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CAUTION REGARDING FORWARD-LOOKING STATEMENTS

Thisdocument contains statements about expected future events, financialand operating results
of GMR Infrastructure Limited and its subsidiaries, which are forward-looking. By their nature,
forward-looking statements require the Company to make assumptions and are subject to
inherent risks and uncertainties. There is significant risk that the assumptions, predictions and
other forward-looking statements will not prove to be accurate. Readers are cautioned not
to place undue reliance on forward-looking statements as a number of factors could cause
assumptions, actual future results and events to differ materially from those expressed in the
forward-looking statements. Accordingly, this document is subject to the disclaimer which is
qualified in its entirety by the assumptions and risk factors that are referred in the Management
Discussion and Analysis Report of the GMR Infrastructure Limited Annual Report 2015-16.
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“GMR Group will be an institution in perpetuity that will build entrepreneurial
organizations making a difference to society through creation of value.”

Our commitment to building an institution for perpetuity is
grounded on the following values and beliefs

Humility
We value intellectual modesty and detest false
pride and arrogance

Entrepreneurship
We seek opportunities - they are everywhere

Teamwork and relationships
Going beyond the individual, encouraging
boundaryless behaviour

Deliver the promise

We value a deep sense of responsibility and self
discipline, to meet and surpass commitments made

Learning
Nurturing active curiosity - to question, share
and improve

Social responsibility

Anticipating and meeting relevant and emerging
needs of society

Respect for individual

We will treat others with dignity, sensitivity and
honour
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CHAIRMAN'’S MESSAGE

Dear Fellow Stakeholder,

It gives me great pleasure to welcome you all to the
20" Annual General Meeting of your Company.

It’s always a pleasure to speak with you to reflect on the
performance of your Company in the year that went by and
share with you our aspiration for the future as we complete
shifting our registered office to Mumbai and the corporate
office to New Delhi.

| would like to place on record my sincere gratitude to you,
our valued shareholders for having given me this privilege.
It has been a momentous journey in shaping one of India’s
most admired Infrastructure developer and operator
group. Your unstinted support has made this voyage deeply
fulfilling.

Global Economy

One thing happening with amazing certainty is that the World
is increasingly becoming uncertain and volatile or to say so
VUCA (Volatility, Uncertainty, Complexity, Ambiguity) is at its
peak. Growth of the global economy has been revised down
from 2.9% to 2.4%. China, the World’s economic engine,
is growing at the slowest pace with its GDP growth of last
year falling to a quarter-century low of 6.9% and has kept
declining in 2016.

Within global policy circles, it is widely recognised that the
Chinaneeds a major structural change toits economy. Growth
rates have precipitously collapsed, massive surplus capacity
exists in the heavy industrial sector, non-performing loans
are threatening to bankrupt many provincial State owned

firms and domestic financial markets are dangerously
volatile without repeated interventions from State
Regulators.

Besides all these serious challenges in the Chinese
economy, Eurozone has emerged as the biggest
uncertainty for the world recently. The outlook for the
Eurozone has taken the largest hit, following Britain’s
vote to leave the European Union (EU). Italy’s banking
system is particularly weak and is now looking even
more fragile. And crisis threatens the Eurozone’s
governing of financial firms across the bloc which could
end up in an increasingly fragmented or balkanised
system. Balkanisation of EU finance comes at a time of
financial fragility in the Eurozone banking system, which
has added to the financial pressure on some of the
largest European banks and the whole banking sector
in Italy. As a consequence, growth in the Eurozone
is revised down from 1.7 to 1.3 per cent in 2017. At the
same time investors fear central banks don’t have
enough ammunition to tackle another financial crisis.

Japan has been another economic experiment. To save
the Japanese economy from stagnating, they need to
reflate it and reform it. However, Abenomics has fallen
short of its targets and its overblown rhetoric. Russia
since last year has been into recession and its economy
has been contracting triggered by the low oil prices
which pummelled public finances, prompting spending
cutbacks by the government and forcing the central
bank to allow the Ruble to trade freely. There is a cry
for structural reforms and measures to improve the
business climate to accelerate the Russian economy.
Similarly, Turkey is under severe economic stress. The
main economic driver of the country ‘Tourism’ has
taken a severe beating because of so much uncertainty
in the country.

Indian Economy

As of now, the only economy with some promise is
India. India is the only safe haven for the world to put
its money in. Globally across the market, trillions of
dollars with near zero or negative yield and interest
rates are languishing. Eventually, we hope this will flow
to India through FDI or other ways of investments.
Therefore, we should see more and more investments
coming to India across the sectors. The platform for
this has already been laid by the present Government
and its initiatives for reviving the economy keeping in
mind the inclusive growth. Over the past two years, the
Government’s economic agenda has had three pillars:
infrastructure, ease of doing business and liberalisation
through FDI.

The biggest positive is that policy focus has not been
based on populism, or on boosting cyclical growth
through fiscal and monetary stimuli, but rather on
improving the trend growth by repairing the system and
initiating structural reforms wherever possible.
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| am very confident that India is well on its growth
trajectory and is emerging as the most investor friendly
country. Going ahead with further improvements in ease
of doing business, India will be seen as a majorinvestment
destination for the global economy.

Infrastructure

However, for India to continue its robust growth with
the foreign investments flowing in the Country, it has
to aggressively work on developing the world class
Infrastructure. India needs ¥ 31 trillion (USD 454.83
billion) to be spent on infrastructure development over
the next five years, with 70 per cent of funds needed for
power, roads and urban infrastructure segments. Hence,
opportunities for your Company are significant.

| am pleased to state that the Government of India is
taking every possible initiative to boost the infrastructure
sector. Few of the important initiatives taken are as
follows:

*  New hybrid-annuity model for allocating contracts
under the Public Private Partnership (PPP) projects in
Highways, which will help overcome the challenges
faced by private developers in the Build-Operate-
Transfer (BOT) - Toll and BOT-Annuity models.

= Government has plans to award Highway projects
worth ¥ 100,000 Crore in FY’17.

= Budgetary allocation for Roads and Railways in the
Union Budget 2016 has been increased to ¥ 218,000
Crore (USD 31.98 billion) with an aim to boost the
private investment cycle.

= Steps to weed out the problems faced by projects
stuck under PPP mode worth ¥ 4 lakh Crore
(USD 58.69 billion) in the past few months.

= Launch of National Infrastructure Investment Fund
(NIIF) with an initial corpus of atleast ¥ 40,000 Crore
(USD 5.87 billion).

* New Civil Aviation Policy (NCAP 2016) launched
recently is extremely pro development with focus on
boosting regional connectivity. Indian airport system
which is likely to be third largest aviation market is
poised to handle 336 million domestic and 85 million
international passengers by 2020 (current level of 137
million domestic and 50 million international) with
projected investment of USD 120 billion.

* New Tariff policy for Energy sector provides clarity
on CERC being tariff setting authority for multi-State
sales. The policy also promotes renewable generation
sources and hydroelectric power generation including
pumped storage projects, efficiency in operations and
improvementin quality and reliability of power supply.

* Renewable policy is targeting 20,000 MW of solar
power installed capacity.

= Ontheotherpolicydecisionstakenbythe Government,
E-Auction of coal blocks and Regassified Liquified
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Natural Gas (RLNG) are noteworthy. The future coal
supply scenario is also expected to improve over
3 period of time in view of the Union Government
setting Coal India Limited (CIL) an ambitious target of
One Billion Tonne (BTs) by 2019-20.

The Government has also come out with Ujwal
Discom Assurance Yojana (UDAY) scheme to
address financial and operational issues of State
Distribution Companies. Gol has allowed coal swaps
from inefficient plants to efficient plants and from
plants situated away from mines to pithead plants to
minimize cost of coal transportation.

Infrastructure Financing

Your Company is a pioneer in infrastructure development
and operations, with a proven record of success, it is
well placed to leverage the growing home economy
by participating in India’s infrastructure development.
However, for such ambitious infrastructure development
of the Country, cost effective and long term financing
is the lifeline. | am glad that the Government and RBI
has been working to resolve financing issues of the
infrastructure sector by launching various schemes and
policies as follows:

= Strategic Debt Restructuring (SDR)

= Scheme for Sustainable Structuring of Stressed
Assets (S4A)

Investment Trust Guidelines by SEBI

Masala Bonds

Continuation of past schemes like JLR and 5/25
Liberalized ECB approach

| believe that the Government and RBI are further
formulating new mechanisms to raise long term cheaper
finance in order to fuel the growth of infrastructure
sector.

Group Performance

Your Company has done well in the last financial year
in terms of business growth, operational performance,
finance raising, cost optimization and institutionalizing
processes and policies. The hard work of our employees is
very visible in the financial improvement of the Company
with EBITDA margin growing from 28% in FY*15 to 39% in
FY’16.

I would like to mention some highlights of the each
business sectors.

Airports Sector
Delhi International Airport Private Limited (DIAL)

Delhi Airport (DIAL) surpassed the 48 million passenger
mark in FY 2015-16, witnessing a growth of 18% in
traffic over previous year. Strong growth in domestic
cargo segment propelled DIAL to retain its number one
position in cargo traffic in India with a 4% overall growth
in FY 2015-16 over the previous year.
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The non-aeronautical revenues grew by 19% over last
year led by growth in commercial non-aero sales. DIAL
has initiated its second phase of land monetization last
year and plans to complete this year which is one of the
key value driver for the Airport.

DIAL has very successfully launched the dollar bond and
raised USD 288 million at a very attractive coupon rate
last year.

Existing solar power plant capacity of 2.14 MW s increased
to 7.84 MW with commissioning of additional 5.70 MW
capacity last year. The additional capacity is expected
to generate 8.5 million units of electricity per annum
leading to savings of ¥ 3.0 - ¥ 3.5 Crore per annum.

Some of the Awards and Accolades received in
FY 2015-16:

IGIA became No. 1 Airport as per Airports Council
International (ACI), Airport Service Quality (ASQ)
ranking for 2015 in the 25 to 40 million passenger
category, second yearin a Row.

|Gl Airport was awarded ACI Director General’s Roll of
Excellence 2015 for being ranked in top 5 airports in
its category in the last five years.

‘Best Airport Staff in India and Central Asia’ in 2016
SKYTRAX World Airport Award for second year in 3
row.

IGIA won ‘International Safety Award’ in Distinction
Category from British Safety Council with an overall
score of 60 (on 60 Point scale) for the year 2016.

‘Golden Peacock Award for Sustainability’ in the
Aviation Sector for 2075.

GMR Hyderabad International Airport Limited (GHIAL)

GHIAL continued to record strong traffic growth in its 8"
year of operation. Passenger traffic touched 12.5 million,
registering a growth of 19% Y-o-Y. Similarly, Cargo also
registered impressive growth to reach 113,000 MT, a
growth of 10% Y-o-V.

Adding another green milestone to GMR’s clean energy
journey, GHIAL has commissioned a 5 MW Solar Power
Plant for its captive consumption to meet the Airport’s
peak power demand.

Some of the Awards and Accolades received in
FY 2015-16:

World’s 39 Best Airport 2015 in ASQ Rating by AClin 5
to 15 million passenger category.

Awarded the Best Regional Airportin India and Central
Asia at the SKYTRAX World Airport Awards, a web
based survey voted directly by passengers.

Won the prestigious Emerging Cargo Airport of
the Year, Region - India awarded by STAT Times
International Award for the second time in a row.

Won the prestigious Cll Award for “Excellent Energy
Efficient Unit” for a second yearin a row.
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GMR Megawide Cebu Airport Corporation (GMCAC)

GMCAC has experienced international traffic grow by
18.5% whereas domestic traffic has also grown at 9.6%.
The construction of the new terminal is well under its way
and shall be completed as per the timelines in year 2018.

Some of the Awards and Accolades received in
FY 2015-16:

Asia-Pacific Transport Deal of the Year.

* Best Project Finance deal award by Triple A Asia
Infrastructure awards.

Energy Sector

»  TANGEDCO PPA of your GWEL (Warora Power Plant)
was fully operationalized during the year.

For GKEL (Kamalanga power plant), from December
2015 onwards, supplies from ECL have been
transferred to MCL leading to a cost savings of ¥ 80
Crore peryear.

GKEL received favourable order from CERC on
GRIDCO tariff with claim of ¥ 234 Crore of arrears
from FY’14-16 and for Change in Law petition against
Haryana Discoms, with claim of ¥ 115 Crore of arrears
from FY’14-16.

GKEL successfully closed the flexible structuring of
its existing loans along with the new facility of ¥ 400
Crore against the regulatory receivables.

GCEL (Chhattisgarh power plant) both the units have
been commissioned.

Talabira coal block started production from August
2015 onwards and GCEL has been receiving coal for
its operations.

Gas based VPGL (Vemagiri power plant) and GREL
(Rajamundry power plant) commenced operations
on roster basis beginning August 2015 and November
2015 respectively, under E-RLNG scheme.

Further, we have already completed the Strategic
Debt Restructuring (SDR) for GREL.

Transportation and Urban Infrastructure Sector

Design, mobilization and execution of DFCC
(Dedicated Freight Corridor) ¥ 5080 Crore project is
well under way.

* In June 2016, we also won 221 km DFCC project in
partnership with Tata.

* Divested stakes in Ulunderpet Highway and Hungund
Hospet Highway to create liquidity.

Kishangarh Udaipur Ahmedabad (KUA) project has
been surrendered to NHALI

In Kakinada Special Investment Region (SIR), the
entire SEZ area spread in over 5000 acres was
announced as operational SEZ; Pals Plush (a global toy
manufacturer) commenced commercial operations;
and the Rural BPO in association with TATA Business

Support Solutions was operationalized.
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= In Krishnagiri SIR, we are taking up development of
Phase 1A of the project spread over 275 acres.

Corporate Finance

Your Company has been able to successfully achieve
various finance raising and divestments under challenging
economic and market conditions, following being a few:

= Raised USD 300 million (~ ¥ 2,000 Crore) through 60
years FCCB from Kuwait Investment Authority.

* Induction of Strategic Partner in GMR Energy:
GMR has signed an agreement with Tenaga Nasional
Berhad, Malaysia for investment of USD 300 million
(~% 2,000 Crore) in GMR Energy Limited (GEL) for 30%
equity stake in GEL.

= Divestment of Road project: Stake divestment in
Hungund Hospet Highway reduced ¥ 1078 Crore of
Debt at Group level and created liquidity of ¥ 85 Crore.

= SDR for Rajahmundry Gas Power Plant: Of the total
outstanding debt (including overdue interest) of
¥ 3780 Crore, debt to the extent of ¥ 1414 Crore
got converted into equity by which the consortium
lenders would have 55% shareholding and balance
45% would be held by GMR.

= Divestment of Transmission Assets: Successfully
divested 74% stake in Maru Transmission and 49%
stakein AravaliTransmission. The total value realizable
from the transactions would be ¥ 220 Crore.

Corporate Services and Institution Building

Your Company is well aware of the extremely volatile and
complex socio-economic environment. To be ready for
tomorrow’s uncertainty we need to be very agile, create
liquidity and robust systems. Hence, we have been
focusing on the following:

Cash Conservativeness or Frugality - This year we
completed shifting of our registered office to Mumbai
and headquarters to Delhi. This has helped a great dealin
consolidating the office spaces thus saving costs directly
and indirectly.

Also, at a Group level we are creating the culture of
Frugality, branded as ‘Anushista’. We have launched
Small Group Activities as a part of ‘Anusishta’ following
cost consciousness, rationalisation and bringing in
“Frugality” as a part of our work culture. Over the last
6 months, we have undertaken 105 projects across the
Group involving about 440 employees with a savings of
about ¥ 16 Crore. Employees are trained in various tools
and techniques required to carry out these projects with
the help of internal resources.

Agility - Your Company believes that agility and
adaptability goes hand in hand. We decided to have
an outsider’s perspective and expert advisory to keep
checks and balances for any course correction if required.
We have formulated several advisory bodies as follows -
Group Performance Advisory Council (GPAC), Information
Technology Advisory Council and HR Advisory Council. All
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these councils consist of very eminent personalities from
the corporate world bringing in fresh outside perspective
on present business models, technology, operations,
processes and policies. They continuously provide ideas
and feedback to help us to proactively adapt ourselves
to the changing socio-economic conditions.

Institutional Framework - Your Company guided by its
Vision of creating an Institution in Perpetuity continues to
focus on strengthening the four pillars of the institutional
framework viz, People, Process, Technology and
Governance.

On the People side, we strive to create robust leadership
pipeline and young leadership talent programs. On the
process side, we have a dedicated Business Excellence
team at the corporate level and several business
excellence teams at the asset level working on several
process improvement projects. Just to share some
numbers, during last year, 60 Continuous Improvement
Projects were completed with in-house audited savings
of more than ¥ 95 Crore. Another 95 projects are also at
various stages of completion.

On the technology side, we have been proactively
learning and implementing newer technologies whether
it is Cloud, Data analytics or cyber threats.

Values and Beliefs - Your Company’s formation has been
on a very strong platform of seven values and beliefs.
There are continuous training and renewal sessions for
senior management and employees at regular intervals.
The Board also keeps on re-visiting these values
and beliefs.

Your Company believes in increasing the human
consciousness and spirituality and pursues Inner
Excellence. Several programs are conducted for our
senior leadership team. We also have developed one of
its kind ‘Inner Excellence’” mobile app which is available
to all the employees of the Group.

GMR Varalakshmi Foundation (GMRVF)

Your Company has always believed in inclusive growth
and takes responsibility of giving back to the society. GMR
Varalakshmi Foundation, an associate of your Company,
works with extraordinary commitment for the weaker
sections of the society.

All the educational institutions under GMRVF have
performed exceedingly well during the last year. GMRIT
(GMR Institute of Technology) continues to earn good
ranking among the engineering colleges in the country
including being among the top 65 engineering collegesin
the country and among the top five private engineering
colleges in Andhra Pradesh. CMRIT also received
Outstanding Engineering Institute-South Award, and
Best College in Engineering in Andhra Pradesh Award.

GMR CARE Hospital continues to serve increasing number
of people from under-served areas with high quality
care including specializations like Neurosurgery and
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Nephrology. Diabetology department has also started
during this year.

GMRVF helped the Group companies and several
JVs to fulfil their CSR obligations through grass root
development initiatives around the GMR businesses.
Three new vocational training centres were inaugurated
this year, enabling GMRVF to contribute more to the
national mission of Skilling India through training over
5000 unemployed youth per year. Several innovative
courses such as Dry wall and False ceiling technicians,
Facility Management and Quality checker were
introduced. In the area of Health, Foundation has
introduced more Mobile Medical Units to serve under-
served communities. As part of Swachh Bharat, GMRVF
built more community toilets, catering to about 3000
users per day, and also contributed towards building of
Individual Sanitary facilities and school toilets.

As 3 recognition for its corporate social responsibility
initiatives, GMRVF has received the following awards:

PHD Chamber of Commerce Award for Outstanding
Contribution to Social Welfare 2015-16

Viswakarma Award for Social Impact and
Development 2016 from Construction Industry
Development Council

Opportunities Ahead

The only way for growth of India is to have a World class
Infrastructure in place especially - Roads, Railways,
Airports and Energy. Your Company over the time has
built strong competencies and today is the leading player
in all these sectors. Therefore, your Company has ample
opportunities ahead.

Airports Sector

* Your Company is keenly scouting for new airport
opportunities in Philippines and has qualified forthe 5
regional airports in Philippines.

Actively participating in the bid for development of
the Greenfield Airport at Mopa, Goa as well as Navi
Mumbai Airport. Nagpur Airport and Bhogapuram
(AP State) Airport are also on the horizon.

In line with our Asset light strategy, your Company is
actively scouting for advisory services in the field of
concession management and IT in the Middle East
and South East Asia.

Transportation and Urban Infrastructure

Government has plans to award Highway projects
worth ¥ 100,000 Crore in FY’17. Most of these projects
are expected to be awarded in EPC and Hybrid Annuity
Model (HAM) modes. We will bid for the right projects
in both EPC and HAM modes of bidding.

Your Company has entered Railway business in FY’14
by winning 2 RVNL projects. We made a big leap into
Railway projects in FY’15 when we were awarded
2 packages on the eastern DFCC in the State of
Uttar Pradesh worth ¥ 5080 Crore. Government has
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announced 3 new Dedicated Freight Corridors during
the current budget and we will actively pursue these
opportunities.

Apart from freight corridors, we are also pursuing
railway station development projects which the
Government has decided to take up on PPP mode.

Though there are opportunities galore, we need to be
very cautious of the present volatile and uncertain
environment and need to make very cautious decisions
which adds value to all the stakeholders. To successfully
sail through these VUCA times, your Company is trying to
foster a culture of innovation, be agile and adaptable to
technological changes, explore new business models,
focus on collaboration and create right talent to lead.

Your Companyis privileged to be able to pursue a path less
travelled to create multiple drivers of growth supported
by creating some of the world class national assets and
an abiding vision to put Country before Corporation. It
is our collective aspiration that your Company should
be one such world class infrastructure developer and
operator of the Nation.

Conclusion

Before | conclude, | would like to place on record my
deepest appreciation of the tireless efforts of all my
colleagues, past and present who have travelled with
me in this journey, lending their shoulder to build this
great organization. | draw solace that with such a world
class team of professionals at the group at all levels, our
shared aspiration is surely within reach. Here, | would like
to express my special gratitude to all the employees who
have shifted their locations from Bengaluru to New Delhi,
Mumbai and Hyderabad. | am aware that living all the
years at one place and that too in a city like Bengalury, it
is not easy to shift along with families. | am really thankful
for their cooperation and support.

| would also like to thank the Members of the Group
Performance Advisory Committee for their contribution
and unwavering support over the years. | extend my
sincere gratitude to the Members of the Board for the
richness of their counsel, encouragement, due-diligence
in supervision and commitment to the Values and Visions
of the GMR Group. And finally, a special word of thanks to
you, our valued shareholders, for your unstinted support
and encouragement. | know team GMR can continue to
look to you for your goodwill in the years ahead.

Thank You

—

GMRao
Group Chairman, GMR Group
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HIGHLIGHTS OF 2015-16

Consolidated Financial Performance

®in Crore)
Yearend N s operations nety  EBTOA Cashprofits™ (ol et
FY 2016 13,358 10,945 4,264 (1,999) 21 6,769
FY 2015 11,088 9,023 2,555 (2,959) (1,118) 7,390
FY 2014 10,653 8,710 2,781 108 1,513 5,872
FY 2013 9,975 8,305 2,608 135 1,249 7,109
FY 2012 8,473 7,642 1,758 (1,059) (72) 5172

*  Revenue from operations (net) is after deducting revenue share paid/payable to concessionaire from revenue from operations.

**  EBITDA - Earnings before interest, other income, tax, depreciation, amortisation (including utilisation fees), exceptional items,
minority interest and share of profit/(loss) of associates.

*  Profit after tax before minority interest and share of profit/(loss) of associates.

##  Profit after tax+Deferred tax+MAT credit+Depreciation (the group is continuously churning assets and accordingly loss/profit on sale
of investments is considered part of cash profits).

A (ash and Bank Balances + mutual funds + bonds + government securities + certificate of deposit + investments in quoted
equity shares.

Sectorwise revenue
from operations

Others (4%)

y -

Airports
49%

Energy
41%

Consolidated revenue
from operations in Crore)

13,358

9,975 10,653 1,088

8,473

2011-12 2012-13 2013-14 2014-15 2015-16

Net worth
(% in Crore)

10,785 10,969

8,770
7,589 I

20M-12 2012-13 2013-14 2014-15

11,310

|

2015-16

Sectorwise contribution
in EBITDA

Others (5%)

Airports
Energy (56%)

(27%)

EBITDA Margin

*EBITDA margin is calculated on net revenue

39%

31% % 28%
23%

k ‘ | |

2011-12 2012-13 2013-14 2014-15 2015-16

Total Assets
(Z in Crore)

66,813

20M-12 2012-13 2013-14 2014-15

67,172

2015-16
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Board's Report

Dear Shareholders,

The Board of Directors present the 20t" Annual Report together with the
audited financial statements of the Company for the Financial Year (FY)
ended March 31, 2016.

Financial Results and state of the Company’s affairs

Your Company, as a holding company, operates in Airports, Energy,
Transportation and Urban Infrastructure business sectors through various

subsidiaries, associates and jointly controlled entities. The Company has
Engineering, Procurement and Construction (EPC) business as a separate
operating division to cater to the requirements of implementing the projects
undertaken by the subsidiaries and others, including Railway projects.

Analysis of the Company’s audited consolidated and standalone financial
results are given below:

(X in Crore)
Particulars Consolidated Standalone
March 31, 2016 | March 31, 2015  March 31,2016 March 31, 2015
Revenue from operations 13,357.66 11,087.68 799.10 649.74
Revenue share paid / payable to concessionaire grantors (2,412.29) (2,064.86) -
Operating and administrative expenditure (6,700.73) (6,468.18) (210.91) (200.03)
Other Income 454.27 32746 15.07 19.48
Finance Costs (4,057.69) (3,571.86) (514.88) (537.29)
Depreciation and amortisation expenses (2,266.16) (1,812.53) (15.77) (20.03)
(Loss)/Profit before exceptional items, tax expenses, minority interest and (1,624.94) (2,502.29) 72.61 (88.13)
share of (loss)/ profit of associates
Exceptional Items:
Profit on sale of subsidiaries / jointly controlled entities 2.31 34.44 - -
Loss on impairment of assets in subsidiaries (164.30) (115.74) - -
Reimbursement of expenses pertaining to earlier years received by a subsidiary 51.42 - - -
Loss on account of provision towards claims recoverable - (130.99) - -
Breakage cost of interest rate swap - (91.83) - -
Provision for diminution in value of investments / advances in subsidiaries / associates (39.22) (1,576.93) (262.40)
(Loss)/Profit before tax expenses, minority interest and share of (loss)/ profit (1,774.73) (2,806.41) (1,504.32) (350.53)
of associates
Tax expenses (224.21) (152.81) (14.58) (2.12)
(Loss)/Profit before minority interest and share of (loss)/ profit of associates (1,998.94) (2,959.22) (1,518.90) (352.65)
Share of (loss)/profit from associates (5.52) (12.98)
Minority interest - share of profit/(loss) (156.54) 23891
Net (Loss)/Profit after tax, minority interest and share of loss from associates (2,161.00) (2,733.29) (1,518.90) (352.65)
Net (deficit) / surplus in the statement of profit and loss - Balance as per last (4,006.89) (1,183.56) 62.81 429.37
financial statements
Transfer from debenture redemption reserve 34.38 46.25 34.38 46.25
Surplus / (Deficit) available for appropriation (6,133.51) (3,870.60) (1,421.71) 122.97
Appropriations (63.78) (136.29) (38.50) 60.16
Net deficit in the statement of profit or loss (6,197.29) (4,006.89) (1,460.21) 62.81
Earnings per equity share (%) - Basic and diluted (per equity share of ¥ 1 each) (3.82) (6.46) (2.68) (0.83)

Consolidated financial results

Improved operating performance in Airport and Energy sectors and
commissioning of GMR Chhattisgarh Energy Limited (GCHEPL) and GMR
Rajahmundry Energy Limited (GREL) power plants resulted in consolidated
revenue increasing from % 11,087.68 Crore in the previous year to
% 13,357.66 Crore in the current year. Airport, Energy, Highways, EPC and
other segments contributed ¥ 6,540.58 Crore (48.97%), ¥ 5,522.55 Crore

(41.34%), % 761.41 Crore (5.70%), ¥ 179.13 Crore (1.34%) and ¥ 354.04 Crore
(2.65%) respectively to the consolidated revenue from operations.

Increase in operational cost, finance cost and depreciation charge was
mainly on account of commissioning of GCHEPL and GREL power plants and
operating GMR Vemagiri Power Generation Limited (GVPGL), GMR Warora
Energy Limited (GWEL) and GMR Kamalanga Energy Limited (GKEL) power
plants at higher capacity.
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Inspite of the challenging economic conditions and difficult business
environment, your Company was successful in raising additional funds of
% 1,401.83 Crore through rights issue and USD 30.00 Crore through issuance
of Foreign Currency Convertible Bonds (“FCCB”). GCHEPL and GREL power
plants were commissioned during the year.

Standalone financial results

During the year ended March 31, 2016, the revenue from operations of the
Company on standalone basis has increased by 22.99% from ¥ 649.74 Crore
to ¥ 799.10 Crore on account of increase in interest income of the Company.

During the year ended March 31, 2016, based on an internal assessment, the
Company has made a provision of ¥ 1,576.93 Crore towards diminution in
value of its investment in GMR Highways Limited (GMRHL), GMR Renewable
Energy Limited (GREEL) and GMR Energy Limited (GEL), primarily on account
of their accumulated losses and diminution in value of investments/advances
in their subsidiaries. The same has been disclosed as an exceptional item in
the financial statements.

Dividend / Appropriation to Reserves

Your Directors have not recommended any dividend on equity shares for the
FY 2015-16. Preference dividend aggregating to ¥ 50,605 for the FY 2015-16
at the rate of 0.001% per annum on 1,13,66,704 Compulsorily Convertible
Preference Shares (CCPS) of face value of ¥ 1,000/- each has been provided
in the books.

Reserves

The net movement in the major reserves of the Company on standalone
basis for FY 2015-16 and the previous year are as follows:

(X in Crore)
Particulars March 31, 2016 | March 31, 2015
General Reserve 40.62 40.62
Securities Premium Account 9,971.55 7,658.71
Surplus in Statement of Profit and Loss (1,460.21) 62.81
Debenture Redemption Reserve 125.44 121.33
Capital Reserve 141.75 -
Foreign currency monetary
translation difference account (0.89) -
8,818.26 7,883.47

Management Discussion and Analysis Report (MDA)

MDA Report for the year under review, as stipulated in Securities and
Exchange Board of India (Listing Obligations and Disclosure Requirements)
Regulations, 2015 (hereinafter referred to as “SEBI LODR”), is presented in a
separate section forming part of the Annual Report.

The brief overview of the major developments of each of the Subsidiaries’
business is presented below. Further, MDA, forming part of this Report, also
brings out review of the business operations of various subsidiaries and
jointly controlled entities.

Airport Sector

Your Company’s airport business comprises of 3 operating airports viz.,
Delhi and Hyderabad International Airports in India and Mactan Cebu
International Airport in Philippines. These Indian airports are owned by
your Company’s subsidiary GMR Airports Limited (GAL) while the 40% stake
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in GMR Megawide Cebu Airport Corporation (GMCAC) is held through GMR
Infrastructure (Singapore) Pte. Limited, also your Company’s subsidiary.

Your Company’s aviation business comprises of GMR Aviation Private Limited, a
100% subsidiary of the Company which is operating in the general aviation space.

An overview of these assets during the year is briefly given below:

Delhi International Airport Private Limited (DIAL)

DIAL is a Joint Venture (JV) between GAL (64%), Airports Authority of India
(AAI) (26%) and Fraport AG Frankfurt Airport Services Worldwide (Fraport)
(10%). DIAL has entered into a long-term agreement to operate, manage
and develop the Indira Gandhi International Airport (IGIA), Delhi. Malaysia
Airports (Mauritius) Private Limited originally owned 10% stake in the Joint
Venture which has been purchased by GAL in May 2015.

Highlights of FY 2015-16:

DIAL surpassed the 48 million passenger mark in FY 2015-16, witnessing a
growth of 18% in traffic over previous year. Strong growth in domestic cargo
segment propelled DIAL to retain its number one position in cargo traffic in
India with a 4% overall growth in FY 2015-16 over the previous year. Due to
delay in determination of tariff for the second control period, the tariffs of
the first control period have continued.

The non-aeronautical revenues grew by 19% over last year led by growth in
commercial non-aero sales and Land & Space rentals.

Air Asia India Ltd, Air Canada, Shandong Airlines, Bhutan Airlines and
Air Asia X commenced their operations from IGIA. New destinations like
Domodedvo - Moscow, San Francisco, Toronto and Kunming were added,
which were earlier unserved from Delhi Airport.

Existing solar power plant capacity of 2.14 MW at IGIA increased to 7.84
MW with commissioning of additional 5.70 MW capacity in FY 2015-16. The
additional capacity is expected to generate 8.5 million units of electricity per
annum leading to savings of ¥ 3.0 to ¥ 3.5 Crore per annum.

Strong focus on developing organizational culture based on operational
excellence and customer focused initiatives helped DIAL to retain the world
number 1 airport rank in the 25-40 million passengers per annum (mppa)
category by achieving a score of 4.96 on a scale of 5, in 2015.

Key Awards and Accolades received in FY 2015-16:

Number 1 airport as per Airports Council International (ACI) Airport
Service Quality (ASQ) ranking for 2015 in the 25 to 40 mn passenger
category, second year in a row.

. ACI Director General’s Roll of Excellence 2015 for being ranked in top
5 airports in its category in the last five years.

. ‘Best Airport Staff in India and Central Asia’ in 2016 SKYTRAX World
Airport Awards for second year in a row.

. ‘International Safety Award’ in Distinction Category from British
Safety Council with an overall score of 60 (on 60 Point scale) for the
year 2016.

‘Golden Peacock Award for Sustainability” in the Aviation Sector for 2015.

. India’s smartest airport buildings at the Times of India-Honeywell
Smart Building Awards, 2015.
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. Best Emerging Airport - Asiaat the Asian Freight, Logistics and Supply
Chain (AFLAS) Awards.

. CIl Business Excellence Star Awards: Leaders in Operations
Management & Leaders in Customer Management 2015.

GMR Hyderabad International Airport Limited (GHIAL)

GHIAL is a JV between GAL (63%), AAI (13%), Government of Telangana
(13%) and MAHB (Mauritius) Private Limited (11%) and has entered into a
long-term agreement to operate, manage and develop the Rajiv Gandhi
International Airport (RGIA), Hyderabad.

Highlights of FY 2015-16:

GHIAL continued to record strong traffic growth in its 8t year of operation.
Passenger traffic touched 12.5 million, registering a growth of 19% year on
year (Y-o-Y). Similarly, Cargo also registered impressive growth to reach
113,000 MT, a growth of 10% Y-o0-Y. ATM (Air Traffic Movement) also had
a strong growth of 12% Y-0-Y ending the year with 106,303. The year also
showed remarkable progress towards GHIAL's Mission of being the Gateway
of Choice and Preferred Logistics Hub for South and Central India region,
marked by additions to the airline count on both passenger (1 international
and 2 domestic) and cargo (1 domestic) fronts and additional frequencies
from the existing airlines.

Towards ensuring a well-rounded and enjoyable experience to its
passengers, the airport enhanced its retail and shopping experience by
modifying the layout to unidirectional flow, which has yielded additional
number of new stores and retail outlets at the passenger terminal. The
Airport charges for GHIAL (User Development Fee (UDF) and Passenger
Service Fee - Facilitation Component (PSF)) were successfully restored vide
the Interim Order from the Hyderabad High Court which has enhanced the
cash flow and the same was implemented with effect from November 05,
2015. GHIAL also signed an escrow account with Air India for collection of
UDF and PSF, which is a mechanism that has aided GHIAL in securing the
dues and strengthening the cash flows.

To enhance the passenger experience, GHIAL has operationalized an end-
to-end E-Boarding process for domestic passengers, becoming the only
airport in India to implement the same. It has improved the efficiency at
each security check point and has started the journey of Indian Aviation
along the path of “Digital India” as envisaged by the Hon. Prime Minister.

Adding another green milestone to GMR’s clean energy journey, GHIAL has
commissioned a 5 MW Solar Power Plant for its captive consumption to meet
the airport’s peak power demand. The airport also completely refurbished
Hajj Terminal which enhanced the passengers’ and meeters’ & greeters’
facilities. Despite challenges, GHIAL has always maintained its focus on
service quality and passenger delight and this continued dedication saw
the airport win accolades from passengers and industry associations for its
excellence in service delivery with ACI ranking RGIA among the top 3 in the
world for ASQ for the 7" year in a row.

Awards and Accolades received in FY 2015-16:
. World's Third Best Airport 2015 in ASQ Rating by ACI, in 5-15 mn
passenger category.

. Best Regional Airport in India and Central Asia at the Skytrax World
Airport Awards, a web based survey voted directly by passengers.
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. Emerging Cargo Airport of the Year, Region - India awarded by STAT
Times International Award for the second time in a row.

. ACI Asia-Pacific Silver Recognition for Human Resources Excellence.
. ClI Award for “Excellent Energy Efficient Unit” for a second time in a row.
. Golden Peacock Environment Management Award for 2015.

. Best Landscape - Garden Festival 2016 (sixth time in a row).

Airport Cities

As more and more aviation-oriented businesses are being drawn to airport
cities and transportation corridors radiating from them, a new urban form
is emerging, the Aerotropolis, stretching upto 20 miles (30 kilometers)
outward from some airports. This concept, developed by Dr. John Kasarda,
has been adopted by GMR Group at its airports in Hyderabad and Delhi and
GMR Group is working towards developing an ecosystem around the airports.

Both Delhi and Hyderabad have completed the master plan for their
landside developments and are engaged in the development of physical
infrastructure and discussions with potential tenants.

During the course of the year, DIAL witnessed 3 of its hotel assets coming on
line. Delhi airport has also undertaken works to beautify the Aerocity area
and the work is expected to be completed in 2016.

GMR Megawide Cebu Airport Corporation (GMCAC)

GMCAC, a JV between GMR group (40%) and Megawide Corporation (60%),
in April 2014, entered into a concession agreement with Mactan Cebu
International Airport Authority for development and operation of Mactan
Cebu International Airport (Cebu airport) for a period of 25 years. GMCAC
took operational responsibility of the airport in November 2014 and has now
been operating the airport for 20 months.

Highlights of FY 2015-16:

GMCAC has laid great emphasis on boosting traffic at Cebu airport, both
domestic and international.

In a bid to boost international tourism, GMCAC has been working with the
tourism body of Cebu and Philippines, as well as with travel agents to boost
tourist traffic from China, Japan and Australia. As a result, GMCAC has seen
international traffic grow by 18.5% while the domestic traffic has also grown
at 9.6%. In terms of international connectivity, GMCAC has also seen 3 new
routes being added, viz., Cebu - Dubai, Cebu - Los Angeles and Cebu- Taipei.

On the operational front, GMCAC has brought about a significant
transformation in the existing terminal facilities by:

a) Introduction of common security checks for passengers boarding
Domestic and International flights. This resulted in doubling of the
capacity of security x-ray lanes.

b) Installed New Flight Information Display Systems.

Q) Introduced new check-in systems and increased the number of check-
in counters.

d) Developed a new meeters' and greeters’ area.

e) Introduced enhanced F&B and retail operations including launch of a
completely overhauled Duty Free area.
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GMCAC is also steadily working towards development of the new terminal.
To mitigate the delay in handover of land which was under occupation of
Philippines air force, GMCAC has started work on the land parcels made
available to it in June 2015. The structural works for the new terminal
building are underway and we are confident of completing the terminal
within the timelines specified in the concession agreement.

Awards and Accolades received in FY 2015-16:

. Asia-Pacific Transport Deal of the Year.
. Best Project Finance deal award by Triple A Asia Infrastructure awards.

GMR Malé International Airport Private Limited (GMIAL)

GMR Group along with its partner Malaysia Airports are engaged in
arbitration with Government of Maldives (GoM) and Maldives Airport
Company Ltd. (MACL) after the latter repudiated the agreement in
December 2012. In order to expedite the progress of the arbitration, both
GMR Group and GoM have agreed to hifurcate the arbitration in 2 phases;
first phase was to focus on questions of liability; while the second phase was
to quantify the amount recoverable. In June 2014, the tribunal had ruled
that the concession agreement was valid and binding and GoM had illegally
terminated the concession agreement and is therefore liable to GMR/GMIAL
for compensation. After subsequent hearings, the tribunal has ruled in
February 2016 that the debt owed by GMIAL to Axis Bank will form part
of the compensation payable by GoM to GMIAL. The hearing to determine
the quantum of damages payable by Government of Maldives to GMIAL is
scheduled in the month of August 2016.

GMR Aviation Private Limited (GAPL)

GAPL operates and owns one of the youngest fleets in the country and
addresses the growing need for charter services. The operations are
managed by professionals with robust processes and systems to ensure
highest levels of efficiency and safety. In order to boost revenues and
rationalize overhead costs, GAPL has entered into a 2 year management
contract with Jet Set Go - a general aviation fleet aggregator. As per the
agreement, Jet Set Go will take responsibility for operations and marketing
of the aircrafts.

Energy Sector

The Energy Sector companies are operating around 4,600 MWs of Coal, Gas,
Liquid fuel and Renewable power plants in India and around 2,200 MWs of
power projects are under various stages of construction and development,
besides a pipeline of other projects. The Energy Sector has a diversified
portfolio of thermal and hydro projects with a mix of merchant and long
term Power Purchase Agreements (PPA).

Following are the major highlights of the Energy Sector:

A.  Operational Assets:
. Generation:

1. GMR Warora Energy Limited (Formerly EMCO Energy
Limited) (GWEL) - 600 MW:

. The Plant consists of 2 x 300 MW coal fired Units with
all associated auxiliaries and Balance of Plant Systems.
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GWEL has a Coal supply Agreement with South Eastern
Coalfields Limited (SECL) for a total Annual Contracted
Quantity (ACQ) of 2.6 Million Tonnes per annum.

Tamil Nadu Generation and Distribution Corporation
Limited (TAGENDCO) PPA was fully operationalized
during the year, which was earlier pending due to non
availability of transmission corridor and long-term
open access.

During the year, the Plant has achieved availability of
94.80% and Gross Plant Load Factor (PLF) of 75.95%.

More than 90% ash utilization was achieved during the year.

Weir construction for water availability by Maharashtra
Industrial Development Corporation (MIDC) is under way
and expected to be made ready in FY 2016-17.

2. GMR Kamalanga Energy Limited (GKEL) - 1,050 MW:

GKEL in which GMR Energy Limited has 86% stake, with
IIF & IDFC holding the balance stake, has developed
1,050 MW (3x 350) coal fired power plant at Kamalanga
Village, Odisha.

The plant is supplying power to Haryana through PTC India
Limited, to Odisha through GRIDCO Limited and to Bihar
through Bihar State Power Holding Company Limited.

85% of the capacity is tied-up in long term PPAs.

GKEL has received Letter of Assurances from Mahanadi
Coalfields Limited (MCL) for 1,050 MW, of which 500 MW is
for firm linkage and 550 MW is for tapering linkage. GKEL
has signed Fuel Supply Agreement (FSA) for firm linkage
for 500 MW and tapering linkage for 200 MW with MCL
and is getting coal supply accordingly. GKEL has also
signed FSA with Eastern Coalfields Limited (ECL) for 350
MW tapering linkage and coal supply corresponding to
tapering linkage for 204 MW had started earlier.

During this year, Ministry of Coal has allowed continuation
/ extension of MoU coal (earlier tapering linkage) to
GKEL beyond March 2016 till June 2016. Further, from
December 2015 onwards, supplies from ECL have been
transferred to MCL leading to a cost savings of 80 Crore
per year.

During this period, GKEL achieved availability of 91.5%
and PLF of 67.6%.

GKEL received favourable order from CERC on
GRIDCO tariff, on the basis of which GKEL has raised
supplementary bills of ¥ 233.82 Crore to GRIDCO for the
period upto November 2015 and has also raised regular
bills aggregating to ¥ 204.33 Crore for the period from
December 2015 to March 2016.



GKEL received favourable order from CERC on Change
in Law petition against Haryana Discoms, with claim of
% 115.94 Crore of arrears from FY 2014 to FY 2016 period.

GKEL successfully completed refinancing of the project
debt under Flexible Structuring Scheme along with
the new facility of ¥ 400 Crore against the regulatory
receivables. Working capital limit was also enhanced with
sanction of % 745 Crore.

3. GMR Chhattisgarh Energy Limited (GCHEPL) - 1,370 MW:

GCHEPL, a wholly owned subsidiary of GEL, has
developed 1,370 MW (2 x 685 MW) pulverized coal-
fired super critical technology based power project in
Raikheda Village, Tilda Block, Raipur District, in the State
of Chhattisgarh. GCHEPL has received all the necessary
statutory and environmental clearances. The project has
achieved COD of Unit - 1 and Unit - 2 on June 01, 2015
and March 31, 2016 respectively and started commercial
operation of Unit - 1 from November 01, 2015. The project
participated in the coal block auction last year, bid and
won two coal blocks, namely Talabira and Ganeshpur.

The Railway track for movement of rake to site has been
completed and siding operations have commenced.
Ganeshpur coal block (located in Latehar District,
Jharkhand and earlier allotted to Tata Steel Limited and
Adhunik Thermal Energy) has a reserve of about 92 MT
and is expected to start its production by FY 18 and reach
its peak production capacity by FY 21.

Talabira coal block (located in Odisha and earlier allotted
to HINDALCO) has a reserve of about 8.5 MT. This is an
operating coal block and GCHEPL started production
from August 2015 onwards and GCHEPL has been
receiving coal for its operations.

GCHEPL is actively pursuing to tie-up the entire capacity
through various upcoming medium and long-term power
procurement tenders.

4.  GMR Vemagiri Power Generation Limited (GVPGL) - 370 MW:

GVPGL, a wholly owned subsidiary of GEL operates a
370 MW natural gas-fired combined cycle power plant at
Rajahmundry, Andhra Pradesh. During the FY 2016, the
plant commenced operations on roster basis beginning
August 2015, under e-bid RLNG scheme. In line with the
scheme, the plant secured gas corresponding to 30% PLF
for period June 2015 to September 2015, 50% PLF for the
period October 2015 to March 2016 and 30% PLF for the
period April 2016 to September 2016. GVPGL operated at
an average PLF of 17.88% during the year.

To benefit from the softened LNG prices world-wide,
GVPGL is striving continuously to import LNG on short
term basis to obtain higher PLF.
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5. GMR Rajahmundry Energy Limited (GREL) - 768 MW:

. GREL, a wholly owned subsidiary of GEL is engaged in
setting up of 768 MW (2 x 384 MW) combined cycle gas
based power project.

. GREL achieved COD on October 22, 2015 and secured gas
for operations through e-bid RLNG scheme at 50% PLF
for the period October 2015 to March 2016 and 30% PLF
for the period April 2016 to September 2016. The plant
began commercial operations for the first time starting
November 16, 2015 based on the roster decided by AP-
Transco. GREL operated at an average PLF of 20.12%
during the year.

. To benefit with the softened LNG prices world-wide, GREL
is striving continuously to import LNG on short term basis
and looking forward to tie up power by entering into the
PPA opportunities available.

. Further, the lenders have invoked Strategic Debt
Restructuring (SDR) for GREL resulting in conversion
of outstanding debt amounting to ¥ 1,413.99 Crore
(% 1,308.57 Crore of debt and % 105.42 Crore of Interest
accrued thereon) into equity in order to acquire 55%
shareholding in GREL. Post the restructuring, the total
outstanding debt of GREL would be ¥ 2,366 Crore.

6.  Barge mounted Power Plant of GMR Energy Limited (GEL),
Kakinada:

. GEL operates 220 MW combined cycle barge mounted
power plant at Kakinada, Andhra Pradesh. There was no
generation of power by the barge mounted power plant
during the year ended March 31, 2016 on account of non-
availability of gas.

. Plant is kept under preservation since March 2013.
Preservation methods were adopted based on Original
Equipment Manufacturers’ (OEM) procedures.

. Efforts are being made to arrange gas from domestic
sources and LNG market.

7. GMR Power Corporation Limited (GPCL), Chennai:

. GPCL, in which GEL holds 51% stake, operates a
200 MW diesel powered power plant and was selling
power to Tamil Nadu Generation and Distribution
Corporation Limited (TAGENDCO). There was no
generation of power during the year and currently the
plant is kept under preservation.

. TAGENDCO had extended the PPA from February 15,
2014 to February 14, 2015 with fresh tariff and new terms
and conditions. GPCL requested TAGENDCO for extension
of PPA from February 15, 2015 and is awaiting clearance
for supplying power.




GMR Gujarat Solar Power Private Limited (GGSPPL),
Charanka Village, Gujarat:

GGSPPL, a wholly owned subsidiary of GEL, operates 25
MW Solar power project at Charanka village, Patan district,
Gujarat. GGSPPL has entered into 25 year PPA with Gujarat Urja
Vikas Nigam Limited for supply of entire power generation.
GGSPPL has achieved commercial operation on March
04, 2012 and received certificate of commissioning from
M/s. Gujarat Energy Development Agency (“GEDA”). Indu
Projects Limited has been awarded the contract for operation
and maintenance of the plant for a period of 5 years. Plant has
achieved a Gross DC PLF of 19.36% for FY 2015-16 and recorded
revenue of ¥ 63.18 Crore for the FY. Significantly during the
year, GGSPPL also received the following ISO Certifications from
DNV GL of Norway (1) ISO 9001:2008 (Quality Management
System), ISO 14001:2004 (Environmental Management System)
and OHSAS 18001:2007 (Occupational Health and Safety
Management System).

GMR Rajam Solar Power Private Limited (GRSPPL), Rajam:

GRSPPL, a wholly owned subsidiary of GEL commissioned
a 1 MW Solar power project in Rajam, Andhra Pradesh
in February 2016. The Company has signed a 25 vyear
PPA with both GMR Institute of Technology (700KW) and
GMR Varalakshmi Care Hospital (300KW) for the sale of
power generated.

Transmission:
Aravali Transmission Service Company Limited (ATSCL):

. ATSCL, a wholly owned subsidiary of GEL, successfully
implemented the project with 96 km line including 400
kv S/C Hindaun-Alwar transmission line and 2 x 315
MVA 400/220 kV Grid Substation at Alwar and other
associated works in the State of Rajasthan with a total
project cost of ¥ 146.20 Crore. This is the second public
private partnership (PPP) project of its kind in Rajasthan,
which is being executed on Build Own Operate Maintain
(BOOM) basis for a concession period of 25 years from
the date of Project Award.

. The 400 kV Hindaun-Alwar transmission line was
successfully charged on July 25, 2014. Grid Substation
was charged on July 31, 2014.

. COD was achieved on July 17, 2014 in line with the
provisions of Transmission Service Agreement (TSA).

. Rajasthan Electricity Regulatory Commission (RERC)
gave an unfavorable order in case of the Tariff Revision
Petition filed before RERC seeking compensation in terms
of either TSA period extension (to compensate ATSCL
on account of delayed grant of transmission license,
escalation in project cost due to change in law and COD
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consideration) or upfront loss compensation.

. Company has approached Appellate Tribunal for
Electricity (APTEL) seeking relief against the order
of RERC.

. The asset has performed at more than the target
availability of 98%.

Maru Transmission Service Company Limited (MTSCL):

. MTSCL, a wholly owned subsidiary of GEL, successfully
implemented the project with 269 km line including
400 kv S/C Bikaner-Deedwana Transmission Line, 400
kv S/C Ajmer-Deedwana Transmission Line, 220 kV D/C
Sujangarh-Deedwana Transmission Line and 2x315 MVA
400/220 kV Grid sub-station at Deedwana and other
associated works in the State of Rajasthan with a total
project cost of ¥ 251.90 Crore. This is the first PPP project
of its kind in Rajasthan, which is being executed on BOOM
basis for a concession period of 25 years from the date of
Project Award.

. COD was declared by Order of the RERC from
December 16, 2013.

. Arrears have been received from Discoms as per the
relief granted by RERC to pay all unpaid revenue from
December 16, 2013.

. RERC gave an unfavorable order in case of the Tariff
Revision Petition filed before RERC seeking compensation
in terms of either TSA period extension (to compensate
MTSCL on account of delayed grant of transmission
license, escalation in project cost due to change in law)
or upfront loss compensation.

. Company has approached APTEL seeking relief against
the order of RERC.

. The asset has performed at more than the target
availability of 98%.

Stake sale in the Transmission projects:

GEL has entered into definitive agreements with Adani
Transmission Limited agreeing to transfer its interest in
aforesaid ATSCL and MTSCL. The transaction shall be concluded
subject to fulfillment of necessary conditions precedent.

Projects:

GMR Bajoli Holi Hydropower Private Limited (GBHHPL) (180 MW):
. GBHHPL, a wholly owned subsidiary of GEL, is

implementing 180 MW hydro power plant on the river
Ravi at Chamba District, Himachal Pradesh.

. GBHHPL achieved financial closure on April 25, 2013
and tied-up the debt requirement of ¥ 1,380 Crore
and the necessary loan agreements were executed. All



clearances required for undertaking construction are in
place and complete land as required for the project is in
GBHHPL's possession.

All the contracts for execution of civil works and Electro
Mechanical works were awarded and civil works are
going on with the completion of infrastructure works.

GBHHPL had also executed the Connectivity Agreement
with HP Power Transmission Corporation Limited
and Long Term Access Agreement with Power Grid
Corporation of India Limited (PGCIL) for evacuating
power outside Himachal Pradesh.

The construction works of the project are in full swing
and River Diversion work is completed on schedule on
October 01, 2015. Overall progress of 32% has been
achieved till end of FY 2015-16.

2. GMR Upper Karnali Hydro Power Public Limited (GUKPL) -
(900 MW):

GUKPL, a subsidiary of GEL, is developing 900 MW
Upper Karnali Hydroelectric project (HEP) located on
river Karnali in Dailekh, Surkhet and Achham Districts
of Nepal. During the year under review, post execution
of Project Development Agreement (PDA), several key
activities as per PDA compliance, Technical appraisal
of the Project, Design and tendering works have been
completed, despite a series of Force Majeure events like
Earthquake, political upheaval etc. The Project land has
been identified, joint verification for Government and
Forest land has been completed and same is under review
by concerned Ministry before seeking cabinet approval.
Rehabilitation Action Plan (RAP), as per International
Finance Corporation (IFC) Performance Standards and
the Safeguard Policies has been prepared and private
land acquisition process is currently underway. Similarly
Environment and Social Impact Assessment (ESIA)
studies as per IFC Performance Standards have also been
prepared and are under finalisation with the lenders. The
detailed technical appraisal by a seven member Panel of
Experts (empanelled with IFC) has been completed and
the Panel submitted its final report. The Hydraulic model
studies as per the Panel’s advice has also been completed
and the technical design of the Project has been finalised.
Tender engineering has been completed and the formal
tender process is being launched shortly.

For the Transmission Line, detailed survey has been
completed and cadastral mapping is in advanced stage
of completion. Post execution of the PTA between
Government of India (Gol) and Government of Nepal (GoN)
and the SAARC energy pact between SAARC nations, Gol is
in advanced stage of finalisation of a Cross border policy.
Gol and GoN have also agreed to build the cross border
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3.

4.

Transmission line (From Lamki in Nepal to Bareilly in
UP) on bilateral route, matching with the commissioning
schedule of the Upper Karnali HEP. Regarding power sale,
a MoU has been executed with M/s NTPC Vidyut Vyapar
Nigam Limited (NVVN) for tie-up of the entire saleable
capacity of the Project in India and Bangladesh. NVVN
is also nominated by Gol as the Nodal agency for sale
of Power between India, Nepal, Bangladesh and Bhutan.
Post this MoU, discussions are underway with select
buyers in India and Bangladesh for tie-up of power on
long term route. Joint Development Agreement (JDA) was
executed with IFC for both Generation and Transmission
projects on December 22, 2014 and as per the JDA, IFC
proposes to invest as Co-developer for the Projects with
10% equity under ‘Infra Ventures’ route and also assume
the role of lead lender and debt arranger. The Project has
received Lols in excess of USD 1.1 billion from Multilateral
Development Banks (MDBs) across the globe and post
this, the first all lenders site visit / lenders meeting was
held at Kathmandu on April 05, 2016. The lenders are
presently engaged in Project appraisal activities.

GMR (Badrinath) Hydro Power Generation Private Limited
(GBHPL) - Badrinath - (300 MW):

GBHPL, a subsidiary of GEL, is in the process of developing
300 MW hydroelectric power plant on Alaknanda
river in the Chamoli District of Uttarakhand State. The
project has received all major statutory clearances
like Environmental and Techno economic concurrence
from Central Electricity Authority (CEA). The project got
registered in The United Nations Framework Convention
on Climate Change (UNFCCC)and it is eligible for receiving
the Clean Development Mechanism (CDM) benefits.

Implementation Agreement has been executed with the
Government of Uttarakhand on May 17, 2013. Financial
Closure (FC) process is in the advanced stage. Project
has received term loan sanction from Power Finance
Corporation Limited. However, FC process has been
held-up due to Hon'ble Supreme Court’s stay order on
24 Hydro Electric Projects in Uttarakhand (Order dated
May 07, 2014) issued while hearing a civil appeal in the
matters of Alaknanda Hydro Power Company Limited and
the stay order is in effect till date.

Himtal Hydropower Company Private Limited (HHPPL) -
(600 MW):

HHPPL, a subsidiary of GEL, is developing 600 MW Upper
Marsyangdi-2 Hydroelectric Power Project on the river
Marsyangdi in Lamjung and Manang Districts of Nepal.
During the year under review, significant progress
was made in negotiations / finalisation of the PDA
with Investment Board Nepal (IBN) and the same is in




advanced stage. The land for the entire project has been
identified and verified. The final verified land case has
been submitted to GoN. MoU for sale of power with
Government of Bangladesh has been finalised and is
awaiting the execution pending the notification of the
cross border policy, which is currently under formulation
by Gol.

. For the Transmission Line, Detailed Route Survey and
Cadastral Map Survey is in advanced stage of completion.
JDA was executed with IFC for transmission line project
on December 22, 2014 and JDA with IFC is already in
place for Himtal (the Generation Company). IFC proposes
to invest in the Project as Co-developer with 10% equity
under ‘Infra Ventures’ route and also act as lead lender
and lead arranger for the Project. Post PTA/SAARC Energy
pact execution, Gol and GoN have also recently agreed
to build the cross border Transmission line on bilateral
route, matching with the commissioning schedule of the
Upper Marsyangdi-2 Hydro Electric Project.

GMR Londa Hydropower Private Limited (GLHPPL) - 225 MW:

GMR Energy Limited owns the 100% stake of GLHPPL which
is developing a 225 MW project in East Kameng district in
Arunachal Pradesh. The Detailed Project Report (“DPR”) has
been prepared and has received techno-economic concurrence
from the CEA. The Expert Appraisal Committee (EAC) of Ministry
of Environment, Forest and Climate Change (MoOEF & CC or MoEF)
has recommendedfor Environmental Clearance and accordingly
MoEF & CC had issued in-principle clearance to this project.
However, formal Environmental Clearance shall be granted
by MoEF & CC after obtaining the Forest- stage-I clearance.
Defence clearance for setting up the project has been received
from Ministry of Defence, Gol.

C.  Mining Assets:

1

PT Barasentosa Lestari (PTBSL):

GEL had acquired 100% stake in PTBSL in September 2008
which has coal mine in South Sumatra Province with more than
650 MT Coal Resources in ~24,385 Hectares and total mineable
reserves of about 280 Million Metric Ton (MMT). Trial coal
production and sales have commenced in FY 2015, however
the operations were suspended because of the limitations
of transportation of coal due to lower water levels in Musi
River. The coal production is expected to be gradually ramped
up from 1 Million Ton Per Annum (MTPA) to 3 MTPA over a
period. The coal is planned to be exported to India to cater to
captive demand of power plants owned by the Group and also
to trade the coal through in-house coal trading arm.

PT Golden Energy Mines Thk (PT GEMS):

GEL through its overseas subsidiary, GMR Coal Resources Pte.
Ltd., had acquired 30% stake in PT GEMS, a group company
of Sinarmas Group, Indonesia. PT GEMS, a limited liability
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company, listed on the Indonesia Stock Exchange. PT GEMS
is carrying out mining operations in Indonesia through its
subsidiaries which own coal mining concessions in South
Kalimantan, Central Kalimantan and Sumatra. PT GEMS is also
involved in coal trading through its subsidiaries. Coal mines
owned by PT GEMS and its subsidiaries have total resources of
more than 2.0 billion tons and Joint Ore Reserves Committee
(JORC) certified reserves of more than 620 MT of thermal coal.
GMR Group has a Coal off take Agreement with PT GEMS which
entitles GMR to off take coal for 25 years.

Transportation

Highways

GMR Highways Limited, a wholly owned subsidiary of your Company, is one
of the leading highways developer in India with 9 operating highways assets
(including two projects in which it holds minority interest). During the FY
2016, we have entered into definitive agreements to divest our balance 26%
stake in Ulunderpet Expressways Private Limited and our entire stake in
GMR OSE Hungund Hospet Highways Private Limited. The FY 2015-16 has
seen a subdued growth in the highways sector due to various factors such as
slowed economic situation, funding constraints, land acquisition issues etc.
This has resulted in lower investment from private players in infrastructure
in general including roads and highways sector. For Kishangarh-Udaipur-
Ahmedabad project which had been terminated in December 2012, a dispute
notice to NHAI was served, invoking arbitration to settle the dispute. The
Arbitration Tribunal has been constituted and the matter will be taken up in
hearings scheduled during FY 2016-17.

Urban Infrastructure

The Group is developing a 2,100 acre multi product Special Investment
Region (SIR) at Krishnagiri, near Hosur in Tamil Nadu and 10,000 acre Port-
based multi-product SIR at Kakinada, Andhra Pradesh.

Krishnagiri SIR

GMR Group, with an objective of building world class industrial infrastructure
in India, is setting up a SIR at Hosur, Tamil Nadu just 45 km from Electronic
City, Bengaluru. The location provides unique advantage of multi-modal
connectivity with National and State Highways and a railway line running
alongside. Krishnagiri SIR is planned to be developed as an integrated
city spread across 2,100 acres in the influence area of proposed Chennai-
Bangalore Industrial Corridor. Krishnagiri SIR is being planned to house the
following manufacturing clusters:

. Automotive & Ancillary;

. Defense and Aerospace;

. Precision Engineering;

. Machine tools;

. Electronics Product Manufacturing.

Designed to encompass a complete ecosystem, Phase 1A of Krishnagiri SIR
spread over 275 acres will contain all that are essential for a large industrial
city center. Krishnagiri SIR has following key offerings to its esteemed clientele:
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. Shovel ready developed plot with road, drainage, water supply, Water
Treatment Plants (WTP), Sewage Treatment Plants (STP) and other
similar facilities;

Water - Potable water;

Power -33 kV level dedicated sub-station with a Solar power plant.

The entire infrastructure is being developed and maintained by GMR
Group underscoring its commitment to quality, service and timelines.
The “integrated” design would endeavor to provide first world standard
residential, social and commercial amenities making this zone a truly “self-
contained”.

Kakinada SEZ/ SIR

GMR Group owns 51% in Kakinada SEZ Private Limited, which is developing
Kakinada SEZ / SIR in the State of Andhra Pradesh in proximity to the cities
of Vishakapatnam and Kakinada. With an area span of over 10,000 acres,
Kakinada SEZ / SIR will be self-contained Port-based Industrial park with
ideally designed core infrastructure, industrial common infrastructure,
business facilitation infrastructure and social infrastructure across varied
dedicated areas such as housing, lifestyle and high-end expat friendly zone.
Kakinada SEZ / SIR is designed for balancing the sensitivity to culture and
heritage of the region and also for integration with the native eco-system.

Project Progress:

. Pals Plush, a leading toy manufacturing company has already started
its operations in an area of over 1,00,000 sq. ft. of space and has
already recruited over 600 people. It has plans to recruit over 1200
people by FY 17.

. TATA Business Support Services has established a rural BPO and has
already recruited over 30 people and training for the next batch of people
is underway. Anticipated to recruit over 100 people in the near future.

. Received interests from various domestic and international companies
to establish their factories in Kakinada SEZ / SIR and are in various
phases of advanced discussions.

. Andhra Pradesh Industrial Infrastructure Corporation Limited (APIIC)
has executed and registered an Agreement for sale with the company
for 1563.22 acres of land at Kona Village, Thondangi Mandal for the
purpose of Company’s Port / Industrial Backup area / Industrial Park.

. Secured approvals to draw water up to 11 MGD from various sources
for Industrial use.

. Laid down the power cables inside the industrial zone and provided
industrial power supply for existing industries.

. Master Plan for Phase 1 development of around 916 acres has been
completed.

Internal black top roads and plots have been developed.

EPC

Pursuant to the strategic decision taken to pursue EPC opportunities outside
GMR Group and consequent to the Group’s entry into Railway Projects
during FY 2015-16, the Group has started construction of 2 Dedicated
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Freight Corridor Corporation (DFCC) projects in the state of Uttar Pradesh.
Mobhilization and design for the projects is substantially completed and
construction is in full swing.

Your Company has also achieved substantial completion of 2 Rail Vikas
Nigam Limited (RVNL) projects in the States of Andhra Pradesh and Uttar
Pradesh that were awarded in FY 2013-14.

Raxa Security Services Limited (Raxa)

Raxa became a subsidiary of the Company during FY 2015-16 consequent to
the Group acquiring 100% stake in Raxa. Raxa is engaged in the business
of providing security manpower and technology services to industrial and
business establishments.

Consolidated Financial Statement

In accordance with the Companies Act, 2013 and Accounting Standard (AS) -
21 on Consolidated Financial Statement read with AS - 23 on Accounting for
Investments in Associates and AS - 27 on Financial Reporting of Interests in
Joint Ventures, the audited consolidated financial statement is provided in
the Annual Report.

Subsidiaries, Joint Ventures and Associate Companies

As on March 31, 2016, the Company had 123 subsidiary companies apart
from 26 joint ventures and 4 associate companies. During the year under
review, companies listed below have become or ceased to be Company’s
subsidiaries or associate companies. The Policy for determining material
subsidiaries as approved may be accessed on the Company’s website at the
link: http://investor.gmrgroup.in/investors/GIL-Policies.html. The complete
list of subsidiary companies, joint ventures and associate companies as on
March 31, 2016 is provided in “Annexure A” to this Report.

Raxa Security Services Limited (Raxa) and Indo Tausch Trading DMCC (ITTD)
became subsidiaries during the FY 2015-16.

Homeland Energy Group Limited (HEGL) ceased to be subsidiary during the
FY 2015-16. GMR Malé Retail Private Limited (GMRPL) and GMR Airports
(Malta) Limited (GMRAML) were liquidated during the FY 2015-16 and
accordingly ceased to be subsidiaries.

GMR OSE Hungund Hospet Highways Private Limited (GOSEHHHPL), ceased
to be a subsidiary company and became an associate company during the
FY 2015-16.

Report on the highlights of performance of subsidiaries, associates and joint
ventures and their contribution to the overall performance of the Company
has been provided in Form AOC-1.

Directors’ Responsibility Statement

To the best of their knowledge and belief and according to the information
and explanations obtained by them, your Directors make the following
statements in terms of Section 134(3)(c) of the Companies Act, 2013:

a)  that in the preparation of the annual financial statements for the
year ended March 31, 2016, the applicable accounting standards have
been followed along with proper explanation relating to material
departures, if any;
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b)  that such accounting policies as mentioned in Note 2.1 of the Notes to
the Financial Statements have been selected and applied consistently
and judgment and estimates have been made that are reasonable and
prudent so as to give a true and fair view of the state of affairs of the
Company as at March 31, 2016 and of the loss of the Company for the
year ended on that date;

Q) that proper and sufficient care has been taken for the maintenance of
adequate accounting records in accordance with the provisions of the
Companies Act, 2013 for safeguarding the assets of the Company and
for preventing and detecting fraud and other irregularities;

d)  that the annual financial statements have been prepared on a going
concern basis;

e)  that proper internal financial controls to be followed by the Company
have been laid down and that the financial controls are adequate and
were operating effectively;

f) that proper systems have been devised to ensure compliance with the
provisions of all applicable laws and that such systems were adequate
and operating effectively.

Corporate Governance

The Company continues to follow the Business Excellence Framework, based
on the Malcolm Baldrige Model, for continuous improvement in all spheres
of its activities. Your Company works towards continuous improvement
in governance practices and processes, in compliance with the statutory
requirements.

The Report on Corporate Governance as stipulated under relevant provisions
of SEBI LODR forms part of the Annual Report. The requisite Certificate
from the Practicing Company Secretary confirming compliance with the
conditions of Corporate Governance is attached to this Report.

Business Responsibility Report

As stipulated under Regulation 34(2)(f) of SEBI LODR, the Business
Responsibility Report describing the initiatives taken by the Company from
environmental, social and governance perspective is attached as part of the
Annual Report.

Contracts and arrangements with Related Parties

All contracts / arrangements / transactions entered by the Company during
the FY 2016 with related parties were in the ordinary course of business
and on arm’s length basis. During the year, the Company had not entered
into any contract / arrangement / transaction with related parties which
could be considered material in accordance with the policy of the Company
on materiality of related party transactions other than the transaction
mentioned below:

. Loans extended by the Company to GEL to an extent of ¥ 1,288.26
Crore during the FY ended March 31, 2016.

The Policy on related party transactions as approved by the Board may be
accessed on the Company’s website at the link: http://investor.gmrgroup.in/
investors/GIL-Policies.html. Your Directors draw attention of the members to Note
32 to the standalone financial statements which sets out related party disclosures.
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Corporate Social Responsibility (CSR)

The Corporate Social Responsibility Committee (CSR  Committee)
has formulated and recommended to the Board, a Corporate Social
Responsibility Policy (CSR Policy) indicating the activities to be undertaken
by the Company, which was approved by the Board. The CSR Policy may be
accessed on the Company’s website at the link: http://investor.gmrgroup.in/
investors/GlL-Policies.html.

The Company has identified three focus areas towards the community
service CSR activities, which are as under:

. Education
. Health, Hygiene & Sanitation

. Empowerment & Livelihoods

The Company, as per the approved policy, may undertake other need based
initiatives in compliance with Schedule VII to the Companies Act, 2013.
During the year, the Company was not required to spend any amount on CSR
as it did not have any profits. Accordingly, it has not spent any amount on
CSR activities. The Annual Report on CSR activities is annexed as “Annexure
B” to this Report.

The activities undertaken by GMR Varalakshmi Foundation (GMRVF),
Corporate Social Responsibility arm of the GMR Group, have been highlighted
in detail in the Management Discussion and Analysis Report.

Risk Management

With business opportunities significantly increasing in the current business
environment, new risks that can impact your Company’s businesses, are
emerging. For these risks to be managed effectively, it is imperative to
identify and address these risks in order to accomplish Company’s objectives.

Your Company’s Enterprise Risk Management (ERM) framework follows
the current best practices and has been deployed to address the emerging
challenges effectively.

Significant developments during the year under review are as follows:

. Risk assessment was carried out in detail at bid stage for the Railway
EPC projects, Philippines airports projects. Independent views on key
business assumptions made for these bids were presented during
board reviews, enabling informed decision-making;

. The focus on decentralization of Risk Management function has
continued throughout this year. This decentralization has been
effectively translated into functioning ERM teams in the sectors,
coupled with support from outsourced partners;

. Having successfully pilot-implemented the Project Risk Management
(PRM) framework in the previous year, the same has been replicated in
the ongoing Railway EPC projects. The deployment of PRM framework
has enabled effective control over project costs;

. The Group has felt the need for a measurable approach to decide
the amount of risks it can take in achieving its business objectives
in the changed business environment over the past year. A draft Risk
Appetite Framework for the Group is under development and review
with an objective to establish thresholds for quantum of risks that the
Group can accept;
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. The Physical Risk Benchmarking framework developed earlier, is
under implementation at Energy assets.

Updates on ERM activities are shared on a regular basis with Management
Assurance Group (MAG). The ERM Team also presents to the Management
and the Audit Committee of the Board, the risk assessment and minimization
procedures adopted to assess the reliability of the risk management
structure and efficiency of the process.

A detailed note on risks and concerns affecting the businesses of the
Company is provided in MDA.

Risk Management Policy

The Company has in place the Risk Management Policy duly approved by the
Board of Directors.

ERM Philosophy

The GMR Group’s ERM philosophy is “To integrate the process for managing
risk across GMR Group and throughout its businesses and lifecycle to enable
protection and enhancement of stakeholder value.”

ERM aims at balancing the dynamic growth strategy of the Group with robust
institution building processes by ensuring that key decisions with regard
to strategy and institution building are commensurate with the Group’s
risk appetite.

The Group endorses the following principles as adapted from 1ISO 31000:2009
(Risk Management - Principles and Guidelines):
. ERM Protects and enhances value

. ERM is anintegral part of all organizational processes and is applicable
across the Group

. ERM is an input to decision making
. ERM is systematic, structured and timely
. ERM is transparent, inclusive and consultative

. ERM is dynamic, iterative and responsive to changes

. ERM facilitates continual improvement

Internal Financial Controls

The Company has in place adequate internal financial controls with reference
to financial statements. These controls were tested and no reportable
material weaknesses were observed in the operations of the Company.

Directors and Key Managerial Personnel

In accordance with the provisions of the Companies Act, 2013 and the
Articles of Association of the Company, Mr. G. B. S. Raju, Director of the
Company, retires by rotation at the ensuing Annual General Meeting of the
Company and is eligible for re-appointment. Mr. G. B. S. Raju has offered
himself for re-appointment.

Based on the recommendation of the Nomination and Remuneration
Committee, the Board of Directors of the Company at its Meeting held on
November 13, 2015 appointed Mr. Jayesh Desai as an Additional Director
of the Company with effect from November 13, 2015 to hold office upto the
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date of ensuing Annual General Meeting of the Company. The Company has
also received notice in writing pursuant to Section 160 of the Companies Act,
2013 from a member along with requisite deposit proposing his candidature
as Director of the Company at the ensuing Annual General Meeting.

Further, the Nomination and Remuneration Committee of the Board
of Directors has also recommended the re-appointment of Mrs. Vissa
Siva Kameswari, Mr. R.S.S.L.N. Bhaskarudu, Mr. N. C. Sarabeswaran,
Mr. S. Sandilya, Mr. S. Rajagopal, and Mr. C. R. Muralidharan as Independent
Directors of the Company for their second term for a period of five years
or upto the conclusion of Twenty Fifth Annual General Meeting whichever
is earlier. Subsequently, Board at its meeting held on August 06, 2016 has
recommended the said re-appointment.

Dr. Prakash G. Apte and Mr. V. Santhanaraman have not opted for
re-appointment as Independent Director for their second term.

The Company has received notice in writing under the provisions of Section
160 of the Companies Act, 2013, from member, along with the requisite
deposit proposing the candidature of each of the said directors for the office
of Independent Directors, who opted for re-appointment, to be re-appointed
as such under the provisions of Section 149 of the Companies Act, 2013.

The brief resume and details of Directors who are to be appointed / re-
appointed are furnished in the Notice to the Annual General Meeting.

The Company has received declarations from all the Independent Directors,
who opted for re-appointment, confirming that they meet the criteria of
independence as prescribed both under Section 149(6) of the Companies Act,
2013 and Regulation 16 of SEBI LODR.

During the year under review, Mr. Adi Seshavataram Cherukupalli was
appointed as Company Secretary of the Company with effect from
August 13, 2015 in place of Mr. C.P. Sounderarajan.

Annual evaluation of Board performance, Board Committees and individual
directors pursuant to the provisions of the Act and the corporate governance
requirements under SEBI LODR has been carried out. The performance
of the Board and its committees was evaluated based on the criteria like
composition and structure, effectiveness of processes, information and
functioning etc.

The Board and the Nomination and Remuneration Committee reviewed the
performance of the individual directors on the basis of the criteria such as the
contribution of the individual director to the Board and committee meetings
like preparedness on the issues to be discussed, meaningful and constructive
contribution and inputs in meetings, etc. In addition, the Chairman was also
evaluated on the key aspects of his role. The Company’s Nomination and
Remuneration Policy for Directors, Key Managerial Personnel and Senior
Management is annexed as “Annexure C” to the Board’s Report.

Auditors and Auditors’ Report
Statutory Auditors

M/s. S. R. Batliboi & Associates LLP, Chartered Accountants, Statutory
Auditors of the Company, hold office till the conclusion of the ensuing Annual
General Meeting and are eligible for re-appointment. They have confirmed
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their eligibility to the effect that their re-appointment, if made, would be
within the prescribed limits under the Companies Act, 2013 and that they are
not disqualified for re-appointment.

Management’s response on the Statutory Auditors' Qualification /
Comments on the Company’s standalone financial statements

1. Qualification pertaining to the dispute in GMIAL - On termination of
the contract and on conservative basis, the Group wrote off assets
worth ¥ 202.61 Crore during FY 2012-13, retaining only carry value
of assets equivalent to Project Loan from Axis bank, taking into
account the Direct Agreement entered in to by GoM / MACL with
Axis bank. Tribunal’s award dated June 18, 2014, declared that the
Concession Agreement was not void ab initio, was valid and binding
on the parties and also declared that the GoM and MACL are jointly
and severally liable to GMIAL for loss caused by repudiation of the
contract. Further on June 17, 2015, the tribunal in its decision in
respect of the preliminary issue, stated that the limit of damages
recoverable in the aforementioned award was intended to apply from
the date of concession agreement has been repudiated and also the
limit to recoverable damages identified in the aforementioned award
means all damages recoverable by GMIAL and not only contractually
contemplated damages. In its further order vide third part final
award dated February 23, 2016, the Tribunal declared that the sums
payable by GMIAL to Axis Bank are included in the sums which would
have been payable by GoM / MACL to GMIAL. Based on the above
favourable orders, the Management is confident that it is entitled for
a compensation higher than the value of assets carried in the financial
statements and the claims, if any, from GADLIL and other service
providers for termination of their contracts. Accordingly, no further
adjustments to financial statements is considered necessary.

2. Qualification pertaining to the investments in GKUAEL - The
Company has already made a provision for diminution in the value
of investments amounting to ¥ 137.47 Crore representing the entire
expenses incurred on this project till date. Further, the project was
delayed and subsequently terminated on account of delay by NHAI in
fulfilling mandatory conditions precedent. Accordingly, Management
is confident that amicable solution will be arrived at for the dispute
with NHAI as well as on account of claims from sub-contractors. As
it was not feasible on the date of adoption of financial statements
to assess final outcome from these disputes and likely impact of the
same on the financial statements, no further provision is made. These
settlements will be taken into account and appropriate adjustments
would be made in financial statements as and when assessment
becomes feasible on settlement of disputes.

3. Qualification in the report on internal financial controls regarding
assessment of carrying value of investments in GMIAL and GKUAEL -
The Group has a robust system in place to assess the appropriateness
of the carrying value of its investments, including testing for
impairments. Management’s view on the instant cases are explained
in the paras 1 and 2 above.
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Management’s response on the Statutory Auditors' Qualification /
Comments on the Company’s consolidated financial statements

4, Qualification pertaining to the capitalization of indirect expenditure
and borrowing costs in GREL - GREL has approached the Ministry
of Corporate Affairs (MCA) seeking clarification / relaxation on
applicability of MCA general circular 35/2014 dated August 27, 2014.
In view of the same, no adjustment has been made to this effect in the
financial statements.

5. Qualification pertaining to capitalization of Unit 1 on the date of
declaration of commercial operation and also one of its mines in
GCHEPL - Management is of view that the coal mine is integral part of
power plant and Unit-1 is related to that coal mine. The said coal mine
had started operation from the extraction from August 01, 2015, but
coal extracted was not sufficient to run Unit 1. Post ramp-up of coal
production, GCHEPL has started commercial operation from Unit-1 on
November 01, 2015 and has declared COD of Unit 1 along with Mines
with effect from October 31, 2015.

6. Qualifications pertaining to GMIAL and GKUAEL - Management
responses are provided in paras 1 and 2 respectively.

7. Qualification in the report on internal financial controls regarding
compliance with the applicable accounting standards in case of GREL
and GCHEPL - The Group has proper systems and review mechanisms
in place to ensure compliance with the accounting standards.
Management’s view on the instant cases are explained in the paras 4
and 5 above.

8. Qualification in the report on internal financial controls regarding
assessment of carrying value of investments in GMIAL and GKUAEL -
Management responses are provided in para 3 above.

Cost Auditors

Pursuant to Section 148 of the Companies Act, 2013 read with The Companies
(Cost Records and Audit) Amendment Rules, 2014, the cost audit records
maintained by the Company in respect of its EPC business is required to
be audited.

The Board, on the recommendation of the Audit Committee, has appointed
M/s. Rao, Murthy & Associates, Cost Accountants as cost auditors for
conducting the audit of cost records of the Company for the FY 2016-17.

Accordingly, a Resolution seeking Member’s ratification for the remuneration
to M/s. Rao, Murthy & Associates, Cost Accountants is included in the Notice
convening the Annual General Meeting.

Secretarial Auditor

The Board has appointed M/s. V. Sreedharan & Associates, Company
Secretaries, a firm of Company Secretaries in Practice, to conduct Secretarial
Audit for the FY 2015-16. The Secretarial Audit Report for the FY ended
March 31, 2016 is annexed herewith as “Annexure D” to this Report. The
Secretarial Audit Report does not contain any qualification, reservation or
adverse remark.
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Disclosures:
CSR Committee

The CSR Committee comprises of Mr. R.S.S.L.N. Bhaskarudu as Chairman,
Mr. BV.N. Rao and Mr. G.B.S. Raju as members.

Audit Committee

The Audit Committee comprises of Mr. N. C. Sarabeswaran as Chairman, Mr.
S. Rajagopal, Mr. R. S. S. L. N. Bhaskarudu and Mrs. Vissa Siva Kameswari
as members.

All the recommendations made by the Audit Committee were accepted by
the Board.

Vigil Mechanism

The Company has a vigil mechanism named Whistle Blower Policy, which
provides a platform to disclose information, confidentially and without fear
of reprisal or victimization, where there is reason to believe that there has
been serious malpractice, fraud, impropriety, abuse or wrong doing within
the Company. The details of the Whistle Blower Policy is explained in the
Corporate Governance Report and also posted on the website of the Company.

Meetings of the Board

A calendar of Meetings is prepared and circulated in advance to the
Directors. During the year, six (6) Board Meetings were convened and held.
The details of which are given in the Corporate Governance Report. The
intervening gap between the Meetings was within the period prescribed
under the Companies Act, 2013.

Particulars of Loans, Guarantees and Investments

Details of Loans, Guarantees and Investments covered under the provisions
of Section 186 of the Companies Act, 2013 are given in the notes to the
Financial Statements.

Conservation of energy, technology absorption and
foreign exchange earnings and outgo

The information on conservation of energy, technology absorption and
foreign exchange earnings and outgo stipulated under Section 134(3)(m)
of the Companies Act, 2013 read with Rule 8 of The Companies (Accounts)
Rules, 2014, is provided in “Annexure E”.

Extract of Annual Return

The details forming part of the extract of the Annual Return in Form MGT. 9
is provided in “Annexure F”.

Particulars of Employees and related disclosures

The information required under Section 197(12) of the Companies Act, 2013
read with Rule 5 of The Companies (Appointment and Remuneration of
Managerial Personnel) Rules, 2014, is attached as “Annexure G”.

The information required under Rule 5(2) and (3) of The Companies
(Appointment and Remuneration of Managerial Personnel) Rules, 2014,
is provided in the Annexure forming part of this Report. In terms of the
first proviso to Section 136 of the Companies Act, 2013, the Report and
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Accounts are being sent to the members excluding the aforesaid Annexure.
Any member interested in obtaining the same may write to the Company
Secretary at the Registered Office of the Company. None of the employees
listed in the said Annexure, other than the Executive Chairman and Managing
Director, are related to any Director of the Company.

Developments in Human Resources and Organization
Development

The Company has robust process of human resources development which
is described in detail in MDA section under the heading “Developments in
Human Resources and Organization Development at GMR Group”.

Changes in Share capital
Rights Issue:

During the year, your Company had issued 934,553,010 equity shares of face
valueof 1eachforcashatapriceof % 15 perequity share (includinga premium
of ¥ 14 per equity share) for an amount aggregating to ¥ 1,401.83 Crore on
rights basis to the eligible equity shareholders of your Company in the ratio of
3 equity shares for every 14 fully paid-up equity shares held by the eligible
equity shareholders on the record date.

Conversion of CCPS into Equity Shares:

During the year, the Company converted CCPS Series A and B preference
share of ¥ 568.33 Crore and ¥ 568.34 Crore respectively into equity shares.
The preference share of Series A CCPS were converted into 359,478,241
equity shares of ¥ 1 each at conversion price of ¥ 15.81 per equity share
(including premium of ¥ 14.81 per share) and Series B CCPS were converted
into 380,666,645 equity shares of ¥ 1 each at conversion price of ¥ 14.93
per equity share (including premium of ¥ 13.93 per share). Accordingly,
preference share capital had decreased by % 1,136.67 Crore and equity share
capital had increased by ¥ 74.01 Crore.

The total paid capital of the Company as on March 31, 2016 after the above
issues is ¥ 603.59 Crore.

Forfeiture of money received against share warrant:

During the year, the Board of Directors of the Company had approved the
forfeiture of ¥ 141.75 Crore advance received against share warrants, as the
warrant holders did not exercise the option within the due date. The amount
is transferred to Capital Reserve account.

Environmental Protection and Sustainability

Since inception, sustainability has remained at the core of our business
strategy. Besides economic performance, safe operations, environment
conservation and social well-being have always been at the core of our
philosophy of sustainable business. In anticipation of upcoming regulations
and requirements, the Company has invested substantially and allocated
other resources to proactively adopt and implement manufacturing /
business processes to increase its adherence to environmental standards
and enhance its industry safety levels. At GMR Group, the challenges due to
the Company’s operations related to EHS aspects of the business, employees
and society are mapped and mitigated through a series of systematic and
disciplined sets of policies and procedures.
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The Company continues to abide by regulations concerning the environment
by allocating substantial investments and resources on a continuous basis to
adopt and implement pollution control measures. Our continual endeavor
to go beyond compliance and conserve natural resources helps to march
towards attaining excellence in environmental management and efficient and
sustainable operations as well. As the Company operates in an increasingly
resource-constrained world, being environmentally conscious and efficient
are key to our operations. The Company has a Corporate Environment,
Health, Safety and Quality (EHSQ) Policy to articulate, guide, and adopt
an integrated approach towards implementing EHSQ objectives and the
Company remains committed towards the said policy. These established
systems certified by reputed certifying agencies have helped to monitor
and manage our operations systematically, safely and in environmental
friendly manner. When such practices become institutionalized, they protect
environment, life, assets and reduce costs.

The Company recognizes the challenge and understands the global thrusts
for minimizing the effect of developmental projects towards global warming.
The Company has developed various projects voluntarily and some of the
projects are under development stage, which ultimately reduces GHG
emissions into the atmosphere and thus, minimizing the global warming
effect. The Company has evolved as Sustainability leader by registering 7
CDM Projects with UNFCCC.

As a responsible corporate citizen, the Company is striving to meet the
expectations of neighboring communities around our plants and other
locations through GMR Varalakshmi Foundation. The foundation works
closely with them and strives to impact the lives of millions of farmers,
youth, women and children through numerous programs for their benefit.

Energy Sector

GMR Energy Sector has continuously ventured to promote cleaner fuel
operations and renewable energy. A super critical technology power plant
was developed at Chhattisgarh. The 25 MW capacities Solar Photo-Voltaic
based power generation and 2.1 MW and 1.25 MW wind turbine generators
in the State(s) of Gujarat and Tamil Nadu respectively, with the total
capacity of the wind turbine generator being 3.35 MW are fully operational,
with commitment towards sustainability in terms of clean and renewable
energy resource. Further, GRSPPL, a wholly owned subsidiary of GEL has
also commissioned a 1 MW Solar power project in Rajam, Andhra Pradesh
in February 2016.

GMR Energy sector has aligned its energy business with its comprehensive
“EHS Framework”, adopting best manufacturing practices, optimizing
energy, natural resources and technology, best available practices, go
beyond compliance, etc.

All the operating units have all necessary statutory clearances in place and
are in compliance with environmental regulations. The Company has adopted
state-of-the-art systems and measures to control emissions and effluent in
design stage itself. Hazardous wastes management and disposal has been
in accordance with Central Pollution Control Board (CPCB) guidelines.
Continuous Stack Emission Monitoring System (CEMS) and Continuous
Ambient Air Quality Monitoring Systems (CAAQMS) at power plants have
been set for monitoring of vital pollution parameters on real time basis.
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Also, each of the operating units has dedicated Effluent Treatment Plant to
treat waste water from the units and utilize or discharge in accordance with
Pollution Control Board Norms. All parameters like stack emissions, ambient
air quality, water quality, noise level etc., are maintained well within the
stipulated norms. The monitoring reports are submitted periodically to
statutory authorities. Internal audits and surveillance audits as per the
requirements of 1SO certifications are conducted and any observation or
non-conformance is dealt with utmost seriousness. The system is managed
by dedicated EHS team and steered frequently at Apex level for quick actions.

Various employee engagement campaigns are conducted at plant by
celebrating World Environment Day, National Safety Week, National Fire
Service Week, National Cleanliness Day, Road Safety Awareness Week,
Energy Conservation Week, Earth Day etc., to create awareness and
generate ideas for implementation. Regular mass plantation is organized
with involvement of employees, their families and nearby villagers. Dense
green belt is developed at many sites and is under progress at few project
sites. Fruit bearing tree species are also being planted. Its survival is ensured
with proper care.

Systems and processes as per Global Reporting Initiative (GRI-G4) are being
implemented across all the power plants. Energy Sector is publishing its
Sustainability Report every year since FY 2013-14 as per GRI-G4 guidelines,
which are made available to all its relevant stakeholders. Sustainability
reports are also available on Company website. Further, Energy Sector
initiated and adopted GRI-G4 based Sustainability & EHS Management
software E-tool titled ‘SoFi’ for capturing online sustainability data of all
operating assets and projects - first in the power sector in India.

GWEL has been certified for 1SO 9001:QMS, I1SO 14001:EMS and OHSAS
18001 by M/s BVCI. In the year 2015 GWEL implemented and certified for ISO
50001: Energy Management System from M/s BVCI. Under the “Sampoorna
Swachhata” initiative 5S implementation programmes were carried out
and GWEL is certified for deploying ‘55’ practices at plant in January 2016
by National Productivity Council (NPC). GWEL also implemented waste
management initiative by installing “Mechanized bio- composter” for
converting food wastes into manure. 89% of fly ash generated during FY
2015 - 16 was utilized for cement making, bricks making, etc. To manage
the wellness at work place, series of programmes under “Nirmal Jivan”
initiatives like Navchetna Shibir for employees, fun ‘Saturday’ for stress
management, counseling of all employees with dietician, health awareness,
Yoga Shibir and motivational programs for employees and their family
members were organized. GWEL successfully conducted series of EHS
awareness programs, Earth day, World Environment day, National Safety
week and observing National Fire Service week, various training programs
on Permit to Work (PTW) system, emergency response plan, fire - fighting,
electrical safety, chemical handling, gas cylinder handling conducted to
employees and contractual employees. Mock drills on scenarios such as fire
in warehouse, hydrogen leakage from generator, fire in coal crusher, ash
leakage from ash silo were conducted. During FY 2015-16, GWEL planted
6000 fruit bearing and 14000 forest tree species under “Sustainable
farming based greenbelt development” initiative. Testimonial to all such
initiatives are receiving SHRUSHTI's Good Green Governance Award-2015,
Golden Peacock Occupational Health and Safety Awards - 2015, Greentech
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Occupational Health and Safety Awards - 2015, MEDA Award 2016 for Energy
Management from Government of Maharashtra in FY 2015-16.

GKEL is fully compliant with the statutory norms required for operation of
the plant. Besides various environmental protection initiatives, audio visual
safety trainings, Behavior Based Safety (BBS) trainings, work permit system
with Lock Out and Tag Out (LOTO), House Keeping drive with “55”, Hazard
Identification & Risk assessment (HIRA) were also implemented to inculcate
positive safety culture amongst workforce. Following Surveillance Audit
of Integrated Management System (IMS), GKEL received 1SO 14001: EMS,
OHSAS 18001 and IS0 9001: QMS, certificates. Various campaigns viz., World
Earth Day, World Environment Day, Road Safety Awareness Week, National
Safety Day / Week, Pollution Prevention Day were observed to create
environment awareness among the employees and contract workforce.
47% of the total ash generated in the FY 2015-16 (1387671.71 MT) has been
utilized for brick manufacturing and land development. In existing green
area, around 50,157 saplings were planted covering additional area of about
64.5 acres during FY 2015-16.

GCHEPL has valid factory License from Inspectorate of Factories,
Hazardous waste authorization and Bio medical waste authorization from
Chhattisgarh Environment Conservation Board. GCHEPL has also obtained
the amendment for usage of domestic coal from MoEF. In FY 2015-16, total
70,172 saplings were planted over approximately 74.32 acres within plant
premises. GCHEPL received I1SO 14001: EMS & OHSAS 18001 certificates for
implementing Integrated Management System (IMS). Workforce at GCHEPL
enthusiastically participated in various campaigns viz., World Water Day,
World Environment Day, Road Safety Awareness Week, National Safety Day /
Week & Fire service day. No major incident was reported in FY 2015-16. For
all operational activities and maintenance, SAP based PTW system and other
work permits are followed. Compliance with Personal Protective equipment
is ensured while working. EHS training is imparted to all new and existing
employees every year.

GVPGL and GREL units are gas based power plants. Both units are certified
for 1S0 9001:2008, 1SO 14001:2004 and OHSAS 18001: 2007 by M/s. GL-DNV.
EHS practices are deployed to achieve the highest level of performance. For
assessment of EHS practices, external safety audit was conducted at GVPGL,
all observations were suitably addressed with action plan. EHS training is
imparted regularly like ‘First Aid’ through M/s. St. John Ambulance. Mock
drills for each plant were conducted on different emergency scenarios.
EHS initiatives like celebration of Road Safety Week, National Safety Week
Fire Service Week, World Earth Day and World Environment Day are done
at plant sites to enhance the EHS awareness level. On day of ‘Karthika
Vanamahotsavam’, 100 tree saplings were planted.

GMR Energy Limited (GEL), Kakinada has established efficient EHS procedure
and practices and has achieved zero Lost Time Injury Frequency Rate
(LTIFR) with nil reportable accidents in FY 2015-16. Plant is compliant with
all statutory norms and procedures. GEL celebrated World Environmental
Day, Safety Week, Road Safety Week, Fire Service Week, Earth day and
Karthika Vanamahostavam. Swachh Bharat campaign is in progress.
Periodical surveillance audit of 1ISO 9001:2008, 1SO 14001:2004 and OHSAS
18001: 2007 has been done by M/s. GL-DNV. GEL successfully implemented
2 environmental management programmes on energy conservation and
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minimization of water consumption. To make the area green, plantations
were done by employees in Plant premises as well as nearby schools.

GMR Bajoli Holi Hydro Power Project is being constructed with compliance
to all applicable EHS rules, regulations and best practices. There was NIL
reportable major incident at site and project achieved 54,18,369 safe man
hours in FY 2015-16. First Surveillance audit for Integrated management
system (IMS) covering 1SO 9001:2008, 1SO 14001:2004 and OHSAS 18001:
2007 certificates was conducted by M/s TUV India. Periodical medical check-
ups were conducted for employees and contract workers. Regular medical
camps are also organized for workforce and community. Safety tool box
talk, safety training and site inspections are conducted on daily basis. 100%
contract employees were covered under EHS awareness on utilization of PPE
at site. All critical air quality parameters inside tunnels are displayed near
portal of adits. First aid medical assistance set up has been created at site
which is managed by a qualified doctor and paramedic staff with ambulance.
Various EHS reviews are conducted every month at site. In FY 2015-16,
approximately 2,800 saplings were planted at project and colony sites.

Airport Sector

Airport Sector embraces the concept of sustainability by managing activities
in environment friendly manner, minimizing natural resource utilization
and maintaining collaborative relationships with the community and
stakeholders. Our strategy for long-term stability and continual improvement
is focused on cost-effective operation, social responsibility, environment and
ecology oriented business approach and practices, which are governed and
managed by latest technological processes, improved infrastructure, efficient
operational measures, continuous learning and education, effective change
management and communication with all possible stakeholders’ support.

Environment Sustainability Management is an integral part of our business
strategy which helps in achieving social credibility and business sustainability
by efficient integration of policy, system, procedures, infrastructure
and community support. The Company adopted all possible proactive
sustainable approach for the airports to develop an environment friendly
posture that accommodates the community’s concerns while still meeting
all regulatory requirements. Our key environmental and social elements
which have direct/indirect impact on society are aircraft noise, emission,
air quality, water and waste water, solid waste and conservation of natural
resources. A dedicated team of professionals is deployed to deal with all
areas of environmental and social concerns. All the impacts associated with
its business aspect are being effectively resolved by working closely with
the communities around the airports by proper knowledge sharing forums,
media communications, communication to stakeholders and stakeholders’
meeting, further with the support of regulatory and government agencies.

Air and Water management is ensured by regular monitoring, analysis
and following government regulations and guidance. Solid and Hazardous
wastes are handled as per the applicable rules. Sewage Treatment Plant is
operational to treat the waste water. Entire treated water is being reused
appropriately for flushing and irrigation purposes.

DIAL

Environment Sustainability Management is an integral part of your
company’s business strategy. It focusses highly on natural resource
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conservation, pollution preventions and skill developments on the part of
business sustainability at Delhi Airport by efficient integration of policy,
system, procedures, infrastructures and community supports.

DIAL is committed to conduct its business in an environment and social friendly
manner by adopting all possible operational and technological measures to
minimize the impact of its activities on the environment and society.

DIAL has adopted all possible proactive sustainable approach for the
airport to develop an environment friendly posture that accommodates the
community’s concerns, while still meeting all regulatory requirements.

Some of the achievements of DIAL during this FY are:

. Green Company Gold Level Award on June 25, 2015.

. Cll - Green Company Best Practices Award in Renewable Energy and
GHG Mitigation, June 25, 2015.

. National Award for Excellence in Energy Management by ClI,
October, 2015.

. Golden Peacock Sustainability Award 2015 in October 2015.

. DIAL CEO represented International Aviation community along with
ICAO President Dr. Aliu at Conference of Parties (COP 21) in Paris on
December 03, 2015.

. Release of knowledge sharing document on “Aviation Best Practices:
Climate Change and Emission Reduction”, on August 25, 2015.

. Successfully completed I1SO 14001 - Environment Management
System sustenance audit by M/s. DNV (Sustaining from 2009).

. Sustain  “Optimization Level” accreditation by Airport Council
International (ACl) for Carbon Management implemented at IGI
Airport since 2012.

Achieved a Carbon intensity of 2.32 kgCO,/ Pax during the year 2015-16.

. Sixth ACI Asia-Pacific Regional Environment Committee (REC) seminar
was organized at Delhi Airport on March 10-11, 2016.

DIAL is also Energy Security Steering Committee Member of TERI
Business Council for Sustainable Development.

. Regular Training on Environmental Management and Sustainability
Management.

Environment Day celebration and Tree plantation on every World
Environment Day event on 5t June.

GHIAL

GHIAL operates the Rajiv Gandhi International Airport (RGIA) at Hyderabad.
GHIAL considers EHS as an integral part of business and is committed to
conducting business in an environment-friendly and sustainable manner,
in line with Group's Vision, Mission, Values, Beliefs and Corporate Policies.
GHIAL believes in the concept of 3R principles (Reduce-Reuse-Recycle) and
actively promotes the same among all its stakeholders. During the year,
the organisation has focused on actively promoting safety culture and
sustainable operating environment through optimal use of all resources. All
the initiatives were successfully implemented with the active cooperation by
all the internal and external stakeholders.
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GHIAL is committed to develop, nurture and proactively promote EHS
culture with the philosophy of ‘Safety first.’

As part of its continual improvement of EHS performance, GHIAL has initiated
many safety awareness programmes, trainings, audit and inspections on a
continual basis. During the year, there was no incident involving fatality. The
‘Safety Management System’ (SMS) at GHIAL is robust and is currently in
Phase-4 in terms of its maturity and meticulous implementation which is in
line with DGCA guidelines. The Aerodrome License has been renewed and is
valid till March 03, 2018. Further, GHIAL has been re-certified by BVQ for IMS,
(OHSAS 18001) for the period from January 01, 2016 to December 31, 2018.

As a continual improvement of EHS initiatives, the organization has identified
the ‘Human factors’ in safety occurrences as a primary concern and engages
the stakeholders through various forums to enhance awareness on this
crucial factor. In addition to this regular safety alerts, notifications are sent
across as a proactive safety measure. The Safety Management System at
GHIAL has been comprehensive with the combination of DGCA mandates,
British Safety Council guidelines and OHSAS-18001 framework which makes
it a unique feature.

Safety assurance is closely monitored through various safety oversight
activities which include annual safety audits and inspections of all key
stakeholders and service providers encompassing safety process, personnel
competencies and process audits. Additionally, ‘Management of Change’ is a
critical requirement to ensure continued safety practices which is exercised
through carrying out Safety Assessment of all major changes within the
airport and meticulously maintained risk register. Various safety concerns
are deliberated and adequately addressed in various safety committees
including Runway Safety Committee, Apron Safety Committees, Works
Coordination Committee etc.

To maintain ecological balance at RGIA, green belt has been developed in an
area of 273 hectares with various plant species and 971 hectares of natural
greenery has been left undisturbed. RGIA has won the best landscape
award at the Garden festival for the sixth consecutive year in 2016 from the
Commissioner Horticulture, Dept. of Horticulture, Govt. of Telangana.

RGIA has achieved energy saving of 3.397 million kwh (kilowatt hour) in the
last five years from various energy conservation practices. It has reduced its
carbon footprint by 5578 tonnes in 2015 over base year 2009. RGIA received
“Certificate of Merit” in National Energy Conservation Awards 2011 from
Bureau of Energy Efficiency, Government of India for its achievements.

It has also received the Confederation of Indian Industries (Cll) Award
for “Excellent Energy Efficient Unit” during the 16" National Award for
Excellence in Energy Management 2015.

The RGIA Passenger Terminal Building has ‘Leadership in Energy and
Environmental Design’ (LEED) certification for its unique design, which
allows maximum natural lighting, and other features that enable optimal
use of energy and water.

Waste-water is being treated in STP at site and being reused for flushing and
plantation. Sludge from STP is being used as manure.
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At RGIA, the rainwater net recharge is estimated at 1.729 million cubic metre
per annum. Surface water use and several water saving measures contribute
to water conservation.

Food waste generated from the airport is converted as compost on the
site. Compost is used as manure in place of Chemical Fertilizers. Paper and
plastic waste are handed over to recyclers for reprocess and reuse.

RGIA very actively promotes environmental awareness to the airport
community and to the passengers by observing various days like World
Environment Day, World Forestry Day, Ozone Layer Protection Day, Earth
Day, etc.

Further the other details with respect to Environmental Protection and
Sustainability have been explained in the MDA Report.

Events subsequent to the date of financial statements

There are no material changes and commitments affecting financial
position of the company between March 31, 2016 and Board’s Report dated
August 06, 2016.

Change in the nature of business, if any

There is no change in the nature of business of the Company.

Significant and Material Orders passed by the Regulators

There are no significant and material orders passed by the Regulators or
Courts or Tribunals impacting the going concern status and the Company’s
operations in future.

Deposits

During the year under review, the Company has not accepted any deposits
from the public.
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Disclosure under the Sexual Harassment of Women
at Workplace (Prevention, Prohibition and Redressal)
Act, 2013

Your Company has in place an Anti-Sexual Harassment Policy in line with
the requirements of The Sexual Harassment of Women at the Workplace
(Prevention, Prohibition and Redressal) Act, 2013. An Internal Complaints
Committee (ICC) has been set up to address complaints received regarding
sexual harassment. All employees (permanent, contractual, temporary,
trainees) are covered under this Policy.

The following is a summary of sexual harassment complaints received and
disposed off during the FY ending March 31, 2016:

Number of complaints received : NIL
Number of complaints disposed off : NIL
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ANNEXURE ‘A’ TO THE BOARD’S REPORT
A. List of Subsidiary Companies, Joint Ventures and Associate Companies
As on March 31, 2016

Sl. | Name of the Subsidiary Companies, Joint Ventures and Associate Companies# Subsidiary/ Joint
No. Venture/ Associate
1. GMR Energy Limited (GEL) Subsidiary
2. GMR Power Corporation Limited (GPCL) Subsidiary
3. GMR Vemagiri Power Generation Limited (GVPGL) Subsidiary
4, GMR (Badrinath) Hydro Power Generation Private Limited (GBHPL) Subsidiary
5. GMR Mining & Energy Private Limited (GMEL) Subsidiary
6. GMR Kamalanga Energy Limited (GKEL) Subsidiary
7. Himtal Hydro Power Company Private Limited (HHPPL) Subsidiary
8. | GMR Energy (Mauritius) Limited (GEML) Subsidiary
9. GMR Lion Energy Limited (GLEL) Subsidiary
10. | GMR Upper Karnali Hydropower Limited (GUKPL) Subsidiary
11. | GMR Energy Trading Limited (GETL) Subsidiary
12. | GMR Consulting Services Limited (GCSL) Subsidiary
13. | GMR Coastal Energy Private Limited (GCEPL) Subsidiary
14. | GMR Bajoli Holi Hydropower Private Limited (GBHHPL) Subsidiary
15. | GMR Londa Hydropower Private Limited (GLHPPL) Subsidiary
16. | GMR Kakinada Energy Private Limited (GKEPL) Subsidiary
17. | GMR Chhattisgarh Energy Limited (GCHEPL) Subsidiary
18. | GMR Energy (Cyprus) Limited (GECL) Subsidiary
19. | GMR Energy (Netherlands) B.V. (GENBV) Subsidiary
20. | PT Dwikarya Sejati Utma (PTDSU) Subsidiary
21. | PT Duta Sarana Internusa (PTDSI) Subsidiary
22. | PT Barasentosa Lestari (PTBSL) Subsidiary
23. | GMRRajahmundry Energy Limited (GREL) Subsidiary
24. | SIK Powergen Limited (SJK) Subsidiary
25. | PT Unsoco (PT) Subsidiary
26. | GMR Warora Energy Limited (Formerly EMCO Energy Limited) (GWEL) Subsidiary
27. | GMR Maharashtra Energy Limited (GMAEL) Subsidiary
28. | GMR Bundelkhand Energy Private Limited (GBEPL) Subsidiary
29. | GMR Rajam Solar Power Private Limited (formerly GMR Uttar Pradesh Energy Private Limited) (GRSPPL) Subsidiary
30. | GMR Hosur Energy Limited (GHOEL) Subsidiary
31. | GMR Gujarat Solar Power Private Limited (GGSPPL) Subsidiary
32. | Karnali Transmission Company Private Limited (KTCPL) Subsidiary
33. | Marsyangdi Transmission Company Private Limited (MTCPL) Subsidiary
34. | GMR Indo-Nepal Energy Links Limited (GINELL) Subsidiary
35. | GMR Indo-Nepal Power Corridors Limited (GINPCL) Subsidiary
36. | GMR Renewable Energy Limited (GREEL) Subsidiary
37. | Aravali Transmission Service Company Limited (ATSCL) Subsidiary
38. | Maru Transmission Service Company Limited (MTSCL) Subsidiary
39. | GMR Energy Projects (Mauritius) Limited (GEPML) Subsidiary
40. |GMR Infrastructure (Singapore) Pte Limited (GISPL) Subsidiary
41. | GMR Coal Resources Pte Limited (GCRPL) Subsidiary
42. | GMR Power Infra Limited (GPIL) Subsidiary
43. | GMR Highways Limited (GMRHL) Subsidiary
44, | GMR Tambaram Tindivanam Expressways Limited (GTTEPL) Subsidiary
45. | GMR Tuni Anakapalli Expressways Limited (GTAEPL) Subsidiary
46. | GMR Ambala Chandigarh Expressways Private Limited (GACEPL) Subsidiary
47. | GMR Pochanpalli Expressways Limited (GPEPL) Subsidiary
48. | GMR Hyderabad Vijayawada Expressways Private Limited (GHVEPL) Subsidiary
49. | GMR Chennai Outer Ring Road Private Limited (GCORRPL) Subsidiary
50. | GMR Kishangarh Udaipur Ahmedabad Expressways Limited (GKUAEL) Subsidiary
51. | GMR Highways Projects Private Limited (GHPPL) Subsidiary




G‘R GMR Infrastructure Limited | 20" Annual Report | 2015-16

SI. | Name of the Subsidiary Companies, Joint Ventures and Associate Companies# Subsidiary/ Joint
No. Venture/ Associate
52. | GMR Hyderabad International Airport Limited (GHIAL) Subsidiary
53. | Gateways for India Airports Private Limited (GFIAL) Subsidiary
54. | Hyderabad Menzies Air Cargo Private Limited (HMACPL) Subsidiary
55. | Hyderabad Airport Security Services Limited (HASSL) Subsidiary
56. | GMR Hyderabad Airport Resource Management Limited (GHARML) Subsidiary
57. | GMR Hyderabad Aerotropolis Limited (HAPL) Subsidiary
58. | GMR Hyderabad Aviation SEZ Limited (GHASL) Subsidiary
59. | GMR Hyderabad Multiproduct SEZ Limited (GHMSL) Subsidiary
60. | GMR Aerospace Engineering Limited (formerly known as MAS GMR Aerospace Engineering Company Limited) (GAEL) Subsidiary
61. | GMR Aero Technic Limited (formerly known as MAS GMR Aero Technic Limited) (GATL) Subsidiary
62. | Hyderabad Duty Free Retail Limited (HDFRL) Subsidiary
63. | GMR Airport Developers Limited (GADL) Subsidiary
64. | GMR Airport Handling Services Company Limited (GAHSCL) Subsidiary
65. | GADL International Limited (GADLIL) Subsidiary
66. | GADL (Mauritius) Limited (GADLML) Subsidiary
67. | GMR Hotels and Resorts Limited (GHRL) Subsidiary
68. | GMR Hyderabad Airport Power Distribution Limited (GHAPDL) Subsidiary
69. | Delhi International Airport Private Limited (DIAL) Subsidiary
70. | Delhi Aerotropolis Private Limited (DAPL) Subsidiary
71. | Delhi Duty Free Services Private Limited (DDFS) Subsidiary
72. | Delhi Airport Parking Services Private Limited (DAPSL) Subsidiary
73. | GMR Airports Limited (GAL) Subsidiary
74. | GMR Malé International Airport Private Limited (GMIAL) Subsidiary
75. | GMR Airport Global Limited (GAGL) Subsidiary
76. | GMR Airports (Mauritius) Limited (GALM) Subsidiary
77. | GMR Aviation Private Limited (GAPL) Subsidiary
78. | GMR Krishnagiri SEZ Limited (GKSEZ) Subsidiary
79. | Advika Properties Private Limited (APPL) Subsidiary
80. | Aklima Properties Private Limited (AKPPL) Subsidiary
81. | Amartya Properties Private Limited (AMPPL) Subsidiary
82. | Baruni Properties Private Limited (BPPL) Subsidiary
83. | Bougainvillea Properties Private Limited (BOPPL) Subsidiary
84. |Camelia Properties Private Limited (CPPL) Subsidiary
85. | Deepesh Properties Private Limited (DPPL) Subsidiary
86. | Eila Properties Private Limited (EPPL) Subsidiary
87. | Gerbera Properties Private Limited (GPL) Subsidiary
88. | Lakshmi Priya Properties Private Limited (LPPPL) Subsidiary
89. | Honeysuckle Properties Private Limited (HPPL) Subsidiary
90. |lIdika Properties Private Limited (IPPL) Subsidiary
91. |Krishnapriya Properties Private Limited (KPPL) Subsidiary
92. | Larkspur Properties Private Limited (LAPPL) Subsidiary
93. | Nadira Properties Private Limited (NPPL) Subsidiary
94. | Padmapriya Properties Private Limited (PAPPL) Subsidiary
95. | Prakalpa Properties Private Limited (PPPL) Subsidiary
96. | Purnachandra Properties Private Limited (PUPPL) Subsidiary
97. | Shreyadita Properties Private Limited (SPPL) Subsidiary
98. | Pranesh Properties Private Limited (PRPPL) Subsidiary
99. | Sreepa Properties Private Limited (SRPPL) Subsidiary
100. | Radhapriya Properties Private Limited (RPPL) Subsidiary
101. |Asteria Real Estates Private Limited (AREPL) Subsidiary
102. | GMR Hosur Industrial City Private Limited (GHICL) Subsidiary
103. | Namitha Real Estates Private Limited (NREPL) Subsidiary
104. |Honey Flower Estates Private Limited (HFEPL) Subsidiary
105. | GMR Hosur EMC Limited (GHEMCL) Subsidiary
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SI. | Name of the Subsidiary Companies, Joint Ventures and Associate Companies# Subsidiary/ Joint
No. Venture/ Associate
106. | GMR SEZ and Port Holdings Private Limited (GSPHPL) Subsidiary

107. | East Godavari Power Distribution Company Private Limited (EGPDCPL) Subsidiary

108. | Suzone Properties Private Limited (SUPPL) Subsidiary

109. | GMR Utilities Private Limited (GUPL) Subsidiary

110. | Lilliam Properties Private Limited (LPPL) Subsidiary

111. | GMR Corporate Affairs Private Limited (GCAPL) Subsidiary

112. | Dhruvi Securities Private Limited (DSPL) Subsidiary

113. | Kakinada SEZ Private Limited (KSPL) Subsidiary

114. | GMR Business Process and Services Private Limited (GBPSPL) Subsidiary

115. | GMR Infrastructure (Mauritius) Limited (GIML) Subsidiary

116. | GMR Infrastructure (Cyprus) Limited (GICL) Subsidiary

117. | GMR Infrastructure Overseas Limited (GIOSL) Subsidiary

118. | GMR Infrastructure (UK) Limited (GIUL) Subsidiary

119. | GMR Infrastructure (Global) Limited (GIGL) Subsidiary

120. | GMR Energy (Global) Limited (GEGL) Subsidiary

121. | GMR Infrastructure Overseas Limited (GIOL) Subsidiary

122. | Raxa Security Services Limited (Raxa) Subsidiary

123. | Indo Tausch Trading DMCC (ITTD) Subsidiary

124. | Jadcherla Expressways Private Limited (JEPL) Associate

125. | Ulundurpet Expressways Private Limited (Formerly GMR Ulundurpet Expressways Private Limited) (UEPL) Associate

126. | East Delhi Waste Processing Company Private Limited (EDWPCPL) Associate

127. | GMR OSE Hungund Hospet Highways Private Limited (GOSEHHHPL) Associate

128. | Rampia Coal Mine and Energy Private Limited (RCMEPL) Jointly controlled entity
129. | PT Golden Energy Mines Thk (PTGEMS) Jointly controlled entity
130. | PT Roundhill Capital Indonesia (RCI) Jointly controlled entity
131. | PT Borneo Indobara (BIB) Jointly controlled entity
132. | PT Kuansing Inti Makmur (KIM) Jointly controlled entity
133. | PT Karya Cemerlang Persada (KCP) Jointly controlled entity
134. | PT Bungo Bara Utama (BBU) Jointly controlled entity
135. | PT Bara Harmonis Batang Asam (BHBA) Jointly controlled entity
136. | PT Berkat Nusantara Permai (BNP) Jointly controlled entity
137. | PT Tanjung Belit Bara Utama (TBBU) Jointly controlled entity
138. | PT Trisula Kencana Sakti (TKS) Jointly controlled entity
139. | GEMS Trading Resources Pte Limited (GEMSCR) Jointly controlled entity
140. | PT Bumi Anugerah Semesta (BAS) Jointly controlled entity
141. | Asia Pacific Flight Training Academy Limited (APFT) Jointly controlled entity
142. | Lagshya Hyderabad Airport Media Private Limited (Laqshya) Jointly controlled entity
143. | Delhi Aviation Services Private Limited (DASPL) Jointly controlled entity
144. | Travel Food Services (Delhi Terminal 3) Private Limited (TFS) Jointly controlled entity
145. | Delhi Aviation Fuel Facility Private Limited (DAFF) Jointly controlled entity
146. | Celebi Delhi Cargo Terminal Management India Private Limited (CDCTM) Jointly controlled entity
147. | Wipro Airport IT Services Limited (WAISL) Jointly controlled entity
148. | TIM Delhi Airport Advertising Private Limited (TIM) Jointly controlled entity
149. | GMR Megawide Cebu Airport Corporation (GMCAC) Jointly controlled entity
150. | Limak GMR Construction JV (CJV) Jointly controlled entity
151. | PT Gems Energy Indonesia (Gems Energy) Jointly controlled entity
152. | Shanghai Jingguang Energy Co. Ltd (SJECL) Jointly controlled entity
153. | Megawide - GISPL Construction Joint Venture (MGCJV) Jointly controlled entity

# The Company limited by Guarantee is not included.
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ANNEXURE ‘B’ TO THE BOARD’S REPORT
ANNUAL REPORT ON CORPORATE SOCIAL RESPONSIBILITY (CSR) ACTIVITIES

1. A brief outline of the Company's CSR policy, including overview of projects or programs proposed to be undertaken and a reference to the
web-link to the CSR policy and projects or programmes.

CSR Policy is stated herein below.
Weblink: http://investor.gmrgroup.in/investors/GIL-Policies.html

2. The Composition of the CSR Committee:

Mr. R. S. S. L. N. Bhaskarudu - Chairman (Independent Director)
Mr. B. V. N. Rao - Member (Group Director)
Mr. G. B. S. Raju - Member (Group Director)

Mr. G. B. S. Raju has been inducted, with effect from September 23, 2016, in place of Mr. 0. B. Raju.

3. Average net profit/loss of the Company for last three financial years:

Average net loss : % 77.66 Crore

4.  Prescribed CSR Expenditure (two per cent of the amount as in item 3 above):

Not applicable in view of losses.

5. Details of CSR spent during the financial year:
(a) Total amount spent for the financial year:
Nil
(b) Amount unspent, if any:
N.A.

(c) Manner in which the amount spent during the financial year is detailed below:
Nil
6. In case the Company has failed to spend the two per cent of the average net profit of the last three financial years or any part thereof, the
Company shall provide the reasons for not spending the amount in its Board’s report:
Due to non-availability of profits the Company was not required to spend any amount on CSR activities during the financial year 2015-16.
7. A responsibility statement of the CSR Committee that the implementation and monitoring of CSR Policy, is in compliance with CSR objectives
and Policy of the Company :

The implementation and monitoring of the CSR Policy is in compliance with CSR objectives and Policy of the Company.

Sd/- Sd/-
R.S.S.L.N. Bhaskarudu Grandhi Kiran Kumar
Chairman CSR Committee Managing Director
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Corporate Social Responsibility (CSR)
(Approved by the Board of Directors on August 13, 2014)
CSR Policy
GMR Infrastructure Limited (the Company), a part of GMR Group has adopted the CSR Policy of GMR Group. GMR Group (the Group) recognizes that its
business activities have wide impact on the societies in which it operates and therefore an effective practice is required giving due consideration to the
interests of its stakeholders including shareholders, customers, employees, suppliers, business partners, local communities and other organizations.

The Company is driven by Group’s vision to make a difference, specifically to society by contributing to the economic development of the country and
improving the quality of life of the local communities. Towards this vision, the Company intends to support corporate social responsibility initiatives across
the country through GMR Varalakshmi Foundation (implementing partner). The initiatives will be in the areas of education, health, hygiene, sanitation,
empowerment, livelihood and community development.

CSR Policy for GMR Infrastructure Limited

In continuance to the community development initiatives being undertaken by the Company and in pursuance of the requirements of the Companies Act, 2013,
the Company as part of its CSR initiatives proposes to engage and work on the following areas (with a special focus to geographical locations in India where
GMR Infrastructure Limited has presence), herein after referred to as the CSR Policy:

i) Education:

. Support for promotion of education of all kinds (school education, technical, higher, vocational and adult education), to all ages and in various
forms, with a focus on vulnerable and under-privileged;

. Education for girl child and the under-privileged by providing appropriate infrastructure and groom them as future citizens and contributing
members of society;
ii)  Health, Hygiene and Sanitation:

. Ambulance services, mobile medical units, health awareness programmes and camps, medical check-ups, HIV/AIDS awareness initiatives, health
care facilities and services, sanitation facilities;

. Eradicating hunger, poverty and malnutrition, promotion of preventive health care and sanitation, and making available safe drinking water;

. Reducing child mortality and improving maternal health;

iii) Empowerment & Livelihoods:

. Employment enhancing vocational skills training, marketing support and other initiatives for youth, women, elderly, rural population and the
differently-abled, and livelihood enhancement projects;

. promoting gender equality, empowering women, working for senior citizens and measures for reducing inequalities faced by socially and
economically backward groups;

. Assist in skill development by providing direction and technical expertise for empowerment;
iv)  Community Development:

. Encouraging youth and children to form clubs and participate in community development activities such as like cleanliness drives, plantation
drives etc.

v)  Environmental sustainability:

. ensuring environmental sustainability, ecological balance, protection of flora and fauna, animal welfare, agro-forestry, conservation of natural
resources and maintaining quality of soil, air and water.

vi)  Heritage and Culture:

. protection of national heritage, art and culture including restoration of buildings and sites of historical importance and works of art; setting up
public libraries; promotion and development of traditional arts and handicrafts.

vii)  Measures for the benefit of armed forces veterans, war widows and their dependents.
viii) Training to promote rural sports, nationally recognized sports, Paralympic sports and Olympic sports.

ixX)  Contribution to the Prime Minister’s National Relief Fund or any other fund set up by the Central Government or the State Governments for socio-
economic development and relief, and funds for the welfare of the Scheduled Castes, Scheduled Tribes, other backward classes, minorities and women.

X)  Contributions or funds provided to technology incubators located within academic institutions which are approved by the Central Government.
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xi)  Other rural development projects.
Xii)  Slum area development.
xiii) Such other activities included in Schedule VII of the Companies Act, 2013 as may be identified by CSR Committee from time to time, which are not

expressly prohibited.

It may be noted that the above activities are indicative and are activities that the company may at any point of time engage but all such activities may not be
taken up by the Company during the year.
The expenditure incurred for the following activities shall not be treated as CSR activity by the Company:

Activities undertaken in pursuance of the normal course of business;

Activities undertaken outside India;

Activities that benefit exclusively the employees of the company or their family members;

One-off events such as marathons/ awards/ charitable contribution/ advertisement/ sponsorships of TV programmes etc;

Expenses incurred by companies for the fulfillment of any Act/ Statute of regulations (such as Labour Laws, Land Acquisition Act etc.)

Further, the surplus arising out of the CSR activity shall not form part of business profits of the Company.




G‘R GMR Infrastructure Limited | 20" Annual Report | 2015-16

1.1

1.2

1.2.1.

1.2.2.

1.2.3.

1.2.4.

1.2.5.

1.2.6.

1.2.7.

1.2.8.

1.29.

ANNEXURE ‘C’ TO BOARD’S REPORT

Nomination and Remuneration Policy for Directors, Key Managerial Personnel and Senior Management

INTRODUCTION

Pursuant to Section 178 of the Companies Act, 2013 and Clause 49 of the Listing Agreement, the Board of Directors of every listed Company shall
constitute a Nomination and Remuneration Committee. The Company has constituted a Nomination and Remuneration Committee as required by the
Listing Agreement entered into with the Stock Exchanges and the Companies Act, 2013.

This Committee and the Policy is formulated in compliance with Section 178 of the Companies Act, 2013 read along with the applicable rules thereto and
Clause 49 of the Listing Agreement.

Purpose of the Policy

The Key Objectives of the Committee are:

(@)  To guide the Board in relation to appointment and removal of Directors, Key Managerial Personnel and Senior Management.
(b)  To evaluate the performance of the members of the Board and provide necessary report to the Board for further evaluation.
(c)  Torecommend to the Board on Remuneration payable to the Directors, Key Managerial Personnel and Senior Management.
The Policy ensures that:

(@  The level and composition of remuneration is reasonable and sufficient to attract, retain and motivate Directors of the quality required to run the
Company successfully;

(b)  Relationship of remuneration to performance is clear and meets appropriate performance benchmark; and

(©)  Remuneration to Directors, Key Managerial Personnel and Senior Management involves a balance between fixed and incentive pay reflecting
short and long term performance objectives appropriate to the working of the Company and its goals.

Definitions
“Board” means the Board of Directors of the Company.
“Company” means “GMR Infrastructure Limited.”

“Employees’ Stock Option” means the option given to the directors, officers or employees of a Company or of its holding company or subsidiary company
or companies, if any, which gives such directors, officers or employees, the benefit or right to purchase, or to subscribe for, the shares of the company
at a future date at a pre-determined price.

“Independent Director” means a director referred to in Section 149 (6) of the Companies Act, 2013.

“Key Managerial Personnel” or “KMP” means Key Managerial Personnel of the Company in terms of the Companies Act, 2013 and the Rules made thereunder.
(As per Section 203 of the Companies Act, 2013, the following are whole-time Key Managerial Personnel:

(i) Managing Director or Chief Executive Officer or the Manager and in their absence a whole-time Director;

(i) Company Secretary; and

(i) Chief Financial Officer.

“Nomination and Remuneration Committee” shall mean a Committee of Board of Directors of the Company, constituted in accordance with the provisions
of Section 178 of the Companies Act, 2013 and the Listing Agreement.

“Policy or This Policy” means, “Nomination and Remuneration Policy.”

“Remuneration” means any money or its equivalent given or passed to any person for services rendered by him and includes perquisites as defined
under the Income-tax Act, 1961.

“Senior Management” means personnel of the Company who are members of its core management team excluding Board of Directors. This would
include all members of management one level below the executive directors, including all the functional heads.
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1.3.

2.2.

2.3.

Interpretation

Words and expressions used in this Policy shall have the same meanings respectively assigned to them in the following acts, listing agreement,
regulations, rules:

G

) The Companies Act, 2013 or the rules framed thereon;

(i) Listing Agreement with the Stock Exchanges;

(i) Securities Contracts (Regulation) Act, 1956;

(iv)  Securities and Exchange Board of India Act, 1992;

(v)  Securities and Exchange Board of India (Issue of Capital and Disclosure Requirements) Regulations 2009;
(vi)  Securities and Exchange Board of India (Substantial Acquisition of Shares and Takeovers) Regulations, 2011;
(vii)  Securities and Exchange Board of India (Prohibition of Insider Trading) Regulations, 1992.
NOMINATION AND REMUNERATION COMMITTEE

Role of the Committee

(@) Identifying persons who are qualified to become directors and who may be appointed in senior management in accordance with the criteria laid
down, recommend to the Board their appointment and removal and shall carry out evaluation of every director’s performance;

(h)  Formulating the criteria for determining qualifications, positive attributes and independence of a director and recommend to the Board a policy,
relating to the remuneration for the directors, key managerial personnel and other employees;

(c)  Formulating the criteria for evaluation of Independent Directors and the Board;
(d)  Devising a policy on Board diversity;
(e)  Ensuring that the Board comprises of a balanced combination of Executive Directors and Non-Executive Directors;

(f) Al information about the Directors / Managing Directors / Whole time Directors / Key Managerial Personnel i.e. background details, past
remuneration, recognition or awards, job profile shall be considered and disclosed to the shareholders, where required;

(g)  The Committee shall take into consideration and ensure the compliance of provisions under Schedule V of the Companies Act, 2013 for appointing
and fixing remuneration of Managing Directors / Whole-time Directors;

(h)  While approving the remuneration, the Committee shall take into account financial position of the Company, trend in the industry, qualification,
experience and past performance of the appointee;

(i)  The Committee shall be in a position to bring about objectivity in determining the remuneration package while striking the balance between the
interest of the Company and the shareholders.

Composition of the Committee
(@  The Committee shall comprise of at least three (3) Directors, all of whom shall be non-executive Directors and at least half shall be Independent;

(b)  The Board shall reconstitute the Committee as and when required to comply with the provisions of the Companies Act, 2013 and applicable
statutory requirement;

()  Minimum two (2) members shall constitute a quorum for the Committee meeting;

(d)  Membership of the Committee shall be disclosed in the Annual Report;

(e)  Term of the Committee shall be continued unless terminated by the Board of Directors.

Chairman of the Committee

(@  Chairman of the Committee shall be an Independent Director;

(b)  Chairman of the Company may be appointed as a member of the Committee but shall not Chair the Committee;

() Inthe absence of the Chairman, the members of the Committee present at the meeting shall choose one amongst them to act as Chairman;




G‘R GMR Infrastructure Limited | 20" Annual Report | 2015-16

2.4.

2.5.

2.6.

2.7.

4.1.

4.2.

4.2.1.

4.2.2.

(d)  Chairman of the Nomination and Remuneration Committee shall be present at the Annual General Meeting or may nominate some other member
to answer the shareholders’ queries.

Frequency of the Meetings of the Committee
The meeting of the Committee shall be held at such regular intervals as may be required.
Committee Member’s Interest

(@ A member of the Committee is not entitled to be present when his or her own remuneration is discussed at a meeting or when his or her
performance is being evaluated.

(h)  The Committee may invite such executives, as it considers appropriate, to be present at the meetings of the Committee.
Voting at the Meeting

(@  Matters arising for determination at Committee meetings shall be decided by a majority of votes of Members present and voting and any such
decision shall for all purposes be deemed a decision of the Committee.

(b)  Inthe case of equality of votes, the Chairman of the meeting will have a casting vote.
Minutes of the Meeting

Proceedings of all meetings must be minuted and signed by the Chairman of the said meeting or the Chairman of the next succeeding meeting. Minutes
of the Committee meeting will be tabled at the subsequent Board and Committee meeting.

APPLICABILITY
This Policy is Applicable to:

(@)  Directors (Executive, Non-Executive and Independent);
(b)  Key Managerial Personnel;

(c)  Senior Management Personnel;

(d)  Other employees as may be decided by the Nomination and Remuneration Committee.

APPOINTMENT AND REMOVAL OF DIRECTOR, KMP AND SENIOR MANAGEMENT PERSONNEL
Appointment criteria and qualifications

(@  Subject to the applicable provisions of the Companies Act, 2013, the Listing Agreement, other applicable laws, if any and GMR Group HR Policy,
the Committee shall identify and ascertain the integrity, qualification, expertise and experience of the person for appointment as Director, KMP
or at Senior Management level and recommend to the Board his / her appointment;

(b)  The Committee has discretion to decide the adequacy of qualification, expertise and experience for the concerned position;

(c)  The Company shall not appoint or continue the employment of any person as Managing Director / Whole-time Director / Manager who has
attained the age of seventy years. Provided that the term of the person holding this position may be extended beyond the age of seventy years
with the approval of shareholders by passing a special resolution based on the explanatory statement annexed to the notice for such motion
indicating the justification for extension of appointment beyond seventy years.

Term / Tenure
Managing Director / Whole-time Director / Manager (Managerial Personnel)

The Company shall appoint or re-appoint any person as its Managerial Personnel for a term not exceeding five years at a time. No re-appointment shall
be made earlier than one year before the expiry of term.

Independent Director

(@  An Independent Director shall hold office for a term up to five consecutive years on the Board of the Company and will be eligible for
re-appointment on passing of a special resolution by the Company and disclosure of such appointment in the Board’s report;

(b)  No Independent Director shall hold office for more than two consecutive terms, but such Independent Director shall be eligible for appointment
after expiry of three years of ceasing to become an Independent Director:
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4.4.

4.5.

4.6.

5.1.

5.2.

Provided that an Independent Director shall not, during the said period of three years, be appointed in or be associated with the Company in any
other capacity, either directly or indirectly.

(c) At the time of appointment of Independent Director it should be ensured that number of Boards on which such Independent Director serves is
restricted to seven listed companies as an Independent Director and three listed companies as an Independent Director in case such person is
serving as a Whole-time Director of a listed company;

(d)  The maximum number of public companies in which a person can be appointed as a director shall not exceed ten.

For reckoning the limit of public companies in which a person can be appointed as director, directorship in private companies that are either
holding or subsidiary company of a public company shall be included.

Familiarization Programme for Independent Directors

The company shall familiarize the Independent Directors with the company, their roles, rights, responsibilities in the company, nature of the industry in
which the company operates, business model of the company, etc., through various programmes.

Evaluation

Subject to Schedule IV of the Companies Act, 2013 and Clause 49 of the Listing Agreement, the Committee shall carry out the evaluation of Directors
periodically.

Removal

Due to reasons for any disqualification mentioned in the Companies Act, 2013, rules made thereunder or under any other applicable laws, rules and
regulations, the Committee may recommend, to the Board with reasons recorded in writing, removal of a Director, KMP, subject to the provisions and
compliance of the applicable laws, rules and regulations.

Retirement

The Director, KMP and Personnel of Senior Management shall retire as per the applicable provisions of the Companies Act, 2013 and the prevailing policy
of the Company. The Board will have the discretion to retain the Director, KMP, Personnel of Senior Management in the same position / remuneration
or otherwise even after attaining the retirement age, in the interest and for the benefit of the Company.

PROVISIONS RELATING TO REMUNERATION OF MANAGERIAL PERSONNEL, KMP AND SENIOR MANAGEMENT
PERSONNEL

General

(@  The remuneration / compensation / commission etc. to Managerial Personnel will be determined by the Committee and recommended to the
Board for approval. The remuneration / compensation / commission etc. shall be subject to the approval of the shareholders of the Company and
Central Government, wherever required;

(b)  The remuneration and commission to be paid to the Managerial Personnel shall be as per the statutory provisions of the Companies Act, 2013,
and the rules made thereunder for the time being in force;

(c)  Increments to the existing remuneration / compensation structure may be recommended by the Committee to the Board which should be within
the slabs approved by the Shareholders in the case of Managerial Personnel;

(d)  Where any insurance is taken by a company on behalf of its Managing Director, Whole-time Director, Manager, Chief Executive Officer, Chief
Financial Officer or Company Secretary for indemnifying any of them against any liahility in respect of any negligence, default, misfeasance,
breach of duty or breach of trust for which they may be guilty in relation to the company, the premium paid on such insurance shall not be treated
as part of the remuneration payable to any such personnel.

Remuneration to Managerial Personnel, KMP, Senior Management and Other Employees

. Fixed Pay

Managerial Personnel shall be eligible for a monthly remuneration as may be approved by the Board on the recommendation of the Committee in
accordance with the statutory provisions of the Companies Act, 2013, and the rules made thereunder for the time being in force. The break-up of the pay
scale and quantum of perquisites including, employer’s contribution to provident fund, pension scheme, medical expenses, club fees etc. shall be decided
and approved by the Board on the recommendation of the Committee and approved by the shareholders and Central Government, wherever required.




G‘R GMR Infrastructure Limited | 20" Annual Report | 2015-16

5.2.2.

5.2.3.
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5.3.2.

5.3.3.

5.3.4

Minimum Remuneration

If, in any financial year, the Company has no profits or its profits are inadequate, the Company shall pay remuneration to its Managerial Personnel in
accordance with the provisions of Schedule V of the Companies Act, 2013 and if it is not able to comply with such provisions, with the prior approval of
the Central Government.

Provisions for excess remuneration

If any Managerial Personnel draws or receives, directly or indirectly by way of remuneration any such sums in excess of the limits prescribed under the
Companies Act, 2013 or without the prior sanction of the Central Government, where required, he / she shall refund such sums to the Company and
until such sum is refunded, hold it in trust for the Company. The Company shall not waive recovery of such sum refundable to it unless permitted by the
Central Government.

. The remuneration to Personnel of Senior Management shall be governed by the GMR Group HR Policy.

The remuneration to other employees shall be governed by the GMR Group HR Policy.

Remuneration to Non-Executive / Independent Director

. Remuneration / Commission

The remuneration / commission shall be in accordance with the statutory provisions of the Companies Act, 2013, and the rules made thereunder for
the time being in force.

Sitting Fees
The Non- Executive / Independent Director may receive remuneration by way of fees for attending meetings of Board or Committee thereof:

Provided that the amount of such fees shall not exceed the maximum amount as provided in the Companies Act, 2013, per meeting of the Board or
Committee or such amount as may be prescribed by the Central Government from time to time.

The sitting fee paid to Independent Directors and Women Directors, shall not be less than the sitting fee payable to other directors.
Limit of Remuneration / Commission

Remuneration / Commission may be paid within the monetary limit approved by shareholders, subject to the limit not exceeding 1% of the net profits
of the Company computed as per the applicable provisions of the Companies Act, 2013.

. Stock Options

An Independent Director shall not be entitled to any stock option of the Company.
DISCLOSURES
The Company shall disclose the Policy on Nomination and Remuneration on its website and the web-link shall be provided in the Annual Report.

AMENDMENT

Any amendment or modification in the Listing Agreement and any other applicable regulation relating to Nomination and Remuneration Committee
shall automatically be applicable to the Company.
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ANNEXURE ‘D’ TO THE BOARD’S REPORT
Form No. MR-3

SECRETARIAL AUDIT REPORT

FOR THE FINANCIAL YEAR ENDED: 31.03.2016
[Pursuant to section 204(1) of the Companies Act, 2013 and Rule No0.9 of the Companies
(Appointment and Remuneration of Managerial Personnel) Rules, 2014]

To,

The Members,

GMR Infrastructure Limited

Naman Centre, 71 Floor, Opp. Dena Bank,
Plot No. C-31, G Block, Bandra Kurla Complex,
Bandra (East), Mumbai 400 051, Maharashtra

We have conducted the secretarial audit of the compliance of applicable statutory provisions and the adherence to good corporate practices by GMR
Infrastructure Limited (hereinafter called “the Company”). Secretarial Audit was conducted in a manner that provided us a reasonable basis for evaluating the
corporate conducts/statutory compliances and expressing our opinion thereon.

Based on our verification of the Company’s books, papers, minute books, forms and returns filed and other records maintained by the Company, the information
provided by the Company, its officers, agents and authorized representatives and during the conduct of secretarial audit, we hereby report that in our opinion,
the Company has, during the financial year ended March 31, 2016 (the audit period) complied with the statutory provisions listed hereunder and also that
the Company has proper Board-processes and compliance-mechanism in place to the extent, in the manner and subject to the reporting made hereinafter:

We have examined the books, papers, minute books, forms and returns filed and other records maintained by the Company for the financial year ended March
31, 2016 according to the provisions of:

(i)  The Companies Act, 1956 to the extent applicable and the Companies Act, 2013 (the Act) and the rules made thereunder;
(i) The Securities Contracts (Regulation) Act, 1956 (‘SCRA) and the rules made thereunder;
(i) The Depositories Act, 1996 and the Regulations and Bye-laws framed thereunder;

(iv)  Foreign Exchange Management Act, 1999 and the rules and regulations made thereunder to the extent of Foreign Direct Investment, Overseas Direct
Investment and External Commercial Borrowings;

(v)  The following Regulations and Guidelines prescribed under the Securities and Exchange Board of India Act, 1992 (‘SEBI Act’);
(@  The Securities and Exchange Board of India (Substantial Acquisition of Shares and Takeovers) Regulations, 2011;

(b)  The Securities and Exchange Board of India (Prohibition of Insider Trading) Regulations, 1992 (upto May 14, 2015) and The Securities and Exchange
Board of India (Prohibition of Insider Trading) Regulations, 2015 (effective May 15, 2015);

(c)  The Securities and Exchange Board of India (Issue of Capital and Disclosure Requirements) Regulations, 2009;
(d)  The Securities and Exchange Board of India (Share Based Employee Benefits) Regulations, 2014;
(e)  The Securities and Exchange Board of India (Issue and Listing of Debt Securities) Regulations, 2008;

(f)  The Securities and Exchange Board of India (Registrars to an Issue and Share Transfer Agents) Regulations, 1993 regarding the Companies Act and
dealing with client;

(g)  The Securities and Exchange Board of India (Delisting of Equity Shares) Regulations, 2009(Not applicable to the Company during the audit period); and

(h)  The Securities and Exchange Board of India (Buyback of Securities) Regulations, 1998 (Not applicable to the Company during the audit period).
(vi)  Other laws applicable specifically to the Company, namely:

(@)  Building and other Construction Workers (Regulation of Employment and Conditions of Service) Act, 1996;

(b)  Building and other Construction Workers’ Welfare Cess Act, 1996;

(c)  Contract Labor (Regulation and Abolition) Act, 1970 and the Rules thereunder; and

(d) Inter State Migrant Workmen (Regulation of Employment & Conditions of Service) Act, 1979.
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We have also examined compliance with the applicable clauses of the following:

(i)  Secretarial Standards(5S-1) on meetings of the Board of Directors and Secretarial Standards(SS5-2) on General Meetings issued by the Institute of
Company Secretaries of India.

(i) Listing Agreements entered into by the Company with BSE Limited and National Stock Exchange of India Limited (upto November 30, 2015) and
SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015(effective December 01, 2015)

We have not examined compliance by the Company with applicable financial laws, like direct and indirect tax laws, since the same have been subject to
review by statutory auditors and other designated professionals.

During the period under review the Company has complied with the provisions of the Act, Rules, Regulations, Guidelines, Standards, etc. mentioned
above.

We further report that:

The Board of Directors of the Company is duly constituted with proper balance of Executive Directors, Non-Executive Directors and Independent
Directors. The changes in the composition of the Board of Directors that took place during the period under review were carried out in compliance with
the provisions of the Act.

Adequate notice is given to all directors to schedule the Board Meetings, agenda and detailed notes on agenda were sent at least seven days in advance,
and a system exists for seeking and obtaining further information and clarifications on the agenda items before the meeting and for meaningful
participation at the meeting.

As per the minutes of the meetings duly recorded and signed by the Chairman, the decisions of the Board were unanimous and no dissenting views
have been recorded.

We further report that based on the statutory compliance certificates furnished by the Managing Director/ Company Secretary and taken on record at
various board meetings of the Company, there are adequate systems and processes in the Company commensurate with the size and operations of the
Company to monitor and ensure compliance with other applicable laws, rules, regulations and guidelines.

We further report that during the audit period, the Company has undertaken the following actions which are having major bearing on the Company’s
affairs in pursuance of the above referred laws, rules, regulations, guidelines, etc.

(i) Allotment under Rights Issue of 93,45,53,010 Equity Shares for cash at a price of ¥ 15/- per equity share.

(ii)  Allotment (Series "A”) of 35,94,78,241 equity shares to various allottees on conversion of 56,83,351 Compulsorily Convertible Preference Shares of
Face Value of % 1,000/- each and allotment (Series “B”) of 38,06,66,645 equity shares to various allottees on conversion of 56,83,353 Compulsorily
Convertible Preference Shares of ¥ 1,000/- each.

(iii)  Issue and allotment of foreign currency convertible bonds to an extent of USD 300 million under Sec. 62 of the Act.

(iv)  Shifting of registered office of the Company from the State of Karnataka to the State of Maharashtra.

For V. SREEDHARAN & ASSOCIATES

Sd/-

V. Sreedharan

Bengaluru Partner
Date : July 15, 2016 FCS 2347; C.P. No. 833




G‘R GMR Infrastructure Limited | 20" Annual Report | 2015-16

ANNEXURE ‘E’ TO THE BOARD’S REPORT
CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION AND FOREIGN EXCHANGE EARNINGS AND OUTGO
[Section 134(3)(m) of The Companies Act, 2013 read with Rule 8(3) of The Companies (Accounts) Rules, 2014]

(A) Conservation of energy:

(i) the steps taken or impact on conservation of energy:
Since the Company is not engaged in any manufacturing activity, the particulars are not applicable.
(i) the steps taken by the company for utilising alternate sources of energy:
Since the Company is not engaged in any manufacturing activity, the particulars are not applicable.
(iii)  the capital investment on energy conservation equipments:
Since the Company is not engaged in any manufacturing activity, the particulars are not applicable.
(B) Technology absorption:
(i)  the efforts made towards technology absorption:
Since the Company is not engaged in any manufacturing activity, the particulars are not applicable.
(i) the benefits derived like product improvement, cost reduction, product development or import substitution:
Since the Company is not engaged in any manufacturing activity, the particulars are not applicable.
(i) in case of imported technology (imported during the last three years reckoned from the beginning of the financial year):
(@)  the details of technology imported:
Since the Company is not engaged in any manufacturing activity, the particulars are not applicable.
(b)  the year of import:
Since the Company is not engaged in any manufacturing activity, the particulars are not applicable.
(c)  whether the technology been fully absorbed:
Since the Company is not engaged in any manufacturing activity, the particulars are not applicable.
(d) if not fully absorbed, areas where absorption has not taken place, and the reasons thereof:
Since the Company is not engaged in any manufacturing activity, the particulars are not applicable.
(iv)  the expenditure incurred on Research and Development:
Since the Company is not engaged in any manufacturing activity, the particulars are not applicable.

(C) Foreign exchange earnings and Outgo during the year :

(i)  The Foreign Exchange earned in terms of actual inflows :-

(X in Crore)
Particulars March 31,2016 = March 31, 2015
Interest / Miscellaneous income Nil 5.23
Profit on sale of Investment Nil -
Income from Management and other services / Management Consulting Services Nil 22.12

(i) Foreign Exchange outgo in terms of actual outflows:

(X in Crore)
Particulars March 31, 2016 . March 31, 2015
Expenses 33.46 13.86
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ANNEXURE ‘F’ TO THE BOARD’S REPORT

EXTRACT OF ANNUAL RETURN
As on Financial Year ended 31.03.2016

FORM NO. MGT-9
[Pursuant to Section 92(3) of The Companies Act, 2013 and Rule 12(1) of The Companies (Management and Administration) Rules, 2014]

I.  Registration and other details:

i) CIN

i) Registration Date

iii) | Name of the Company

iv) | Category / Sub-category of the Company

V) Address of the Registered office and contact details

L45203MH1996PLC281138

May 10, 1996

GMR Infrastructure Limited

Public Company Limited by Shares/ Non-Government Company
Naman Centre, 7t Floor, Opp. Dena Bank, Plot No. C-31, G Block, Bandra Kurla Complex,
Bandra (East), Mumbai - 400 051, Maharashtra.

Phone: +91 22 4202 8000 Fax: +91 22 4202 8004

E-mail: Gil.Cosecy@gmrgroup.in

Website: www.gmrgroup.in

Yes

Karvy Computershare Private Limited

Unit: GMR Infrastructure Limited

Karvy Selenium Tower B,

Plot 31-32, Gachibowli,

Financial District, Nanakramguda,

Hyderabad - 500 032, Phone : +91 40 6716 1500

Fax : +91 40 2300 1153, Email ID : einward.ris@karvy.com
Contact Person: Mr. S. V. Raju, Deputy General Manager,

Tel: +91 040 6716 1569, Email: raju.sv@karvy.com

Vi)
vii)

Whether listed company Yes / No
Name, Address and Contact details of Registrar and
Transfer Agent, if any

Il.  Principal Business Activities of the Company:

All the Business Activities contributing 10% or more of the total turnover of the Company shall be stated:

Name and Description of main products / services NIC Code of % to total
the Product / | turnover of the
service company
Engineering, Procurement and Construction (EPC) [Handling of engineering, procurement and construction solutions in 43900 22.28%
Infrastructure Sectors]
Others [Investment Activity and corporate support to various infrastructure SPVs] 66309 7772%
1. Particulars of holding, subsidiary and associate companies:
sl. | Name* Address of the Company CIN / GLN Holding / % of | Applicable
No. Subsidiary/ | shares Section
Associate held
1. GMR Holdings Private Limited | Unit No.1B, First floor, Riaz Garden, Old No. 12, | U67120TN1993PTC102145 Holding 47.25 | Section 2(46)
(GHPL)## New No. 29, Kodambakkam High Road,
Chennai-600034
2. GMR Energy Limited (GEL) 701, 7" Floor, Naman Centre, Plot No. C-31, U85110MH1996PLC274875 Subsidiary 92.60 | Section 2(87)
Bandra Kurla Complex, Bandra East, Mumbai
Bandra Suburban MH 400051
3. GMR Power Corporation No. 25/1, Skip House, Museum Road, U40105KA1995PLC016942 Subsidiary 51.00 | Section 2(87)
Limited (GPCL) Bangalore-560 025 Karnataka
4. | GMR Vemagiri Power No. 25/1, Skip House, Museum Road, U23201KA1997PLC0O32964 Subsidiary |  100.00 | Section 2(87)
Generation Limited (GVPGL) Bangalore-560 025 Karnataka
5. GMR (Badrinath) Hydro Power | House Property No. 9, Ganesh Vatika, GMS- U40101UR2006PTC0O31381 Subsidiary | 100.00 | Section 2(87)
Generation Private Limited ITBP Road, Dehradun, Uttarakhand-248001
(GBHPL)
6. GMR Mining & Energy Private | No. 25/1, Skip House, Museum Road, U13100KA2005PTC037308 Subsidiary | 100.00 | Section 2(87)
Limited (GMEL) Bangalore - 560 025 Karnataka
7. GMR Kamalanga Energy No. 25/1, Skip House, Museum Road, U40101KA2007PLC0O44809 Subsidiary 85.99 | Section 2(87)
Limited (GKEL) Bangalore - 560 025 Karnataka
8. Himtal Hydro Power Company | Lalitpur District, Lalitpur Sub-metropolitan - Subsidiary 82.00 | Section 2(87)
Private Limited (HHPPL) City, Ward No. 10, Chakupat, Nepal
o. GMR Energy (Mauritius) Abax Management Services Limited, 61 Floor, - Subsidiary | 100.00 | Section 2(87)
Limited (GEML) Tower A, 1 CyberCity, Ebene, Mauritius
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sl. | Name* Address of the Company CIN / GLN Holding / % of | Applicable
No. Subsidiary/ | shares Section
Associate held
10. | GMR Lion Energy Limited Rogers House, 5, President John Kennedy Subsidiary | 100.00 | Section 2(87)
(GLEL) Street, Port Louis, Mauritius
11. | GMR Upper Karnali Lalitpur District, Lalitpur, Sub-Metropolitan - Subsidiary 73.00 | Section 2(87)
Hydropower Limited (GUKPL) | City, Ward No. 10, Chakupat, Nepal
12. | GMR Energy Trading Limited No. 25/1, Skip House, Museum Road, U31200KA2008PLC0O45104 Subsidiary | 100.00 | Section 2(87)
(GETL) Bangalore - 560 025 Karnataka
13. | GMR Consulting Services No. 25/1, Skip House, Museum Road, U74200KA2008PLC0O45448 |  Subsidiary 99.00 | Section 2(87)
Limited (GCSL) Bangalore - 560 025 Karnataka
14. | GMR Coastal Energy Private No. 25/1, Skip House, Museum Road, U40101KA2008PTC047277 Subsidiary | 100.00 | Section 2(87)
Limited (GCEPL) Bangalore - 560 025 Karnataka
15. | GMR Bajoli Holi Hydropower Rattan Chand Building, VPO - Kuleth, Sub U40101HP2008PTC030971 Subsidiary | 100.00 | Section 2(87)
Private Limited (GBHHPL) Tehsil - Holi, Tehsil - Bharmour, Distt Chamba,
- 176236, Himachal Pradesh
16. | GMR Londa Hydropower No. 25/1, Skip House, Museum Road, U40101KA2008PTC048190 Subsidiary | 100.00 | Section 2(87)
Private Limited (GLHPPL) Bangalore - 560 025 Karnataka
17. | GMR Kakinada Energy Private | No. 25/1, Skip House, Museum Road, U40101KA2009PTC048996 Subsidiary | 100.00 | Section 2(87)
Limited (GKEPL) Bangalore - 560 025 Karnataka
18. | GMR Chhattisgarh Energy No. 25/1, Skip House, Museum Road, U40108KA2008PLC0O47974 Subsidiary | 100.00 | Section 2(87)
Limited (GCHEPL) Bangalore - 560 025 Karnataka
19. | GMR Energy (Cyprus) Limited | 3, Themistocles Dervis Street, Julia House, CY - Subsidiary | 100.00 | Section 2(87)
(GECL) - 1066, Nicosia, Cyprus
20. | GMR Energy (Netherlands) B.V. | 1043 DP Amsterdam, Orlyplein 10 - floor 24 - Subsidiary | 100.00 | Section 2(87)
(GENBV) Netherlands
21. | PT Dwikarya Sejati Utma Prudential Tower, 16" Floor, JI.Jend Sudirman Subsidiary |  100.00 | Section 2(87)
(PTDSU) Kav. 79 - Jakarta 12910, Indonesia
22. | PT Duta Sarana Internusa Prudential Tower, 16" Floor, JI.Jend Sudirman Subsidiary | 100.00 | Section 2(87)
(PTDSI) Kav. 79 Jakarta 12910, Indonesia
23. | PT Barasentosa Lestari Prudential Tower, 16! Floor, JI.Jend Sudirman Subsidiary | 100.00 | Section 2(87)
(PTBSL) Kav. 79 Jakarta 12910, Indonesia
24. | GMRRajahmundry Energy No. 25/1, Skip House, Museum Road, U40107KA2009PLC0O51643 Subsidiary | 100.00 | Section 2(87)
Limited (GREL) Bangalore - 560 025 Karnataka
25. | SIK Powergen Limited (SJK) No. 25/1, Skip House, Museum Road, U40109KA1998PLC0O52000 Subsidiary 70.00 | Section 2(87)
Bangalore - 560 025 Karnataka
26. | PT Unsoco (PT) Prudential Tower, 16! Floor, JI.Jend Sudirman Subsidiary | 100.00 | Section 2(87)
Kav. 79 , Jakarta 12910, Indonesia
27. | GMR Warora Energy Limited 701/704, 71" Floor, BKC (Bandra Kurla Complex) | U40100MH2005PLC155140 |  Subsidiary | 100.00 | Section 2(87)
(EMCO Energy Limited) Bandra, Mumbai - 400 051, Maharashtra
28. | GMR Maharashtra Energy No. 25/1, Skip House, Museum Road, U40107KA2010PLC0O53789 Subsidiary | 100.00 | Section 2(87)
Limited (GMAEL) Bangalore - 560 025 Karnataka
29. | GMR Bundelkhand Energy No. 25/1, Skip House, Museum Road, U40101KA2010PTCO54124 Subsidiary | 100.00 | Section 2(87)
Private Limited (GBEPL) Bangalore, Karnataka
30. | GMR Rajam Solar Power Private | No. 25/1, Skip House, Museum Road, U40107KA2010PTC054125 Subsidiary | 100.00 | Section 2(87)
Limited (formerly GMR Uttar Bangalore - 560 025 Karnataka
Pradesh Energy Private Limited)
31. | GMR Hosur Energy Limited No. 25/1, Skip House, Museum Road, U40109KA2010PLCO54554 Subsidiary | 100.00 | Section 2(87)
(GHOEL) Bangalore - 560 025 Karnataka
32. | GMR Guijarat Solar Power No. 25/1, Skip House, Museum Road, U40100KA2008PTC045783 |  Subsidiary | 100.00 | Section 2(87)
Private Limited (GGSPPL) Bangalore - 560 025 Karnataka
33. | Karnali Transmission Company | Lalitpur District, Lalitpur Sub Metropolitan - Subsidiary | 100.00 | Section 2(87)
Private Limited (KTCPL) City Ward No. 10, Chukupat, P. Box 148,
Lalitpur Nepal
34. | Marsyangdi Transmission Lalitpur District, Lalitpur Sub Metropolitan - Subsidiary | 100.00 | Section 2(87)
Company Private Limited City Ward No. 10, Chukupat, P. Box 148,
(MTCPL) Lalitpur Nepal
35. | GMR Indo-Nepal Energy Links | No. 25/1, Skip House, Museum Road, U40107KA2010PLC055826 Subsidiary | 100.00 | Section 2(87)
Limited (GINELL) Bangalore - 560 025 Karnataka
36. | GMR Indo-Nepal Power No. 25/1, Skip House, Museum Road, U40107KA2010PLC0O55843 Subsidiary | 100.00 | Section 2(87)
Corridors Limited (GINPCL) Bangalore - 560 025 Karnataka
37. | GMR Renewable Energy No. 25/1, Skip House, Museum Road, U40104KA2010PLCO56122 Subsidiary | 100.00 | Section 2(87)
Limited (GREEL) Bangalore - 560 025 Karnataka
38. | Aravali Transmission Service | No. 25/1, Skip House, Museum Road, U40109KA2009PLC0O60589 |  Subsidiary | 100.00 | Section 2(87)
Company Limited (ATSCL) Bangalore - 560 025 Karnataka
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39. | Maru Transmission Service No. 25/1, Skip House, Museum Road, U40109KA2009PLC0O59547 |  Subsidiary | 100.00 | Section 2(87)
Company Limited (MTSCL) Bangalore - 560 025 Karnataka
40. | GMR Energy Projects Abax Corporate Services Limited 6t Floor, - Subsidiary | 100.00 | Section 2(87)
(Mauritius) Limited (GEPML) Tower A, 1 CyberCity, Ebene, Mauritius
41. | GMR Infrastructure (Singapore) | 33A Chander Road, Singapore 219 539 - Subsidiary | 100.00 | Section 2(87)
Pte Limited (GISPL)
42. | GMR Coal Resources Pte 33A Chander Road, Singapore 219539 - Subsidiary | 100.00 | Section 2(87)
Limited (GCRPL)
43. | GMR Power Infra Limited No. 25/1, Skip House, Museum Road, U40102KA2011PLCO57272 Subsidiary | 100.00 | Section 2(87)
(GPIL) Bangalore - 560 025 Karnataka
44, | GMR Highways Limited No. 25/1, Skip House, Museum Road, U45203KA2006PLC0O38379 | Subsidiary | 100.00 | Section 2(87)
(GMRHL) Bangalore - 560 025 Karnataka
45. | GMR Tambaram Tindivanam No. 25/1, Skip House, Museum Road, U45203KA2001PLC0O49329 Subsidiary | 100.00 | Section 2(87)
Expressways Limited (GTTEL) | Bangalore - 560 025 Karnataka
46. | GMR Tuni Anakapalli No. 25/1, Skip House, Museum Road, U45203KA2001PLC0O49328 Subsidiary | 100.00 | Section 2(87)
Expressways Limited (GTAEL) | Bangalore - 560 025 Karnataka
47. | GMR Ambala Chandigarh No. 25/1, Skip House, Museum Road, U45203KA2005PTC036773 Subsidiary | 100.00 | Section 2(87)
Expressways Private Limited Bangalore - 560 025 Karnataka
(GACEPL)
48. | GMR Pochanpalli Expressways | No. 25/1, Skip House, Museum Road, U45200KA2005PLC049327 Subsidiary |  100.00 | Section 2(87)
Limited (GPEL) Bangalore - 560 025 Karnataka
49. | GMR Hyderabad Vijayawada No. 25/1, Skip House, Museum Road, U45201KA2009PTC050109 Subsidiary 90.00 | Section 2(87)
Expressways Private Limited | Bangalore - 560 025 Karnataka
(GHVEPL)
50. | GMR Chennai Outer Ring Road | No. 25/1, Skip House, Museum Road, U45203KA2009PTC050441 |  Subsidiary 90.00 | Section 2(87)
Private Limited (GCORRPL) Bangalore - 560 025 Karnataka
51. | GMR Kishangarh Udaipur Room No. 110, G+5 Building 101, T1, IGI Airport| U45200DL2011PLC227902 Subsidiary | 100.00 | Section 2(87)
Ahmedabad Expressways New Delhi-110 037
Limited (GKUAEL)
52. | GMR Highways Projects 4t Floor, Birla Tower, 25, Barakhamba Road, | U45203DL2011PTC225560 Subsidiary | 100.00 | Section 2(87)
Private Limited (GHPPL) New Delhi - 110 001
53. | GMR Hyderabad International | GMR Aero Towers U62100TG2002PLC040118 Subsidiary 63.00 | Section 2(87)
Airport Limited (GHIAL) Rajiv Gandhi International Airport,
Shamshabad, Hyderabad - 500 409, Telangana
54. | Gateways for India Airports 6-3-866/1/G3, Greenlands, Begumpet, U62100TG2005PTC045123 Subsidiary 86.49 | Section 2(87)
Private Limited (GFIAL) Hyderabad - 500016 Telangana
55. | Hyderabad Menzies Air Cargo | Air Cargo Terminal, Rajiv Gandhi International | U62100TG2006PTC049243 Subsidiary 51.00 | Section 2(87)
Private Limited (HMACPL) Airport, Shamshabad, Hyderabad 500 409,
Telangana
56. | Hyderabad Airport Security GMR HIAL Airport Office Rajiv Gandhi U74920TG2007PLC0O54862 Subsidiary | 100.00 | Section 2(87)
Services Limited (HASSL) International Airport, Shamshabad,
Hyderabad - 500 409 Telangana
57. | GMR Hyderabad Airport GMR HIAL Airport Office Rajiv Gandhi U74900TG2007PLC0O54821 Subsidiary | 100.00 | Section 2(87)
Resource Management International Airport, Shamshabad,
Limited (GHARML) Hyderabad - 500 409 Telangana
58. | GMR Hyderabad Aerotropolis | GMR Aero Towers U45400TG2007PLC0O54827 | Subsidiary | 100.00 | Section 2(87)
Limited (HAPL) Rajiv Gandhi International Airport,
Shamshabad, Hyderabad - 500 409 Telangana
59. | GMR Hyderabad Aviation SEZ | GMR Aero Towers U45209TG2007PLCO56527 Subsidiary | 100.00 | Section 2(87)
Limited (GHASL) Rajiv Gandhi International Airport,
Shamshabad, Hyderabad - 500 409 Telangana
60. | GMR Hyderabad Multiproduct | GMR Aero Towers U45209TG2007PLCO56516 Subsidiary | 100.00 | Section 2(87)
SEZ Limited (GHMSL) Rajiv Gandhi International Airport,
Shamshabad, Hyderabad - 500 409 Telangana
61. | GMR Aerospace Engineering Plot No. 1, C/o GMR Hyderabad Aviation U45201TG2008PLCO67141 Subsidiary |  100.00 | Section 2(87)
Limited (formerly known SEZ Limited, Rajiv Gandhi International
as MAS GMR Aerospace Airport, Shamshabad, Hyderabad - 500 409
Engineering Company Limited) | Telangana
(GAECL)
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62. | GMR Aero Technic Limited Plot No.1, C/o GMR Hyderabad Aviation U35122T7G2010PLCO70489 Subsidiary | 100.00 | Section 2(87)
(formerly known as MAS GMR | SEZ Limited, Rajiv Gandhi International
Aero Technic Limited) (GATL) | Airport, Shamshabad, Hyderabad - 500 409
Telangana
63. | Hyderabad Duty Free Retail GMR Aero Towers U52390TG2010PLCO68442 Subsidiary | 100.00 | Section 2(87)
Limited (HDFRL) Rajiv Gandhi International Airport,
Shamshabad, Hyderabad - 500 409 Telangana
64. | GMR Airport Developers GMR HIAL Airport Office U62200TG2008PLCO59646 |  Subsidiary | 100.00 | Section 2(87)
Limited (GADL) Rajiv Gandhi International Airport,
Shamshabad, Hyderabad - 500 409 Telangana
65. | GMR Airport Handling Services | GMR Aero Towers U63013TG2010PLCO71453 Subsidiary | 100.00 | Section 2(87)
Company Limited (GAHSCL) Rajiv Gandhi International Airport,
Shamshabad, Hyderabad - 500 409 Telangana
66. | GADL International Limited 33-37, Athol Street, Douglas, Isle of Man, IM1, - Subsidiary | 100.00 | Section 2(87)
(GADLIL) 1LB
67. | GADL (Mauritius) Limited Abax Corporate Services Ltd 6t" Floor, Tower Subsidiary | 100.00 | Section 2(87)
(GADLML) A,1 cyber city, Ebene, Mauritius
68. | GMR Hotels and Resorts Novotel Hyderabad Airport, Rajiv Gandhi U55101TG2008PLCO60866 Subsidiary | 100.00 | Section 2(87)
Limited (GHRL) International Airport, Shamshabad,
Hyderabad - 500 409 Telangana
69. | GMR Hyderabad Airport Power | 41" Floor, GMR Aero Towers, Rajiv Gandhi U40108TG2012PLCO83190 Subsidiary | 100.00 | Section 2(87)
Distribution Limited (GHAPDL) | International Airport, Shamshabad,
Hyderabad - 500 409 Telangana
70. | Delhi International Airport New Udaan Bhawan, Opp.Terminal-3 U63033DL2006PTC146936 Subsidiary 64.00 | Section 2(87)
Private Limited (DIAL) Indira Gandhi International Airport
New Delhi - 110 037
71. | Delhi Aerotropolis Private New Udaan Bhawan, Opp.Terminal-3 U45400DL2007PTC163751 Subsidiary | 100.00 | Section 2(87)
Limited (DAPL) Indira Gandhi International Airport
New Delhi - 110 037
72. | Delhi Duty Free Services Building No. 301, Ground Floor, Opp. Terminal | U52599DL2009PTC191963 Subsidiary 66.93 | Section 2(87)
Private Limited (DDFS) 3, IGI Airport, New Delhi-110 037
73. | Delhi Airport Parking Services | 6! Floor, Multi Level Car Parking, Terminal 3, | U63030DL2010PTC198985 Subsidiary 90.00 | Section 2(87)
Private Limited (DAPSL) Indira Gandhi International Airport,
New Delhi-110 037
74. | GMR Airports Limited (GAL) No. 25/1, Skip House, Museum Road, U65999KA1992PLC0O37455 Subsidiary 97.15 | Section 2(87)
Bangalore - 560 025 Karnataka
75. | GMR Malé International Airport | H.Hulhugali, 15t Floor, Kalhuhuraa Magu, K. Subsidiary 77.00 | Section 2(87)
Private Limited (GMIAL) Malé, Maldives
76. | GMR Airport Global Limited 33 37 Athol Street, Douglas, Isle of Man, 1M1 Subsidiary | 100.00 | Section 2(87)
(GAGL) 1LB
77. | GMR Airports (Mauritius) Abax Corporate Services Ltd, 6t Floor, Tower Subsidiary | 100.00 | Section 2(87)
Limited (GALM) A, 1 CyberCity, Ebene, Mauritius
78. | GMR Aviation Private Limited | 25/1, Skip House Museum Road U62200KA2006PTC041278 |  Subsidiary | 100.00 | Section 2(87)
(GAPL) Bangalore-560025
79. | GMR Krishnagiri SEZ Limited | Riaz Garden, Old No. 12, New No 29, U45209TN2007PLCO64863 |  Subsidiary | 100.00 | Section 2(87)
(GKSEZ) Kodambakkam High Road, Chennai,
Tamil Nadu , 600034
80. | Advika Properties Private Plot No. 59, VG Towers, Near EB Office, U70102TZ2008PTC021691 Subsidiary | 100.00 | Section 2(87)
Limited (APPL) Rayakottai Main Road, Hosur - 635 109,
Krishnagiri District, Tamil Nadu
81. | Aklima Properties Private Plot No. 59, VG Towers, Near EB Office, U70101TZ2008PTC022217 Subsidiary | 100.00 | Section 2(87)
Limited (AKPPL) Rayakottai Main Road, Hosur - 635 109,
Krishnagiri District, Tamil Nadu
82. | Amartya Properties Private Plot No. 59, VG Towers, Near EB Office, U70101TZ2008PTC022242 Subsidiary | 100.00 | Section 2(87)
Limited (AMPPL) Rayakottai Main Road, Hosur - 635 1009,
Krishnagiri District, Tamil Nadu
83. | Baruni Properties Private Plot No. 59, VG Towers, Near EB Office, U45206TZ2008PTC021787 Subsidiary | 100.00 | Section 2(87)
Limited (BPPL) Rayakottai Main Road, Hosur - 635 109,
Krishnagiri District, Tamil Nadu
84. | Bougainvillea Properties Plot No. 59, VG Towers, Near EB Office, U45201TZ2008PTC021770 Subsidiary | 100.00 | Section 2(87)
Private Limited (BOPPL) Rayakottai Main Road, Hosur - 635 109,
Krishnagiri District, Tamil Nadu
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85. | Camelia Properties Private Plot No. 59, VG Towers, Near EB Office, U70102TZ2008PTC021850 Subsidiary | 100.00 | Section 2(87)
Limited (CPPL) Rayakottai Main Road, Hosur - 635 109,
Krishnagiri District, Tamil Nadu
86. | Deepesh Properties Private Plot No. 59, VG Towers, Near EB Office, U70102TZ2010PTC021792 Subsidiary | 100.00 | Section 2(87)
Limited (DPPL) Rayakottai Main Road, Hosur - 635 109,
Krishnagiri District, Tamil Nadu
87. | Eila Properties Private Limited | No. 25/1, Skip House, Museum Road, U45203KA2008PTC045947 Subsidiary | 100.00 | Section 2(87)
(EPPL) Bangalore - 560 025 Karnataka
88. | Gerbera Properties Private Plot No. 59, VG Towers, Near EB Office, U70101TZ2008PTC021802 Subsidiary | 100.00 | Section 2(87)
Limited (GPL) Rayakottai Main Road, Hosur - 635 109,
Krishnagiri District, Tamil Nadu
89. | Lakshmi Priya Properties Ground Floor, Skip House, 25/1, Museum U45200KA2008PTC045823 |  Subsidiary | 100.00 | Section 2(87)
Private Limited (LPPPL) Road, Bangalore- 560025
90. | Honeysuckle Properties Plot No. 59, VG Towers, Near EB Office, U45201TZ2008PTC021847 Subsidiary |  100.00 | Section 2(87)
Private Limited (HPPL) Rayakottai Main Road, Hosur - 635 109,
Krishnagiri District, Tamil Nadu
91. |lIdika Properties Private Plot No. 59, VG Towers, Near EB Office, U70101TZ2008PTC022222 Subsidiary | 100.00 | Section 2(87)
Limited (IPPL) Rayakottai Main Road, Hosur - 635 109,
Krishnagiri District, Tamil Nadu
92. | Krishnapriya Properties Plot No. 59, VG Towers, Near EB Office, U70102T7Z2007PTC021855 Subsidiary | 100.00 | Section 2(87)
Private Limited (KPPL) Rayakottai Main Road, Hosur - 635 109,
Krishnagiri District, Tamil Nadu
93. | Larkspur Properties Private Plot No. 59, VG Towers, Near EB Office, U45200TZ2008PTC021848 Subsidiary |  100.00 | Section 2(87)
Limited (LAPPL) Rayakottai Main Road, Hosur - 635 109,
Krishnagiri District, Tamil Nadu
94. | Nadira Properties Private Plot No. 59, VG Towers, Near EB Office, U70109TZ22008PTC022221 Subsidiary | 100.00 | Section 2(87)
Limited (NPPL) Rayakottai Main Road, Hosur - 635 109,
Krishnagiri District, Tamil Nadu
95. | Padmapriya Properties Private | Plot No. 59, VG Towers, Near EB Office, U70101TZ2010PTC021798 Subsidiary | 100.00 | Section 2(87)
Limited(PAPPL) Rayakottai Main Road, Hosur - 635 109,
Krishnagiri District, Tamil Nadu
96. | Prakalpa Properties Private Plot No. 59, VG Towers, Near EB Office, U70109TZ2008PTC022241 Subsidiary |  100.00 | Section 2(87)
Limited (PPPL) Rayakottai Main Road, Hosur - 635 109,
Krishnagiri District, Tamil Nadu
97. | Purnachandra Properties Plot No. 59, VG Towers, Near EB Office, U70102722007PTC021856 Subsidiary | 100.00 | Section 2(87)
Private Limited (PUPPL) Rayakottai Main Road, Hosur - 635 109,
Krishnagiri District, Tamil Nadu
98. | Shreyadita Properties Private | Plot No. 59, VG Towers, Near EB Office, U70109TZ2008PTC021853 Subsidiary | 100.00 | Section 2(87)
Limited (SPPL) Rayakottai Main Road, Hosur - 635 109,
Krishnagiri District, Tamil Nadu
99. | Pranesh Properties Private Plot No. 59, VG Towers, Near EB Office, U70102T7Z2011PTC021849 Subsidiary | 100.00 | Section 2(87)
Limited (PRPPL) Rayakottai Main Road, Hosur - 635 109,
Krishnagiri District, Tamil Nadu
100. | Sreepa Properties Private Plot No. 59, VG Towers, Near EB Office, U70102722007PTC021852 Subsidiary | 100.00 | Section 2(87)
Limited (SRPPL) Rayakottai Main Road, Hosur - 635 109,
Krishnagiri District, Tamil Nadu
101. | Radhapriya Properties Private |Plot No. 59, VG Towers, Near EB Office, U701027Z2011PTC021854 Subsidiary |  100.00 | Section 2(87)
Limited (RPPL) Rayakottai Main Road, Hosur - 635 109,
Krishnagiri District, Tamil Nadu
102. | Asteria Real Estates Private Plot No. 59, VG Towers, Near EB Office, U45200TZ2008PTC021712 Subsidiary |  100.00 | Section 2(87)
Limited (AREPL) Rayakottai Main Road, Hosur - 635 109,
Krishnagiri District, Tamil Nadu
103. | GMR Hosur Industrial City Plot No. 59, VG Towers, Near EB Office, U741207Z22012PTC021851 Subsidiary | 100.00 | Section 2(87)
Private Limited (Erstwhile Rayakottai Main Road, Hosur - 635 109,
Lantana Properties Pvt Ltd) Krishnagiri District, Tamil Nadu
104. | Namitha Real Estates Private | Ground Floor, SKIP House, U70102KA2008PTC047823 Subsidiary | 100.00 | Section 2(87)
Limited (NREPL) No. 25/1, Museum Road
Bangalore- 560025
105. | Honey Flower Estates Private | No. 25/1, Skip House, Museum Road, U70100KA2003PTC032917 Subsidiary | 100.00 | Section 2(87)
Limited (HFEPL) Bangalore - 560 025 Karnataka
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106. | GMR Hosur EMC Limited Riaz Garden, Old No. 12, New No 29, U74900TN2013PLC0O92846. Subsidiary | 100.00 | Section 2(87)
(GHEMQ) Kodambakkam High Road, Chennai,
Tamil Nadu 600034
107. | GMR SEZ and Port Holdings 7t Floor, 701,Naman Center Bandra Kurla U74900MH2008PTC274347 |  Subsidiary | 100.00 | Section 2(87)
Private Limited (GSPHPL) Complex, Plot No 31, Bandra East Mumbai
Bandra Suburban MH 400051
108. | East Godavari Power 4 Floor, GMR Aero Towers, Rajiv Gandhi U40101TG2014PTC093613 Subsidiary | 100.00 | Section 2(87)
Distribution Company Private | International Airport, Shamshabad,
Limited (EGPDCPL) Hyderabad - 500 409 Telangana
109. | Suzone Properties Private No. 25/1, Skip House, Museum Road, U70200KA2011PTC059294 Subsidiary | 100.00 | Section 2(87)
Limited (SUPPL) Bangalore - 560 025 Karnataka
110. | GMR Utilities Private Limited | No. 25/1, Skip House, Museum Road, U41000KA2014PTC076930 Subsidiary | 100.00 | Section 2(87)
(GUPL) Bangalore - 560 025 Karnataka
111. | Lilliam Properties Private No. 25/1, Skip House, Museum Road, U70100KA2012PTC065861 Subsidiary | 100.00 | Section 2(87)
Limited (LPPL) Bangalore - 560 025 Karnataka
112. | GMR Corporate Affairs Private | No. 25/1, Skip House, Museum Road, U74999KA2006PTC041279 Subsidiary | 100.00 | Section 2(87)
Limited (GCAPL) Bangalore - 560 025 Karnataka
113. | Dhruvi Securities Private No. 25/1, Skip House, Museum Road, U65900KA2007PTCO50828 |  Subsidiary | 100.00 | Section 2(87)
Limited (DSPL) Bangalore - 560 025 Karnataka
114. | Kakinada SEZ Private Limited | 4" Floor, GMR Aero Towers U45200TG2003PTC041961 Subsidiary 51.00 | Section 2(87)
(KSPL) Rajiv Gandhi International Airport
Shamshabad, Hyderabad - 500 409, Telangana
115. | GMR Business Process and No. 25/1, Skip House, Museum Road, U74900KA2011PTC060052 Subsidiary | 100.00 | Section 2(87)
Services Private Limited Bangalore - 560 025 Karnataka
(GBPSPL)
116. | GMR Infrastructure (Mauritius) | Abax Corporate Services Limited, 6" Floor, Subsidiary | 100.00 | Section 2(87)
Limited (GIML) Tower A, 1, Cyber City, Ebane, Mauritius
117. | GMR Infrastructure (Cyprus) Julia House, 3, Themistokli Dervis Street, C.Y Subsidiary | 100.00 | Section 2(87)
Limited (GICL) 1066, Nicosia, Cyprus
118. | GMR Infrastructure Overseas | Level 2 West, Mercury Tower, The Exchange - Subsidiary | 100.00 | Section 2(87)
Limited (GIOSL) Financial and Busines Centre, Elia Zammit
Street, St Julian’s STJ 3155, Malta
119. | GMR Infrastructure (UK) Paperchase Business Services Ltd, 42, - Subsidiary | 100.00 | Section 2(87)
Limited (GIUL) Sydenham Road
120. | GMR Infrastructure (Global) 33 37 Athol Street, Douglas, Isle of Man, 1M1 - Subsidiary | 100.00 | Section 2(87)
Limited (GIGL) 1LB
121. | GMR Energy (Global) Limited | 33 37 Athol Street, Douglas, Isle of Man, IM1 - Subsidiary | 100.00 | Section 2(87)
(GEGL) 1LB
122. | GMR Infrastructure (Overseas) | Abax Corporate Services Limited Subsidiary | 100.00 | Section 2(87)
Limited (GIOL) 6" Floor, Tower A, 1 CyberCity, Ebene,
Mauritius
123. | Raxa Security Services Limited | 25/1, Skip House Museum Road U74920KA2005PLC036865 |  Subsidiary | 100.00 | Section 2(87)
(RAXA) Bangalore-560025
124. | Indo Tausch Trading DMCC Plot No DMCC-PH2-J&GPlexS, Jwellery & Subsidiary | 100.00 | Section 2(87)
(ITDD) Gemplex, Dubai, United Arab Emirates
125. | Jadcherla Expressways Private | 3™ Floor ‘C’ Block, TSR Towers, 6-3-1090, U45200TG2005PTC096719 Associate 26.00 | Section 2(6)
Limited (JEPL) Rajbhavan Road, Hyderabad-500 082
126. | Ulundurpet Expressways No. 25/1, Skip House, Museum Road, U45203KA2006PTC038784 Associate 26.00 | Section 2(6)
Private Limited (UEPL) Bangalore - 560 025 Karnataka
127. | East Delhi Waste Processing 4t Floor, Dr Gopal Das Bhawan, 28, U37100DL2005PLC135148 Associate 4899 | Section 2(6)
Company Private Limited Barakhambha Road, New Delhi-110 001
(EDWPCPL)
128. | GMR OSE Hungund Hospet No. 25/1, Skip House, Museum Road, U45201KA2010PTC052377 Associate 36.01 | Section 2(6)
Highways Private Limited Bangalore - 560 025 Karnataka
(GOSEHHHPL)
# does not include Company limited by guarantee.
##  Pursuant to the Order of the Hon'ble High Court of Madras confirming the Scheme of Amalgamation and Arrangement, GHPL and GMR Projects Private Limited (GPPL) would be merged with GMR Enterprises

Private Limited (GEPL) upon the scheme becoming effective. Accordingly, GEPL will become the holding company with the effective date.
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IV. Shareholding Pattern (Equity Share Capital Breakup as percentage of Total Equity):

i) Category-wise Shareholding

Category of Shareholders No. of Shares held at the beginning of the year No. of Shares held at the end of the year % Change
Demat Physical Total % of Demat Physical Total %of | during
Total Total | theyear
Shares Shares | (rounded
off)

A. Promoters

(1) Indian

a) Individual / HUF 6196170 0 6196170 0.14 6243170 0 6243170 0.10 0.04

b) Central Government 0 0 0| 0.00 0 0 0 0.00 0.00

C) State Government (s) 0 0 0| 0.00 0 0 0 0.00 0.00

d) Bodies Corporate 2859887120 0 2859887120 | 65.57 3712529943 0 3712529943 61.51 -4.07

e) Banks / Fl 0 0 0 0.00 0 0 0 0.00 0.00

f) Any Other 4000 0 4000 0.00 4000 0 4000 0.00 0.00

Sub-Total (A)(1): 2866087290 0| 2866087290 | 65.72 3718777113 0 3718777113 61.61 -4.11

(2) Foreign

a) NRIs - Individuals - - - -

b) Other - Individuals - -

) Bodies Corporate - -

d) Banks / Fl - -

e) Any Other - -

Sub-Total (A)(2): - - - - - - - - -

Total Shareholding of Promoters (A) | 2866087290 0| 2866087290 | 65.72 3718777113 0 3718777113 61.61 -4.11

=(A)(1) + (A)(2)

B. Public Shareholding

(1) Institutions

a) Mutual Funds / UTI 105799336 0 105799336 243 134219140 0 134219140 2.22 -0.21

b) Banks / Fl 278097934 0 278097934 6.38 339192720 0 339192720 5.62 -0.76

c) Central Government 0 0 0| 0.00 0 0 0 0.00 0.00

d) State Government (s) 0 0 0 0.00 0 0 0 0.00 0.00

e) Venture Capital Funds 0 0 0| 0.00 0 0 0 0.00 0.00

f) Insurance Companies 0 0 0| 0.00 0 0 0 0.00 0.00

g) Flis 527792487 0 527792487 | 12.10 1167221603 0 1167221603 19.34 7.24

h) Foreign Venture Capital Funds 0 0 0| 0.00 0 0 0 0.00 0.00

i) Others (specify) 0 0 0 0.00 0 0 0 0.00 0.00

Sub-Total (B)(1): 911689757 0 911689757 | 2090, 1640633463 0| 1640633463 27.18 6.28

(2) Non-Institutions

a) Bodies Corporate

i) Indian 175886991 0 175886991 4.03 180457639* 0 180457639* 3.00 -1.03

ii) Overseas 0 0 0| 0.00 0 0 0.00 0.00

b) Individuals

i) Individual shareholders holding 332827521 | 1026106 333853627 7.66 389223704 975771 390199475 6.46 -1.20

nominal share capital upto %1 Lakh

ii) Individual shareholders holding 51058262 0 51058262 1.17 79990833 0 79990833 1.33 0.16

nominal share capital excess of ¥ 1 Lakh

c) Others

i) Trusts 33650 0 33650 0.00 23220 0 23220 0.00 0.00

i) Non Resident Indians 15661689 0 15661689 0.36 19710435 0 19710435 0.33 -0.03

iii) Clearing Members 6976113 0 6976113 0.16 6153097 0 6153097 0.10 -0.06

Sub-Total (B)(2): 582444226 | 1026106 583470332 | 13.38 675558928 | 975771 676534699 11.21 -2.17

Total Public Shareholding (B) = (B) 1494133983 | 1026106 | 1495160089 | 34.28 2316192391 | 975771 2317168162 38.39 4.11

(1) + (B)(2)

C. Shares held by Custodian for - - - -

GDRs & ADRs

Grand Total (A+B+C) 4360221273 | 1026106 4361247379 (100.00| 6034969504 | 975771 6035945275 | 100.00 0.00

* including NBFC registered with RBI.
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ii)  Shareholding of Promoters & Promoters Group

1. GMR Holdings Private Limited 2752091862 63.10 56.66 | 2852072962 47.25 41.85 -15.85
2. GMR Infra Ventures LLP 31321815 0.72 0.00 31321815 0.52 0.00 -0.20
3. GMR Enterprises Private Limited 23400000 0.54 0.51| 23400000 0.39 0.39 -0.15
4, Mr. Grandhi Mallikarjuna Rao 1731330 0.04 0.00 1731330 0.03 0.00 -0.01
5. Mrs. Grandhi Varalakshmi 942660 0.02 0.00 942660 0.02 0.00 0.00
6. Mrs. Grandhi Ragini 638700 0.01 0.00 638700 0.01 0.00 0.00
7. Mrs. Grandhi Smitha Raju 765500 0.02 0.00 812500 0.01 0.00 -0.01
8. Mr. Grandhi Kiran Kumar 872160 0.02 0.00 872160 0.01 0.00 -0.01
o. Mr. Srinivas Bommidala 451660 0.01 0.00 451660 0.01 0.00 0.00
10. | Mr. Grandhi Buchi Sanyasi Raju 544160 0.01 0.00 544160 0.01 0.00 0.00
11. | Mrs. B Ramadevi 250000 0.01 0.00 250000 0.01 0.00 0.00
12. | Grandhi Buchi Sanyasi Raju and Satyavathi 1000 0.00 0.00 1000 0.00 0.00 0.00
Smitha Trust - Mr. G.B.S. Raju, Trustee”®
13. | Srinivas Bommidala and Ramadevi Trust - 1000 0.00 0.00 1000 0.00 0.00 0.00
Mr. Srinivas Bommidala, Trustee”®
14. | Grandhi Kiran Kumar and Ragini Trust - 1000 0.00 0.00 1000 0.00 0.00 0.00
Mr. G. Kiran Kumar, Trustee”
15. | Grandhi Varalakshmi Mallikarjuna Rao Trust - 1000 0.00 0.00 1000 0.00 0.00 0.00
Mr. G. Mallikarjuna Rao, Trustee”
16. | GMR Business and Consultancy LLP 52973443 1.21 097 | 805635166 13.35 8.10 12.14
17. | Cadence Enterprises Private Limited 100000 0.00 0.00 100000 0.00 0.00 0.00
Total 2866087290 65.71 58.14 | 3718777113 61.62 50.34 -4.09

>

Shares held in the name of trustee
Shares include the shares held as Karta of HUF (wherever is applicable).

*

iii)  Change in Promoters & Promoters Group Shareholding (Please specify, if there is no change)

1 GMR Holdings Private Limited
At the beginning of the year 2752091862 63.10 | 2752091862 63.10
Purchased on 03/06/2015 15000000 0.28 2767091862 52.25
Purchased on 04/06/2015 3700000 0.07 | 2770791862 52.32
Purchased on 05/06/2015 1500000 0.03| 2772291862 52.35
Purchased on 08/06/2015 2200000 0.04 | 2774491862 52.39
Purchased on 09/06/2015 1500000 0.03 2775991862 52.42
Purchased on 10/06/2015 700000 0.01 2776691862 52.43
Purchased on 11/06/2015 3600000 0.07| 2780291862 52.50
Purchased on 12/06/2015 1855000 0.04 | 2782146862 52.53
Purchased on 15/06/2015 400000 0.01| 2782546862 52.54
Purchased on 18/06/2015 1000000 0.02| 2783546862 52.56
Purchased on 19/06/2015 500000 0.01| 2784046862 52.57
Purchased on 23/06/2015 500000 0.01| 2784546862 52.58
Purchased on 24/06/2015 500000 0.01| 2785046862 52.59
Purchased on 02/07/2015 200000 0.00 | 2785246862 52.59
Purchased on 03/07/2015 500000 0.01| 2785746862 52.60
Purchased on 08/07/2015 1500000 0.03| 2787246862 52.63
Purchased on 09/07/2015 250000 0.00| 2787496862 52.64
Purchased on 10/07/2015 380000 0.01| 2787876862 52.64
Purchased on 21/07/2015 1000000 0.02| 2788876862 52.66
Purchased on 27/07/2015 50000 0.00 | 2788926862 52.66
Purchased on 28/07/2015 500000 0.01| 2789426862 52.67
Purchased on 21/08/2015 2500000 0.05 2791926862 52.72
Purchased on 24/08/2015 5200000 0.10 2797126862 52.82
Purchased on 25/08/2015 7000000 0.13| 2804126862 52.95
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Sl. | Shareholder’s Name Shareholding at the Cumulative Shareholding
No. beginning of the year during the year
No. of shares | % of total | No. of shares | % of total
shares of the shares of the
Company Company
Purchased on 28/08/2015 651000 0.01| 2804777862 49.60
Purchased on 02/09/2015 1000000 0.02 2805777862 49.61
Purchased on 04/09/2015 5000000 0.09 2810777862 49.70
Purchased on 07/09/2015 2000000 0.04 | 2812777862 4974
Purchased on 08/09/2015 1500000 0.03| 2814277862 49.76
Purchased on 11/09/2015 1495100 0.03| 2815772962 49.79
Purchased on 18/09/2015 300000 0.01 2816072962 49.80
Purchased on 22/09/2015 650000 0.01 2816722962 49.81
Purchased on 27/10/2015 9500000 0.16 | 2826222962 46.82
Purchased on 27/10/2015 1000000 0.02 2827222962 46.84
Purchased on 28/10/2015 7500000 0.12| 2834722962 4696
Purchased on 28/10/2015 4000000 0.07 2838722962 47.03
Purchased on 28/10/2015 500000 0.01| 2839222962 47.04
Purchased on 29/10/2015 7000000 0.12 | 2846222962 4715
Purchased on 29/10/2015 350000 0.01| 2846572962 4716
Purchased on 29/10/2015 5500000 0.09 | 2852072962 47.25
At the end of the year 2852072962 47.25
2 GMR Infra Ventures LLP
At the beginning of the year 31321815 0.72 31321815 0.72
Date wise Increase / Decrease in Promoters Shareholding during the year specifying the -
reasons for increase / decrease (e.g. allotment / transfer / bonus / Sweat equity etc.)
At the end of the year 31321815 0.52
3 GMR Enterprises Private Limited
At the beginning of the year 23400000 0.54 23400000 0.54
Date wise Increase / Decrease in Promoters Shareholding during the year specifying - -
the reasons for increase / decrease (e.g. allotment / transfer / bonus / Sweat equity etc)
At the end of the year 23400000 0.39
4 Mr. Grandhi Mallikarjuna Rao
At the beginning of the year 1731330 0.04 1731330 0.04
Date wise Increase / Decrease in Promoters Shareholding during the year specifying - - -
the reasons for increase / decrease (e.g. allotment / transfer / bonus / Sweat equity etc)
At the end of the year 1731330 0.03
5 Mrs. Grandhi Varalakshmi
At the beginning of the year 942660 0.02 942660 0.02
Date wise Increase / Decrease in Promoters Shareholding during the year specifying - - -
the reasons for increase / decrease (e.g. allotment / transfer / bonus / Sweat equity etc)
At the end of the year 942660 0.02
6 Mrs. Grandhi Ragini
At the beginning of the year 638700 0.01 638700 0.01
Date wise Increase / Decrease in Promoters Shareholding during the year specifying - - -
the reasons for increase / decrease (e.g. allotment / transfer / bonus / Sweat equity etc)
At the end of the year 638700 0.01
7 Mrs. Grandhi Smitha Raju
At the beginning of the year 765500 0.02 765500 0.02
Purchased on 25/08/2015 47000 0.00 812500 0.02
At the end of the year 812500 0.01
8 Mr. Grandhi Kiran Kumar
At the beginning of the year 872160 0.02 872160 0.02
Date wise Increase / Decrease in Promoters Shareholding during the year specifying - - - -
the reasons for increase / decrease (e.g. allotment / transfer / bonus / Sweat equity etc)
At the end of the year 872160 0.01
9 Mr. Srinivas Bommidala
At the beginning of the year 451660 0.01 451660 0.01
Date wise Increase / Decrease in Promoters Shareholding during the year specifying - - -
the reasons for increase / decrease (e.g. allotment / transfer / bonus / Sweat equity etc)
At the end of the year 451660 0.01
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Sl. | Shareholder’s Name Shareholding at the Cumulative Shareholding
No. beginning of the year during the year
No. of shares | % of total | No. of shares | % of total
shares of the shares of the
Company Company
10 | Mr. Grandhi Buchi Sanyasi Raju
At the beginning of the year 544160 0.01 544160 0.01
Date wise Increase / Decrease in Promoters Shareholding during the year specifying - -
the reasons for increase / decrease (e.g. allotment / transfer / bonus / Sweat equity etc)
At the end of the year 544,160 0.01
11 Mrs. B Ramadevi
At the beginning of the year 250000 0.01 250000 0.01
Date wise Increase / Decrease in Promoters Shareholding during the year specifying the - -
reasons for increase / decrease (e.g. allotment / transfer / bonus / Sweat equity etc)
At the end of the year 250000 0.00
12 | Grandhi Buchi Sanyasi Raju and Satyavathi Smitha Trust - Mr. G.B.S. Raju, Trustee”
At the beginning of the year 1000 0.00 1000 0.00
Date wise Increase / Decrease in Promoters Shareholding during the year specifying - -
the reasons for increase / decrease (e.g. allotment / transfer / bonus / Sweat equity etc)
At the end of the year 1000 0.00
13 | Srinivas Bommidala and Ramadevi Trust - Mr. Srinivas Bommidala, Trustee”
At the beginning of the year 1000 0.00 1000 0.00
Date wise Increase / Decrease in Promoters Shareholding during the year specifying - -
the reasons for increase / decrease (e.g. allotment / transfer / bonus / Sweat equity etc)
At the end of the year 1000 0.00
14 | Grandhi Kiran Kumar and Ragini Trust - Mr. G. Kiran Kumar, Trustee”
At the beginning of the year 1000 0.00 1000 0.00
Date wise Increase / Decrease in Promoters Shareholding during the year specifying - -
the reasons for increase / decrease (e.g. allotment / transfer / bonus / Sweat equity etc)
At the end of the year 1000 0.00
15 | Grandhi Varalakshmi Mallikarjuna Rao Trust - Mr. G. Mallikarjuna Rao, Trustee”
At the beginning of the year 1000 0.00 1000 0.00
Date wise Increase / Decrease in Promoters Shareholding during the year specifying the - - -
reasons for increase / decrease (e.g. allotment / transfer / bonus / Sweat equity etc.)
At the end of the year 1000 0.00
16 | GMR Business and Consultancy LLP
At the beginning of the year 52973443 1.21 52973443 1.21
Rights shares credited on 18/04/2015 722312723 13.64 775286166 14.64
Purchased on 23/04/2015 700000 0.01 775986166 14.65
Purchased on 27/04/2015 2169000 0.04 778155166 14.69
Purchased on 28/04/2015 5050000 0.10 783205166 14.79
Purchased on 29/04/2015 825000 0.02 784030166 14.80
Purchased on 30/04/2015 5000000 0.09 789030166 1490
Purchased on 04/05/2015 2100000 0.04 791130166 1494
Purchased on 06/05/2015 520000 0.01 791650166 14.95
Purchased on 07/05/2015 6000000 0.11 797650166 15.06
Purchased on 12/05/2015 485000 0.01 798135166 15.07
Purchased on 13/05/2015 5500000 0.10 803635166 15.17
Purchased on 13/05/2015 2000000 0.04 805635166 15.21
At the end of the year 805635166 13.35
17 Cadence Enterprises Private Limited
At the beginning of the year 100000 0.00 100000 0.00
Date wise Increase / Decrease in Promoters Shareholding during the year specifying - -
the reasons for increase / decrease (e.g. allotment / transfer / bonus / Sweat equity etc)
At the end of the year 100000 0.00

Shares held in the name of trustee.
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Shareholding Pattern of Top Ten Shareholders (other than Directors, Promoters and Holders of GDRs and ADRS)

1 LIC of India Health Plus Fund
At the beginning of the year 161962490 371 161962490 371
Purchased on 24/04/2015 34706247 0.66 196668737 371
Purchased on 04/03/2016 150000 0.00 196818737 3.26
Sold on 04/03/2016 150000 0.00 196668737 3.26
At the end of the year 196668737 3.26
2. ICICI Prudential Infrastructure Fund
At the beginning of the year 94473637 2.17 94473637 2.17
Purchased on 24/04/2015 34283258 0.65 128756895 243
Sold on 16/10/2015 1922000 0.03 126834895 2.10
Sold on 23/10/2015 1200007 0.02 125634888 2.08
Sold on 20/11/2015 7752949 0.13 117881939 1.95
Sold on 27/11/2015 8172661 0.14 109709278 1.82
Sold on 08/01/2016 2331633 0.04 107377645 1.78
Sold on 05/02/2016 2000000 0.03 105377645 1.75
Sold on 19/02/2016 100000 0.00 105277645 1.74
Sold on 26/02/2016 980970 0.02 104296675 1.73
Sold on 18/03/2016 5000000 0.08 99296675 1.65
At the end of the year 99296675 1.65
3. Credit Suisse (Singapore) Limited
At the beginning of the year 75623628 1.73 75623628 1.73
Sold on 17/04/2015 220000 0.01 75403628 1.73
Purchased on 24/04/2015 26513153 0.50 101916781 1.92
Sold on 01/05/2015 2316798 0.04 99599983 1.88
Sold on 08/05/2015 4842912 0.09 94757071 1.79
Purchased on 29/05/2015 1251757 0.02 96008828 1.81
Sold on 26/06/2015 4696170 0.09 91312658 1.72
Sold on 30/06/2015 1356361 0.03 89956297 1.70
Purchased on 10/07/2015 18749 0.00 89975046 1.70
Sold on 28/08/2015 3900000 0.07 86075046 1.52
Purchased on 11/09/2015 38631 0.00 86113677 1.52
Purchased on 18/09/2015 5200000 0.09 91313677 1.61
Sold on 25/09/2015 50463 0.00 91263214 1.61
Sold on 30/09/2015 2184000 0.04 89079214 148
Sold on 30/10/2015 1120375 0.02 87958839 146
Purchased on 06/11/2015 32130 0.00 87990969 1.46
Purchased on 04/12/2015 3146861 0.05 91137830 1.51
Sold on 11/12/2015 26861 0.00 91110969 1.51
Sold on 29/01/2016 8300000 0.14 82810969 1.37
Sold on 05/02/2016 58001000 096 24809969 0.41
Sold on 12/02/2016 6000000 0.10 18809969 0.31
Purchased on 19/02/2016 4969 0.00 18814938 0.31
Sold on 26/02/2016 8192919 0.14 10622019 0.18
Purchased on 04/03/2016 44020 0.00 10666039 0.18
Sold on 18/03/2016 312371 0.01 10353668 0.17
Purchased on 25/03/2016 1326000 0.02 11679668 0.19
At the end of the year 11679668 0.19
4, Boyance Infrastructure Private Limited
At the beginning of the year 60285978 1.38 60285978 1.38
Purchased on 01/05/2015 300000 0.01 60585978 1.14
Sold on 22/05/2015 2351232 0.04 58234746 1.10
Purchased on 21/08/2015 1200000 0.02 59434746 1.12
Purchased on 04/09/2015 2681274 0.05 62116020 1.10
Sold on 04/09/2015 381274 0.01 61734746 1.09
Sold on 25/09/2015 80000 0.00 61654746 1.09
Sold on 02/10/2015 504270 0.01 61150476 1.01
Purchased on 09/10/2015 1500000 0.02 62650476 1.04
At the end of the year 62650476 1.04
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5. Asia Investment Corporation (Mauritius) Ltd

At the beginning of the year 56647328 1.30 56647328 1.30
Sold on 17/04/2015 113397 0.00 56533931 1.30
Purchased on 24/04/2015 7650000 0.14 64183931 1.21
Sold on 08/05/2015 1550000 0.03 62633931 1.18
Sold on 15/05/2015 2298607 0.04 60335324 1.14
Sold on 22/05/2015 2577203 0.05 57758121 1.09
Sold on 29/05/2015 2250000 0.04 55508121 1.05
Sold on 05/06/2015 2500000 0.05 53008121 1.00
Sold on 19/06/2015 1920000 0.04 51088121 0.96
Sold on 18/09/2015 5000000 0.09 46088121 0.81
Sold on 25/09/2015 273000 0.00 45815121 0.81
Sold on 23/10/2015 273000 0.00 45542121 0.75
Sold on 30/10/2015 37000000 0.61 8542121 0.14
Purchased on 06/11/2015 273000 0.00 8815121 0.15
Purchased on 04/12/2015 273000 0.00 9088121 0.15
At the end of the year 9088121 0.15
6. Carmignac Gestion A\C Carmignac Patrimoine
At the beginning of the year 46483563 1.07 46483563 1.07
Sold on 18/12/2015 286957 0.00 46196606 0.77
At the end of the year 46196606 0.77
7. Carmignac Gestion A\C Carmignac Investissem Ent
At the beginning of the year 44998643 1.03 44998643 1.03

Date wise Increase / Decrease in Shareholding during the year specifying the - -
reasons for increase / decrease (e.g. allotment / transfer / bonus / sweat equity etc)

At the end of the year 44998643 0.75
8. Vanguard Emerging Markets Stock Index Fund, Aserie
At the beginning of the year 28359550 0.65 28359550 0.65
Purchased on 01/05/2015 165286 0.00 28524836 0.54
Purchased on 08/05/2015 187825 0.00 28712661 0.54
Purchased on 03/07/2015 2123021 0.04 30835682 0.58
Purchased on 10/07/2015 2601809 0.05 33437491 0.63
Sold on 14/08/2015 187825 0.00 33249666 0.63
Sold on 21/08/2015 450780 0.01 32798886 0.62
Sold on 28/08/2015 879021 0.02 31919865 0.56
Sold on 04/09/2015 1202080 0.02 30717785 0.54
Sold on 11/09/2015 631092 0.01 30086693 0.53
Sold on 18/12/2015 196416 0.00 29890277 0.50
Sold on 25/12/2015 90828 0.00 29799449 0.49
Sold on 15/01/2016 244216 0.00 29555233 0.49
Sold on 22/01/2016 129264 0.00 29425969 0.49
Sold on 05/02/2016 477785 0.01 28948184 0.48
Sold on 12/02/2016 198170 0.00 28750014 0.48
Purchased on 11/03/2016 123280 0.00 28873294 0.48
At the end of the year 28873294 0.48
9. Canara Bank- New Delhi
At the beginning of the year 25198758 0.58 25198758 0.58

Date wise Increase / Decrease in Shareholding during the year specifying the - -
reasons for increase / decrease (e.g. allotment / transfer / bonus / sweat equity etc)

At the end of the year 25198758 0.42
10. | Barclays Capital Mauritius Limited
At the beginning of the year 24496100 0.56 24496100 0.56
Purchased on 24/04/2015 4204521 0.08 28700621 0.54
Sold on 15/05/2015 2184975 0.04 26515646 0.50
Purchased on 22/05/2015 1752043 0.03 28267689 0.53
Sold on 26/06/2015 192633 0.00 28075056 0.53
Sold on 24/07/2015 70720 0.00 28004336 0.53
Sold on 31/07/2015 157760 0.00 27846576 0.53

Purchased on 07/08/2015 26000 0.00 27872576 0.53
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Sold on 14/08/2015 6045000 0.11 21827576 0.41

Sold on 21/08/2015 130000 0.00 21697576 0.41

Sold on 28/08/2015 10164377 0.18 11533199 0.20

Purchased on 16/10/2015 533000 0.01 12066199 0.20

Purchased on 23/10/2015 416000 0.01 12482199 0.21

Sold on 30/10/2015 39000 0.00 12443199 0.21

Sold on 20/11/2015 14174 0.00 12429025 0.21

Sold on 29/01/2016 39000 0.00 12390025 0.21

At the end of the year 12390025 0.21

v)  Shareholding of Directors and Key Managerial Personnel

Mr. G.M. Rao (Executive Chairman)

At the beginning of the year 1731330 0.04 1731330 0.04

Date wise Increase / Decrease in Shareholding during the year specifying the - - - -

reasons for increase / decrease (e.g. allotment / transfer / bonus / sweat equity etc)

At the End of the year - - 1731330 0.03
2. | Mr. Grandhi Kiran Kumar (Managing Director and KMP)

At the beginning of the year 872160 0.02 872160 0.02

Date wise Increase / Decrease in Shareholding during the year specifying the - - - -

reasons for increase / decrease (e.g. allotment / transfer / bonus / sweat equity etc)

At the End of the year - - 872160 0.01
3. Mr. Srinivas Bommidala (Group Director)

At the beginning of the year 451660 0.01 451660 0.01

Date wise Increase / Decrease in Shareholding during the year specifying the - - - -

reasons for increase / decrease (e.g. allotment / transfer / bonus / sweat equity etc)

At the End of the year - - 451660 0.01
4. | Mr. G.B.S. Raju (Group Director)

At the beginning of the year 544160 0.01 544160 0.01

Date wise Increase / Decrease in Shareholding during the year specifying the - - - -

reasons for increase / decrease (e.g. allotment / transfer / bonus / sweat equity etc)

At the End of the year - - 544160 0.01
5. | Mr. B.V.N. Rao (Group Director)

At the beginning of the year 150000 0.00 150000 0.00

Rights Shares credited on 18/04/2015 32142 - 182142 0.00

At the End of the year 182142 0.00
6. | Mr. R.S.S.L.N. Bhaskarudu (Independent Director)

At the beginning of the year - - - -

Date wise Increase / Decrease in Shareholding during the year specifying the - - - -

reasons for increase / decrease (e.g. allotment / transfer / bonus / sweat equity etc)

At the End of the year - - - -
7. Dr. Prakash G. Apte (Independent Director)

At the beginning of the year 30000 0.00 30000 0.00

Date wise Increase / Decrease in Shareholding during the year specifying the - - - -

reasons for increase / decrease (e.g. allotment / transfer / bonus / sweat equity etc)

At the End of the year - - 30000 0.00
8. | Mr. V. Santhanaraman (Independent Director)

At the beginning of the year - - - -

Date wise Increase / Decrease in Shareholding during the year specifying the - - - -

reasons for increase / decrease (e.g. allotment / transfer / bonus / sweat equity etc)

At the End of the year - - - -
9. Mr. N.C. Sarabeswaran (Independent Director)

At the beginning of the year 20000 0.00 20000 0.00

Rights Shares credited on 18/04/2015 4285 0.00 24285 0.00

At the End of the year - - 24285 0.00
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10. | Mr. S. Sandilya (Independent Director)

At the beginning of the year 5000 0.00 5000 0.00
Rights Shares credited on 18/04/2015 2000 0.00 7000 0.00
At the End of the year - - 7000 0.00
11. | Mr. C. R. Muralidharan (Independent Director)
At the beginning of the year - - - -
Date wise Increase / Decrease in Shareholding during the year specifying the - - - -
reasons for increase / decrease (e.g. allotment / transfer / bonus / sweat equity etc)
At the End of the year - - - -
12. | Mr.S. Rajagopal (Independent Director)
At the beginning of the year 22000 0.00 22000 0.00
Rights Shares to Mrs. Geetha Rajagopal credited on 18/04/2015 4714 0.00 26714 0.00
At the End of the year - - 26714 0.00
13. | Mrs. Vissa Siva Kameswari (Independent Director)
At the beginning of the year - - - -
Date wise Increase / Decrease in Shareholding during the year specifying the - - - -
reasons for increase / decrease (e.g. allotment / transfer / bonus / sweat equity etc)
At the End of the year - - - -
14. | Mr. Jayesh Desai (Director)
At the beginning of the year - - - -
Date wise Increase / Decrease in Shareholding during the year specifying the - - - -
reasons for increase / decrease (e.g. allotment / transfer / bonus / sweat equity etc)
At the End of the year - - - -
15. | Mr. Madhva Bhimacharya Terdal (CFO - KMP)
At the beginning of the year 323000 0.01 323000 0.01
Rights Shares credited on 18/04/2015 69214 0.00 392214 0.01
At the End of the year - - 392214 0.01
16. | Mr. Adi Seshavataram Cherukupalli (Company Secretary - KMP)
At the beginning of the year 116100 0.00 116100 0.00
Sold on 09/04/2015 50000 0.00 66100 0.00
Purchased on 29/04/2015 250 0.00 66350 0.00
Purchased on 29/04/2015 56750 0.00 123100 0.00
Purchased on 08/05/2015 575 0.00 123675 0.00
Purchased on 03/03/2016 5000 0.00 128675 0.00
At the End of the year - - 128675 0.00

# Shares include the shares held as Karta of HUF (wherever is applicable).

V. Indebtedness:

Indebtedness of the Company including interest outstanding / accrued but not due for payment.

(Amount X in Crore)

Indebtedness at the beginning of the financial year

i) Principal amount 2,03794 2,236.30 - 4,274.24
ii) Interest due but not paid -
iii)  Interest accrued but not due 116 18.83 1999
Total (i+ii+iii) 2,039.10 2,255.13 4,294.23
Change in Indebtedness during the financial year

Addition 309.00 2,002.21 2,311.21
Reduction 300.04 467.81 767.85
Net Change 8.96 1,534.40 1,543.36
Indebtedness at the end of the financial year

i) Principal amount 2,038.57 3,731.06 5,769.63
ii) Interest due but not paid -
iii)  Interest accrued but not due 9.49 58.47 6796
Total (i+ii+iii) 2,048.06 3,789.53 - 5,837.59
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VI. Remuneration of Directors and Key Managerial Personnel:

A.  Remuneration to Managing Director, Whole-time Directors and/or Manager:

1. Gross salary
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(@) Salary as per provisions contained in section 17(1) of the Income-tax Act, 1961

81.82

(b) Value of perquisites u/s 17(2) Income-tax Act, 1961

0.44

(c) Profits in lieu of salary under section 17(3) Income-tax Act, 1961

2. Stock Option

3. Sweat Equity

Commission
- as % of profit

5. Others, please specify (Employer Contribution to PF)

1.15

115

Total (A)

83.41

178.49

Ceiling as per the Act*

B.  Remuneration to other Directors:

Independent Directors

Fee for attending board 8.60 3.40 3.40 7.20 3.40 2.20 6.60 3.40 38.20
/ committee meetings

Commission

Others, please specify

Total (B)(1) 8.60 3.40 3.40 7.20 3.40 2.20 6.60 3.40 38.20

Other Non-Executive Directors

Fee for attending board - - -
/ committee meetings

Commission - . ;

Others, please specify - - -

Total (B)(2) - - -

Total (B) = (B)(1) + 38.20
(B)(2)

Overall Ceiling as per

the Act*

*N/A (due to inadequate profits).
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C.  Remuneration to Key Managerial Personnel other than MD / Manager / WTD:

1. Gross Salary
(@)  Salary as per provisions contained in section 17(1) of the Income-tax Act, 1961 155.15 34.82 46.92 236.89
(h)  Vvalue of perquisites u/s 17(2) Income-tax Act, 1961 10.12 0.02 - 10.14
(c)  Profits in lieu of salary under section 17(3) Income-tax Act, 1961 - -
2. Stock Option - - -
Sweat Equity - - -
4. Commission - - -
- as % of profit

w

5. Others, please specify (Employer Contribution to PF) 8.45 - 8.45
Total (C) 173.72 34.84 46.92 255.48
# Remuneration given up to the date of reliving from the organisation.

## Remuneration given from the date of joining the organisation.

VII. Penalties / Punishment / Compounding of Offences:

A.  Company

Penalty
Punishment NIL
Compounding
B.  Directors
Penalty
Punishment NIL
Compounding

C.  Other Officers in Default
Penalty

Punishment NIL
Compounding
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a)

b)

d)

e)

ANNEXURE ‘G’ TO THE BOARD’S REPORT
Disclosure of Managerial Remuneration
(Ref.: Board's Report under the head “Particulars of Employees and related disclosures”)

The ratio of the remuneration of each director to the median remuneration of the employees of the company for the financial year:

Name of the Director (Mr./Mrs.) Ratio of Director’s remuneration to the median remuneration of
the employees of the Company for the financial year
G. M. Rao, Executive Chairman 17.16
Grandhi Kiran Kumar, Managing Director 1990
Srinivas Bommidala, Group Director N.A.
B. V. N. Rao, Group Director N.A.
G. B. S. Raju, Group Director N.A.
K. V. V. Rao, Director N.A.
0. Bangaru Raju, Director N.A.
N. C. Sarabeswaran, Independent Director* 1.51
Dr. Prakash G. Apte, Independent Director* 0.71
R.S.S. L. N. Bhaskarudu, Independent Director* 1.80
S. Rajagopal, Independent Director* 1.38
S. Sandilya, Independent Director* 0.71
C. R. Muralidharan, Independent Director*® 0.46
V. Santhanaraman, Independent Director* 0.71
Vissa Siva Kameswari, Independent Director* 0.71
Jayesh Desai, Additional Director 0.00

*Sitting fees was paid to the Independent Directors.

The percentage increase in remuneration of each director, Chief Financial Officer, Chief Executive Officer, Company Secretary or Manager, if any, in the
financial year:

Name of the Director and Key Managerial Personnel (Mr./Mrs.) Percentage increase/ (decrease) in remuneration in the financial year
G.M. Rao, Executive Chairman (2.35)
Grandhi Kiran Kumar, Managing Director 100#
Srinivas Bommidala, Group Director N.A.
B.V.N. Rao, Group Director N.A.

G. B. S. Raju, Group Director N.A.
K.\V.V. Rao, Director N.A.

0. Bangaru Raju, Director N.A.
N.C. Sarabeswaran, Independent Director* (27.27)***
Dr. Prakash G. Apte, Independent Director * (49.25)***
R.S.S.L.N. Bhaskarudu, Independent Director* (18.10) ***
S. Rajagopal, Independent Director* (28.26) ***
S. Sandilya, Independent Director* (43.33) ***
C. R. Muralidharan, Independent Director* (63.33) ***
V. Santhana Raman, Independent Director* (43.33) ***
Vissa Siva Kameswari, Independent Director* 41.67***
Jayesh Desai, Additional Director** N.A.
Madhva Bhimacharya Terdal, Chief Financial Officer (50.37)
C. P. Sounderarajan, Company Secretary (upto August 12, 2015) (49.31)##
Adi Seshavataram Cherukupalli, Company Secretary (from August 13, 2015) NA

*Sitting fees paid to the Independent Directors
** Appointed as Additional Director with effect from November 13, 2015

*** Sitting fees was reduced for the Board & Audit Committee Meetings and other committee meetings from ¥ 60,000/- and ¥ 30,000/~ to ¥ 40,000/- and ¥ 20,000/- respectively as approved by the
Board at its Meeting held on November 13, 2015.

# No Remuneration was paid during the previous year 2014-15. Therefore, comparision is not relevant.
## Compared remuneration paid during previous year 2014-15 with the remuneration paid upto the date of relieving in 2015-16.

The percentage increase/(decrease) in the median remuneration of employees in the financial year: (12)%
The number of permanent employees on the rolls of the company as on March 31, 2016: 766

Average percentile/percentage increase already made in the salaries of employees other than the managerial personnel in the last financial year, its
comparison with the percentile increase in the managerial remuneration, justification thereof and point out if there are any exceptional circumstances
for increase in the managerial remuneration:

Average percentile/percentage increase already made in the salaries of employees other than the managerial personnel in the last financial year
was 6.5%. Remuneration paid to the Managing Director was increased by 100%. Remuneration paid to the Executive Chairman was increased/
(decreased) by (2.35%).

Affirmation that the remuneration is as per the remuneration policy of the Company:

It is affirmed that the remuneration is as per the ‘Remuneration Policy for Directors, Key Managerial Personnel and other employees’ adopted by the Company.
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Report on Corporate Governance

Company’s Philosophy on Code of Governance

The chosen vision of your Company is institution in perpetuity. The
Company is deeply conscious that, while doing business successfully
it will actively cater to building of nation and society around it. The
long term interest particularly in infrastructure domain is closely
woven with stakeholders’” alignment. Your Company has large number
of stakeholders in all spheres of business and society. It will be our
endeavor to constantly promote and enhance the stakeholders’
legitimate interests.

Ethics / Governance Policies

The Company endeavors to conduct its businesses and strengthen
relationships in a manner that is dignified, distinctive and responsible.
The Company adheres to ethical standards to ensure integrity,
transparency, independence and accountability in dealing with all
stakeholders. Therefore, the Company has adopted various codes and
policies to carry out its duties in an ethical manner. Some of these
codes and policies are:

o Code of Conduct for Board Members

° Code of Conduct for Senior Management

. Code of Conduct for Prohibition of Insider Trading

o Policy on Whistle Blower

. Policy on Related Party Transactions

o Nomination and Remuneration Policy

. Corporate Social Responsibility Policy

o Risk Management Policy

. Code of Business Conduct and Ethics applicable to employees
° Policy on Preservation of Documents and Archival of documents
° Policy on disclosure of material events and information

o Policy on Material Subsidiaries

Report on Corporate Governance and statutory compliances is given below:

Board of Directors

a. Board composition and category of Directors
The Company’s policy is to maintain optimum combination of
Executive and Non-Executive Directors. The composition of the Board
and category of Directors are as follows:

Category Name of the Directors

Promoter Directors

Mr. G. M. Rao (Executive Chairman)
Mr. Grandhi Kiran Kumar (Managing Director)
Mr. Srinivas Bommidala

Mr. G.B.S. Raju
Executive Directors NIL
Non-Executive Directors Mr. BV. N. Rao

Mr. Jayesh Desai

Independent Non-Executive Mr. N. C. Sarabeswaran

Directors

Dr. Prakash G. Apte

Mr. R. S. S. L. N. Bhaskarudu
Mr. S. Sandilya

Mr. S. Rajagopal

Mr. C. R. Muralidharan

Mr. V. Santhanaraman

Mrs. Vissa Siva Kameswari

Nominee Directors NIL

Mr. G. M. Rao is the father of Mr. G. B. S. Raju and Mr. Grandhi Kiran
Kumar and father-in-law of Mr. Srinivas Bommidala. None of the other
directors are related to any other director on the Board.

Selection of Independent Directors

Taking the requirement of skill sets on the Board into consideration,
eminent persons having independent standing in their respective field
or profession, and who can effectively contribute to the Company’s
business and policy decisions are considered by the Nomination
and Remuneration Committee, for appointment, as Independent
Directors on the Board. The Committee considers qualification,
positive attributes, area of expertise and number of Directorships
and Memberships held in various committees of other companies
by such persons for selection of directors and determining directors’
independence. The Board considers the Committee’s recommendation,
takes appropriate decision and recommends to the shareholders for
the appointment of the Independent Directors.

Every Independent Director, at the first meeting of the Board in which
he participates as a Director and thereafter at the first meeting of the
Board in every financial year, gives a declaration that he meets the
criteria of independence as provided under the Companies Act, 2013.

Familiarization programmes for Board Members

The Board members are provided with necessary documents, viz.,
Company’s corporate profile, its Mission, Vision, Values and Beliefs,
Organisation Structure, the Company’s history and milestones,
Annual Reports, a brief background on the business of the Company,
Institutional Building and highlights of its performance, major policies
of the Company, Code of Conduct, fund raising history etc. Periodic
presentations are made to the Board on business and performance
updates of the Company, global business environment, risk
management, company policies, subsidiary information and changes
in the regulatory environment applicable to the corporate sector and
to the industry in which it operates and other relevant issues. The
details of such familiarization programmes for Independent Directors
are posted on the website of the Company and can be accessed at
http://investor.gmrgroup.in/pdf/Familiarisation.pdf.

Meetings of Independent Directors

The Independent Directors of the Company meet at least once every
year without the presence of Executive Directors or management
personnel. Such meetings enable Independent Directors to discuss
matters pertaining to the Company’s affairs and matters mentioned
in Schedule IV to the Companies Act, 2013. The Independent Directors
take appropriate steps to present their views to the Chairman. One
meeting of the Independent Directors was held during the year.

Code of Conduct

As per requirement of Regulation 26(3) of Securities and Exchange
Board of India (Listing Obligations and Disclosure Requirements)
Regulations, 2015 (hereinafter referred to as “SEBI LODR”), the Board
has laid down a Code of Conduct (“the Code”) for all Board members
and Senior Management Personnel of the Company. The Code is posted
on the website of the Company (www.gmrgroup.in). All Board members
and Senior Management Personnel affirm compliance with the Code on
an annual basis and the declaration to that effect by Mr. Grandhi Kiran
Kumar, Managing Director, is attached to this report.
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A Code of Business Conduct and Ethics applicable to all the employees
of the Group is communicated and affirmed by them on an annual
basis, which is to be followed in day to day work life and which enables
the employees to maintain highest standards of values in their
conduct to achieve organizational objectives.

The Company recognizes that sexual harassment violates fundamental
rights of gender equality, right to life and liberty and right to work
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with human dignity as guaranteed by the Constitution of India. To
meet this objective, measures have been taken to eliminate and to
take necessary penal action for any act of sexual harassment, which
includes unwelcomed sexually determined behavior. The Company
has taken initiatives to create wide awareness amongst the employees
about the policy for prevention of sexual harassment by displaying
posters at all the prominent places in the Offices of the Company and

organising awareness sessions.

f. Attendance of Directors at Board Meetings, last Annual General Meeting (AGM) and number of other Directorships and Chairmanships /
Memberships of Committees of each Director in various Companies and shareholding in GMR Infrastructure Limited:
Sl. | Name of Director DIN * Category Number of other Number of Board Meetings | Whether No. of
No. @ Directorships held committee during the period present shares
in other Public Chairmanships / April 01, 2015 to at the held
Limited Companies| memberships held March 31,2016 | Previous
as on March 31, in other Public AGM
2016* | Limited Companies held on
as on March 31, September
2016* 23, 2015
Chairman  Director Chairman| Member Held Attended?
1. Mr. G. M. Rao 00574243 EC 3 2 - - 6 4 Yes | 1731330
2. Mr. Grandhi Kiran Kumar 00061669 MD - 3 - 1 6 6 Yes 872160
3. Mr. Srinivas Bommidala 00061464 NEPD 2 6 - 1 6 2 Yes | 451660
4, Mr. G. B. S. Raju 00061686 NEPD 1 6 - 6 6 6 Yes 544160
5. Mr. B. V. N. Rao 00051167 NENID 1 7 1 2 6 6 Yes 182142
6. Mr. O. Bangaru Raju** 00082228 NENID NA NA NA NA 6 4 Yes NA
7. Mr. K. V. V. Rao** 01165942 NENID NA NA NA NA 6 2 Yes NA
8. Mr. N. C. Sarabeswaran 00167868 NEID - 9 4 5 6 6 Yes 24285
9. | Mr. Jayesh Desai€ 00038123 NENID - - - - 6 1 NA NIL
10. | Dr. Prakash G. Apte 00045798 NEID - 6 - 6 6 5 No 30000
11. | Mr. R.S.S.L.N. Bhaskarudu | 00058527 NEID - 7 3 4 6 6 Yes NIL
12. | Mr.S. Sandilya 00037542 NEID 2 2 3 2 6 6 Yes 7000
13. | Mr. S. Rajagopal 00022609 NEID 1 8 5 4 6 6 Yes 26714
14. | Mr. C. R. Muralidharan 02443277 NEID - 2 1 6 4 Yes NIL
15. | Mr. V. Santhanaraman 00212334 NEID 8 - 5 6 6 Yes NIL
16. | Mrs. Vissa Siva Kameswari | 02336249 NEID 6 1 4 6 6 Yes NIL

DIN - Director Identification Number

Other companies do not include directorships of private limited companies, Section 8 companies and foreign companies.

@ EC - Executive Chairman, MD - Managing Director, NEPD - Non-Executive Promoter Director, NENID - Non-Executive Non-Independent Director, NEID - Non-Executive Independent Director.
#
N

Committee, for this purpose means Audit Committee and Stakeholders’ Relationship Committee.
** Mr. 0. Bangaru Raju and Mr. K. V. V. Rao have resigned and retired respectively from the directorship of the Company effective from September 23, 2015. Therefore, information pertaining to other Directorship

and Membership in other public limited company(ies), as on March 31, 2016, is not available.
€ Mr. Jayesh Desai was appointed as Additional Director with effect from November 13, 2015.
$  Attendance includes participation through video conference.

Six Board Meetings were held during the Financial Year (FY) ended March 31,
2016, i.e., on May 29, 2015, August 13, 2015, August 21, 2015, September 23,
2015, November 13, 2015 and February 10, 2016. The maximum gap between
any two consecutive board meetings was 89 days.

Audit Committee

a.  Composition of Audit Committee:

i The Audit Committee comprises of the following Directors

as members:

Name Designation
Mr. N. C. Sarabeswaran (Independent Director) Chairman
Mr. S. Rajagopal (Independent Director) Member
Mr. R. S. S. L. N. Bhaskarudu (Independent Director) Member
Mrs. Vissa Siva Kameswari (Independent Director)! Member

1 Re-constituted the Audit Committee by inducting Mrs. Vissa Siva Kameswari, Independent Director,
as member of the Committee at the Board Meeting held on February 10, 2016.

Mr. A.S. Cherukupalli, Company Secretary and Compliance Officer, acts as
Secretary to the Audit Committee.

ii. Mr. N. C. Sarabeswaran, Chairman of the Audit Committee, had
attended the last Annual General Meeting held on September

23, 2015.
b.  Meetings and attendance during the year:
During the FY ended March 31, 2016, Six Audit Committee meetings
were held i.e.,, on May 26, 2015, May 28, 2015, August 11, 2015,
November 09, 2015, January 05, 2016 and February 09, 2016.
The attendance of the Audit Committee members is as under:
Name No. of the Meetings
Held Attended
Mr. N. C. Sarabeswaran 6 6
Mr. S. Rajagopal 6 6
Mr. R. S. S. L. N. Bhaskarudu 6 6
Mrs. Vissa Siva Kameswari NA NA*

* During the year, no meeting of the Audit Committee was held after the appointment of Mrs. Vissa
Siva Kameswari as member of the Audit Committee.
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Special meetings of the Audit Committee were held on May 26, 2015 and
January 05, 2016 exclusively for considering the matters other than those
considered by the Committee on quarterly basis.

C. The terms of reference of the Audit Committee are as under:

Vi.

vii.

viil.

Xi.

Xil.

xii.

Oversee the Company’s financial reporting process and the
disclosure of its financial information to ensure that the
financial statement is correct, sufficient and credible;

Recommendation for appointment, remuneration and terms of
appointment of auditors of the Company;

Approval of payment to statutory auditors for any other
services rendered by the statutory auditors;

Reviewing, with the management, the annual financial
statements and auditors’ report thereon before submission to
the board for approval, with particular reference to:

(@  Matters required to be included in the Director’s
Responsibility Statement to be included in the Board’s
Report in terms of clause (c) of sub-section 3 of section
134 of the Companies Act, 2013;

(h)  Changes, if any, in accounting policies and practices and
reasons for the same;

(©)  Major accounting entries involving estimates based on
the exercise of judgment by management;

(d)  Significant adjustments made in the financial statements
arising out of audit findings;

(e)  Compliance with listing and other legal requirements
relating to financial statements;

(f)  Disclosure of any related party transactions; and
(g)  Qualifications in the draft audit report.

Reviewing, with the management, the quarterly financial
statements before submission to the board for approval;
Reviewing, with the management, the statement of uses /
application of funds raised through an issue (public issue, rights
issue, preferential issue, etc.), the statement of funds utilized
for purposes other than those stated in the offer document /
prospectus / notice and the report submitted by the monitoring
agency monitoring the utilization of proceeds of a public or
rights issue, and making appropriate recommendations to the
Board to take up steps in this matter;

Review and monitor the auditor’s independence and
performance and effectiveness of audit process;

Approval or any subsequent modification of transactions of the
Company with related parties;

Scrutiny of inter-corporate loans and investments;

Valuation of undertakings or assets of the Company, wherever
it is necessary;

Evaluation of internal financial controls and risk management
systems;

Reviewing, with the management, performance of statutory
and internal auditors, adequacy of the internal control systems;
Reviewing the adequacy of internal audit function, if any,
including the structure of the internal audit department,
staffing and seniority of the official heading the department,
reporting structure coverage and frequency of internal audit;
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Xiv.

XV.

XVi.

XVii.

Xviil.

XiX.

Discussion with internal auditors of any significant findings and
follow up thereon;

Reviewing the findings of any internal investigations by the
internal auditors into matters where there is suspected fraud or
irregularity or a failure of internal control systems of a material
nature and reporting the matter to the Board;

Discussion with statutory auditors before the audit commences,
about the nature and scope of audit as well as post-audit
discussion to ascertain any area of concern;

To look into the reasons for substantial defaults in the payment
to the depositors, debenture holders, shareholders (in case of
non-payment of declared dividends) and creditors;

To review the functioning of the Whistle Blower mechanism;
Approval of appointment of CFO (i.e., the Whole-time Finance
Director or any other person heading the finance function or
discharging that function) after assessing the qualifications,
experience and background etc., of the candidate.

IV. Nomination and Remuneration Committee
a.  Composition of Nomination and Remuneration Committee:
The Nomination and Remuneration Committee comprises of the
following Directors as members:
Name Designation
Mr. R. S. S. L. N. Bhaskarudu (Independent Director) Chairman
Mr. B. V. N. Rao (Non-Executive Non-Independent Director) Member
Dr. Prakash G. Apte (Independent Director) Member
Mr. N. C. Sarabeswaran (Independent Director) Member

Mr. A. S. Cherukupalli, Company Secretary and Compliance Officer, acts
as the Secretary to the Nomination and Remuneration Committee.

Mr. R. S. S. L. N. Bhaskarudu, Chairman of the Nomination and
Remuneration Committee, had attended the last Annual General
Meeting held on September 23, 2015.

b.  Meetings and Attendance during the year:
During the FY ended March 31, 2016, two meetings of the Nomination
and Remuneration Committee were held i.e. on May 28, 2015 and
November 13, 2015.
The attendance of the Nomination and Remuneration Committee
members is as under:
Name No. of the Meetings
Held Attended
Mr. R. S. S. L. N. Bhaskarudu 2 2
Mr. B. V. N. Rao 2 1
Dr. Prakash G. Apte 2 2
Mr. N. C. Sarabeswaran 2 2
c.  The terms of reference of the Nomination and Remuneration

Committee are as under:

|dentify persons who are qualified to become directors and who may
be appointed in senior management in accordance with the criteria
laid down, recommend to the Board their appointment and removal
and carry out evaluation of every director’s performance;

Formulate the criteria for determining qualifications, positive
attributes and independence of a director and recommend
to the Board a policy, relating to the remuneration for the
directors, key managerial personnel and other employees.



iii.  Formulation of criteria for evaluation of Independent Directors
and the Board;

iv.  Devising a policy on Board diversity;

V. Ensuring that the Board comprises of a balanced combination
of Executive Directors and Non-Executive Directors;

vi.  All information about the Directors / Managing Directors
/ Whole time Directors / Key Managerial Personnel i.e.,
background details, past remuneration, recognition or awards,
job profile shall be considered and disclosed to shareholders,
where required;

vii. ~ The Committee shall take into consideration and ensure the
compliance of provisions under Schedule V of the Companies
Act, 2013 for appointing and fixing remuneration of Managing
Directors / Whole time Directors;

viii. ~ While approving the remuneration, the Committee shall take
into account financial position of the Company, trend in the
industry, qualification, experience and past performance of the
appointee;

ix.  The Committee shall be in a position to bring about objectivity in
determining the remuneration package while striking the balance
between the interest of the Company and the shareholders.

Performance evaluation criteria for Independent Directors and Board

The Nomination and Remuneration Committee coordinates and
oversees the annual self-evaluation of the Board including committees
thereof and of individual directors. It reviews and discusses all matters
pertaining to performance of all directors including independent
directors, periodically as may be necessary on the basis of the detailed
performance parameters set forth. The Committee may also regularly
evaluate the usefulness of such performance parameters and make
necessary amendments.

The Nomination and Remuneration Committee has laid down
the criteria/questionnaires for performance evaluation of Board,
Committees and Directors (including Independent Directors) which is
based inter-alia on the following parameters:

i Frequency of meetings and attendance of Directors.

ii. Timeliness of circulating Agenda for meetings.

iii.  Quality, quantity and timeliness of flow of information to the
Board.

iv.  Promptness with which Minutes of the meetings are drawn and
circulated.

V. Opportunity to discuss matters of critical importance, before
decisions are made.
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vi.  Familiarity with the objects, operations and other functions of
the Company.

vii.  Level of monitoring of Corporate Governance Regulations and
compliance.

viii.  Involvement of Board in Strategy evolution and monitoring.

ix. ~ Performance of the Chairperson of the Company including
leadership qualities.

X. Director’s contribution for enhancing the governance,
regulatory, legal, financial, fiduciary and ethical obligations of
the Board.

xi.  Director’s adherence to high standards of

confidentiality and ethics.

integrity,

xii.  Overall performance and contribution of directors at meetings.
xiii.  Overall performance of the Board/ Committees.
Nomination and Remuneration Policy

In terms of the provisions of Section 178 of the Companies Act, 2013
and Regulation 19 of SEBI LODR, the Nomination and Remuneration
Committee (NRC) is responsible for formulating the criteria for
determining qualification, positive attributes and independence of
Directors. The NRC is also responsible for recommending to the Board
a policy relating to the remuneration of the Directors, Key Managerial
Personnel and Senior Management. In line with this requirement, the
Board had adopted the Nomination and Remuneration Policy. The
Policy is annexed as Annexure ‘C’ to the Board’s Report.

Details of remuneration paid during the FY ended
March 31, 2016 to the Directors are furnished
hereunder:

a. There was no pecuniary relationship or transaction between
the Non-Executive Directors and the Company during the
FY 2015-2016.

b. Criteria for making payments to Non-Executive Directors: - The
Sitting fee as decided by the Board is reasonable and sufficient
to attract, retain and motivate Independent Directors aligned
to the requirements of the Company (taking into consideration
the challenges faced by the Company and its future growth
imperatives). Further, the Non- Executive Independent Director
may receive remuneration by way of fees for attending meetings
of Board or Committees thereof. However, it is ensured that the
amount of such fees does not exceed the amount prescribed by
the Central Government from time to time.
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C. Details of Remuneration to Directors:

GMR Infrastructure Limited | 20" Annual Report | 2015-16

Name Category @ Salary, Commission| Perquisites (3) Sitting Fees (%) Total )
and allowance(s)
®)

Mr. G. M. Rao EC 81,97,000 - 81,97,000
Mr. Grandhi Kiran Kumar MD 95,08,000 - 95,08,000
Mr. Srinivas Bommidala NEPD - - -
Mr. G. B. S. Raju NEPD - - -
Mr. B. V. N. Rao NENID - - -
Mr. O. Bangaru Raju* NENID - - -
Mr. K. V. V. Rao® NENID - - -
Mr. N. C. Sarabeswaran NEID - 7,20,000 7,20,000
Dr. Prakash G. Apte NEID - 3,40,000 3,40,000
Mr. R. S. S. L. N. Bhaskarudu NEID - 8,60,000 8,60,000
Mr. S. Sandilya NEID - 3,40,000 3,40,000
Mr. S. Rajagopal NEID - 6,60,000 6,60,000
Mr. C. R. Muralidharan NEID - 2,20,000 2,20,000
Mr. V. Santhanaraman NEID - 3,40,000 3,40,000
Mrs. Vissa Siva Kameswari NEID - 3,40,000 3,40,000
Mr. Jayesh Desai” NENID - - -

@ EC - Executive Chairman, MD - Managing Director, NEPD - Non-Executive Promoter Director, NENID - Non-Executive Non-Independent Director, NEID - Non-Executive Independent Director
*  Resigned from the Directorship with effect from September 23, 2015

$ Retired from the Directorship with effect from September 23, 2015

~  Appointed as Additional Director on the Board at its meeting held on November 13, 2015

Note: The remuneration paid to Executive Chairman and Managing Director does not include provision for gratuity, superannuation and premium for personal accident policy, as the same are determined for

the company as a whole.

The Company does not have any stock option plan or performance-linked C.
incentive for the Director(s). The Chairman and Managing Director are
appointed for a period of five year commencing from November 18, 2012
and July 28, 2013 respectively. Further, no service contracts, notice period

and severance fees are applicable.

VI. Stakeholders' Relationship Committee

a.  Composition of the Committee:

The

iv.
The Stakeholders' Relationship Committee comprises of the following
Directors as members:
V.
Name Designation
Mr. R. S. S. L. N. Bhaskarudu (Non-Executive Independent Chairman
Director) Vi.
Mr. B. V. N. Rao (Non-Executive Non-Independent Director) Member
Mr. G. B. S. Raju (Non-Executive Promoter Director) Member
Mr. A. S. Cherukupalli, Company Secretary and Compliance Officer
acts as Secretary to the Stakeholders' Relationship Committee.
Mr. R. S. S. L. N. Bhaskarudu, Chairman of the Stakeholders' vii
Relationship Committee, had attended the last Annual General
Meeting held on September 23, 2015.
viii.

b.  Meetings and Attendance during the year:
Duringthe FY ended March 31, 2016, four meetings of the Stakeholders'
Relationship Committee were held i.e., on May 29, 2015, August 12,
2015, November 13, 2015 and February 10, 2016. The attendance of d.
the Stakeholders' Relationship Committee members is as under:

~ Mr. KVV. Rao was eligible to participate in 2 meetings of the Committee as he retired from the

directorship with effect from September 23, 2015.

Name No. of the Meetings i)
Held Attended .
M. R. 5. S. L. N. Bhaskarudu 4 4 1)
Mr. B. V. N. Rao 4 3 i)
Mr. G. B. S. Raju 4 1
Mr. K. V. V. Rao” 2 2 .
iv)

terms of reference of the Stakeholders' Relationship

Committee are as under:

Allotment of all types of securities to be issued by the Company;
Transfer, transposition and transmission of securities;
Issuance of duplicate shares Certificates or other securities;

Dealing with complaints about non-receipt of declared dividend,
non-receipt of Annual Reports etc.;

Investigate into security holders/ other investors' complaints
and take necessary steps for redressal thereof;

To perform all functions relating to the interests of shareholders
/ security holders/ investors of the Company as may be
required by the provisions of the Companies Act, 2013, Listing
Agreements with the Stock Exchanges and guidelines issued by
the SEBI or any other regulatory authority;

Authorize Company Secretary or other persons to take
necessary action;

Appointment and fixation of remuneration of the Registrar
and Share transfer Agent and Depositories and to review their
performance.

The details of the complaints received during the FY 2015-16 and
the status of the same are as below:

Number of shareholder complaints received . 228
Number of complaints resolved ;228

Number of complaints not resolved to the satisfaction : NIL
of shareholders

Number of complaints pending as on March 31,2016 : NIL
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VII. Other Committees :
1. Management Committee
a.  Composition of Management Committee:
The Management Committee comprises of the following Directors as
members:
Name Designation
Mr. G. M. Rao (Executive Chairman) Chairman
Mr. Grandhi Kiran Kumar (Managing Director) Member
Mr. Srinivas Bommidala (Non-Executive Promoter Director) Member
Mr. G. B. S. Raju (Non-Executive Promoter Director) Member
Mr. B. V. N. Rao (Non-Executive Non-Independent Director) Member

Mr. A. S. Cherukupalli, Company Secretary and Compliance Officer,
acts as Secretary to the Management Committee.
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Name Designation
Mr. BV. N. Rao (Non-Executive Non-Independent Director) Member
Mr. Srinivas Bommidala (Non-Executive Promoter Director) Member
Mr. G.B.S. Raju (Non-Executive Promoter Director) Member

Mr. A. S. Cherukupalli, Company Secretary and Compliance Officer,
acts as Secretary to the Debentures Allotment Committee.

b.  Meetings and Attendance during the year:

No Meeting of the Debentures Allotment Committee was held during
the FY ended March 31, 2016.

C. The terms of reference of the Debentures Allotment Committee
are as under:

Issuance and allotment of debentures on such terms and conditions
as may be prescribed from time to time in this regard.

Directors as members:

b.  Meetings and Attendance during the year: 3. Corporate Social Responsibility (CSR) Committee
During the FY ended March 31, 2016, twenty three meetings of the a.  Composition of CSR Committee:
ManagemAent Committee were held i.e., on April 01, 2015, April 18, The CSR Committee comprises of the following Directors as members:
2015, April 27, 2015, May 05, 2015, June 03, 2015, June 23, 2015, July
14, 2015, July 30, 2015, August 18, 2015, August 26, 2015, September | | Name : Designation
08, 2015, September 10, 2015, September 26, 2015, October 21, Mr.R.S.S. L. N. BhaskaruduA(IndependentD|rector) Chairman
b b b Mr. B. V. N. Rao (Non-Executive Non-Independent Director) Member
2015, November 05, 2015, November 24, 2015, December 04, 2015, Mr. G. B. S. Raju (Non-Executive Promoter Director)@ Member
December 10, 2015, December 19, 2015, January 18, 2016, February A A )
12, 2016, February 26, 2016 and March 18, 2016. Mr. A. S. Cherukupalli CompanY Secretary and Compliance Officer, acts
as Secretary to the CSR Committee.
The attendance of Management Committee members is as under:
b.  Meetings and Attendance during the year:
Name N°'|:fthe Meetl:g; During the FY ended March 31, 2016, one meeting of the CSR
He LUl Committee was held on May 29, 2015. The attendance of the CSR
Mr. G. M. Rao 23 14 c it bers i d
Mr. Grandhi Kiran Kumar 23 16 OMMITEEe MEMDErS 15 a5 under:
Mr. Srinivas Bommidala 23 Name No. of the Meetings
Mr. G. B. S. Raju 23 5 Held Attended
Mr. B. V. N. Rao 23 14 Mr. R. S. S. L. N. Bhaskarudu 1 1
Mr. B. V. N. Rao 1 0
C.  The terms of reference of the Management Committee are as under: Mr. 0. B. Raju@ 1 1
i Decision»making re|at]ng to operational matters such as @ Mr. G.B. S. Raju has been inducted, with effect from September 23, 2015, in place of Mr. 0. B. Raju.
investments in new projects, financial matters, borrowings, C.  The terms of reference of the CSR Committee are as follows:
capital expenditure, purchases and contracts-non-capital i. Preparation of Corporate Social Responsibility Policy for the
(including services), sales and marketing, long-term contracts, Company and to recommend the Board for its approval;
stC)‘rFes, HR related matters, establishment and administration, i Recommendation of projects or programmes relating to
writing-off of assets, etc. activities to be undertaken by the Company as specified in
ii.  Decision-making relating to private placements/QIP/IPO/Rights Schedule VIl of the Companies Act, 2013;
issue matters like quantum of issue, issue price, appointment ii. To recommend on CSR activities to be undertaken by the
of lead managers and other intermediaries, registrars to the Company on its own or in collaboration with any registered
issue, bankers to the issue, listing of shares, execution of all the trust / society or a company established under Section 25 of
documents pertaining to IPO, etc. the Companies Act, 1956 or under Section 8 of the Companies
The Board of Directors from time to time delegates specific powers to Act, 2013;
the Management Committee. iv.  To institute a transparent monitoring mechanism for
. implementation of the CSR projects or programs or activities
2. Debentures Allotment Committee undertaken by the Company or trust / society / company
a.  Composition of Debentures Allotment Committee: mentioned in point no.3;
The Debentures Allotment Committee comprises of the following V. To report periodically on the CSR activities of the Company to

the Board and in the Board’s report;
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Vi.

Vii.
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To seek expert advice on CSR activities of the Company that may be appropriate to discharge its responsibilities; and

To take up any other roles and responsibilities delegated by the Board from time to time.

VIIl. General Body Meetings

a.  Annual General Meetings

The venue, date and time of the Annual General Meetings held during the preceding three years and the Special Resolutions passed thereat are as

under:

Year Venue Date and Time | Special Resolutions passed

2014-15 | MLR Convention Centre, Brigade | September 23, 1. Issue and allotment of Securities, for an amount up to ¥ 2,500 Crore in one or more
Millennium Campus, 7t phase, | 2015 at 3.00 tranches.
J. P. Nagar, Bangalore - 560 078 | p.m. 2. Approval of the revised terms and conditions of the employee welfare scheme

implemented through Welfare Trust of GMR Infra Employees.
3. Re-classification of the Authorized Share Capital of the Company.

2013-14 | MLR Convention Centre, Brigade | September 18, L. Increase in the number of directors of the Company from the existing maximum
Millennium Campus, 7" phase, 2014 at 3.00 permissible limit of 15 (fifteen) to 16 (sixteen).
J. P. Nagar, Bangalore - 560 078 | p.m. 2. Issue of securities for an aggregate amount not exceeding ¥ 2,500 Crore.

2012-13 | Convention Centre, NIMHANS, September 17, 1. Re-appointment of Mr. G. M. Rao as Executive Chairman and fixing his remuneration.
Hosur Road, Bangalore - 560 029 | 2013 at 2.30 2. Appointment of Mr. Grandhi Kiran Kumar as Managing Director and fixing his

p.m. remuneration.

b.  Extraordinary General Meetings

No Extraordinary General Meeting (EGM) was held during the preceding three years except in the year ended March 31, 2014. The details of venue, date
and time of the EGM and the Special Resolutions passed thereat are as under:

Year

Venue

Date and Time

Special Resolutions passed

2013-14

Convention Centre, NIMHANS,
Hosur Road, Bangalore - 560 029

March 20, 2014
at 11.00 a.m.

1. Preferential allotment of Compulsorily Convertible Preference Shares (CCPS).
2. Issue of Securities up to ¥ 2,500 Crore or equivalent thereof.

C. Special Resolution passed through postal ballot

During the year, the members of the Company have approved the following agenda item by passing a Special Resolution through postal ballot, effective
from November 05, 2015:

‘Shifting of the Registered Office of the Company from the State of Karnataka (Bengaluru) to the State of Maharashtra (Mumbai)'.

The details of the voting pattern in respect of the Special Resolution passed for the above mentioned agenda item are as under:

Promoter / Public No. of shares No. of votes % of Votes | No. of Votes - | No. of Votes - % of Votes % of Votes

held (1) polled (2) Polled on | in favour (4) against (5) in favour on against on

outstanding votes polled votes polled

shares (6) =[(4)/(2)1* | (7)=[(5)/(2)]*

3)=[(2)/()] 100 100

*100

Promoter and Promoter Group 3683427113 3683427113 100.00 3683427113 0 100.00 0.00

Public - Institutional holders 963401558 555923699 57.70 555923699 0 100.00 0.00

Public-Others 648971718 845371 0.13 681833 163538 80.65 19.35

Total 5295800389 4240196183 80.07 | 4240032645 163538 100.00 0.00
d. Mr. V. Sreedharan, Practicing Company Secretary, Partner, members. The Company engages the service of Karvy Computershare

M/s V. Sreedharan & Associates, Bengaluru, acted as a Scrutinizer
and conducted the postal ballot voting process.

None of the businesses proposed to be transacted at the ensuing
Annual General Meeting require passing a resolution through
Postal Ballot.

Procedure for postal ballot

In compliance with sections 108 and 110 and other applicable
provisions of the Companies Act, 2013, read with the related Rules,
the Company provides electronic voting (e-voting) facility to all its

Private Limited for the purpose of providing e-voting facility to all its
members. The members have the option to vote either by physical
ballot or through e-voting.

The Company dispatches the postal ballot notices and forms to its
members whose names appear on the register of members / list of
beneficiaries as on a cut-off date. The postal ballot notice is sent to
members in electronic form to the email addresses registered with
their depository participants (in case of electronic shareholding)
/ the Company’s registrar and share transfer agents (in case of
physical shareholdings). The Company also publishes a notice in the
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newspaper declaring the details of completion of dispatch and other
requirements as mandated under the Act and applicable Rules.

Voting rights are reckoned on the paid-up value of the shares
registered in the names of the members as on the cut-off date.
Members desiring to exercise their votes by physical postal ballot
forms are requested to return the forms, duly completed and signed,
to the scrutinizer on or before the close of the voting period. Members
desiring to exercise their votes by electronic mode are requested to
vote before close of business hours on the last day of e-voting.

The Scrutinizer submits his report to the Chairman, after the
completion of scrutiny and the consolidated result of the voting
by postal ballot are then announced by the Chairman / authorized
officer. The results are also displayed on the Company's website,
www.gmrgroup.in, besides being communicated to the stock exchanges,
depositories and registrar and share transfer agent. In the event, the
resolution is assented to by the requisite majority of members by
means of postal ballot, the date of declaration of postal ballot results
shall be deemed to be the date of passing of the resolution.

Means of Communication

The Company has been sending Annual Reports, Notices and other
communications to each household of shareholders through e-mail,
post or courier.

The quarterly / annual results of the Company as per the requirement
of SEBI LODR, are generally published in the ‘Business Line' and /
or 'Financial Express’ and ‘Samyukta Karnataka' (a regional daily
in Kannada language). However, due to shifting of registered office
to State of Maharashtra, publication of quarterly/annual financial
results are now being made in 'Nav Shakti' (regional daily in Marathi
language). Quarterly and Annual Financial Statements, along with
segment report and Quarterly shareholding pattern are posted on the
Company's website (www.gmrgroup.in), BSE website (www.bseindia.
com) and NSE website (www.nseindia.com). The presentations made
to analysts and others including official news release are also posted
on the Company's website. The Shareholding Pattern, Reconciliation
of Share Capital Audit Report and Corporate Governance disclosures
as per the SEBI LODR are filed electronically through Corporate
Filing and Dissemination System (CFDS), NSE Electronic Application
Processing System (NEAPS), BSE Corporate Compliance & Listing
Centre (BSE Listing Centre) and investor complaints are redressed
through SEBI Complaints Redress System (SCORES). Further, all other
price sensitive information, press releases and other information is
sent to the stock exchange where shares of the Company are listed
and updated on Company’s website.

General Shareholder Information
Annual General Meeting to be held for the FY 2015-16

Day : Wednesday

Date September 14, 2016

Time 3.00 p.m.

Venue Rangsharda Auditorium, Hotel Rangsharda,

Near Lilavati Hospital, K C Marg,
Bandra Reclamation Flyover, Bandra (West),
Mumbai - 400050, Maharashtra.
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b.  Financial Calendar
The Financial year is 15t April to 315t March every year and for the
FY 2016-17, the financial results are proposed to be declared as per the
following tentative schedule:

Particulars Schedule

Financial reporting for the quarter ending
June 30, 2016

First fortnight of
September 2016

Financial reporting for the quarter / half
year ending September 30, 2016

Second fortnight of
November 2016

Financial reporting for the quarter / nine

First fortnight of

months ending December 31, 2016 February 2017
Financial reporting for the quarter / year Second fortnight of
ending March 31, 2017 May 2017
Annual General Meeting for the year August / September
ending March 31, 2017 2017

[ Book Closure Date
The Register of Members and Share Transfer Books of the Company
will be closed from Wednesday, September 07, 2016 to Wednesday,
September 14, 2016 (both days inclusive) for the purpose of the 20t
Annual General Meeting.
d. Dividend Payment Date
Your Directors have not recommended any dividend for the
FY 2015-16.
e. Listing on Stock Exchanges
(i)  Equity Shares:
The Company’s shares are listed on the following Stock Exchanges
with effect from August 21, 2006.
Name of the Stock Address Stock Code
Exchange
National Stock Exchange | Exchange Plaza, Plot No. C/1, GMRINFRA
of India Limited G Block, Bandra-Kurla Complex
Bandra (E), Mumbai - 400 051
BSE Limited Phiroze Jeejeebhoy Towers, 532754
Dalal Street, Mumbai - 400 001

The Company paid Annual listing fees for the FY 2016-17 to both Stock
Exchanges.

(ii)

Privately placed Debt instruments:

During 2011-12 and 2012-13, 10,000 Secured Non-Convertible
Debentures of ¥ 10 lakh each aggregating to ¥ 1,000 Crore were
issued to ICICI Bank Limited on a private placement basis, in various
tranches. Secured Non-Convertible Debentures were listed on National
Stock Exchange of India Limited and were partially redeemed and
will be fully redeemed on March 25, 2021. The face value of Secured
Non-Convertible Debentures was reduced to ¥ 8,30,000/- from
¥ 8,67,500/- for each debenture. The stock codes of Secured Non-
Convertible Debentures are GMRI21, GMRI21A, GMRI21B and GMRI21C.

The Company paid Annual listing fees to the Stock Exchange in respect
of the listed debt securities for the above said debentures for the year
2016-17.
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f. Stock Market Price Data relating to Shares Listed processed by the RTA and the share certificates are returned within
(Amount in ¥ ) a period of 7 days from the date of receipt, subject to the documents

Month NSE BSE being valid and complete in all respects. The Board of Directors of
High Low High Low the Company has delegated powers of approving transfers and

Apr-15 19.25 14.65 19.25 14.65 transmission of securities to the Stakeholders Relationship Committee.
May-15 16.00 14.05 1599 14.10 The Committee has authorized each member of the Committee
jﬂr1155 i?g 112922 gig llggé to approve the transfer of shares up to 20,000 shares per transfer
Aug15 14.65 9.80 14.65 0.82 deed and the Company Secretary and other specified executives of
Sep-15 13.85 9.80 13.79 9.58 the Company to approve the transfer of shares up to 10,000 shares
Oct-15 14.75 12.95 1474 12.98 per transfer deed. A summary of the transfer, transmissions /
Nov-15 16.85 11.20 16.85 11.22 de-materialization request / re-materialization requests approved
Dec-15 18.55 14.65 18.60 14.70 by the Committee / Executives is placed before the Committee. The
gt')'_ll% 1136578 129'272 g’;g 13.523?1 Company obtains certificate from a practicing Company Secretary
Mari6 12'.25 10:95 12:28 11:00 in terms of Regulation 40(9) of the SEBI LODR certifying that all the

certificates have been issued within 30 days of the date of lodgment

Performance of the share price of the company in comparison to BSE for transfer, and thereafter submit the same to the stock exchanges.

Sensex and S & P CNX Nifty
i. Distribution of equity shareholding as on March 31, 2016

120
A Distribution by category
E 1o Description No. of Cases | Total Shares % Equity
$100 Banks 23 128451601 2.13
5 Clearing Members 183 6153097 0.10
590 Foreign Institutional Investors 97| 1167221603 19.34
% HUF 7486 14988202 0.25
S 80 Indian Financial Institutions 25| 210741119 3.49
§ - Bodies Corporate 2599 | 179618661 298
§ Mutual Funds 12 134219140 2.22
60 . S NBFC 14 838978 0.01
2 2 2 2 2 2 2 2 2 2 3 3 Non-Resident Indians 4351 19713735 033
L T T S Promoters 35| 3718777113 61.61
g = 2 =2 @ £ 8 £ £ 3 S = Resident Individuals 438505 | 455198806 7.54
< 28 g g &8 8§ % Trusts 12 23220 0.00
& = ° Total 453342 | 6035945275 100.00
— Nifty Sensex GIL
g.  Registrar and Share Transfer Agent (RTA)
Karvy Computershare Private Limited 10.88% 7.84%

Unit: GMR Infrastructure Limited
Karvy Selenium Tower B,

Plot 31-32, Gachibowli,

Financial District, Nanakramguda,
Hyderabad - 500 032

Phone : +91 40 6716 1500

Fax: +91 40 23001153

Email ID: einward.ris@karvy.com

Banks/IFIs/MFs (7.84%)
FlIs/NRIs (19.67%)
. Promoters (61.61%)
. Others (10.88%)

h. Share Transfer System

The share transfer requests that are received in physical form are

Distribution by size

Sl. | Range of equity shares March 31, 2016 March 31, 2015
No | held No. of share % No. of %
holders shares
1 1-500 327319 72.20 59006059 0.98 339900 74.42 61113367 140
2 501 - 1000 58245 12.85 48121937 0.80 56965 12.47 46929516 1.08
3 1001 - 2000 32520 717 51259681 0.85 30207 6.61 47722074 1.09
4 2001 - 3000 11448 2.53 29843923 0.49 9912 2.17 25833280 0.59
5 3001 - 4000 5878 1.30 21594068 0.36 5278 1.16 19509295 0.45
6 4001 -5000 4600 1.01 21956860 0.36 3914 0.86 18675471 0.43
7 5001 - 10000 7182 1.58 54130720 0.90 5874 1.29 44170857 1.01
8 10001 and above 6150 1.36 | 5750032027 95.26 4654 1.02| 4097293519 93.95
Total 453342 100.00 | 6035945275 100.00 456704 100.00 | 4361247379 100.00
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De-materialization of Shares and Liquidity

The Company’s shares are available for dematerialization with both
the Depositories i.e., National Securities Depository Limited (NSDL)
and Central Depository Services (India) Limited (CDSL). Total 99.98%
of shares have been dematerialized as on March 31, 2016.

ISIN:  INE776C01039 (Fully Paid Shares)
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and September 26, 2015 respectively and equity shareswere allotted
at the price determined under Regulation 76(1) of the SEBI ICDR.

Foreign Currency Convertible Bonds (FCCBs):

During the year under review, the Company had issued 6 (Six)
Foreign Currency Convertible Bonds to Kuwait Investment Authority
(“Subscriber”) with the terms and conditions which, inter-alia, include

Description No. of No. of % Equity
Shareholders Shares

Physical 298 975771 0.02

NSDL 297739 | 5792016705 95.95

CDSL 155305 242952799 4.03

Total 453342 | 6035945275 100.00

as under:-
Number of Bonds issued 1 6
Nominal Value of each Bond : US$ 50,000,000
Total value of the issue : US$ 300,000,000

Conversion

: The bonds are convertible into Equity Shares

The Company’s shares are regularly traded on BSE Limited and the
National Stock Exchange of India Limited and were never suspended
from trading.

Outstanding GDRs / ADRs / Warrants or any convertible
instruments, conversion date and likely impact on equity

GDRs / ADRs:

The Company has not issued any GDRs / ADRs in the past and hence
as on March 31, 2016, the Company does not have any outstanding
GDRS / ADRs.

Warrant:

Company had issued 18,00,00,000 Warrants convertible into
18,00,00,000 Equity Shares to GMR Infra Ventures LLP at an issue
price of ¥ 31.50 per equity share on August 26, 2014. These warrants
were convertible into equity shares within 18 months from the date
of their allotment. Your Company has received the requisite proceeds
from GMR Infra Ventures LLP on August 26, 2014 amounting to ¥ 141.75
Crore, being 25% of the consideration amount for allotment of the said
warrants, as per the requirement of Regulation 77 of the SEBI (Issue of
Capital and Disclosure Requirements) Regulations, 2009 (hereinafter
referred to as “SEBI ICDR").

During the year under review, GMR Infra Ventures LLP, upon the
warrants falling due for conversion, decided not to exercise the right
to subscribe to the equity shares against the said warrants in terms of
Regulation 76 of the SEBI ICDR.

Accordingly, the amount of ¥ 141.75 Crore, being 25% of the
consideration amount received at the time of allotment of the said
warrants from GMR Infra Ventures LLP in terms of Regulation 77 of
the SEBI ICDR was forfeited.

Compulsorily Convertible Preference Shares (CCPS):

The Company had during March 2014, issued and alloted 56,83,351
and 56,83,353 Compulsorily Convertible Preference Shares
(Series A and B CCPS) convertible into equity shares at the expiration
of 17 and 18 months respectively from the date of issuance in
accordance with Regulation 76(1) of Chapter VIl of the SEBI ICDR.

Accordingly, after the expiry of said17 months and 18 months from the
date of allotment of CCPS (March 26, 2014), the shareholders of Series
A CCPS and Series B CCPS applied for equity shares on August 26, 2015

of the Company

Conversion Price

: 18 per Equity Share.

Tenor : 60 years
Coupon Rate : 7.5%
Yield to maturity : 7.5%

The Company has not issued any other convertible instrument, during
the year under review, except the FCCBs as mentioned above, which
are likely to have an impact on equity.

Commodity Price Risk/ Foreign Exchange Risk and Hedging activities

The details of foreign currency exposure and hedging are disclosed in
note no. 37 to the standalone financial statements.

Plant locations

In view of the nature of the Company’s business viz. providing
infrastructure facilities, the Company through its subsidiaries /
associates operates from various offices in India and abroad.

The international locations where the Company operates through its
subsidiaries / associates are Indonesia, Singapore, Nepal, Philippines
(Cebu) and nationallocations (States) where the Company operates by
itself and through its subsidiaries, JVs, Associates in India are Delhi,
Karnataka, Telangana, Maharashtra, Odisha, Chhattisgarh, Tamil
Nadu, Uttar Pradesh, Andhra Pradesh, Himachal Pradesh, Gujarat,
Uttarakhand, Rajasthan, Chandigarh etc.,

Address for correspondence

GMR Infrastructure Limited

Company Secretary and Compliance Officer
(Corporate Secretarial Department)

New Udaan Bhawan,

Project Office, Wing ‘A,

Opp. Terminal 3, IGI Airport

New Delhi-110037

T +91 11 46084237

F +91 11 46084210

E-mail: Gil.Cosecy@gmrgroup.in

Prevention of Insider Trading

In accordance with the requirements of SEBI (Prohibition of
Insider Trading) Regulations, 2015, the Company has instituted a
comprehensive Code of Conduct for prevention of insider trading and
Code of practices and procedures for fair Disclosure of unpublished
price sensitive information in the Company’s shares.
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Reconciliation of Share Capital Audit

As stipulated by SEBI, a qualified Practicing Company Secretary
carries out the Reconciliation of Share Capital Audit to reconcile the
total admitted capital with NSDL and CDSL and the total issued and
paid- up capital. This audit is carried out every quarter and the report
thereon is submitted to the Stock Exchanges, NSDL and CDSL and is
placed before the Stakeholders Relationship Committee of the Board
of Directors of the Company. The audit, inter alia, confirms that the
total listed and paid-up capital of the Company is in agreement with
the aggregate of the total number of shares in dematerialized form
held with NSDL and CDSL and total number of shares in physical form.

Corporate Identity Number (CIN)

The revised Corporate Identity Number (CIN) of the Company, allotted
by the Ministry of Corporate Affairs, Government of India, post shifting
of the Registered office of the Company from the State of Karnataka to
the State of Maharashtra is L45203MH1996PLC281138.

Compliance Certificate

Certificate from M/s. V. Sreedharan & Associates, Practicing Company
Secretaries, confirming compliance with the conditions of Corporate
Governance as stipulated under Schedule V read with Regulation
34(3) and 53(f) of the SEBI LODR, is annexed hereinafter.

Equity Shares in Suspense Account

As per Schedule V read with Schedule VI, Regulation 34(3), 53(f) and
39(4) of the SEBI LODR, the details in respect of equity shares lying in
the suspense / escrow account are as under:
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XI. Risk Management

Risk is inherent in any business, especially in a dynamic industry
such as infrastructure. The Company’s Enterprise Risk Management
(ERM) philosophy is to integrate the process for managing risk across
the organization and throughout its business and lifecycle to enable
protection of stakeholder value and ensure an institution in perpetuity.

Company’s risk management framework is in line with the current
best practices. The framework defines the applicability, risk
management organization structure, coverage, processes and
linkages. The framework is being implemented with the development
of risk registers at the enterprise, sector and key business unit levels.
Identified risk-owners are responsible for treatment of top risks
at the business unit, sector and enterprise levels. The process of
decentralizing risk management is in progress by setting up sector
specific risk management teams and embedding risk thinking in the
day to day functioning of the businesses.

At the Bid / Opportunity stage, a formal screening framework is
firmly in place and both the qualitative as well as quantitative risks
are analyzed through financial models and detailed contractual
risk review is done to ensure proactive evaluation of risks and aid
decision making.

The ERM inputs are considered by Sectors / Businesses during
formulation of their Strategy / Annual Operating Plan.

The internal audit function (Management Assurance Group) takes into
account the inputs from ERM function for preparing Annual Audit Plan.

The Company has also strengthened its processes to build resilience

. . to deal with eventualities through Business Continuity Planning (BCP)
Particulars No. of share | No. of equity . ) ) ) .
holders | shares held and Disaster Recovery Planning (DRP) exercise for its key locations,
assets and projects. Besides, a Physical Risk Benchmarking exercise
Aggregage number ,Of shareholders and the 38 39872 is being initiated to assess the current state of readiness of operating
outstanding shares in the suspense /escrow | deal with phvsical risk
account (maintained with CDSL and NSDL) power plants to deal with physical risks.
lying as on April 01, 2015 The Board of Directors of the Company and its subsidiaries are
Number of shareholders who approached 25 21948 regularly informed on the status of key risks, their assessment and
the Company for transfer of shares from mitigation measures that have been planned, thus ensuring the
suspense /*—‘SCTOW account  (maintained effectiveness of the frameworks and monitoring mechanism.
with NSDL) during the year
Number of shareholders to whom shares 25 21948 XIl. Sub5|d|ary Companies
were transferred from the suspense / The Company reviews the performance of its subsidiary companies,
escrow account (maintained with NSDL) inter-alia, by the following means:
during the year
The financial statements, in particular the investments made b
Aggregate Number of shareholders and the 13 17924 o ) P ) ) ) Y
outstanding shares in the suspense account subsidiary companies, are reviewed by the Audit Committee of
(maintained with CDSL and NSDL lying as the Company periodically;
on March 31, 2016 ii. The minutes of the Board / Audit Committee Meetings of the

subsidiary companies are noted at the Board / Audit Committee
Meetings respectively of the Company;

The voting rights on the shares outstanding in the aforesaid suspense

account as on March 31, 2016 shall remain frozen till the rightful

owner of such shares claims the shares. There were no unclaimed jii. ~ The details of significant transactions and arrangements

equity shares issued in physical form. entered into by the material subsidiary companies are placed

periodically before the Board of the Company.
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XIII. Disclosures

a. Disclosures on materially significant related party transactions
i.e., transactions of the Company of material nature, with
its promoters, Directors or their relatives, management, its
subsidiaries etc., that may have potential conflict with the
interests of the Company at large:

None of the transactions with related parties were in conflict with
the interests of the Company at large. The transactions with related
parties are mentioned in note no. 32 of the financial statements and
the Board’s Report.

b. Details of non-compliance by the Company, penalties and
strictures imposed on the Company by the Stock Exchanges or
SEBI or any statutory authority, on any matter related to capital
markets during the last three years:

There has been no instance of non-compliance by the Company on
any matter related to capital markets during the last three years and
hence, no penalties or strictures have been imposed by the Stock
Exchanges or SEBI or any statutory authority.

c. Whistle Blower Policy/Vigil Mechanism:

To maintain high level of legal, ethical and moral standards and to
provide a gateway for employees to voice concern in a responsible
and effective manner about serious malpractice, impropriety, abuse
or wrongdoing within the organisation, the Company has a Whistle
Blower Policy/Vigil Mechanism in place, applicable to the Company
and its subsidiaries.

This mechanism has been communicated to all concerned and posted
on the Company’s website http://investor.gmrgroup.in/investors/GlIL-
Policies.html.

The Company has set up an “Ethics Helpline”, with a toll free number
and entrusted the running of the said helpline to an outside agency
50 as to address issues relating to protecting the confidentiality of the
information and identity of the whistle blower.

d. The Company has complied with the mandatory requirements
of listing regulations. Further, the Company has also put its best
endeavor to comply non mandatory requirement(s).

e.  TheCompany hasframed a Material Subsidiary Policy and the same
is placed on the Company’s website and the web link for the same is
http://investor.gmrgroup.in/investors/GIL-Policies.html

f. The Company has framed Related Party Transaction Policy,
and the same is placed on the Company’s website and the web
link for the same is http://investor.gmrgroup.in/investors/GIL-
Policies.html

g.  During the FY ended March 31, 2016 the Company did not engage
in commaodity price risk and commaodity hedging activity.

XIV. There has been no instance of non-compliance of
any requirement of Corporate Governance Report
as prescribed under SEBI LODR.
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XV. Adoption of Non-Mandatory Requirements as
stipulated in Part E of Schedule Il of SEBI LODR.

a. The Board

Since the Company does not have a Non-Executive Chairman, it does
not maintain such office.

b.  Shareholder Rights

Half yearly financial results are forwarded to the Stock Exchanges,
published in newspapers and uploaded on the website of the Company
like quarterly results.

C. Modified opinion(s) in audit report

The modified opinion of statutory auditor forms part of auditors
report on financial statements and the management's response
thereon is furnished in Board's report.

d.  Separate posts of Chairman and Chief Executive Officer.

The Company has appointed separate persons to the post of
Chairperson and Managing Director.

e. Reporting of Internal Auditor

The Head, Management Assurance Group, Internal Auditor of the
Company is a permanent invitee to the Audit Committee Meeting
and regularly attends the Meetings for reporting their findings of the
internal audit to the Audit Committee Members.

XVI.The Company has fully complied with the
applicable requirements specified in regulation
17 to 27 and clause B to clause I of sub-regulation
2 of regulation 46 of the SEBI LODR.

Certificate on Corporate Governance:

Pursuant to Schedule V of the SEBI LODR, the Certificate from
Practicing Company Secretary on Corporate Governance is annexed
hereinafter.

Declaration on compliance with Code of Conduct
To,

The Members of GMR Infrastructure Limited

Sub: Declaration by the Managing Director under Para D of Schedule V of
Securities and Exchange Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015

I, Grandhi Kiran Kumar, Managing Director of GMR Infrastructure Limited,
to the best of my knowledge and belief, declare that all the members of the
Board of Directors and Senior Management Personnel of the Company have
affirmed compliance with the Code of Conduct of the Company for the year
ended March 31, 2016.

Sd/-
Grandhi Kiran Kumar
Managing Director

Place : New Delhi
Date : August 06, 2016
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Managing Director and CFO certification

Pursuant to Regulation 17(8) read with Part B of Schedule Il of Securities and
Exchange Board of India (Listing Obligations and Disclosure Requirements)
Regulations, 2015

To

The Board of Directors
GMR Infrastructure Limited
We hereby certify that:

a) We have reviewed the financial statements and the cash flow
statement of the Company for the year ended March 31, 2016 and to
the best of our knowledge and belief:

these statements do not contain any materially untrue
statement or omit any material fact or contain statements that
might be misleading;

ii. these statements together present a true and fair view of the
Company’s affairs and are in compliance with the existing
accounting standards, applicable laws and regulations.

b)  There are, to the best of our knowledge and belief, no transactions
entered into by the Company during the year which are fraudulent,
illegal or violative of the Company’s code of conduct.

) We accept responsibility for establishing and maintaining internal
controls for financial reporting and that we have evaluated the
effectiveness of the internal control systems of the Company
pertaining to financial reporting and we have disclosed to the auditors
and the Audit Committee, deficiencies in the design or operation of
such internal controls, if any, of which we are aware and the steps we
have taken or propose to take to rectify these deficiencies.

d)  We have indicated to the auditors and the Audit Committee (wherever
applicable):

R significant changes in internal controls over financial reporting
during the year;

ii. significant changes in accounting policies during the year and
that the same have been disclosed in the notes to the financial
statements, wherever applicable; and

iii.  instances of significant fraud of which we have become aware
and the involvement therein, if any, of the management or an
employee having a significant role in the Company’s internal
control system over financial reporting.

For GMR Infrastructure Limited For GMR Infrastructure Limited

Sd/- Sd/-
Grandhi Kiran Kumar Madhva Bhimacharya Terdal
Managing Director Group CFO

Place : Bengaluru
Date : May 21, 2016
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CORPORATE GOVERNANCE COMPLIANCE CERTIFICATE
Corporate Identity No : L45203MH1996PLC281138

Nominal Capital : ¥1950 Crores

To the Members of
GMR INFRASTRUCTURE LIMITED

We have examined all the relevant records of GMR Infrastructure Limited
(“the Company”) for the purpose of certifying compliance of the conditions
of the Corporate Governance under Clause 49 of the Listing Agreement with
the Stock Exchanges for the period from April 01, 2015 to November 30, 2015
and the SEBI (Listing Obligations and Disclosure Requirements) Regulations,
2015 for the period from December 01, 2015 up to March 31, 2016. We have
obtained all the information and explanations which to the best of our
knowledge and belief were necessary for the purposes of certification.

The compliance of conditions of corporate governance is the responsibility
of the Management. Our examination was limited to the procedure
and implementation process adopted by the Company for ensuring the
compliance of the conditions of the corporate governance.

This certificate is neither an assurance as to the future viability of the
Company nor of the efficacy or effectiveness with which the management
has conducted the affairs of the Company.

In our opinion and to the best of our information and according to the
explanations and information furnished to us, we certify that the Company
has complied with the conditions of Corporate Governance as stipulated in
the aforesaid Listing Agreement and Regulations.

For V. Sreedharan and Associates
Company Secretaries

Sd/-

V. SREEDHARAN
Partner
FCS.2347; CP.N0.833

Place: Bengaluru
Date: July 15, 2016
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Management Discussion & Analysis

Forward-looking Statements

This document contains certain forward-looking statements based on
the currently held beliefs and assumptions of the management of GMR
Infrastructure Limited, which are expressed in good faith, and in its
opinion and judgment, are fairly reasonable. For this purpose, forward-
looking statements mean statements, remarks or forecasts that address
activities, events, conditions or developments that the company expects or
anticipates which may occur in the future. Because of the inherent risks and
uncertainties in the social and economic scenarios the actual events, results
or performances can differ materially and substantially from those indicated
by these statements. GMR Infrastructure Limited disclaims any obligation
to update these forward-looking statements to reflect future events or
developments.

Infrastructure Growth - a new beginning

Despite the global headwinds in the world economy due to Chinese slowdown
and Eurozone and America still struggling to recover, Indian economy was
the highest growing major economy with a growth rate of 7.6% in FY16 as
against 7.2% in FY15. Over the year, the Inflation figures had been in the
comfortable range of the RBI and this led RBI to reduce Repo rate by 150
basis points to 6.5% and SLR by 75 basis points to 21.25% to give impetus to
the economy. The country received FDI to the tune of USD-55 bn, a jump of
22% from USD-45 bn a year ago, and our foreign exchange reserves were
at the highest ever level of about 350 billion USD. Further, to strengthen
the banking system, the Government provided ¥ 25,000 Crore of the overall
% 70,000 Crore promised to Public Sector Banks this year.

In the current Budget, continuing its focus on infrastructure, the Government
allocated ¥ 2.21 Lakh Crore of public spending, 22.5% increase over the
previous year. Outlay for road sector is ¥ 97,000 Crore whereas planned
investment in Railways is % 1.21 Lakh Crore in the current year. In the Airports
sector, Government plans to revive some of the 160 airports and airstrips
in partnership with the State Governments. Plan to achieve 100% village
electrification by May 01, 2018 and UDAY scheme for the turnaround of
discoms should be positive for the energy sector. Various initiatives planned
such as introduction of Public Utility Bill, guidelines for re negotiation of PPP
concession agreements, new credit rating systems of infra projects and LIC
setting up dedicated fund to provide credit enhancement for infrastructure
projects should be able to attract private investment through PPP channel
going forward.

The outlook is favorable for the economy in the coming year on the basis
of healthy monsoon projections, boost to consumption demand from
implementation of 7t Pay Commission Recommendations and steps taken
in the budget to increase the rural income, and continuing monetary
policy accommodation by RBI. For the infrastructure sector, the increase
in Government’s planned expenditure and the initiatives as mentioned
previously should be able to instill confidence of the private sector and
revive the investment cycle.

The global economy is getting increasingly integrated and volatile. The
volatility in oil prices and geopolitical issues such as ongoing conflict in
Middle East can have potential impact on Indian economy and us. To be
able to successfully navigate through such uncertainties, we continue to
implement our Asset Light - Asset Right (ALAR) strategy. As a consequence,
we will complete projects within time and budget, sweat existing operating
assets and strategically look for business opportunities which are in sync
with this strategy.

Airport Sector Outlook and Future Plan
Airport Sector

Indian aviation sector has witnessed a remarkable growth in the last decade
and is likely to be the fastest growing aviation market in the world for the
next 20 years. Indian airport systemis poised to handle 336 million domestic
and 85 million international passengers by 2020, from the current level
of 137! million domestic and 50 million international passengers, making
India the third largest aviation market. The Sector recorded an impressive
growth in passenger and cargo traffic in 2015-16 and we expect the upward
trajectory to continue buoyed by the strong macroeconomic environment.

We expect the growth in domestic traffic to be led by the LCC carriers -
Indigo, Spicejet, Go Air, Air Asia as well as the regional players like Air Costa.
The growth in traffic will continue to be aided by the prices of crude oil which
is expected to hover around the USD 50/barrel price. In addition, the civil
aviation policy has introduced the 0/20 rule and new regional connectivity
guidelines- steps which should boost both domestic and international
connectivity. We also expect steady growth on the freight front on account of
spurt of growth in e-commerce and the boost to manufacturing and exports
provided by the Make in India campaign.

On the economic regulation front, the Ministry of Civil Aviation has approved
hybrid till regulation for Hyderabad Airport. With regards to Delhi airport,
appeal has been filed against the tariff order proposed by Airport Economic
Regulatory Authority of India (AERA) for the 2" control period given that the
key principles of tariff determination have not been resolved. The matter is
pending before AERA Appellate Tribunal for decision on the tariff principles.

Growth Outlook - New Opportunities

After taking operational responsibility of Mactan Cebu Airport on November
01, 2014, your Company has done well to stabilize the operations of the
airport and has received positive feedback from all stakeholders. Having
stabilized the operations of Cebu, your Company is keenly scouting for new
airport opportunities in Philippines and has qualified for the 5 regional
airports in Philippines, expected to be bid out in FY17. Apart from this,
your Company is actively participating in the bid for development of the
Greenfield Airport at Mopa, Goa as well as Navi Mumbai Airport. In line
with our Asset light strategy, your Company is actively scouting for advisory
services in the field of concession management and IT in the Middle East
and South East Asia.

1 AAI annual data forecast for the period April 2014 - March 2015
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Indira Gandhi International Airport (DIAL) - Delhi Airport
Focus Areas for Financial Year (FY) 2016-17

The overall traffic growth in FY 16-17 would be led by higher rate of growth
in domestic segment for Passenger, Cargo and ATM. DIAL, as part of its T3
commercial refresh project, has already started making significant changes
in its retail product mix at the terminal and expects a significant increase
in non-aeronautical revenues once T3 refresh project is completed. The
aeronautical revenues may undergo revision during this year, subject to the
orders passed by AERA Appellate Tribunal and Hon’ble Supreme Court.

On account of the rapidly growing passenger traffic, DIAL needs to undertake
some expansion works - both on the airside and the landside. Our focus will
be to finalize the master plan and, subject to approvals from shareholders
and AAl, initiate the expansion works. DIAL is also working with Delhi Metro
Rail Corporation to commission the metro connectivity to Terminal 1 which
should ease congestion heading into the airport considerably.

DIAL had undertaken its first phase of land monetization in 2009 and
monetized 45 acres of land as part of the hospitality district. On account
of the weakness in the real estate market, DIAL could not proceed with
the second phase of monetization. However with increased investor
interest, DIAL is keen to complete its second phase of monetization of land
during FY 17.

DIAL has been recognized as the World’s best airport in the 25-40 million
passenger category by ACI for 2 years in a row. As DIAL enters the category
of 40+ million passengers, it is committed to continue making efforts to
retain its ranking in the top 5 airports of the World.

DIAL has been working with all stakeholders, specifically airlines to establish
IGIl as an international hub airport for passenger and cargo. In line with this
goal, the airline marketing team will continue to work with international
carriers to boost long haul flights as well as dedicated freighters coming
into Delhi.

Rajiv Gandhi International Airport (GHIAL) - Hyderabad Airport
GHIAL Focus Areas for FY 2016-17

During 2015-16, GHIAL successfully overcame the financial challenges
imposed by the Single Till / Nil User Development Fee (UDF) regime through
a combination of revenue enhancement, improvement in cost efficiencies,
tight control over expenditure and cash flow management. The Interim
Order from the Hyderabad High Court which restored Airport Charges (viz.,
UDF and PSF) with effect from November 05, 2015 has enhanced the cash
flow position. GHIAL has expanded its catchment area and has succeeded
in bringing in new airlines, passenger and cargo, as well as additional
frequencies/ new routes from the existing airlines which has resulted in
exponential traffic growth. During FY 2016-17, Indian economy will benefit
from lower oil prices and will remain the fastest-growing large economy in
the world, with GDP growth projected to increase to 7.5% this year. GHIAL
intends to build on this platform to add more destinations and airlines in
pursuit of its mission of turning Hyderabad Airport into South and Central
India’s Gateway and Hub of Choice. In line with the traffic growth, GHIAL
will work towards expanding the terminal capacity and adopting the new
technology solutions to meet future traffic demands and further improve
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the operational efficiency. GHIAL is pursuing with the AERA for aeronautical
tariffs for second control period (2016-2021) as per due process.

GHIAL has always been recognized for its excellence in Service Quality
as evidenced by the airport’s continued success in Airports Council
International (ACI) Airport Service Quality (ASQ) rankings where GHIAL
has been ranked among the Top 3 Airports in the World in its category
for the seventh consecutive year. GHIAL will continue to put sustained
efforts towards maintaining and enhancing its level of Service Quality and
Customer Delight.

GMR Hyderabad Airport City Development

GHIAL has been working to build a unique and first-of-its-kind ‘Airport City’
centered on the Hyderabad Airport. Consisting of various theme-based
developments which together would form an integrated eco-system linked
closely to the global economy through the enabling presence of Hyderabad
Airport.

The early phase of infrastructure and facility development at Hyderabad
Airport City has already been completed and initial set of tenants are
already on-board. During FY 2015-16, Pratt & Whitney engine training
center was inaugurated by Hon. Union Civil Aviation Minister. New land
lease agreements have been signed with leading e-commerce player and
manufacturer of imaging systems for use in aerospace and medical industry
spread over 18 acres, marking a major milestone in the development of
the planned ‘Logistics and Business -ports’. For FY 2016-17, GHIAL plans to
build on the momentum gathered and target a higher level of activity on
the landside.

GMR Megawide Cebu Airport Corporation (GMCAC)

After taking operational responsibility of the existing terminal in Mactan
Cebu Airport on November 01, 2014, your Company has done well to
stabilize the operations of the airport and has received positive feedback
from all stakeholders.

As per the concession agreement, GMCAC needs to commission the
newly constructed Terminal 2 by June 2018. The project work is presently
underway and the company expects to achieve the timeline despite the
delay in handover of land by grantors.

Till the new terminal is commissioned, GMCAC’s primary focus will be
to increase passenger traffic - both domestic and international. In this
regard, the Company is working with local tourism authorities and travel
agents to hoost tourist growth from China, Australia and Japan. As a result
of its efforts, we expect to witness double digit traffic growth as far as
international passengers are concerned.

Energy Sector Outlook for FY 2016-17 and Future Plan
Indian Economy - Power Sector Scenario

The Indian economy in 2015-16 has emerged as one of the largest economies
with a promising economic outlook on the back of controlled inflation, rise
in domestic demand, increase in investments and decline in prices of oil,
coal and gas. The industrial growth picture as per the IIP suggests that
industrial production which had gained once again in 2014-15, continued
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the same trend in 2015-16. The overall growth during FY 2016 has been
2.4% compared to 2.8% in the same period last year. Electricity (5.6%),
coal (9.1%), and cement (7%) boosted the performance, while natural gas,
fertilizers, crude oil, refinery products and steel accounted for moderation
in growth. The improved performance in electricity is due to high growth in
thermal generation; in coal mining due to higher production by Coal India
Ltd. (CIL) and captive mining. With a target of 1137.50 billion units (BU) and
achievement of 1107.39 BU, electricity generation by power utilities has
almost achieved the target for FY 2016.

As on April 01, 2016 total installed capacity in India stands at 298 GW.
Conventional energy sources accounted for 210 GW or 70.5% of the
total capacity while renewable energy sources accounted for 38 GW. As
against the capacity addition target of 16,894.1 MW in 2015-16, a total of
23,976.6 MW was added. Private sector once again led from the front by
adding 13,131 MW (target: 6503 MW) which is 54.8% of the total. Capacity at
the end of the 12t plan is expected to be 1.6 times that at the end of the 11th
plan. Net capacity of about 98.18 GW has already been added up to March
2016 during the 12" plan, of which conventional energy and renewable
energy sources comprise 79.07 GW and 14.32 GW respectively. Though the
green shoots are visible in the economy but there are some concerns for
the power sector:

1. Distribution sector accumulated losses are estimated to be around
¥ 380,000 Crore;

2. Commissioned but stranded power capacity stands at more than 33
GW (due to lack of fuel) which will result in non-performing assets with
investments of over ¥ 100,000 Crore;

3. The Financial Restructuring of the State Distribution Companies
scheme announced by the Government in 2012 has turned out to be
non-starter, owing to non-fulfilment of necessary criteria, by eight
states which account for 80% of the aggregate losses.

The Government, at the highest levels, has been considering various
measures for addressing these issues. Among the policy decisions taken by
the government E-Auction of coal blocks and Re-gassified Liquified Natural
Gas (RLNG) are noteworthy. Through these steps Government has provided
fuel security to coal based projects and a lifeline for stranded gas based
capacities. The future coal supply scenario is also expected to improve over
a period of time in view of the Union Government setting CIL an ambitious
target of One Billion Tonne (BTs) by 2019-20. CIL is introducing a number
of system improvements that would help it in realizing this challenging
target. To facilitate evacuation of mined coal, recently Memorandum of
Understanding (MoU) was signed between Ministry of Coal, Ministry of
Railway and resource rich states like Odisha and Jharkhand.

The government has also come out with Ujwal Discom Assurance Yojana
(UDAY) scheme to address financial and operational issues of State
Distribution Companies. Discoms are the weakest link in the whole power
value chain with losses of about ¥ 60,000 Crore annually and accumulated
debt of ¥ 430,000 Crore. To make UDAY successful, Gol has announced
various steps to reduce cost of power generation such as Coal linkage
rationalization, liberally allowing coal swaps from inefficient plants to
efficient plants and from plants situated away from mines to pithead plants
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to minimize cost of coal transportation. With 18 States agreeing to join this
scheme, health of Discoms is likely to improve thereby giving strength to this
segment which is the backbone of the whole power value chain.

Revised Tariff policy has been notified by the Government in January 2016.
In the revised policy, a holistic view of the power sector has been taken
and comprehensive amendments have been made in the Tariff policy
2006. Now clarity came on tariff setting authority for multi-State sales -
Central Regulator is to determine tariff for composite schemes where
more than 10% power is sold outside State. A significant addition to the
objective of the policy is the promotion of renewable generation sources
and hydroelectric power generation including pumped storage projects,
efficiency in operations and improvement in quality and reliability of
power supply. Revised Tariff policy has allowed hydro projects to get the
tariff determination by the Appropriate Commission for long term power
sale which can be extended upto the tenure of 50 years. The said policy
also promotes power procurement from waste to energy and coal washery
rejects plants.

The Country also witnessed a great emphasis on renewable energy by the
new Government. To accelerate the development of solar capacity, The
Ministry of New and Renewable Energy (MNRE) has come up with draft policy
for development of solar parks and Ultra Mega Solar Power Projects. MNRE
through this scheme plans to set up 25 solar parks, each with a capacity of
500 to 1000 MW and solar power projects with capacity greater than 1000
MW; thereby targeting around 20,000 MW of solar power installed capacity.
Further, capacity is expected to come up under subsequent Jawaharlal
Nehru National Solar Mission (JNNSM) phases.

Development of renewable energy will depend upon both supply side push
through right policy measures and demand side pull through cost reduction,
enforcement of RPO / SPO and setting up of transmission infrastructure for
unhindered power flow in the grid. Creating an enabling environment for all
stakeholders will be critical to achieving India’s ambitious renewable target.

Transportation and Urban Infrastructure Sector

Outlook and Future Plan

Transportation

Highways

With all the projects becoming operational during last FY, the focus of the
business was primarily on Asset Management and Operational Excellence.
Highways implemented several Continuous Improvement Projects (CIP)

under Business Excellence framework to reduce overall operational
expenditure.

Government has plans to award Highway projects worth ¥ 100,000 Crore in
FY17. Most of these projects are expected to be awarded in EPC and Hybrid
Annuity Model (HAM) modes. Based on our strategy of Asset - Light and
Asset - Right we will bid for the right projects in both EPC and HAM modes
of bidding.

Railways

Your company has entered Railways business in FY14 by wining 2 RVNL
projects. We made a big leap into Railway projects in FY15 when we were
awarded 2 packages on the eastern DFCC in the State of Uttar Pradesh
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worth 5,080 Crore. Government has announced 3 new Dedicated Freight
Corridors during the current budget and we will pursue those opportunities
which are viable and add value to shareholders.

Apart from freight corridors, we are also pursuing railway station
development projects.

Urban Infrastructure

There has been a positive movement in the industrial environment with the
campaigns like ‘Make in India” and ‘Invest India’ gaining momentum and
providing much required impetus on manufacturing in the country.

In Kakinada Special Economic Zone (SEZ) /Special Investment Region (SIR),
we started the on-ground development and developed shovel-ready land
parcels for industries to set up their operations.

Notable achievements in Kakinada SEZ / SIR during the FY under review
were announcement of SEZ area spread in over 5,000 acres as operational
SEZ, Commencement of Commercial Operations of Pals Plush, a global toy
manufacturer and scaling up of Rural BPO operations in association with
TATA Business Support Solutions (A TATA Group Company).

In Kakinada SIR, we would be focusing our efforts on business development,
with specific geographic focus on China, Japan and India and the industry
focus of food processing, pharma, oil and gas, etc.

In Krishnagiri SIR, we stepped up our marketing efforts in reaching
out to various leading companies across the geographies to set up their
manufacturing facilities in Krishnagiri SIR in line with Gol's thrust on
boosting manufacturing ecosystem in the country.

We are now taking up for development phase 1A of the project spread over
275 acres. Necessary application to Statutory Authorities has been made
and other clearances are being obtained concurrently.

In this FY also, we will continue with our efforts in creating a right ecosystem
for leading companies to establish their facilities in Kakinada and Krishnagiri
SIRs and contribute to socio-economic development of the respective regions.

Environmental Protection and Sustainability

As the Company operates in an increasingly resource-constrained world,
being environmentally conscious and efficient are key to our operations. The
Company has a Corporate Environment, Health, Safety and Quality (EHSQ)
Policy to articulate, guide, and adopt an integrated approach towards
implementing EHSQ objectives and the Company remains committed
towards the said policy. These established systems certified by reputed
certifying agencies have helped to monitor and manage our operations
systematically, safely and in environmental friendly manner.

The company continues to abide by regulations concerning the environment
by allocating substantial investments and resources on a continuous basis to
adopt and implement pollution control measures. Our continuous endeavor
to go beyond compliance and conserve natural resources helps to march
towards attaining excellence in environmental management and efficient &
sustainable operations as well.

GMR Energy sector has aligned its energy business with its comprehensive
“EHS Framework”, adopting best manufacturing practices, optimizing energy,
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natural resources and technology, best available practices, go beyond
compliance, etc. The Company has adopted state-of-the-art systems and
measures to control emissions and effluent in design stage itself. Hazardous
wastes are being disposed through Central Pollution Control Board authorized
agencies. Continuous Emission Monitoring System (CEMS) in all power plant
stacks and Continuous Ambient Air Quality Monitoring Systems (CAAQMS) at
all power plants have been set for proper monitoring of all vital pollution
parameters on real time basis. All parameters like stack emissions, ambient
air quality etc., are maintained well within the stipulated norms.

The Company has evolved as Sustainability leader by registering 7 CDM
Projects with United Nations Framework Convention on Climate Change
(UNFCCC). Terminal 3 (T3) of Indira Gandhi International Airport (IGIA) has
become the first terminal in the world to have successfully registered its
CDM project for its Greenhouse Gas (GHG) emission reduction initiatives
with UNFCCC. DIAL is sustaining its “optimization Level” accreditation by ACI
for its Carbon Management from 2013 and is currently aiming to achieve
“Carbon Neutral” level, the highest level under ACI Carbon Accreditation
Program. DIAL received Green Company Gold Level Award on June 25,
2015. DIAL was also awarded Cll - Green Company Best Practices Award in
the category “Renewable Energy” and “GHG Management” in June 2015.
Besides these, DIAL also won ClI- National Award for Excellence in Energy
Management 2015 and Golden Peacock Sustainability Award 2015.

With the initiatives undertaken to ensure a sustainable airport operation, DIAL
is seen as a role model organization in Aviation environment sustainability.
DIAL further enhanced its reputation by publishing a knowledge sharing
document on “Aviation Best Practices: Climate Change and Emission
Reduction”, along with the members of India GHG Program. DIAL has also
been a member of Energy Security Steering Committee of TERI Council for
Sustainable Development for leading Indian industries towards an energy
secure India. Another major achievement in the year 2015-16 was, DIAL CEO
represented International Aviation Community along with ICAO President Dr.
Aliu at Conference of Parties (COP 21) in Paris on December 03, 2015.

GVPGL, GREL, Alaknanda hydro project, Bajoli-Holi hydro project, Gujarat
solar Power project and Wind power projects at Gujarat and Tamil Nadu are
registered as CDM Projects at UNFCCC.

GMR Energy Sector published its second Sustainability Report for FY 2014-
15 as per GRI-G4 guidelines which is made available to all its relevant
stakeholders and also available on company website.

Discussion and Analysis of Financial Condition and
Operational Performance

The consolidated financial position as at March 31, 2016 and performance of
the Company and its subsidiaries, joint ventures and associates during the
FY ended on that date are discussed hereunder:

A.  Share capital: ¥ 603.59 Crore (March 31, 2015: ¥ 1,572.80 Crore)

As on March 31, 2016, share capital of the Company is ¥ 603.59 Crore
against ¥ 1,572.80 Crore as on the previous year end. Change in
the share capital was on account of conversion of CCPS shares and
transfer of resultant share premium. This was compensated to certain
extent by the Rights issue.
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Company converted CCPS Series A and B preference shares of
3 568.33 Crore and ¥ 568.34 Crore respectively into equity shares. The
preference share of Series A CCPS were converted into 35,94,78,241
equity shares of ¥ 1 each at a price of ¥ 15.81 (including premium of
3 14.81 per share) and Series B CCPS were converted into 38,06,66,645
equity shares of ¥ 1 each at a price of ¥ 14.93 (including premium of
%13.93 per share). Accordingly, preference share capital had decreased
by ¥ 1,136.67 Crore and equity share capital increased by ¥ 74.01 Crore.

Further, during the year, your Company issued 93,45,53,010 equity
shares of face value of ¥ 1 each for cash at a price of ¥ 15.00 per
equity share (including a premium of ¥ 14.00 per equity share)
aggregating to ¥ 1,401.83 Crore on rights basis to the eligible equity
shareholders of your company in the ratio of 3 equity shares for every
14 fully paid-up equity shares held by the eligible equity shareholders
on the record date. Accordingly, equity share capital increased by
% 93.45 Crore.

Reserves and surplus: ¥ 4,356.74 Crore (March 31, 2015:
% 4,305.77 Crore)

A summary of reserves and surplus is as follows:
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iii. Increase in deficit in the statement of profit and loss by
¥ 2,190.39 Crore, mainly on account of loss for the year of
3 2,161.00 Crore.

Minority interest: % 1,644.03 Crore (March 31, 2015: % 1,765.50 Crore)

The Minority interest decreased by ¥ 121.47 Crore mainly on account
of sale of controlling stake in GOSEHHHPL and purchase of additional
stake in DIAL.

Long-term borrowings, including current maturities of long term
borrowings % 47,550.11 (March 31, 2015: % 44,296.75 Crore):

Increase in outstanding borrowings is mainly on account of issuance
of FCCB of % 2,003.10 Crore (USD 30.00 Crore) by the Company and
additional loans drawn / loan re-financing by certain operating
companies and project loans draw down in projects under construction
like GMCAC.

Short-term borrowings ¥ 1,741.10 Crore (March 31, 2015:
¥ 3,511.18 Crore):

The decrease of ¥ 1,770.08 Crore is mainly on account of repayment
/ refinancing of short term loans by GPCL, GMCAC, GCHEPL, KSPL,
GETL and GALM.

Fixed assets:

A statement of movement in fixed assets is given below:

Zin crore
Particulars March 31, 2016 = March 31, 2015
Tangible assets 46,301.00 30,455.02
Intangible assets
Goodwill on consolidation 4,537.16 3,844.40
Carriage ways 5,087.47 6,342.21
Others 1,754.15 1,672.59
Gross Block 57,679.78 42,314.22
Less: Accumulated depreciation 10,450.76 8,131.47
/ amortisation / impairment
Net Block 47,228.99 34,182.75
Add: Capital work in progress 4,053.49 16,838.99
Add: Intangible assets under 526.69 408.45
development
Net Fixed Assets 51,809.17 51,430.19

Zin crore
Particulars March 31, 2016 | March 31, 2015
Capital reserve on forfeiture 141.75 -
Capital reserve on consolidation 125.87 125.87
Capital reserve on acquisition 3.41 3.41
Capital reserve government grant 65.49 65.49
Capital redemption reserve 28.53 28.53
Debenture redemption reserve 179.58 175.47
Securities premium 9,532.89 7468.07
Foreign currency translation 45792 433.85
reserve
Foreign currency monetary (0.93) (0.05)
items translation difference
account
Special reserve u/s 45IC of 19.52 12.02
RBI Act
Sub Total 10,554.02 8,312.66
Surplus/(Deficit) in the (6,197.29) (4,006.89)
statement of profit and loss
Total 4,356.74 4,305.77

The reserves and surplus has increased from ¥ 4,305.77 Crore as at
March 31, 2015 to ¥ 4,356.74 Crore as at March 31, 2016, mainly on
account of -

Creation of capital reserve of ¥ 141.75 Crore on forfeiture of
advance received against share warrants, as the warrant
holders did not exercise the option with in the due date.

ii. Increase of ¥ 2,064.82 Crore in the securities premium account
during the year on account of share premium of ¥ 1,308.37
Crore received on issue of equity shares under right issue,
increase of ¥ 1,062.66 Crore on conversion of Series A and B
CCPS into equity shares, off set by utilization of ¥ 39.43 Crores
towards FCCBs issue expenses and ¥ 266.78 Crore towards
shares/debenture issues expenses, redemption premium/
redemption of debentures/preference shares.

. Gross block has increased mainly on account of capitalization
on commissioning of GREL and GCHEPL energy plants and
commissioning of new equipments / additional facilities in
GKEL, DIAL and GHIAL

. Goodwill on consolidation has increased due to purchase of
additional stake in DIAL and acquisition of RSSL.

. Capital work-in-progress has decreased due to capitalization in
GCHEPL and GREL.

Trade receivables: % 2,468.32 Crore (March 31, 2015: % 1,624.27 Crore):

Trade receivable has increased mainly on account of GKEL, GCHEPL

and GREL.

Cash and bank balances: ¥ 3,121.32 Crore (March 31, 2015:

% 3,904.04 Crore):

Cash and bank balance has decreased mainly on account of repayment
of loans.
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Overview of our results of operations

The following table sets forth information with respect to our revenues, expenditures and profits on a consolidated basis:
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Zin Crore
Particulars For the year ended March 31,
2016 2015
Sales/ income from operations 13,248.18 10,935.25
Other operating income 109.48 152.43
Other income 454.27 32746
Total Income (Including other income) 13,811.93 11,415.14
Expenditure
Revenue share paid/ payable to concessionaire grantors 2,412.29 2,064.86
Consumption of fuel/ raw materials consumed 2,564.52 2,137.87
Purchase of traded goods/Increase in stock 807.21 1,024.18
Sub-contracting expenses 628.39 565.51
Employee benefits expenses 664.80 619.65
Other expenses 2,035.81 2,120.97
Finance Costs 4,057.69 3,571.86
Depreciation/ Amortisation expense 2,266.16 1,812.53
Exceptional items - (losses) / gains (net) (149.79) (304.12)
Total 15,586.66 14,221.55
(Loss) / profit before tax expenses, minority interest and share of (loss)/ profit of associates (1,774.73) (2,806.41)
Tax Expenses:
Current tax (Including taxes of earlier years) 280.45 124.46
Less: MAT credit availed (10.93) (4.64)
Deferred tax (45.31) 32.99
Total tax expenses 224.21 152.81
(Loss) / profit after tax expenses and before minority interest and share of (loss) / profit of associates (1,998.94) (2,959.22)
Minority interest - share of profits / (losses) (156.54) 23891
Share of (losses)/ profit of associates (net) (5.52) (12.98)
(Loss) / profit after minority interest and share of (loss) / profit of associates (2,161.00) (2,733.29)
Sales/Operating Income
The segment wise break-up of the Sales/Operating Income are as follows:
Particulars For the year ended March 31
2016 2015
Amount % of Amount % of
(R in Crore) Total Income (R in Crore) Total Income
Revenue from Operations:
Airports segment 6,540.58 4897% 5,463.73 49.28%
Power segment 5,522.55 41.34% 4,450.58 40.14%
Road segment 761.41 5.70% 741.74 6.69%
EPC segment 179.13 1.34% 86.84 0.78%
Others segment 354.04 2.65% 344.79 3.11%
Total Revenue from operations 13,357.66 100.00% 11,087.68 100.00%

The total sales / operating income has increased by ¥ 2,26998 Crore
representing a growth of 20.47%.

There is a healthy distribution of business over various sectors. The detailed
analysis on the sectoral revenues is as follows:

Operating income from airport segment

Income from our airport segment consists of income from aeronautical
sources (principally consisting of landing and parking, passenger service
fees and user development fees charged), non-aeronautical sources
(consisting principally of income from rentals, trade concessionaires and
ground handling) cargo operations and rentals received in connection with
commercial development on land that is part of our airport projects.

Operating income from airport segment increased by 19.73% from X 5,463.73
Crore in fiscal 2015 to ¥ 6,540.58 Crore in fiscal 2016, primarily as a result of

increase in income of DIAL on account of increase in traffic and land lease

and recovery of UDF in GHIAL from November, 2015.

Operating income from power segment

Income from our power segment consists of fixed and variable components
of electricity tariff charged to the state electricity boards and distribution
companies as per the terms of the respective power purchase agreements,
sale of power on merchant basis, trading of power and sale of coal.

Income from power segment has increased by 24.07% from % 4,450.58
Crore for fiscal 2015 to % 5,522.55 Crore for fiscal 2016 mainly on account of
increased revenues from GWEL and GKEL and commissioning of GCHEPL and
GREL power plants. GKEL had also recognized additional revenue on account
of the tariff orders received during the year.
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Operating income from road segment
Income from our road operations is derived from annuity payments received

from NHAI for our annuity projects and toll charges collected from road
users of the toll road projects.

The operating income from road segment has marginally increased by
2.65% from % 741.74 Crore for fiscal 2015 to ¥ 761.41 Crore for fiscal 2016,
primarily on account of increase in traffic.

Operating income from EPC sector
Income from our EPC division is derived from the execution of engineering,

procurement and construction works in connection with power, road,
railways and other projects under implementation.

During the current year, the EPC sector has contributed ¥ 179.13 Crore to the
operating income as against T 86.84 Crore in the previous year. Increase is
mainly on account of revenues from new projects.

Operating income from Other Sectors

Income from other sector includes management services income, investment
income and operating income of our aviation and hotel businesses. During
the current year, the other sector has contributed ¥ 354.04 Crore to the
Operating Income as against ¥ 344.79 Crore in the previous year.

Other income

Otherincomeincludesincome frominvestments, profit onsale ofinvestments,
reversal of provisions no longer required and other miscellaneous income.
Other income has increased by 38.73 % from ¥ 327.46 Crore in fiscal 2015
to ¥ 454.27 Crore in fiscal 2016. Increase is mainly on account of higher
investment income.

Expenditure

Revenue share paid/payable to concessionaire grantors

The revenue share paid/payable to various concessionaires has increased
from % 2,064.86 Crore in fiscal 2015 to ¥ 2,412.29 Crore in fiscal 2016
primarily on account of increase in operating income at DIAL and GHIAL.
Consumption of fuel/raw materials

The consumption of fuel and raw material increased from % 2,137.87 Crore
in fiscal 2015 to ¥ 2,564.52 Crore in fiscal 2016 primarily on account of
operation of GWEL, GKEL and GVPGL at higher PLF and commissioning of
GCHEPL and GREL.

Subcontracting expenses

Subcontracting expenses increased from % 565.51 Crore in fiscal 2015 to
% 628.39 Crore in fiscal 2016, primarily on account of increase in operation
and maintenance expense in power plants and road projects.

Employee benefits expenses

The increase in employee benefit costs is mainly on account of annual salary
increments.

Other expenses

Following are the components of other expenses:

. Consumption of fuel and lubricants, water, salaries and wages of
operational employees, technical consultancy fee, cost of variation
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works, insurance for plant and machinery, airport operator fee, cargo
handling charges, lease rentals and repairs and maintenance to plant
and machinery, office rental, travel, insurance, electricity, Legal and
other professional charges, contributions to provident fund, provision
for advances, claims and debts, losses on sale of fixed assets and
investments, travelling and conveyance, communication, loss on
foreign exchange and other miscellaneous expenses.

There is a marginal decrease in other expenses.

Financing costs

Financing costs increased mainly on account of commissioning of GREL and
GCHEPL during the current FY and additional borrowings.

Depreciation and amortisation expenses

Depreciation and amortisation expenses increased mainly on account of
GREL and GCHEPL which were commissioned and capitalized during the year.

Exceptional items

In fiscal 2016, we had net loss from exceptional items of ¥ 149.79 Crore,
comprising loss of ¥ 39.22 Crore on impairment of assets in GUEPL, loss of
% 164.30 Crore on impairment of assets in PTBSL, GHOEL, GLHPPL, GKEPL
and GCEPL, offset by profit of ¥ 51.42 Crore on recovery of transmission
charges pertaining to previous years.

In fiscal 2015, we had net loss from exceptional items of ¥ 304.12 Crore,
comprising loss of ¥ 35.94 Crore on impairment of assets in a subsidiary
[GACEL and GATEL (MRO)], loss of ¥ 79.80 Crore on impairment of assets in
a subsidiary (SJK), loss of ¥ 130.99 Crore on account of provision towards
claims recoverable in GKUAEPL, loss of ¥ 91.83 Crore on breakage cost
of Interest rate swap paid in DIAL, offset by profit of ¥ 34.44 Crore on
divestment of stake held in DCSCPL and DFSPL.

Tax expenses

Tax expenses has increased from ¥ 152.81 Crore in fiscal 2015 to ¥ 224.21
Crore in fiscal 2016, mainly due to MAT credit reversal in DIAL.

Share of (loss) / profit of associates

In fiscal 2016, we have accounted share of losses from associates of
¥ 5.52 Crore as against ¥ 12.98 during fiscal 2015. The group has Jadcherla
expressways, Ulundurpet expressways, GMR OSE Hungund Hospet Highways
Private Limited and East Delhi Waste processing as associate companies
during the year ended March 31, 2016.

(Loss) / profit after minority interest and share of (loss) / profit of
associates

In fiscal 2016, we have recorded a net loss after minority interest of
¥ 2,161.00 Crore as against net loss after minority interest of ¥ 2,733.29
Crore in fiscal 2015.

Minority interest represents share of the profits and losses of various
subsidiaries which relates to the minority shareholders. The share of profit
to minority shareholders for the year 2015-16 amounts to ¥ 156.54 Crore as
against share of loss of ¥ 238.91 Crore for the previous year. This variation is
mainly on account of increase in profit in DIAL and GHIAL.
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Corporate Social Responsibility

GMR Varalakshmi Foundation (GMRVF) is the corporate social responsibility
arm of the GMR Group. Its vision is to make sustainable impact on the human
development of under-served communities through initiatives in Education,
Health and Livelihoods. GMRVF helps Group companies carry out their CSR
mandates.

Towards this, GMRVF works with the communities neighboring GMR Group’s
businesses for their economic and social development thus supporting
their development. The thrust areas enable the Foundation to develop
need-based and locale - specific responses to the needs of the diverse
communities it works with.

Currently, the Foundation is working in over 250 villages / urban communities
across 26 locations. The locations spread across different states namely
Andhra Pradesh, Arunachal Pradesh, Chhattisgarh, Delhi, Himachal Pradesh,
Jharkhand, Karnataka, Madhya Pradesh, Maharashtra, Odisha, Punjab, Tamil
Nadu, Telangana and Uttarakhand.

The activities of GMRVF for FY 2015-16 are given below:

Education: The Foundation sets up and runs quality educational institutions
in under-served areas. It also works with the Government in making quality
education accessible to all sections of the community. Towards this end:

. The Foundation is Running an Engineering College, Degree College
and Polytechnic and several schools in the under-served areas. GMR
Institute of Technology, the flagship educational institute of the
Foundation, continues to remain its top ranking as one of the best
colleges in Andhra Pradesh and India;

. Several scholarships and freeships are given for poor students from
surrounding communities to these institutions;

In addition, the Foundation supports about 350 Government schools
with required inputs, ranging from Vidya Volunteers, Teaching and
Learning Materials, After-School tuitions to Small infrastructure etc.
This benefits about 35,000 children;

. Further, over 250 children have been sponsored to quality English
Medium schools under the Gifted Children Scheme. Complete
educational expenses of these children are borne by the Foundation;

. The Foundation also focuses on quality pre-school education and works
with over 180 Anganwadis and Balabadis benefiting 3500 children;

. The Foundation is managing 39 IBM Kid Smart Early Learning Centers
across different locations to provide technology enabled learning
experience to primary school children;

. The Foundation is running 15 Tent Schools for the children of migrant
labour which provide quality education, nutrition support and life
skills for about 1000 children;

Several other initiatives are taken up to make quality education
accessible to the children which include providing transport support,
boarding support, facilitating admissions in quality schools and access
to scholarships etc.

Health, Hygiene and Sanitation: With the belief that health is a key
dimension of well-being, GMRVF works towards better health and healthy
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lifestyles of the communities. GMRVF’s initiatives in the area of health
include:

. Running a 135-bed secondary care hospital in Srikakulam, one of
the poorest districts of Andhra Pradesh, to serve the communities in
this area by offering quality treatment at affordable prices. A robust
concession scheme is in place to help all sections of communities to
avail the services;

. Running 28 medical clinics in areas where medical facilities are
inaccessible to the communities-offering services to over 7000
people per month;

. Running 4 Mobile Medical Units which take health care to the door
steps of about 10000 elders every month;

. Running 2 Ambulances to provide emergency care for the
communities;

. Constructed 27 Public Toilets and 14 School Toilet Complexes apart
from supporting construction of over 750 Individual Sanitary
Lavatories.

Empowerment and Livelihoods: The Foundation lays a major thrust on the
economic and social empowerment of women and youth, and towards this it
has taken up several initiatives which include:

. Running 10 vocational training centres to provide appropriate market-
relevant skills to dropout youth to increase their employability. About
5,000 youth are trained every year through these centers and more
than 80% of them are settled in wage or self-employment;

. GMRVF’s vocational training initiative works towards bridging the skill
gap between employers and those who seek employment. It actively
seeks partnerships with different industry leaders for providing best
quality training in different market relevant skills;

. Further, Foundation works with about 300 Self Help Groups of women
and supports them for taking up income generation activities;

. Foundation initiated EMPOWER (Enabling Marketing of Products
of Women Entrepreneurs) program to market the products made
by under-privileged women through shops at Delhi and Hyderabad
Airports, setting up of stalls and exhibitions, bulk orders for
conferences and seminars, and through an online store www.
empowershop.org;

. GMRVF also works with rural families to supplement their family
incomes through several initiatives such as training in advanced farming
practices, input support, skill building and enterprise promotion. Over
1700 families have been supported under this initiative.

Community Development: To meet the different emerging needs of the
community, GMRVF takes up various community development initiatives
based on the local needs. It runs about 80 community libraries, manages
100 children and youth groups and celebrates different days of significance
with the community to improve their awareness on various social issues.

Employee Involvement: Social Responsibility is one of the core values of
GMR Group and many of the employees of GMR Group actively participate
in community development initiatives. Over the year, over 3,500 employees
and their family members participated in more than 700 programs,
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contributing over 14,400 person hours of volunteer time and benefiting over
50,000 people.

As recognition for its corporate social responsibility initiatives, GMRVF has
received the following awards during the year:

. PHD Chamber of Commerce Award for Outstanding Contribution to
Social Welfare 2015-16

. Viswakarma Award for Social Impact and Development 2016 from
Construction Industry Development Council

Risk Concerns and Threats

The Union Budget 2016-17 lays emphasis on government’s ‘Transform India’ focus.

There is a massive increase in public spending on infrastructure by 22.5%
over the previous year. Roads have been allocated ¥ 97,000 Crore and
Railways allocated ¥ 121,000 Crore. There is a plan to revive over 160
airports and airstrips.

The positive impact of the Budget will take some time to materialize;
therefore managing risks in a prudent manner is the mantra for sound
development of our Group’s businesses.

Identification, assessment, profiling, treatment and monitoring the risks

The Company has well-defined processes for risk identification, assessment,
profiling, treatment and monitoring and review actions thereof. The
Enterprise Risk Management (ERM) process has been rolled out with
development of risk registers for Sectors and Key Business Units. The risks
for each have been arrived at through aggregation and consolidation of the
risks of their respective business units and functions.

As we move from project phase to operation phase in many of our businesses,
the focus of Risk Management shifts to areas of efficiency, benchmarking,
refinancing and asset churning.

The next stage of ERM deployment is in progress through setting up of
Sector teams, conducting training programs for Senior Management and
all Managers keeping in mind the philosophy of “Every Manager a Risk
Manager”, utilising support of outsourced Partners on need basis and
e-enabling the risk capture and monitoring through a customised IT tool.

The ERM Framework deployment across the Group is independently assessed
by Internal Team i.e. Management Assurance Group (MAG). Their inputs and
recommendations serve as opportunities for improvements and also help
create better alignment and learning across the Group.

Linkages: Strong linkage with Corporate Strategy enables sharper focus
on key strategic risks. Detailed risk analysis is carried out during the
formulation of the Company’s Strategic Plan and Annual Operating plan. List
of top risks are revised as a part of the Strategic plan exercise. ERM team
also shares the results of its exercise with the MAG to enable it to draw plans
for risk-based audit.

Business Resilience: For organization to quickly adapt to disruptions while
maintaining continuous business operations and safeguarding people,
assets and overall brand equity, we have detailed Business Continuity Plans
(BCP) and Disaster Recovery Plans (DRP) in place for key assets. The plans
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identify potential vulnerabilities and puts in place appropriate processes and
risk treatment plans to respond and minimize impact of disruptive events.

Risk Awareness: To cultivate and enhance the awareness of risk
management, the ERM Team engages with businesses in live projects
building an environment to challenge assumptions and promoting ownership
and accountability, thus improving organization’s risk culture.

Reporting: The ERM Team regularly presents the risk assessment and
minimization procedures adopted to assess the reliability of the risk
management structure and efficiency of the process to the Management
and the Audit Committee of the Board.

Based on the above process, the management has taken cognizance of risks
in the recent times, and for which appropriate plans and actions are being
taken are as follows:

1. Macroeconomic Risk factors: The Indian economy is reviving, helped
by positive policy actions and lower global oil prices. Macroeconomic
factorsin India have a significant impact on the operating performance
of the Group. Revenue from our airport projects, merchant sale of
electricity and our toll road projects are exposed to the changes in the
economic environment and market demand. The diversified nature
of our portfolio across different sub-sectors within the Infrastructure
Sector and our revised strategies would help in mitigating some of
these risks.

2. Regulatory Risk: Being in the Infrastructure Sector, we are
extensively exposed to regulatory risks. For example like all other
private operators, our Airports business is exposed to changes in
regulations which would affect the revenue model assumed.

3. Fuel availability risks: E-auction of coal blocks has reduced fuel
availability risks arising out of a shortfall in availability of domestic
coal, by securing captive coal blocks through the auction route. For
gas-based power plants, the Government approval to import gas for
power generation and supply of such power through subsidy grant
would result in optimal use of gas infrastructure. Moving forward, we
aim to diversify our fuel mix through focusing on coal-based projects
and hydroelectric projects thereby reducing our exposure to a single
source of fuel.

4.  Project development, acquisition and management: In an ever-
changing world, quality of portfolio, profitability and liquidity
continue to be the critical differentiators. In such an environment,
proactive adaptability still holds the key to sustained financial
performance. Based on the portfolio exercise being carried out every
year at the Group level and the prevailing external environment,
management has taken a conscious decision to follow an “Asset Light
and Asset Right” model whereby we would be looking at divesting
options for some of our non performing projects/assets as well as
those projects that have created good value for themselves while
simultaneously being selective in new hids and acquisition. The focus
is, as always, on consolidation of our existing portfolio, sweating of
assets and completion of the existing projects within time, cost and
quality parameters. The Group has also initiated the outsourcing
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of some of its non-core activities in Finance, HR, IT and Internal
Audit function (Management Assurance Group) so as to gain more
management bandwidth, improve productivity and efficiency in the
Group’s operations.

5.  Ability to finance projects at competitive rates: Infrastructure
projects are typically capital-intensive and require high levels of finance
in a mix of debt and equity. We are continuously exploring innovative
means to finance/refinance our projects with the aim to reduce the
overall interest cost. For example, we are exploring and implementing
the options of refinancing through bond issue, takeout finance, ECB
loans (where we have a natural hedge to reduce the forex exposure)
etc., wherever possible at competitive rates.

6.  Credit Risk: Our exposure to merchant sale of electricity to private
sector customers and weak financial health of airlines in the airports
sector might expose us to credit risk of default in payments. We
have developed models to check and regularly monitor the credit-
worthiness of our customers. Also, all our receivables are being
closely monitored and reviewed frequently by the top management.

7 Interest Rate Risk: Any increase in interest rate may adversely affect
our profitability. We are continuously exploring and implementing
innovative means of financing/refinancing our existing loan with the
aim of reducing our interest costs. Also, with the divestments of some
of our assets, we also aim to reduce our debt exposure and thereby
the interest cost.

8. Foreign Currency Exchange Rate Risk: We are exposed to the
vagaries of exchange rate risk, as we have some expenditure in
foreign currencies for procurement of project equipment, but a
majority of revenues are in Indian Rupees (though Airports and
other international assets earn some foreign currency). We have in
place a mechanism of having regular review of our foreign exposures
including the sensitivity of our financials to the movements in
exchange rate. However, we hedge our exposures and keep rolling
them as a part of a robust foreign exchange risk management policy
which is reviewed regularly and approved by the Board.

Internal control systems and their adequacy

Your Company has in place adequate systems and processes of internal
control, which are commensurate with its size and nature of operations.
They have been designed to provide reasonable assurance with regard
to recording and providing reliable financial information, monitoring
of operations, protecting assets from unauthorized use or losses and
compliances with statutes. All these controls and processes have been
embedded and integrated with SAP and/or other allied IT applications
(e.g. Legatrix, Ariba, etc.) which has been implemented across all Group
companies. Some significant features of the internal control systems include
the following:

Review of Annual Operating Plans (AOPs) for all operating assets, projects
across the Group by the Audit Committee and the Board of Directors.

. Defining appropriate organization structure and providing appropriate
IT infrastructure to achieve your company’s objectives.
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. Formulation of appropriate policies and standard operating
procedures and defining delegation of power and responsibility matrix
with authority limits for incurring capital and revenue expenditure
across the Group.

. Critical evaluation of bid documents / records of all new projects
(including M&A deals) for probable risks.

. |dentifying and mitigating key business and transactional risks
through effective risk management process.

A well-established Management Assurance Group (MAG), reporting
directly to Audit Committee, which carries out review of internal
controls and governance processes, across the Group, for their
adequacy and operating effectiveness, as required by Companies
Act, 2013 under “Internal Financial Controls” (IFC). The IFC Review
encompass, amongst others, operating effectiveness over financial
reporting, fraud risk and operational controls.

. Initiation of Talent Development and Retention through a structured
Career Progression Program from MAG to F&A and F&A to MAG.

. These audits are carried out using a Risk Based Audit Plan, which is
reviewed and approved by your Company’s Audit Committee.

Wherever expert talent is not available or scarce within MAG, such
audits are undertaken using the expertise of third party outsourced
audit firms.

. Effective steps are taken by the Management to enable continuous
monitoring of lead control indicators and corrective action taken
towards identified gaps. Respective functions and/or functional heads
have been trained and equipped to enable continuous monitoring of
exceptions by themselves to reduce surprises and enable corrective
action on a timely and regular basis.

. Your Company’s Audit Committee reviewed these findings and
provided suggestions for improvement and are appraised periodically
on the implementation status in respect of actionable items.

IFC reviews, undertaken by Management through MAG and/or its
outsourced audit firms have confirmed that internal financial controls
are operating effectively across the Group.

Concurrent audit of Prestigious World Bank Funded DFCC Project was
initiated during the year.

Developments in Human Resources and Organization Development at
GMR Group

“Leadership is taking responsibility for hard problems beyond having formal
or informal authority” - Ronald A Heifetz

At the GMR Group we have always believed in Organization building and
improving people capabhility. We continued doing this during the year
through an established and robust process which worked around developing
and deploying potential leaders in critical positions across the Enterprise.
The emphasis was to groom leaders from within rather than hire from
outside. The Group initiated an organization-wide job evaluation exercise
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which aimed at enhancing Organization Effectiveness through a process of
realigning the roles to emerging business realities and helped place the right
person in the right role.

The content of multi-tier leadership development program, focusing on
entry level (Executive) to Senior levels (Vice-President) was redesigned
based on GMR Group’s Competency Framework.

Focus on Senior Leadership Team development continued through
development centres and assessment centres based on which Individual
Development Plans (IDPs) for employees were put in place. Senior Leadership
Team was encouraged to invest in the development of their next in line
functional managers with strong managerial and financial capabilities. A
group wide metric based Goal setting process was automated to ensure a
Top Down cascading of Goals.

In order to measure the effectiveness of Training, we adopted a two
pronged approach which focused on Self Development as well as the impact
on the business. All across the Group, the focus on measurement of self-
development shifted from Training man days to Training needs identified Vs
actual training undergone.

As part of the institutional building process, ‘Leader-led Session’ was
introduced on Values and Beliefs (V&B) across the enterprise - facilitated
by Senior Leadership Team (SLT). 171 leaders were developed internally
who in turn trained approximately 4000 employees as part of the Humility
and Entrepreneurship tenet. Over and above the Leader-led Sessions,
e-learning courses on V&B as well as ‘Code of Business Conduct and Ethics’
were conducted throughout the year as refresher courses. The intent was to
ensure that all employees of the organisation attend these two programmes
as part of culture building.
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240 e-learning modules covering both behavioral as well as technical
programs including O&M capabilities were also developed across the Energy
Assets. Basic as well as advanced programs of the O&M modules were
developed in house and administered to all the Project based employees.
In addition to this a series of CRT programs on O&M were delivered to the
Project employees.

Leadership capability building is augmented with equal focus on Commercial
and Contracts, Engineering, Procurement, Construction, Operations
and Maintenance (CEPCOM) competencies, which are core to GMR as a
leading infrastructure player. This year the emphasis has been on building
competencies on Operation & Maintenance (O&M) for our Energy business.

With Internal communication being an imperative ingredient required
to sustain vibrancy and organisational health, Town Hall meetings were
conducted across the Group, where Group Holding Board (GHB) members
and CEOs shared the Group’s plans with employees and answered several
queries. Quarterly newsletter from Group Chairman to all employees
regularly brought out the key achievements and opportunities for
improvement. Skip Level Meetings, a formal forum for employees to share
specific views and opinions about the work environment to their skip level
manager, were also conducted across the Group.

The Talent Review process was also reviewed to make it outcome based,
realizing the goal of creating a robust talent pipeline for current and future
requirements of the organisation.

Numerous Team Building and alignment activities in the form of offsite
workshops were conducted throughout the year. These programmes helped
in induction of new employees into the GMR culture thus improving their
understanding and alignment to our core values and beliefs.
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Business Responsibility Report

Section A: General Information about the Company
1.

Corporate Identity Number (CIN) of the Company :
L45203MH1996PLC281138

Name of the Company :

GMR Infrastructure Limited

Registered address :

Naman Centre, 7t Floor, Opp. Dena Bank,
Plot No. C-31, G Block, Bandra Kurla Complex,
Bandra (East), Mumbai - 400051

Website :

WWW.gmrgroup.in

E-mail id :

Gil.Cosecy@gmrgroup.in

Financial Year reported :

2015-2016

Sector(s) that the Company is engaged in (industrial activity code-wise) :

The Company has Engineering, Procurement and Construction (EPC)
business and is a holding company for the investments made in
Airports, Energy and Transportation & Urban Infrastructure sectors.

NIC Code of Name and Description of

the Product / main products / services

service

43900 Engineering, Procurement and Construction
(EPC) [Handling of engineering, procurement
and construction solutions in Infrastructure
Sectors]

66309 Others [Investment Activity and corporate
support to various infrastructure SPVs]

List three key products / services that the Company manufactures
/ provides (as in balance sheet):

The Company has Engineering, Procurement and Construction (EPC)
business and is a holding company for the investments made in
Airports, Energy and Transportation & Urban Infrastructure sectors.

Total number of locations where business activity is undertaken

by the Company:

R Number of International Locations (Provide details of major
5): The Group has business activities in Indonesia, Singapore,
Nepal, Philippines (Cebu).

ii. Number of National Locations: The Company by itself and
through its subsidiaries, JVs, Associates has business activities
undertaken in more than five States in India, viz., Delhi,
Karnataka, Telangana, Maharashtra, Odisha, Chhattisgarh,
Tamil Nadu, Uttar Pradesh, Andhra Pradesh, Himachal Pradesh,
Gujarat, Uttarakhand, Rajasthan, Chandigarh etc.,

10.

Markets served by the Company - Local / State / National /
International:

Over the past two decades, GMR Group has grown from a regional to
a global infrastructure player.

The international presence of the Company’s subsidiaries extends to
the following geographies:

. Stakes in international coal assets in Indonesia - PTBSL & Sinarmas;

. Hydro-power projects in Nepal - Under various stages of
developing;
. In Airports - Mactan Cebu International Airport in Philippines.

On the National level, the Company’s subsidiaries own and operate
2 airports on Public Private Partnership (PPP) (New Delhi and
Hyderabad), 10 operating energy assets in Tamil Nadu, Andhra
Pradesh, Chhattisgarh, 0disha and 2
transmission projects in Rajasthan and 2 coal blocks (1 in Jharkhand

Gujarat, Maharashtra,
and 1 in Odisha). Company has 1 project under construction (Hydro
based plant in Himachal Pradesh) and 1 Hydro plant in Uttarakhand
under development, and 9 different highways (two with minority
stake) with a balanced mix of toll and annuity at various locations in
India - Andhra Pradesh, Karnataka, Punjab and Tamil Nadu.

Section B: Financial Details of the Company

w

(X In Crore)
Paid up Capital (INR) : 603.59
Total Turnover (INR) : 814.17
Total profit / (loss) after taxes (INR) : (1518.90)

Total Spending on Corporate Social Responsibility (CSR) as
percentage of profit after tax (%) :

Not applicable due to losses in the previous years.

List of activities in which expenditure in 4 above has been incurred:

Not applicable as the company was not required to spend any amount.

Section C: Other Details

1.

Does the Company have any Subsidiary Company / Companies?

Yes, the Company has 123 subsidiary Companies, as on March 31, 2016.

Do the Subsidiary Company / Companies participate in the BR
Initiatives of the parent company? If yes, then indicate the
number of such subsidiary company(s)

Yes, the Company along with its subsidiary companies participates in
group wide Business Responsibility (BR) initiatives on a wide range
of topics. All subsidiaries are aligned to the activities under the
aegis of GMR Varalakshmi Foundation (GMRVF), a Corporate Social
Responsibility (CSR) arm of the Company, which develops social
infrastructure and enhances the quality of life of communities around
the locations, where the Company / Subsidiaries have a presence.
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Do any other entity / entities (e.g. suppliers, distributors etc.)
that the Company does business with, participate in the BR
initiatives of the Company? If yes, then indicate the percentage of
such entity / entities? [Less than 30%, 30-60%, More than 60%]

Yes, more than 60% of dealing entities participate in BR initiatives
and this is mandated by the process of Sign-off by vendors/suppliers

by accepting the Supplier Code of Conduct and Business Ethics.

Section D: BR Information

GMRI

Princi
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ple-wise (as per NVGs) BR Policy/policies (Reply in Y/N)

The National Voluntary Guidelines on Social, Environmental and

Econo

mic Responsibilities of Business (NVGs) released by the Ministry

of Corporate Affairs has adopted nine areas of Business Responsibility.

These

P1-

P2-

briefly are as under:

Businesses should conduct and govern themselves with Ethics,
Transparency and Accountability.

Businesses should provide goods and services that are safe and

1. Details of Director / Directors responsible for BR contribute to sustainability throughout their life cycle.
a)  Details of the Director / Directors responsible for P3 - Businesses should promote the well-being of all employees.
implementation of the BR policy / policies:
P4 - Businesses should respect the interests of, and be responsive
. DIN : 00061669 )
towards, all stakeholders especially those who are
o Name : Mr. Grandhi Kiran Kumar disadvantaged, vulnerable and marginalized.
o Designation : Managing Director P5 - Businesses should respect and promote human rights.
b)  Details of the BR head: P6 - Businesses should respect, protect, and make efforts to restore
S. | Particulars Details the environment.
No. P7 - Businesses, when engaged in influencing public and regulatory
L gf”\elipplicable) NA policy, should do so in a responsible manner.
2. Name - Adi Seshavataram Cherukupalli P8 - Businesses should support inclusive growth and equitable
3. Designation Company Secretary and
Compliance Officer development.
4. Telephqne number T:.+91 1146084237 - P9 - Businesses should engage with and provide value to their
5. e-mail id Gil.Cosecy@gmrgroup.in ] A
customers and consumers in a responsible manner.
S. | Questions P1 p2** P3 | P4 |P5 P6 P7 | P8 | P9***
No.
1. Do you have a policy /policies for..... Y \ Y|Y|Y N Y |Y Y
(IMS Policy - EHSQ)
2. Has the policy being formulated in consultation | Y Y YIY]|Y N Y |Y Y
with the relevant stakeholders?
3. Does the policy conform to any national /| # Y #|#|# \ #|# #
international standards? |If yes, specify? (50 (ISO 14001:EMS & OHSAS 18001 & (MOEF, respec_ﬂve State Pollution Control
1SO 9001;QMS) Board, Factories act and 1SO 14001:EMS)
words)
4. Has the policy been approved by the Board? | Y Y YIY]Y N Y|Y Y
If yes, has it been signed by MD/owner/CEQ/
appropriate Board Director?
5. Does the company have a specified committee | Y Y YIY]|Y N Y |IY Y
of the Board/ Director/Official to oversee the
implementation of the policy?
6. Indicate the link for the policy to be viewed online? | Y* http://investor.gmrgroup.in/ Y'Y |Y http://investor.gmrgroup.in/investors/GIL- Y |Y Y
investors/GIL-Policies.html Policies.html
7. Has the policy been formally communicated to all | Y Y YIY|Y N Y |Y Y
relevant internal and external stakeholders?
8. Does the company have in-house structure to| Y Y Y|Y|Y N Y |Y Y
implement the policy/policies?
9. Does the Company have a grievance redressal | Y Y YIY]Y N Y|y Y
mechanism related to the policy /policies to
address stakeholders’ grievances related to the
policy/policies?
10. | Has the company carried out independent audit/ | Y Y YIY|Y Y Y|IY Y
evaluation of the working of this policy by an
internal or external agency?
# wherever the Group Policy is not compliant with local laws, they are suitably modified. There is no known non-compliance with international standards.

*

o

The policy is available in Company’s intranet.

The Company and the Subsidiaries wherever applicable have relevant systems and practices in place to implement and adhere as per the principles.
The Company and the Subsidiaries have systems in place and have practices as per the Principles, and formal policy based upon systems and practices will be placed before the Board for approval.




GAR

GMR Infrastructure Limited | 20" Annual Report | 2015-16

2a If answer to S. No. 1 against any principle, is ‘No’, please explain why: (Tick up to 2 options)
S. Questions Pl P2 P3 P4 | P5 P6 | P7 P8 | P9
No.
1. The company has not understood the Principles
2. The company is not at a stage where it finds itself in a position to formulate and implement
the policies on specified principles
3. The company does not have financial or manpower resources available for the task Not Applicable
4, It is planned to be done within next 6 months
5. It is planned to be done within the next 1 year
6. Any other reason (please specify)
3. Governance related to BR: Principle 2: Businesses should provide goods and services that are safe

. Indicate the frequency with which the Board of Directors,
Committee of the Board or CEO assess the BR performance
of the Company. [Within 3 months, 3-6 months, Annually,
More than 1 year].

The BR performance is assessed on an annual basis.

. Does the Company publish a BR or a Sustainability
Report? What is the hyperlink for viewing this report? How
frequently is it published?

Annual Report containing Business Responsibility Report is
available on Company’s website and can be accessed at http://
investor.gmrgroup.in/Investors/annual-report.html

Section E: Principle-wise performance

Principle 1: Businesses should conduct and govern themselves with
Ethics, Transparency and Accountability.

1.

Does the policy relating to ethics, bribery and corruption cover
only the company? [Yes/ No]. Does it extend to the Group / Joint
Ventures / Suppliers / Contractors / NGOs / Others?

Yes. The Code of Business Conduct and Ethics policy of the Company
embodies the Group’s Values and Beliefs and endeavors to lay
down guidelines for employees of the Group to follow in their day
to day work life. The policy applies to all employees on regular rolls
of the Company including Full-Time Directors, Advisors, In-house
Consultants, Expatriates and employees on contract.

As an extension of the Code of Conduct, Company has a Whistle
Blower policy which applies to third parties with concerns regarding
any serious malpractice or impropriety within the Group. Third
parties include Vendors, Service providers, Partners, JV employees
and customers. There is also a Supplier Code of Conduct and Business
Ethics to ensure transparent business governance.

Company has an Ethics and Intelligence Department to expeditiously
investigate and take action to protect the culture and ethical
environment.

How many stakeholder complaints have been received in the past
financial year and what percentage was satisfactorily resolved by
the management? If so, provide details thereof, in about 50 words
or so.

As specified in the Corporate Governance Report, 228 investors’
complaints were received during the financial year 2015-16, which
have been fully (i.e. 100%) resolved to the satisfaction of stakeholder.

and contribute to sustainability throughout their life cycle.

1.

List up to 3 of your products or services whose design has
incorporated social or environmental concerns, risks and / or
opportunities.

Environmental Protection and Sustainability

Since inception, sustainability has remained at the core of our
business strategy. Besides economic performance, safe operations,
environment conservation and social well-being have always been at
the core of our philosophy of sustainable business. In anticipation of
upcoming regulations and requirements, the Company has invested
substantially and allocated other resources to proactively adopt
and implement manufacturing / business processes to increase its
adherence to environmental standards and enhance its industry
safety levels. At GMR Group, the challenges due to the Company’s
operations related to EHS aspects of the business, employees and
society are mapped and mitigated through a series of systematic and
disciplined sets of policies and procedures.

The Company continues to abide by regulations concerning the
environment by allocating substantial investments and resources on a
continuous basis to adopt and implement pollution control measures.
Our continuous endeavor to go beyond compliance and conserve
natural resources helps to march towards attaining excellence in
environmental management and efficient & sustainable operations
as well. As the Company operates in an increasingly resource-
constrained world, being environmentally conscious and efficient are
key to our operations. The Company has a Corporate Environment,
Health, Safety and Quality (EHSQ) Policy to articulate, guide and adopt
an integrated approach towards implementing EHSQ objectives and
the Company is committed to the Policy. These established systems,
certified by reputed certifying agencies, have helped to monitor and
manage our operations systematically, safely and in environmental
friendly manner. When such practices become institutionalized, they
protect environment and reduce operational and other costs.

The Company understands the global thrusts for minimizing the effect
of developmental projects towards global warming. The Company has
developed various projects voluntarily and some of the projects are
under development stage, which ultimately reduces GHG emissions
into the atmosphere and thus, minimizing the global warming effect.
The Company has evolved as Sustainability leader by registering 7
CDM Projects with UNFCCC.

As aresponsible corporate citizen, the Company is striving to meet the
expectations of neighboring communities around its plants and other
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locations through GMRVF. The foundation works closely with them
and strives to impact the lives of millions of farmers, youth, women
and children through numerous programs.

Energy Sector

Energy Sector has continuously ventured to promote cleaner fuel
operations and renewable energy. A super critical technology power
plant has been developed at Chhattisgarh. The 25 MW capacities
Solar Photo-Voltaic based power generation and 2.1 MW and 1.25 MW
wind turbine generators in the State(s) of Gujarat and Tamil Nadu
respectively, with the total capacity of the wind turbine generator
being 3.35 MW are fully operational, with commitment towards
sustainability in terms of clean and renewable energy resource.

GMR Energy sector has aligned its energy business with its
comprehensive “EHS Framework”, adopting best manufacturing
practices, optimizing energy, natural resources and technology, best
available practices, go beyond compliance, etc.

All the operating units have all necessary Statutory clearances in
place and are in compliance with environmental regulations. The
Company has adopted state-of-the-art systems and measures to
control emissions and effluent in design stage itself. Hazardous
wastes management and disposal has been in accordance with Central
Pollution Control Board (CPCB) guidelines. Continuous Stack Emission
Monitoring System (CEMS) and Continuous Ambient Air Quality
Monitoring Systems (CAAQMS) at power plants have been set for
monitoring vital pollution parameters on real time basis. Also, each
of the operating units has dedicated Effluent Treatment Plant to treat
waste water from the units and utilize or discharge in accordance with
Pollution Control Board norms. All parameters like stack emissions,
ambient air quality, water quality, noise level etc., are maintained well
within the stipulated norms. The monitoring reports are submitted
periodically to statutory authorities. Internal audits and surveillance
audits as per the requirements of 1SO certifications are conducted and
any observation or non-conformance is dealt with utmost importance.
The system is managed by dedicated EHS team and steered frequently
at apex level for quick actions.

Various employee engagement campaigns are conducted at plant by
celebrating World Environment Day, National Safety Week, National
Fire Service Day and Awareness Week, National Cleanliness Day, Road
Safety Awareness Week, Energy Conservation Week, Earth Day etc.,
to create awareness and generate ideas for implementation. During
mass plantation drive, the employees, their families and nearby
villagers are involved. Dense green belt development is carried out at
various plant sites and being steadily increased every year.

Systems and processes as per Global Reporting Initiative (GRI-G4)
are being implemented across all the power plants. Energy Sector
is publishing its Sustainability Report every year since FY 13-14 as
per GRI-G4 guidelines, which are made available to all its relevant
stakeholders. Sustainability reports are also available on Company's
website. Further, Energy Sector initiated and adopted GRI-G4 based
Sustainability & EHS Management software E-tool titled ‘SoFi’ for
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capturing online sustainability data of all operating assets and
projects - first in the power sector in India.

GMR Warora Energy Limited (GWEL) has been certified for 1SO 9001:
QMS,ISO 14001:EMS and OHSAS 18001 by M/s BVCI. In the year 2015,
GWEL implemented and certified for ISO 50001: Energy Management
System from M/s BVCI. Under the “Sampoorna Swachhata” initiative
5S implementation programmes were carried out and GWEL is
certified for deploying ‘55’ practices at plant in January 2016 by
National Productivity Council (NPC). GWEL also implemented waste
management initiative by installing “Mechanized bio- composter” for
covering food wastes into manure. 89% of fly ash generated during
FY 2015 - 16 was utilized for cement making, bricks making etc. To
manage the wellness at work place, series of programmes under
“Nirmal Jivan” initiatives like Navchetna Shibir for employees, fun
‘Saturday’ for stress management, counseling of all employees with
dietician, health awareness, Yoga Shibir and motivational programs
for employees and their family members were organized. GWEL
successfully conducted series of EHS awareness programs, Earth Day,
World Environment Day, National Safety Week and observing National
Fire Service Week, various training programs on Permit to Work (PTW)
system, emergency response plan, fire fighting, electrical safety,
chemical handling, gas cylinder handling conducted to employees
and contractual employees. Mock drills on scenarios such as fire in
warehouse, hydrogen leakage from generator, fire in coal crusher, ash
leakage from ash silo were conducted. During FY 15-16, GWEL planted
6000 fruit bearing and 14000 forest tree species under “Sustainable
farming based greenbelt development” initiative. Testimonial to all
such initiatives are receiving SHRUSHTI's Good Green Governance
Award-2015, Golden Peacock Occupational Health & Safety Awards -
2015, Greentech Occupational Health & Safety Awards - 2015, MEDA
award 2016 for Energy Management from Govt. of Maharashtra in
FY 15-16.

GMR Kamalanga Energy Limited (GKEL) is fully compliant with the
statutory norms required for operation of the plant. Besides various
environmental protection initiatives, audio visual safety trainings,
Behavior Based Safety (BBS) trainings, work permit system with
Lock Out and Tag Out (LOTO), House Keeping drive with “5-S”, Hazard
identification & Risk Assessment (HIRA) were also implemented
to inculcate positive safety culture amongst workforce. Following
Surveillance Audit of Integrated Management System (IMS), GKEL
received IS0 14001: EMS, OHSAS 18001 and ISO 9001: QMS certificates.
Various campaigns viz., World Earth Day, World Environment Day,
Road Safety Awareness Week, National Safety Day / Week, Pollution
Prevention Day were observed to create environment awareness
among the employees and contract workforce. 47% of the total ash
generated in the FY 15-16 (1387671.71 MT) has been utilized for brick
manufacturing and land development. In existing green area around
50157 nos. of saplings were planted covering additional area of about
64.5 acres during FY 15-16.

GMR Chhattisgarh Energy Limited (GCHEPL) has valid factory License
from Inspectorate of Factories, Hazardous waste authorization &




GAR

Bio medical waste authorization from Chhattisgarh Environment
Conservation Board. GCHEPL has also obtained the amendment for
usage of domestic coal from MoEF. In FY 15-16, total 70,172 saplings
were planted over approximately 74.32 acres within plant premises.
GCHEPL received I1SO 14001: EMS & OHSAS 18001 certificates for
implementing Integrated Management System. Workforce at GCHEPL
enthusiastically participated in various campaigns viz., World Water
Day, World Environment Day, Road Safety Awareness Week, National
Safety Day / Week and Fire Service Day. No major incident was
reported in FY 15-16. For all operational activities and maintenance,
SAP based PTW system and other work permits are followed.
Compliance to Personal Protective Equipment (PPE) is ensured while
working. EHS training is imparted to all new and existing employees
every year.

GMR Vemagiri Power Generation Limited (GVPGL) and GMR
Rajahmundry Energy Limited (GREL) units are gas based power plants.
Both units are certified for 1ISO 9001:2008, ISO 14001:2004 and OHSAS
18001: 2007 by M/s. GL-DNV. EHS practices are deployed to achieve
the highest level performance. For assessment of EHS practices,
external safety audit was conducted at GVPGL, all observations
were suitably addressed with action plan. EHS training is imparted
regularly like ‘First Aid” through M/s. St. John Ambulance. Mock drills
for each plant were conducted on different emergency scenarios. EHS
initiatives like celebration of Road Safety Week, National Safety Week
Fire Service Week, World Earth Day and World Environment Day are
done at plant sites to enhance the EHS awareness level. On day of
‘Karthika Vanamahotsavam’, 100 tree saplings were planted.

GMR Energy Limited (GEL), Kakinada has established efficient EHS
procedure and practices which has achieved zero Lost Time Injury
Frequency Rate (LTIFR) with nil reportable accidents in FY 15-16.
Plant is compliant with all statutory norms and procedures. GEL
celebrated World Environment Day, Safety Week, Road Safety Week,
Fire Service Week, Earth Day and Karthika Vanamahostavam. Swachh
Bharat campaign is in progress. Periodical surveillance audit of
1SO 9001:2008, SO 14001:2004 and OHSAS 18001: 2007 has been
done by M/s GL-DNV. GEL successfully implemented 2 environmental
management programme on energy conservation and minimization
of water consumption. To make the area green, plantations were done
by employees in plant premises as well as nearby schools.

GMR Bajoli Holi Hydro Power Project is being constructed with
compliance to all applicable EHS rules, regulations and best practices.
In FY 15-16 there was nil reportable major incident at site and project
achieved 54,18,369 safe man hours in FY 15-16. First Surveillance
audit for Integrated Management System covering 1SO 9001:2008,
ISO 14001:2004 and OHSAS 18001: 2007 certificates was conducted
by M/s TUV India. Periodical medical check-ups were conducted for
employees and contract workers. Regular medical camps are also
organized for workforce and community. Safety tool box talk, safety
training and site inspections are conducted on daily basis. 100%
contract employees were covered under EHS awareness on utilization
of PPE at site. All critical air quality parameters inside tunnels are
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displayed at adit portal. First aid medical assistance set up has been
created at site which is managed by a qualified doctor and paramedic
staff with ambulance. Various EHS reviews are conducted every
month at site. In FY 15-16 approximately 2800 saplings were planted
at project and colony site.

Airport Sector

Airport Sector embraces the concept of sustainability by managing
activities in environment friendly manner, minimizing natural
resource utilization and maintaining collaborative relationships
with the community and stakeholders. Our strategy for long-term
stability and continual improvement is focused on cost-effective
operation, social responsibility, environment and ecology oriented
business approach and practices, which are governed and managed
by latest technological processes, improved infrastructure,
efficient operational measures, continuous learning and education,
effective change management and communication with all possible
stakeholders’ support.

Environment Sustainable Management is an integral part of our
business strategy which helps in achieving social credibility and
business sustainability by efficient integration of policy, system,
procedures, infrastructure and community support. The Company
adopted all possible proactive sustainable approach for the airports
to develop an environment friendly posture that accommodates the
community’s concerns while meeting all regulatory requirements.
Our key environmental and social elements which have direct/indirect
impact on society are aircraft noise, emission, air quality, water and
wastewater, solid waste and conservation of natural resources. A
dedicated team of professionals is deployed to deal with all areas of
environmental and social concerns. All the impacts associated with its
business aspect are being effectively resolved by working closely with
the communities around the airport by proper knowledge sharing
forum, media communications, communication to stakeholders and
stakeholders' meeting, further with the support of regulatory and
government agencies.

Air and Water management is ensured by regular monitoring, analysis
and following government regulations and guidance. Solid and
Hazardous wastes are handled as per the applicable rules. Sewage
Treatment Plant is operational to treat the waste water. Entire treated
water is being reused appropriately for the flushing, irrigation purposes.

Delhi International Airport Private Limited (DIAL)

Environment Sustainable Management is an integral part of your
Company’s business strategy. It focuses highly on natural resource
conservation, pollution preventions and skill developments on the
part of business sustainability at Delhi Airport by efficient integration
of policy, system, procedures, infrastructure and community support.

DIAL is committed to conduct its business in an environment and
social friendly manner by adopting all possible operational and
technological measures to minimize the impact of its activities on the
environment and society.
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DIAL has adopted all possible proactive sustainable approach for the
airport todevelop anenvironment friendly posture that accommodates
the community’s concerns, while meeting all regulatory requirements.

Some of the recent achievements of DIAL during this financial year are:
. Green Company Gold Level Award on June 25, 2015.

o Cll - Green Company Best Practices Award in Renewable Energy
and GHG Mitigation, June 25, 2015.

o National Award for Excellence in Energy Management by Cll,
October, 2015.

. Golden Peacock Sustainability Award 2015 in October 2015

. DIAL CEO represented International Aviation community along
with ICAO President Dr. Aliu at Conference of Parties (COP 21) in
Paris on December 03, 2015.

. Release of knowledge sharing document on “Aviation Best
Practices: Climate Change and Emission Reduction” on August 25,
2015 as a founding member of India GHG Program in association
with Confederation of Indian Industry (ClI), The Energy Resources
Institute (TERI) and World Resources Institute (WRI).

° Successfully completed ISO 14001 - Environment Management
System sustenance audit by M/s. DNV (Sustaining from 2009).

° Sustain “Optimization Level” accreditation by Airport Council
International (ACI) since 2012 for Carbon Management
implemented at IGI Airport .

. Achieved a Carbon intensity of 2.32 kgCO, / Pax during the year
2015-16.

o 6" ACI Asia-Pacific Regional Environment Committee (REC)
seminar was organized at Delhi Airport from March 10-11, 2016.

. DIAL is also Energy Security Steering Committee Member of
TERI Business Council for Sustainable Development.

° Regular Training on Environmental Management and
Sustainability Management.

. Environment Day celebration and Tree plantation on every
world Environment Day event on 5t June.

GMR Hyderabad International Airport Limited (GHIAL)

GHIAL operates the Rajiv Gandhi International Airport (RGIA) at
Hyderabad. GHIAL considers EHS as an integral part of business
and is committed to conducting business in an environment-friendly
and sustainable manner, in line with Group's Vision, Mission, Values,
Beliefs and Corporate Policies. GHIAL believes in the concept of
3R principles (Reduce-Reuse-Recycle) and actively promotes the
same among all its stakeholders. During the year, the organisation
has focused on actively promoting safety culture and sustainable
operating environment through optimal use of all resources. All the
initiatives were successfully implemented with the active co-operation
by all the internal and external stakeholders.
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GHIAL is committed to develop, nurture and proactively promoting
EHS culture at GHIAL with the philosophy of ‘Safety first.’

As part of its continual improvement of EHS performance, GHIAL has
initiated many safety awareness programmes, trainings, audit and
inspections on a continual basis. During the year there was no safety
occurrence involving fatality. The ‘Safety Management System’ (SMS)
at GHIAL is robust and is currently in Phase-4 in terms of its maturity
and meticulous implementation which is in line with DGCA guidelines.
The Aerodrome License has been renewed and valid till March 03,
2018. Further, GHIAL has been re-certified by BvQ for IMS (OHSAS
18001) for the period from January 01, 2016 to December 31, 2018.

As a continual improvement of EHS initiatives, the organization has
identified the ‘Human factors’ in safety occurrences as a primary
concern and engages the stakeholders through various forums to
enhance awareness on this crucial factor. In addition to this regular
safety alerts and notifications are sent across as a proactive safety
measure. The safety management system at GHIAL has been
comprehensive with the combination of DGCA mandates, British
Safety Council guidelines and OHSAS-18001 framework which makes
it unique feature.

Safety assurance is closely monitored through various safety
oversight activities which include annual safety audits and inspections
of all key stakeholders and service providers encompassing safety
processes, personnel competencies and process audits. Additionally,
‘Management of Change’ is a critical requirement to ensure continued
safety practices which is exercised through carrying out Safety
Assessment of all major changes within the airport and meticulously
maintained risk register. Various safety concerns are deliberated and
adequately addressed in various safety committees including Runway
Safety Committee, Apron Safety Committee, Works Coordination
Committee etc.

To maintain ecological balance at RGIA, green belt has been developed
inan area of 273 hectares with various plant species and 971 hectares
of natural greenery has been left undisturbed. RGIA has won the best
landscape award at the Garden festival for the sixth consecutive year
in 2016 from the Commissioner Horticulture, Dept. of Horticulture,
Government of Telangana.

RGIA has achieved energy saving of 3.397 million kwWh (kilowatt hour)
in the last five years from various energy conservation practices. It
has reduced its carbon footprint by 5578 tonnes in 2015 over base
year 2009. RGIA received “Certificate of Merit” in National Energy
Conservation Awards 2011 from Bureau of Energy Efficiency, Govt. of
India for its achievements.

It has also received the Cll Award for “Excellent Energy Efficient Unit”
during the 16" National Award for Excellence in Energy Management 2015.

The RGIA Passenger Terminal Building has ‘Leadership in Energy
and Environmental Design’ (LEED) certification for its unique design,
which allows maximum natural lighting, and other features that
enable optimal use of energy and water.
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Wastewater is being treated in Sewage Treatment Plant (STP) at site
and being reused for flushing and plantation. Sludge from STP is
being used as manure.

At RGIA, the rainwater net recharge is estimated at 1.729 million
cubic metre per annum. Surface water use and several water saving
measures contribute to water conservation.

Food waste generated from the airport is converted as compost on
the site. Compost is used as manure in place of Chemical Fertilizers.
Paper and plastic wastes are handed over to recyclers for reprocess
and reuse.

RGIA very actively promotes environmental awareness to the airport
community and to the passengers by observing various days like
World Environment Day, World Forestry Day, Ozone Layer Protection
Day, Earth Day, etc.

For each such product, provide the following details in respect of
resource use (energy, water, raw material etc.) per unit of product
(optional):

R Reduction during sourcing / production / distribution achieved
since the previous year throughout the value chain?

ii. Reduction during usage by consumers (energy, water) has been
achieved since the previous year?

Does the company have procedures in place for sustainable
sourcing (including transportation)? If yes, what percentage
of your inputs was sourced sustainably? Also, provide details
thereof, in about 50 words or so.

EPC division of the Company is certified for OHSAS 18001:2007.
Green Certification [LEED - India] for DAV School, Rajam has been
received. As part of sourcing strategy, priority is given to sourcing
of local raw materials like sand, aggregate etc., [unless specified
otherwise by client] for construction of Railways, Roads, Buildings
and Power Projects. Also procurement procedures form part of the
standard I1SO procedures. In addition, EPC division strives to design
and construct sustainable projects which include water and energy
conservation measures, continuous monitoring of environmental
parameters [like noise, air, water], identify and use of resources that
are environment friendly, green technologies and deployment of fuel
efficient equipments and machineries.

The fuel in the Energy Sector subsidiary companies is sourced through
pipelines to the plant avoiding wastages like leak, vapourisation etc.
The Company and its subsidiaries have a Procurement Policy in place
and vendors agree to the GMR Code of Conduct and Business Ethics.

Has the company taken any steps to procure goods and services
fromlocal & small producers, including communities surrounding
their place of work? If yes, what steps have been taken to improve
their capacity and capability of local and small vendors?

With the completion of construction of plant and declaration of
COD, local people have been considered for various services for
the Company under O&M. These include housekeeping services,
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photography, catering services and printing stationery. Apart from
that, petty work contracts for building maintenance, road and drains
cleaning, stone pitching have been awarded to local persons only. All
the O&M vendors have been notified by GCHEPL for appointing 70%
of unskilled manpower from local villages and the local manpower
to be given priority while recruiting technicians/welders/ supervisors.

For subsidiary companies in Energy Sector: The Companies have a
policy of procuring goods and services like horticulture, housekeeping,
hospitality support services and the like from nearby suitable
sources of supply. The Companies have their internal methodology
of procuring above goods and services. GMRVF, the CSR wing of GMR
Group, helps the Companies for selling the products made by nearby
community, trained by GMRVF.

For subsidiary companies in Airport Sector:

(i) Hyderabad Airport (GHIAL): The airport Business Development,
FMS, Security, Terminal Operations and several other
departments work closely with the CSR team of GHIAL to
identify opportunities for getting goods and services from
local community. There have been several exclusive and niche
services in the airport which are being provided by local
community entrepreneurs. For example, the photography
services which were allocated to a local photographer for the
last 5 years, in this year this service got more opportunity
with the opening of visa-on-arrivals, wherein he has now
been allocated space inside the airport and provides photos
to passengers who come without them for visa. Like this, the
barber, tyre inflation, grocery shop, housekeeping, etc. have all
doing good business and expanding the same. In the reporting
year, the road barricades placed at the airport road were
also made and repaired locally at the training centre. A new
initiative of cultivating vegetables through involvement of local
community has been initiated by the Landscape Department
where in the vegetables are being sold to employees as well
as staff canteen, hotel, etc. in airport premises. The EMPOWER
initiative for selling products made by local women at the
airport continued with good sales at airport shops and supply
to GHIAL for various events. The women were also engaged for
uniform stitching as well as aircraft seat cover stitching at the
MRO. The skill training centre in the airport premises continues
to run courses in about 7 different disciplines and trained close
to 650 candidates with more than 80% placement including
some with concessionaires at the airport. A special ‘FMS
Supervisor Course’ was run at the centre this year for in-service
and fresh candidates. All the candidates from this course got
placements through airport concessionaires.

(i) Delhi Airport (DIAL): The Corporate Social Responsibility
(CSR) Unit of DIAL has been working with the communities
neighboring Indira Gandhi International (IGI) Airport, since
June 2006 in technical collaboration with GMRVF. The activities
were started in Mehramnagar and the same were extended to
Savda Ghevra in January 2007, the resettlement colony where



illegal encroachments of Airport land were rehabilitated by
the Govt. Outreach of CSR activities were extended to Shahbad
Mohammadpur in August, 2014. The CSR unit is working with
approximately 20,000 people altogether in three communities.

In addition, it runs a vocational training center where drop out
youth are given skills and gainfully employed. During the year
2015-16, the following activities/initiatives were taken up under
the thrust areas of Education; Health, Hygiene & Sanitation;
Empowerment and Livelihoods, as per the CSR policy of
the Company.

EDUCATION

Recognizing the importance of Early Childhood Education in
the holistic development of children, DIAL-CSR is running 3
Balabadis (Pre-schools for the children of 3-5 year age group)
covering 90 under-privileged children. During the year 2015-
16, total 78 children from 3 Balabadis were admitted in formal
schools. DIAL-CSR is running 02 Kid Smart Early Learning
Centers in Municipal Corporation of Delhi, Boys Primary school,
Shahabad Mohammadpur and in Savda Ghevra, benefiting
about 400 children. The Kid Smart center is the IBM supported
digital literacy based program for children from 3-9 year
age group.

The CSR unit also runs After School Learning Center (ASLC) for
students of Std. VI to X which benefitted 147 children. The ASLCs
provide tuition support to the slow learners. For the children
below VI Std., DIAL-CSR initiated new intervention called
Minimum Learning Standard program. This initiative is based
on the NCERT given Minimum Learning Level that emphasizes
on learner focused age appropriate learning. During the year,
190 children benefitted.

HEALTH, HYGIENE AND SANITATION

DIAL-CSR has initiated three programs viz. Reproductive and
Child Health (RCH); Life Skill Education for Adolescents and
General Health Awareness under RCH program. Around 150
women received antenatal and postnatal care, support services
and also immunization of more than 300 children was done at
Savda Ghevra.

Under Life Skill Education Program for Adolescents, DIAL-CSR
has trained a cadre of more than 90 adolescents (42 girls
and 51 boys) as Peer Educators on Adolescent Reproductive
and Sexual Health and other life skill related issues. These
trained adolescent girls are now working as change agents
among 200 peers. Life Skill Center (resource center) in
Savda Ghevra continues to provide information, referral and
counseling services to adolescents. 516 People with disability
were benefitted through enabling equipment, physiotherapy,
medicines and counseling to care takers.

DIAL CSR also contributed to GMRVF under Swachh Bharat
Abhiyan for construction of 1 and maintenance of 3 community
toilets in Andhra Pradesh and maintenance of city toilet at
Bengaluru reaching out to 4000 users.
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EMPOWERMENT AND LIVELIHOODS

DIAL- CSR is implementing various initiatives for empowering
youth and women like vocational training for youth, individual
livelihood support and marketing support to women
entrepreneurs.

Centre for Empowerment and Livelihoods - Delhi (CEL-D):
Started in September 2009, engaged in imparting vocational
skill trainings for under-privileged dropout youth. Till date we
have trained 2815 youth.

Training is provided in various trades like Basic Computers;
Basic Electrical; Refrigeration and Air Conditioning; Cargo
Management; Excavator Operator; Welding & Fabrication
etc. All the courses are being run in partnership with leading
industries like Volvo, Voltas, ATDC, VDMA, CELEBI etc. During
2015-16, a total of 941 under-privileged youth were trained and
876 had been successfully settled.

Besides running CEL-D, DIAL CSR supported vocational training
of 3700 youth with settlement rate of 76% under Skill India
Initiative through 8 vocational training institutes run by GMRVF
across India located in Madhya Pradesh, Andhra Pradesh,
Telangana and Karnataka.

DIAL-CSR is running a stitching cum production center for the
women and girls in Mehramnagar community. 10 new women
were trained on jute based product making and 25 women were
benefitted directly through marketing of products made by them.

DIAL-CSR is running Community Resource Center (CRC) to help
community to get access to Government schemes by providing
them relevant information. In the reporting period, 131 people
were helped to get enrolled in different Government schemes
like Pradhan Mantri Jan Dhan Yojana, Aadhar Card, old age
pension, getting widow pension, income certificate etc.

25 women were made literate through TATA supported
Computer Based Functional Literacy (CBFL) program at
Shahbad Mohammadpur village in Delhi.

Does the company have a mechanism to recycle products and
waste? If yes what is the percentage of recycling of products and
waste (separately as <5%, 5-10%, >10%). Also, provide details
thereof, in about 50 words or so.

The Company’s subsidiaries operate in different business sectors
like Energy, Airports, Highways and Urban Infrastructure. The waste
water at the power generation plants and Airports, is recycled and
used for gardening and other cleaning purposes. The waste handling
activity of Delhi Airport has been outsourced to waste handling
agencies accredited by DPCC and MoEF and all waste is handled as per
regulatory requirements and timely returns are filed with concerned
Government Agencies.

Also, wastes generated during the operations of the power generation
plants are sent to the authorized agencies of CPCB / SPCB for
treatment. Ash generated at the power plants is being reused and
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disposed to cement and brick manufacturers, for road making and
filling in low lying areas / abandoned quarries.

Principle 3: Businesses should promote the wellbeing of all employees

1. Please indicate the Total number of employees:

SI | Category of Employees No. of

No. Employees

1 Managerial Staff (Executive Cadre) 472

2 Operations Staff (Non-Executive Cadre) 84
Total 556

2. Please indicate the Total number of employees hired on temporary
/ contractual / casual basis:

S| | Category of Employees No. of

No. Employees

1 Advisors & Consultants 14

2 Sub-Contracted Employees NIL

3 Casual Employees NIL
Total 14

3. Please indicate the Number of permanent women employees:
Number of permanent women employees : 57

4. Please indicate the Number of permanent employees with
disabilities:

Number of permanent employees with disabilities : NIL

5. Do you have an employee association that is recognized by
management?

There is no employee association in the Company.

6.  What percentage of your permanent employees is members of
this recognized employee association?
N.A.

7. Please indicate the Number of complaints relating to child labour,
forced labour, involuntary labour, sexual harassment in the last
financial year and pending as on the end of the financial year.

S. | Category No of No of
No. complaints | complaints
filed during | pending as
the financial |on end of the
year financial year
1 Child Labour/forced labour/ NIL NIL
involuntary labour
2 Sexual harassment NIL NIL
3 Discriminatory employment NIL NIL
8.  What percentage of your under mentioned employees were given

safety & skill up-gradation training in the last year?

. Permanent Employees: 100%

] Permanent Women Employees: 100%

° Casual / Temporary / Contractual Employees: 100%
° Employees with Disabilities: N.A.

All the contractual employees of the Company receive mandatory
safety training before entering their premises and receive the job
training through the contractor and the Company.
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Principle 4: Businesses should respect the interests of, and be responsive
towards, all stakeholders especially those who are disadvantaged,
vulnerable and marginalized

1.

Has the company mapped its internal and external stakeholders?
[Yes/No].

Yes. Whenever the Company sets up a business, it surveys the
surrounding communities and identifies key stakeholders.

Out of the above, has the company identified the disadvantaged,
vulnerable & marginalized stakeholders?

There is a specific focus on identifying the vulnerable amongst the
stakeholders. These include landless, tribal communities, socially and
economically backward sections, people with disabilities, women-
headed households etc. The Company conducts need assessment
studiesinits businesslocations and identifies the needs of communities
with special focus on disadvantaged and vulnerable communities and
all the CSR activities are being planned and implemented based on the
identified needs of the communities.

Are there any special initiatives taken by the company to engage
with the disadvantaged, vulnerable and marginalized stakeholders.
If so, provide details thereof, in about 50 words or so.

For the Company, community is a major stakeholder of business.
Thus, GMR Group works with the under-privileged communities
around its business operations for improving their quality of life. A
special focus is laid on vulnerable and marginalized sections of the
community such as differently-abled persons, elders, tribals, migrant
labour etc. GMRVF initiated Tent School program in Bengaluru for
the children of migrant labour communities. About 1000 children get
benefit from this Tent School initiative that otherwise had to drop out
of education due to migratory nature of their families. At Delhi, the
CSR unit is running Samarth program for mainstreaming differently-
abled persons through inclusive education, creation of livelihood
opportunities, facilitating their rights and entitlements etc. Over
200 persons / children with disabilities benefit from this initiative.
To address the health care needs of disadvantaged elderly people,
GMRVF is running 4 Mobile Medical Units at different locations which
takes quality health care to the doorsteps of about 7000 elderly and
vulnerable people. At Shahdol (MP), GMRVF partnered with Women
and Child Welfare Department to set up Anganwadi centers in tribal
hamlets which provide pre-school education, nutrition support etc.
for children of 0-5 years age, adolescent girls, pregnant and lactating
women. Foundation is also running 11 Nutrition Centers which provide
supplementary nutrition, health check-ups and hea