

f.  Foreign investments or collaborators, if any: Nil
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Information about Appointee:

a.

Background details: Mr. Rishi C. Sanghvi Bachelor of Science in Mechanical & Minor Economics from
Rensselaer Polytechnic Institute, Troy, New York, U.S.A. and Master in Business Administration from Cornell
University, New York, U.S.A. Mr. Rishi C. Sanghvi is having more than five years of experience in the fields
of business development maintenance, heavy-lift and technical support, imports, logistics, purchase and
stores, land acquisitions and investigation of new business growth opportunities.

Past remuneration: Mr. Rishi C. Sanghvi was appointed as Managing Director w.e.f. 11 April 2019.The
members of the Company in the Thirtieth Annual General Meeting held on 08 August 2019 passed the
special resolution towards the appointment of Mr. Rishi C. Sanghvi as Managing Director of the Company on
remuneration of Rs. 5,83,333 (Rupees Five Lakhs Eighty Three Thousand Three Hundred And Thirty Three
Only).

Job profile and his suitability: Subject to the supervision and control of the Board of Directors, Mr. Rishi
C. Sanghvi is involved in the business operations and corporate affairs of the Company. He looks after
efficient running of business development, maintenance, heavy-lift and technical support, imports, logistics,
purchase and stores, land acquisitions.

Remuneration proposed: The remuneration paid/proposed to be paid to Mr. Rishi C. Sanghvi Managing
Director is detailed herein above and provided in the explanatory statement.

Comparative remuneration profile with respect to industry, size of the Company, profile of the position
and person: Taking into consideration the size of the Company, the profile of Mr. Rishi C. Sanghvi, the
responsibilities shouldered by him and the industry benchmarks, the remuneration paid is commensurate
with the remuneration packages paid to similar senior level managerial personnel in other companies.

Pecuniary relationship directly or indirectly with the Company or relationship with the personnel, if any: Mr.
Rishi C. Sanghvi — Managing Director holds 1,24,75,247 equity shares of the Company. Mr. Rishi C. Sanghvi
is the son of Late Mr. C. P Sanghvi, Ex-Chairman & Managing Director and Ms. Mina C. Sanghvi, Ex. Non
Executive Director of the Company. None of the Directors and Key Managerial Personnel of the Company
or their relatives except Ms. Maithili R. Sanghvi, being relative of Mr. Rishi C. Sanghvi are concerned or
interested in the said resolution. Apart from receiving remuneration as stated above and dividend as a
member of the Company, he does not receive any emoluments from the Company.

Number of Board Meetings attended after appointment: Mr. Rishi C. Sanghvi attended all five Board meetings
in Financial Year 2022-23.

Other information:

Reasons of loss or inadequate profits: During the year under report, the Company generated revenue of Rs.
48,555.35 Lakhs as compared to previous year of Rs. 37,225.15 Lakhs. The year was marked with your Company
reporting its highest ever Profit after tax of Rs. 11,204.07 Lakhs as compared to previous year Net Profit of Rs.
2,942.63 Lakhs, an increase of 381%. driven primarily by higher revenue generated, higher capacity utilisation
and increase in average blended yield. The average capacity utilisation stood at 83% as against 76% in previous
Financial Year.

The Company has incurred capital expenditure of Rs. 16,200.00 Lakhs for purchase of cranes in Financial year
2022-23. The business outlook is positive and on the reporting date the Company has received orders in excess
of Rs. 299 Crores.
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Steps taken or proposed to be taken for improvement: The Company has been making conscious efforts to
improve its financial performance and have initiated various cost reduction and cost optimisation efforts. The
results of these initiatives are likely to be felt in the coming quarters.

Expected increase in productivity in profits in measurability terms: The Company has adopted various cost
optimisation methods. The positive results of these measures can be seen in the forthcoming quarters. In addition
to this Company is targeting maximum deployment of its crane fleet with reasonable amount of yield which will
eventually expected to increase the top line and profitability of the Company going forward.

I[V. Disclosures:

The disclosures on remuneration paid/payable to Mr. Rishi C. Sanghvi are provided in the explanatory statement.
In view of the expertise, knowledge and experience of Mr. Rishi C. Sanghvi and based on recommendation of
the Nomination and Remuneration Committee, the Board considers the payment of remuneration to Mr. Rishi C.
Sanghvi as Managing Director in the best interest of the Company. It is worthy to note that the Company remains
committed to pursuing the long term interest of all stakeholders and ensuring that the Company’s leadership is
appropriately remunerated. This is especially imperative when the Company has ongoing significant turnaround
and growth strategies under execution. None of the Directors and Key Managerial Personnel, except Mrs. Maithili
R. Sanghvi, being relative of Mr. Rishi C. Sanghvi are concerned or interested in the said resolution.

Item No. 7

The Members of the Company at the Thirty-first Annual General Meeting of the Company held on 25 September 2020
reappointed Mr. Sham D. Kajale as Joint Managing Director & CFO of the company for a period of five years upto 01
September 2025. In the Thirty-third Annual General Meeting of the Company held on 18 August 2022, the members
approved variation in remuneration payable to Mr. Kajale. Further, the Board was authorized to alter and vary the
terms and conditions including remuneration and annual incremental thereof, from time to time. The Nomination and
Remuneration Committee and the Board of Directors in their meeting held on 24 May 2023 recommended variation in
the remuneration payable to Mr. Sham D. Kajale for the remaining term upto 01 September 2025, subject to approval
of members.

Brief Profile:

Mr. Sham D. Kajale has done his Master's in Commerce and is the Associate Member of the Institute of Cost
Accountants of India. Mr. Sham D. Kajale is working with the company since last 28 years and has been looking after
Corporate Finance, Accounts, Legal, Taxation, Human Resource Management and other administrative functions.

It would be in the interest of the Company to continue to avail of his considerable expertise and to revise the
remuneration of Mr. Sham D. Kajale as Joint Managing Director & CFO. In the previous financial years, the Company
has not posted any profits and in such difficult times, effective financial management has been critical. With his rich
experience, he has raised some bank finances at competitive rates and thereby able to reduce interest costs.

In terms of Sections 188, 196, 197, 203 and Schedule V of the Act and other applicable provisions of the Companies
Act, 2013 (“Act”) and the Rules made there under as amended, read with Companies (Appointment and Remuneration
of Managerial Personnel) Rules, 2014 and SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015
and clause no. 118 of Articles of Association of the Company, variation in managerial remuneration of the Joint
Managing Director & CFO is required to be approved by the members of the Company.
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Considering the contributions of Mr. Sham D. Kajale as the Joint Managing Director & CFO of the Company, size of
operations, market conditions and Company’s performance under the leadership of Mr. Sham D. Kajale, the Board
of Directors of the Company, at its meeting held on 24 May 2023 had, subject to the approval of the shareholders in
the thirty-fourth Annual General Meeting approved variation in the remuneration of Mr. Sham D. Kajale with effect from
01 April 2023.

With reference to the requirements under the second proviso below paragraph (B) of Section Il of Part Il of schedule
V to the companies act 2013, the members approval by way of a fresh special resolution is required for variation in
managerial remuneration for the remaining term upto 01 September 2025.

Term of Appointment: The term of the Joint Managing Director & CFO is for a period upto 01 September 2025.
Remuneration:
Salary: A Salary (Basic Salary) of Rs. 7,02,000/-(Rupees Seven Lakh Two Thousand Only) per month.

The annual increments which will be effective 01st April each year will be decided by the Board based on the
recommendations of the Nomination and Remuneration Committee (“NRC”) on authority of the Board.

Performance based incentive: Rs. 52,00,000/- (Rupees Fifty Two Lakhs Only) per annum.

Perquisites: In addition to the Salary payable, the Joint Managing Director & CFO shall also be entitled to the following
allowances and perquisites. For the purpose of calculating the above ceiling, the allowances and perquisites shall
be evaluated, wherever applicable, as per the provisions of the Income Tax Act, 1961 or any rules there under or any
statuary modifications(s) or re-enactment there to. In the absence of any such rules, they shall be evaluated at actual
cost:

Category A
This will comprise House Rent Allowance as follows:

House Rent Allowance of Rs. 2,43,574/- (Rupees Two Lakh Fourty Three Thousand Five Hundred Seventy Four Only)
per month.

Category B

Gratuity at the rate not exceeding half month’s salary for each completed year of service, in accordance with the rules
of the Company.

Leave at the rate of twenty-four days for every year of service. Leave not availed of may be encashed, in accordance
with the rules of the Company.

Retirement and other benefits including Superannuation as per the Rules of the Company and other benefits include
contribution to National Pension Scheme (NPS) and contribution to Superannuation Fund as per the rules of the
Company.

Category C

The provision of one Chauffeur driven car, which shall be fueled and maintained by the Company, to be valued as per
the provisions of Income tax Rules, 1962 for the time being in force.

Personal Accident Insurance/Mediclaim/Group Life Insurance: As per rules of the Company.

Leave Travel Concession\Assistance: As per the rules of the Company.
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Other terms of Appointment:

The terms and conditions of the appointment of the Joint Managing Director & CFO may be altered and varied from
time to time by the Board or any committee formed by the Board of Directors as it may, in its discretion deem fit,
irrespective of the limits stipulated under Schedule V to the Act or any amendments made hereafter in this regard in
such manner as may be agreed to between the Board including Committee and the Joint Managing Director & CFO
subject to such approvals as may be required.

The employment of the Joint Managing Director & CFO may be terminated by either party by giving to the other party
six months’ notice of such termination or the Company paying six months’ remuneration in lieu thereof.

Mr. Sham D. Kajale is holding nil shares of the Company as on date. He does hold not any other Directorships in any
other Company and is not holding position in any of the committees of other Companies. Mr. Sham D. Kajale has
attended all the Board meetings held in the current and previous financial year.

The overall remuneration payable to Mr. Sham D. Kajale is within the ceiling of Section 197(1) of the Companies Act,
2013 read with rules framed there under.

The Board recommends the resolution at item no. 7 of the Notice for approval of the Members as a Special Resolution.
Except Mr. Sham D. Kajale, being an appointee, none of the Directors and Key Managerial Personnel of the Company
and their relatives are concerned or interested, financial or otherwise, in the resolution set out at Item No 7 of the
Notice.

ANNEXURE-II

STATEMENT PURSUANT TO THE PROVISIONS OF SECTION Il OF PART Il OF SCHEDULE V OF THE COMPANIES
ACT, 2013 [INCLUDING SECRETARIAL STANDARD - 2 AND SEBI (LODR) REGULATIONS, 2015, AS APPLICABLE] IN
RESPECT OF ITEM NO. 7 OF THE NOTICE:

. General information:

a. Nature of Industry: The Company is engaged in the business of providing medium sized heavy duty cranes
on rental basis.

b. Date or expected date of commencement of production: The Company is an existing Company and is in
operation since 1989.

c. In case of new companies, expected date of commencement of activities as per project approved by
Financial Institution appearing in the prospectus: Not applicable.

d. Financial performance based on given indicators:

(Rs. in Lakhs)

Particulars | 202223 2021-22 2020-21
Total Income 48,555.35 37,225.15 25,302.94
Profit/Loss before Tax 14,889.70 3,949.45 (3,195.04)
Net Profit after taxation 11,204.07 2,942.63 (2,242.29)

e. Export performance and net foreign exchange earned: Nil

f.  Foreign investments or collaborators, if any: Nil
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Information about Appointee:

a.

Background details: Mr. Sham D. Kajale has done his Master’s in Commerce and is the Associate Member
of the Institute of Cost Accountants of India. Mr. Sham D. Kajale is working with the company since last
28 years and has been looking after Corporate Finance, Accounts, Legal, Taxation, Human Resource
Management and other administrative functions. The Company is immensely benefited because of the vast
experience of Mr. Sham D. Kajale in the fields of Corporate Finance, Accounts, Legal, Taxation, Human
Resource Management and other administrative functions.

Pastremuneration: Mr. Sham D. Kajale was reappointed as Joint Managing Director & CFO w.e.f. 02 September
2020.The members of the Company in the Thirty-first Annual General Meeting held on 25 September 2020
passed the special resolution towards re-appointment of Mr. Sham D. Kajale as Joint Managing Director &
CFO of the Company on monthly remuneration of Rs. 8,50,950/- (Rupees Eight Lakh Fifty Thousand Nine
Hundred Fifty Only). The members of the Company in the Thirty-third Annual General Meeting held on 18
August 2022 passed the special resolution towards variation in the remuneration of Mr. Sham D. Kajale as
Joint Managing Director & CFO of the Company on monthly remuneration of Rs. 9,66,957/- (Rupees Nine
Lakh Sixty Six Thousand Nine Hundred Fifty Seven Only).

Job profile and his suitability: Subject to the supervision and control of the Board of Directors, Mr. Sham D.
Kajale is involved in the business operations and corporate affairs of the Company. He looks after efficient
running of business operations, strategical planning, control, customer relationships, liaisoning with Banks
and Financial Institutions, including credit rating agencies, investor relationships, liaisoning with Government
& Semi-government authorities.

Remuneration proposed: The remuneration paid/proposed to be paid to Mr. Sham D. Kajale Joint Managing
Director & CFO is detailed herein above and provided in the explanatory statement.

Comparative remuneration profile with respect to industry, size of the Company, profile of the position
and person: Taking into consideration the size of the Company, the profile of Mr. Sham D. Kajale, the
responsibilities shouldered by him and the industry benchmarks, the remuneration paid is commensurate
with the remuneration packages paid to similar senior level managerial personnel in other companies.

Pecuniary relationship directly or indirectly with the Company or relationship with the personnel, if any: Mr.
Sham D. Kajale — Joint Managing Director & CFO doesn’t hold any shares of the Company. Apart from
receiving remuneration as stated above, he does not receive any emoluments from the Company.

Number of Board Meetings attended after appointment: Mr. Sham D. Kajale attended all five Board meetings
held in Financial Year 2022-23.

Other information:

Reasons of loss or inadequate profits: During the year under report, your Company generated revenue of Rs.
48,555.35 Lakhs (previous year : Rs. 37,225.15 Lakhs) and thereby registered top line growth of nearly 30%
on annualised basis. During the Financial Year 2022-2023, the earnings before Interest, Tax and Depreciation
(EBITDA) of Rs. 28,661.13 Lakhs (previous year: Rs. 17,491.72 Lakhs) driven primarily by higher revenue
generated, higher capacity utilization and increase in average blended yield. The year was marked with your
Company reporting its highest ever Profit after tax of Rs. 11,204.07 Lakhs (previous year Net Profit of Rs. 2,942.63
Lakhs), an increase of 381%. During the Financial Year 2022-2023, the average capacity utilisation stood at 82%
as against 76% in previous Financial Year.
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During the Financial Year 2022-2023, the Company has incurred capital expenditure of Rs. 16,200 Lakhs for
purchase of cranes & other fixed assets The business outlook is positive and as on 04 May 2023 the company
has received orders in excess of Rs. 299 Crores.

Steps taken or proposed to be taken for improvement: The Company has been making conscious efforts to
improve its financial performance and have initiated various cost reduction and cost optimization efforts. The
results of these initiatives are likely to be felt in the coming quarters.

Expected increase in productivity in profits in measurability terms: The Company has adopted various cost
optimisation methods. The positive results of these measures can be seen in the forthcoming quarters. In addition
to this Company is targeting maximum deployment of its crane fleet with reasonable amount of yield which will
eventually expected to increase the top line and profitability of the Company going forward.

I[V. Disclosures:

The disclosures on remuneration paid/payable to Mr. Sham D. Kajale are provided in the explanatory statement.
In view of the expertise, knowledge and experience of Mr. Sham D. Kajale and based on recommendation of the
Nomination and Remuneration Committee, the Board considers the payment of remuneration to Mr. Sham D.
Kajale as Joint Managing Director & CFO in the best interest of the Company. It is worthy to note that the Company
remains committed to pursuing the long term interest of all stakeholders and ensuring that the Company’s
leadership is appropriately remunerated, keeping in view cyclical phases. This is especially imperative when the
Company has ongoing significant turnaround and growth strategies under execution. None of the Directors and
Key Managerial Personnel are concerned or interested in the said resolution.

ANNEXURE TO THE NOTICE DATED 24 MAY 2023
DETAILS OF DIRECTORS RETIRING BY ROTATION AT THE MEETING

[Pursuant to Regulation 36(3) of the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015, and
Secretarial Standard on General Meeting]

Mr. Sham D. Kajale

DIN 00786499

Designation Joint Managing Director & CFO

Age 53 years

Date of first Appointment 02nd September 2006

Qualification Master’s in Commerce and is the Associate Member of the Institute of

Cost Accountants of India.

Expertise in specific area

Corporate Finance, Accounts, Legal, Taxation, Marketing and Business
Development and other administrative functions.

Terms and Conditions of re-appointment

Terms and Conditions of appointment or re-appointment are as per the
Nomination and Remuneration Policy of the Company as displayed on
the Company’s website www.sanghvicranes.com

Relationship with other Directors and Key
Managerial Personnel’s of the Company

Not related to any other Directors / Key Managerial Personnel’s

Director in other Listed Companies

No

Chairman / Member of Committee of the
Board of other Companies

Nil
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Mr. Sham D. Kajale
Number of meetings of the Board 5 Meetings

attended during the 2022-23
Remuneration last drawn for the Financial |Rs. 270.95 Lakhs
year ended 31 March 2023
Remuneration proposed In accordance with the special resolution passed by the members
of the Company in the Thirty-first Annual General Meeting of the
Company held on 25 September 2020 and in the Thirty-third Annual
General Meeting of the Company held on 18 August 2022

Shares held in the Company as on the Nil

date of Notice

By Order of the Board of Directors
For Sanghvi Movers Limited

Rajesh P. Likhite
Company Secretary &
Chief Compliance Officer
ACS-13151

Registered Office:

Survey No. 92, Tathawade,

Taluka Mulshi, Pune 411033

CIN: L29150PN1989PLC054143

Tel No. +91 20 2740 0700/86696 74701
E-mail: cs@sanghvicranes.com
Website: www.sanghvicranes.com

Place: Pune
Date: 24 May 2023
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Your Directors take pleasure in presenting the Thirty-fourth Annual Report on the business and operations of the
Company together with Audited Financial Statements of the Company for the year ended 31 March 2023.

Sanghvi Movers Limited is the largest crane rental company in India, Asia and the sixth largest in the world with market
share of over 40-45% in the overall domestic crane rental market and as high as 60-65% in the high-end crane of
>400 MT. It has a significant presence in the infrastructure, energy and construction sectors. Sanghvi Movers offers a
wide range of crane rental services, including crawler cranes and other specialized lifting equipments. The Company
has a diverse fleet of cranes with varying capacities, ranging from 20 tons to 1,000 tons. These cranes are used for
various applications, such as construction projects, power plant installations, wind turbine erection and maintenance
work. Sanghvi Movers has executed several prestigious projects in India and internationally. The Company has a
track record of working on major infrastructure projects, including airports, bridges, metro rail systems, and power
plants. It has also provided crane services for offshore projects, such as oil and gas installations and wind farms. The
Management’s focus on maintaining a modern and well-maintained fleet of cranes, adhering to international safety
standards. Sanghvi Movers has a team of experienced operators and technicians, who ensure the efficient and safe
operation of the cranes. Further, the Company has taken several strategic initiatives to include more value added
services like providing customised solutions to bring down costs, reduce machine downtime and help them in timely
completion of projects.

With the above brief synopsis, your Directors are pleased to present the financial performance of the Company, for
the year ended 31 March 2023:

FINANCIAL RESULTS
(Rs. in Lakhs)

Financial Results \ Standalone \ Consolidated
PIPPRE] 202122 [PIVPRE] 202122
Total Income 48,555.35 37,225.15 48,555.35 37,225.15
Total Expenditure 19,894.22 19,733.43 19,892.23 19,735.47
Profit before Interest and Depreciation 28,661.13 17,491.72 28,663.12 17,489.68
Interest 1,664.83 1,730.78 1,665.04 1,730.91
Depreciation 12,106.60 11,811.49 12,106.60 11,811.49
Profit Before Tax 14,889.70 3,949.45 14,891.48 3,947.28
Provision for Taxation (3,685.63) (1,006.82) (3,685.63) (1,006.82)
Profit after Tax 11,204.07 2,942.63 11,205.85 2,940.46
Surplus brought forward from last year 28,986.06 26,043.43 28,983.89 26,043.43
Profit available for Appropriation 40,190.13 28,986.06 40,189.74 28,983.89
Appropriations:
Transfer to General Reserves 0.00 0.00 0.00 0.00
Dividend 1731.52 432.88 1731.62 432.88
Tax on Dividend 0.00 0.00 0.00 0.00
Surplus carried forward to Balance Sheet 38,458.61 29,418.94 38,458.22 28,551.01
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BUSINESS REVIEW
The key highlights of the Financial Performance are as under:

30%
Year on Year increase in Revenue:

During the Financial Year 2022-23, your Company generated higher revenue of Rs. 48,555.35 Lakhs (previous year:
Rs. 37,225.15 Lakhs).

64%
Year on Year increase in EBITDA:

During the Financial Year 2022-23, the earnings before Interest, Tax and Depreciation (EBITDA) of Rs.28,661.13 Lakhs
(previous year: Rs. 17,491.72 Lakhs) driven primarily by higher revenue generated, higher capacity utilisation and
increase in average blended yield.

99%
Year on Year increase in cash generated from operations:

During the Financial Year 2022-23, Cash generated from operations stood at Rs. 23,311.00 Lakhs (previous year:
Rs. 14,751.00 Lakhs) an increase of 60%.

381%

Year on Year increase in PAT:

The year was marked with your Company reporting its highest ever Profit after tax of Rs. 11,204.07 Lakhs (previous
year Net Profit of Rs. 2,942.63 Lakhs), an increase of 381%.

381%

Year on Year increase in Earnings per share:

During the Financial Year 2022-23, the Earnings per share was Rs. 25.