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This Annual Report contains forward-looking
statements intended to provide investors with
insights into our future outlook and assist in informed
decision-making. These statements, along with other
periodic written and verbal communications, reflect
our current plans, expectations, and assumptions
made by management. Words such as ‘anticipate’,

Sustainability Report by
listed entities

—— Financial

‘believe’, ‘estimate’, ‘expect’, ‘intend’, ‘plan’, ‘project’,
and other similar expressions typically indicate such Statements
forward-looking statements. 166 Independent Auditor's
While these statements are based on assumptions, we Report
bellgveto bereasonable atthetlme,'theyare mhe'rer'\tly 177 Balance Sheet
subject to known and unknown risks, uncertainties,
and other factors that could cause actual outcomes 178 Statement of Profit and
to differ materially from those expressed or implied. Loss
Any‘such dlvgrgence may result from ghanges in the 179 Statement of Cash Flows
business environment, market dynamics, regulatory
shifts, or inaccuracies in assumptions. Given these 181 Statement of Change in
inherent uncertainties, readers are advised to exercise Equity
caution in relying orj forward—lookmg information. 182 Notes to Financial
We undertake no obligation to update any forward-

Statements

looking statements publicly, whether as a result of
new information, future developments, or otherwise. 246 Notice of 17" Annual
General Meeting
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From

Endurance
to Excellence

FY25 was a year that tested resilience
across industries. For Campus, it
became the year we rewrote the
playbook — not through reactive
measures, but through purposeful
transformation. What began in
endurance evolved into something
more deliberate: the pursuit of
excellence. Quietly, but unmistakably,
we shifted gears, laying the
foundation for a sharper, faster, and
more future-ready Campus.

Even amid economic headwinds — from
inflationary pressures and raw material
volatility to shifts in discretionary spending
— we stayed true to our long-term
priorities. What could have been a year of
pause became one of quiet acceleration:
measured, meaningful, and deeply aligned
with who we are and what we stand for.

The market around us is changing.
Athleisure is no longer a niche —it's a
lifestyle movement. Sneakers are no longer
just utility — they're cultural currency. India's
digitally native consumers are seeking

brands that understand their rhythm, speak
their language, and reflect their values. At
Campus, we did not just observe this shift;
we moved with it. By sharpening our design
lens, decoding sentiment in real time, and
accelerating response cycles, we ensured
our products didn't just exist in the market
— they belonged in the moment.

Across the organisation, we backed this
shift with decisive structural action —
strengthening digital systems, deepening
consumer insight loops, and embedding
agility into every touchpoint.

Our launches became more relevant, not
just more frequent. We entered newer
subcultures, style languages, and emotional
spaces that echoed the self-expression of
India's youth. Whether it was a sneaker built
for bold comfort or our plan to ramp up

the apparels beyond socks or a campaign
crafted for emotional resonance, every
move stayed true to our ethos — fashion
that moves with you, and a brand that
grows beside you.

Internally, we saw the makings of a more future-
ready Campus. Teams — from sales to planning,
design to distribution — operated with greater
alignment and conviction. This cohesion didn't
just improve efficiency. It brought energy,
accountability, and momentum into every layer
of the organisation. Through it all, our focus on
governance, risk management, and long-term
value creation remained central — ensuring we
moved with both ambition and accountability.

At the heart of this transformation was a renewed
sense of purpose. With the launch of Move Your
Way, we gave voice to what Campus has always
stood for: movement in every form — physical,
cultural, emotional. It was not just a campaign; it
was a declaration. One that helped us move from
being widely known to deeply felt.

As we look ahead, we carry forward not just the momentum of
this year but the mindset it has instilled. A mindset anchored
in precision and possibility. We know the path from endurance
to excellence is not linear; it's layered, iterative, and deeply
intentional. But with each system strengthened, each consumer
understood, and each choice made with care, we are shaping a
brand that doesn't just keep pace with India’s youth — it leads
them, inspires them, and moves with them.

STRATEGIC REVIEW
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ABOUT CAMPUS

Built to
sustain.
Designhed
to shine.

We don't just make shoes, we craft a
symbol of self-expression, style, and
substance. We are one of India's largest
and fastest growing* brands in the
Sports and Athleisure (S&A) footwear
space, by both value and volume. As
we lace up, our journey continues to be
defined by endurance and excellence.
The journey, fuelled by passion and

precision, is transforming the way India 650+ Cities

moves, performs, and expresses itself.
covered across 28 states

300+

distributors

DISTRIBUTION AT S

23,000+

retail touch points

C AMPUS OU‘TLET

STRATEGIC REVIEW
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LEADERSHIP BACKED BY SCALE
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=

290+

Exclusive Brand Outlets
(EBOs)

2,000+

Large Format Store (LFS)
counters

AARARRRRARRRRRRRRRRRRRRRRRRRNRRNNNRNN

AR RRRRARARRRARRRRRRRRRRAR ARG RGN

UAL REPORT 2024-25
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*Source: Technopak Report on Footwear Retail
in India April 2022 (For 2021)
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3007 mn

annual shoe
assembly capacity

state-of-the-art
manufacturing facilities

&%~ STRATEGIC REVIEW
&%~ STRATEGIC REVIEW

80+

third-party
manufacturing partners

60-90 days |

demand input to warehouse
lead time (vs. industry
average of 90- 120 days)

active shoe 270+

styles in :

circulation new designs
launched in FY25

*100+ pairs
sold per style

UAL REPORT 2024-25
ANNUAL REPORT 2024-25
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ABOUT CAMPUS (CONTD.)

THE HOME-GROWN
GAME-CHANGER

Since our inception in 2005, we have reshaped
India's footwear landscape. In a market
traditionally dominated by global players, we
have emerged as a force to be reckoned with.
Our notable market share in the branded S&A
footwear segment positions us among the top
contenders in the country.

What makes us truly formidable is our
widespread presence, reaching far and wide
across the country. In 2022, we took our
ambitions to the next level with a successful
listing on the Indian bourses, marking yet
another milestone in our growth story.

With additional subcategories under apparel
on the horizon in FY26, we are extending the
brand's relevance from just footwear into a
complete expression of youth lifestyle.

PURPOSEFUL DESIGN
MEETS YOUTH CULTURE

For today’s youth, footwear is more than

function — it is a language of self-expression and

lifestyle companion. Whether you're powering
through a workout, hustling through work, or
dancing into the night, our shoes are designed
to move with you.

Our collections are designed for movement —
but also for meaning. Campus creates footwear
and apparel that serves a wide range of everyday
needs, from daily commutes and fitness routines
to casual outings and statement fashion. We
blend performance features with aesthetic
relevance, offering designs that resonate with
both minimal and expressive style preferences.
With industry-leading drop rates and 1,900+
active styles, we ensure that our consumers are

always stepping out in sync with the latest trends.

DESIGNED IN INDIA,
INSPIRED BY THE WORLD

We are deeply rooted in Indian streets, but our
outlook is boldly global. Every pair of Campus
shoes is the result of cutting-edge technology,
trend foresight, and a definite pulse in youth
culture. Our designs, infused with vibrant
colour palettes and street-ready silhouettes,
cater to the ever-evolving tastes of millennials
and Gen Z

We believe that footwear should not only
be functional, it should also speak volumes
about who you are. That's why, in FY25 alone,
we introduced more than 270 new styles,
bringing innovation to life with every launch.

FASHION MEETS FUNCTION,
AT EVERY PRICE POINT

We take pride in democratising fashion-
forward footwear and apparel. With a wide
spectrum of styles and price points, our
collections are accessible to every household,
from metro cities to small towns. Every pair
embodies our core philosophy: that comfort,
style and performance should not be a
luxury, they should be the norm. Whether it is
comfortable shoes for daily workouts or bold
colours for street-ready flair, we make sure
there's something for everyone under the
Campus umbrella.

BRAND AS A CULTURE
CATALYST

Campus is not just responding to culture —
we are helping shape it. With a deep pulse
on youth behaviour and emerging lifestyle
trends, we continue to position ourselves

as a brand that celebrates individuality and
aspiration. Our renewed brand ideology,
reflected in “Move Your Way", celebrated
our consumers' confidence to express who
they are — through fashion, movement, and
everyday choices. In doing so, we are moving
beyond footwear to become part of a larger
narrative on identity and ambition.

FROM FOUNDATION TO
FUTURE OF EXCELLENCE

What started as an ambitious journey to
challenge the status-quo in the industry

has today become a story of home-grown
success. Our growth has been organic, driven
by deep consumer understanding, design
innovation, and supply chain efficiency.

But above all, it's driven by the pursuit of
excellence.

We stand tall not just for how far we have
come, but for how consistently we have raised
the bar, proving that endurance does not just
survive; it evolves into excellence. We continue
to invest in scale, digital readiness, and
innovation — ensuring that every step forward
is aligned with long-term value creation. From
endurance to excellence, this evolution is not
just reflected in what we deliver, but in how
we deliver it.

BRAND IDEOLOGY

At the heart of Campus lies a celebration
of individuality and self-expression.

Our brand ideology, Move Your \Way,
represents more than just a tagline — it
reflects a mindset, a movement, and a
lifestyle. It encourages every person to
move through life on their own terms,
make choices that are true to who they
are, and embrace their unique journey.

We believe that movement isn't
just physical — it is also emotional,
aspirational, and deeply personal.
Whether it's a bold fashion choice,
a new path in life, or a quiet act of
confidence, Move Your Way invites
people to express themselves with
authenticity and intent.

CORE BRAND TRUTHS

THAT ENDURE

We bring the best of global designs and
cutting-edge footwear technology to
Indian streets. With a wide spectrum of
styles, silhouettes, colourways, and price
points, we ensure there's something

for every personality and purpose. Our
collections are designed to reflect the
dynamism of millennials and Gen Z —
keeping them in step with comfort,
confidence, and the latest in fashion.

Core values

@ Creativity: We believe in

& making our own mark.
Creativity is not just what we
do — it's how we think, how
we act, and how we solve.

@ Agility: We act with agility —

/,  not to rush, but to evolve. We
refine as we build, in pursuit
of excellence.

Massively enterprising:
We dream big, think
bold, and take ownership.

Opportunities are meant to
be acted on.

Positivity: We see the
possibility in every challenge—
with optimism and resilience,
we move forward.

@ Unrelenting customer-

>/ centricity: Our customers
always come first. We listen,
we care, and we go the extra
mile.

= Success: We celebrate

H progress—every milestone is
shared, because winning is
better together.

&%~ STRATEGIC REVIEW
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ABOUT CAMPUS (CONTD.)

DUAL POWER.

SINGULAR IDENTITY.

&%~ STRATEGIC REVIEW

GLOBAL TREND

We fuse international style and innovation
with a nuanced understanding of evolving
consumer preferences across India.

N\

2__ Youth at the centre

With 65% of the population
under 35, digital-first, style-
conscious youth are actively
shaping new consumption
categories.

Endurance

Anchored - psetosmosnie
INn India’s e her s ger
Growth Story

FUNCTIONALITY ﬂ EMOTIONAL APPEAL

4__ A footwear-led future

Footwear remains a largely
underexplored space in
India with below average
ownership as compared

to global standards,
highlighting untapped
potential in the category.

Our footwear combines everyday functionality
with an inspiring sense of confidence, self-
expression, and aspiration. the country's most influential
consumer demographic,
wielding a remarkable $860
billion in total spending power

TRENDY DESIGNS n AFFORDABILITY
as of 2024.

Fashion and Spend

Fashion-forward styles that are accessible 3— Curve

across price points, ensuring inclusivity
without compromise.

Source: Boston Consulting Group

The Athleisure

A steady increase in Average 5__ Adoption

Order Value (AOV) signals
deeper emotional investment As comfort and style
in fashion, self-expression, and converge, athleisure has
identity. become the everyday
uniform of modern India
— versatile, expressive, and
on-trend.

Campus translates these
macro shifts into consistent
performance through a clear
brand philosophy, a strong
product portfolio, and a
trend-first approach. With
one of the fastest demand
input to warehouse lead time
in the industry, we remain
agile, responsive, and ahead
of consumer expectations

— even as the landscape
evolves.

SPORTS n LIFESTYLE

Footwear designed to transition effortlessly
from active wear to everyday expression —
bridging movement and modern lifestyle.

Resonating with trend-conscious urban
consumers and the bold, expressive spirit of
youth across India's diverse geographies.

DURABILITY ﬂ AGILITY

Long-lasting quality anchored in
manufacturing excellence, paired with
frequent, on-trend style drops.

RESEARCH n MANUFACTURING EXCELLENCE

Globally inspired design supported by
an integrated, scalable, and quality-led

production ecosystem. A companion across

everyday moments

Brand power unleashed

Campus continues
to move in sync
with India’s evolving
aspirations —
reflecting how the

Campus deeply resonates
with youth, its expression of
individuality, and its vibrant,
high-energy spirit.

From active routines to casual
outings, Campus footwear
and apparel are designed to
adapt across occasions —
bringing comfort, confidence,
and relevance to everyday life.

OINTS n ONLINE PRESENCE

A true omnichannel experience — seamless
across physical stores, digital platforms, and
everywhere in between.

The New Language of
Footwear

Footwear in India is no longer

&%~ STRATEGIC REVIEW
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Encouraging self-expression while building a
brand community shaped by ambition and

authenticity.

nation lives, works,
and expresses itself.

a utilitarian afterthought —
it is an expressive medium.
Campus has evolved its
design and product strategy
to stay in step with this
cultural shift.

Design that delivers

Our strength lies in the ability
to bring together functional
performance with design-led
appeal.

ANNUAL REPORT 2024-25



JOURNEY & MILESTONES

17
Each milestone in our 258
: : - Onboarded actor Vicky Kaushal as brand
E ]Ourney reflepts a me‘anlngful = ambassador — whose distinctive style and 3
S step in shaping India’s Sports personality align with Campus’s ethos of z
w and Athleisure footwear self-expression and innovation. w
v 133 - Launched our brand ideology and v
) landscape. From bulldlng our positioning campaign, Move Your Way, D)
w foundation to scaling a pan- introducing it to a wider audience. ww
< . . <
o India presence, our evolution - Collaborated with actor Vikrant Massey for >
n : : : our Autumn-Winter 2024 collection. n
endurance and a coneistent oo eges i + Launched our women'scategory campaian
PP 9 ; You Go, Girl, with Sonam Bajwa as the
Haridwar to boost production

pUISUit of excellence. category brand ambassador — reinforcing
our commitment to empowering women

through fashion, comfort, and movement.

efficiency.

- Launched a premium shoe
range priced above 3,000
MRP.

- Established India’s largest
exclusive network of fabricators
and sole ancillary partners.

- Second uppers manufacturing unit became
operational in Haridwar Il — dedicated to
the fast-growing sneaker category.

- Implementation of SAP to digitally enhance
operational efficiency, transparency, and
organisational agility.

- Inaugurated our advanced
manufacturing facility in
Haridwar.

Launched the Campus brand
with our first line of Sports and

N

- Commenced capacity expansion at Ganaur,

Athleisure shoes — establishing our
commitment to style, comfort, and
performance.

Established a state-of-the-art
assembly unit in Dehradun,
strengthening our early
manufacturing capabilities.

- Achieved a revenue milestone

of 1,000 million.

- Expanded our fabricator and

\¥

- Partnered with Ogilvy to
enhance brand storytelling
and deepen consumer
connection.

- Collaborated with AT Kearney
to strengthen supply chain
management.

- Crossed 35,000 million in
revenue.

- Welcomed TPG and QRG
as strategic investors,
accelerating our growth

- Commissioned India’s largest sole

manufacturing facility in Ganaur,
Sonipat.

- Crossed 7,000 million in revenue.

- D2C revenue exceeded 31,000 million,

highlighting strong consumer traction
through the channel.

Sonipat to support rising demand and
product innovation.

- Inaugurated 66 new stores, taking our

EBO count to over 250 across India.

- D2C channel contributed 46.5% to total

revenue, reflecting the continued shift in
consumer preference.

- Achieved record-high Average Selling

Price (ASP) of 652 per pair, highlighting
successful premiumisation and growing
brand equity/strength.

. journey.
ancillary vendor ecosystem, : Y

sowing the seeds of our now
vertically integrated value chain.

- Expanded our exclusive brand outlet
network to over 100 EBOs.

- Reached more than 22,000 multi-
brand touchpoints across India.

- Launched Direct-to-
Consumer (D2C) distribution
channels — strengthening
our future omni-channel
presence.

\*
N

- Listed on NSE and BSE on 9t
May 2022, an iconic leap into the
public domain.

- D2C revenue contribution crossed
one-third of total business —
underscoring the strength of our
omni-channel model.

- Opened 16 exclusive brand
outlets (EBOs).

- Entered India’s rapidly
growing e-commerce space.

N

- Surpassed 200 EBOs, expanding
our direct retail reach.

Onboarded actor Varun
Dhawan as our brand
ambassador to deepen
resonance with India’s youth
and strengthen mainstream
consumer engagement.
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CHAIRMAN'’S ADDRESS

Buildin
for the
future

HARI KRISHAN AGARWAL
Chairman and Managing Director

Our vertically integrated
manufacturing ecosystem,
balanced omni-channel
distribution, and design- first
mindset equipped us to remain
not just relevant, but aspirational.

Namaskar!

Some years test your resolve, others further
clarify your direction. FY25 did both. It was
a period shaped by external complexity

— an uncertain demand environment,
rising input costs, and regulatory transitions
that demanded adaptability at every level.
But more importantly, it was a year that
prompted reflection and realignment. At
Campus, we responded not just by holding
ground, but by evolving. What has long
defined us — resilience, agility, and a
consumer-first mindset — began to take

a more structured shape. We moved from
managing challenges to actively pursuing
new possibilities. From reacting to market
shifts to anticipating them. And from short-
term adjustments to building longer-term
capabilities.

This shift was not incidental — it was

the result of deliberate choices, patient
execution, and a long-standing focus on
building fundamental strength. FY25
marked the beginning of a transition: from
endurance, which has carried us this far, to

excellence, which will define the road ahead.

NAVIGATING A COMPLEX
ENVIRONMENT

The broader macroeconomic environment
remained dynamic. We witnessed muted
discretionary spending, particularly in
urban India, alongside raw material price
fluctuations and evolving consumer
sentiment. The implementation of the BIS
mandate further formalised the footwear
category, ushering in higher compliance
expectations and renewed focus on quality
systems within the industry.

These shifts, while challenging, aligned well
with Campus' structural strengths. With
our vertically integrated manufacturing
model, balanced omni-channel presence,
and consumer-led product development,
we remain agile, efficient, and relevant in an
evolving marketplace.

While demand patterns varied across
regions and segments, we stayed true to
our promise of delivering quality footwear
at accessible price points. Our portfolio
expanded across styles, categories, and
geographies — all without compromising
on operational efficiency, speed-to-market,
or governance standards.

TAKING STOCK OF OUR
PERFORMANCE

Our revenue from Operations for FY25 reached
21,592.96 crore, registering 10% growth year-on-year,
driven by a 12.16% increase in volumes. This growth
was balanced across our online and offline channels
as we deepened consumer engagement and
strengthened our distribution reach.

EBITDA expanded to 258.2 crore, with margins
improving to 16.1% from 14.9% in FY24. Our PAT rose to
12118 crore, reflecting not only topline momentum
but also stronger cost control and prudent go-to-
market investments. These results translated into
improved capital productivity and a more resilient
earnings profile. We also continued to focus on
premiumisation through our sneaker portfolio,
aiming to drive higher average selling prices (ASP) in
the future.

From a balance sheet perspective, we strengthened
our position significantly, ending the year with a

net cash surplus of R161.5 crore. Our asset-light
distribution strategy, combined with sharper working
capital management, enabled strong free cash flow
generation, which will now serve as growth capital for
strategic investments.

STRENGTHENING BRAND
RELEVANCE

We have always believed that a brand is defined

not just by its products but also by the values it
represents. For us, that has meant standing alongside
the youth of this country— championing self-
expression, confidence, and everyday movement.

This year, we sharpened that commitment by
launching Move Your Way - our brand narrative. More
than a tagling, itis a call to embrace one’s individuality
and forge one's own path that aligns with their
personal values and beliefs, and doing so confidently.
Our campaigns featuring Vicky Kaushal, Sonam Bajwa,
and Vikrant Massey helped bring this idea to life,
making the brand more visible, relatable, and culturally
attuned. We also deepened our focus on women-led
storytelling — an area we believe holds both cultural
relevance and long-term brand value.

In parallel, we continued to invest in digital and retail
transformation. From enhancing in-store experiences
at our EBOs to engaging audiences across social
platforms, we ensured that our brand touch points
remained consistent and compelling.

POSITIONED FOR A SHIFTING
INDUSTRY

The Indian footwear industry is undergoing a
transformative shift. The BIS mandate, while
challenging in the short term, is accelerating
formalisation across the category — raising
expectations around compliance, quality, and
operational discipline. Campus Activewear

has proudly become the first Indian footwear
manufacturer to be granted a BIS licence under the
updated 2023 Quality Control Order (IS 15844 Part
), reinforcing our commitment to setting industry
benchmarks. This transition creates a stronger
runway for structured, large-scale players like
Campus, whose integrated supply chain, quality-
first culture, and design-led product development
position them well for long-term relevance.

Simultaneously, India remains one of the fastest-
growing consumer markets globally. Rising
disposable income, increasing health awareness,
fashion-conscious youth, and rapid digital adoption
are reshaping how and what people buy —
particularly in lifestyle categories like footwear.

We are strategically positioned to capture this
opportunity. Our addressable market continues

to expand across metros and high-potential Tier 2
and Tier 3 cities. Premium sneakers, open footwear,
accessories, and women-led segments are delivering
incremental growth. Our omni-channel strategy —
across digital and offline D2C — offers both reach and
consumer proximity. And our distribution footprint
continues to deepen across regions, ensuring scale
and agility go hand in hand.

RESPONSIBILITY AND
SUSTAINABILITY

As a business that touches millions of lives, we
recognise our responsibility beyond profitability.
We have started laying the groundwork for broader
sustainability integration — focusing on efficient
energy use in our manufacturing units, responsible
sourcing of materials, and community development
through targeted CSR efforts.

As we continue to mature as an organisation,
sustainability will become a defining lens across our
design, manufacturing, and distribution decisions.
Our focus is on embedding these principles early
— so that they scale alongside the business in a
meaningful, measurable way.

LOOKING AHEAD

FY25 marked a pivotal shift in our journey — from
endurance that defined our early growth to the
executional excellence that now shapes our future.
This transition was not only strategic, but visible
across how we operated, delivered, and adapted in a
dynamic environment.

As we look to FY26, our focus is on accelerating

this momentum. We will continue to strengthen

core capabilities— enhancing our manufacturing
capabilities, expanding our retail footprint,
sharpening brand positioning, deepening channel
efficiency, and advancing product innovation.
Strategically, we will be building on the foundation

of our existing apparel category in FY26. This
represents a natural extension of Campus into a
complete lifestyle brand, enabling consumers to
engage with us across a fuller spectrum of self-
expression. In parallel, we will continue to focus on
driving greater supply chain agility and embedding
digital capabilities more deeply across the business —
strengthening the foundations required to scale both
footwear and our upcoming apparel portfolio.

This next phase will demand collective conviction
and continued partnership across all levels of the
organisation.

To our shareholders, thank you for your trust and
belief in our vision. To our employees, partners, and
customers, you are the reason we keep moving
forward. Together, let us continue to stride from
endurance to excellence.

Warm regards

HARI KRISHAN AGARWAL
Chairman and Managing Director

&%~ STRATEGIC REVIEW
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CEO’'S LETTER
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towards mastery
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"FY25 will be remembered as a year of
decisive movement — where we moved
beyond enduring disruption to excelling
through it."

NIKHIL AGGARWAL

Chief Executive Officer & Whole-time
Director

FY25 will be remmembered as a year of
decisive movement — where we moved
beyond enduring disruption to excelling
through it. The choices we made, the
speed with which we executed them, and
the clarity with which we aligned across
the organisation — all reflect a business
coming into its own. We didn't just
navigate change — we recalibrated from
within. And that made all the difference.

Every area of our business — from product
to platform, retail to reach — saw sustained
momentum. We responded to the evolving
landscape with sharper planning cycles,
faster product refreshes, and stronger
category presence. This wasn't just about
reacting; it was also about moving with
intent. Our internal integration across
design, digital, distribution, manufacturing,
and marketing efforts, has made Campus
more agile, more future-fit, and more
consumer-connected than ever before.

Our internal integration

across design, digital,
distribution, manufacturing,
and marketing efforts, has
made Campus more agile, more

future-fit, and more consumer-
connected than ever before.

STRONG BUSINESS
FUNDAMENTALS

We sold ~25 million pairs of footwear in
FY25, achieving double-digit volume
growth. This was underpinned by trend-
focused product development that helped
us launch 270+ new styles and optimise our
portfolio, currently at 1,900+ active styles
supported by our go-to-market engine
with fastest design-to-shelf cycles, in the
industry.

Despite a marginal dip in ASP to Y639

(vs 652 in FY24) — driven by higher
contribution from open footwear and
strategic inventory liquidation post-BIS
compliance — we chose volume leadership
and consumer accessibility without
compromising profitability. Robust cost
management and product mix optimization
helped us protect and grow our margins.

Open footwear grew its contribution to
~15% of volumes, and the introduction

of accessories category, including socks,
further expanded our addressable market.
These are long-term bets to expand our
addressable market and strengthen brand
relevance across more usage occasions.

*100+ pairs sold per style

AR W TS

Open footwear grew its contribution to

~15%

of volumes, and our introduction
of accessories such as socks further
expanded our addressable market.

BALANCED CHANNEL
GROWTH

Our omni-channel distribution remains a
cornerstone of our market presence. Trade
distribution contributed over half our revenue
in FY25, enabled by nearly 23,000+ geo-tagged
retail touch points and 300+ distributors. Our
team on the ground remains the lifeblood

of this channel, supported by GPS-tracked

beat plans, combined with various incentive
schemes and a dedicated internal sales force.

Meanwhile, D2C channels (both online and
offline) now account for ~47% of our total sales.
Online, we sold over 7.4 million pairs online
through our own platform and third-party
marketplaces, amplified by sharp influencer-
led campaigns and limited drops.

Our offline D2C footprint continued to scale
and now includes 290+ Exclusive Brand Outlets
(EBOs) and 2,000+ large format store counters.
These outlets operate under FOFO and COCO
models, helping us test new geographies,
premiumise offerings, and provide a
standardised brand experience. Expansion

was particularly focused in the western and
southern markets.

STRATEGIC REVIEW
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SUPPLY CHAIN
ADVANTAGE THROUGH
INTEGRATION

Our ability to move with speed starts
with how we are built. Our vertically
integrated backend — six operational
facilities and several exclusive ancillary
partnerships — gives us control over cost,
consistency, and scale. We maintained a
60-90-day lead time, well ahead of the
industry average.

We expanded capacity with the
operationalisation of Haridwar Il plant
for sneakers, and a new raw material
warehouse. These investments enable
scale and specialisation. Our SAP
implementation further digitised key
workflows, enhancing agility in planning,
procurement, and production cycles.

With over 91% raw materials sourced
domestically and 100% of assembly
done in-house, our manufacturing
ecosystem is not just compliant, but
strategically sovereign in a BIS-regulated
environment.

DIGITAL INTELLIGENCE,
REAL IMPACT

Digitisation for us is about insight-led
action. ERP, DMS, PoS systems, and field-
force apps have made operations faster

and more responsive. Consumer data,

m—— FrOM consumer preferences
and colour trends to price
sensitivity and sell-through
analytics, every decision is
now backed by rich insights.
Tools like ERP, DMS, field
force trackers and PoS

systems have made us faster,

smarter and more efficient.

from preferences and pricing thresholds to
trend analysis, is now embedded into how
we plan and build.

Our newly implemented SAP-led
transformation continues to enhance cross-
functional coordination, improve inventory
visibility, and enable sharper, insight-led
decisions across the value chain.

A DEFINING YEAR FOR

BRAND

FY25 marked a defining chapter in Campus'’
brand journey. With the launch of Move
Your Way, we evolved from product-first
storytelling to a purpose-led brand platform
that celebrates self-expression, confidence,
and movement. Our campaigns featuring
Vicky Kaushal and Vikrant Massey helped
us connect deeply with both urban youth
and semi-urban India. The debut of our
dedicated women's campaign with Sonam
Bajwa marked a significant step in building
a more inclusive and resonant brand
presence.

representing about 8.5% of revenue,

consideration scores.

designed for versatility.
We engaged across

channels - television, digital,
OOH, print, and experiential.

Share of Voice in our category, and
over 50 million digital impressions
during the campaign phase, resulting
in improved scores across brand recall
and consumer consideration

Our media investment of 1,353 million,

enabled us to drive strong Top-of-Mind
Awareness (TOMA) and category salience.
Our campaigns weren't just about visibility;
they were designed for versatility. Spanning
television, digital, OOH, print, and on-ground
activations, our campaigns generated over
50 million digital impressions, delivered 44%
share of voice in our category, and drove
marked improvement in brand recall and

Our campaigns weren't just
about visibility, they were

THE ROAD AHEAD

The Indian footwear industry is at an
inflection point. With the BIS mandate
accelerating formalisation and compliance,
the market is evolving in favour of
structured, brand-led players.

At the same time, India’s per capita
footwear consumption remains low
compared to global averages — a gap that
signals immense headroom for growth.
Consumers today are more fashion-forward,
value-conscious, and digitally connected
than ever before.

And we are prepared to seize this
opportunity. FY26 will be a year of strategic
acceleration. We will sharpen our focus

on premiumisation, category innovation,
sneaker expansion, D2C-first launches, and
portfolio diversification across women,
kids, and accessories. We are also excited
to extend our design capabilities, agility,
and omni-channel scale into core apparel
and not just accessories. This expansion

is strategic adjacency that leverages

our brand equity, youth connect, and
distribution strength to capture a larger
part of the consumer’s wardrobe share.
Our product portfolio expansion will be
phased and insight-led, ensuring we bring
the same relevance and development that
has defined our activewear journey. The
goal is to elevate our brand while staying
accessible and relevant at every price point.

We will continue to expand our retail
footprint in newer towns, enhance
supply chain responsiveness, deepen
data intelligence to sustain high service
levels across touch points, and invest in
tech, talent, and design. Excellence isn't
a destination — it's how we will operate,
evolve, and lead.

To our shareholders, thank you for your
continued faith. To our teams and partners,
your passion propels us forward. To our
customers, thank you for choosing Campus
to be part of your everyday journey.

As we step into FY26, we do so with shared
belief, focused intent, and collective
ambition. Every step we take, we take as
one — moving forward with intent.

Warm regards,

NIKHIL AGGARWAL

Chief Executive Officer &
Whole-time Director
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KEY PERFORMANCE INDICATORS

Performance
that moved

us forwar

FY25 was a year where our numbers
reflected more than topline growth —
they marked a shift in how we deliver
value. Double-digit volume expansion,
healthy profitability, and a resilient
cash position weren't just outcomes
of demand, but of sharper execution,
tighter value chain control, and
focused innovation.

As we scaled new product categories,
optimised cost structures, and
deepened consumer engagement
across channels, each metric became
a marker of progress — not just
performance. With a strong foundation
In place, we are better positioned

to pursue high-quality growth with
greater agility and purpose.

REVENUE FROM OPERATIONS (in X MN)

FY25
FY24
FY23
FY22

FY21

VOLUME SOLD (Pairsin Mn)
FY25
FY24
FY23
FY22

FY21

ASP (AVERAGE SELLING PRICE) (in3/pain)

FY25
FY24
FY23
FYy22

FY21

15,930
14,483
14,843

1,942

713

24.9
222
235
19.3

13.0

639
652

631
620

547

EBITDA (in 3 MN)
FY25
FY24
FY23
Fy22
FY21

EBITDA MARGIN (in %)
FY25
FY24
FY23
FY22
FY21

PROFIT AFTER TAX (in X MN)
FY25
FY24
FY23
FY22

FY21

2,582

2153
2,563
2,444

1,193

16.1
14.9
17.3
20.5

16.8

1,212
894
1171

1,085

269

PROFIT AFTER TAX MARGIN (in %)

FY25
FY24
FY23
FY22

FY21

7.5
6.2
79
91

3.8

WORKING CAPITAL CYCLE (in days)

FY25
FY24
FY23
FYy22

FY21

VAl

9

N

87
65
83

NET DEBT (in I MN)
FY25 (1,615)

FY24 (357)

Fv23

Fv22

Fy21

NET DEBT/EBITDA (in times)

FY25 (0.6)
FY24 (0.2)
Fv23
Fy22
FY21

RETURN ON EQUITY (in %)

FY25

FY24

FY23

FY22

FY21

RETURN ON CAPITAL EMPLOYED (in %)

FY25
FY24
FY23
FYy22

FY2l

\

1,568
1,740

1,346

0.6
0.7
11

17.2
14.9
239
29.3

9.0

22.0
19.2
232

30.6

18.5
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Distinctive drivers

of our success

We have always believed that endurance is
not about merely staying the course, it's about

NI

leading it. Our evolution from a challenger to a : g;‘;‘ijguncgmg\fpt@“ &
category—deflnlng leader.m the Inghan Spprts  Vertically integrated

and Athleisure footwear industry is fortified by manufacturing ecosystem
a robust, self-reinforcing business moat. At its . Omni-channel presence
core, this moat is strengthened by our people— 4. Innovative marketing

whose expertise, innovation, and commitment,

capabilities

convert strategy into sustainable advantage. > (DU BRIl

These competitive advantages are:

INNOVATION THAT
— ANTICIPATES DEMAND
]

Designs inspired by global
trends, crafted for Indians

Our product strategy blends global trend-spotting with
a deep understanding of Indian consumer. With one

of the fastest design-to-shelf cycles in the industry, we
translate insights into launches with precision. Through
exclusive collaborations, a steady pace of new launches,
and a strong internal design culture, we continuously
create differentiated products that are not just stylish
but also relevant, comfortable, and future-ready.

That's how we lead the fashion conversation in every
tier and town.

INTEGRATION THAT
— DELIVERS STRENGTH

©

A supply chain engineered for
scale and quality

Our vertically integrated manufacturing ecosystem continues
to serve as a strong foundation for scalable, efficient growth.
With an annual assembly capacity of 30.7 million pairs and
several trusted third-party partners, we operate a hybrid model
that balances in-house control with external agility. This model
ensures consistency, agility, and uncompromising product
quality— making operational excellence an everyday reality.

Meeting customers
EEQ%HDEE;\T wherever they are
- Our pan-India omni-channel presence ensures Campus is
always within reach. From metros to emerging towns, our
ar ( \, presence spans exclusive brand outlets, large format stores,
74 multi-brand outlets, and leading e-commerce platforms.
L < This expansive and evolving footprint allows us to stay close
r L to the pulse of consumer demand and offer seamless,
cross-channel shopping experiences that amplify both
-E JL convenience and loyalty.
ﬁ\§
AN
MARKETING THAT From visibility to desirability
___ MOVES EMOTIONS We have evglved frc_Jm trade—l.ed outreach to a consumer-

first marketing engine. From influencer-led storytelling and
digital activations to high-impact campaigns and immersive
experiences, our marketing approach is insight-led and
emotionally resonant.

(%)

1

We are moving beyond visibility— to memorability and
meaning. This marketing transformation is driving wider
acceptance and deeper brand love across India, with
increasing focus on premiumisation, women's and kid's
categories.

Tech- bled agili
5 DIGITISATION THAT  [2F iR ollie chiin
ACCELERATES US

®

(%)

Our digital transformation is designed to empower decisions
and automating processes. It has enabled us to become

Q p leaner, smarter, and faster. With ERP, DMS, PoS systems and
field apps fully integrated across functions; from inventory
o —o tracking and demand forecasting to agile product flow and
sales analytics, we are future-proofing our business and
d furthering the insight-led decision making.

The implementation of advanced platforms such as SAP are
providing centralised visibility, responsiveness and sharper
forecasting, turning data into action at every stage of the
business OR making our supply chain not just a system, but a
strategic advantage.

STRATEGIC REVIEW
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PRODUCT INNOVATION AND DESIGN PHILOSOPHY

Where Ideas

take
shape

N

From the streets of small-town India
to the trend-driven aisles of the
metros, we curate every design to
blend global aesthetics with local
aspirations. Our strategy is built
around delivering fresh, functional,
and fashion-forward footwear that
resonates with India’s dynamic
youth.

Our focus is not just to lead in
volume, but to redefine value;

by blending style, comfort, and
innovation into every pair and every
piece of clothing. It's how we turn
endurance into excellence.

We believe that innovation is not

a one-off feature, it is the soul of
everything we do. In a fast-evolving
market where preferences change
as quickly as trends, our product
innovation and design philosophy
1s both our compass and our
competitive edge.

WORLD-INSPIRED,
INDIA-CRAFTED

Our strength lies in our ability to distill
international fashion into designs tailored
for the Indian foot and psyche. With a
dedicated team of 40+ highly skilled
designers and strategic tie-ups with global
design consultancies, we stay in sync with
emerging fashion movements.

This collaboration fuels not only visual
brilliance but also design intelligence,
capturing raw material innovations and
cost optimisation without compromising
quality and style.

We are proud to introduce technologies
like Air Capsule Pro, NitroFly, and
NitroBoost, merging ergonomic comfort
with high-performance functionality,
raising the bar for footwear for various
occasions.

WHERE SPEED MEETS
STYLE

Time is of the essence, and we have
mastered the art of time-to-market for
new product launches. From demand
input to warehousing, we compress the
cycle into 60-90 days, versus the industry
norm of 90-120 days: positioning us as an
industry leader in lead time efficiency.

This enables us to deliver on-trend,
seasonally relevant designs at record
speed and scale, reinforcing our reputation
as India’s fastest-moving shoe brand. OR
This agility allows us to drop trend-right,
season-ready designs at record speed —
cementing our position as India's most
responsive footwear brand.

e
7
A=)

L0+

highly skilled
designers

AN

Air
Capsule
Pro
NitroFly

NitroBoost

DESIGN INNOVATION
THAT ENDURES

Innovation with intent.
Design with distinction.

For us, innovation is more than an aesthetic
choice — it's a long-term commitment

to purpose, performance, and progress.
Through deep-rooted partnerships with
leading global consultants, we access
insights in style, technology, and material
science. These collaborations allow us to
craft products that blend design brilliance
with functional longevity — creating
footwear that not only looks good but lasts.

Global vision, Indian expression

Our approach fuses global design
intelligence with the pulse of Indian
consumers. By translating international
design trends into India’s diverse
expressions, we deliver collections that
resonate across geographies, generations,
and style sensibilities. It's this blend that
transforms trends into bestsellers and
aspirations into everyday wear.

Designed for all walks of life

From everyday essentials to seasonal
statements, from vibrant colour palettes to
premium sneakers — our portfolio reflects
the diversity of Indian consumers. We
design with intention: for those with young
mindset, every personality, every and every
occasion. Style-forward and accessible,

our collections ensure that no matter who
you are or where you are going, there is a
Campus pair made just for you.

Agility built in

In fashion-led categories, timing is
everything. Our 60-90 day concept-to-
market cycle gives us a sharp edge — faster
than the industry norm. With our tightly
integrated teams and adaptive systems
ensure we react swiftly to market cues,
helping us lead the race in both relevance
and responsiveness.

Insight-led, risk-smart, and
outcome driven

Our creative instincts are guided by data.
By continuously tracking consumer
preferences, purchase behaviour, and
aesthetic cues, we reduce misfires and
amplify our strike rate. This insight-led
agility helps us innovate with confidence
— balancing creative ambition with

commercial prudence.
IO

31
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PRODUCT INNOVATION AND DESIGN PHILOSOPHY (CONTD.)

SUPPORTING OUR DESIGN LAB: WHERE ART Endurance by design
PORTFOLIO PLAN MEETS ENGINEERING Our belief in endurance is not just about

consistency; it's about designing with
Our in-house design lab is where creativity purpose, manufacturing with speed, and
converges with precision. It's where ideas are delivering with trust.
imagined, simulated, and scaled — turning
aesthetic appeal into ergonomic footwear.
Equipped with advanced platforms, our
design lab enables us to design footwear
that looks distinctive and delivers superior . Premium expansion allows us to move up
comfort, durability, and functionality. ﬁ the value ladder and attract discerning

From textures and finishes to embellishments consumers
and supportive features, every detail is 3. Entry-level styles convert unbranded users
informed by consumer insight and backed into first-time Campus users
by analytics. Our design approach is both : ) )
intuitive and intelligent; shaped by what % 4. fSOeraSsSrr;]arIlerr;oa\ﬁél?Yr]\grl:ggoonie;egogbvgear
people want and how they move. Y-0-Y growth category-relevant year-round
Fast-track design We consistently enhance our product in the sneaker

) ) offerings with advanced technologies portfolio
Our innovation lab enables such as shock absorption and reflect tech, QUALITY WITHOUT
visualisation and predictive thoughtfully embedded across various price COMPROMISE

- ] P - segments. We are pioneers in introducing
costing for qwcker deSIQD and premium super sneakers at accessible price

points, making high-quality design available

deployment. to the masses. Our sneaker portfolio recorded
a robust 150% YoY growth and contributed - 60+ member strong quality control team
8.5% to our total volumes.

The fluid design-to-delivery model is how

we stay relevant, responsive and reliable.

1. Targeted development ensures we catch
emerging needs and create new demand
pockets

STRATEGIC REVIEW
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Quality is not just a checkpoint for us. It is a
continuous commitment woven into every
stitch, sole, and silhouette.

Rigorous production standards, well-
documented protocols, and a focus on
excellence

Driving innovation at scale - Meticulous inspections and testing
procedures at every stage of manufacturing

270+ new de5|gns launched in FY25 High standards for durability, comfort, and

finish
Stringent compliance norms for our
network of raw material suppliers

Among India’s largest SKU portfolios By building quality into the foundation of our

; operations, we ensure that every pair bearing
in the S&A footwear segment the Campus name is not just a product, but a

promise delivered.

1900+ active styles across categories
for men, women, and children

Introduction of socks in the

In-season replenishment o .
distribution channel

Our backend agility supports
rapid replenishment of top-sellers
and meet surging demand.

270+

new designs launched in FY25

Never out of stock

Our evergreen winners are
strategically restocked to ensure
availability all year round.



VERTICALLY INTEGRATED MANUFACTURING ECOSYSTEM

8 . The backbone
| ‘of excellence

Every great product begins with a
solid foundation. Our manufacturing
ecosystem has been deliberately built
to offer more than just capacity. It
delivers strategic leverage. Over the
years, we have refined this vertically
integrated model to be both adaptive
and agile, balancing in-house scale

This ecosystem goes beyond being
an operational infrastructure. It
enables us to quickly respond to
market shifts, maintain tighter
controls over inputs, and deliver
footwear at scale.

with trusted third-party partnerships.

FROM CONCEPT TO
CONSUMER, SEAMLESSLY 258

Our manufacturing engine is designed
around 5 critical enablers that fuel our long-
term growth and brand strength:

-I Quality you can feel

~ Enduring excellence starts with
uncompromising approach to quality.
Every pair of Campus shoes undergoes
rigorous testing and inspection at each
production stage.

&%~ STRATEGIC REVIEW

From sourcing to stitching, our quality
teams ensure that consistency,
comfort and craftsmanship are never
compromised.

Efficiency by design

By owning critical parts of our supply chain,
we drive operational efficiency without
compromising on performance.

This control enables us to deliver value-led
products at scale — combining affordability
with sustainable margins.

3 Speed as a strategy

We pride ourselves on industry-leading lead
time of 60-90 days (from demand input

to warehouse), well ahead of the industry
average.

With 100% in-house assembly and agile
coordination with third-party partners, we
turn designs into market-ready styles faster
than the rest, keeping Campus' products
always on-trend and on time.

4 Future-focused infrastructure

We continue to invest in expanding and
upgrading our capacities — from uppers
and soles to final assembly.

With capacity enhancements and facility
upgrades, we are strengthening our vertical
integration and progressing toward self-
reliance across manufacturing processes.

5 People-led and tech-enabled

Our execution is driven by our experienced
teams while precision is enabled through
digital tools. As we further digitise workflows
and shop floor processes, we are on our way
to unlocking greater agility, reducing lead
time variability, and responding faster to
demand signals.

ANNUAL REPORT 2024-25
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VERTICALLY INTEGRATED MANUFACTURING ECOSYSTEM (CONTD.)

A CLOSER LOOK AT THE CORE OF OUR CAPABILITIES

UPPERS SOLES ASSEMBLY

Outsourced

- In-House

Manufacturing
@oe® Facility

81% 60%

40

in-house
manufacturing
leads to faster
turn-around and

100

in-house
assembly ensure
adherence to cost,
time to market,

91

domestic raw
material sourcing

IP protection and quality
Haridwar, uu Ganaur, ug Baddil &I,
Uttarakhand “ Haryana “ Himachal Pradesh,
Dehradun, and
Supported by an Supported by an sole Uttarakhand

exclusive ancillary network  ancillary supplier network
Demand input to warehouse
lead-time of 60-90 days (vs.

industry average of 90-120)

~~ THE BIG PICTURE
6 60-90 days

manufacturing demand input to
facilities operational warehouse lead-time
across strategic (versus 90-120 days
locations in India industry average)

30.7 mn pairs 100%

Annual assembly assembly in-house

capacity

STRENGTHENING AND
STREAMLINING OUR
SUPPLY CHAIN

Over the years, we have made bold
investments in infrastructure to build

a resilient and well-integrated supply
chain ecosystem — one that delivers on
speed, reliability, and quality assurance.
Anchored by a strong network of trusted
suppliers and manufacturing partners, our
ecosystem ensures seamless sourcing of
critical raw materials and components.

To stay ahead of rising demand and
market dynamism, we have proactively
scaled and enhanced our structure,
commissioning new facilities and
introducing additional production lines
within our existing facilities. This includes a
specialised upper manufacturing facility at
Haridwar II. These strategic enhancements
have fortified our supply chain, making it
more agile, responsive, and future-ready.
These upgrades not only strengthen our
operational backbone but also reaffirm our
commitment to Made-in-India leadership.

Recent capacity milestones include:

.

szzz

FY24S
FYZSS

5 3
Kulana

WAREHOUSING -
STRENGTHENED TO
SUPPORT SCALABLE
GROWTH

As an integral part of our vertically
integrated manufacturing ecosystem,
warehousing plays a pivotal role in ensuring
our agility and responsiveness. In FY25,

we have strategically consolidated and
expanded this infrastructure to enhance
backend efficiency and support our
growing operations.

Key additions in the year include a
dedicated facility at Kulana to streamline

a dedicated our online fulfilment, and a new

facility to

streamline
our online
fulfilment

raw material warehouse to ensure
uninterrupted production.

Together, these developments have
significantly sharpened our inventory
management, reduced turnaround times,
and strengthened our readiness to meet
rising consumer demand faster and with
greater precision.

COMPLIANCE AS A
CATALYST

The implementation of BIS norms is
formalising the footwear industry and
reducing non-compliant imports. As

an organised player with in-house
manufacturing capabilities and robust
systems, we are well-placed to benefit from
standardization of quality norms and this
transition positions us to gain market share
in this evolving environment set to be more
regulated.

SMART. SCALABLE.
FUTURE-READY.

Our manufacturing ecosystem is
designed for the long game. With the
implementation of SAP, we have further
digitised operations, enhanced process
transparency, and strengthened cross-
functional coordination.

This blend of operational endurance and
manufacturing excellence is more than
just a response to change — it's the engine
driving our next phase of sustainable
growth.

STRATEGIC REVIEW
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In an age where convenience is
king and experience is everything,
our omni-channel ecosystem has
evolved as a strategic differentiator,
bridging the digital and physical to
deliver unmatched accessibility and
engagement. It is network where
access meets aspiration.

We are not merely selling shoes,

we are creating a seamless
consumer journey from discovery to
purchase that reflects the changing
aspirations of modern India.

Our omni-channel presence isn't just
a network, it's a carefully created
interface of platforms, experiences,
and insights that allow our customers
to interact with the brand anytime,
anywhere. Whether they prefer
discovering our collections online

or enjoying the perceptible joy of
in-store shopping, we ensure that
the transition between platforms is
seamless, immersive, and rewarding.

With the power of reach, relevance,
and responsiveness, we are driving
excellence in retail engagement

- delivering value, elevating the
experience, and deepening
connections across all channels.

N
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OMNI-CHANNEL PRESENCE (CONTD.)

OUR CONNECTED FOOTPRINT

Trade Distribution

Our extensive pan-

India sales network
combines wide-reaching
coverage with strong
retailer relationships and
streamlined financing
solutions.

23,000+

Retail touch points

Distributors

200+

Strong internal
sales force

D2C

We leverage the full spectrum of the digital ecosystem, including pure-play,
managed, and online-to-offline marketplaces, to maximise consumer reach. Our
aim is to achieve a seamless 50:50 balance between online and offline sales.

D2C Online

We command a strong
digital presence through
both our own platform
and leading third-

party marketplaces,
engaging consumers
with immersive online
experiences and strategic
influencer collaborations.

7.4 mn+

pairs sold online in
FY25

Own ecommerce
platform:

=

B www.campusshoes.com

Special drops and
limited editions
launched

Third-party -

leading footwear

brand on
platforms like

Flipkart
Amazon
Myntra

Nykaa

Q-commerce

Blinkit:
50 Cities

Zepto:
20 Cities

\=)

=

D2C Offline

A wide-reaching
D2C offline footprint
built through a
strong network of
Exclusive Brand
Outlets (EBOs) and
Large Format Store
(LFS) counters.

290+

EBOs

2,000+

LFS Counters

Balanced growth across channels
Revenue contribution (in %)

N ©
w0 N
~ ©

FY21 FY22

553

7.2

FY23

Trade Distribution | B D2C Online | D2C Offline

535

10.6

FY24

527

We are steadily
progressing
towards our
long-term

goal of a 50:50
revenue mix
between online
and offline
channels — an
equilibrium
that enhances
resilience
during market
fluctuations
and agility
when demand
accelerates.

10.5

TRADE DISTRIBUTION
CHANNEL

Our traditional trade network is

a robust and resilient pillar of our
omni-channel strategy. It is a well-
established distributor and retailer
network that effectively caters to
nationwide retail demand.

Expansive footprint
A pan-India coverage

From deep-rooted towns to thriving
metros, Campus reaches 650+ cities
and towns.

Growth in metros and tier-1 cities

We have recently strengthened our
presence in metropolitan regions and
tier-1 cities through modern trade
formats like EBOs and LFS counters.
cities and
Geo-mapped retail network

Nearly all our 23,000+ retail outlets
are geo-tagged, enabling seamless
servicing through our in-house fleet,
sales force, and distributor partners.

towns in tier-2
and tier- 3 cities

&%~ STRATEGIC REVIEW

Smart moves. Stronger sales
Channel financing

We are transitioning our distributors from
unsecured credit lines to formal channel
financing, bolstering both financial
discipline and operational efficiency. As of
FY25,14% of our distributor base is covered
under financing scheme.

Innovative retailer schemes

We offer standout initiatives, combining
financial security with long-term goodwill,
such as ‘Health + Wealth', providing health
insurance, and QR-enabled redemptions
schemes ensuring long term association
and smooth disbursal of rewards.

Tiered retailer engagement

Sales officers follow GPS-tracked,
customised beat plans to ensure structured
retailer interactions. A dedicated call centre
also provides real-time support to our
channel partners.

Customised retail branding

We equip our key retailers with tailored
visual merchandising solutions, enhancing
in-store experience and maximising
consumer footfall.
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Presence across
12+ leading
e-commerce
marketplaces

EBOs FOFO EBOs

CAMPUS
145+ 2,000+

COCO EBOs LFS Counters

36.8%

pairs sold via online contribution from
channels in FY25 online sales to total
revenue in FY25
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INNOVATIVE MARKETING CAPABILITIES &

Building a brand
aat resonates
adrh India

Campus is a brand that reflects
movement, in spirit, in culture, and
In aspiration. Over the years, we
have shifted our marketing lens
from trade strategy to a purpose-
led, consumer-centric strategy,
marking a bold step in our journey.

We shifted focus from just being
seen to truly being felt, answering
the deeper questions: “Who am I?
Why buy me?” Through this
transition, we established Campus
as one of the first choices for

Gen Z — a brand that stands for
individuality and expression
through style and movement.

This transformation has not only
elevated brand awareness but
fundamentally reshaped how

we engage, inspire, and convert
consumers across channels. It has
changed how customers see us
and how we see ourselves.

Today, we connect with India’s
youth and young at heart, through
compelling storytelling, media
touch points, and immersive retail
and digital experiences, at every
stage of their journey.

This pivot was not just cosmetic — it was cultural.
Our marketing is no longer a mirror of trends; it is a
mirror of intent. With Move Your Way, we launched a
campaign that speaks to individuality, purpose, and
the spirit of a generation writing its own rules.

MOVE YOUR WAY:

The purpose that moves us

A philosophy, a cultural truth and
more than just a campaign

Campus is a brand that reflects movement; in spirit,
in culture, and in aspiration. Over the years, we

have shifted our marketing lens from trade-first-led
strategy to a purpose-led, consumer-centric strategy,
marking a bold step in our journey.

‘Move Your Way’ was never intended to be just

a campaign — it was a brand reset grounded in
cultural relevance. It is a purpose which goes beyond
emotional resonance — it addressed a clear consumer
insight and a brand challenge: Why Campus?

Shaping a brand position
with lasting impact

We have embraced a dynamic brand philosophy,
one that blends fashion with function, accessibility
with aspiration, and individuality with collective
cultural relevance. Our approach speaks directly
to today's youth, celebrating authenticity and
movement.

With this initiative, we set out to:

Move Campus from high awareness to high
emotional relevance.

Transform brand saliency into purchase intent,
especially among Gen Z.

Establish Campus as a culturally resonant, purpose-
led brand rooted in individuality, authenticity, and
personal style.

By positioning movement as a metaphor for progress,
expression, and identity, Move Your Way transformed
Campus from a popular brand into a brand with
purpose. This was the foundation upon which our
creative, media, and retail efforts were built. And it
became the emotional thread that connected every
touchpoint — from celebrity-led films and mixed-
reality print ads to in-store activations and influencer
engagement.

We believe marketing goes beyond a
communication; it is the engine that
shapes perception, builds aspiration,

and drives value. Through deep

consumer insights, bold creativity,

and strategic investment, we have
transformed Campus into one of India’s
most recognised and admired amongst the
Sports and Athleisure footwear brands. As
we move forward, we remain committed

to nurturing this brand equity, ensuring
Campus not only keeps pace with culture

In essence, we are a lifestyle
but also sets the direction from endurance footwear brand that moves with

to excellence. India — everywhere it goes.

&%~ STRATEGIC REVIEW
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DRIVING IMPACT
THROUGH A FULL-
FUNNEL, INTEGRATED
MARKETING
APPROACH

We executed a fully integrated
marketing campaign anchored

in a full-funnel strategy. Spanning
mass media, digital platforms,
e-commerce, and quick commmerce,
our approach was designed to meet
CONSUMErs across every stage of
their journey — from discovery to
purchase. By blending reach with
relevance, we ensured that Campus
remained top-of-mind and within
easy reach for India’s fast-moving,
style-conscious youth.

Traditional Media

Digital Media:
Full-funnel deployment across: e

YouTube Spotify

Meta Zomato

STRATEGIC REVIEW

OTT StreamO

v

51.8 mn+

digital impressions

Mixed Reality Print Ad:

1.2 Lakh+

digital views

2.87 mn

total reach

X32.57 mn

PR value

Global coverage in UAE, UK,
USA, and Sri Lanka

Zero Moment
of Truth

Brand film Campaign in action:
Featured Vicky Kaushal with high impact touchpoints

his iconic dance movements Pre-buzz through paparazzi-style teasers on
handles like Filmygyaan, Voompla, and Viral

Visuals and storytelling focused on Bhayani

movement as a form of self-expression

. . . ! CAM
Mixed Reality Ad invited readers to interact | —

with print — never done before in the category
in India

Style-led aesthetic that showcased Campus
as modern, comfortable, and aspirational

The film included impactful

. Strong recall: “Damn Good Shoes” (48%), “Move
messages and key phrases:

Your Way" (40%)
o Damn Good Shoes!

o “When you move your way, the world

moves with you. Campus Move Your Way!"

ANNUAL REPORT 2024-25
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Launched across digital platforms
and adapted for TV, OTT, and Cinema


https://www.campusshoes.com
https://www.linkedin.com/feed/update/urn:li:activity:7273962306819018753
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INNOVATIVE MARKETING CAPABILITIES (CONTD.)

YOU GO, GIRL!

Empowering women to
own their style, on their terms

In FY25, Campus took a bold step in expanding
its women's portfolio with the launch of You Go,
Girll — its first women-centric brand campaign
featuring actor Sonam Bajwa. Anchored in the
brand'’s overarching vision of Move Your Way, the
campaign celebrated the everyday confidence

of Indian women, urging them to embrace their
personal style and fashion journey — without fear,
apology, or hesitation.

In a cultural climate where fashion choices are
often met with scrutiny, especially on social
media, You Go, Girl! delivered a message of
empowerment:

“Log toh kehte rahenge. Logon ka kaam hai
kehna. Don't stop for the world. Do your thing."

It reframed fashion as an act of self-acceptance,
confidence, and freedom.

CREATIVE VISION

You Go, Girl' was conceived as a cultural shift in
the way women perceive fashion — particularly
footwear. It spotlighted the idea that confidence
should never come at the cost of comfort, and
style should never need validation.

Visually arresting and rich in attitude, the brand
film captured Sonam Bajwa owning her space
— striding through everyday settings with
effortless confidence and unapologetic style.
Each frame served as a visual assertion: that
fashion isn't about fitting in, but about standing
tall in who you are. From bold silhouettes to on-
trend designs, and relatable scenarios, the film
reimagined fashion as freedom — a language
of self-assurance, not approval. With every look,
every walk, You Go, Girl! reframed sneakers as
more than footwear; they became an everyday
armour for women to show up, stand out, and
move through the world their way. CAMPUS®

SNEARMERS FOR HER

MEDIA & CONSUMER ENGAGEMENT

B Waich Latest Eplisde 59 E10

Digital-first rollout Influencer Amplification

Across Instagram, Meta, YouTube, Cat A influencers helped the
Hotstar, and other OTT platforms, message reach deeper into

the campaign delivered high- Gen Z and digital-first audiences.
impact visibility using reels,

shorts, GIFs, and stylised edits.

Outcomes & KPIs

Retail & in-store
storytelling

Campaign narratives were
extended to Exclusive Brand
Outlets (EBOs) and Multi-Brand
Outlets (MBOs) through immersive
displays, thematic messaging,

and empowering visual cues that
made fashion feel personal and
approachable.

+15%

brand awareness
uplift among Gen Z
women

+11%

increase in purchase
intent

45.8
million+

total reach

279

million+
PR reach

32%
share of voice in the
women's footwear

category

[ ] Om®
Significant
message association
linking Campus with - Instagram Reels
fashion freedom and
self-expression

Touchpoints Activated
Social-first brand films

PR outreach in lifestyle/women'’s
media

Retail storytelling across EBOs/
MBOs

2‘;m O ACNTATISNG WARSITINE FES CORTDMA " MDD " FIGFLE MONTAEN
Sonam Bajwa tells women to step up their
personal styles in Campus ad for sneaker
line

N

¥

&%~ STRATEGIC REVIEW

ANNUAL REPORT 2024-25



&%~ STRATEGIC REVIEW

n
o~
<
~
o
~
=
o
©)
o
w
o
—
<
-]
z
7=
<t

e

INNOVATIVE MARKETING CAPABILITIES (CONTD.)

v

_fle
25+

Y-0-Y growth
in advertising
spends

X 1,353 mn

spent on advertising in FY25

spent on advertising in FY24

Exclusive Launch (EBO

and brand.com)

Collaborated with Warner
Bros. Discovery Global

Consumer Products

to create limited editions and
generate newer user trials and
expand brand reach by tapping
into superhero fandom.

Batman 4&.13%
collection Engagement
Integrated offline and online rate

launch with on-ground
activation at Delhi and

Mumbai Stores.

Superman 4.4 lakhs

co“ection Influencer

Social first launch collaborations
reach

21.8 mn

Total reach

N\

Brand metrics on the rise

23%
Top of Mind
Awareness

(TOMA)

Source: Kantar BHS Report

N

23%

Brand Saliency
especially strong
in Mumbai and
youth segments

63%
Brand
consideration,

driven by Gen Z
connection

7

MOVE §OUR WAY

57%

Conversion lift:
Conversion rate
on brand.com
has a 57% YoY
increase

\
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Leveraging
echnology to
growth ~

By embedding digital intelligence
across our operations, we have
reimagined how we listen to, respond
to, and serve our customers. From

understanding demand in real time
to optimising supply with precision,
our digital transformation is not just
about systems, it 1s about shaping
smarter, faster, and more customer-
aligned decisions across the board.

A CUSTOMER-CENTRIC SAP IMPLEMENTATION
DIGITAL MINDSET Building enterprise agility

Our digital transformation stems from a In FY25, we took another important initiative
deep-rooted belief: that data is not just by implementing SAP. This enterprise
numbers, but insight in motion. We decode platform enhances operational visibility,
consumer sentiment, design and colour unlock process efficiencies and enable agile
preferences, price responsiveness and decision-making across the value chain,
category trends, every day, in real time. This from procurement and production to HR
enables us to anticipate shifts in demand and sales. With SAP, we are making sharper,
and align our product development and more connected decisions that support
distribution strategies with unmatched scalable and responsive growth.

speed and accuracy.

By making data the nucleus of our business
engine, we are not just reacting to the
market, we are predicting it. Our digitised sales process is a game-

By making data the nucleus
of our business engine, we
are not just reacting to the
market, we are predicting it.

STRATEGIC REVIEW

(2

Faster to market, smarter in the
market

changer. We have created a virtuous
flywheel where faster speed-to-market,
optimised merchandising, and efficient
design-to-sale cycles feed each other
continuously. This means we are not only
launching products more quickly, we are
launching the right products more often.
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DIGITAL TRANSFORMATION (CONTD.)

DIGITISATION IN ACTION - THE PILLARS OF OUR STRATEGY

Connecting with our
core demographic

With consumers aged 14-35 making up

the largest share* of India’s Sports and
Athleisure market, our digital strategy
is sharply tuned to this segment that's
trend-sensitive. We translate the
behavioural data into design decisions
ensuring each launch reflects the
preferences, aspirations, styles, and
movements of today's youth.

(*Source: Technopak Report)

Turning insight into impact

We collect a wealth of data points
through our digitised sales and
distribution network. This information
fuels forecasting models that help us
plan production, adapt pricing, adjust
inventory, and fine-tune collections to
match future consumption patterns.
Our design and supply chains are thus
guided not by just instinct, but by
grounded insight.

&
1435,

our consumer age group

Building Smart sales
infrastructure

We have deployed a robust suite of
digital systems

Together, these tools enhance
visibility across the value chain,
allowing us to manage inventory
in real time, forecast accurately,
and engage retailers efficiently.

THE ROAD AHEAD

Powering our people with tech

Our feet-on-street sales team, engaging
23,000+ retailers is equipped with advanced
tools and GPS-enabled planning to
optimize retailer engagement and enhance
channel performance. Every field activity
including beat planning, order fulfilment,
and feedback feeds into an insight engine,
enhancing productivity, accountability, and
retail engagement quality.

Strengthening channel loyalty and
demand continuity

With tools like DMS and retailer apps,

we ensure uninterrupted visibility into
secondary sales and real-time demand.
This helps us stay close to our channel
partners, support them proactively, and
create a sustainable demand engine across
geographies and categories.

As we advance on our digital journey, our commitment
extends beyond mere technological investment — we

are embracing true transformation. Through our various
digitisation initiatives, we are shaping an agile, scalable,
and responsive business model poised to meet the demands
of the future. For us, digitalisation is not simply an
enhancement; it serves as the very foundation for our next
phase of growth.

STRATEGIC REVIEW
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BOARD OF DIRECTORS

The minds
behind the
momentum

Executive
Directors

STRATEGIC REVIEW
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Non-Executive
Independent Director

The distinguished Board of Directors at Campus
Activewear brings together a wealth of experience and
expertise, guiding the Company with clarity of vision
and a strategic mindset. Their leadership continues

to steer us on a path of consistent innovation,
performance, and long-term value creation.

OUR ESTEEMED BOARD MEMBERS

Mr. Hari Krishan Agarwal
Chairman and Managing Director

Mr. Hari Krishan Agarwal, the visionary
founder of Campus, has been at the helm
for over three decades. His pioneering
leadership has transformed the Company
into a vibrant, youth-focused, and forward-
looking brand. With a deep belief in the
power of innovation, technology, and
design, he has helped position Campus as a
trendsetter in the Indian footwear industry.
His dedication continues to shape our
journey towards enduring success.

Mr. Nikhil Aggarwal

Chief Executive Officer and
Whole-Time Director

With over 17 years of rich experience in
the footwear industry, Mr. Nikhil Aggarwal
has played a pivotal role in Campus
becoming one of India's largest Sports and
Athleisure footwear brand. An alumnus of
Purdue University with a B.Sc. in Industrial
Engineering, he has also sharpened his
leadership through reputed programmes
like the ‘TPG-INSEAD C-Suite Workshop'
and INSEAD's Leading the Effective Sales
Force Programme’. He continues to steer
Campus towards strategic growth and
global ambitions.

Mr. Anil Kumar Chanana
Non-Executive Independent Director

Mr. Anil Kumar Chanana brings over 40
years of industry expertise, having served
as CFO at HCL Technologies Limited. His
extensive boardroom experience includes
advisory roles and leadership in audit
committees across several companies.

A Commerce graduate from Delhi
University and a member of the ICAI, he
also completed a financial management
programme at Stanford GSB, underscoring
his strong financial and strategic acumen.

Mrs. Madhumita Ganguli
Non-Executive Independent Director

Mrs. Madhumita Ganguli, a law graduate
from the University of Delhi, is a veteran in
the housing finance industry with more
than three decades at HDFC Limited.

In past, she has served as a Member of
Executive Management and All India Retail
Operations Head at HDFC, responsible
for retail lending budgets, monitoring
productivity and reviewing product
performance. Her expertise has been
instrumental in steering the Business
Process Re-engineering programme

at HDFC, corporate governance

and compliance to various statutory
regulations within business teams and
enhancing the corporation’'s competitive
edge.

Mr. Nitin Savara
Non-Executive Independent Director

Mr. Nitin Savara is a seasoned professional
with approximately 22 years of experience
in accountancy, tax, and business advisory
services. A Commerce and Law graduate
from the University of Delhi and a member
of the ICAI, he has held leadership roles at
Ernst & Young LLP and BMR Advisors LLP.
His previous role as Deputy CFO at Zomato
Limited showcases his robust command
over finance and strategy.

Mr. Jai Kumar Garg
Non-Executive Independent Director

A distinguished banking professional, Mr. Jai
Kumar Garg is a Chartered Accountant and
a certified associate of the Indian Institute
of Bankers. He has served as Executive
Director at UCO Bank and as Managing
Director and CEO at Corporation Bank. His
extensive experience in finance, credit, and
risk management adds depth to the Board's
financial governance capabilities. He holds
a Bachelor of Commerce degree from
Kurukshetra University.
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GOVERNANCE FRAMEWORK

We believe that enduring
corporate success is founded

on the twin pillars of ethical
conduct and responsible
leadership. Guided by

this philosophy, we have
established a robust governance
framework designed to ensure
accountability, transparency, and
alignment with the interests of
all stakeholders.

Our approach to governance
extends well beyond mere
compliance; it embodies our
commitment to fostering a
culture where integrity informs
every aspect of decision-
making, risk management,

and operational execution.

By upholding disciplined
governance practices, we
safeqguard stakeholder value
while enabling sustained growth
and strategic agility.

Where
strong
ethics
Mmeet

strategic
execution

BOARD AND
COMMITTEE
ENGAGEMENT
HIGHLIGHTS

A

Board meetings held

14

Board Committee
meetings conducted

95.83%

overall Board
meeting attendance

91.67%

overall Commitee
meeting attendance

A ROBUST FRAMEWORK

We operate within a clearly defined
governance structure where each role, from
the Boardroom to business operations, is
empowered by clarity, responsibility and
strategic focus.

The Board of Directors assumes
collective responsibility for overseeing
our governance and ensuring that
the Company is led with foresight and
integrity

The Chairman provides long-term
strategic vision and guidance

The CEO and Senior Executive Team

are entrusted with implementing the
Company's day-to-day operations under
the Board's oversight

To ensure the seamless execution of
responsibilities, the Board has constituted
various committees, each tasked with
enhancing the integrity and efficiency of
our decision-making processes.

BALANCED AND
EXPERIENCED LEADERSHIP

A Board that embodies insight,
independence and inclusivity.

As of 31st March 2025, our Board comprises
six highly experienced members who bring
a broad spectrum of knowledge across
finance, law, retail, and strategy.

Executive G&DG&D
Directors

Non-Executive
Independent

Directors

This diversity equips us with rich perspectives and
prudent oversight, critical to navigating the evolving
dynamics of the Indian footwear market.

A BOARD BUILT TO LEAD WITH
EXPERIENCE

Our Board is distinguished not only by its governance
acumen but also by its proven industry expertise.

100%

Board members - over 15 years
of professional experience

67%
Board members - over 25 years
of professional experience

Their combined expertise enables us to stay ahead
of the curve and drive value in a dynamic and
competitive market.

EEF e

BOARD COMMITTEES THAT
DRIVE EXECUTION

Our Board committees are carefully
structured to uphold rigorous standards of
oversight and control.

Audit Committee

Ensures the accuracy of financial disclosures
and strengthens the quality of internal
control and reporting processes.

Stakeholders’ Relationship
Committee

Addresses shareholder queries, including
concerns about securities transfers,
dividends, and timely report dissemination.

Corporate Social Responsibility
(CSR) Commiittee

Frames our CSR policy and advises
on socially impactful projects and
contributions.

Internal Complaints Committee

Champions employee welfare by
investigating and resolving issues related to
workplace misconduct or harassment.

Nomination & Remuneration
Committee

Defines the criteria for Board appointments
and sets compensation structures for
directors and key executives.

Risk Management Committee

Identifies and evaluates potential risks,
developing mitigation strategies to maintain
our organisational resilience.

Finance Committee

Provides oversight of budgets, investment
policies, and financial decision-making to
ensure robust fiscal governance.
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CORPORATE SOCIAL RESPONSIBILITY
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OUR PHILOSOPHY
We believe that giving back is not just

tcwa rd S a responsibility — it's a shared purpose.
Corporate Social Responsibility (CSR)

1s deeply embedded in our core values,
a I I guiding our efforts to drive meaningful
and lasting change. Through

° ° strategic partnerships with NGOs and | o
I I I ‘ | I S IVe community-centric initiatives, we 3
are committed to creating inclusive - J

LOOKING AHEAD

&%~ STRATEGIC REVIEW

opportunities, empowering underserved
groups, and contributing to a brighter,
more equitable future for all.

Ree
USE

BECA
"°“'&Eue L
S Going |
TOoDoIT
FOR you

01 Contribution Towards

02 Nurturing Grassroots 02 Empowering Women (04 Strengthening Foundational
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" Athletes & Para Athletes

Campus Activewear has partnered with the
Foundation for Promotion of Sports and
Games through OGQ (Olympic Gold Quest)
to empower India’s sporting talent. OGQ, a
not-for-profit organization, supports 460+
athletes across 20 disciplines to help them
succeed at the Olympic and Paralympic
stage.

Through this collaboration, Campus helps
bridge the gap between Indian athletes
and global standards, offering world-
class coaching, resources, and support. In
FY25, OCQ supported 391 Olympians and
Paralympians.

At the 2024 Paris Games, OCQ-backed
athletes won 4 of India’'s 6 Olympic medals
and 25 of 29 Paralympic medals. They also
secured 3 medals (1 Gold, 1 Silver, 1 Bronze)
at the Asian Athletics Championship 2025
in Gumi, South Korea. Support extended
to training camps in Japan, the UK, and
Uzbekistan, ensuring athletes are prepared
to compete at their highest potential.

Athletic Talent:
PathwayZ36

We collaborated with the Sportz Village
Foundation to democratize access to
sports among children, particularly
from public schools in rural and urban
areas. The program imparts structured
training, competition exposure, and
mentoring support to enhance health,
education, and social-emotional skills,
while preparing student-athletes for
success at state and national levels.

Under the PathwayZ36 initiative, over
1,200 student-athletes across U12, U14,
and U17 categories were scouted, with
20 high-potential athletes selected for
advanced training. They participated

in 12 competitions, winning 17

medals, with over half demonstrating
measurable improvement in
performance—underscoring the impact
of early-stage interventions.

Through Skill Development

Our organisation also extended its support
to VISHVAS, a foundation dedicated to
empowering underprivileged women
and girls through education, vocational
training, and free eye care. In FY25,

the Company allocated 30 lakhs to
strengthen free training centres in
Paschim Puri and Moti Nagar, offering
courses in tailoring, computer literacy,
beauty, and spoken English. The program
trained 780 women, with 68% securing
jobs within three months and 30% of
tailoring and beauty graduates starting
home-based ventures. Community
outreach through 22 awareness sessions
reached over 900 families, driving a

20% rise in enrollment compared to the
previous year.

Literacy in Uttar Pradesh

Campus Activewear has partnered with the
Central Square Foundation (CSF), a non-profit
working to ensure quality school education
for all children in India, to advance the NIPUN
Mission in Uttar Pradesh. The initiative
supports the state's education department

in delivering Foundational Literacy and
Numeracy (FLN) outcomes to over 76 lakh
students across 1.1 lakh government primary
schools in all 75 districts.

On-ground execution included the
recruitment of 21 Academic Resource Persons
(ARPs) from 72 applications, positioning
Ghaziabad among the top-performing
districts. Middle-management capacity was
strengthened through 100+ school visits,
while academic remediation strategies drove
157% collateral saturation and 80%+ teacher
engagement. At the community level, Parent-
Teacher Meetings achieved 78% student

and 39% parent participation, supported by
survey-led content refinement for continuous
improvement.
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Encouraged to
Do More
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CAMPUS 7 “TIVEWEAP
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DET HURUN INDIA
Manufacturing Excellence
Awards 2025

for market leadership in activewear,

blending comfort, innovation, and performance: NEBT
Awarded for Market = IMAGES North India
Leadership in Activewear [ CONIC Retail Award 2024

for the ‘Most Admired Retailer:
Reinvention Success Story’
by IndianRetailer.com

ET 7t Edition of
The Iconic Brands
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ECONOMIC OVERVIEW

Global economy

The global economy, after grappling with a
prolonged period of unprecedented shocks,
showed tentative signs of stabilisation through
much of 2024. Inflation gradually declined from
multi-decade highs, labour markets normalised,
and global growth hovered around 3%, nearing
potential output. However, momentum
weakened by late 2024, with real GDP growth
underperforming earlier forecasts and high-
frequency indicators pointing to a slowdown.
While trade volumes held up, this was largely due
to front-loaded exports and imports, particularly
between China and the US, ahead of anticipated
tariffs. Meanwhile, disinflation progress stalled,
with inflation edging up in several economies,
notably in core goods and services.

Adding to the fragility, sweeping policy shifts,
especially escalating US trade tariffs and resulting
retaliations, have injected significant uncertainty
into the global trade and financial systems.
Market volatility surged, equity indices dropped,
bond yields spiked, and sentiment among
consumers, businesses and investors turned
increasingly pessimistic. Domestically, many
countries are facing rising inequalities, persistent
fiscal imbalances, and cost-of-living pressures,
as median incomes lag and housing costs climb.
In this context, the global economy’s resilience

is being retested, with growth becoming
increasingly unbalanced across countries and
income groups.

ANNUAL REPORT 2024-25
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Outlook

Looking ahead, the global economy is projected to
experience a deceleration in growth, with estimates
suggesting a decline from 3.3% in 2024 to 2.8% in
2025, before recovering modestly to 3% in 2026. The
broad-based downgrade reflects the growing impact
of new trade measures, which have disrupted cross-
border flows, heightened uncertainty, and dampened
economic sentiment across nearly all major
economies. While fiscal policy support in regions like
the euro area and China may partially cushion the
slowdown, the near-term outlook remains clouded by
the fallout of escalating global trade tensions.

The rapid intensification of tariff-related disputes,
especially between the United States and its trading
partners, has introduced extraordinary levels of policy
uncertainty, complicating any clear consensus on
global economic direction. Accordingly, the growth
outlook may have a range of possible growth
scenarios, based on how the policy environment
unfolds. The worsening geopolitical tensions may
also have an effect. The net effect of these dynamics
will likely shape the pace and unevenness of global
recovery in the years ahead.

Global Growth (% change)

2026 3.0
2025 2.8
2024 3.3

United States (% change)

2026 1.7
2025 1.8
2024 2.8

Euro Area (% change)

2026 1.2
2025 0.8
2024 09

Middle East & Central Asia (% change)

2026
2025

2024

Emerging & Developing Asia (% change)
2026
2025

2024

Latin America & the Caribbean (% change)
2026
2025

2024

Sub-Saharan Africa (% change)
2026
2025

2024

Source: IMF - World Economic Outlook - April 2025
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Indian economy

India's economy displayed strong resilience and
momentum in FY25, expanding at a robust 6.4%,
well-aligned with its decade-long average growth
rate. This performance was broad-based, with all

key sectors contributing meaningfully: agriculture
grew by 3.8%, driven by better crop yields; industry
expanded by 6.2%, supported by higher construction
and mining activity; and the services sector surged
by 7.2%, led by transport, communication, and
financial services. Inflation remained largely under
control, averaging 4.9% between April and December
2024, even as global commodity prices fluctuated.
India’s current account deficit was contained at 1.2%
of GDP, while banking sector NPAs fell to a 12-year
low of 2.6%, reflecting strengthened macroeconomic
fundamentals and financial stability.

In the external sector, merchandise exports saw

a 6% rise in the first nine months of FY25, while
services exports grew by nearly 13%, reinforcing
India's competitive edge in global technology and
knowledge-based services. Capital inflows remained
steady, with USD 55.6 billion in FDI during April-
December 2024, signalling investor confidence. On
the domestic front, high-frequency indicators such
as GST collections, power consumption, and credit
growth showed sustained expansion. Importantly,
rural demand rebounded, infrastructure projects
accelerated, and tax buoyancy improved, painting
a picture of a well-balanced recovery. These trends
collectively set a solid base for continued economic
progress in the years ahead.

N\

Outlook

Looking ahead, the Economic Survey forecasts India's
GDP growth in FY26 to range between 6.5% and 7.0%,
supported by strong domestic demand, resilient rural
recovery, and enhanced capital formation. Structural
reforms, particularly in infrastructure, digital public
goods, and the logistics ecosystem, are expected

to play a pivotal role in unlocking productivity and
fostering job creation. The government'’s continued
push on public capital expenditure, alongside
improving private sector investment sentiment, is
likely to provide a multiplier effect on employment
and income levels. Easing inflationary pressures and a
stable interest rate regime further create a favourable
macroeconomic environment for growth.

Despite this optimism, the outlook is not without
risks. The global environment remains uncertain,
with potential headwinds arising from geopolitical
tensions, volatile crude oil prices, and trade
fragmentation. However, India is better placed than
many peers to weather these challenges, thanks to its
diversified economy, strong forex reserves, improved
fiscal space, and focus on economic resilience.
Continued fiscal prudence, ease of doing business
reforms, and efforts to formalise the economy will be
crucial in maintaining growth momentum. Overall,
India stands poised to remain the fastest-growing
major economy, advancing steadily on its journey
fromm endurance to excellence.

Source: The Economic Survey 2024-25 by Department of
Economic Affairs

ANNUAL REPORT 2024-25



258

&%~ STRATEGIC REVIEW

MD&A (CONTD.)

INDUSTRY OVERVIEW

Indian footwear retail industry
overview

India's footwear retail industry isin the
midst of a significant transformation,
shaped by rapid urbanisation, increasing
disposable incomes, and the aspirations
of a burgeoning middle class. As of 2024,
the market is valued at around USD 17.89
billion, and projections indicate a robust
compound annual growth rate (CAGR)

of 12.39% between 2025 and 2032. This
impressive growth trajectory highlights
not only the strong potential for domestic
consumption but also the country's
expanding export capabilities. India has
firmly established itself as the world's
second-largest producer and consumer of
footwear, with annual production volumes
approaching three billion pairs. This scale
underscores the industry's vital role in the
national economy, providing employment
to over two million people.

The market landscape is evolving rapidly,
with notable shifts in consumer preferences
and growth rates across different segments.
While men's footwear currently commands

ANNUAL REPORT 2024-25

the largest share of the market, the
women's segment is expected to grow at a

much faster pace, potentially achieving near

parity in market value in the coming years.
Casual footwear remains the dominant
category, but the Sports and Athleisure
(S&A) segments are emerging as the
fastest-growing areas, now accounting for
more than two-thirds of the entire market.

This surge is driven by a growing inclination

towards sports and physical activities, the
ability of home-grown brands to cater to
previously underserved demand, and an

increasing preference for branded products.

The structure of the retail market is also
undergoing a transformation. Organised
retail, which includes exclusive brand
outlets (EBOs), large format stores (LFS),
and e-commerce platforms, is gaining
significant traction. Branding has become
a critical differentiator, with the branded
segment expected to achieve parity with
the traditionally dominant unbranded
sector in terms of market share. This shift
reflects changing consumer attitudes, with
a growing emphasis on quality, design, and
brand value.

12.39%

As of 2024, the market is valued
at around USD 17.89 billion, and
projections indicate a robust
compound annual growth rate
(CAGR) of 12.39% between 2025
and 2032.
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Government policy has played a pivotal
role in accelerating the industry’s
formalisation and capacity expansion.
Initiatives such as the allowance of 100%
foreign direct investment (FDI), the
development of dedicated Footwear
Parks, and substantial investments in
infrastructure have provided a strong
foundation for growth. These measures
have not only attracted new investment
but have also encouraged innovation and
the adoption of global best practices.

In summary, the Indian footwear retail
industry is on a dynamic growth path,
supported by favourable demographic
trends, rising incomes, and proactive
government policies. The sector’s
resilience and adaptability, coupled
with evolving consumer preferences,
present significant opportunities for
both established players and new
entrants. As the market continues to
mature, it is poised to offer an even
greater contribution to India’'s economic
development, job creation, and global
standing in the years ahead.

Source: Technopack Report & Maximise Market
Research




GROWTH DRIVERS

India's footwear market is expanding rapidly, fuelled by a combination of demographic
shifts, economic progress, evolving lifestyle preferences, and supportive policy frameworks.
As the sector transitions, several dynamic forces are catalysing this momentum.

1. Rising disposable incomes and 6. Supportive Government policies and

urbanisation

A steady rise in disposable incomes across

India is directly influencing consumer spending
habits, with a marked shift towards branded,
higher-quality footwear. Urbanisation, coupled
with increasing aspirations, is transforming
buying behaviour, especially in metros and tier-1
cities, where consumers now prioritise fashion,
comfort, and brand identity in their footwear
choices.

. Lifestyle changes and health
consciousness

India is witnessing a growing cultural tilt
towards health, fitness, and active living. This

is significantly driving the demand for Sports
and Athleisure (S&A) footwear, with more
consumers, across urban and semi-urban areas,
investing in performance-oriented shoes that
suit active lifestyles. The appeal of sneakers,
running shoes, and athleisure wear has
expanded beyond functionality into fashion and
daily use.

. E-Commerce expansion and improved
accessibility

The exponential growth of e-commerce
platforms has revolutionised access to footwear,
especially in tier-2, tier-3 cities, and remote
regions. Digital marketplaces now offer
consumers a wide assortment of styles, brands,
and price points, all delivered to their doorstep.
This digital penetration has empowered home-
grown brands to scale faster and tap into
previously underserved geographies.

. Exposure to global fashion trends and
youthful demographics

India’s large and youthful population is
increasingly influenced by global fashion
sensibilities. With greater digital connectivity
and social media engagement, today's
consumers are more trend-conscious and
brand-aware. This has increased demand for
innovative, contemporary, and stylish footwear
across categories, from casual and formal to
athleisure and ethnic.

. Rise of organised retail and brand
exclusivity

The expansion of organised retail formats,
including malls and exclusive brand outlets
(EBOs), is enhancing the customer shopping
experience. Consumers now have access to

an extensive product range under one roof,
with standardised service, ambience, and
brand immersion. This shift is accelerating the
formalisation of the market and increasing trust
in branded offerings.

manufacturing push

Policy initiatives like Make in India, 100% FDI
allowance in footwear manufacturing, and

the development of dedicated Footwear and
Leather Parks are driving domestic production
and attracting foreign investment. These
moves not only strengthen India’s position as
a global footwear hub but also improve cost
competitiveness and supply chain resilience.

. Surge in branded and home-grown labels

The organised segment is seeing rising market
share, as consumers gravitate towards reliable,
quality-assured, and aspirational brands. Indian
brands, in particular, are leveraging their deep
understanding of local preferences to offer value-
driven products that compete effectively with
global players.

CHALLENGES

Despite India's footwear industry being on a
strong growth trajectory, several structural and
operational challenges continue to constrain
its full potential. These hurdles, infrastructure
gaps to counterfeit products and unorganised
sector competition, pose risks to scalability,
competitiveness, and sustainability. Addressing
these issues will be critical for the industry to
meet rising consumer demand and position
itself as a global manufacturing hub.

Unorganised sector competition

A large, price-competitive unorganised
sector continues to dominate rural and
semi-urban markets. The availability of low-
cost, unbranded alternatives challenges
the growth and profitability of organised
players.

. Infrastructure limitations

Inadequate logistics and distribution
infrastructure, especially in Tier 2, Tier

3 cities and rural areas, limits market
penetration and hinders efficient supply
chain operations.

. Proliferation of counterfeit products

The market is flooded with counterfeit
and low-quality footwear, which damages
consumer trust and dilutes the brand
equity of genuine players. This has

been curbed to an extent with the
implementation of BIS norms.
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COMPANY OVERVIEW

Campus Activewear Limited is a home-
grown success story in India's Sports and
Athleisure footwear market. Founded

in 2005, the brand has risen from a
domestic challenger to capturing a
significant share of India's branded S&A
footwear market, with about ~25 million
pairs sold annually. We pride ourselves
on combining global fashion trends with
deep local insights, delivering hundreds
of new styles every year, currently at
1,900+ active styles in circulation, with
100+ pairs sold per style. We are the
category-leading player in speed of

new styles introduction and variety of
portfolio.

Our strength lies in a vertically integrated
supply chain, spanning in-house sole

and upper manufacturing, plus in-house
assembly across 6 facilities. This enables
us to manage quality, cost, and fast
fashion cycles, typically moving from
demand input to warehousing collections
within 60-90 days. Our pan-India omni-
channel reach spans 23,000+ retail

touch points, 290+ brand outlets, and

a booming D2C business contributing
almost 47% of revenue. Publicly listed

in 2022, Campus is now one of India's
largest and fastest-growing scaled Sports
& Athleisure footwear brand, uniquely
positioned to step confidently from
endurance to excellence.

OPERATIONAL HIGHLIGHTS

In FY25, we sold 24.9 million pairs of
footwear, marking a robust growth of
over 12.16% compared to 22.2 million pairs
sold in FY24

The trade distribution channel
contributed approximately 53% of our
total revenue in FY25, while the Direct-
to-Consumer (D2C) channel accounted
for the remaining 47%

Within the D2C segment, online sales
comprised 36.8% and offline sales 10.5%
of our overall revenue for the year

Our Average Selling Price (ASP) declined
marginally by ~2%, from 652 in FY24 to
639 in FY25, primarily due to a higher
mix of open footwear and accessories,
along with the liquidation of non-BIS
compliant inventory

We introduced 270+ fresh designs
across categories in FY25, reflecting our
continued focus on innovation and trend
responsiveness

The number of Exclusive Brand Outlets
(EBOs) rose by 30, bringing the total
store count to 296 by the end of the year

Open footwear contributed 15.2% of
volumes in FY25, up from 14.2% in FY24,
demonstrating a strategic category push

We also launched socks (ASP ~X140)
within our distribution network

L



FINANCIAL HIGHLIGHTS

Revenue (3 In million) 9.99%

Y-0-Y change
FY25 15,930
FY24 14,483

PAT (X In million) 35.57%

Y-0-Y change
FY25 1,212
FY24 894

KEY FINANCIAL RATIOS

PARTICULARS

EBITDA (X In million) 19.91%

Y-0-Y change
FY25 2,582
FY24 2,153

Net worth (T In million) 16.08%

Y-0-Y change
FY25 7,565
FY24 6,517

FY24 CHANGE REASON

CURRENT RATIO 219 2.40 8.80% NA

DEBT-EQUITY RATIO = 0.04 (100%)  The ratio has decreased
from 0.04 in March 2024 to
Nilin March 2025 because
of repayment of borrowings.

DEBT SERVICE COVERAGE RATIO 3.38 3.36 0.57% NA

RETURN ON EQUITY RATIO 17.21% 14.86% 15.82% NA

INVENTORY TURNOVER RATIO 4.07 3.40 19.79% NA

TRADE RECEIVABLES TURNOVER RATIO 10.21 8.39 21.68% NA

TRADE PAYABLES TURNOVER RATIO 3.56 315 13.09% NA

NET CAPITAL TURNOVER RATIO 4.04 3.7 8.86% NA

NET PROFIT RATIO 0.08 0.06 2318% NA

RETURN ON CAPITAL EMPLOYED 21.98% 19.20% 14.47%  NA

e
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OPPORTUNITIES

We foresee a promising growth trajectory, supported by external

enablers such as India's dynamic market landscape and progressive
government policies, alongside our intrinsic strengths, strong brand
equity, an expanding omni-channel network, and ongoing retail
modernisation. As we push the envelope, explore untapped regions
in Western and Southern India, and meet evolving consumer
aspirations, we are well-positioned to scale new heights. Below are
the key growth drivers shaping our optimistic outlook.

2. Deep understanding of
Indian consumers

As a proudly home-grown
brand, our nuanced
understanding of domestic
preferences allows us to
address underserved market
segments and tap into the
expanding Indian consumer
base.

5. Demand for premium
products

The market's increasing
appetite for premium and
differentiated footwear
presents an opportunity
for Campus to enhance its
positioning as a provider of
aspirational, high-quality
products.

8. Omni-channel
enhancement

Our omni-channel
approach will continue to
evolve, blending offline
and digital retail to offer

a seamless, integrated
shopping experience that
meets customers wherever
they are.

11. Sectoral growth tailwinds

The Indian Sports and
Athleisure footwear market

is growing at a healthy pace,
offering significant headroom
for growth, powered by rising
incomes and increasing
fitness adoption.

Preference for branded
footwear

With a clear shift in
consumer behaviour from
unbranded to branded
footwear, Campus is
strategically placed to cater
to this transition with trusted
and trend-led offerings.

Demographic-focused
targeting

We aim to sharpen our

focus on specific customer
segments such as women,
children and teenagers,
leveraging our brand equity to
serve their unigue needs and
broaden our consumer reach.

Focus on premiumisation

We wiill continue to
elevate our offerings
through premiumisation,
strengthening our appeal
among upwardly mobile
consumers looking for
refined, top-tier footwear
choices.

. Broad market presence

Our widespread presence
across price tiers, with a
portfolio covering over 85%
of the S&A market, positions
Campus as an industry
leader with ample room

for continued customer
acquisition.
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Growing interest in sports
and fitness

The increasing popularity of
sports and physical activities
presents a significant
opportunity for Campus
Activewear, as our range is
tailored to meet the demands
of active and health-conscious
consumers.

Rising health
consciousness

As awareness around health
and wellness grows, more
consumers are seeking
footwear that complements
an active lifestyle, creating
demand for our comfort-
driven, performance-
oriented collections.

Regional expansion
strategy

We plan to scale our presence
in the high-potential Western
and Southern markets,
unlocking new consumer
bases and expanding our
footprint in underpenetrated
territories.

Product portfolio expansion

Campus will explore new
adjacent product categories,
including apparel and
accessories extending

our brand's reach and
unlocking opportunities in
complementary footwear
and lifestyle segments.

BIS quality mandate

The implementation of BIS
quality standards creates

a level playing field for
organised players vis-a-vis
unorganised players. As

a trusted brand, Campus
stands to benefit from the
shift toward higher-quality
and compliant footwear, while
curbing substandard imports.



THREATS .
Campus Activewear's performance, much 258
like that of the broader footwear industry,

is intricately linked to the evolving global E
economic landscape. Disruptions in the > u
supply chain, such as those triggered by & e
pandemics or geopolitical unrest, have the oS o
potential to escalate raw material costs and b %, 2
increase operational overheads, thereby ;'. ‘ : 8
impacting our price competitiveness. :.‘: ‘ E
We also contend with several critical §~: ::‘: ”
challenges that may affect our performance, 0y -“:‘:

including employee attrition, the proliferation .::. 08 §
of counterfeit goods, the constant need gl 3:“‘.

for innovation and product development,
shifting consumer preferences, and the
growing threat of data security breaches.

Additional potential threats
include:

1. Intensified competition

Navigating stiff competition
from global brands operating
within the Indian market.

2. Quality expectations

The pressing need to continually
improve product quality to

align with evolving international
benchmarks.

3. Fast-changing fashion

Maintaining relevance in a
market shaped by rapidly
shifting style preferences.

RISK AND CONCERNS

The Board has constituted a
dedicated Risk Management

4. Tech limitations Committee to proactively identify,
assess, and mitigate risks that may
affect the Company’s operations
and performance. The committee’s
roles and responsibilities are
comprehensively outlined in the
Corporate Governance Report
forming part of this Annual Report.

A\

Slower adoption of modern
technology in manufacturing
and operations.

5. Component sourcing
To strengthen our preparedness,

Challenges in securing consistent the Company has mapped a broad
supply of high-quality raw materials spectrum of internal and external
and components essential for risk factors that could influence its
footwear production. business.
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MATERIAL DEVELOPMENTS
IN HUMAN RESOURCES

At Campus, we regard human capital as one
of our most valuable assets, essential for
driving long-term sustainability and growth.
We are deeply committed to nurturing

our workforce through continuous
engagement, upskilling, and structured
development initiatives. Our talent
development ecosystem includes well-
defined job evaluations, career progression
frameworks for high-potential managers,
and targeted training in areas such as
effective commmunication, tax literacy and
planning.

Our regular learning modules also cover
practical skills like Microsoft Excel, Effective
Managerial Techniques, Fire Safety,

and mandatory Prevention of Sexual
Harassment (PoSH) training, fostering a safe
and capable work environment.

To further incentivise and align our

talent with organisational goals, we have
introduced ESOP Plans - ‘ESOP 2021 and
‘Vision Pool 2021 These programmes are
designed to attract, retain, and motivate
employees by offering them a stake in
the Company’s future. Beyond promoting
a sense of ownership, these plans create
meaningful opportunities for long-term
wealth generation and shared success.

No. of Individuals employed
(As of March 31, 2025)

INTERNAL CONTROL SYSTEMS
AND THEIR ADEQUACY

We have instituted a comprehensive system of
internal financial controls that is appropriately
aligned with the scale, complexity, and nature

of our operations. This framework ensures

the efficient and disciplined execution of our
business processes, strict adherence to Company
policies, safeguarding of assets, prevention and
timely detection of fraud and errors, maintenance
of accurate and complete financial records,

and the prompt generation of reliable financial
information.

Internal Audit Reports are regularly reviewed
during Audit Committee meetings to evaluate
the robustness and effectiveness of our

internal control environment. Wherever gaps

are identified, corrective actions are swiftly
implemented to strengthen operational controls.
We also maintain a structured follow-up
mechanism to monitor the execution of audit
recommendations, including those aimed at
fortifying our risk management framework.

Based on a detailed assessment conducted by
the Management and subsequent evaluation
by the Board, we affirm that our internal control
systems are both adequate and effective.
Notably, there have been no instances of

fraud requiring the reporting of any material
misstatements in our operations.

DISCLAIMER

The Management Discussion and Analysis (MDA)
section contains statements regarding our future
outlook that may be classified as forward-looking.
These statements are subject to both known

and unknown risks and uncertainties that could
cause actual results to differ materially from
those projected. In addition to macroeconomic
shifts, our business and operating environment
may face unforeseen and continuously evolving
challenges.

The assumptions used throughout this report
are derived from the best available internal and
external information and serve as the basis for
various projections and estimates. However,

as the underlying factors influencing these
assumptions may change over time, the related
estimates are also subject to revision.

These forward-looking statements reflect our
present intentions, expectations, and beliefs
as of the date of this report. We undertake

no obligation to publicly update or revise

any of these statements, whether due to

the emergence of new information, future
developments, or any other circumstances.

" : \ N



Board's Report

To
The Members
Campus Activewear Limited

The Board of Directors hereby presents this Integrated 17t Board’'s Report (“Report”) of the business and
operations of Campus Activewear Limited (“the Company”) together with the Audited Financial Statements

for the financial year ended 31t March 2025.

1. FINANCIAL SUMMARY OR HIGHLIGHTS

The Company's financial performance for the year under report along with previous year's figures are given

hereunder:
(All amounts are in crore except otherwise stated)
Particulars 2024-25 2023-24
Revenue from Operations 1592.96 1448.29
Other Income 14.69 4.54
EBITDA 258.22 21534
Depreciation and amortization expenses 75.49 7211
Finance costs 18.79 23.20
Profit before tax 163.94 120.03
Less: Tax Expenses (42.76) (30.59)
Profit for the year (PAT) 121.18 89.44
Other comprehensive income for the year, net of tax (0.33) (0.01)
Total comprehensive income for the year, net of tax 120.85 89.43

The Financial Statements of the Company for the
financial year ended 31 March 2025, have been
prepared in accordance with the Indian Accounting
Standards (Ind AS) as notified by the Ministry of
Corporate Affairs and as amended from time to time.

2. STATE OF COMPANY'S AFFAIRS

Companyisengagedinthebusinessof manufacturing
of footwear. During the financial year under report,
the Company achieved a total income of ¥ 1607.65
Cr as compared to ¥ 1452.83Cr in the previous year.
Net profit (after tax) for the year is ¥ 121.18Cr as
compared to net profit (after tax) of ¥ 89.44 Cr in the
previous year.

FY25 Financial Highlights

FY25 sales volume registered at 2.49Cr pairs as
against 2.22Cr pairs in FY24 with a growth of
12.16% vs LY.

FY25 aggregate ASP stood at ¥ 639 per pair
vs ¥ 652 per pair in FY24, registering marginal
decrease of 2.1% vs LY.

Revenue from operations increased by approx
10% YoY to¥ 1592.96Cr in FY25.

FY25 Full year EBITDA stood at ¥ 258.22Cr as
comparedto¥ 215.34Crin FY24, demonstrating
strong growth of 19.91% Yov. FY25 EBITDA
margin stood at 16.07% vs. 14.87% in FY24.

Net Profit during the year FY25 stood at
% 121.18Cr (PAT margin: 7.54%) as against PAT
of¥89.44 crin FY24 (PAT margin: 6.18%).

Balance Sheet Highlights

The Company'’s Days of Sales outstanding (DSO)
and Days of Inventory outstanding (DIO) for
FY'25 isat 36 days (FY24 44 days) and 89 days
(FY24 -107 days) respectively.

The Company's return ratios i.e. ROCE and ROE
for FY'25is 21.98% (FY24 19.20%) and 17.21%
(FY24 14.86%) respectively.

Campus Activewear achieved revenue in a
financial year at ¥ 1,607.65Cr. The Company
continues to reap benefits from its strategic
blend of in-house capability and backward
integration enabling flexibility in design, quality
control, cost control and timing to market.
Campus Activewear's design team is well-
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equipped to identify emerging international
fashion footwear trend and customize it, thereby
bringing customer delight to the Indian market.
The campaign “Move Your Way" with "Vicky
Kaushal” as brand ambassador met with a
great success and helped Company to further
strengthen its market positioning.

3. RESERVES AND SURPLUS/OTHER
EQUITY

During the period under report, the Company has
not transferred any amount to General Reserves and
entire amount of profit for the year forms part of the
‘Retained Earnings'.

4. DIVIDENDS

The Board of Directors (the “Board") of your Company
have recommended a final dividend of ¥ 0.30 per
equity share of face value of ¥ 5.00 each,amounting to
% 9.16 Crores. for the financial year ended 31 March
2025 forapproval of the members at the ensuing 17t
Annual General Meeting (“AGM") of your Company
(*17" AGM"). During the financial year ended 31
March 2025, first interim dividend of ¥ 0.70 of face
value of ¥ 5.00 each was paid on 25" February 2025.
The total dividend for the financial year, including
the proposed final dividend, amounts to ¥ 1.00 per
equity share, leading to a total dividend payout of
% 30.54 Crores for the year. The interim dividend paid
during the financial year ended 315t March 2025 and
the final dividend recommended for the financial
year ended 31t March 2025 is in accordance with
the Dividend Distribution Policy of your Company.
The said Policy is available on the website of your
Company at https://www.campusactivewear.com
sites/default/files/2023-08/Dividend_Distribution_
Policy%2 0OCAMPUS. pdf

Pursuant to the Finance Act, 2020 divident income is
taxable in the hands of the members effective April 1,
2020, and the company shall therefore be required to
deduct tax at source at the time of making payment
of the divident at rates prescribed as per the Income
Tax Act 1961.

5. PARTICULARS OF LOANS, GUARANTEES
OR INVESTMENTS UNDER SECTION 186
OF THE COMPANIES ACT, 2013

During the period under report, the Company has
not given any loans, guarantees or provided any
security in connection with a loan to any Body
Corporate or person as per Section 186 of the
Companies Act, 201 3.

6. LISTING OF SHARES

The equity shares of the Company are listed on the
National Stock Exchange of India Ltd. (NSE) and BSE
Limited (BSE). The listing fee for the financial year
2025-26 has been paid to both the Stock Exchange's.

7. MANAGEMENT DISCUSSION AND
ANALYSIS REPORT

Management Discussion and Analysis Report for
the financial year 2024-25 as stipulated under SEBI
Listing Regulations forms an integral part of this
Annual Report as covered in the head ‘Management
Discussion and Analysis’ (“MD&A"). The MD&A Report
provides a consolidated perspective of Economic,
Geographical and Environmental aspects material to
the Company's strategy and its ability to create and
sustain value to its key stakeholders and includes
aspects of reporting as required by Regulation 34
and Schedule V of the SEBI Listing Regulations.

8. DETAILS OF SUBSIDIARIES/ASSOCIATES/
JOINT VENTURES COMPANIES

A. Name of the Subsidiaries/Associates/
Joint Venture Companies and Details
of their contribution to the overall
performance of the Company

During the period under report, there is no Subsidiary
or Associate or Joint Venture of the Company.

B. Companies which have become or
ceased to be its Subsidiaries, Joint Ventures
or Associate Companies during the year

During FY 2024-25, no Companies have become or
ceased to be its subsidiaries of Company.

o. MATERIAL CHANGES AND
COMMITMENTS, AFFECTING THE
FINANCIAL POSITION OF THE COMPANY
WHICH HAVE OCCURRED BETWEEN THE
END OF THE FINANCIAL YEAR OF THE
COMPANY TO WHICH THE FINANCIAL
STATEMENTS RELATE AND THE DATE OF
THE REPORT

There are no material changes and commitments
affecting the financial position of the Company
between the end of the financial year to which these

financial statements relate and the date of this
Report.


https://www.campusactivewear.com/sites/default/files/2023-08/Dividend_Distribution_Policy%20CAMPUS.pdf
https://www.campusactivewear.com/sites/default/files/2023-08/Dividend_Distribution_Policy%20CAMPUS.pdf
https://www.campusactivewear.com/sites/default/files/2023-08/Dividend_Distribution_Policy%20CAMPUS.pdf

Further, in terms of the Employee Stock Options Plans of the Company, Nomination and Remuneration
Committee (also designated as Compensation Committee) approved and allotted the following equity shares
pursuant to the exercise of Options by the Employees:

Sl. No. Allotment Date ESOP Scheme Number of Shares Allotted
1. 7™M June 2024 Campus Activewear Limited Employees 49,198
Stock Option Plan Vision Pool 2021
2. 25™ October 2024 Campus Activewear Limited Empolyee 54,050
Stock Option Plan 2021
3. 25™ October 2024 Campus Activewear Limited Empolyee 39,340
Stock Option Plan Vision Pool 2021
Total 1,42,588

Further, Nomination and Remuneration Committee (also designated as Compensation Committee) has
granted the following Options to the Eligible Employees under the Employee Stock Options Plans of the
Company:

Sl. No. ESOP Scheme Number of Options Granted

1 Campus Activewear Limited Employees Stock Option Plan 191,715
Vision Pool 2021 (44 grantees) (T 5/- per share)

2 Campus Activewear Limited Employees Stock Option Plan 171,305
Vision Pool 2021 (3 Employees)

The NRC in its meeting held on 22" May 2025 decided to close the ESOP special grant 2021 scheme, in
accordance with the scheme.

10. CHANGE IN THE NATURE OF BUSINESS

There was no change in the nature of business of the Company during the financial year ended 31t March
2025.

11. SHARE CAPITAL

Authorized Share Capital

The Authorized Share Capital of the Company, as on 31 March 2025 was ¥ 4,537,000,000/- divided into
907,400,000 equity shares having face value of ¥ 5/- each.

Issued, Subscribed, Paid-up Share Capital

The issued and paid-up share Capital of the Company as on 31 March 2025 was ¥ 1,526,991,795/- divided
into 305,398,359 Equity shares having face value of ¥ 5/- each fully paid-up.

Further, the Nomination and Remuneration Committee (also designated as Compensation Committee)
allotted the following Equity Shares, post vesting and Exercise of Options by the Employees of the Company
and accordingly the paid-up share capital was increased as follows:

Sl. Allotment ESOP Scheme Number of Issued and paid-up share Capital
No. Date Shares Allotted of the Company as on date
1. 7t June Campus Activewear Limited 49,198 % 1,52,65,24,845/- comprising of
2024 Employees Stock Option Plan 30,53,04,969 equity shares of ¥ 5/-
Vision Pool 2021 each fully paid up
2. 25™ October Campus Activewear Limited 54,050
2024 Employee Stock Option Plan .
5021 ¥1,52,6991,795/- comprising of

30,53,98,359 equity shares of T 5/-

3. 25™ October Campus Activewear Limited 39,340 o5ch fully paid up

2024 Employee Stock Option Plan
2021 - Vision Pool
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12. INTERNAL FINANCIAL CONTROL
SYSTEMS AND THEIR ADEQUACY

In line with the Companies Act 2013 requirements,
the Company has an adequate Internal Financial
Controls (IFC) system commensurate with its size
and scale of operations, which is in line with the
requirement of the Companies Act 2013. The
Company has clearly defined Governance, Risk &
Compliance Framework, Policies, Standard Operating
Procedures (SOP's), Delegation of Authority (DOA)
matrix.

Internal Audit Reports are discussed in the Audit
Committee meetings on a quarterly basis and the
summary of key findings along with their analysis
and action taken status are presented to the Audit
Committee. The necessary actions are taken within
the timelines to strengthen the control in the
required areas of business operations. There was no
instance of fraud which necessitates reporting of
material misstatement to the Company's operations.

During the year, such controls were assessed and
no reportable material weaknesses in the design or
operations were observed.

13. DEPOSITS

During the period under report, the Company had
not accepted any deposit within the meaning of
Section 73 and 74 of the Companies Act, 2013
read together with the Companies (Acceptance of
Deposits) Rules, 2014.

14. AUDITORS

A) Statutory Auditors

The Members of the Company at their 15" Annual
General Meeting (ACM) held on 26" September
2023, had appointed M/s. B’ S R & Co. Chartered
Accountants (Firm Registration No. 128510W)
as the Statutory Auditors of the Company for the
second term (since the partners are common with
the retiring Statutory Auditors) of consecutive five
years to hold such office till the conclusion of the 20"
Annual General Meeting of the Company to be held
in the year 2028.

Statutory Auditors’ Report

The Report given by the Statutory Auditors on the
Financial Statements of the Company for the financial
year ended 31t March 2025, forms part of this
Annual Report. There are no observations (including
any qualification, reservation, adverse remark or
disclaimer) of the Auditors in the Report. Further, the
notes to accounts referred to in the Auditors’ Report
are self-explanatory.

Details in
auditors
The Auditors of the Company have not reported

any fraud in terms of the second proviso to Section
143(12) of the Act.

respect of frauds reported by

B) Cost Auditors

The Central Government has not prescribed the
maintenance of cost records under Section 148(1) of
the Act and Rules framed thereunder with respect to
the Company’s nature of business.

C) Secretarial Auditors

Pursuant to the provisions of Section 204 of the
Companies Act, 2013 read with corresponding
rules made there under as amended from time
to time and Regulation 24A of the SEBI listing
regulations, M/s. ATG & Co, Company Secretaries
were *re-appointed as Secretarial Auditors of
the Company for a period of a terms of five years
commencing from FY 2025-26 to FY 2029-30 to
conduct Secretarial Audit of the Company for the
financial year ended 31st March 2026 subject to
the approval of Shareholders in the 17" Annual
General meeting of Company. Proposed resolution
forms part of the 17" Notice of AGM of Company.

* The board of Directors of the company at their
meeting held on 29™ May 2025 has recormmended
to the members, the appointment of M/S ATG & Co,,
Practicing Company Secretaries.

Annual Secretarial Audit Report

In terms of Section 204 of the Companies Act, 2013
and Rule made thereunder, Secretarial Audit Report
FY 2024-25 given by the Secretarial Auditors in Form
No. MR-3 is annexed with this Report as Annexure I.
There are no qualifications, reservations or adverse
remarks made by Secretarial Auditors in their Report.

Annual Secretarial Compliance Report

A Secretarial Compliance Report for the financial
year ended 31t March 2025 on compliance of all
applicable SEBI Listing Regulations and circulars/
guidelines issued thereunder, was obtained from M/s
ATG &Co.,Company Secretariesand submitted to both
NSE and BSE. There are no observations, reservations
or qualifications in that report. The Annual Secretarial
Compliance Report for the financial year ended
31t March 2025 is available on the website of the
Company at www.campusactivewear.com.

D) Internal Auditors

Pursuant to the provisions of Section 138 of the
Companies Act, 2013 read with corresponding rules
made there under asamended from time to time. On
the recommendations of the Audit Committee, Board
in its meeting held on 28" May 2024 appointed
Ernst & Young LLP (EY) as the Internal Auditors of
the Company for the financial year ended 31t March
2025 and Internal Audit Reports are reviewed by the
Audit Committee on quarterly basis.

On the recommendations of the Audit Committee,
the Board of Directors at its meeting held on 29t
May 2025 had approved the appointment of Ernst &
Young LLP (EY) asthe Internal Auditor of the Company
for the financial year ending 31t March 2026.


http://www.campusactivewear.com

15. DETAILS OF DIRECTORS AND KEY MANAGERIAL PERSONNEL

(i) Composition

As on 31t March 2025, the Board consisted of optimum combination of Executive & Non-Executive Directors
including one Woman Independent Director. Mr. Hari Krishan Agarwal is the Chairman and Managing Director

of the Company.

The Composition of Board of the Company as on 315t March 2025 is as follows:

S.No. Name of the Director Designation Category

1. Mr. Hari Krishan Agarwal Chairman and Managing Director  Executive, Non-Independent

2. Mr. Nikhil Aggarwal Whole-Time Director and CEO Executive, Non-Independent

3. Mr. Anil Kumar Chanana Director Non-Executive, Independent

4. Mr. Jai Kumar Garg Director Non-Executive, Independent

5. Mrs. Madhumita Ganguli Director Non-Executive, Independent

6. Mr. Nitin Savara Director Non-Executive, Independent

7. Mr. Ankur Nand Thadani* Director Non-Executive, Non-Independent

*Mr. Ankur Nand Thadani (DIN: 03566737) resigned from the position of Non-Executive Non-Independent Director of the Company effective

from 26" April 2024.

(ii) Changes in Directors

During the financial year 2024-25, there is only one
change which had happened in the composition
of the Board of Directors of the Company ie.
Mr. Ankur Nand Thadani resigned from the position
of Non — Executive, Non - Independent Director of
the Company effective from 26" April 2024. The
Company places on record its appreciation for the
immense contribution by Mr. Ankur Nand Thadani in
the growth of the Company.

(iii) Changes in Key Managerial Personnel

As on 31t March 2025, Mr. Hari Krishan Agarwal,
Chairman and Managing Director, Mr. Nikhil
Aggarwal, Whole-Time Director and CEO, Mr. Sanjay
Chhabra, Chief Financial Officer and Ms. Archana
Maini, General Counsel and Company Secretary, were
the Key Managerial Personnel of the Company.

Further, pursuant to the provisions of Section 152
of the Companies Act, 2013 and other applicable
provisions made thereunder, Mr. Nikhil Aggarwal,
CEO and Whole Time Director of the Company,
is due to retire by rotation at the ensuing Annual
General Meeting and being eligible, offers himself
for re-appointment. On the recommendations of
Nomination and Remuneration committee, the
Board recommends his re-appointment.

Brief details of the Director being recommended
for re-appointment as required under Regulation
36(3) of the SEBI (Listing Obligations and Disclosure
Reqguirements) Regulations, 2015 and the Clause
1.2.5 of the Secretarial Standards on General
Meetings (SS-2) have been furnished in the Notice
dated 13" August 2025 convening the 17" Annual
General Meeting.

(iv) Declaration by Independent Director(s)
of the Company

The Independent Directors have submitted their
declaration of Independence, stating that:

a. they continue to fulfill the criteria of
independence as required pursuant to Section
149(6) read with Schedule IV of the Companies
Act, 2013 and Regulation 16 and 25 of the SEBI
Listing Regulations 2015; and

b. there has been no change in the circumstances
affecting their status as Independent Director of
the Company.

The Independent Directors have also confirmed that
they have complied with the Company's Code of
Conduct. In terms of Section 150 of the Act and rules
framed thereunder, the Independent Directors have
also confirmed their registration (including renewal
of applicable tenure) and compliance of the online
proficiency self-assessment test (unless exempted)
with the Indian Institute of Corporate Affairs (IICA)

The Board opined and confirmed, in terms of Rule 8
of the Companies (Accounts) Rules, 2014, that the
Independent Directors are persons of high repute,
integrity and possess the relevant expertise and
experience in their respective fields.

16. NUMBER OF MEETINGS OF THE
BOARD OF DIRECTORS

The Board met four (4) times during the Financial
Year 2024-25. The details of which form part of the
Corporate Governance Report, forming part of this
Annual Report. The intervening gap between the two
consecutive Board meetings was within the period
prescribed period of 120 days as specified under the
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provisions of Section 173 of the Companies Act 2013
and Regulation 17 of the SEBI Listing Regulations
2015.

17. BOARD COMMITTEES

During the period under report, the Board had
following Committees:

Audit Committee
b. Stakeholder’s Relationship Committee

c.  Nomination and Remuneration Committee (also
designated as Compensation Committee)

d. Corporate Social Responsibility Committee
e. Risk Management Committee
f.  Internal Complaints Committee

g. Finance Committee

The composition of the Committees of the Board and
the details regarding meetings of the Committees
constituted by the Board are set out in the Corporate
Governance Report, which forms part of this Annual
Report.

18. VIGIL
BLOWER POLICY

Your Company is committed to highest standards
of ethical, moral and legal business conduct.
The Company is committed to maintaining an
ethical workplace that facilitates the reporting
of potential violations of the Company's policies
and the applicable laws. To promote the highest
ethical standards, the Company encourages its
employees who have concern(s) about any actual
or potential violation of the legal & regulatory
requirements, incorrect or misrepresentation
of any financial statements and reports, etc. any
claim of theft or fraud, and any claim of retaliation
for providing information to or otherwise assisting
the Audit Committee, to come forward and express
his/her concern(s) without fear of punishment or
unfair treatment.

MECHANISM/WHISTLE

During the financial year, the Company has
implemented an amendment to its Whistle Blower
Policy to further strengthen its commitment by
adding new members in the recipients of email id
myvoice@campusshoes.com.

Pursuant to the provisions of Companies Act, 2013
and SEBI Listing Regulations, the Company has
established a robust Vigil Mechanism for Directors
and Employees to report to the management
instances of unethical behavior, actual or suspected,
fraud or violation of the Company's Code of Conduct.
The Whistle Blower Policy/Vigil Mechanism provides

that the Company investigates such incidents, when
reported, in an impartial manner and shall take
appropriate action as and when required to do so.

The Policy also provides the mechanism for
employee(s) to raise their concerns that could have
grave impact on the operations, performance, value
and the reputation of the Company and also provide
for the direct access to the Chairman of the Audit
Committee in appropriate or exceptional cases.
The Whistle Blower Policy/Vigil Mechanism Policy
is available on the website of the Company and can
be accessed at https:/www.campusactivewear.com
sites/default/files/2024-07/WhistleBlowerPolicy.pdf

19. NOMINATION AND REMUNERATION
POLICYOFDIRECTORS,KEY MANAGERIAL
PERSONNEL, AND OTHER EMPLOYEES
OF THE COMPANY

As per the provisions of Section 178(3) of the
Companies Act, 2013, on the recommendation of
the Nomination & Remuneration Committee of the
Company, the Board of Directors has approved a
Policy which lays down a framework in relation to
appointment and remuneration of Directors, Key
Managerial Personnel, Senior Managerial Personnel
and the employees and their remuneration including
criteria  for determining qualifications, positive
attributes, independence etc.

The Policy broadly lays down the guiding principles,
philosophyandthe basisfor payment of remuneration
to Directors, Key Managerial Personnel, and other
employees. The policy also provides the criteria for
determining qualifications, positive attributes and
Independenceof Directorandcriteriaforappointment
of Key Managerial Personnel/Senior Management
while making selection of the candidates. Pursuant
to Section 134(3) of the Companies Act, 2013, the
nomination and remuneration policy of the Company
is available on the website of the Company and can
be accessed at https:/www.campusactivewear.com
sites/default/files/202206/Nomination%20and%20
Remuneration%20Policy.pdf.

20.CORPORATE SOCIAL RESPONSIBILITY
(CSR)

In terms of the provisions of Section 135 of the
Companies Act 2013, read with Companies
(Corporate Social Responsibility Policy) Rules, 2014,
and amendment thereof, the Board has constituted
a Corporate Social Responsibility (“CSR") Committee
and the composition of the CSR Committee is
provided in the Corporate Governance Report, which
forms part of the Annual Report. The Company
discharges its Corporate Social Responsibility
obligations through Ministry of Corporate Affairs


mailto:myvoice@campusshoes.com
https://www.campusactivewear.com/sites/default/files/2024-07/WhistleBlowerPolicy.pdf
https://www.campusactivewear.com/sites/default/files/2024-07/WhistleBlowerPolicy.pdf
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(MCA) registered Implementing Agencies towards
supporting projects as prescribed under Schedule VI
ofthe CompaniesAct,2013,in line with the Corporate
Social Responsibility Policy of the Company and some
of the key initiatives are:

1. Olympic and Paralympic Sports: OCQ is a
not-for-profit organization founded by India's
sporting legends - Geet Sethi and Prakash
Padukone with a mission to help Indian athletes
win Olympic and Paralympic medals. OGQ
currently supports over 464 athletes across 11
Olympic and 9 Paralympic sports with various
aspects such as coaching, equipment, training
& tournaments exposure, sports science and a
stipend. In the Asian Athletics Championship,
May 2025 held in Gumi, South Korea, 3 OGCQ
athletes won medals (1 Gold/ 1 Silver/ 1 Bronze).
At the 2024 Paris Olympics, 4 out of the 6 medal
winners for India were supported by OGQ, and
25 out of the 29 medal winners for India at the
Paris Paralympics were supported by OGQ

2. Education: Your Company has tied up with
Central Square Foundation (CSF), which isa non-
profit organization, working with the vision of
ensuring quality school education for all children
in India, towards executing the NIPUN Mission in
Uttar Pradesh. CSF supports the Government of
Uttar Pradesh's education department to deliver
Foundational Literacy and Numeracy (FLN)
outcomes to about 76 lakh students across 1.1
lakh primary government schools across all 75
districts in the State.

3. Underprivileged Section: The Company also
associated with VISHVAS for the underprivileged
section of the society poor and needy including
educationtoGirlsin Computersand free Eye care.
This foundation has a mission of empowering
women through education and vocational
training. They have launched a free charitable
training and stitching training centre for women
of our society.

4. Sportz training: The Company associated
with Sportz Village foundation for imparting
structured sports training, competition
exposure, and mentoring support, enabling
student-athletes to enhance their skills and
prepare for success at state and national level.
Sportz Village foundation helps children from
public schools (rural & urban) benefit from sports
and physical education programs for improved
developmental outcomes. It also enhances
health, education, and social-emotional skills for
children. It aims to build the world's largest youth
sports platform that gets 100 million kids to play.

The Board of Directors has approved the CSR Policy
of the Company as formulated and recommended by
the CSR Committee, which is available on the website
of the Company at https//www.campusactivewear.

com/sites/default/files/2024-04/Corporate%20
Social%20Responsibility%20policy.pdf Further, the
Annual Report on CSR activities for the Financial Year
2024-25,in the prescribed format, as required under
Sections 134 and 135 of the Act read with Rule 8
of the Companies (Corporate Social Responsibility
Policy) Rules, 2014 (as amended) and Rule 9 of the
Companies (Accounts) Rules, 2014, is annexed as
Annexure Il to this Report.

21. PARTICULARS OF CONTRACTS
OR ARRANGEMENTS WITH RELATED
PARTIES AS PER SECTION 188 OF THE
COMPANIES ACT, 2013

The particulars of every contract and arrangement
if entered into by the Company with related parties
referred to in sub-section (1) of Section 188 of the
Companies Act, 2013 including certain arm’s length
transactions under third proviso thereto are disclosed
in Form No. AOC-2 in Annexure lll and forms part of
this Report.

22. CREDIT RATING

Credit Rating During the period under report, India
Ratings and Research (Ind-Ra) has upgraded
Campus Activewear Limited's (CAL) Long-Term
Issuer Ratings to ‘IND AA-/Stable from ‘IND A+/
Positive. CRISIL has re-affirmed the rating of Campus
Activewear Limited's (CAL) to ‘CRISIL A+/Stable/
CRISIL A1l The Company has not issued any debt
instruments or non-convertible securities.

23. CONSERVATION OF ENERGY,
TECHNOLOGY ABSORPTION, FOREIGN
EXCHANGE EARNINGS AND OUTGO

In compliance with the provisions of Section 134(3)
(m) of the Companies Act, 2013 read with Rule 8 of
the Companies (Accounts) Rules, 2014, a statement
containing information on conservation of energy,
Technology Absorption, Foreign Exchange Earnings
and Outgo of the Company, in the prescribed format
is annexed as Annexure V.

24. ANNUAL RETURN

Pursuant to Section 134(3)(a) read with Section 92(3)
of the Companies Act, 2013, the Annual Return of the
Company is available on the website of the Company
at https:/www.campusactivewear.com/shareholders-
corner.

25. EMPLOYEE'S STOCK OPTION PLAN

During the period under report, the Company had
in place 3 (Three) Employee Benefit Plans (Pre-
IPO Schemes/ESOP Schemes), namely Campus
Activewear Limited Employee Stock Option Plan
2021 (ESOP 2021), Campus Activewear Limited
Employee Stock Option Plan 2021 — Special Grant
(Special Grant 2021) and Campus Activewear
Limited Employee Stock Option Plan 2021 - Vision
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Pool (Vision Pool 2021). However, ESOP 2021 -
Special grant 2021 Scheme of the Company has
been closed by the Compensation Committee of the
Company effective from 22" May 2025, as per the
provisions of the said Scheme.

The Company with the objective to promote the
culture of employee ownership and as well as to
attract, retain, motivate and incentivize senior and
critical talents, formulated Employee Benefit Plans for
the employees and Directors of the Company and its
subsidiary Company. The Company views Employee
Stock Options as long term incentive tools that would
enable the employees not only to become co-owners,
but also to create wealth out of such ownership
in future.

The Company had applied for listing approval of
49,198 equity shares of ¥ 5 each to be issued under
Campus Activewear Limited Employee Stock Option
Plan 2021 - Vision Pool 2021 which allotted on 7t
June 2024 and for which the Stock Exchange has
granted approval on June 13,2024,

The Company had applied for listing approval of
54,050 equity shares of ¥ 5 each to be issued under
Campus Activewear Limited ESOP plan 2021 and
39,340 equity share of 5 each to be issued under
Campus Activewear Limited ESOP plan 2021 -
Vision Pool which allotted on 25% October 2024 and
for which the Stock Exchange has granted approval
on November 14, 2024.

As per Regulation 13 of the SEBI (Share Based
Employee Benefits and Sweat Equity) Regulations,
2021, the Company received Certificate from
M/s. ATG & Co, Company Secretaries certifying
that the ESOP Schemes of the Company are being
implemented in accordance with the Securities and
Exchange Board of India (Share Based Employee
Benefits and Sweat Equity) Regulations, 2021 The
Disclosures pursuant to SEBI (Share Based Employee
Benefits and Sweat Equity) Regulations, 2021, in
respect of ESOP Schemes as at 31 March, 2025, is
available on the website of the Company and can be
accessed at www.campusactivewear.com

26. DETAILS OF SIGNIFICANT AND
MATERIAL ORDERS PASSED BY THE
REGULATORS OR COURTS ORTRIBUNALS
IMPACTING THE GOING CONCERN
STATUS AND COMPANY’'S OPERATIONS
IN FUTURE

During the year under report, the Company has

not received any significant/material orders passed
by the Regulators or Courts or Tribunals impacting

the going concern status of the Company and
its operations.

27. DETAILS PURSUANT TO SECTION
197(12) OF THE COMPANIES ACT, 2013

Details pursuantto Section 197(12) ofthe Companies
Act, 2013 read with the Companies (Appointment
and Remuneration of Managerial Personnel) Rules,
2014 forms part of this Report and are annexed
herewith as Annexure V.

28. CORPORATE GOVERNANCE

The Company is committed to maintain the highest
standards of Corporate Governance and adhere to
the Corporate Governance requirements set out
by Securities and Exchange Board of India. The
Report on Corporate Governance as stipulated
under the Securities and Exchange Board of India
(Listing Obligations and Disclosure Requirements)
Regulations, 2015 forms an integral part of this
Annual Report. The requisite certificate from M/s. ATG
& Co., Practicing Company Secretaries confirming
compliance of conditions of Corporate Governance
is also annexed to the Corporate Governance Report.

29. BUSINESS RESPONSIBILITY AND
SUSTAINABILITY REPORT (BRSR)

Keeping up the commitment to sustainability, your
Company has prepared the Business Responsibility
& Sustainability Report (‘BRSR’). The report provides
a detailed overview of initiatives taken by your
Company from environmental,socialand governance
perspectives. Your Company is presenting its 3™
report in terms of BRSR this year.

In line with our commitment to ethical and
sustainable operations, we prioritize the well-being
of all our people. At Campus, we believe that our
employees thrive in a secure and empowering
environment, thus enabling them to unlock their
potential to the fullest. We have continued to
transform our business to have a more sustainable
and responsible approach towards the society. In
line with aforementioned our 3 BRSR report for the
FY 2024-25 has been prepared.

In compliance with Regulation 34(2)(f) of the SEBI
Listing Regulations, read with the SEBI Circular No.
SEBI/HO/CFD/PoD2/CIR/P/0155 Dated November
11, 2024, your Company has published its 3™
Business Responsibility and Sustainability Report
(BRSR) for the year 2024-25, in a fair and transparent
manner, covering the essential indicators that are
required to be reported on a mandatory basis and
the same is part of this Annual Report.


http://www.campusactivewear.com

30. DIRECTORS’
STATEMENT

Pursuant to Section 134(3) (c) and 134(5) of the
Companies Act, 2013, the Directors hereby state and
confirm that:

RESPONSIBILITY

a. in the preparation of the annual accounts, the
applicable accounting standards had been
followed along with proper explanation relating
to material departures;

b. the Directors had selected such accounting
policiesand applied them consistently and made
judgments and estimates that are reasonable
and prudent so as to give a true and fair view of
the state of affairs of the Company at the end of
the financial year and of the profit and loss of the
Company for that period;

c. theDirectorshadtaken properandsufficientcare
for the maintenance of adequate accounting
records in accordance with the provisions of
the Companies Act, 2013 for safeguarding the
assets of the Company and for preventing and
detecting fraud and other irregularities;

d. the Directors had prepared the annual accounts
on a going concern basis;

e. the Directors had laid down internal financial
controls to be followed by the Company and that
such internal financial controls are adequate and
were operating effectively; and

f.  the Directors had devised proper systems to
ensure compliance with the provisions of all
applicable laws and that such systems were
adequate and operating effectively.

31. RISK MANAGEMENT FRAMEWORK

Pursuant to Section 134(3)(n) of the Act and
Regulation 17(9) and 21 of SEBI Listing Regulations,
the Company has formulated and adopted the
Risk Management Framework and formed Risk
Management Committee. A robust risk management
framework is framed to anticipate, identify, measure,
manage, mitigate, monitor and report the risk and
uncertainties that may have an impact to achieve the
business objective of the Company. The Company
recognizes the risks which need to be managed and
mitigated to protect the interest of the stakeholders,
to achieve business objectives and enable sustainable
growth. The risk management framework is aimed
at effectively mitigating the Company's various
business and operational risks, through strategic
actions. The Company believes that managing risks
helps in maximizing returns.

An extensive program of internal audits (Earnst &
Young LLP are the Internal Auditors) and regular
reviews by the Audit Committee is carried out to
ensure compliance with the best practices. Mr. Sanjay

Chhabra is the Chief Risk Officer of the Company.
The Company has a risk management and the said
policy is placed on the website of the Company on
the following link Risk_Management Policy.pdf
(campusactivewear.com)

32. DISCLOSURE UNDER THE
SEXUAL HARASSMENT OF WOMEN
AT WORKPLACE (PREVENTION,
PROHIBITION AND REDRESSAL) ACT,
2013

The Company has always believed in providing a safe
and harassment free workplace for every individual
working in the Company premises through various
interventions and practices. The Company always
endeavors to create and provide an environment that
is free from discrimination and harassment.

The Company hasin place robust policy on prevention,
prohibition and redressal of complaints relating to
sexual harassment at workplace which is applicable
to the Company as per the provisions of Sexual
Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013 (‘POSH Act)).
The Company has complied with the provisions
relating to the constitution of Internal Complaints
Committee under the Sexual Harassment of Women
at Workplace (Prevention, Prohibition and Redressal)
Act, 2013.

During the financial year under report, the Company
has not received any such complaint as per the
description below:

a. number of complaints of sexual harassment
received during the financial year: O

b. number of complaints disposed off during the
financial year: O

c. number of cases pending for more than ninety
days: NIL

33. FORMAL ANNUAL EVALUATION OF
THE PERFORMANCE OF THE BOARD,
ITS COMMITTEES AND OF INDIVIDUAL
DIRECTORS

A formal evaluation of the performance of the
Board, it's Committees, the Chairman and the
individual Directors was carried out for FY 2024-
25. Led by the Nomination and Remuneration
Committee, the evaluation was carried out using
structured questionnaires covering, amongst others,
composition of Board, conduct as per Company
values & beliefs, contribution towards development
of the strategy & business plan, risk management,
receipt of regular inputs and information, codes &
policies for strengthening governance, functioning,
performance & structure of Board Committees, skill
set, knowledge & expertise of Directors, preparation &
contribution at Board meetings, leadership, etc
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The evaluation was carried out by way of internal
assessments done based on the factors prescribed
under the Policy adopted by the Company and the
SEBI prescribed Guidance Note on Board Evaluation.
Consequently, the Company is required to disclose
the manner of formal annual evaluation.

The evaluation brought to notice that the sharing
of information with the Board, its timeliness, the
drafting of agenda notes and the content thereof
as well as the drafting of the minutes were found
to be satisfactory. Therefore, the outcome of the
performance evaluation for the period under report,
was satisfactory and reflects how well the directors,
board and committees are carrying their respective
activities.

The Independent Directors conducted their
separate meeting which was held on 13™ March
2025, without the attendance of non-independent
directors and members of management, reviewed
the performance as per the provisions of Companies
Act, 2013 and SEBI (LODR) Regulations.

34. CEO AND CFO CERTIFICATE

CEO and CFO Certificate as prescribed under
Schedule Il Part B of Securities and Exchange
Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015 is annexed to the
Corporate Governance Report forming part of this
Annual Report.

35. COMPLIANCE WITH SECRETARIAL
STANDARDS

The Company has duly followed the applicable
Secretarial Standards, relating to Meeting of the
Board of Directors (SS-1) and General Meeting (SS-

2), issued by the Institute of Company Secretaries of
India (ICSI).

36. COMPLIANCE WITH MATERNITY
BENEFIT ACT 1961

The Company has complied with respect to the
compliance of the provisions relating to the Maternity
Benefit Act 1961.

Date: 13" August, 2025
Place: Gurugram

37. NUMBER OF EMPLOYEES AS ON THE
CLOSURE OF FINANCIAL YEAR

The Company has following employees as on closure
of the financial year 2025:

Male: 921

Female: 59

Transgender: 00
Total: 980

38. OTHER DISCLOSURES

A.  Duringthefinancial year 2024-25,the Company
has not made any application and no such
proceeding is pending under the Insolvency and
Bankruptcy code, 2016.

B. There were no instances where the Company
required the valuation for one time settlement or
while taking the loan from the Banks or Financial
institutions.

C. The Company has not issued shares with
differential voting rights and sweat equity shares
during the year under report.

39. ACKNOWLEDGEMENT

The Board of Directors would like to express their
sincere thanks to the continued co-operation and
support of its loyal customers that has enabled us
to make every effort to understand their unique
needs and deliver maximum customer satisfaction.
The Board also places on record its appreciation
for our employees at all levels, for their hard
work, cooperation and support in helping us as
a Company face all challenges. The Company is
always grateful for the efforts of its Vendors for
reinforcing Campus presence across the country
and the regulatory authorities, the esteemed league
of bankers, financial institutions, rating agencies,
stock exchanges and depositories, auditors, legal
advisors, consultants and other stakeholders have all
played a vital role in instilling transparency and good
governance. The Company deeply acknowledges
their support and guidance.

For and on Behalf of the Board
For Campus Activewear Limited

Hari Krishan Agarwal
Chairman and Managing Director
DIN:00172467
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FORM NO. MR-3
Secretarial Audit Report
For the financial year ended March 31, 2025

[Pursuant to Section 204 (1) of the Companies Act, 2013 and Rule No. 9 of the Companies (Appointment and

Remuneration of Managerial Personnel) Rules, 2014]

To,

The Members,

Campus Activewear Limited

CIN: L74120DL2008PLC183629
D-1, Udyog Nagar, Main Rohtak Road,
New Delhi- 110041

We have conducted the Secretarial Audit of the
compliance of applicable statutory provisions and
the adherence to good corporate practices by
Campus Activewear Limited (hereinafter called
the Company/Campus). The Secretarial Audit was
conducted in a manner that provided us with a
reasonable basis for evaluating corporate conducts/
statutory compliances and expressing our opinion
thereon.

Based on our verification of the Company’'s books,
papers, minute books, forms, and returns filed and
other records maintained by the Company and also
the information provided by the Company, its officers,
agents, and authorized representatives during the
conduct of the secretarial audit, we hereby report that
in our opinion, the Company has, during the audit
period covering the financial year ended on March
31, 2025, complied with the statutory provisions
listed hereunder and also that the Company has
proper board processes and compliance mechanism
in place to the extent, in the manner and subject to
the reporting made hereinafter.

We have examined the books, papers, minute books,
forms and returns filed and other records maintained
by the Company for the financial year ended on
March 31, 2025 (period under review) according to
the provisions of:

(i)  The Companies Act, 2013 (the Act) and the rules
made thereunder;

(i) The Securities Contracts (Regulation) Act, 1956
('SCRA’) and the rules made thereunder;

(iii) The Depositories Act, 1996 and the Regulations
and Bye-laws framed thereunder, as applicable;

(iv) Foreign Exchange Management Act, 1999 and
the rules and regulations made thereunder to
the extent of Foreign Direct Investment, Overseas
Direct Investment, and External Commercial
Borrowings; (Applicable only to the extent of
Foreign Direct Investment).

(v) The following Regulations and Guidelines
prescribed under the Securities and Exchange
Board of India Act, 1992 (‘SEBI Act):

a) Securities and Exchange Board of India
(Listing  Obligations  and Disclosure
Requirements) Regulations, 2015;

b) Securitiesand Exchange Board of India (Issue
of Capital and Disclosure Requirements)
Regulations, 2018;

c) Securities and Exchange Board of India
(Substantial Acquisition of Shares and
Takeovers) Regulations, 2011;

d) Securities and Exchange Board of India
(Share Based Employee Benefits and Sweat
Equity) Regulations, 2021;

e) Securities and Exchange Board of India
(Registrar to an Issue and Share Transfer
Agents) Regulations, 1993;
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(Vi)

Securities and Exchange Board of India
(Depositories and Participants) Regulations,
2018;

Securities and Exchange Board of India
(Prohibition of Insider Trading) Regulations,
2015;

*Securities and Exchange Board of India
(Buyback of Securities) Regulations, 2018;

*Securities and Exchange Board of India
(Delisting of Equity Shares) Regulations,
2021;

*Securities and Exchange Board of India
(Issue and Listing of Non- Convertible
Securities) Regulations, 2021;

*No events took place under these
regulations during the period under
review.

The Other laws, as per the documents provided
by the management of the Company and
verified by us which are specifically applicable to
the Company based on the sectors/Industry are:

a)

Factories Act, 1948

The Employees Provident Fund &
Miscellaneous Provisions Act, 1952

The Employees State Insurance Act, 1948
The Maternity Benefit Act, 1961

The Payment of Bonus Act, 1965

The Payment of Gratuity Act, 1972

We have also examined compliance with
the applicable clauses of the following:

(i) Secretarial Standards issued by The
Institute of Company Secretaries of
India on meetings of the Board of
Directors and General Meetings.

(i) Listing Agreement entered into by the
Company with Bombay Stock Exchange
Limited (BSE) and The National Stock
Exchange of India Limited (NSE)
(hereinafter referred to as the "Listing
Agreement/Listing Regulation").

During the year under review, the Company
has complied with the provisions of the Act,
Rules, Regulations, Guidelines, Standards,
etc. mentioned above. However, we have
not examined compliance by the Company
with applicable financial laws, like direct and
indirect tax laws, since the same have been
subject to review by statutory financial audit
and other designated professionals.

We further report that:

The Board of Directors of the Company is
duly constituted with the proper balance
of Executive Director(s), Non-Executive
Directors and Independent Directors, to the
extent applicable during the period under
review. The changes in the composition of
the Board of Directors and its committees
that took place during the period under
review were carried out in compliance with
the provisions of the Act.

Adequate notice is given to all directors to
schedule the Board Meetings. Agenda and
detailed notes on agenda were sent at least
seven days in advance or at shorter notice
in compliance with the applicable laws and
a system exists for seeking and obtaining
further information and clarifications on the
agenda items before the meeting and for
meaningful participation at the meeting.

As per the minutes of the meetings duly
recorded and signed by the Chairman, the
decisions of the Board of Directors were
unanimous, and no dissenting views have
been recorded.

We further report that as informed to us,
there are adequate systems and processesin
the Company commensurate with the size
and operations of the Company to monitor
and ensure compliance with applicable
laws, rules, regulations and guidelines.

We further report that during the audit
period, except for the below event, there
was no event/action having a major bearing
on the Company's affairs in pursuance of
the above-referred laws, rules, regulations,
guidelines, etc.



The Board of Directors/Members of the Nomination and Remuneration Committee in their respective meetings

approved the allotment of Equity shares pursuant to the following events:

Date Particular Manner of Allotment

07" June Allotment of 49,198 equity Pursuant to the exercise of options by the employees of the

2024 shares having a face Value of Company under the Campus Activewear Limited Employee
¥ 5/- per share Stock Option Plan Vision Pool

25H Allotment of 54,050 equity Pursuant to the exercise of options by the employees of the

October shares having a face Value of Company under the Campus Activewear Limited Employees

2024 ¥ 5/- per share Stock Option Plan 2021 (‘ESOP 2021)

25t Allotment of 39,340 equity Pursuant to the exercise of options by the employees of the

October shares having a face Value of Company under Campus Activewear Limited Employees Stock

2024 T 5/- per share Option Plan 202 1- Vision Pool ('Vision Pool 2021")

Note: This report is to be read with our letter of even date which is annexed as Annexure-A to this Report and

forms an integral part of this report.

For ATG & Co.

Company Secretaries

Firm Registration No. P2003DE054000
PR No.1391/2021

FCS Mukul Tyagi

Partner

M. No.: F9973

CP No.: 16631
UDIN:FO09973GC000451744
Date: 27-05-2025
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ANNEXURE - A

To

The Members,
Campus Activewear Limited

Our report of even date is to be read along with this
letter. We, as the secretarial auditors of Campus
Activewear Limited, have conducted the secretarial
audit for the relevant financial year and hereby
present our findings and opinions.

1.

Maintenance of secretarial records is the
responsibility of the management of the
Company. Our responsibility is to express an
opinion on these secretarial records based on
our audit.

We conducted the secretarialauditinaccordance
with the appropriate audit practices and
processes to obtain reasonable assurance about
the correctness of the contents of the Secretarial
records. Our verification was conducted on a test
basis to ensure the accuracy of the facts reflected
in the secretarial records. We believe that the
processes and practices we followed provide a
reasonable basis for our opinion.

Please note that our audit did not include
verification of the correctness and
appropriateness of the financial records and

For ATG & Co.

Company Secretaries

Firm Registration No. P2003DEO54000
PR No.:1391/2021

FCS Mukul Tyagi

Partner

M. No.: F9973

CP No.: 16631

UDIN: FO09973C000451744
Date: 27-05-2025

Books of Accounts of the Company. Additionally,
we did not examine the Company's compliance
with applicable financial laws, such as direct and
indirect tax laws, as these aspects fall under the
purview of statutory financial audits and other
designated professionals.

In instances where necessary, we obtained
representations  from  the  Management
regarding the Company's compliance with
laws, rules, regulations, and the occurrence of
significant events.

The compliance with Corporate and other
applicable laws, rules, regulations, and standards
is the responsibility of the management. Our
examination was limited to the verification of
procedures on a test basis.

It is important to clarify that the Secretarial Audit
report does not provide any assurance regarding
the future viability of the Company or the efficacy
or effectiveness with which the management
has conducted the affairs of the Company.
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ANNUAL REPORT ON CSR ACTIVITIES

[Pursuant to Section 135 of the Companies Act, 2013 read with Companies (Corporate Social Responsibility
Policy) Rules, 2014, as amended]

1. Brief Outline on CSR policy of the Company:

The Board of Directors in its meeting held on 5™ April, 2019 constituted CSR Committee and further
reconstituted the same on 9% February, 2021, 17" November, 2021 and thereafter on 12" July 2023. In
pursuance of Section 135 read with Companies (Corporate Social Responsibility Policy) Rules, 2014 as
amended and Schedule VII of the Companies Act, 2013, the Company framed CSR Policy as a part of good
Corporate philanthropy, which strives to design its CSR initiatives in line with the priorities of the Government
and needs of the local Commmunity. CSR projects are aligned with the requirements of Schedule VIl of Section
135 of the Companies Act, 2013 read with Companies (Corporate Social Responsibility Policy) Rules, 2014
(including any statutory modification(s) or re-enactment(s) thereof as applicable from time to time.

The Board of Directors approved the revised CSR Policy at its meeting held on 9% February 2021, based
on the recommendations of the CSR Committee. The Policy is available on the Company's welbsite at www.
campusactivewear.com. The most recent amendment to the CSR Policy was made on 18" March 2024. No
further changes in the CSR policy have been made during the financial year 2024-25.

2. Composition of the CSR Committee:

The CSR committeeisformed in accordance with the provisions of Section 135 read with Companies (Corporate
Social Responsibility Policy) Rules, 2014 and accordingly its constitution comprises of following eminent and
professional members who conceptualizes, structures, directs the implementation of CSR activities:

Sl Name of Designation  Nature of Directorship Number of Number of

No. Director meetings of CSR meetings of
Committee held CSR Committee
during the year attended during

the year
1. Mrs. Madhumita Chairperson Independent Director 1 1
Ganguli
2. Mr. Nikhil Member Whole-time Director 1 1
Aggarwal and CEO
3. Mr. Hari Krishan ~ Member Executive Chairman 1 0
Agarwal and Managing Director

3. Provide the web-link(s) where Composition of CSR Committee, CSR Policy and CSR
Projects approved by the board are disclosed on the website of the company.
CSR Committee: https./Mww.campusactivewear.com/sites/default/files/202 3-08/Final%2 0Design%20Template%20

CSR_compressed.pdf

CSR Policy: https/Aww.campusactivewear.com/sites/default/files/202 4-04/Corporate%20Social%2 0Responsibility%20

policy.pdf

CSR Projects: https://www.campusactivewear.com/sites/default/files/2025-08/CSR 2024 25 .pdf

4. Provide the executive summary along with web-link(s) of Impact assessment of CSR
projects carried out in pursuance of sub-rule (3) of rule 8, if applicable.
Not applicable For Financial year 2024-25

5.
(@) Average net profit of the company as per sub-section (5) of section 135:% 149.64 Crores

(b) Two percent of average net profit of the company as per sub-section (5) of section 135:% 2.99 Crores
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(c) Surplus arising out of the CSR projects or 6.

programs or activities of the previous financial
years: Nil

(d) Amount required to be set off for the financial
year, if any: 0.029 Crores

(e) Total CSR obligation for the financial year (b)+(c)-(d):
7 2.96 Crores

(d) Total

(e) CSRamount spent or unspent for the financial year:

() Amount

(@) Amount spent on CSR Projects (both Ongoing

Project and other than Ongoing Project):
% 2.97 Crores (other than Ongoing Project only)

(b) Amount spent in Administrative Overheads: Nil

spent in  Impact Assessment, if

applicable: Not Applicable
Year

amount spent for the Financial

[(@)+(b) +(c)]: 2.97 Crores

Total Amount

Amount Unspent (Amount in Rupees)

S.p ent for the Total Amount transferred to Amount transferred to any fund specified
Financial Year. .
(in?) Unspent CSR Account as per under Schedule VIl as per second proviso to
sub-section (6) of section 135 section 135(5)
Amount Date of Name of the Amount Date of
transfer Fund transfer
3297 Crores Nil Nil Nil Nil Nil
(f) Excess amount for set-off, if any:
Sl. No. Particular (Amount in Rupees)
(1) (2) (3)
(i) Two percent of average net profit of the company % 2.99 Crores
as per sub-section (5) of section 135 (Total CSR
Obligation for the Financial Year after the Set-off -
% 2.961 Crore)
(ii) Total amount spent for the Financial Year ¥ 2.97 Crores
(iii) Excess amount spent for the financial year [(ii)-(i)] ¥ 0.01 Crores
(iv) Surplus arising out of the CSR projects or Nil
programmes or activities of the previous financial
years, if any
(V) Amount available for set off in succeeding financial Nil

years [(iii)-(iv)]

7. Details of Unspent Corporate Social Responsibility amount for the preceding three
financial years:

Nil

S.No Preceding Amount Balance Amount Amount transferred to a fund specified Amount
Financial transferred Amount in spent in the under Schedule VIl as per second proviso to remaining to
Year(s) to Unspent Unspent reporting sub-Section (5) of section 135, if any be spent in
CSR Account  CSR Account Financial Year . succeeding
under sub- under sub- (in3) Name of the Amount (in3) Date of financial
section (6) of  section (6) of Fund transfer. years. (in %)
Section 135 section 135
(in3) (in3)

NIL




8. Whether any capital assets have been created or acquired through Corporate Social
Responsibility amount spent in the Financial Year:
No

Yes No v

If yes, enter the number of Capital assets created/acquired: Not Applicable

Furnish the details relating to such asset(S) so created or acquired through Corporate Social Responsibility
amount spent in the Financial Year:

(1) (2) (3) (4) (5) (6)
Sl. No Short particulars Pin code Date of Amount Details of entity/Authority/beneficiary

of the property or of the Creation of CSR of the registered owner
assets (including property amount CSR Name Registered
complete address or asset(s) spent . .
. Registration Address
and location of .
the property] Number, if
applicable

Not Applicable

9. Specify the reason(s), if the company has failed to spend two per cent of the average
net profit as per section 135(5):

Not Applicable

Nikhil Aggarwal Madhumita Ganguli
Whole Time Director and CEO Chairperson, CSR Committee
DIN: 01877186 DIN: 00676830

Date: 13" August, 2025
Place: Curugram
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Annexure ll|

FORM NO. AOC-2

(Pursuant to clause (h) of sub-section (3) of Section 134 of the Act and Rule 8(2) of the Companies (Accounts)

Rules, 2014)

Form for disclosure of particulars of contracts/arrangements entered into by the Company with
related parties referred to in sub-section (1) of Section 188 of the Companies Act, 2013 including

certain arm’s length transactions under third proviso thereto

1) Details of contracts or arrangements or transactions not at arm's length basis: Nil

Name(s) of Nature of Duration of Salient terms of
the related contracts/ the contracts/  the contracts or
party and arrangements/  arrangements/ arrangements
nature of transactions transactions or transactions
relationship including the

value, if any

Justification
for entering
into such
contracts or
arrangements
or transactions

Date(s) of
approval by
the Board

Amount paid as
advances, if any:

Date on which the
special resolution

was passed in general
meeting as required
under first proviso to

Section 188

Nil

2) Details of material contracts or arrangement or transactions as per Section 188 at
arm's length basis

R in Crores)
Name(s) of the Nature of Duration of Salient terms of Date(s) of Amount
related party and contracts/ the contracts/ the contracts or approval by paid as
nature of relationship arrangements/ arrangements/ arrangements or the Board, if advances,
transactions transactions transactions including any: if any:
the value, if any:
Hari Krishan Agarwal Remuneration paid  FY 2024-25 6.75 12.08.2024 NIL
(KMP) to KMP
Nikhil Aggarwal Remuneration paid  FY 2024-25 3.30 12.08.2024 NIL
(KMP) to KMP
Prerna Aggarwal Remuneration paid  FY 2024-25 1.41 28.05.2024 NIL
(relative of KMP) to relatives of KMP
Sanjay Chhabra (KMP)  Remuneration paid  FY 2024-25 3.07 28.05.2024 NIL
to KMP
Archana Maini (KMP) Remuneration paid  FY 2024-25 0.73 28.05.2024 NIL
to KMP
Nitin Savara Sitting fee paid FY 2024-25 0.15 24.09.2021 NIL
(Independent Director) to independent
directors
Madhumita Ganguli Sitting fee paid FY 2024-25 0.10 24.09.2021 NIL
(Independent Director) to independent
directors
Anil Kumar Chanana Sitting fee paid FY 2024-25 0.10 24.09.2021 NIL
(Independent Director) to independent
directors
Jai Kumar Garg Sitting fee paid FY 2024-25 0.12 24.09.2021 NIL
(Independent Director) to independent
directors
Nitin Savara Fixed Commission FY 2024-25 0.10 24.09.2021 NIL
(Independent Director) paid to independent
directors
Madhumita Ganguli Fixed Commission FY 2024-25 0.10 24.09.2021 NIL
(Independent Director) paid to independent
directors
Anil Kumar Chanana Fixed Commission FY 2024-25 0.10 24.09.2021 NIL

(Independent Director)

paid to independent
directors




2) Details of material contracts or arrangement or transactions as per Section 188 at
arm's length basis
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(R in Crores)
Name(s) of the Nature of Duration of Salient terms of Date(s) of Amount
related party and contracts/ the contracts/ the contracts or approval by paid as
nature of relationship arrangements/ arrangements/ arrangements or the Board, if advances,
transactions transactions transactions including any: if any:
the value, if any:
Jai Kumar Garg Fixed Commission FY 2024-25 0.10 24.09.2021 NIL
(Independent Director) paid to independent
directors
Hari Krishan Agarwal Dividend paid to FY 2024-25 12.30 11.02.2025 NIL
(KMP) KMP
Nikhil Aggarwal (KMP)  Dividend paid to FY 2024-25 2.57 11.02.2025 NIL
KMP
Prerna Aggarwal Dividend paid to FY 2024-25 0.01 11.02.2025 NIL
(relative of KMP) relatives of KMP
Sanjay Chhabra** Dividend paid to FY 2024-25 0 11.02.2025 NIL
(KMP) KMP
Archana Maini** (KMP)  Dividend paid to FY 2024-25 0 11.02.2025 NIL
KMP
Vinod Aggarwal Professional Fee FY 2024-25 0.96 21.03.2024 NIL
(relative of KMP) paid to relative of
KMP
Kabeer Textiles Private  Rent paid FY 2024-25 0.76 09.02.2024 NIL

Limited (KMP's
significant influence)

**Rounded off to crores

For and on Behalf of the Board
For Campus Activewear Limited

Hari Krishan Agarwal
Chairman and Managing Director
DIN: 00172467

Date: 13" August, 2025
Place: Gurgaon
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Annexure |V

CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION AND FOREIGN EXCHANGE

EARNINGS AND OUTGO

(Section 134 of the Companies Act, 2013 read with the Companies (Accounts) Rules, 2014)

A. Conservation of energy

(i) The steps taken or impact on conservation
of energy:

The Company has implemented the following
initiatives at plants for energy conservation:

a) Energy Saving:
Installation of energy efficient stepper motor
based stitching machines in Haridwar units.
Consumption of power is minimised as per the
actual stitching periods.

Installation of hydro-pneumatic technology
based high frequency welding machinesin place
of hydraulic machines. The energy consumption
is reduced due to removal of hydraulic motors.

Introduction of auto cutting machines for fabric
cutting having production output equivalent to
6 manual cutting machines leading to reduction
in power consumption.

Introduction of computerised pattern stitching
machineswhich increase the speed of operations
and generate more output than manual
stitching. Hence, reduced energy consumption
for enhanced output numbers.

Installation of drive based air compressors for the
reduced consumption of energy and generating
pressurized air according to the requirement in
the plant.

b) Water Saving:

Plant level training to operators for judicial water
usages.

Installation of sewage treatment plant (STP) in
Baddi for cleaning of sewage water and reusage
for outer area cleaning and gardening.

(i) The steps taken by the company for
utilising alternate sources of energy:

Installation of mMmovement conveyors in the
assembly plants for the movement of raw
material and finished goods. Reducing the
manual movements and usage of automation.

(iii) The capital investment on energy
conservation equipment:

Not Applicable

B. Technology absorption
i) Efforts made toward the Technology
absorption:

Installation of drive-based air compressors.

Installation of auto cutting machines for mesh
and fabric cutting.

Installation of stepper motor drive based manual
stitching machines.

Installation of hydra-pneumatic high frequency
welding machines.

Installation of computerized pattern stitching
machines.

Installation of vacuum fusing machines for shoes
upper fusing for multiple component fusing
articles and improved quality.

Installation of advanced BS IV+ DG sets that are
approved as per CPCB norms.

Installation of counter molding machines based
on hot blower-based operations leading to
uniform heating across the counter part of the

shoe.
ii) The benefits derived like product
improvement, cost reduction, product
development or import substitution:

Better Quality of finished good leading to

improvement in customer satisfaction.
Process and energy wastage reduction.

Reduction of flue gases and non-renewable
energy sources.

Improved levels of utilities needed for running
assembly conveyors.

Safety improvements by more reliable systems.



iii) In case of imported technology (imported
during the last three years reckoned from the
beginning of the financial year):

a. The details of technology imported:

Auto cutting machines imported from China for
cutting function.

Computer Stitching machines imported from
China for faster and better quality of product.

Stepper motor drive based manual stitching
machines imported from China.

Hydro-pneumatic high frequency welding
machines imported from China.

C. Foreign exchange earnings and outgo

Vacuum fusing machines for shoes upper fusing
imported from China.

Imported soles being used in improved and
better articles.

b. The year of import:
2024-25

c. Whether the technology been fully absorbed:
Completely absorbed and implemented.

d. If not fully absorbed, areas where absorption
has not taken place and the reasons there of:

Not applicable.

(R in Crores)

2024-25

Total Foreign Exchange Earned 1.05
Total Foreign Exchange Used* 83.88

*including Capex

D. The expenditure incurred on Research and Development:

¥ 9.23 Crores
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Annexure V

A. DETAILS PURSUANT TO THE PROVISIONS OF SECTION 197(12) OF THE COMPANIES
ACT, 2013 READ WITH RULE 5(1) OF THE COMPANIES (APPOINTMENT AND
REMUNERATION OF MANAGERIAL PERSONNEL) RULES, 2014:

SI. No. Prescribed Requirement Particulars
1. Ratio of the l!remuneration of each 1. Mr. HariKrishan Agarwal, Chairman and Managing
Director to the median remuneration Director = 145.61
O.f employees of the Company for the 2. Mr. Nikhil Aggarwal, Whole-time Director and CEO
financial year. B
=71.23
2. Percentage increase in “remuneration of 1. Mr. Hari Krishan Agarwal, Chairman and Managing
CMD, CEO, CFO and General Counsel & Director = NIL
Company Secretary. 2. Mr. Nikhil Aggarwal, Whole-time Director and CEO
= NIL
Mr. Sanjay Chhabra CFO = 12%
Ms. Archana Maini, General Counsel & Company
Secretary = 22%
3. Percentage increase in the median 21.3%
remuneration of the employees in the
financial year
4. Number of permanent employees on the 980
rolls of Company
5. Average percentile increase already Average increase in remuneration of Managerial
made in the salaries of employees other Personnel = 8.6% Average increase in remuneration of
than the managerial personnel in the last employees other than Managerial Personnel = 9.7%
financial year and its comparison with
the percentile increase in the managerial
remuneration and justification thereof
and point out if there are any exceptional
circumstances for increase in the
managerial remuneration
6. Affirmation that the remuneration is It is hereby affirmed that the remuneration paid
as per the remuneration policy of the to Directors, Key Managerial Personnel and other
Company Employees is as per the Nomination and Remuneration

Policy of the Company.

tFor the purpose of calculating Ratio of Remuneration, commission (as approved by Board and shareholders) paid for the Financial Year has

been considered.

?Percentage increase in remuneration indicates annual rate of increase in compensation, as approved by the Nomination and Remuneration

Committee of the Company, during the FY 2024-25

Note:

Details of employee remuneration as required under provisions of Section 197 of the Companies Act, 2013
and Rules 5(2) and 5(3) ofthe Rules are available to any shareholder for inspection on request. Such details are
also available on your company’s website at www.campusactivewear.com.

Date: 13" August 2025
Place: Gurgaon

For and on Behalf of the Board
For Campus Activewear Limited

Hari Krishan Agarwal
Chairman and Managing Director
DIN: 0172467



Corporate Governance Report

The Corporate Governance Report prepared in compliance to the requirements of Regulation 34(3) read
with Section C of Schedule V to SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015
and amendments thereto (“SEBI Listing Regulations”), for the financial year ended 31 March 2025 is

presented below:

1. CAMPUS ACTIVEWEAR LIMITED’S
(HEREINAFTER REFERRED TO AS “THE
COMPANY"/“CAMPUS") PHILOSOPHY
ON CODE OF GOVERNANCE

The Company's philosophy on the Code of
Governance is based on the belief that effective
Corporate Governance practices constitute a
strong foundation on which successful enterprises
are built to last. The Company’s ideology on
Corporate Governance is not mere compliance
of laws, rules and regulations, but also the
application of best management practices and
adherence to the highest ethical principles in all
its dealings, to achieve the objects of the Company,
enhance stakeholder’'s value and discharge its
social responsibility. The Company is committed
to practice good governance as a way of working
rather than merely a regulatory and legal
compulsion. The Company's business objective
and that of its management and employees
is to manufacture and market the Company's
products in such a way as to create value that can
be sustained over the long term for consumers,
shareholders, employees, business partners and
the national economy.

The Company is committed towards enhancing
the stakeholders value and therefore has
adopted various appropriate structures and
reporting systems. Good Corporate Governance
is indispensable to resilient and vibrant capital
marketsand is, therefore,an importantinstrument
of investor protection. The Company lays great
emphasis on a corporate culture of conscience,
integrity, fairness, transparency, accountability
and responsibility for efficient and ethical conduct
of its business.

The Company adheres to compliance requirements
of SEBI Listing Regulations as regard to Corporate
Governance.

Governance structure

The Company implemented a governance structure
with defined roles and responsibilities of every
systemic constituent. The Company's shareholders
appoint the Board of Directors, who, in turn govern
the Company. The Board has constituted various
Committees to discharge responsibilities effectively.
The Company Secretary of the Company acts as
the Secretary to all the Committees. The Chairman
provides strategic direction and guidance to the

Board. The Chief Executive Officer, Chief Financial
Officerand a group of senior management executives
areindividually empowered for day-to- day operations
with roles and responsibilities assigned by the Board.

2. BOARD OF DIRECTORS

The Board of Directors is the apex body constituted
by the shareholders for overseeing the Company's
overall functioning. The Board provides and evaluates
the Company's strategic direction, management
policies and their effectiveness and ensures that the
shareholders' long term interests are being served.

The Board of Directors consists of eminent persons
with wide knowledge and experience in different
fields including technical, commercial, finance,
business administration etc., which not only bring
wide range of expertise, but also impart desired level
of independence to the Board and helps healthy
deliberations at the board meetings to decide on
various matters of the Company.

2.1 Composition of the Board of Directors

The Board of Directors of the Company comprised
an optimum combination of professionalism,
knowledge and experience, which enables it to
discharge its responsibilities and provide effective
leadership to fulfil its long-term vision and ensure the
highest governance standards.

Further, the Board of Directors of the Company
oversees the conduct of business activities
by management and serves to ensure the
implementation of Company’s policies in an effective
and efficient manner.

As on 31t March 2025, the Board of the Company
comprised 6(Six) members out of whom two
are Executive Directors, four are Non-Executive
Independent Directors including one Woman
Independent Director.

None of the Directors on the board hold directorships
in more than ten public Companies and none of the
directors on the board is a member of more than ten
committees or act as chairperson of more than five
Committees across all the listed companies in which
he/she is a director.

The Company is in compliance with the provisions
regarding Board, its composition and committees
under provisions of the Companies Act, 2013 (the
Act) and SEBI Listing Regulations.
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100
A. Details regarding the category of Directors, attendance of Directors at Board Meetings and

the last Annual general meeting (AGM), number of other directorships and Committee positions

258
held by them in companies are given below:
n
[
g Name of the Category No. of Board Attendance No. of Directorship No. of Committee
o Director Meetings at the last in Public Limited positions held in Public
P attended AGM held Companies Companies (As on 31
> (against total on 27 (including Campus March 2025)
g 4 held during September Activewear :
5 financial year 2024 Limited) Ason 31  Member Chairman
= 2024-25) March 2025
o Mr. Hari Krishan ~ Chairman and 3 Yes 1 1 0
Agarwal Managing
§ DIN: 00172467  Director
Mr. Nikhil Whole Time 4 Yes 1 1 0
Aggarwal Director & Chief
DIN: 01877186  Executive Officer
Mr. Anil Kumar Non-Executive 4 No 4 4 4
Chanana Independent
DIN: 00466197  Director
Mrs. Madhumita  Non-Executive 4 Yes 4 3 0
Ganguli Independent
DIN: 00676830  Director
Mr. Jai Kumar Non-Executive 4 Yes 1 1 1
Garg Independent
DIN: 07434619  Director
Mr. Nitin Savara Non-Executive 4 Yes 4 5 2
DIN: 09398370 Independent
Director

Notes:

As mentioned in the above table Directorship does not include Directorship of Private Limited Companies,
Foreign Companies and companies under Section 8 of the Companies Act, 2013. Chairmanship/
Membership of Board committees include only Audit Committee and Stakeholders’ Relationship
Committee.

Ason 31stMarch 2025, none of the Non- Executive Directors hold any sharesin the Company. The Company
has not issued any convertible instrument.

Mr. Ankur Nand Thandani (DIN: 03566737) Non-Executive, Non-Independent director ceased to be
director of company w.e.f 26" April 2024.

B. Names of the other Listed entities where the person is a director and the category of
directorship as on 315t March, 2025

SI. No. Name of Director Name of the other Listed Entity in which Director Category of Directorship
1 Mr. Hari Krishan Agarwal  Nil Nil
2 Mr. Nikhil Aggarwal Nil Nil
3 Mr. Anil Kumar Chanana 1. Sagility India Limited Independent Director
2. Coforge Limited Independent Director
3. Route Mobile Limited Independent Director
4 Mrs. Madhumita Ganguli 1. Indraprastha Medical Corporation limited Independent Director

2. CL Educate Limited Independent Director
Mr. Jai Kumar Garg Nil Nil

Mr. Nitin Savara

1. Honda India Power Products Limited Independent Director

ANNUAL REPORT 2024-25



2.2 Meetings and Attendance of Directors

During the financial year 2024-25, 4 (Four) Board
Meetings were held on 28" May, 2024, 12" August,
2024,11" November, 2024 and 11" February, 2025.
The Directors participated in the meetings of the
Board and Committees either in-person or through
Video Conferencing/Other Audio-Visual Means (“VC/
OAVM") facilityThe maximum interval between the
two Board Meetings did not exceed 120 days as
prescribed under the Companies Act, 2013 and
Regulation 17 (2) of the SEBI Listing Regulations
2015. A tentative annual calendar of the meetings
of Board and Audit Committee is circulated to the

2.4 Details of Familiarization Programs
imparted to Independent Directors

The Independent Directors are provided with
necessary documents, information and policies
to enable them to familiarize with the Company's
procedures and practices. Periodic presentations
are made at the Board and Committee meetings on
business and performance updates of the Company,
business strategy and risks involved. All material
information was circulated to the Directors before
the meeting or placed at the meeting, including
minimum information required to be made available
to the Board as prescribed under Part-A of Schedule

Directors well in advance.

Il of sub-regulation 7 of Regulation 17 of the Listing
Regulations

2.3 Disclosure of relationships between

Directors inter-se

A.  Mr. Hari Krishan Agarwal and Mr. Nikhil Aggarwal
are the Promoters of the Company.

B. None of the Directors of the Company is related
inter-se, except Mr.
Mr. Nikhil Aggarwal who are relatives in terms of
Section 2(77) of the Companies Act, 2013 read
with Rule 4 of the Companies (Specification of
definitions details) Rules, 2014.

Quarterly updates in the Board Meetings regarding
the relevant statutory, regulatory changes are
regularly circulated to the Directors.

The details of such familiarisation programmes
for Independent Directors are put up on the
Company's website and can be accessed at
https://www.campusactivewear.com/sites/default/
files/2024-04/Familiarisation%20program%20
of%20Independent%20Directors%20for%20FY%20
2023-24 pdf.

Hari Krishan Agarwal and

2.5 Skills/Expertise/Competence of the Board of Directors including the areas as identified
by the Board in the context of the Company’s business:

The Company's Board comprises of qualified members who have requisite skills, competencies and expertise
to discharge their duties as Company's directors and make effective contribution. The Nomination and
Remuneration Policy of Directors, Key Managerial Personnels and other employees of the Company sets
out the criteria for determining the qualifications and expertise of the director in order to have a diverse and

competent Board.

Area

Particulars

Strategic Planning
and Analysis

Appreciation of long-term trends, strategic choices and experience in guiding and
leading management teams to make decisions in uncertain environments

Diversity

Diversity of thought, experience, knowledge, perspective, gender and culture brought
to the Board by individual members. Varied mix of strategic perspectives, geographical
focus with knowledge and understanding of key geographies

Wide management
and leadership

Strong management and leadership experience, including in areas of business
development, strategic planning and mergers and acquisitions, ideally with major

experience public companies with successful multinational operations in manufacturing,
international business and academic administration

Functional, Knowledge and skills in accounting and finance, business judgment, general

managerial mMmanagement practices and processes, crisis response and management, industry

and marketing knowledge, macro-economic perspectives, human resources, international markets,

experience sales and marketing, and risk management

Personal values

Personal characteristics matching the Company's values, such as

accountability, and high performance standards

integrity,

Financial Knowledge and skills in accounting, finance, treasury management, oversight for risk
management and internal controls, understanding of capital allocation, funding and
financial reporting processes

Corporate Experience in developing and implementing good corporate governance practices,

Governance maintaining Board and management accountability, managing stakeholders' interests

and Company's responsibilities towards customers, employees, suppliers, regulatory
bodies,and the communitiesin which it operates. Experience in Boards and committees
of other companies
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The following matrix setting out the skills/expertise/competencies in the context of business of the Company

currently available with the Board is as follows:

Skills/Expertise/Competencies

SI.  Name of the Strategic Diversity Wide Functional, Personal Financial Corporate
No. Director Planning management managerial values Governance
and and and
Analysis leadership marketing
experience  experience
1 Mr. Hari Krishan Yes Yes Yes Yes Yes Yes Yes
Agarwal
2 Mr. Nikhil Yes Yes Yes Yes Yes Yes Yes
Aggarwal
3 Mrs. Madhumita Yes Yes Yes Yes Yes Yes Yes
Ganguli
4 Mr. Jai Kumar Yes Yes Yes Yes Yes Yes Yes
Garg
5 Mr. Nitin Savara Yes Yes Yes Yes Yes Yes Yes
6 Mr. Anil Kumar Yes Yes Yes Yes Yes Yes Yes
Chanana

2.6 Confirmation that in the opinion of the
Board, the Independent Directors fulfill
the conditions specified in SEBI Listing
Regulations 2015 and are Independent of
the Management

Based on the declaration submitted by the
Independent Directors of the Company provided at
the first meeting of the Board in which Independent
Director participates as a Director and thereafter at
the first meeting of the Board in every financial year,
the Board hereby certifies that all the Independent
Directors appointed by the Company fulfils the
conditions specified in SEBI Listing Regulations and
are independent of the management.

2.7 Detailed reasons for the Resignation
of an Independent Director who resigns
before the expiry of his/her tenure along
with a confirmation by such Director that
there are no other material reasons

During the financial year 2024-25, no Independent
Director resigned from the Company.

2.8 Separate Meeting of
Directors

In terms of the provisions of Regulation 25 of the
SEBI Listing Regulations and Schedule IV of the
Companies Act, 2013, the Independent Directors of
the Company shall meet at least once in a financial
year, without the attendance of Non-Independent
Directors and members of the management. None
of the Independent Non-Executive Directors or their
relatives held any equity share(s) of the Company
during the financial year ended 31t March 2025.
The Independent Non-Executive Directors have
provided an annual confirmation that they meet the
criteria of independence. Further, the Independent

Independent

Non-Executive Directors confirmed that they have
enrolled themselves in the Independent Directors'
Database maintained by the Indian Institute of
Corporate Affairs and their enrolment is valid.

Based on the confirmations and disclosures received
from the Independent Non-Executive Directors in
terms of Regulation 25(9) of the Listing Regulations
and a certificate from M/s. ATG & Co., Company
Secretaries (Firm Registration No.P2003DE054000),
Secretarial Auditors of the Company, the Board is of
the opinion that the Independent Non-Executive
Directors fulfil the criteria or conditions specified
under the Act and the Listing Regulations and are
independent of the Management. The terms and
conditions of the appointment of Independent
Non-Executive Directors, as part of their letter of
appointment/re-appointment, are available on the
Company's website at Terms and Conditions of 1D
Appointment.pdf

During the Financial year 2024-25, the Independent
Directors met separately on 13" May 2024 for review
of FY 2023-24 and 13" March 2025 for review of
FY 2024-25 whereat, inter alia, the following items
were discussed:

l. Review the performance of non-independent
Directors and the Board of Directors as a whole.

II.  Review the performance of the chairman of
the Company, taking into account the views of
Executive Directors and Non-executive Directors.

lll.  Assessmentofthequality,quantityandtimeliness
of flow of information between the Company
Management and the Board of Directors that is
necessary for the Board of Directors to effectively
and reasonably perform their duties.



2.9 Code of Conduct

The Board of Directors have laid down a Code of
Conduct for all the Board members and Senior
management Personnel of the Company. The Code
of Conduct has also been posted on the website of
the Company at www.campusactivewear.com

All Board members and Senior Management
Personnel have affirmed compliance with the Code
of Conduct. A declaration to this effect, duly signed by
the Whole-time Director and CEO, forms part of this
Report as Annexure-l.

2.10 CEO and CFO Certificate

CEO and CFO Certificate as prescribed under
Schedule II Part B of SEBI Listing Regulations is
annexed as Annexure-ll to this Report.

2.11 Compliance Certificate from

Practicing Company Secretaries

Compliance Certificate regarding compliance of
conditions of Corporate Governance from M.ss ATG &
Co., Companies Secretaries, pursuant to Schedule V
of the SEBI Listing Regulations, affirming compliance
of Corporate Governance during FY 2024-25, is
provided in Annexure-lll to this Report.

3. BOARD COMMITTEES
3.1 Audit Committee

A. Composition, Meetings of the Committee
and Attendance

The Board of Directors have constituted the Audit
Committee in its meeting held on 17" November,
2021 and re constituted the same by passing
resolution by circulation on 28 May, 2024 and 04"
November 2024 and the same is in conformance
with the requirements of Section 177 of the
Companies Act, 2013 and Regulation 18 of the SEBI
Listing Regulations 2015, which comprises of three
Directors in which all are Independent Directors.
All the members of the Committee have adequate
knowledge of financial and accounting matters.
The Company Secretary acts as the Secretary to the
Audit Committee.

During the Financial Year 2024-25, 4 (Four) Audit
Committee meetings were held on 28™ May, 2024,
12t August, 2024, 11" November, 2024, and
11™" February, 2025. The maximum gap between
the two meetings did not exceed 120 days as
prescribed under Regulation 18 of the SEBI Listing
Regulations 2015.

The Constitution of the Audit Commmittee and attendance of the members at its Meetings for FY 2024-25 are

as follows:
Sl Name Category Designation No. of No. of Meetings
No. Meetings Held Attended
1 Mr. Anil Kumar Non-Executive Chairman 4 4
Chanana Independent Director
2 Mr. Nitin Savara Non-Executive Member 4 4
Independent Director
3 Nikhil Aggarwal Whole Time Director & Member 4 2%
CEO
4 Mr. Jai Kumar Garg Non-Executive Member 4 2%

Independent Director

*Mr. Nikhil Aggarwal resigned from the Committee on 04" November 2024 and Mr. Jai Kumar Garg was inducted in the Committee on 04"

November 2024.

B. Terms of Reference

The terms of reference of Audit Commmittee as per the
governing provisions of the Companies Act, 2013
and SEBI Listing Regulations 2015. The role of the
Audit Committee includes the following:

i. oversight of financial reporting process and the
disclosure of financial information relating to the
Company to ensure that the financial statements
are correct, sufficient and credible;

ii. recommendation for appointment,
re-appointment, replacement, remuneration
and terms of appointment of auditors of the
Company and the fixation of the audit fee;

iii. approval of payment to statutory auditors for any
other services rendered by the statutory auditors;

iv. formulation of a policy on related party
transactions, which shall include materiality of
related party transactions;
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Vi.

Vil.

viil.

reviewing, at least on a quarterly basis, the details
of related party transactions entered into by
the Company pursuant to each of the omnibus
approvals given;

examining and reviewing, withthe management,
the annual financial statements and auditor’s
report thereon before submission to the Board
for approval, with particular reference to:

a. Matters required to be included in the
director's responsibility statement to be
included in the Board's report in terms of
clause | of sub-section 3 of Section 134 of
the Companies Act, 2013;

b. Changes, if any, in accounting policies and
practices and reasons for the same;

c. Majoraccountingentriesinvolving estimates
based on the exercise of judgment by
management;

d. Significant adjustments made in the
financial statements arising out of audit
findings;

e. Compliance with
legal requirements
statements;

listing and other
relating to financial

f.  Disclosure of any related party transactions;
and

g. Modified opinion(s) in the draft audit report.

reviewing, with the management, the quarterly,
half-yearly and annual financial statements
before submission to the Board for approval;

reviewing, with the management, the statement
of uses/application of funds raised through an
issue (public issue, rights issue, preferential issue,
etc.), the statement of funds utilized for purposes
other than those stated in the offer document/
prospectus/notice and the report submitted
by the monitoring agency monitoring the
utilisation of proceeds of a public or rights issue,
and making appropriate recommendations to
the Board of Directors of the Company to take
up steps in this matter;

reviewing and monitoring the auditor’s
independence and performance, and
effectiveness of audit process;

approval of any subsequent modification of
transactions of the Company with related
parties and omnibus approval for related party
transactions proposed to be entered into by the
Company, subject to the conditions as may be
prescribed;

Xi.

Xii.

Xiii.

Xiv.

XV.

XVi.

XVil.

XViii.

XiX.

XX.

XXI.

XXil.

XXill.

scrutiny of inter-corporate loans and investments
valuation of undertakings or assets of the
Company, wherever it is necessary;

evaluation of internal financial controls and risk
management systems;

reviewing, with the management, performance
of statutory and internal auditors, adequacy of
the internal control systems;

reviewing the adequacy of internal audit
function, if any, including the structure of the
internal audit department, staffing and seniority
of the official heading the department, reporting
structure coverage and frequency of internal
audit;

discussion with internal auditors of any
significant findings and follow up there on;

reviewing the findings of any internal
investigations by the internal auditors into

matters where there is suspected fraud or
irregularity or a failure of internal control systems
of a material nature and reporting the matter to
the Board;

discussion with statutory auditors before the
audit commences, about the nature and scope of
audit as well as post-audit discussion to ascertain
any area of concern;

recommending to the Board of Directors the
appointmentand removal of the external auditor,
fixation of audit fees and approval for payment
for any other services;

looking into the reasons for substantial defaults
in the payment to depositors, debenture holders,
shareholders (in case of non-payment ofdeclared
dividends) and creditors;

reviewing the functioning of the whistle blower
mechanism;

monitoring the end use of funds raised through
public offers and related matters;

overseeing the vigil mechanism established
by the Company, with the chairman of the
Audit Committee directly hearing grievances
of victimization of employees and directors,
who used vigil mechanism to report genuine
concerns in appropriate and exceptional cases;

approval of appointment of chief financial officer
(i.,e, the whole-time finance Director or any
other person heading the finance function or
discharging that function) after assessing the
qualifications, experience and background, etc.
of the candidate;



xxiv. reviewing the utilization of loans and/or advances
from/investment by the holding Company in the
subsidiary exceeding ¥ 1,000,000,000 or 10% of
the asset size of the subsidiary, whichever is lower
including existing loans/advances/investments
existing;

xxv. consider and comment on rationale, cost-
benefits and impact of schemes involving
merger, demerger, amalgamation etc., on the
Company and its shareholders; and

XXVi. carrying out any other functions required to be
carried out by the Audit Committee as contained
in the SEBI Listing Regulations or any other
applicable law, as and when amended from time
to time.

The Audit Committee shall mandatorily review
the following information:

a) Management discussion and analysis of
financial condition and results of operations;

b) Statement of significant related party
transactions (as defined by the Audit
Committee), submitted by Management;

c) Management letters/letters of internal
control weaknesses issued by the statutory
auditors;

d) Internal audit reports relating to internal
control weaknesses;

e) The appointment, removal and terms of
remuneration of the chief internal auditor;
and

f)  Statement of deviations in terms of the SEBI
Listing Regulations:

i. quarterly statement of deviation(s)
including report of monitoring agency,

if applicable, submitted to stock
exchange(s) where the Equity Shares
are proposed to be listed in terms of the
SEBI Listing Regulations; and

ii. annual statement of funds utilised for
purposes other than those stated in the
offer document/prospectus/notice in
terms of the SEBI Listing Regulations.

g) Review the financial statements, in
particular, the investments made by any
unlisted subsidiary.

3.2 Nomination & Remuneration

Committee

A. Composition, Meetings of the Committee
and Attendance

The Board of Directors has renamed the existing
Remuneration Committee of the Company as
Nomination & Remuneration Committee and
re-constituted the Nomination & Remuneration
Committee in its meeting held on 17" November,
2021 and thereafter again re-constituted the same
in its meeting held on 10" December, 2021 and
thereafter again re-constituted the same by passing
resolution by circulation on 1 May, 2024 and the
same is in conformance with the requirements
of Section 178 of the Companies Act, 2013 and
Regulation 19 of the SEBI Listing Regulations
2015, which comprises of three Non-Executive
Independent Directors. The Company Secretary acts
as the Secretary to the Nomination & Remuneration
Committee.

During the Financial Year 2024-25, 5(Five)
Nomination & Remuneration Committee Meetings
were held on 13" May, 2024, 28" May, 2024,
7% June, 2024, 12" August, 2024 and
25t October, 2024.

The constitution of the Nomination and Remuneration Committee and attendance of the members at its

meetings for FY 2024-25 are as follows:

Sl Name Category Designation No. of No. of Meetings
No. Meetings Held Attended
1 Mr. Nitin Savara Non-Executive Chairman 5 5
Independent Director
2 Ms. Madhumita Non-Executive Member 5 5
Ganguli Independent Director
3. Mr. Jai Kumar Garg Non-Executive Member 5 5

Independent Director

Note: Mr. Ankur Nand Thandani ceased to be the member of the committe w.ef 26" April 2024.
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B. Terms of Reference

The terms of reference of the Nomination and
Remuneration Committee, inter alia, includes the
following:

(1) Formulation of the criteria for determining
qualifications, positive attributes and
independence of a director and recommend to
the Board a policy relating to the remuneration
of the directors, key managerial personnel
and other employees. The Nomination and
Remuneration Committee, while formulating
the above policy, should ensure that:

(i) the level and composition of remuneration
be reasonable and sufficient to attract,
retain and motivate directors of the quality
required to run the Company successfully;

(i) relationshipofremunerationto performance
is clear and meets appropriate performance
benchmarks; and

(iii) remuneration to directors, key managerial
personnel and senior management involves
a balance between fixed and incentive pay
reflecting short-and long-term performance
objectives appropriate to the working of the
Company and its goals.

(2) For every appointment of an independent
director, evaluating the balance of skills,
knowledge and experience on the Board and
on the basis of such evaluation, preparing a
description of the role and capabilities required
of an independent director. The person
recommmended to the Board for appointment
as an independent director shall have the
capabilities identified in such description. For
the purpose of identifying suitable candidates,
the Nomination and Remuneration Committee
may: (a) use the services of an external agencies,
if required; (b) consider candidates from a wide
range of backgrounds, having due regard to
diversity; and (c) consider the time commitments
of the candidates.

(3) Formulation of criteria for evaluation of
independent directors and the Board.

(4) Devising a policy on Board diversity.

(5) Identifying persons who are qualified to become
directors and who may be appointed in senior
management in accordance with the criteria
laid down, and recormmend to the Board their
appointment and removal and carrying out
evaluation of every director's performance
(including independent director).

(6) Deciding whetherto extend or continuethe term
of appointment of the independent director, on
the basis of the report of performance evaluation
of independent directors.

(7) Determining the Company's policy on specific
remuneration packages for executive directors
including pension rights and any compensation
payment, and determining remuneration
packages of such directors.

(8) Recommending to the board, all remuneration,
inwhatever form, payable to senior management
and other staff, as deemed necessary.

(9) Carrying out any other functions required
to be carried out by the Nomination and
Remuneration Committee as contained in the
SEBI Listing Regulations or any other applicable
law, as and when amended from time to time.

(10

Reviewing and approving the Company's
compensation strategy from time to time in
the context of the then current Indian market in
accordance with applicable laws.

(11) Perform such functions as are required to be
performed by the compensation committee
under the Securitiesand Exchange Board of India
(Share Based Employee Benefits) Regulations,
2014, if applicable.

(12) Frame suitable policies, procedures and systems
to ensure that there is no violation of securities
laws, as amended from time to time, and

(13) Performsuch otheractivitiesas may be delegated
by the Board or specified/provided under the
Companies Act, 2013 to the extent notified and
effective, as amended or by the Securities and
Exchange Board of India (Listing Obligations and
Disclosure Requirements) Regulations, 2015,
as amended or by any other applicable law or
regulatory authority.

C. Performance evaluation criteria for

Independent Directors

As per the provisions of Section 178 of the
Companies Act, 2013 and Regulation 17 of the
SEBI Listing Regulations 2015, the Nomination and
Remuneration Committee and Board of Directors of
the Company has approved the Evaluation Policy of
the Company for evaluation of performance of Board,
its Committees and individual directors including
Independent Directors.

The said policy provides certain parameters
like professional qualification and appropriate
experience in various fields like marketing, finance,
risk management, communication with other Board
members, effective participation, compliance with



code of conduct, exercise his/her own judgement and views openly which is in compliance with applicable
laws. The performance evaluation of the Independent Directors includes the fulfillment of the independence
criteria as specified and independence from the management, their performance and how constructively they
contribute in Boards' deliberations etc. The brief about the performance evaluation carried out for the financial
year 2024-25 is provided in the Board's Report of this Annual Report.

3.3 Stakeholders’ Relationship Committee
A. Composition, Meetings of the Committee and Attendance

The Board of Directors have constituted the Stakeholders’ Relationship Committee in its meeting held on
17" November, 2021 and thereafter re-constituted the same by passing resolution by circulation on 15t May,
2024 and the same is in conformance with the requirements of Section 178 of the Companies Act, 2013 and
Regulation 20 of the SEBI Listing Regulations 2015. The Committee comprises of three members including
one Independent Director and the Chairman is a Non-executive Independent Director. The Company Secretary
acts as the secretary to the Stakeholders’ Relationship Committee.

During the Financial Year 2024-25, 1 (One) Stakeholders' Relationship Committee meeting was held on 11%
November 2024.

The composition of the Stakeholders' Relationship Committee and attendance of the members at its meeting
for FY 2024-25 are as follows:

SI. No. Name Category Designation No. of No. of Meetings
Meetings Held Attended

1. Mr. Jai Kumar Garg Non-Executive Chairman 1 1
Independent Director

2. Mr. Nikhil Aggarwal Whole-Time Director Member 1 1
and CEO

3. Mr. Hari Krishan Chairman and Member 1 1

Agarwal Managing Director

Note: Mr. Ankur Nand Thandani ceased to be the member of the committe w.ef 26" April 2024.

B. Name and designation of Compliance (4) Giving effect to all transfer/transmission of shares
Officer and debentures, dematerialisation of shares
and rematerialisation of shares, split and issue
of duplicate/consolidated share certificates,
compliance with all the requirements related
to shares, debentures and other securities from
time to time;

Ms. Archana Maini, General Counsel and Company
Secretary is the Compliance Officer of the Company.

C. Terms of Reference
(1) Resolving the grievances of the security holders

of the listed entity including complaints related  (5) Review of adherence to the service standards
to transfer of shares or debentures, including adopted by the Company in respect of various
non-receipt of share or debenture certificates services being rendered by the registrar and
and review of cases for refusal of transfer/ share transfer agent of the Company and to
transmission of shares and debentures, non- recommend measures for overall improvement
receipt of annual report or balance sheet, non- in the quality of investor services;
receipt of declared dividends, issue of new/
duplicate certificates, general meetings etc.  (6) Review of the various measures and initiatives
and assisting with quarterly reporting of such taken by the listed entity for reducing the
complaints; guantum of unclaimed dividends and ensuring
) ' ' timely receipt of dividend warrants/annual
(2) Review of measures taken for effective exercise reports/statutory notices by the shareholders of
of voting rights by shareholders; the Company; and
(3) Investigating complaints relating to allotment (7) Carrying out such other functions as may be
of shares, approval of transfer or transmission of specified by the Board from time to time or
shares, debentures or any other securities; specified/provided under the Companies Act

or SEBI Listing Regulations, or by any other
regulatory authority.
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D. Shareholder Grievance Redressal

No. of Complaints No. of Complaints No. of Complaints No. of Complaints
pending as on received during the resolved/disposed off unresolved/pending as

1 April 2024 Year 2024-25 during the Year 2024-25 on 31 March 2025
0 2 2 0

3.4 Risk Management Committee
A. Composition, Meetings of the Committee and Attendance

The Board of Directors have constituted the Risk Management Committee in its meeting held on 17" November,
2021 and further re-constituted on 29" May 2023 and the same is in conformance with the requirements of
Regulation 21 of the SEBI Listing Regulations 2015, which comprises of four members including one Whole
Time Director, CFO and two Independent Directors. The Company Secretary acts as the secretary to the said
committee.

During the Financial Year 2024-25, 2 (Two) Risk Management Committee Meetings were held on 3@ October
2024 and 13™ March 2025 and a gap of not more than two hundred and ten days has elapsed between two
meetings as per Regulation 21 of SEBI (LODR) Regulations.

Mr. Sanjay Chhabra, CFO of the Company is the Chief Risk Officer of the Company.

Risk Management Policy of the Company is available on the website of the Company as Risk_Management
Policy.pdf (campusactivewear.com)

The constitution of the Risk Management Committee and attendance of the members at its meetings is
as under:

SI. No. Name Category Designation No. of No. of Meetings
Meetings Held Attended
1 Mr. Anil Kumar Non-Executive Chairman 2 2
Chanana Independent Director
2 Mr. Nitin Savara Non-Executive Member 2 2
Independent Director
3 Mr. Sanjay Chhabra Chief Financial Officer Member 2 2
4 Mr. Nikhil Aggarwal WTD & CEO Member 2 0

B. Terms of Reference:

The terms of reference of the Risk Management

Committee is as under:

i. Frame a detailed

risk management plan

and policy, which shall include a framework

Validate the process of risk management. and
ensure that appropriate methodology, processes
and systems are in place to monitor and
evaluate risks associated with the business of the
Company.

for identification of internal and external . Validate the procedure for risk minimisation.

risks specifically faced by the Company, in

particular including financial, operational, v, Periodically review and evaluate the risk

sectoral, sustainability (particularly, ESG related management policy and practices with respect

risks), information, or any other risk as may be to risk assessment and risk management

determined by the committee; (b) measures for processes at least once in two years, including

risk mitigation including systems and processes by considering the changing industry dynamics

for internal control of identified risks; (c) business and evolving complexity.

continuity plan.

vi. Continually obtain reasonable assurance from

ii. Oversee implementation/monitoring of risk management that all known and emerging risks

management plan and policy, including have been identified and mitigated or managed,

evaluating the adequacy of risk management

systems.

and to keep the Board of Directors informed
about the nature and content of its discussions,
recommendations and actions to be taken.


https://www.campusactivewear.com/sites/default/files/2024-06/Risk_Management_Policy.pdf
https://www.campusactivewear.com/sites/default/files/2024-06/Risk_Management_Policy.pdf
http://campusactivewear.com

vii. Review of development and implementation of a risk management policy including identification therein
of element of risk.

viii. Review of cyber security and related risks.

ix. Carry out any other function as is mandated by the Board from time to time and/or enforced by any
statutory notification, amendment or modification as may be applicable, and to coordinate its activities
with other committees in instances where there is any overlap with the activities of such committees as
per the framework laid down by the Board.

X.  The appointment, removal and terms of remuneration of the chief risk officer, if any, shall be subject to
review by the Risk Management Committee.

C. Senior management
Particulars of senior management including the changes therein since the close of the previous financial year.

S.No Name of SMP Designation Changes in the Position

1 Ambika Wadhwa Country Head HR Ceased w.e.fclosing hours of
25t May 2024

2 Sanjay Chhabra Chief Financial Officer -

3 Prerna Aggarwal Chief Innovation Officer -

4 Uplaksh Tewary Chief Business Officer (wef 28" May 2024) -

5 Gaurav Sharma Chief Marketing Officer -

6 Archana Maini General Counsel & Company Secretary -

7 Rajneesh Sharma VP Information Technology -

8 Chandresh Sharma Head Development & Commercialization -

9 Murlidhar Mishra VP Production -

10 Alka Monga AVP - HR Appointed as AVP HR

w.e.f29™" May 2025

Note: Mr. Rajeev Mittal, AVP Planning & R&D ceased to be AVP Planning & R&D with effect from 17t October
2024,

3.5 Corporate Social Responsibility (CSR) Committee
A. Composition, Meetings of the Committee and Attendance

The Board of Directors have re-constituted the CSR Committee in its meeting held on 17" November 2021
and further re-constituted on 12" July 2023 and the same is in conformance with the requirements of Section
135 of the Companies Act, 2013, which comprises of three Directors including one Independent Director. The
Company Secretary acts as the secretary to the said commmittee.

During the Financial Year 2024-25, 1 (one) CSR Committee Meeting was held on 12" August 2024.

The constitution of the CSR Committee and attendance of the members at its meetings is as under:

Sl. Name Category Designation No. of No. of Meetings
No. Meetings Held Attended
1 Mrs. Madhumita Non-Executive Chairperson 1 1
Ganguli Independent Director
2 Mr. Nikhil Aggarwal ~ Whole-Time Director and Member 1 1
CEO
3 Mr. Hari Krishan Chairman and Managing Member 1 0
Agarwal Director
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B. Terms of Reference

The terms of reference of the CSR Committee is as
under:

(@) formulate and recommend to the Board, a
“corporate social responsibility policy” which
shall indicate the activities to be undertaken by
the Company as specified in Schedule VIl of the
Companies Act, 2013 and the rules made there
under,asamended, monitor the implementation
of the same from time to time, and make
any revisions therein as and when decided by
the Board,

(b) identify corporate social responsibility policy
partners and corporate social responsibility
policy programs,

(c) review and recommend the amount of
expenditure to be incurred on the activities
referred to in clause (a) and the distribution of the
same to various corporate social responsibility
programs undertaken by the Company,

(d) delegate responsibilities to the corporate
social responsibility team and supervise proper
execution of all delegated responsibilities,

(e) review and monitor the implementation of
corporate social responsibility programs and

issuing necessary directions as required for
proper implementation and timely completion
of corporate social responsibility program,

(f) any other matter as the Corporate Social
Responsibility Commmittee may deemappropriate
after approval of the Board or as may be directed
by the Board, from time to time, and

(g) exercise such other powers as may be conferred
upon the Corporate Social Responsibility
Committee in terms of the provisions of Section
135 of the Companies Act.

3.6 Finance Committee

A. Composition, Meetings of the Committee
and Attendance

The Board of Directors constituted the Finance
Committee in its meeting held on 30" May, 2022
and thereafter re-constituted the Committee on 29"
May 2023 to expedite the day to day affairs of the
Company which are in routine nature. The committee
functions within the approved framework and on the
directions of the Board of directors.

During the Financial Year 2024-25, 1 (One) Finance
Committee Meeting was held on 28" August 2024.

The constitution of the Finance Committee and attendance of the members at its meetings is as under:

Sl. Name Category Designation No. of No. of Meetings
No. Meetings Held Attended
1 Mr. Hari Krishan Chairman and Chairman 1 1
Agarwal Managing Director
2 Mr. Nikhil Aggarwal  Whole-Time Director Member 1 1
and CEO
3 Mr. Sanjay Chhabra  Chief Financial Officer Member 1 1

B. Terms of Reference

The terms of reference of the Finance Committee as
authorised by the Board of Directors of the Company
are as under:

1. To open and operate any bank account like
imprest account; current account; CC account;
working capital account.

2. Change in signatory for the operation of the said
bank accounts.

3. Authorized to accept, sign or execute the
sanctions letters or any other agreement or
document with any Bank or financial Institution
and to do all other acts deeds in relation to
availing Bank borrowings/Credit Facility (Fund
Based/Non Fund Based)/Channel Financing
Facilities or any other banking facilities upto

a sum of ¥ 350 crore subject to the ceiling as
prescribed by the Companies Act, 2013.

4. For Issuing commercial papers within the above
limit of ¥ 350 crores and execution of documents.

5. To authorize any person to appear and to sign
any paper or document in relation to any
legal matter including authority to appoint
advocate etc.

6. To authorize any person to appear and to
apply & sign any document under Sales Tax
Act, Vat Act; Central Excise, GST; Pollution Acts,
Industrial Act, Provident Fund Act, Employee
State Insurance Act or any other state or Central
Act or to represent the Company in any of the
Government or Semi Government Department.



7. To create security or provide guarantee in relation to availing Bank borrowings/Credit Facility (Fund Based/
NonFund Based)/Channel Financing Facilities or any other banking facilities.

3.7 Internal Complaints Committee
A. Composition of the Committee

The Board of Directors have re-constituted the Internal Complaints Committee in its meeting held on 10"
December,2021, 12" August, 2024 and 11" November 2024 pursuant to the provisions of Sexual Harassment
of Women at workplace (Prevention, Prohibition and Redressal) Act, 2013 to provide safety and protection to
the women employees of the Company.

The constitution of the Committee as on 315 March 2025 is as follows:

Sl. Name Category Desighation Appointment/Cessation

No

1 Ms. Ambika Country HR Head - Cessation w.ef 25" May 2024
Wadhwa

2 Ms. Alka AVP - HR Presiding Appointed w.ef. 11" November 2024
Monga Officer

3 Ms. Prerna Chief Marketing Cessation w.ef 11" November 2024
Aggarwal Officer

4 Ms. Archana GCeneral Counsel & Member Cessation w.e.f 11% November 2024, re-
Maini Company Secretary appointed as member on 11" February 2025

5 Mr.Chandresh Head -R&D Member Appointed w.ef 11" November 2024
Sharma

6 Ms. Vijaya External Member Cessation w.ef 28" May 2024
Sampath
Mahila Bol External Member Member Appointed w.ef 28" May 2024
Mr. Rajeev Appointed w.ef 28" May 2024 and cessated
Mittal w.ef 11 November 2024

9 Ms. Ashi Kural Senior Executive - Appointed wef 11" November 2024 and

Legal cessated we.f 11" February 2025

4 REMUNERATION OF DIRECTORS
i. All pecuniary relationship or transactions of the Non- Executive Directors vis-a-vis the
Company

There is no pecuniary relationship or transactions made with the Non-executive, Independent Director(s) of
the Company. However, the Company had paid Sitting Fees and Commission to the Independent Directors as
given in the below mentioned table.

ii. Criteria of making payments to Non-Executive Directors

The criteria for making payments to Non-executive Directors is available on the website of the Company ie.
Criteria of making payment to Non-Executive Directors.pdf under ‘Investor Relations’ section.

iii. Disclosures with respect to Remuneration/Sitting Fee paid

a) Details of remuneration/sitting fee paid to Directors during the Financial Year 2024-25 are
given below:

R In Crores)
Sr. Name and Designation Sitting Fee  *Salary Perquisites Commission Total
No (A) (B) (C) (D) (A+B+C+D)
1 Mr. Hari Krishan Agarwal - 5.08 - 1.67 6.75
(Chairman and Managing
Director)

m

N
Ul
©

STATUTORY REPORTS

(%

ANNUAL REPORT 2024-25



STATUTORY REPORTS

(2

ANNUAL REPORT 2024-25

iii. Disclosures with respect to Remuneration/Sitting Fee paid

a) Details of remuneration/sitting fee paid to Directors during the Financial Year 2024-25 are
given below: (Contd)

(X In Crores)

Sr. Name and Designation Sitting Fee  *Salary Perquisites Commission Total

No (A) (B) (€) (D)  (A+B+C+D)

2 Mr. Nikhil Aggarwal - 2.05 - 1.25 3.30
(Whole-Time Director and CEO)

3 Mr. Anil Kumar Chanana 0.10 - - 0.10 0.20

(Non-Executive,
Independent Director)

4 Mrs. Madhumita Ganguli 0.10 - - 0.10 0.20
(Non-Executive,
Independent Director)

5 Mr. Jai Kumar Garg 0.12 - - 0.10 0.22
(Non-Executive,
Independent Director)

6 Mr. Nitin Savara 0.15 - - 0.10 0.25
(Non-Executive,
Independent Director)

*includes expense recognised during the year on account of actuarial valuation for gratuity and compensated
leaves

Notes:
1. Sitting Fees represents payment to the Non-executive Independent Directors for attending Meetings of
the Board and Committees thereof held during the tenure of office of Director.

2.  Asperthe amendment to the Income Tax Act, 1961, Income Tax at Source was deducted.

b) Service Contract, Severance Fees and Notice Period of the Executive Directors:

The appointment/re-appointment of the Executive Directors is governed by the resolutions recommended
by the Nomination and Remuneration Committee and approved by the Board and the Shareholders of the
Company, as the case may be, which cover the terms and conditions of such appointment read with the service
rules of the Company. A separate Service Contract is entered into by the Company with Executive Directors. No
notice period or severance fees is paid or payable to any Director.

c) No Stock Options issued at a discount as well as the period over which accrued and over which exercisable.

5. GENERAL BODY MEETINGS

A. Location and time, where last three Annual General Meetings held and Special
resolution passed thereat:

Day, Date Venue Details of Special Resolution passed, if any

and time of

AGM

Friday, 27" Through Video Conferencing 1. Toconsiderand re-appoint Mr. Hari Krishan Agarwal as
September (“VC") or Other Audio Visual Chairman and Managing director of the Company.
2024 at Means (“OAVM") at D-1, Udyog

To consider and re-appoint Mr. Nikhil Aggarwal as
Whole Time Director and Chief Executive Officer of the
Company.

11:00 AM Nagar, Main Rohtak Road, New
Delhi- 110041




5. GENERAL BODY MEETINGS

A. Location and time, where last three Annual General Meetings held and Special

resolution passed thereat: (contd)

Day, Date Venue Details of Special Resolution passed, if any
and time of
AGM
Tuesday, 26" Through Video Conferencing\ -
September (“VC") or Other Audio Visual
2023 at Means (“OAVM") at D-1, Udyog
11:00 AM Nagar, Main Rohtak Road, New
Delhi-110041
Friday, 18"  Through Video Conferencing\ 1. Alteration of the Articles of the Association of the
November (*VC") or Other Audio Visual Company.
i(l)%)%aAtM ,l\\I/I:SQrS E\/Izﬁwvg]ozw?atk[giétcjjdgzgv 2. Ratification of Campus Activewear Limited Employee
Delhi-110041 Stock OptionPlan 2021 ((ESOP 202 1") ofthe Company.
3. Ratification and Approval to Extend the Benefits of
Campus Activewear Limited Employee Stock Option
Plan 2021 (‘ESOP 2021') to the employees of the
subsidiary Company.
4. Ratification of Campus Activewear Limited Employee
Stock Option Plan 2021 - Special Grant (‘'Special Grant
2021)).
5. Ratification and Approval to Extend the Benefits of
Campus Activewear Limited Employee Stock Option
Plan 2021 - Special Grant (‘Special Grant 202 1') to the
employees of the subsidiary Company.
6. Aproval of Variation in Terms of Campus Activewear
Limited Employee Stock Option Plan 2021- Vision
Pool.
7. Ratification of Campus Activewear Limited Employee
Stock Option Plan 2021 - Vision Pool ('Vision Pool
2021)).
8. Ratification and Approval to Extend the Benefits of

Campus Activewear Limited Employee Stock Option
Plan 2021 - Vision Pool (Vision Pool 2021’) to the
employees of the subsidiary Company.

B. Details of special resolution passed in
the last year through Postal Ballot:

Thereis no special resolution passed last year through
Postal Ballot.

C.Details of the special resolution proposed
to be conducted through postal ballot and
procedure for postal ballot:

During the financial year 2024-25 and to the date of

this report there is no special resolution proposed to
be conducted through Postal Ballot.

6. MEANS OF COMMUNICATION

A. Quarterly Results:

Prior intimation of the Board Meetings to consider
and approve Unaudited/Audited Financial Results of
the Company are given to the Stock Exchanges and
also disseminated on the website of the Company
at www.campusactivewear.com. After the aforesaid
Financial Resultsare approved by the Board, the same
are intimated to the Stock Exchanges in compliance
of the SEBI Listing Regulations.
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B. Newspapers wherein results normally
published:

The Financial Results were published in Mint (English
Edition) and Hindustan Delhi (Hindi Edition).

C. Website, where displayed:

The financial results were promptly submitted to
the Stock Exchanges for display on their respective
websites and are also available on the Company's
website at www.campusactivewearcom under the
‘Investor Relations’ section.

D. Official news releases:

The Company regularly publishes an information
update onits financial results and also displays official
news releases in the Investor Relations section on its
website at www.campusactivewear.com.

E. Presentations made to institutional

investors or to the analysts:

The Company holds analysts calls in each quarter,
to apprise and make public the information relating
to the Company's working and future outlook. The
presentations on financial results to analysts or
institutional investors are placed on the Company's
website www.campusactivewear.com.

7. GENERAL
INFORMATION

A. Annual General Meeting-Day, Date, Time
and Venue:

17* Annual General Meeting

Day: Tuesday

Date: 23 September 2025

Time: 11:00 AM

Venue: Through Video conferencing/Other Audio-
Visual means (OAVM), deemed venue of the meeting
- Company's Registered office i.e. D-1, Udyog Nagar,
Main Rohtak Road, New Delhi - 110041 will be
considered as venue for the purpose of 17" Annual
General Meeting.

SHAREHOLDER

B. Financial Year:

The Financial Year of the Company starts from
April 1, of the year and ends on March 31, of the
following year.

C. Dividend Payment Date:

Final Dividend of ¥ 0.30 per equity share of face value
of ¥ 5.00 each has been recommended by the Board
and subject to the approval of the members of the
Company at the forthcoming 17" Annual General
Meeting. The same is proposed to be paid on and
from Tuesday, 23 September 2025 (“Payment
Date”), to the members of the Company as on
Wednesday, 10" September 2025 (“Record Date”
for the purpose of determining entitlement of the
members to the Final Dividend for the financial year
ended 315t March 2025).

During the financial year ended 31t March 2025,
the first interim dividend of ¥ 0.70 per equity share
on the face value of ¥ 5.00 each, were paid on and
from 25% February 2025.

D. The name and address of each stock
exchange(s) at which the listed entity's
securities are listed):

The equity shares of the Company got listed on 9t
May, 2022 at:

National Stock Exchange of BSE Limited (BSE)
India Limited (NSE) Phiroze Jeejeebhoy
“Exchange Plaza", 5% Floor, Towers, Dalal

Plot No. C-1, Block G, Bandra- Street, Fort,

Kurla Complex, Bandra (E), Mumbai- 400 001
Mumbai- 400 051

E. Stock Code:
NSE BSE ISIN
CAMPUS 543523 INE278Y01022



http://www.campusactivewear.com
http://www.campusactivewear.com
http://www.campusactivewear.com

F. Market price data and performance in comparison to broad based indices such as BSE Sensex are given

below:
Campus Share price on BSE
MONTH High Low Close Price SENSEX Close Price
Apr-24 257.00 21575 247.15 74,482.78
May-24 302.00 239.30 277.15 73,961.31
Jun-24 306.40 261.15 291.85 79,032.73
Jul-24 320.00 276.25 313.95 81,741.34
AUg-24 317.75 275.15 278.15 82,365.77
Sep-24 371.15 272.10 339.35 84,299.78
Oct-24 346.45 277.00 294.85 79,389.06
Nov-24 323.00 255.05 284.95 79,802.79
Dec-24 337.20 279.30 322.85 78,139.01
Jan-25 327.40 256.90 272.60 77,500.57
Feb-25 314.95 250.00 259.60 73,198.10
Mar-25 270.90 224.65 230.40 7741492
® Campus Activewear @ Sensex
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Market price data and performance in comparison to broad based indices such as Nifty 50 are given below:

Campus Share price on BSE

MONTH High Low Close Price NIFTY Close Price
Apr-24 250.95 245.65 247.35 22,604.85
May-24 293.85 276.00 277.35 22,530.70
Jun-24 29580 289.50 291.65 24,010.60
Jul-24 320.40 312.00 31395 24,951.15
Aug-24 281.80 27745 278.40 25,23590
Sep-24 351.75 338.10 339.90 25,810.85
Oct-24 296.95 284.40 295.00 24,205.35
Nov-24 288.35 281.70 284.80 24,131.10
Dec-24 324.00 308.05 322.75 23,644.80
Jan-25 27585 270.05 272.70 23,508.40
Feb-25 265.00 254.40 260.65 22,124.70
Mar-25 23395 228.00 230.55 23,519.35
o Campus Activewear o Nifty
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30000 100
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G. In case the securities are suspended from trading, the Directors Report shall explain
the reason thereof:

Not applicable

H. Registrar to an issue and share transfer agents:

During the FY 2024-25, the name of the RTA was changed from Linkintime India Private Limited to MUFG
Intime India Private Limited.

Name: MUFG Intime India Private Limited

Address: Noble Heights, 1t Floor, Plot No. NH2, LSC C-1 Block, Near Savitri Market,

Janakpuri New Delhi- 110058

Registered Address: C-101, 1% Floor, 247 Park, Lal Bahadur Shastri Marg, Vikhroli (West), Mumbai - 400083



Telephone No.: +91-11- 49411000

E-mail Address: vishaldixit@in.mpms.mufg.com, swapann@in.mpms.mufg.com, https:/web.in.mpms.mufg.

com/helpdesk/Service_Reguest.ntml and rnt.helpdesk@in.mpms.mufg.com

Website: hitps:/in.mpms.mufg.com/

I. Share transfer system:

Trading in equity shares of the Company through recognised Stock Exchanges can be done only in

dematerialised form.

In case of request for dematerialization of shares, confirmation of dematerialization is sent to the respective
depository i.e. National Securities Depository Limited (NSDL) or Central Depository Services (India) Limited

(CDSL), expeditiously.

J. Distribution of Shareholding:

a. Shareholding by size as on 31t March 2025

Sl. Shares range Number of % Of total Total shares % Of issued
No. shareholders shareholders for the range capital
1 1 to 500 206,462 96.1653 13,371,851 4.3785
2 501 to 1,000 4954 2.3075 3,632,928 1.1896
3 1,001 to 2,000 1,874 0.8729 2,714,815 0.8889
4 2,001 to 3,000 486 0.2264 1,223,278 0.4006
5 3,001 to 4,000 234 0.1090 824,907 0.2701
© 4,001 to 5000 160 0.0745 741,732 0.2429
7 5001 to 10,000 262 0.1220 1,832,749 0.6001
8 10,001 to e 263 0.1225 281,056,099 92.0293
Total 214,695 100.0000 305,398,359 0.0000

b. Shareholding by category as on 31t March 2025
Category of Shareholders Number of No. of % of
shareholders Shares Shareholding

Promoters and Promoter Group

Individuals 3 208,142,904 68.14
Bodies Corporate 2 12,175,100 3.99
Public

Mutual Funds 52 32,121,197 10.52
Alternative Investment Fund 3 1,041,103 0.34
Bodies Corporate 387 2,001,808 0.66
Hindu Undivided Family 2,728 959,333 0.31
Resident Individuals 209,706 27,069,535 8.86
Non-Resident Indians 1,594 646,306 0.21
Foreign Portfolio Investors 92 20,177,002 6.61
Body Corporate - Ltd Liability Partnership 49 172,609 0.06
Key Managerial Personnel 1 63 0.00
Others (Clearing Members/Office Bearers/Trusts/ 77 891,399 0.30
Insurance Companies)

Total 214,694 305,398,359 100
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K. Dematerialization of shares and liquidity:

The Equity shares of the Company got listed on 9™ May 2022 and the Trading in Equity Shares of the Company
is permitted only in dematerialized form. The Company's Equity Shares are amongst the most liquid and actively
traded shares on the Stock Exchanges. Number of shares along with percentage held in dematerialized and
physical mode as on 31t March 2025 are as follows:

Form Number of Shares Percentage
NSDL 284,387,570 93.12
CDSL 21,010,788 6.88
Physical 1 0.00
Total 305,398,359 100

L. Outstanding global depository receipts or American depository receipts or warrant Or
any convertible instruments, conversion date and likely impact on equity:

As on 315 March 2025, there are no GDRs/ADRs/Warrants or any Convertible instruments outstanding.

M. Commodity price risk or foreign exchange risk and hedging activities:

The Company has in place Risk Management framework in order to mitigate foreign exchange risk. When
required forward contracts are also used to cover these exposures.

N. Plant locations:
There are six plants located at:

Dehradun, Uttarakhand

Baddi Unit I, Himachal Pradesh
Baddi Unit Il, Himachal Pradesh
Haridwar Unit |, Uttarakhand
Haridwar Unit I, Uttarakhand

R A o

Ganaur, Sonipat, Haryana

O. Address for correspondence:

Name of the Company Campus Activewear Limited

Name and Ms. Archana Maini

Designation of the Contact Person General Counsel and Company Secretary

Registered Office Address D-1, Udyog Nagar, Main Rohtak Road New Delhi-110041
Telephone No. +91-11-43272500

E-mail Address investors@campusshoes.com

P. List of all credit ratings obtained by the entity along with any revisions thereto during
the relevant financial year, for all debt instruments of such entity or any fixed deposit
programme or any scheme or proposal of the listed entity involving mobilization of funds,
whether in India or abroad:

The Company has not issued any debt instruments or non-convertible securities.

Credit Rating During the period under report, India Ratings and Research (Ind-Ra) has upgraded Campus
Activewear Limited’s (CAL) Long-Term Issuer Ratings to ‘IND AA-/Stable from ‘IND A+/Positive. CRISIL has re-
affirmed the rating of Campus Activewear Limited's (CAL) to ‘CRISIL A+/Stable/ CRISIL A1. The Company has
not issued any debt instruments or non-convertible securities.

Further, the details on credit ratings are available on the website of the Company at www.campusactivewear.
com under the Investor Relations Section.
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8. ANNUAL FEE

a. Payment of Listing Fee: The Annual listing fee
for the financial year 2025-26 has been paid
by the Company to both the stock exchanges
within stipulated time.

b. Payment of Depository Fee: Annual Custody
fee for the financial year 2025-26 has been
paid by the Company to Central Depository
Services Limited (CDSL) and National Securities
Depository Limited (NSDL) within the stipulated
time.

9. OTHER DISCLOSURES

a) Disclosures on materially significant
related party transactions that may have
potential conflict with the interests of
listed entity at large:

During the Financial Year 2024-25, there was no
significant related party transactions that may
have potential conflict with the interests of listed
entity at large.

All related party transactions entered into during
the year were on arm'’s length basis, in the ordinary
course of business and were in compliance with the
applicable provisions of the Companies Act, 2013
and SEBI Listing Regulations 2015.

Members may refer to the disclosure of transactions
with related parties in accordance with IND AS -24
as given in Note No. 42 on Accounts of the Financial
Statements for the year ended 315 March 2025.

b) Details of non-compliance by the listed
entity, penalties, strictures imposed on the
listed entity by stock exchange(s) or the
Board or any statutory authority, on any
matter related to capital markets, during
the last three years:

There was a fine imposed by the Stock Exchange
on the Company for not disclosing the link of the
Dividend distribution policy in the Annual report of
the Company for the FY 2023-24 (The said link was
mentioned in other sections of the Annual Report)
which has been duly paid by the Company. Apart
from this, the Company has not been penalized,
nor have the stock exchanges, or the Board or any
statutory authority imposed any strictures, during
the last three years, on any matter relating to capital
markets.

Further, the Equity shares of the Company were listed
on BSE Limited & National Stock Exchange of India
Limited w.e.f. 9t May, 2022.

c) Details of establishment of vigil
mechanism/Whistle Blower Policy and
affirmation that no personnel has been
denied access to the Audit Committee:

The Company has established a Vigil Mechanism/
Whistle Blower Policy pursuant to the provisions of
Section 177 of the Companies Act, 2013 and rules
made thereunder as amended from time to time and
Regulation 22 of the SEBI Listing Regulations 2015
for its directors, employees and other stakeholders
to report the genuine concerns about unethical
behavior, actual or suspected fraud or violation of the
Company's Code of Conduct. During the year under
report, no Director or Employee has been denied
access to the Audit Committee.

The Vigil Mechanism/Whistle Blower Policy is
available on the website of the Company i.e. www.
campusactivewear.com.

d) Details of compliance with mandatory
requirements and adoption of the non-
mandatory requirements:

The Company has fully complied with the mandatory
requirements of SEBI Listing Regulations, to the
extent applicable.

e) Web link where policy for determining
‘material’ subsidiaries is disclosed:
The Policy for determining ‘material’ subsidiaries is

available onthewebsite of the Company under “Codes
and Policies” in the Investor Relations section and

can be accessed at https/www.campusactivewear.
com/sites/default/files/2022 20for%20
Determining%20Material%20Subsidiaries.pdf

f) Web link where policy on dealing with
related party transactions:

The Policy on dealing with Related Party Transactions
is available on the website of the Company under
“Codes and Policies” in the Investor Relations section
and can be accessed at PolicyonRPT.pdf

g) Disclosure of commodity price risks and
commodity hedging activities:

The Company has in place Risk Management
framework in order to mitigate foreign exchange risk.
When required forward contracts are also used to
cover these exposures.
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h) Details of utilization of funds raised
through preferential allotment or qualified
institutions placement as specified under
Regulation 32 (7A).

The Company has not raised funds through
preferential allotment or qualified institutions
placement as specified under Regulation 32 (7A) of
SEBI Listing Regulations.

i) Certificate from the Company Secretary
in practice that none of the directors on the
board of the Company have been debarred
or disqualified from being appointed or
continuing as directors of companies by
the Board/Ministry of Corporate Affairs or
any such statutory authority.

On the basis of written representations/declaration
received from the Directors, as on 31t March, 2025,
M/s ATG & Co., Company Secretaries, have issued a
Certificate, confirming that none of the Directors
on Board of the Company has been debarred or
disqualified from being appointed or continuing
as Director of Companies by SEBI/MCA or any such
authority and the same forms part of this Annual
Report as Annexure - IV.

j) where the board had not accepted any
recommendation of any committee of the
board which is mandatorily required, in
the relevant financial year, the same to be
disclosed along with reasons thereof:
During the financial year 2024-25, there was
no case that the Board had not accepted any
recommendation of any Committee of the Board
which is mandatorily required. Hence, no disclosure
is required in this regard.

k) Total fees for all services paid by the
listed entity and its subsidiaries, on a
consolidated basis, to the statutory auditor
and all entities in the network firm/network
entity of which the statutory auditor is a
part.

Details relating to fees paid to the Statutory Auditors
are given under Note No. 36 of the Financial

Statements for the financial year ended 31t March,
2025, which is a part of this Annual Report.

I) Disclosures in relation to the Sexual
Harassment of Women at Workplace
(Prevention, Prohibition and Redressal)
Act, 2013:

a. number of complaints of sexual harassment
received during the financial year: O

b. number of complaints disposed off during the
financial year: O

c. number of cases pending for more than ninety
days: NIL

m) Disclosure by listed entity and its
subsidiaries of ‘Loans and advances in
the nature of loans to firms/companies in
which directors are interested by name
and amount”:

Refer Note No. 16 of the Financial Statements for the
year ended 31t March, 2025.

n) Details of material subsidiaries of the
listed entity; including the date and place
of incorporation and the name and date of
appointment of the statutory auditors of
such subsidiaries.

Not Applicable since the Company does not have a
Subsidiary as on 31t March 2025.

o) The Company has complied with the
requirements of Corporate Governance
Report as mentioned in sub paras (2) to
(10) of Schedule V of the SEBI Listing
Regulations 2015, to the extend as
applicable to the Company.

p) The Company has complied with respect
to the compliance of the provisions relating
to the Maternity Benefit Act 1961.

10.COMPLIANCEOFTHEDISCRETIONARY
REQUIREMENTS

a) The Board:

As the Chairman of the Company is an Executive
Chairman, hence the provision on entitlement of
Chairperson’s office at the expense of the Company in
case of a Non-Executive Chairperson is not applicable.

b) Shareholder’s Rights:

The Company uploads its Quarterly, half yearly
and Annual Results, shareholding information,
statutory communications to stock exchanges, press
releases and presentations on its website i.e.

which is accessible to all. The
Results are also reported to Stock Exchanges and
published in National newspapers in English and
Hindi newspapers having wide circulation.

c) Modified opinion(s) in audit report:

The Company already has a regime of un-qualified
financial statements. The Auditors have issued an
unmodified opinion on the Financial Statements of
the Company.
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d) Separate posts of Chairperson and MD/CEO:

Presently, Mr. Hari Krishan Agarwal is the Chairman and Managing Director and Mr. Nikhil Aggarwal is the
Whole-time Director and CEO of the Company.

e) Reporting of Internal Auditor:
Earnst & Young LLP the Internal Auditors of the Company directly reports to the Audit Committee.

f) Independent Directors:

The independent directors of top 2000 listed entities as per market capitalization shall endeavour to hold at
least two meetings in a financial year, without the presence of non-independent directors and members of the
management and all the independent directors shall endeavour to be present at such meetings.

g) Risk Management:

Company has constituted Risk Management Committee with appropriate compositions, roles and
responsibilities specified in regulation 21.

11. DISCLOSURE WITH RESPECT TO DEMAT SUSPENSE ACCOUNT/UNCLAIMED
SUSPENSE ACCOUNT

The details of the shares in the demat suspense account or unclaimed suspense account
as on 31st March, 2025 is as follows:

Particulars Shareholders Shares

(@) aggregate number of shareholders and the outstanding shares 0 0
in the suspense account lying at the beginning of the year;

(b) number of shareholders who approached listed entity for 0 0
transfer of shares from suspense account during the year,

() number of shareholders to whom shares were transferred from 0 0
suspense account during the year;

(d) aggregate number of shareholders and the outstanding shares 0 0
in the suspense account lying at the end of the year (31.03.2025).

12. DISCLOSURE OF CERTAIN TYPES OF AGREEMENTS BINDING LISTED ENTITIES

Information disclosed under clause 5A of paragraph A of Part A of Schedule Il of these regulations:
Not Applicable

For and on Behalf of the Board
For Campus Activewear Limited

Hari Krishan Agarwal
Date: 13" August 2025 Chairman and Managing Director
Place: Gurugram DIN: 00172467
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Annexure |

DECLARATION PURSUANT TO CLAUSE D OF SCHEDULE V OF THE SEBI (LISTING
OBLIGATIONS AND DISCLOSURE REQUIREMENTS) REGULATIONS, 2015

| hereby confirm that all the Board Members and Senior Management Personnel of the Company have affirmed
compliance with the Company's Code of Conduct for the financial year ended 31 March 2025.

Nikhil Aggarwal
Date: 29" May 2025 Whole-Time Director & CEO
Place: New Delhi DIN: 01877186

Annexure |l

CEO & CFO CERTIFICATE

To

The Board of Directors

Campus Activewear Limited

D-1, Udyog Nagar

Main Rohtak Road, New Delhi— 110002

We, Nikhil Aggarwal, Whole-time Director & CEO and Sanjay Chhabra, Chief Financial Officer of Campus
Activewear Limited (the ‘Company’) to the best of our knowledge and belief, certify that:

A.  We have reviewed Financial Statements and Cash flow Statement for the year ended on 31t March, 2025
and based on our knowledge and belief certify that:

1) these statements do not contain any materially untrue statement or omit any material fact or contain
any statements that might be misleading.

2) these statements together present a true and fair view of the Company's affairs and are in compliance
with existing accounting standards, applicable laws and regulations.

B. There are, to the best of our knowledge and belief, no transactions entered into by the Company during
the year ended on 31t March, 2025 which are fraudulent, illegal or violative of the Company’s code of
conduct.

C. We accept responsibility for establishing and maintaining internal controls for financial reporting and
we have evaluated the effectiveness of internal control systems of the Company pertaining to financial
reporting and we have disclosed to the auditors and the Audit Committee deficiencies in the design or
operation of such internal controls, if any, of which we are aware and the steps we have taken or propose
to take to rectify these deficiencies.

D. We have indicated to auditors and the Audit Committee of the Board, wherever applicable:

1) significant changes in internal control over the financial reporting during the year;

2) significant changes in accounting policies during the year and the same has been disclosed in the
notes to the financial statements; and

3) instances of significant fraud of which we have become aware and the involvement therein, if any, of
management or an employee having a significant role in the Company’s internal control system over
financial reporting.

Nikhil Aggarwal Sanjay Chhabra
Date: 29.05.2025 Whole-Time Director & CEO Chief Financial Officer
Place: Gurugram DIN: 01877186
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CORPORATE GOVERNANCE COMPLIANCE CERTIFICATE

[Pursuant to Regulation 34(3) and Schedule V Para E of the SEBI (Listing Obligations and Disclosure
Reqguirements) Regulations, 2015]

To

The Members
Campus Activewear Limited

1.

We have conducted an examination of all the relevant records of Campus Activewear Limited (“the
Company” or “Campus”) CIN: L74120DL2008PLC183629 and having registered office at D-1, Udyog
Nagar, Main Rohtak Road, New Delhi-110041, for the purpose of certifying compliance of the conditions
of the Corporate Governance as stipulated in regulation 17 to 27 and clause (b) to (i) and (t) of regulation
46(2) and paragraphs C, D and E of Schedule V under the SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015 including amendment thereof (“SEBI Listing Regulations”), to the
extent applicable, for the financial year ended March 31, 2025. We have obtained all the information and
explanations which to the best of our knowledge and belief were necessary for the purposes of certification.

The compliance of conditions of corporate governance is the responsibility of the Management. Our
examination was limited to the procedure and implementation process adopted by the Company for
ensuring the compliance of the conditions of the corporate governance.

This certificate is neither an assurance as to the future viability of the Company nor of the efficacy or
effectiveness with which the management has conducted the affairs of the Company.

In our opinion and to the best of our information and according to our examination of the relevant records
and the explanations given to us, and the representations made by the management, we certify that the
Company has complied with the mandatory conditions of Corporate Governance as stipulated in the SEBI
Listing Regulations and amended from time to time for the financial year ended March 31, 2025.

For ATG & Co.
Company Secretaries
Firm Registration No.

P2003DEO54000
PR No.:1391/2021

FCS Mukul Tyagi
Partner
(M. No.: F9973

Date: 12" August 2025 CP No.: 16631
Place: New Delhi UDIN: FO09973CG001076401
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Annexure |V

CERTIFICATE OF NON-DISQUALIFICATION OF DIRECTORS

(Pursuant to Regulation 34(3) and Schedule V Para C clause (10)(i) of the SEBI (Listing Obligations and
Disclosure Requirements) Regulations, 2015)

To,
The Members of Campus Activewear Limited
Regd. Office: D-1, Udyog Nagar, Main Rohtak Road, New Delhi-110041

We have examined the relevant registers, records, forms, returns, and disclosures received from Campus
Activewear Limited (“hereinafter called the Company”) CIN: L74120DL2008PLC183629 and having registered
office at D-1, Udyog Nagar, Main Rohtak Road, New Delhi-110041, produced before us by the Company for
the purpose of issuing this Certificate, in accordance with Regulation 34(3) read with Schedule V Para-C Sub-
clause 10 (i) of the Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements)
Regulations, 2015.

In our opinion and to the best of our information and according to the verifications (including Directors
Identification Number (DIN) status on the portal www.mca.gov.in) as considered necessary and explanations
furnished to us by the Company & its officers. We hereby certify that none of the Directors on the Board of the
Company as stated below for the Financial Year ended on March 31, 2025 has been debarred or disqualified
from being appointed or continuing as Director of the Company, by the Securities and Exchange Board of
India, Ministry of Corporate Affairs, or any such other Statutory Authority.

S. No. Name of Director DIN Date of Original Appointment
1 Mr. Hari Krishan Agarwal 00172467 01/03/2017
2 Mr. Nikhil Aggarwal 01877186 24/09/2008
3 Mr. Anil Kumar Chanana 00466197 24/09/2021
4 Mrs. Madhumita Ganguli 00676830 24/09/2021
5 Mr. Jai Kumar Garg 07434619 18/12/2021
6 Mr. Nitin Savara 09398370 17/11/2021

Ensuring the eligibility for the appointment/continuity of every Director on the Board is the responsibility of the
management of the Company. Our responsibility is to express an opinion on these based on our verification
of the record available and provided by the Company. This certificate is neither an assurance as to the future
viability of the Company nor of the efficiency or effectiveness with which the management has conducted the
affairs of the Company.

For ATG & Co.
Company Secretaries
Firm Registration No.

P2003DEO54000
PR No.1391/2021

FCS Mukul Tyagi

Partner

(M. No.: F9973

Date: 12" August 2025 CP No.: 16631
Place: New Delhi UDIN : FO09973G001076280
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Business Responsibility and
Sustainability Reporting by listed entities

SEBI MASTER CIRCULAR SEBI/HO/CFD/PoD2/CIR/P/0155 November 11, 2024

SECTION A: GENERAL DISCLOSURES
I. Details of the listed entity

Sl. No Required Information

1 Corporate Identity Number (CIN) of the Listed L74120DL2008PLC183629
Entity
2 Name of the Listed Entity Campus Activewear Limited
3 Year of incorporation 2008
4 Registered office address D-1 Udyog Nagar, Main Rohtak Road, New
Delhi- 110041
5 Corporate address DLF Cyber Park, Block B, First Floor, Sector-20,
Udyog Vihar, Phase Ill, Gurugram-122016
6 E-mail investors@campusshoes.com
7 Telephone 011-43272500
8 Website Www.campusactivewear.com
9 Financial year for which reporting is being done  FY 2024-25
10 Name of the Stock Exchange(s) where shares are a) National Stock Exchange of India Limited
listed b) BSE Limited
11 Paid-up Capital $1526991,795
12 Name and contact details (telephone, email Ms. Archana Maini
address) of the person who may be contacted in Telephone No.. 011-43272500
case of any queries on the BRSR report I o o . )
E-mail ID: archana.maini@campusshoes.com
13 Reporting boundary - Are the disclosures under  The disclosures are made on a standalone basis,
this report made on a standalone basis (i.e.only  as the Company does not have any subsidiary or
for the entity) or on a consolidated basis (i.e. for associate companies.
the entity and all the entities which form a part
of its consolidated financial statements, taken
together).
14 Name of Assurance Provider No Assurance conducted
15 Type of Assurance obtained No Assurance conducted

Il. Products/Services
16. Details of business activities (accounting for 90% of the turnover):

SI. No

Description of Main Activity Description of Business Activity

% of Turnover of the entity

1

Manufacturing and Sale of

Footwear Footwear

Manufacturing and Sale of

97.23%

17. Products/Services sold by the entity (accounting for 90% of the entity’s Turnover):

SIl. No

Product/Service

NIC Code

% of total Turnover contributed

1

Footwear (Manufactured & Traded)

1520

99.14%
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lll. Operation
18. Number of locations where plants and/or operations/offices of the entity are situated:

Location Number of plants Number of offices Total

National 6 2 8

International - - -

19. Market Served by the entity:
a. Number of locations

Locations Number
National (No. of States) PAN India
International (No. of Countries) 2

b. What is the contribution of exports as a percentage of the total turnover of the entity?
0.07%

C. A brief on type of customers

The Company is engaged in the design, manufacturing, marketing, and distribution of sports and athleisure
footwear, apparels and backpacks to its customers through a multi-channel sales approach. Products are made
available to end users via prominent e-commerce platforms, authorized distributors, and a widespread retail
network comprising exclusive brand outlets (EBOs) and multi-brand outlets (MBOs), with strategic presence
across Tier 1, Tier 2, and Tier 3 cities. The brand offers a comprehensive portfolio of footwear solutions for men,
women, and children, including general-purpose sports shoes (intended for fitness, exercise, walking, and light
sporting activities), as well as casual footwear, sandals, slippers and a wide range of apparels and backpacks.

IV. Employees
20. Details as at the end of Financial Year:
a. Employees and workers (including differently abled):

Sl. Particulars Total (A) Male Female
No No.(B) % (B/A) No.(C) % (C/A)
Employees

1 Permanent (D) 980 921 93.98% 59 6.02%
Other than Permanent (E) 0 0 0% 0 0%

3 Total employees (D+E) 980 921 93.98% 59 6.02%

Workers

4 Permanent (F) 0 0 0 0 0
Other than Permanent (G) 6771 5427 80% 1344 20%
Total workers (F+G) 6771 5427 80% 1344 20%

b. Differently abled Employees and workers:

Sl. Particulars Total (A) Male Female

No No.(B) % (B/A) No.(C) % (C/A)
Differently abled Employees

1 Permanent (D) 2 2 100% 0 0%

2 Other than Permanent (E) 0 0 0% 0 0%

3 Total differently abled 2 2 100% 0o 0%

employees (D+E)




b. Differently abled Employees and workers: (Contd)

Sl. Particulars Total (A) Male Female
No No.(B) % (B/A) No.(C) % (C/A)
Differently abled Workers
Permanent (F) 0 0 0% 0 0%
Other than Permanent (G) 0 0 0% 0 0%
Total differently abled o o 0% o 0%

workers (F+G)

21. Participation/Inclusion/Representation of women:

Total (A) No. and percentage of Females
No. (B) % (B/A)
Board of Directors 6 1 17%
Key Management Personnel 2 1 50%

22. Turnover rate for permanent employees and workers (Disclose trends for the past 3 years):

FY 2024-25 FY 2023-24 FY 2022-23
(Turnover rate in (Turnover rate in (Turnover rate in
current FY) previous FY) previous FY)
Male Female Total Male Female Total Male Female Total

Permanent 1895% 1.78% 20.73% 2037% 172% 21.77% 22.4% 1.8% 24.2%
Employees
Permanent 19% 30% 24.5% 20.1% 33.3% 24.2% 14.0% 27.0% 14.0%
Workers

V. Holding, Subsidiary and Associate Companies (Including Joint Ventures)
23. (a) Name of holding/subsidiary/associate companies/joint ventures

SIl.  Name of the holding/ Indicate whether % of shares Does the entity indicated
No subsidiary/associate holding/Subsidiary/ held by listed at column A, participate in
companies/joint ventures Associate/Joint entity the Business Responsibility
(A) Venture initiatives of the listed
entity? (Yes/No)
Nil
VI. CSR details
24,
(i) Whether CSR is applicable as per section 135 of Companies Act, 2013: (Yes/No) Yes
(i) Turnover (in %) 1592,9387,161
(iii) Net worth (in %) 7,56,51,11,194

-
N
N
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SECTION B: MANAGEMENT AND PROCESS DISCLOSURES

This section is aimed at helping businesses demonstrate the structures, policies and processes put
in place towards adopting the NGRBC Principles and Core Elements.

Disclosure Questions

P1 P2 P3 P4 P5 P6 P7 P8 P9

Policy and management processes

1 a Whether your entity’s Yes Yes Yes Yes Yes Yes Yes Yes Yes
policy/policies cover
each principle and its
core elements of the
NGRBCs. (Yes/No)
b Has the policy been Yes Yes Yes Yes Yes Yes Yes Yes Yes
approved by the
Board? (Yes/No)
c Web Link of the The policies that are mandatorily required to be disclosed have been duly uploaded on
Policies, if available the Company's website https/www.campusactivewear.com/ and are accessible under
the “Investor Relations > Codes and Policies” section at https/www.campusactiveweal
com/investor-relations-corporate#icg

2 Whether the entity has Yes Yes Yes Yes Yes Yes Yes Yes Yes
translated the policy into
procedures. (Yes/No)

3 Do the enlisted policies The Company has instituted effective corporate governance structures that promote
extend to your value operational efficiency, support sound decision-making, and ensure adherence to
chain partners? (Yes/No)  established best practices. The Whistle-blower Policy is comprehensive in scope,

extending to all individuals associated with the organization including directors,
employees, interns, investors, business partners, clients, suppliers, service providers, and
vendors thereby fostering a culture of transparency and accountability. Additionally,
the Company’s Policy on Prevention of Sexual Harassment (PoSH) covers all categories
of personnel such as full-time and part-time employees, daily wage earners, agents,
contractors, contract workers, trainees, and probationers, reinforcing its commitment to
maintaining a safe, inclusive, and respectful workplace for all.

4 Name of the national Campus Activewear has aligned its product manufacturing with the relevant national
and international codes/  standards adopted by the Bureau of Indian Standards (BIS), ensuring quality, safety, and
certifications/labels/ performance. The following BIS standards have been adopted:
izr\:g?éiii(g%o':uor:iﬁ,t IS 15844: 2023 — Sports Footwear: Part 1 — General Purpose
Fairtrade, Rainforest IS 15844: Part 2:2023 — Performance Sports Footwear
Alliance, Trustee)
standards (e.g. SA IS6721: 2023 — Sandals and Slippers
?gc?&e?ijSy@Sc;Lfghi‘ti) Add?tionally, the_ Company has obtained certiﬁcatjon forits Qua\ity Management Sy_stem
and mapped to each in alignment vvlth the ISO 9001:2015 st_andard, \ssue_d b_y American Systems Registrar,
principle LLC, ano! accredited by the ANSI National A_ccredltatlon B_c_)ard Furthermore, one

' plant is licensed under the SA 8000:2014 Social Accountability Standard, accredited
by the Directorate of Accreditation for Assessment Services, reflecting our continued
commitment to responsible business practices and internationally recognised
management systems.

5 Specific commitments, Environment:

goals and targets set by
the entity with defined
timelines, if any.

GCradually reduce GHG emissions by driving operational efficiencies and
implementing clean energy initiatives

Improve energy efficiency and promote resource conservation by integrating
renewable energy solutions across operational sites, wherever feasible

Optimize water consumption and adopt comprehensive conservation measures
across all operations

Establish and maintain an effective waste management framework to minimize
the environmental impact of business activities




This section is aimed at helping businesses demonstrate the structures, policies and processes put

in place towards adopting the NGRBC Principles and Core Elements. (Contd)

Disclosure Questions

P1 P2 P3 P4 P5 P6 P7 P8 P9

Social:
Promote workplace diversity and inclusion by enhancing the representation of
women and persons with disabilities

Sustain a zero-fatality record and maintain a low Lost Time Injury Frequency Rate
(LTIFR)

Achieve 100% employee coverage for training, upskilling programs, and
professional development initiatives

Drive ESG compliance across key suppliers and value chain partners

Advance community development through targeted CSR programs in education,
healthcare, and environmental sustainability

Governance:
Uphold the highest standards of transparency, ethics, and accountability in all
governance practices

Establish and maintain a robust ESG governance framework with active Board-
level oversight

Ensure data privacy and information security in compliance with national
regulations and global cybersecurity standards

Strengthen disclosure practices by providing regular ESG reporting aligned with
BRSR requirements and other internationally recognized frameworks

Performance of the
entity against the
specific commmitments,
goals and targets along-
with reasons in case the
same are not met.

Environment:
Reduction in energy intensity by 6.7% compared to the previous year

Reduction in scope 1 & scope 2 emissions intensity by 6.12% compared to the
previous year

Reduction in waste intensity by 10.5% compared to previous year

Implemented energy efficiency measures and renewable energy projects,
including LED retrofitting and solar power installations, to reduce GHG emissions
across operations

Social:
Provide a comprehensive suite of employee benefits to promote well-being and
engagement through structured internal program
Achieve a reduction in employee turnover rate compared to the previous year

Strengthen health and safety standards through regular audits, training programs,
and awareness initiatives

Governance:
Promotes a culture of integrity by ensuring adherence to ethical business practices
and conducting regular training on ethics and compliance

Enhanced awareness of the Whistle-blower Policy and Code of Conduct through
structured programs covering the majority of employees

Governance, leadership and oversight

7

Statement by

director responsible

for the business
responsibility report,
highlighting ESG related
challenges, targets and
achievements (listed
entity has flexibility
regarding the placement
of this disclosure)

At Campus Activewear, we believe sustainability is integral to long-term value creation
and business resilience. In FY25, we undertook significant ESG initiatives, including
improving energy efficiency across our operations, implementing systematic waste
segregation, responsibly managing e-waste through authorized vendors, and reinforcing
workplace health and safety standards. We also strengthened our governance framework
through robust policies such as Whistle-blower Mechanism, Code of Conduct, and
supplier compliance protocols.

Going forward, we aim to accelerate renewable energy adoption, reduce our overall
carbon footprint, and increase the use of sustainable materials in our product portfolio.
Additionally, enhancing workforce diversity, expanding ESG compliance across the
supply chain, and introducing circular economy practices will remain key focus areas.
Through these efforts, we reaffirm our commitment to aligning with global sustainability
goals and creating shared value for all stakeholders.
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This section is aimed at helping businesses demonstrate the structures, policies and processes put
in place towards adopting the NGRBC Principles and Core Elements. (Contd)

Disclosure Questions

P1 P2 P3 P4 PS5 P6 P7 P8 P9

8 Details of the highest The Board of Directors serves as the apex governing body of the Company, holding the
authority responsible ultimate responsibility for the implementation, monitoring, and oversight of Business
for implementation and  Responsibility policies
oversight of the Business
Responsibility policy (ies).

9 Does the entity have a No, the Board of Directors serves as the apex governing body of the Company, holding
specified Committee the ultimate responsibility for the implementation, monitoring, and oversight of
of the Board/Director Business Responsibility policies
responsible for decision
making on sustainability
related issues? (Yes/No).

If yes, provide details.

10 Details of Review of NGRBCs by the Company:

Subject of Review Indicate whether review was Frequency (Annually/Half yearly/
undertaken by Director/Committee of Quarterly/Any other - please specify)
the Board/Any other Committee

Pl P2 P3 P4 P5 P6 P7 P8 P9 Pl P2 P3 P4 P5 P6 P7 P8 P9
Performance against Board/Committee of the Board/Other Compliances and performance are
above policies and follow Committees reviewed on quarterly/half yearly/annually/
up action any other
Compliance with Board/Committee of the Board/Other Compliances and performance are
statutory requirements Committees reviewed on quarterly/half yearly/annually/
of relevance to the any other
principles, and,
rectification of any non-
compliances

11 Has the entity carried P1 P2 P3 P4 P5 P6 P7 P8 P9
out independent ; - ; ; .
assessment/evaluation of Yes, an independent assessment and evaluation of the implementation and effectiveness
the working of its policies of the Company'’s policies has been conducted by Care Analytics and Advisory Private
by an external agency? Limited.

(Yes/No). If yes, provide
name of the agency
12 If answer to question (1) above is “No” i.e. not all Principles are covered by a policy, reasons to be stated:

a. The entity does not consider the Principles material to its business (Yes/No)

b. The entity is not at a stage where itis in a position to formulate and implement the policies
on specified principles (Yes/No)

C. The entity does not have the financial or/numan and technical resources available for the Not Applicable

task (Yes/No)

d. Itis planned to be done in the next financial year (Yes/No)

e. Any other reason (please specify)




SECTION C: PRINCIPLE WISE PERFORMANCE DISCLOSURE

PRINCIPLE 1: Businesses should conduct and govern themselves with integrity, and in a
manner that is Ethical, Transparent and Accountable

Essential Indicators

1. Percentage coverage by training and awareness programmes on any of the Principles during the

financial year:

Segment Total number
of training and

Topics/principles covered under the training and
its impact

% age of persons
in respective

awareness category covered
programmes by the awareness
held programmes
Board of 2 CSR and Business of the Company 100%
Directors
Key 40 Goal Setting, Customer Centricity, Business 100%
Managerial Communication, Excel Skills, Change Management,
Personnel POSH, Customer Centricity, Safety Training,
Leadership Connects
Employees 40 Goal Setting, Customer Centricity, Business 79%
Other than Communication, Excel Skills, Change Management,
BOD and POSH, Customer Centricity, Safety Training,
KMPs Leadership Connects
Workers 80 POSH, Fire Safety Training, First Aid training, 82%

Kaizen, 5S

2. Details of fines/penalties/punishment/award/compounding fees/settlement amount paid in
proceedings (by the entity or by directors/KMPs) with regulators/law enforcement agencies/judicial
institutions, in the financial year, in the following format (Note: the entity shall make disclosures
on the basis of materiality as specified in Regulation 30 of SEBI (Listing Obligations and Disclosure
Obligations) Regulations, 2015 and as disclosed on the entity’'s website):

Monetary
NGRBC Name of the regulatory/ Amount Brief of Has an appeal
Principle enforcement agencies/ (In INR) the Case been preferred?
judicial institutions (Yes/No)
Penalty/Fine
Settlement Nil
Compounding
fee
Non- Monetary
NGRBC Name of the regulatory/enforcement Brief of Has an appeal
Principle agencies/judicial institutions the Case been preferred?
(Yes/No)
Imprisonment
Nil

Punishment

—
w
~N

N
Ul
©

STATUTORY REPORTS

v

ANNUAL REPORT 2024-25



—
w
(-]

N
Ul
©

STATUTORY REPORTS

(2

ANNUAL REPORT 2024-25

3. Of the instances disclosed in Question 2 above, details of the Appeal/Revision preferred in cases
where monetary or non-monetary action has been appealed.

Case Details Name of the regulatory/enforcement agencies/judicial institutions

Not Applicable

4. Does the entity have an anti-corruption or anti-bribery policy? If yes, provide details in brief and if
available, provide a web-link to the policy.

The Company is steadfast in its commitment to uphold the highest standards of integrity, transparency, and
ethical conduct across all operations. In line with this, a robust Anti-Bribery and Anti-Corruption (ABAC) Policy
has been implemented to ensure full compliance with applicable national and international regulations. The
Company adopts a strict zero-tolerance stance against all forms of bribery and corrupt practices.

This policy is applicable to all individuals and entities associated with the organization, including employees,
consultants, contractors, trainees, interns, casual workers, agency staff, agents, and third-party associates. To
support adherence and provide guidance, a designated Compliance Officer is available to address queries and
concerns related to anti-bribery and anti-corruption matters.

The policy is available on the Company's intranet.

5. Number of Directors/KMPs/employees/workers against whom disciplinary action was taken by
any law enforcement agency for the charges of bribery/corruption:

FY 2024-25 FY 2023-24
(Current Financial Year) (Previous Financial Year)
Directors Nil Nil
KMPs Nil Nil
Employees Nil Nil
Workers Nil Nil

6. Details of complaints with regard to conflict of interest:

FY 2024-25 FY 2023-24
(Current Financial Year) (Previous Financial Year)

Number Remarks Number Remarks
Number of complaints received in O NA 0 NA
relation to issues of Conflict of Interest
of the Directors
Number of complaints received in 0 NA 0 NA
relation to issues of Conflict of Interest
of the KMPs

7. Provide details of any corrective action taken or underway on issues related to fines/penalties/
action taken by regulators/law enforcement agencies/judicial institutions, on cases of corruption
and conflicts of interest.

Not Applicable

8. Number of days of accounts payables ((Accounts payable *365)/Cost of goods/services procured)
in the following format:

FY 2024-25 FY 2023-24
(Current Financial Year) (Previous Financial Year)
Number of days of accounts payable 103 116




9. Open-ness of business

Provide details of concentration of purchases and sales with trading houses, dealers, and related
parties along-with loans and advances & investments, with related parties, in the following format:

Parameter Metrics FY 2024-25 FY 2023-24
(Current (Previous
Financial Year) Financial Year)
Concentration a. Purchases from trading houses as % of total 10.36% 7.41%
of Purchases purchases
b. Number of trading houses where purchases 10 8
are made from
c. Purchases from top 10 trading houses as % of 10.36% 7.41%
total purchases from trading houses
Concentration a. Salesto dealers/distributors as % of total sales 63.21% 64.11%
of Sales Number of dealers/distributors to whom sales 579 545
are made
c. Salestotop 10 dealers/distributors as % of total 14.6% 16.3%
sales to dealers/distributors
Shares of RPTs a. Purchases (Purchases with related parties/total Nil Nil
in purchases)
b. Sales (Sales to related parties/total sales) Nil Nil
c. Loans & advances (Loans & advances given to 4% 16%

related parties/total loans and advances)

d. Investments (Investments in related parties/ Nil Nil
total investments made)

Leadership Indicators

1. Awareness programmes conducted for value chain partners on any of the Principles during the
financial year:

Total number Topics/principles covered under the training % age of value chain

of awareness partners covered (by value
programmes of business done with
held such partners) under the

awareness programmes

3 To minimize environmental impacts, the organization 100%
is focusing on adopting renewable energy solutions by
installing solar rooftops and incorporating energy-efficient
features such as transparent windows. Additionally, efforts
are being made to improve product quality and reduce
rejections, which in turn helps to minimize material waste
and promote sustainable manufacturing practices.

2. Does the entity have processes in place to avoid/manage conflict of interests involving members
of the Board? (Yes/No) If Yes, provide details of the same

The Company has adopted a comprehensive “Code of Conduct for Directors and Senior Management” in
accordance with the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015. This Code
outlines the framework for disclosure and management of conflicts of interest and mandates strict adherence
by all Board Members and Senior Management from the time of their appointment and throughout their
tenure. As part of this governance mechanism, Directors and Key Managerial Personnel (KMPs) are required
to abstain from entering into any material, financial, or commercial transactions where personal interests
could potentially conflict with the interests of the Company. Additionally, Directors refrain from participating
in deliberations or decision-making on agenda items where they are interested parties. In instances where a
conflict of interest does arise, the concerned individuals are required to disclose the relevant facts in writing—
Directorsto the Board, and Senior Management Personnel to their reporting authorities—along with contextual
details, to enable appropriate review and guidance.

https:/A v.campusactivewear.com/sites/default/files/2022-06/Code%200f%20Conduct%20for%20
Directors%20and%20Senior%20Management.pdf
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SECTION C: PRINCIPLE WISE PERFORMANCE DISCLOSURE

PRINCIPLE 2: Businesses should provide goods and services in a manner thatis sustainable
and safe

Essential Indicators

1. Percentage of R&D and capital expenditure (capex) investments in specific technologies to

improve the environmental and social impacts of product and processes to total R&D and capex
investments made by the entity, respectively

Current Previous Details of improvements in environmental and social
Financial Year Financial Year impacts
R&D 16.4% 17.6%* The reported amount signifies investment in R&D activities,
Capex including the creation of sample moulds, development

of innovative products, and implementation of quality
enhancement programs, aimed at driving long-term efficiency
and competitiveness

*Last year's figures have been updated

2. a. Does the entity have procedures in place for sustainable sourcing? (Yes/No)

Yes, the Company is committed to embedding sustainability into its day-to-day operations, including the
responsible sourcing of raw materials. Currently, the Company sources its raw materials domestically and is
actively exploring additional measures to further enhance its environmental initiatives and reduce its ecological
footprint.

b. If yes, what percentage of inputs were sourced sustainably?
Nil

3. Describe the processes in place to safely reclaim your products for reusing, recycling and disposing
at the end of life, for

(a) Plastics The Company is authorized as an Importer under the Plastic Waste Management
(including Rules, 2016, and ensures that all plastic waste is handed over exclusively to certified
packaging) recycling facilities. In accordance with PCB regulations, the Company has established

a comprehensive waste disposal strategy.

(b) E-waste Electronic waste is managed in line with the Environment Protection Act as well as
other applicable regulations such as the E-waste Management Rules and Battery
Waste Management Rules. All waste is sent to recyclers who are officially authorized
by the government.

(c) Hazardous Hazardous waste from all manufacturing units is handled in accordance with the
waste Consent to Operate (CTO) issued by the State Pollution Control Board (SPCB).
Disposal is carried out through recyclers who are duly registered as recyclers under
norms of Pollution Control Board.

(d) Other waste -

4, Whether Extended Producer Responsibility (EPR) is applicable to the entity’s activities (Yes/No).
If yes, whether the waste collection plan is in line with the Extended Producer Responsibility (EPR)
plan submitted to Pollution Control Boards? If not, provide steps taken to address the same.

Yes, the Company maintains Extended Producer Responsibility (EPR). It is registered with the Central Pollution
Control Board (CPCB) and has implemented a thorough waste collection strategy in accordance with CPCB
guidelines. This approach ensures the Company's waste management processes meet environmental
standards and demonstrate its dedication to sustainability.



Leadership Indicators

1. Has the entity conducted Life Cycle Perspective/Assessments (LCA) for any of its products (for
manufacturing industry) or for its services (for service industry)? If yes, provide details in the following
format?

NIC Name of % of total Boundary for which the Whether conducted Results
Code Product/ Turnover Life Cycle Perspective/ by independent communicated
Service contributed Assessment was external agency (Yes/ in public domain
conducted No) (Yes/No) If yes,
provide the
web-link.
Nil

2. If there are any significant social or environmental concerns and/or risks arising from production
or disposal of your products/services, as identified in the Life Cycle Perspective/Assessments (LCA)
or through any other means, briefly describe the same along-with action taken to mitigate the same.

Name of Product/Service Description of the risk/concern  Action Taken
Nil

3. Percentage of recycled or reused input material to total material (by value) used in production (for
manufacturing industry) or providing services (for service industry).

Indicate input material Recycled or re-used input material to total material
FY 2024-25 FY 2023-2024
Current Financial Year Previous Financial Year
Process Scrap Material* 0.54% 0.51%
*Recycled

4, Of the products and packaging reclaimed at end of life of products, amount (in metric tonnes)
reused, recycled, and safely disposed, as per the following format:

FY 2024-25 FY 2023-2024
Current Financial Year Previous Financial Year

Re-Used Recycled Safely Disposed Re-Used Recycled Safely Disposed

Plastics (including Nil Nil 18920.00 kg Nil Nil 21,744.61 Kg
packaging)

E-waste Nil Nil 120 kg Nil Nil 805.15 Kg
Hazardous waste Nil Nil 87222 kg Nil Nil 2,790.15 Litres

of Oil Waste and

6,599 Numbers
of empty

Chemical Drums

Other waste Nil Nil 26,06,235.2 kg Nil Nil 3,776,512.23 Kg
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5. Reclaimed products and their packaging materials (as percentage of products sold) for each

product category

Indicate product category

products sold in respective category

Reclaimed products and their packaging materials as % of total

Nil

SECTION C: PRINCIPLE WISE PERFORMANCE DISCLOSURE

PRINCIPLE 3: Businesses should respect and promote the well-being of all employees,

including those in their value chains
Essential Indicators

1. a. Details of measures for the well-being of employees:

Category % of employees covered by

Total Health Insurance Accident Insurance Maternity benefits Paternity Benefits Day Care facilities

i Number % (B/A) Number % (C/A) Number % (D/A) Number % (E/A) Number % (F/A)

(B) (C) (D) (E) (F)
Permanent employees
Male 921 921 100% 0] 0 NA NA 921 100% - -
Female 59 59 100% 0] o] 59 100% NA NA -
Total 980 980 100% o [0} 59 100% 921 100% - -
Other than Permanent employees

Male - - - - - - - - - - -
Female - - - - - - - - - - -
Total - - - - - - - - - - -

b. Details of measures for the well-being of workers:

Category % of workers covered by

Total Health Insurance Accident Insurance Maternity benefits Paternity Benefits Day Care facilities

i Number % (B/A) Number % (C/A) Number % (D/A) Number % (E/A) Number % (F/A)

(B) D (E) (F)
Permanent workers
Male 0] o] 0] o] o] 6] o] o] 0 - -
Female o] 0 0 0 0 0 0
Total o o} o o (o} [0} [0} o o o o
Other than Permanent workers

Male 5427 5427 100% 5427 100% NA NA o] o] - -
Female 1344 1344 100% 1344 100% 17 100% 17 100%
Total 6771 6771 100% 6771 100% 17 100% [0} [0} 17 100%

c. Spending on measures towards well-being of employees and workers (including permanent and

other than permanent) in the following format:

FY 2024-25 FY 2023-24
(Current Financial Year) (Previous Financial Year)
Cost incurred on well-being measures 0.3% *0.3%

as a % of total revenue of the Company

*Last year figure has been updated



2. Details of retirement benefits, for Current FY and Previous Financial Year.

Benefits FY 2024-25 FY 2023-24
No. of No. of Deducted and No. of No. of Deducted and

employees workers deposited with employees workers deposited with
covered as covered as the authority covered as covered as the authority
a % of total a % of total (Y/N/N.A.) a % of total a % of total (Y/N/N.A.)
employees workers employees workers

PF 100% 100% Y 100% 100%

GCratuity 100% 100% Y 100% 100%

ESI 6% 100% Y 9% 100%

Others - - - - - -

3. Accessibility of workplaces

Are the premises/offices of the entity accessible to differently abled employees and workers, as per the
requirements of the Rights of Persons with Disabilities Act, 20167? If not, whether any steps are being
taken by the entity in this regard

The Company remains steadfast in its commitment to fostering an inclusive and accessible workplace. The
Company’'s employment policies actively support the recruitment and integration of persons with disabilities.
To ensure a safe, respectful, and enabling environment, the Company's premises are equipped with accessibility
features such as elevators, staff assistance, and other necessary infrastructural support, thereby promoting
diversity and equal opportunity across the organization.

4. Does the entity have an equal opportunity policy as per the Rights of Persons with Disabilities Act,
20167 If so, provide a web-link to the policy.

Yes, the Company has adopted an Equal Opportunity Policy, which is accessible to all employees via the
Company’s intranet. We are committed to cultivating an inclusive, respectful, and equitable work environment
that upholds the dignity of every individual. The Company strictly prohibits any form of discrimination on the
basis of race, caste, religion, colour, ancestry, marital status, gender, sexual orientation, age, nationality, ethnic
origin, disability, or any other category protected under applicable law, thereby reinforcing our commitment to
fairness, diversity, and equal treatment in the workplace.

5. Return to work and Retention rates of permanent employees and workers that took parental leave.

Gender Permanent employees Permanent workers
Return to Retention Return to Retention
work rate rate work rate rate

Male 100% 100% 0% 0%

Female 100% 100% 0% 0%

Total 100% 100% 0% 0%

6. Is there a mechanism available to receive and redress grievances for the following categories of
employees and worker? If yes, give details of the mechanism in brief.

Yes/No (If Yes, then give details of the mechanism in brief)

Permanent Workers are provided with direct access to the Plant HR team for addressing grievances or
Workers concerns. In cases where issues remain unresolved, an established escalation mechanism
Other than allows for further redressal through the Central Industrial Relations (IR) team and the Head

of HR. To proactively manage workforce queries and concerns, the Company conducts
regular helpdesk and counselling sessions across all plant locations. These engagements
are managed with the utmost confidentiality to protect individual privacy.

Permanent
Workers

Key contact details of the Plant HR and Central IR teams are prominently displayed across
plant premises to ensure visibility and accessibility. Additionally, suggestion and complaint
boxes are strategically placed to enable workers to submit feedback or raise concerns
discreetly and anonymously.
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6. Is there a mechanism available to receive and redress grievances for the following categories of
employees and worker? If yes, give details of the mechanism in brief. (Contd)

Yes/No (If Yes, then give details of the mechanism in brief)

To further reinforce our ethical governance framework, the Company has instituted a
robust Whistle-blower Mechanism. This provides employees and workers with a secure and
confidential channel to report any instances of unethical conduct. Concerns may be raised
directly with the Ethics Committee or via email at myvoice@campusshoes.com. All reports
are thoroughly investigated and addressed in a timely manner, in alignment with our core
values of transparency, accountability, and a respectful workplace culture.

Permanent
Employees

Employees are empowered to escalate grievances directly to their designated HR Business
Partner (HRBP), with the option to further escalate matters to the Head of HR, thereby
ensuring that concerns are addressed beyond immediate reporting lines. Complementing
this process, the Company has instituted a robust Whistle-blower Mechanism, offering a
secure and confidential platform for reporting any unethical behavior or practices.

All concerns raised through this channel are reviewed promptly and managed with the
highest degree of integrity and confidentiality. Employees may submit their reports via email
to myvoice@campusshoes.com. This mechanism underscores the Company's unwavering
commitment to maintaining a transparent, ethical, and respectful workplace culture.

Other than
Permanent
Employees

NA

7. Membership of employees and worker in association(s) or Unions recognised by the listed entity:

Category FY 2024-25 FY 2023-24
Total No. of employees/ % Total No. of employees/ %

employees/ workers in (B/A) employees/ workers in (D/C)

workers in  respective category, workers in respective category,

respective who are part of respective who are part of

category (A) association(s) or category (C) association(s) or

Union (B) Union (D)
Total Permanent
Employees
Male
Female ) )
Nil Nil
Total Permanent
Workers
Male
Female
8. Details of training given to employees and workers:
Category FY 2024-25 FY 2023-24
Total On Health and On Skill Total On Health and On Skill
(A) safety measures upgradation (D) safety measures upgradation
No.(B) % (B/A) No.(C) % (C/A) No.(E) % (E/D) No.F % (F/D)
Employees
Male 921 921 100% 643 70% 891 891 100% 891 100%
Female 59 59 100% 40 68% 60 60 100% 60 100%
Total 980 2980 100% 683 70% 951 951 100% 951 100%
Workers

Male 5427 5427 100% 4067 75% 5608 5608 100% 5608 100%
Female 1344 1344 100% 1120 83% 965 965 100% 965 100%
Total 6771 6771 100% 5187 77% 6573 6573 100% 6573 100%



mailto:myvoice@campusshoes.com
mailto:myvoice@campusshoes.com

9. Details of performance and career development reviews of employees and worker:

Category FY 2024-25 FY 2023-24

Total (A) No.(B) % (B/A) Total (C) No.(D) % (D/C)

Employees
Male 921 921 100% 891 891 100%
Female 59 59 100% 60 60 100%
Total 280 280 100% 951 951 100%
Workers

Male 5427 5427 89% 407 362 88.94%
Female 1344 1344 82% 22 18 81.82%
Total 6771 6771 89% 429 380 88.58%

Note: Only permanent workers undergo performance and career development reviews at Campus Activewear.

10. Health and safety management system:

a.

Whether an
occupational

health and safety

management
system has been

implemented by
the entity? (Yes/No).
If yes, the coverage

such system?

Yes, a Health and Safety Committee has been established across all units
to oversee the implementation of the Company’'s Health and Safety Policy.
Regular quarterly awareness sessions and training programs are conducted,
which include enhanced mock fire drills, safety committee meetings, and
hands-on training in the use of various fire extinguishers. Measures such as
clearly marked assembly points and prominently displayed fire exit plans on
each manufacturing floor have also been implemented. To further strengthen
the safety framework, the Company conducts annual independent third-
party safety and risk audits. In addition, work-related safety kits are provided to
all workers, reinforcing a proactive safety culture throughout the organization.

What are the
processes used t

O

identify work-related
hazards and assess
risks on a routine

and non-routine

basis by the entity?

Internal safety audits are routinely conducted by the Internal Audit team. The
workforce actively participates in regular training and awareness sessions
designed to help them identify and report work-related hazards to the Safety
Committee. In addition, the Company undertakes annual independent third-
party audits covering key areas such as Occupational Health & Safety, Fire
Safety, 5S implementation, Quality Management, and Workers' Rights and
Responsibilities. Regular workplace inspections are also carried out across all
manufacturing units to proactively identify and mitigate potential hazards.

Whether you

have processes for
workers to report

the work-related
hazards and to

remove themselves

from such risks.
(Y/N)

Safety Committees have been constituted, and regular meetings are held to
proactively identify and mitigate workplace hazards. Employees and workers
undergo continuous training and awareness programs, equipping them to
recognize and report potential occupational risks effectively. In accordance
with the Company’s Health and Safety Policy, all personnel are encouraged
to promptly report any observed hazards to their immediate supervisor,
manager, or a member of the Health and Safety Committee. This collaborative
and transparent approach ensures that safety concerns are addressed in a
timely manner, fostering a secure and healthy working environment for all.

Do the employees/
worker of the entity

have access to

non-occupational

medical and

healthcare services?

(Yes/No)

All employees and workers are covered under health and accident insurance.
The Company routinely organizes medical camps, facilitating easy access to
healthcare professionals for thorough health check-ups and consultations.
Furthermore, employees, workers, and their eligible dependents are
comprehensively covered under the Employees' State Insurance (ESI)
scheme, where applicable, or through medical insurance—ensuring complete
healthcare support.
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11. Details of safety related incidents, in the following format:

Safety Incident/Number Category FY 2024-25 FY 2023-24

Lost Time Injury Frequency Rate (LTIFR) Employees 0 0

(per one million-person hours worked) Workers 0.06 0

Total recordable work-related injuries Employees 0 0
Workers 0 0

No. of fatalities Employees 0 0
Workers 0 0

High consequence work-related injury or Employees 0 0

ill-health (excluding fatalities) Workers 1 0

12. Describe the measures taken by the entity to ensure a safe and healthy work place.

The Organisation is firmly committed to ensuring a safe and healthy working environment for all employees,
workers, vendors, and visitors. In line with this commitment, a series of structured and proactive safety initiatives
have been implemented to foster a culture of safety and compliance. Key measures include:

Quarterly Mock Dirills: Conducted to enhance preparedness and ensure an effective response to
emergency situations.

Periodic Safety Training: Regular sessions for employees to reinforce safe work practices and promote a
safety-first mindset.

Safety Induction for New Joiners: Comprehensive onboarding to acquaint new employees with safety
protocols and workplace guidelines from the outset.

Internal Safety Audits and Checks: Periodic inspections to identify potential hazards and ensure
alignment with safety standards.

Specialized Training for Safety Officers: Continuous skill enhancement to keep safety personnel abreast
of evolving regulations and best practices.

Fire Safety Infrastructure: Installation and routine maintenance of fire detection and firefighting systems
to ensure operational readiness.

Daily Safety Walks: Conducted by the Safety Officer to proactively detect unsafe conditionsand implement
corrective measures.

Safety Awareness Campaigns: Active observance of initiatives such as National Safety Week and Fire
Safety Day to strengthen safety consciousness among the workforce.

13. Number of Complaints on the following made by employees and workers:

Category FY 2024-25 FY 2023-24
Filed during Pending Remarks Filed during Pending Remarks
the year resolution at the year resolution at
the end of the end of
the year year
Working Conditions 0 0 NA 0 0 NA
Health & Safety 0 0 NA 0 0 NA




14. Assessments for the year:

% of your plants and offices that were assessed (by entity
or statutory authorities or third parties)

Health and safety practices 66%

Working Conditions 16%

15. Provide details of any corrective action taken or underway to address safety-related incidents
(if any) and on significant risks/concerns arising from assessments of health & safety practices and
working conditions.

The Organisation is firmly committed to ensuring a safe and healthy working environment for all employees,
workers, vendors, and visitors. In line with thiscommitment, a series of structured and proactive safety initiatives
have been implemented to foster a culture of safety and compliance. Key measures include:

Quarterly Mock Drills—Conducted toenhance preparedness and ensure an effective response toemergency
situations

Periodic Safety Training — Regular sessions for employees to reinforce safe work practices and promote a
safety-first mindset

Safety Induction for New Joiners — Comprehensive onboarding to acquaint new employees with safety
protocols and workplace guidelines from the outset

Internal Safety Audits and Checks — Periodic inspections to identify potential hazards and ensure alignment
with safety standards

Specialized Training for Safety Officers — Continuous skill enhancement to keep safety personnel abreast of
evolving regulations and best practices

Fire Safety Infrastructure — Installation and routine maintenance of fire detection and firefighting systems
to ensure operational readiness

Daily Safety Walks —Conducted by the Safety Officer to proactively detect unsafe conditions and implement
corrective measures

Safety Awareness Campaigns — Active observance of initiatives such as National Safety Week and Fire
Safety Day to strengthen safety consciousness among the workforce

Leadership Indicators

1. Does the entity extend any life insurance or any compensatory package in the event of death of

(A) Employees (Y/N) (B) Workers (Y/N).

(A) Employees: All employees are covered under a life insurance scheme, ensuring financial security for their
dependents in the event of an unforeseen incident.

(B) Workers: Workers engaged through contractors are provided with appropriate coverage or compensatory
benefits as per contractual terms.

In the event of death, both employees and workers are duly compensated in accordance with the provisions of
the Employees’ Compensation Act, 1923.

2. Provide the measures undertaken by the entity to ensure that statutory dues have been deducted
and deposited by the value chain partners.

The Plant HR and Corporate HR teams are responsible for ensuring the timely payment of all statutory dues.
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3. Provide the number of employees/workers having suffered high consequence work related
injury/ill-health/fatalities (as reported in Q11 of Essential Indicators above), who have been are
rehabilitated and placed in suitable employment or whose family members have been placed in
suitable employment:

Total no. of affected employees/ No. of employees/workers that
workers are rehabilitated and placed in
suitable employment or whose
family members have been
placed in suitable employment

FY 2024-25 FY 2023-24 FY 2024-25 FY 2023-24
Employees Nil Nil Nil Nil
Workers Nil Nil Nil Nil

4. Does the entity provide transition assistance programs to facilitate continued employability and the
management of career endings resulting from retirement or termination of employment? (Yes/No)

No

5. Details on assessment of value chain partners:

% of value chain partners (by value of business done with
such partners) that were assessed

Health and safety practices Nil

Working Conditions Nil

6. Provide details of any corrective actions taken or underway to address significant risks/concerns
arising from assessments of health and safety practices and working conditions of value chain
partners.

NA

SECTION C: PRINCIPLE WISE PERFORMANCE DISCLOSURE

PRINCIPLE 4: Businesses should respect the interests of and be responsive to all its
stakeholders

Essential Indicators
1. Describe the processes for identifying key stakeholder groups of the entity:
Campus recognizes both internal and external stakeholder groups that have a direct bearing on its operations

and long-term sustainability goals. Stakeholders are identified through comprehensive mapping exercises
that assess their level of influence and impact on the Company'’s activities.

The key stakeholder groups identified include:

Employees

Customers

Shareholders/Investors

Value chain partners

Regulators/Govt. Ministries

R N

Communities



2. List stakeholder groups identified as key for your entity and the frequency of engagement with
each stakeholder group

Stakeholder
Group

Whether
identified as
Vulnerable &

Channels of communication

(Email, SMS, Newspaper,
Pamphlets, Advertisement,

Frequency of
engagement
(Annually/Half

Purpose and scope of
engagement including
key topics and concerns

Marginalized Community Meetings, Notice yearly/Quarterly/ raised during such

Group (Yes/ Board, Website), Other others - please engagement
No) specify)
Employees No 1. Corporate Ongoing/ Employee well-being,
Communication Frequent Grievance handling, career
development, event
2. Structured and focussed intimation
training programmes
3. Efficient grievance
redressal mechanism
4. Emails/Meetings
Customers No 1.  Company Website Ongoing/Need Complaints handling and
based new product development
2. One-to-One interactions communication and
at Retail Stores feedback
3. Communication through
Social Media
4. Emails/Meetings/Website
publication
Shareholders/ No 1.  E-mail through post/ Quarterly/ Disseminating and sharing
Investors courier or newspaper of financial and non-
as and when required Annually/Event financial performance
through stock exchanges based update with the
communication and shareholders with a view
website publication to update and also to seek
their approval, as required
2 Annual General Meeting
3 Press Releases
4. Newspaper Publication
5. Quarterly Earnings Call
Value chain No Emails/Meetings Ongoing Vendor relationship,
partners product knowledge sharing
Regulators/Govt.  No Advocacy meetings with local/  Ongoing Compliance, Industry
Ministries state/national regulators/ concerns
government ministries and
seminars, media releases,
conferences, membership in
industry bodies
6  Communities Yes Meetings, emails, letters etc. Ongoing Addressing community

grievances and engaging
in community upliftment
activities

Leadership Indicators

1 Provide the processes for consultation between stakeholders and the Board on economic,
environmental, and social topics or if consultation is delegated, how is feedback from such
consultations provided to the Board.

Campus Activewear is committed to creating value for all stakeholders, including employees, customers,
partners, vendors, government bodies, and the wider community. The Company actively engages with these
groups to understand their perspectives and effectively respond to their needs.

The stakeholderengagement mechanism servesas a critical driver in strengthening and expanding stakeholder
relationships. It also plays a vital role in identifying key material issues that influence the Company's long-
term growth. These ongoing interactions enable the Company to track and integrate emerging economic,
environmental, and social trends into its broader business strategy.
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2. Whether stakeholder consultation is used to support the identification and management of
environmental, and social topics (Yes/No). If so, provide details of instances as to how the inputs
received from stakeholders on these topics were incorporated into policies and activities of the
entity.

The Company values stakeholder inclusiveness, and any feedback received is duly evaluated and integrated
into relevant initiatives and action plans.

3. Provide details of instances of engagement with, and actions taken to, address the concerns of
vulnerable/marginalized stakeholder groups.

Corporate Social Responsibility (CSR) at the Company goes beyond mere compliance—it serves as a meaningful
way to support underprivileged and marginalized communities. The Company has undertaken various
initiatives in the areas of education, nutrition, and sports to uplift and empower vulnerable groups.

SECTION C: PRINCIPLE WISE PERFORMANCE DISCLOSURE
PRINCIPLE 5: Businesses should respect and promote human rights
Essential Indicators

1. Employees and workers who have been provided training on human rights issues and policy(ies)
of the entity, in the following format:

Category FY 2024-25 FY 2023-24
Current Financial Year Previous Financial Year
Total (A) No. of % (B/A) Total (C) No. of % (D/C)
employees/ employees/
workers workers
covered (B) covered (D)
Employees
Permanent 980 980 100% 951 951 100%
Other than 0 0 0% 0 0 0%
permanent
Total Employees 2980 280 100% 951 951 100%
Workers

Permanent 0 0 0 429 429 100%
Other than 6771 3766 56% 6144 2981 49%
permanent
Total Workers 6771 3766 56% 6573 3410 52%

2. Details of minimum wages paid to employees and workers, in the following format:

Category FY 2024-25 FY 2023-24
Current Financial Year Previous Financial Year
Total Equal to More than Total Equal to More than
(A) Minimum Wage Minimum Wage (D) Minimum Wage Minimum Wage
No.(B) % (B/A) No.(C) % (C/A) No.(E) % (E/D) No.F % (F/D)
Employees
Permanent 980 (o) 0% 980 100% 951 (0] 0% 951 100%
Male 921 0 0% 921 100% 891 0 0% 891 100%
Female 59 0 0% 59 100% 60 0 0% 60 100%
g;:‘;;tnhean"t 0 0 0% 0 0% 0 0 0% 0 0%
Male 0 0 0% 0 0% 0 0 0% 0 0%
Female 0 0 0% O 0% 0 0 0% 0 0%




2. Details of minimum wages paid to employees and workers, in the following format: (Contd.)

Category FY 2024-25 FY 2023-24
Current Financial Year Previous Financial Year
Total Equal to More than Total Equal to More than
(A) Minimum Wage Minimum Wage (D) Minimum Wage Minimum Wage
No.(B) % (B/A) No.(C) % (C/A) No.(E) % (E/D) No.F % (F/D)
Workers
Permanent () 0 0% o 0% 429 51 12% 378 88%
Male 0 0 0% 0 0% 407 44 11% 363 89%
Female 0 0 0% 0 0% 22 7 32% 15 68%
g::‘:‘;tnr;an"t 6771 4592 68% 2179 32% 6144 4107 67% 2037  33%
Male 5427 3300 61% 2127 39% 5201 3319 64% 1882 36%
Female 1344 1292 96% 52 4% 943 788 84% 155 16%

3. Details of remuneration/salary/wages, in the following format:
a. Median remuneration/wages:

Male Female
Number Median Number Median
remuneration/ remuneration/
salary/wages salary/wages
of respective of respective
category category
Board of Directors (BoD) 2 9,13,37,027 0 0
Key Managerial Personnel 1 1,78,86,950 1 60,116,173
Employees other than BoD and 918 4.46,4535 58 7,49,630
KMP
Workers 5028 1,44,108 1327 1,43,736

b. Gross wages paid to females as % of total wages paid by the entity, in the following format:

FY 2024-25 FY 2023-24
(Current Financial Year) (Previous Financial Year)
Gross wages paid to females as % of 8% 10%

total wages

4, Do you have a focal point (Individual/Committee) responsible for addressing human rights impacts

or issues caused or contributed to by the business? (Yes/No)

Yes, the Company places strong emphasis on upholding human rights and addressing related concerns.
Human rights provisions are embedded within the Employee Policy Handbook and the Code of Conduct.
An Internal Complaints Committee (ICC) has been constituted in accordance with statutory requirements to
address complaints of sexual harassment. The ICC comprises a Presiding Officer, two employee representatives,
and an external member from an NGO, with at least 50% representation by women to ensure sensitivity
and impartiality in handling such matters. In addition, the Human Resources Department is entrusted with
monitoring and resolving any human rights-related issues, thereby fostering a safe, inclusive, and respectful

work environment.
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5. Describe the internal mechanisms in place to redress grievances related to human rights
issues.

The Company is committed to upholding human rights principles across its operations and value chain. It
fosters an inclusive work culture and ensures a workplace free from any form of discrimination. All employees
and workers are treated equitably, irrespective of race, caste, religion, colour, ancestry, marital status, gender,
sexual orientation, age, nationality, ethnic origin, disability, or any other characteristic protected under
applicable laws. To reinforce this commitment, the Company has implemented a comprehensive Code of
Conduct and a Whistle-blower Mechanism that allows employees and workers to confidentially report any
grievances or concerns. Documented policies and procedures are in place to address and resolve human rights
violations effectively. Furthermore, the Company has instituted strong measures and internal mechanisms to
prevent sexual harassment and ensure the prompt and fair handling of such matters, in compliance with the
applicable legal framework.

6. Number of Complaints on the following made by employees and workers:

Category FY 2024-25 FY 2023-24
Filed during Pending Remarks Filed during Pending Remarks
the year resolution at the year resolution at
the end of the end of
year year

Sexual Harassment 0 0 NA 1 0 Withdrawn
Discrimination at 0 ¢} NA 0 0 NA
workplace
Child Labour 0 0 NA 0 0 NA
Forced Labour/ 0 0 NA 0 0 NA
Involuntary Labour
Wages 0 0 NA 0 0 NA
Other Human 0 ¢} NA 0 0 NA

rights related issues

7. Complaints filed under the Sexual Harassment of Women at Workplace (Prevention, Prohibition
and Redressal) Act, 2013, in the following format:

FY 2024-25 FY 2023-24
(Current Financial Year) (Previous Financial Year)
Total Complaints reported under 0 1
Sexual Harassment on of Women at
Workplace (Prevention, Prohibition
and Redressal) Act, 2013 (POSH)
Complaints on POSH as a % of female ¢} 0.1%
employees/workers
Complaints on POSH upheld 0 Withdrawn

8. Mechanisms to prevent adverse consequences to the complainant in discrimination and
harassment cases

The Company has instituted a comprehensive and structured Whistle-blower Mechanism designed to
safeguard individuals against any form of retaliation or unfair treatment. Proactive measures are embedded
within the system to pre-emptively address potential challenges whistle-blowers may face. In accordance with
the policy, when a whistle-blower is required to provide testimony in any criminal or disciplinary proceedings,
their identity is maintained in strict confidence to uphold their safety, dignity, and privacy.

Furthermore, the Company has cultivated a secure and empathetic work environment that upholds zero
tolerance towards sexual harassment. Guided by our internal policy, complaints are addressed with utmost
confidentiality, sensitivity, and impartiality. The grievance redressal process ensures the complete anonymity
of complainants and guarantees their protection throughout the investigation. In addition, the Company
provides access to necessary support resources and implements strong safeguards against retaliation.



9. Do human rights requirements form part of your business agreements and contracts? (Yes/No)

Yes, our contractual frameworks and business agreements are explicitly embedded with human rights
provisions, reflecting our steadfast commitment to ethical business conduct and responsible value chain
practices. We uphold comprehensive policies that categorically prohibit the use of forced or child labour, any
form of sexual harassment, and discrimination of any kind. These policies also reinforce the entitlement to fair
wages, social security, and just, humane working conditions.

These human rights safeguards are uniformly integrated across all contractual arrangements—including those

with employees, suppliers, service providers, and other third-party stakeholders—to ensure alignment with
internationally recognized human rights standards.

10. Assessments for the year:

% of your plants and offices that were assessed (by entity
or statutory authorities or third parties)

Child labour 100% (Conducted internally)
Forced/involuntary labour 100% (Conducted internally)
Sexual harassment 100% (Conducted internally)
Discrimination at workplace 100% (Conducted internally)
Wages 100% (Conducted internally)

Others — please specify -

11. Provide details of any corrective actions taken or underway to address significant risks/concerns
arising from the assessments at Question 9 above

NA

Leadership Indicators

1. Details of a business process being modified/introduced as a result of addressing human rights
grievances/complaints.

During the reporting period, the Company did not receive any significant grievances or concerns pertaining
to human rights violations. In the event that such matters arise, the Company has established formal redressal
mechanisms, including dedicated Internal Committees, to undertake prompt, impartial, and thorough
investigations.

2. Details of the scope and coverage of any Human rights due-diligence conducted.

The Company undertakes periodic internal audits to monitor and ensure adherence to all applicable human
rights laws and internal policies.

3. Is the premise/office of the entity accessible to differently abled visitors, as per the requirements
of the Rights of Persons with Disabilities Act, 20167

Yes, the Company’s premises and offices are designed to be accessible to persons with disabilities, including
visitors. Accessibility is facilitated through the provision of elevators, trained staff assistance, and other necessary
support measures to ensure ease of movement and dignified access across all relevant locations.

4. Details on assessment of value chain partners:

% of value chain partners (by value of business done with
such partners) that were assessed

Sexual Harassment

Discrimination at workplace

Child Labour

No assessment was conducted during the financial year
Forced Labour/Involuntary Labour

Wages

Others — please specify
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5. Provide details of any corrective actions taken or underway to address significant risks/concerns
arising from the assessments at Question 4 above.

NA

SECTION C: PRINCIPLE WISE PERFORMANCE DISCLOSURE

PRINCIPLE 6: Businesses should respect and make efforts to protect and restore the
environment

Essential Indicators
1. Details of total energy consumption (in GJ) and energy intensity, in the following format:

Parameter FY 2024-25 FY 2023-24

From renewable sources

Total electricity consumption (A) 4424 39 443335

Total fuel consumption (B) - -

Energy consumption through other sources (C) - -

Total energy consumed from renewable sources (A+B+C) 4424.39 4433.35

From Non-renewable sources

Total electricity consumption (D) 69878.15 68409.82
Total fuel consumption (E) 841556 7530.40*
Energy consumption through other sources (F) - -
Total energy consumed from non-renewable sources (D+E+F) 78293.71 75940.22
Total energy consumed (A+B+C+D+E+F) 82718.1 80373.57
Energy intensity per rupee of turnover (Total energy consumed/ 519 555

Revenue from operations) (Turnover in millions)

Energy intensity per rupee of turnover adjusted for Purchasing 1.25 134
Power Parity (PPP) (Total energy consumed/Revenue from
operations adjusted for PPP) (Turnover in millions)

Energy intensity in terms of physical output (Total energy 0.0037 0.0038
consumed/No. of units)

Energy intensity (optional) - the relevant metric may be selected by - -
the entity

*LPG is used for operating hot and cold moulding machines

Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external
agency? (Y/N) If yes, name of the external agency: No

2. Does the entity have any sites/facilities identified as designated consumers (DCs) under the
Performance, Achieve and Trade (PAT) Scheme of the Government of India? (Y/N) If yes, disclose
whether targets set under the PAT scheme have been achieved. In case targets have not been
achieved, provide the remedial action taken, if any.

NA

3. Provide details of the following disclosures related to water, in the following format:

Parameter FY 2024-25 FY 2023-24

Water withdrawal by source (in kilolitres)

(i) Surface water - -

1) Groundwater . .
i) G d 105225.78% 96234.78*

(iii) Third party water - -




3. Provide details of the following disclosures related to water, in the following format: (Contd)

Parameter FY 2024-25 FY 2023-24

(iv) Seawater/desalinated water - -

(v) Water fromm municipal corporation 469 363.60
(vi) Water Bottles/Aquaguard (Ltr X number of bottle) (KL) 0.14 0.59**
Total volume of water withdrawal (in kilolitres) 105694.92 96598.97
(i +ii +iii +iv + v + vi)

Total volume of water consumption (in kilolitres) 106822.32 96601.37
Water intensity per rupee of turnover (Total water consumption/ 6.71 6.67

Revenue from operations) (Turnover in millions)

Water intensity per rupee of turnover adjusted for Purchasing 162 1.62
Power Parity (PPP) (Total water consumption/Revenue from
operations adjusted for PPP) (Turnover in millions)

Water intensity in terms of physical output (Total water 0.0048 0.0045
consumption/No. of units)

Water intensity (optional) - the relevant metric may be selected by - -
the entity

#*The rise in water withdrawal is due to the newly operational CO9 block which includes 8 functional washrooms (4 each for male and female).
Additionally, new air washers were installed and existing ones repaired to improve shopfloor cooling efficiency

* Groundwater withdrawal data of FY 24 is sourced from water monitoring meters

** Consumption through water bottles is available for the Dehradun plant

Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external
agency? (Y/N) If yes, name of the external agency: No

4. Provide the following details related to water discharged:

Parameter FY 2024-25 FY 2023-24
Water discharge by destination and level of treatment (in kilolitres)
(i) To Surface water 12340 14062

No treatment - -

With treatment — please specify level of treatment - -

(i) To Groundwater - -

No treatment - -

With treatment — please specify level of treatment - -

(iii) To Seawater - -

No treatment - -

With treatment — please specify level of treatment - -

(iv) Sent to third-parties - -

No treatment - -

With treatment — please specify level of treatment - -

(v) Others (Municipal Sewers) - -

No treatment - -

STATUTORY REPORTS

v

With treatment — please specify level of treatment - -

Total water discharged (in kilolitres) 12340 14062

Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external
agency? (Y/N) If yes, name of the external agency: No
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5. Has the entity implemented a mechanism for Zero Liquid Discharge? If yes, provide details of its
coverage and implementation.

The Company is deeply committed to water stewardship and has undertaken concerted efforts to minimize
freshwater consumption through the adoption of water-efficient practices. A key focus area is the recycling
and reuse of treated wastewater within operational premises, with the strategic objective of achieving Zero
Liquid Discharge (ZLD).

6. Please provide details of air emissions (other than GHG emissions) by the entity, in the following
format:

Parameter Please FY 2024-25 FY 2023-24
specify unit

Nox Tonnes 0.83 0.40
Sox Tonnes 0.03 BDL*
Particulate matter (PM) Tonnes 0.10 0.28
Persistent organic pollutants (POP) Tonnes NA NA
Volatile organic compounds (VOC) Tonnes NA NA
Hazardous air pollutants (HAP) Tonnes NA NA
Others — Carbon Monoxide Tonnes 0.32 0.31

*BDL - Below Detectable Limit

Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external
agency? (Y/N) If yes, name of the external agency: No

7. Provide details of greenhouse gas emissions (Scope 1 and Scope 2 emissions) & its intensity, in the
following format:

Parameter Unit FY 2024-25 FY 2023-24
Total Scope 1 emissions (Break-up of the GHG into tCO2e 591.6 52395
COs,, CH4, N2O, HFCs, PFCs, SFg, NF=, if available)

Total Scope 2 emissions (Break-up of the GHG into tCOze 1411151 13605.96
COs,, CH4, N2O, HFCs, PFCs, SFg, NF3, if available)

Total Scope 1 and Scope 2 emission intensity per tCO2e/ 0.92 0.98
rupee of turnover (Total Scope 1 and Scope 2 GHG % in Millions

emissions/Revenue from operations) (Turnover in

millions)

Total Scope 1 and Scope 2 emission intensity tCOLe/ 0.22 024
per rupee of turnover adjusted for Purchasing T in Millions

Power Parity (PPP) (Total Scope 1 and Scope 2 GHG
emissions/Revenue from operations adjusted for
PPP) (Turnover in millions)

Total Scope 1 and Scope 2 emission intensity in tCOze/ 0.0007 0.0007
terms of physical output (Total Scope 1 and Scope 2 No. of units
GHG emissions/No. of units)

Total Scope 1 and Scope 2 emission intensity - - -
(optional) - the relevant metric may be selected by
the entity

Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external
agency? (Y/N) If yes, name of the external agency: No

8. Does the entity have any project related to reducing Green House Gas emission? If Yes, then
provide details.

The Company has undertaken targeted initiatives aimed at reducing its greenhouse gas (GHG) emissions and
enhancing energy efficiency across its operations. Key measures implemented include:

Integration of guest houses and emergency lighting systems with centralized uninterrupted power supply
(UPS) systems to ensure continued operation during holidays and State Electricity Board (SEB) shutdowns



Systematic replacement of conventional fluorescent lighting with energy-efficient LED fixtures during

routine maintenance and equipment failures.

Commissioning of a 1 MW rooftop solar power plant at the Ganaur facility, which has been operational

since January 2022.

9. Provide details related to waste management by the entity, in the following format:

Parameter FY 2024-25 FY 2023-24
Total Waste generated (in metric tonnes)

Plastic waste (A) 4420 2174
E-waste (B) 0.23 0.80
Bio-medical waste (C) 0 0
Construction and demolition waste (D) 0 0
Battery waste (E) 0 0
Radioactive waste (F) 0 0

Other Hazardous waste (Oil-soaked cotton waste, DG filters, paint 76.53 132.35
cans, chemical cans, paint residue, oil sludge, DG chimney soot,
coolant oil and used oil). Please specify, if any. (G)

Other Non-hazardous waste generated (H). Please specify, if any. 2618.88 2556.38
(Break-up by composition i.e. by materials relevant to the sector)

Total (A+B+C+D+E+F + G + H) 2739.85 2711.27
Waste intensity per rupee of turnover (Total waste generated/ 0.17 0.19

Revenue from operations) (Turnover in millions)

Waste intensity per rupee of turnover adjusted for Purchasing 0.04 0.04
Power Parity (PPP) (Total waste generated/Revenue from
operations adjusted for PPP) (Turnover in millions)

Waste intensity in terms of physical output (Total waste 0.0001 0.0001
generated/No. of units)

Waste intensity (optional) — the relevant metric may be selected by - -
the entity

For each category of waste generated, total waste recovered through recycling, re-using or other
recovery operations (in metric tonnes)

Category of waste

(i) Recycled 2739.85 264531

(ii) Re-used - -

(iii) Other recovery operations - -

Total 2739.85 2645.31

For each category of waste generated, total waste disposed by nature of disposal method
(in metric tonnes)

Category of waste

(i) Incineration - -

(i) Landfilling - -

(iii) Other disposal operations (through recyclers) - -

Total - -

Note: The Company is in the process of monitoring waste generation and further having a robust disposal

mechanism to minimise waste sent to landfill.

Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external

agency? (Y/N) If yes, name of the external agency: No
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10. Briefly describe the waste management practices adopted in your establishments. Describe
the strategy adopted by your Company to reduce usage of hazardous and toxic chemicals in your
products and processes and the practices adopted to manage such wastes

Campus Activewear Limited is registered with the Central Pollution Control Board (CPCB) and has established a
detailed waste disposal plan that alignswith CPCB regulations. The Company practices waste segregation at the
source to ensure efficient management. Hazardous waste is transferred to authorized vendorsin full compliance
with the Hazardous & Other Wastes (Management and Transboundary Movement) Rules, 2016. Furthermore,
both hazardous and electronic waste disposal is conducted according to the Environment Protection Act and
other applicable legislation. By strictly following these regulatory requirements, Campus Activewear Limited
promotes responsible waste management, reduces environmental impact, and upholds sustainability. The
Company's dedication to correct waste disposal demonstrates its commitment to environmental protection
and adherence to all relevant laws and standards.

11. If the entity has operations/offices infaround ecologically sensitive areas (such as national parks,
wildlife sanctuaries, biosphere reserves, wetlands, biodiversity hotspots, forests, coastal regulation
zones etc.) where environmental approvals/clearances are required, please specify details in the
following format:

Sl. No Location of Type of operations Whether the conditions of environmental
operations/offices approval/clearance are being complied
with? (Y/N) If no, the reasons thereof and
corrective action taken, if any

None of the operations are under ecologically sensitive areas

12. Details of environmental impact assessments of projects undertaken by the entity based on
applicable laws, in the current financial year:

Name and EIA Date Whether Results Relevant Web
brief details of Notification conducted by communicated link
project No. independent in public

external domain (Yes/

agency (Yes/ No)

No)

No environmental impact assessments have been undertaken

13. Is the entity compliant with the applicable environmental law/regulations/guidelines in India;
such as the Water (Prevention and Control of Pollution) Act, Air (Prevention and Control of Pollution)
Act, Environment protection act and rules thereunder (Y/N). If not, provide details of all such non-
compliances, in the following format:

Sl. No Specify the law/ Provide details Any fines/penalties/action Corrective
regulation/guidelines  of the non- taken by regulatory agencies action taken, if
which was not compliance such as pollution control any
complied with boards or by courts

Yes, the Company is complied with all the necessary laws

Leadership Indicators
1. Water withdrawal, consumption and discharge in areas of water stress (in kilolitres):
For each facility/plant located in areas of water stress, provide the following information:

(i)  Name of the area

NA
(i) Nature of operations




(i) Water withdrawal, consumption and discharge in the following format:

Parameter FY 2024-25 FY 2023-24

Water withdrawal by source (in kilolitres)

(i)  Surface water

i) Groundwater

iv) Seawater/desalinated water

(
(iii) Third party water
(
(

v) Others
. N NA
Total volume of water withdrawal (in kilolitres)
Total volume of water consumption (in kilolitres)
Water intensity per rupee of turnover (Total water consumption/
Revenue from operations) (Turnover in millions)
Water intensity (optional) - the relevant metric may be selected
by the entity
Water discharge by destination and level of treatment (in kilolitres)
(i)  Into Surface water
No treatment
With treatment — please specify level of treatment
(ii)  Into Groundwater
No treatment
With treatment — please specify level of treatment
(iii) Into Seawater
No treatment
NA

With treatment — please specify level of treatment

(iv) Sentto third-parties

No treatment

With treatment — please specify level of treatment

(v) Others

No treatment

With treatment — please specify level of treatment

Total water discharged (in kilolitres)

Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external

agency? (Y/N) If yes, name of the external agency: No

2. Please provide details of total Scope 3 emissions & its intensity, in the following format:

Parameter Unit FY 2024-25 FY 2023-24

Total Scope 3 emissions (Break-up of the GHG into
CO,, CH4, N2O, HFCs, PFCs, SFe, NF3, if available)

Total Scope 3 emissions per rupee of turnover

The Company is currently not tracking
Scope 3 emissions

Total Scope 3 emission intensity (optional) —the
relevant metric may be selected by the entity

Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external

agency? (Y/N) If yes, name of the external agency: No
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3. With respect to the ecologically sensitive areas reported at Question 10 of Essential Indicators
above, provide details of significant direct & indirect impact of the entity on biodiversity in such
areas along-with prevention and remediation activities.

Nil

4. If the entity has undertaken any specific initiatives or used innovative technology or solutions to
improve resource efficiency, or reduce impact due to emissions/effluent discharge/waste generated,
please provide details of the same as well as outcome of such initiatives, as per the following format:

Sl. Initiative Details of the initiative (Web-link, if any, Outcome of the initiative

No undertaken may be provided along-with summary)

1 Installation of ETP  The water used for washing and inthe sole 1. Removal of hazardous
(Effluent treatment colouring process undergoes treatment chemicals from wastewater is
plant) at Gannaur through an Effluent Treatment Plant carried out effectively
Factory (ETP). After filtration, the treated water is

2.  Treated water is reused for

discharged into the drainage system. )
9 gesy washing external areas

2 Installation of Wet ~ The air containing silicon particles is 1. Reduction of volatile organic
scrubber unitin drawn through ducts and passed through compounds (VOCs) in the
Ganaur a water curtain, which removes harmful surrounding air

chemicals. The treated air is then released

into the atmosphere. 2. Decrease in operator fatigue

due to the supply of fresh air
around the machines

5. Does the entity have a business continuity and disaster management plan? Give details in 100
words/web link.

The Company has instituted a comprehensive Business Continuity and Disaster Management Plan (BCDMP)
to ensure operational resilience in the face of unforeseen disruptions, including natural calamities, manmade
incidents, cyber threats, and supply chain interruptions. This framework involves a proactive assessment of
potential vulnerabilities and prescribes critical mitigation strategies aimed at minimizing operational impact.

In the event of a disruption, the Company's response protocol emphasizes immediate risk containment,
safe evacuation procedures, and structured incident management. The recovery phase is underpinned by a
prioritized approach encompassing damage assessment, continuity of core business functions, IT infrastructure
restoration, and stabilization of supply chain operations.

To maintain a state of constant preparedness, the plan undergoes periodic reviews and is supported by
continuous training and simulation exercises for relevant personnel.

6. Disclose any significant adverse impact to the environment, arising from the value chain of the
entity. What mitigation or adaptation measures have been taken by the entity in this regard

Nil
7. Percentage of value chain partners (by value of business done with such partners) that were

assessed for environmental impacts.

Nil

8. How many Green Credits have been generated or procured:
a. By the listed entity

Nil

b. By the top ten (in terms of value of purchases and sales, respectively) value chain partners
Nil

SECTION C: PRINCIPLE WISE PERFORMANCE DISCLOSURE

PRINCIPLE 7: Businesses, when engaging in influencing public and regulatory policy,
should do so in a manner that is responsible and transparent

Essential Indicators

1. a. Number of affiliations with trade and industry chambers/associations - 3



b. List the top 10 trade and industry chambers/associations (determined based on the total members
of such body) the entity is a member of/affiliated to.

SI. No Name of the trade and industry chambers/ Reach of trade and industry chambers/
associations associations (State/National)

1 Confederation of Indian Footwear Industries (CIFI) National

2 Confederation of Indian Industries (Cll) National

3 PHD Chamber of Commmerce and Industry National

2. Provide details of corrective action taken or underway on any issues related to anticompetitive
conduct by the entity, based on adverse orders from regulatory authorities.

Name of authority Brief of the case Corrective action taken

No cases of anti-competitive behaviour are registered against Campus Activewear

Leadership Indicators
1. Details of public policy positions advocated by the entity:

Public policy Method resorted Whether information Frequency of Review Web Link, if
advocated for such advocacy available in public by Board (Annually/ available
domain? (Yes/No) Half yearly/Quarterly/

Others - please specify)

Nil

SECTION C: PRINCIPLE WISE PERFORMANCE DISCLOSURE
PRINCIPLE 8: Businesses should promote inclusive growth and equitable development
Essential Indicators

1. Details of Social Impact Assessments (SIA) of projects undertaken by the entity based on applicable
laws, in the current financial year.

Name SIA Date of Whether conducted by Results Relevant
and brief Notification notification independent external communicated Web link
details of No. agency (Yes/No) in public domain
project (Yes/No)

Nil

2. Provide information on project(s) for which ongoing Rehabilitation and Resettlement (R&R) is
being undertaken by your entity, in the following format:

Sl. Name of Project State District No. of Project % of PAFs Amounts paid
No for which R&R is Affected Families covered by to PAFs in the
ongoing (PAFs) R&R FY (In INR)
Nil

3. Describe the mechanisms to receive and redress grievances of the community.

At Campus Activewear, we are committed to fostering meaningful and transparent engagement with our
communities and stakeholders. We uphold an inclusive approach that emphasizes open dialogue, proactive
outreach, and timely responsiveness to concerns raised by external stakeholders.

To facilitate this, the Company has established a dedicated digital platform accessible via our official
website, enabling stakeholders to share feedback, lodge grievances, or raise concerns directly: https://www.
campusactivewear.com/contact-us

Aninternal governance framework supports this mechanism, ensuring that all submissions are addressed with
urgency, sensitivity, and fairness.
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4. Percentage of input material (inputs to total inputs by value) sourced from suppliers:

Parameter FY 2024-25 FY 2023-24
Directly sourced from MSMEs/small producers 21% 28%
Directly sourced within India 91% 94%

5. Job creation in smaller towns - Disclose wages paid to persons employed (including employees or
workers employed on a permanent or non-permanent/on contract basis) in the following locations,
as % of total wage cost:

Location FY 2024-25 FY 2023-24
(Current Financial Year) (Previous Financial Year)

Rural Nil Nil

Semi-urban 30.67% 35.28%

Urban 30.72% 26.86%

Metropolitan 38.60% 37.86%

(Place categorized as per RBI Classification System - rural/semi-urban/urban/metropolitan)

Leadership Indicators

1. Provide details of actions taken to mitigate any negative social impacts identified in the Social
Impact Assessments (Reference: Question 1 of Essential Indicators above):

Details of negative social impact identified Corrective action taken

Nil

2. Provide the following information on CSR projects undertaken by your entity in designated
aspirational districts as identified by government bodies:

Sl. State Aspirational District Amount spent
No (In INR)
1 Uttar Pradesh, Delhi/NCR and Sports There is no aspirational 2.97 Crores

organised for Olympics/Para Olympics at  district as foundation is
State or National level, Education for poor  catering to underprivileged

and needy Section across many states
and district
3.
(a) Do you have a preferential procurement policy where you give No
preference to purchase from suppliers comprising marginalized/
vulnerable groups? (Yes/No)
(b) From which marginalized/vulnerable groups do you procure? Nil
(c) What percentage of total procurement (by value) does it constitute? Nil

4. Details of the benefits derived and shared from the intellectual properties owned or acquired by
your entity (in the current financial year), based on traditional knowledge:

Sl. Intellectual Property based Owned/Acquired Benefit shared Basis of calculating
No on traditional knowledge (Yes/No) (Yes/No) benefit share

Nil




5. Details of corrective actions taken or underway, based on any adverse order in intellectual property
related disputes wherein usage of traditional knowledge is involved.

Name of authority Brief of the Case Corrective action taken
Nil

6. Details of beneficiaries of CSR Projects:

Sl. CSR Project No. of persons % of beneficiaries
No benefitted from from vulnerable
CSR Projects and marginalized
groups
1 Vishwas - The foundation is working for the Many 100%

underprivileged section of the society poor and needy
including education to Girls in Computers and free Eye
care

2 OGCQ- The Foundation is working for promotion of Many Cannot be quantified
Sports and Games through program named OGQ. It
is committed to bridging the gap between the best
athletes in India and the best athletes in the world with
a mission to support the Indian athletes in winning
Olympic and Paralympic Gold medals. Vision of the
foundation is to scout for potential medal talent, to
help identify areas of support, and to work with all
stakeholders to aid deserving talent of the Foundation
for 123 athletes and 59 Para athletes in 10 sports viz
Shooting, Badminton, Judo, Archery, Boxing, Wrestling,
Powerlifting, Weightlifting, Table tennis and Athletics.

3 CSF - It is a Non-profit organisation with the vision of Many Cannot be quantified

ensuring quality school education for all children in
India towards executing the “NIPUN Bharat Mission”
in Uttar Pradesh. CSF's vision is to work with the
Government of Uttar Pradesh education department
to improve the capacity to deliver Foundational
Literacy and Numeracy (FLN) outcomes to about 76
Lakh students across 1.1 Lakh primary government
schools across all 75 districts in the State

4 Sportz Village - The foundation is imparting sports Many 100%
training to students and providing sportz Kits to
students for their skill enhancement and preparation
of sports at the state and national level. This foundation
helps children from public schools (rural & urban)
benefit from sports and physical education programs
for improved developmental outcomes.

SECTION C: PRINCIPLE WISE PERFORMANCE DISCLOSURE

PRINCIPLE 9: Businesses should engage with and provide value to their consumers in a
responsible manner

Essential Indicators
1. Describe the mechanisms in place to receive and respond to consumer complaints and feedback.

The Company has established multiple convenient channels for consumers to share their concerns or
complaints, ensuring prompt and effective resolution. These include a dedicated customer support helpling,
a designated support email ID, a grievance link on the official website, and engagement through the brand'’s
social media platforms. Customers can also submit online service requests via our website — https/www.
campusshoes.comy/. For direct assistance, our support number 9667706012 operates seven days a week from
10:00 AM to 7:00 PM. Consumers can reach us anytime via email at customercare@campusshoes.com, where
an immediate acknowledgment is sent, followed by a personalized response within 48 hours. Additionally,
our website provides a detailed Return & Claims Policy, outlining clear procedures for returns, exchanges, and
complaint resolution.
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2. Turnover of products and/services as a percentage of turnover from all products/service that carry
information about:

As a percentage to total turnover

Environmental and social 100% (All statutory declarations mandated under the Legal Metrology Act
parameters relevant to the and the corresponding Rules are duly and prominently displayed on the
product Principal Display Panel (PDP) of our products)

Safe and responsible usage 100%

Recycling and/or safe disposal 100%

3. Number of consumer complaints in respect of the following:

FY 2024-25 FY 2023-24
Received Pending Remarks Received Pending Remarks
during the resolution at during the resolution at
year end of year year end of year
Data privacy Nil Nil - Nil Nil Nil
Advertising Nil Nil - Nil Nil Nil
Cyber-security Nil Nil - Nil Nil Nil
Delivery of Products Nil Nil - Nil Nil Nil
Quality of Products 5302 Nil - 1* 1 Matter under
adjudication
Restrictive Trade Nil Nil - Nil Nil Nil
Practices
Unfair Trade Practices Nil Nil - Nil Nil Nil
Other 34,695 Nil - 11,375 Nil Pertaining to
product and
services

*Case filed in District consumer forum for quality issue

4. Details of instances of product recalls on account of safety issues:

Number Reasons for recall
Voluntary recalls Nil NA
Forced recalls Nil NA

5. Does the entity have a framework/policy on cyber security and risks related to data privacy? (Yes/
No) If available, provide a web-link of the policy.

Yes, Campus Activewear has implemented a comprehensive Cybersecurity Policy to safeguard its digital
infrastructure, information assets, and customer data against potential cyber threats. The policy outlines robust
measures to ensure the confidentiality, integrity, and availability of information, in compliance with applicable
legal and regulatory requirements. The link for the policy is: https:/Awvww.campusactivewear.com/privacy-policy

6. Provide details of any corrective actions taken or underway on issues relating to advertising,
and delivery of essential services; cyber security and data privacy of customers; re-occurrence of
instances of product recalls; penalty/action taken by regulatory authorities on safety of products/
services

NA

7. Provide the following information relating to data breaches:

a.  Number of instances of data breaches Nil
b. Percentage of data breaches involving personally identifiable information of customers Nil
C. Impact, if any, of the data breaches NA




Leadership Indicators

1. Channels/Platforms where information on products and services of the entity can be accessed
(provide web link, if available).

Comprehensive information regarding the Company's product offerings is readily accessible on our official
website: www.campusshoes.com

2. Steps taken to inform and educate consumers about safe and responsible usage of products and/
or services.

Care and maintenance instructions are clearly included within the product descriptions available on our official
website.

3. Mechanisms in place to inform consumers of any risk of disruption/discontinuation of essential
services

NA as the product is not included in the essential service.

4. Does the entity display product information on the product over and above what is mandated as
per local laws? (Yes/No/Not Applicable) If yes, provide details in brief. Did your entity carry out any
survey with regard to consumer satisfaction relating to the major products/services of the entity,
significant locations of operation of the entity or the entity as a whole? (Yes/No)

While a formalized customer satisfaction assessment mechanism is not yet in place, the Company actively
gathers consumer feedback through alternative channels. Insights are obtained via Google My Business (CMB)
pages associated with our retail outlets, as well as through our e-commerce partners.

Additionally, we have initiated feedback collection related to product delivery experiences on our official online
store (www.campusshoes.com) in collaboration with our logistics partner.

165

N
Ul
©

STATUTORY REPORTS

v

ANNUAL REPORT 2024-25



166

258

FINANCIAL STATEMENTS

o«

ANNUAL REPORT 2024-25

Independent Auditor’s Report

To the Members of Campus Activewear Limited
Report on the Audit of the Financial Statements

OPINION

We have audited the financial statements of
Campus Activewear Limited (the “Company”) which
comprise the balance sheet as at 31 March 2025,
and the statement of profit and loss (including other
comprehensive income), statement of changes
in equity and statement of cash flows for the year
then ended, and notes to the financial statements,
including material accounting policies and other
explanatory information.

In our opinion and to the best of our information
and according to the explanations given to us, the
aforesaid financial statements give the information
required by the Companies Act, 2013 (“Act”) in
the manner so required and give a true and fair
view in conformity with the accounting principles
generally accepted in India, of the state of affairs of
the Company asat 31 March 2025, and its profit and
other comprehensive loss, changes in equity and its
cash flows for the year ended on that date.

BASIS FOR OPINION

We conducted our audit in accordance with the
Standards on Auditing (SAs) specified under

Key audit matter
See Note 2(b)(ix) and 28 to financial statements

Section 143(10) of the Act. Our responsibilities
under those SAs are further described in the
Auditor's Responsibilities for the Audit of the
Financial Statements section of our report. We
are independent of the Company in accordance
with the Code of Ethics issued by the Institute of
Chartered Accountants of India together with the
ethical requirements that are relevant to our audit
of the financial statements under the provisions
of the Act and the Rules thereunder, and we
have fulfilled our other ethical responsibilities
in accordance with these requirements and the
Code of Ethics. We believe that the audit evidence
we have obtained is sufficient and appropriate to
provide a basis for our opinion on the financial
statements.

KEY AUDIT MATTER

Key audit matters are those matters that, in our
professional judgment, were of most significance in
our audit of the financial statements of the current
period. These matters were addressed in the context
of our audit of the financial statements as a whole,
and in forming our opinion thereon, and we do not
provide a separate opinion on these matters.

The key audit matter

How the matter was addressed in our audit

As disclosed in Note 28 to the financial
statements, the Company's revenue from
sale of goods for the year ended 31 March
2025 isINR 1,579.34 crore.

In view of the significance of the matter we applied the
following audit procedures in this area, amongst others to
obtain sufficient appropriate audit evidence:

Revenue from sale of goods is recognised
when control over the goods is transferred
to the customer and is measured net of
discounts, price concessions and incentives.

Standardson Auditing presumethatthereisa
fraud risk with regard to revenue recognition.

We have identified this as a key audit matter
since there is a risk of revenue from sale of
goods being overstated because of fraud,
resulting from the pressure the Company
may feel to achieve performance targets.

a)

We assessed the appropriateness of the revenue from sale
of goods recognition accounting policies by comparing
with applicable accounting standards.

We evaluated the design, implementation and operating
effectiveness of key internal controls over recognition of
revenue from sale of goods for a sample of transactions
(using random sampling).

We performed substantive testing by selecting samples
(using statistical sampling) of revenue from sale of goods
transactions recorded during the year by testing the
underlying documents which included sales invoices,
shipping documents and proof of deliveries to assess
whether these are recognised in the appropriate period
in which control is transferred.

We carried out analytical procedures on revenue from
sale of goods recognised during the year to identify
unusual variances.




Key audit matter (contd)

The key audit matter

How the matter was addressed in our audit

e) We tested, on a sample basis, (using statistical sampling)
specific revenue from sale of goods transactions recorded
before and after the financial year end date to assess
revenue from sale of goods is recognised in the financial
period in which control is transferred.

f)  We tested journal entries on

revenue from sale of

goods recognised during the year, selected considering
specified risk-based criteria, to identify unusual items.

OTHER INFORMATION

The Company's Management and Board of Directors
are responsible for the other information. The other
information comprises the information included in
the Annual report, but does not include the financial
statements and auditor's report thereon. The Annual
report is expected to be made available to us after the
date of this auditor’s report.

Our opinion on the financial statements does not
cover the other information and we will not express
any form of assurance conclusion thereon.

In connection with our audit of the financial
statements, our responsibility is to read the other
information identified above when it becomes
available and, in doing so, consider whether the
other information is materially inconsistent with the
financial statements or our knowledge obtained
in the audit, or otherwise appears to be materially
misstated.

When we read the annual report, if we conclude
that there is a material misstatement therein, we
are required to communicate the matter to those
charged with governance and take necessary actions,
as applicable under the relevant laws and regulations.

MANAGEMENT'S AND BOARD OF
DIRECTORS' RESPONSIBILITIES FOR THE
FINANCIAL STATEMENTS

The Company’'s Management and Board of Directors
are responsible for the matters stated in Section
134(5) of the Act with respect to the preparation
of these financial statements that give a true and
fair view of the state of affairs, profit/ loss and other
comprehensive income, changes in equity and
cash flows of the Company in accordance with the
accounting principles generally accepted in India,
including the Indian Accounting Standards (Ind
AS) specified under Section 133 of the Act. This
responsibility also includes maintenance of adequate
accounting records in accordance with the provisions
of the Act for safeguarding of the assets of the
Company and for preventing and detecting frauds
and other irregularities; selection and application of
appropriate accounting policies; making judgments
and estimates that are reasonable and prudent;

and design, implementation and maintenance
of adequate internal financial controls, that were
operating effectively for ensuring the accuracy and
completeness of the accounting records, relevant
to the preparation and presentation of the financial
statements that give a true and fair view and are free
from material misstatement, whether due to fraud or
error.

In  preparing the financial statements, the
Management and Board of Directors are responsible
for assessing the Company’s ability to continue as
a going concern, disclosing, as applicable, matters
related to going concern and using the going concern
basis of accounting unless the Board of Directors
either intends to liquidate the Company or to cease
operations, or has no realistic alternative but to do so.

The Board of Directors is also responsible for
overseeing the Company's financial reporting
process.

AUDITOR'’S RESPONSIBILITIES FOR THE
AUDIT OF THE FINANCIAL STATEMENTS

Our objectives are to obtain reasonable assurance
about whether the financial statements as a whole
are free from material misstatement, whether due
to fraud or error, and to issue an auditor’'s report
that includes our opinion. Reasonable assurance
is a high level of assurance, but is not a guarantee
that an audit conducted in accordance with SAs
will always detect a material misstatement when it
exists. Misstatements can arise from fraud or error
and are considered material if, individually or in the
aggregate, they could reasonably be expected to
influence the economic decisions of users taken on
the basis of these financial statements.

As part of an audit in accordance with SAs, we exercise
professional judgment and maintain professional
skepticism throughout the audit. We also:

Identify and assess the risks of material
misstatement of the financial statements,
whether due to fraud or error, design and
perform audit procedures responsive to those
risks, and obtain audit evidence that is sufficient
and appropriate to provide a basis for our
opinion. The risk of not detecting a material

o
N

N
Ul
©

FINANCIAL STATEMENTS

o«

ANNUAL REPORT 2024-25



-y
o
©

N
Ul
©

FINANCIAL STATEMENTS

o«

ANNUAL REPORT 2024-25

misstatement resulting from fraud is higher
than for one resulting from error, as fraud may
involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal
control.

Obtain an understanding of internal control
relevant to the audit in order to design
audit procedures that are appropriate in the
circumstances. Under Section 143(3)(i) of the
Act, we are also responsible for expressing our
opinion on whether the Company has adequate
internal financial controls with reference to
financial statements in place and the operating
effectiveness of such controls.

Evaluate the appropriateness of accounting
policies used and the reasonableness of
accounting estimates and related disclosures
made by the Management and Board of
Directors.

Conclude on the appropriateness of the
Management and Board of Directors use
of the going concern basis of accounting in
preparation of financial statements and, based
on the audit evidence obtained, whether a
material uncertainty exists related to events or
conditions that may cast significant doubtonthe
Company's ability to continue as a going concern.
If we conclude that a material uncertainty exists,
we are required to draw attention in our auditor’s
report to the related disclosures in the financial
statements or, if such disclosures are inadequate,
to modify our opinion. Our conclusions are based
on the audit evidence obtained up to the date
of our auditor's report. However, future events or
conditions may cause the Company to cease to
continue as a going concern.

Evaluate the overall presentation, structure
and content of the financial statements,
including the disclosures, and whether the
financial statements represent the underlying
transactions and events in a manner that
achieves fair presentation.

We communicate with those charged with
governance regarding, among other matters, the
planned scope and timing of the audit and significant
audit findings, including any significant deficiencies
in internal control that we identify during our audit.

We also provide those charged with governance with
a statement that we have complied with relevant
ethical requirements regarding independence, and
to communicate with them all relationships and
other matters that may reasonably be thought to
bear on our independence, and where applicable,
related safeguards.

From the matters coommunicated with those charged
with governance, we determine those matters that

were of most significance in the audit of the financial
statements of the current period and are therefore
the key audit matters. We describe these matters
in our auditor's report unless law or regulation
precludes public disclosure about the matter or
when, in extremely rare circumstances, we determine
that a matter should not be communicated in our
report because the adverse consequences of doing
so would reasonably be expected to outweigh the
public interest benefits of such communication.

REPORT ON OTHER LEGAL AND
REGULATORY REQUIREMENTS
1. As required by the Companies (Auditor’s

Report) Order, 2020 (“the Order”) issued by the
Central Government of India in terms of Section
143(11) of the Act, we give in the “Annexure A”
a statement on the matters specified in
paragraphs 3 and 4 of the Order, to the extent
applicable.

2 A Asrequired by Section 143(3) of the Act, we
report that:

a. We have sought and obtained all the
information and explanations which to
the best of our knowledge and belief
were necessary for the purposes of
our audit.

b. Inour opinion, proper books of account
as required by law have been kept by
the Company so far as it appears from
our examination of those books except
for the matters stated in the paragraph
2B(f) below on reporting under Rule
11(g) of the Companies (Audit and
Auditors) Rules, 2014.

c. The balance sheet, the statement
of profit and loss (including other
comprehensive income), the statement
of changes in equity and the statement
of cash flows dealt with by this Report
are in agreement with the books of
account.

d. In our opinion, the aforesaid financial
statements comply with the Ind AS
specified under Section 133 of the Act.

e. On the |basis of the written
representations received from the
directors as on 1 April 2025 taken on
record by the Board of Directors, none
of the directors is disqualified as on 31
March 2025 from being appointed as
a director in terms of Section 164(2) of
the Act.

f. The modification relating to the
maintenance of accounts and other
matters connected therewith are as



stated in the paragraph 2A(b) above
on reporting under Section 143(3)(b)
of the Act and paragraph 2B(f) below
on reporting under Rule 11(g) of the
Companies (Audit and Auditors) Rules,
2014.

With respect to the adequacy of the
internal financial controls with reference
to financial statements of the Company
and the operating effectiveness of such
controls, refer to our separate Report in
“Annexure B".

With respect to the other matters to
be included in the Auditor's Report in
accordancewith Rule 11 ofthe Companies
(Audit and Auditors) Rules, 2014, in our
opinion and to the best of our information
and according to the explanations given
to us:

a.

The Company has disclosed the impact
of pending litigations as at 31 March
2025 on its financial position in its
financial statements - Refer Note 39 B
to the financial statements.

The Company did not have any long-
term contracts including derivative
contracts for which there were any
material foreseeable losses.

There were no amounts which were
required to be transferred to the Investor
Education and Protection Fund by the
Company.

(i)  The management has represented
that, to the best of its knowledge
and belief, as disclosed in the Note
49 (g) to the financial statements,
no funds have been advanced or
loaned or invested (either from
borrowed funds or share premium
oranyothersourcesor kind offunds)
by the Company to or in any other
person(s) or entity(ies), including
foreign entities (“Intermediaries”),
with the understanding, whether
recorded in writing or otherwise,
that the Intermediary shall directly
or indirectly lend or invest in other
persons or entities identified in
any manner whatsoever by or on
behalf of the Company (“Ultimate
Beneficiaries”) or provide any
guarantee, security or the like on
behalfofthe Ultimate Beneficiaries.

(i)  The management has represented
that, to the best of its knowledge
and belief, as disclosed in the Note

49 (h) to the financial statements,
no funds have been received by
the Company from any person(s)
or entity(ies), including foreign
entities (“Funding Parties”), with
the understanding, whether
recorded in writing or otherwise,
that the Company shall directly or
indirectly, lend or invest in other
persons or entities identified in
any manner whatsoever by or
on behalf of the Funding Parties
(“Ultimate Beneficiaries”) or
provide any guarantee, security or
the like on behalf of the Ultimate
Beneficiaries.

(iii) Based on the audit procedures
that have been considered
reasonable and appropriate in the
circumstances, nothing has come
to our notice that has caused us
to believe that the representations
under sub-clause (i) and (ii) of Rule
11(e), as provided under (i) and
(i) above, contain any material
misstatement.

The interim dividend declared and paid
by the Company during the year and
until the date of this audit report is in
compliance accordance with Section
123 of the Act.

As stated in Note 20 to the financial
statements, the Board of Directors
of the Company have proposed final
dividend for the year which is subject
to the approval of the members at the
ensuing Annual General Meeting. The
dividend declared is in accordance with
Section 123 of the Act to the extent it
applies to declaration of dividend.

Based on our examination which
included test checks, except for
the instances mentioned below,
the Company has used accounting
softwares for maintaining its books
of account, which have a feature of
recording audit trail (edit log) facility
and the same has been operated
throughout the year for all relevant
transactions recorded in the respective
softwares:

The feature of recording audit trail (edit
log) facility was not enabled for the
principal accounting software used for
maintaining the books of account.

The feature of recording audit trail
(edit log) facility was not enabled at
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application level for certain fields/tables
relating to price and goods and service
tax master from 1 April 2024 to 27 May
2024 for accounting software relating
to retail revenue.

Further, for the periods where audit
trail (edit log) facility was enabled and
operated throughout the year for the
respective accounting software, we did
not come across any instance of the
audit trail feature being tampered with.
Additionally, except to the extent audit
trail was not enabled for the previous
year, the audit trail has been preserved
by the Company as per the statutory
requirements for record retention.

With respect to the matter to be included in
the Auditor's Report under Section 197(16)
of the Act:

In our opinion and according to the
information and explanations given to us,
the remuneration paid by the Company
to its directors during the current year is in
accordance with the provisions of Section
197 of the Act. The remuneration paid to any
director is not in excess of the limit laid down
under Section 197 of the Act. The Ministry
of Corporate Affairs has not prescribed other
details under Section 197(16) of the Act
which are required to be commented upon
by us.

ForBS Rand Co
Chartered Accountants
Firm’s Registration No..128510W

Sandeep Batra
Partner

ANNUAL REPORT 2024-25

Place: Gurugram
Date: 29 May 2025

Membership No.: 093320
ICAI' UDIN:25093320BMUIQY8098



Annexure A to the Independent Auditor’s Report on the Financial Statements of Campus
Activewear Limited for the year ended 31 March 2025

(Referred to in paragraph 1 under ‘Report on Other Legal and Regulatory Requirements’ section of our report
of even date)

(i)  (a) (A) The Company has maintained proper Property, Plant and Equipment (including
records showing full  particulars, Right of Use assets) or intangible assets or
including quantitative details and both during the year.
situation of Property, Plant and
Equipment. (e) According to the information and

explanations given to us and on the basis
(B) The Company has maintained proper of our examination of the records of the
records showing full particulars of Company, there are no proceedings initiated
intangible assets. or pending against the Company for holding
any benami property under the Prohibition
(b) According to the information and of Benami Property Transactions Act, 1988
explanations given to us and on the basis and rules made thereunder.
of our examination of the records of the
Company, the Company has a regular (i) (a) The inventory, except goods-in-transit and
programme of physical verification of its stocks lying with third parties, has been
Property, Plant and Equipment by which all physically verified by the management
property, plant and equipment are verified during the year. For stocks lying with
in a phased manner over a period of three third parties at the year-end, written
years. In accordance with this programme, confirmations have been obtained and
certain property, plant and equipment were for goods-in-transit subsequent evidence/
verified during the year. In our opinion, deliveries of receipts has been linked
this periodicity of physical verification is with inventory records. In our opinion, the
reasonable having regard to the size of the frequency of such verification is reasonable
Company and the nature of its assets. No and procedures and coverage as followed
material discrepancy was noticed on such by management were appropriate. No
verification. discrepancies were noticed on verification
between the physical stocks and the book
() According to the information and records that were more than 10% in the
explanations given to us and on the basis aggregate of each class of inventory.
of our examination of the records of the
Company, the title deeds of immovable (b) According to the information and
properties (other than immovable explanations given to us and on the
properties where the Company is the basis of our examination of the records
lessee and the leases agreements are duly of the Company, the Company has been
executed in favour of the lessee) disclosed sanctioned working capital limits in excess
in the financial statements are held in the of five crore rupees, in aggregate, from
name of the Company. banks or financial institutions on the basis
of security of current assets. In our opinion,
(d) According to the information and the quarterly returns or statements filed by
explanations given to us and on the basis the Company with such banks or financial
of our examination of the records of the institutions are in agreement with the books
Company, the Company has not revalued its of account of the Company.

(iii) According to the information and explanations given to us and on the basis of our examination of the
records of the Company, the Company has not made any investments, provided guarantee or security or
advances in the nature of loans, secured or unsecured, to companies, firms, limited liability partnerships or
any other parties during the year. The Company has not granted any loans, secured or unsecured to any
companies, firms, limited liability partnerships during the year. The Company has granted interest free
loans to its employees during the year, in respect of which the requisite information is as below:

(@) Based on the audit procedures carried on by us and as per the information and explanations given to
us the Company has provided loans to employees as below:

Particulars Loans to employees (INR Crores)
Aggregate amount during the year 2.58
Balance outstanding as at balance sheet date 0.84
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(b) According to the information and
explanations given to us and based on
the audit procedures conducted by us, in
our opinion the terms and conditions of
the grant of loans to employees are, prima
facie, not prejudicial to the interest of the
Company.

() According to the information and
explanations given to us and on the basis
of our examination of the records of the
Company, in the case of loans given to
employees, which are interest free, in our
opinion the repayment of principal has
been stipulated and the repayments have
been regular. Further, the Company has not
given any advance in the nature of loan to
any party during the year.

(d) According to the information and
explanations given to us and on the basis
of our examination of the records of the
Company, there is no overdue amount for
more than ninety days in respect of loans
given to employees. Further, the Company
has not given any advances in the nature of
loans to any party during the year.

(e) According to the information and
explanations given to us and on the basis
of our examination of the records of the
Company, there is no loan or advance in the
nature of loan granted falling due during the
year, which has been renewed or extended
or fresh loans granted to settle the overdues
of existing loans given to same parties.

(f) According to the information and
explanations given to us and on the basis
of our examination of the records of the
Company, the Company has not granted
any loans or advances in the nature of loans
either repayable on demand or without
specifying any terms or period of repayment.

(iv) According to the information and explanations

given to us and on the basis of our examination
of records of the Company, the Company has

V)

neither made any investments nor has it given
loans or provided guarantee or security and
therefore the relevant provisions of Sections 185
and 186 of the Companies Act, 2013 (“the Act")
are not applicable to the Company. Accordingly,
clause 3(iv) of the Order is not applicable.

The Company has not accepted any deposits or
amounts which are deemed to be deposits from
the public. Accordingly, clause 3(v) of the Order is
not applicable.

(vi) According to the information and explanations

(vii) (a)

given to us, the Central Government has not
prescribed the maintenance of cost records
under Section 148(1) of the Act for the products
manufactured by it. Accordingly, clause 3(vi) of
the Order is not applicable.

The Company does not have liability in
respect of Service tax, Duty of excise, Sales
tax and Value added tax during the year
since effective 1 July 2017, these statutory
dues has been subsumed into GST.

According to the information and
explanations given to us and on the basis
of our examination of the records of the
Company, in our opinion, the undisputed
statutory dues including Goods and Service
Tax, Provident Fund, Employees State
Insurance, Income-Tax, Duty of Customs or
Cess or other statutory dues have generally
been regularly deposited by the Company
with the appropriate authorities, though
there have been slight delays in a few cases
of Income Tax.

According to the information and
explanations given to us and on the basis
of our examination of the records of the
Company, no undisputed amounts payable
in respect of Goods and Service Tax,
Provident Fund, Employees State Insurance,
Income-Tax, Duty of Customs or Cess or
other statutory dues were in arrearsasat 31
March 2025 for a period of more than six
months from the date they became payable.

(b) According to the information and explanations given to us and on the basis of our examination of the
records of the Company, statutory dues relating to Goods and Service Tax, Provident Fund, Employees
State Insurance, Income-Tax, Duty of Customs or Cess or other statutory dues which have not been

deposited on account of any dispute are as follows:

Name of the Nature of Amount Amount Period to Forum where dispute
statute the dues (INR paid under which the is pending
Crores)* protest (INR amount
Crores) relates
Goods and Service Goods and 1.64 0.08 2017-18 First Appellate authority
Tax Act, 2017 Service Tax (Commissioner GST)
Goods and Service Goods and 0.29 0.01 2018-19 First Appellate authority

Tax Act, 2017 Service Tax

(Commissioner GST)




Name of the Nature of Amount Amount Period to Forum where dispute
statute the dues (INR paid under which the is pending

Crores)* protest (INR amount

Crores) relates

Goods and Service Goods and 0.58 0.03 2019-20 First Appellate authority
Tax Act, 2017 Service Tax (Commissioner GST)
Goods and Service Goods and 0.08 0.08 2023-24 High Court
Tax Act, 2017 Service Tax
Income Tax Act, Income Tax 10.49 - 2020-21 Assessing Officer
1961
Income Tax Act, Income Tax 3562 - 2021-22 Assessing Officer
1961
Income Tax Act, Income Tax 6.46 - 2022-23 Assessing Officer
1961
Income Tax Act, Income Tax 0.49 - 2019-20 Assessing Officer

1961

*Amounts are as per demand order, including interest and penalty, if any included in the demand order.

(viii) According to the information and explanations
given to us and on the basis of our examination
of the records of the Company, the Company has
not surrendered or disclosed any transactions,
previously unrecorded as income in the books
of account, in the tax assessments under the
Income Tax Act, 1961 asincome during the year.

(ix) (a)

According to the information and
explanations given to us and on the basis
of our examination of the records of the
Company, the Company has not defaulted
in repayment of loans and borrowing or
in the payment of interest thereon to any
lender.

According to the information and
explanations given to us and on the basis
of our examination of the records of the
Company, the Company has not been
declared a wilful defaulter by any bank
or financial institution or government or
government authority.

In our opinion and according to the
information and explanations given to us
by the management, the Company has not
obtained any term loans. Accordingly, clause
3(ix)(c) of the Order is not applicable.

According to the information and
explanations given to us and on an overall
examination of the financial statements
of the Company, we report that no funds
raised on short-term basis have been used
for long-term purposes by the Company.

The Company does not hold any investment
in any subsidiaries, associates or joint
ventures (as defined under the Act) during
theyearended 31 March 2025. Accordingly,
clause 3(ix)(e) is not applicable.

(xi)

()

(a)

The Company does not hold any investment
in any subsidiaries, associates or joint
ventures (as defined under the Act) during
theyearended 31 March 2025. Accordingly,
clause 3(ix)(f) is not applicable.

The Company has not raised any moneys
by way of initial public offer or further
public offer (including debt instruments).
Accordingly, clause 3(x)(a) of the Order is not
applicable.

According to the information and
explanations given to us and on the basis
of our examination of the records of the
Company, the Company has not made any
preferential allotment or private placement
of shares or fully or partly convertible
debentures during the year. Accordingly,
clause 3(x)(b) of the Order is not applicable.

During the course of our examination of
the books and records of the Company
and according to the information and
explanations given to us, no fraud by the
Company or on the Company has been
noticed or reported during the year.

According to the information and
explanations given to us, no report under
sub-section (12) of Section 143 of the Act
has been filed by the auditors in Form
ADT-4 as prescribed under Rule 13 of the
Companies (Audit and Auditors) Rules,
2014 with the Central Government.

As represented to us by the management,
there are no whistle blower complaints
received by the Company during the year.
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(xii)

According to the information and explanations
given to us,the Company is not a Nidhi Company.
Accordingly, clause 3(xii) of the Order is not
applicable.

(xiii) In our opinion and according to the information

(xiv) (a)

(xvi) (a)

and explanations given to us, the transactions
with related parties are in compliance with
Section 177 and 188 ofthe Act,whereapplicable,
and the details of the related party transactions
have been disclosed in the financial statements
as required by the applicable accounting
standards.

Based on information and explanations
provided to us and our audit procedures, in
our opinion, the Company has an internal
audit systemn commensurate with the size
and nature of its business.

(b) We have considered the internal audit
reports of the Company issued till date for
the period under audit.

In our opinion and according to the information
and explanations given to us, the Company has
not entered into any non-cash transactions with
its directors or persons connected to its directors
and hence, provisions of Section 192 of the Act
are not applicable to the Company.

The Companyisnotrequiredto beregistered
under Section 45-IA of the Reserve Bank of
India Act, 1934. Accordingly, clause 3(xvi)(a)
of the Order is not applicable.

(b) The Companyisnotrequiredto beregistered
under Section 45-1A of the Reserve Bank of
India Act, 1934. Accordingly, clause 3(xvi)(b)
of the Order is not applicable.

(c) The Company is not a Core Investment
Company (CIC) as defined in the regulations
made by the Reserve Bank of India.
Accordingly, clause 3(xvi)(c) of the Order is
not applicable.

(d) The Company is not part of any group (as
per the provisions of the Core Investment

Place: Gurugram
Date: 29 May 2025

Companies (Reserve Bank) Directions, 2016
asamended). Accordingly, the requirements
of clause 3(xvi)(d) are not applicable.

(xvii) The Company has not incurred cash losses in

the current and in the immediately preceding
financial year.

(xviii) There has been no resignation of the statutory

auditors during the year. Accordingly, clause
3(xviii) of the Order is not applicable.

(xix) According to the information and explanations

(xx)

given to us and on the basis of the financial
ratios, ageing and expected dates of realisation
of financial assets and payment of financial
liabilities, our knowledge of the Board of
Directors and management plans and based
on our examination of the evidence supporting
the assumptions, nothing has come to our
attention, which causes us to believe that any
material uncertainty exists as on the date of the
audit report that the Company is not capable
of meeting its liabilities existing at the date of
balance sheet as and when they fall due within a
period of one year from the balance sheet date.
We, however, state that this is not an assurance
as to the future viability of the Company. We
further state that our reporting is based on the
facts up to the date of the audit report and we
neither give any guarantee nor any assurance
that all liabilities falling due within a period of
one year from the balance sheet date, will get
discharged by the Company as and when they
fall due.

Also refer to the Other Information paragraph
of our main audit report which explains that the
other information comprising the information
included in annual report is expected to be made
available to us after the date of this auditor’s
report.

In our opinion and according to the information
and explanations given to us, there is no unspent
amount under sub-section (5) of Section 135
of the Act pursuant to any project. Accordingly,
clauses 3(xx)(a) and 3(xx)(b) of the Order are not
applicable.

ForBS Rand Co
Chartered Accountants
Firm's Registration No.:128510W

Sandeep Batra

Partner

Membership No.: 093320
ICAI'UDIN:25093320BMUIQY8098



Annexure B to the Independent Auditor’s Report on the financial statements of Campus
Activewear Limited for the year ended 31 March 2025

Report on the internal financial controls with reference to the aforesaid financial statements under

Clause (i) of Sub-section 3 of Section 143 of the Act

(Referred to in paragraph 2(A)(g) under ‘Report on Other Legal and Regulatory Requirements’ section of our

report of even date)

OPINION

We have audited the internal financial controls
with reference to financial statements of Campus
Activewear Limited (“the Company”) as of 31 March
2025 in conjunction with our audit of the financial
statements of the Company for the year ended on
that date.

In our opinion, the Company has, in all material
respects, adequate internal financial controls with
reference to financial statements and such internal
financial controls were operating effectively as at
31 March 2025, based on the internal financial
controls with reference to financial statements
criteria established by the Company considering
the essential components of internal control stated
in the Guidance Note on Audit of Internal Financial
Controls Over Finanacial Reporting issued by the
Institute of Chartered Accountants of India (the
“Guidance Note").

MANAGEMENT'S AND BOARD OF
DIRECTORS’ RESPONSIBILITIES FOR
INTERNAL FINANCIAL CONTROLS

The Company's Management and the Board of
Directors are responsible for establishing and
maintaining internal financial controls based on
the internal financial controls with reference to
financial statements criteria established by the
Company considering the essential components of
internal control stated in the Guidance Note. These
responsibilities include the design, implementation
and maintenance of adequate internal financial
controls that were operating effectively for ensuring
the orderly and efficient conduct of its business,
including adherence to Company's policies, the
safeguarding of its assets, the prevention and
detection of frauds and errors, the accuracy and
completeness of the accounting records, and the
timely preparation of reliable financial information,
as required under the Act.

AUDITOR’S RESPONSIBILITY

Our responsibility is to express an opinion on
the Company's internal financial controls with
reference to financial statements based on our
audit. We conducted our audit in accordance with
the Guidance Note and the Standards on Auditing,
prescribed under Section 143(10) of the Act, to the
extent applicable to an audit of internal financial
controls with reference to financial statements.
Those Standards and the Guidance Note require

that we comply with ethical requirements and
plan and perform the audit to obtain reasonable
assurance about whether adequate internal financial
controls with reference to financial statements were
established and maintained and if such controls
operated effectively in all material respects.

Our audit involves performing procedures to
obtain audit evidence about the adequacy of the
internal financial controls with reference to financial
statements and their operating effectiveness. Our
audit of internal financial controls with reference
to financial statements included obtaining an
understanding of internal financial controls with
reference to financial statements, assessing the risk
that a material weakness exists, and testing and
evaluating the design and operating effectiveness
of internal control based on the assessed risk.
The procedures selected depend on the auditor's
judgement, including the assessment of the risks of
material misstatement of the financial statements,
whether due to fraud or error.

We believe that the audit evidence we have obtained
is sufficient and appropriate to provide a basis for our
audit opinion on the Company's internal financial
controls with reference to financial statements.

MEANING OF INTERNAL FINANCIAL
CONTROLS WITH REFERENCE TO
FINANCIAL STATEMENTS

A Company'sinternal financial controls with reference
to financial statements is a process designed to
provide reasonable assurance regarding the reliability
of financial reporting and the preparation of financial
statements for external purposes in accordance
with generally accepted accounting principles. A
Company's internal financial controls with reference
to financial statements include those policies and
procedures that (1) pertain to the maintenance of
records that, in reasonable detail, accurately and fairly
reflect the transactions and dispositions of the assets
of the Company; (2) provide reasonable assurance
that transactions are recorded as necessary to permit
preparation of financial statements in accordance
with generally accepted accounting principles, and
that receipts and expenditures of the Company are
being made only in accordance with authorisations of
management and directors of the Company; and (3)
provide reasonable assurance regarding prevention
or timely detection of unauthorised acquisition, use,
or disposition of the Company's assets that could
have a material effect on the financial statements.
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INHERENT LIMITATIONS OF INTERNAL FINANCIAL CONTROLS WITH REFERENCE TO
FINANCIAL STATEMENTS

Because of the inherent limitations of internal financial controls with reference to financial statements,
including the possibility of collusion or improper management override of controls, material misstatements
due to error or fraud may occur and not be detected. Also, projections of any evaluation of the internal financial
controls with reference to financial statements to future periods are subject to the risk that the internal financial
controls with reference to financial statements may become inadequate because of changes in conditions, or
that the degree of compliance with the policies or procedures may deteriorate.

ForBS Rand Co
Chartered Accountants
Firm's Registration No.:128510W

Sandeep Batra

Partner
Place: Gurugram Membership No.: 093320
Date: 29 May 2025 ICAI UDIN:25093320BMUIQY8098



Balance Sheet

As at 31 March 2025

(All amounts are in INR crores except per share data or as otherwise stated)

Particulars Notes As at As at
31 Mirch 2025 31 March 2024
ASSETS
Non-current assets
Property, plant and equipment 3 214.46 208.54
Capital work-in-progress 4 22.23 18.29
Right-of-use assets 5 214.09 143.70
Intangible assets 6 163 1.54
Intangible assets under development 7 12.12 1.78
Financial assets
Other financial assets 8 78.63 19.50
Deferred tax assets (net) 9 34.59 31.06
Other tax assets (net) 10 7.02 7.16
Other non-current assets 11 0.71 177
Total non-current assets 585.48 433.34
Current assets
Inventories 12 37981 396.27
Financial assets
Trade receivables 13 148.01 118.26
Cash and cash equivalents 14 17.44 21.50
Bank balances other than above 15 7.07 331
Loans 16 115 1.07
Other financial assets 17 78.89 30.46
Other current assets 18 87.32 92.37
Total current assets 719.69 663.24
Total assets 1,305.17 1,096.58
EQUITY AND LIABILITIES
Equity
Equity share capital 19 152.70 152.63
Other equity 20 603.81 499.03
Total equity 756.51 651.66
Liabilities
Non-current liabilities
Financial liabilities
Borrowings 21 - 18.90
Lease liabilities 5 198.21 13294
Other financial liabilities 22 6.85 4.64
Provisions 23 1116 8.87
Other non-current liabilities 26 371 3.27
Total non-current liabilities 219.93 168.62
Current liabilities
Financial liabilities
Borrowings 21 - 5.40
Lease liabilities 5 34.06 20.52
Trade payables 24
total outstanding dues of micro enterprises and small enterprises; and 14.80 6.53
total outstanding dues of creditors other than micro enterprises and small enterprises 211.28 193.66
Other financial liabilities 25 31.72 23.50
Other current liabilities 26 31.57 18.27
Provisions 23 217 1.80
Current tax liabilities (net) 27 313 6.62
Total current liabilities 328.73 276.30
Total liabilities 548.66 444.92
Total equity and liabilities 1,305.17 1,096.58
Summary of material accounting policies 2
The accompanying notes 3 to 50 are an integral part of these Financial Statements
As per our report of even date attached
For BS Rand Co For and on behalf of the Board of Directors of
Chartered Accountants Campus Activewear Limited
ICAl Firm Registration Number: 128510W
Sandeep Batra Hari Krishan Agarwal Nikhil Aggarwal
Partner Chairman and Managing Director Whole Time Director and Chief Executive Officer
Membership Number: 093320 DIN: 00172467 DIN: 01877186

Place: Gurugram
Date: 29 May 2025

Sanjay Chhabra

Chief Financial Officer

Place: Gurugram

Place: Gurugram Date: 29 May 2025
Date: 29 May 2025

Place: Gurugram
Date: 29 May 2025

Archana Maini

General Counsel and Company Secretary
Membership No.: A16092

Place: Gurugram

Date: 29 May 2025
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Statement of Profit and Loss

For the year ended 31 March 2025

(All amounts are in INR crores except per share data or as otherwise stated)

Particulars Notes For the year ended For the year ended
31 March 2025 31 March 2024
Income
Revenue from operations 28 1,592.96 1,448.29
Other income 29 14.69 4.54
Total Income 1,607.65 1,452.83
Expenses
Cost of materials consumed 30 706.62 664.66
Purchases of stock-in-trade 31 32.55 19.95
Changes in inventories of finished goods, stock-in-trade and 32 28.09 10.85
work-in-progress
Employee benefits expense 33 11896 101.50
Finance costs 34 18.79 2320
Depreciation and amortisation expense 35 75.49 7211
Other expenses 36 46321 440.53
Total Expenses 1,443.71 1,332.80
Profit before tax 163.94 120.03
Tax expense: 9
Current tax (charge) (46.18) (37.72)
Deferred tax credit 342 7.13
Total tax expense (42.76) (30.59)
Profit for the year (A) 121.18 89.44
Other comprehensive income
Items that will not be reclassified to profit or loss
Remeasurement of defined benefit liability 37 (0.44) (0.01)
Income tax relating to items that will not be reclassified to 37 0.11 0.00
profit or loss
Other comprehensive (loss) for the year, net of tax (B) (0.33) (0.01)
Total comprehensive income for the year (A + B) 120.85 89.43
Earnings per equity share (face value of INR 5 each) 38
Basic (INR) 3.97 293
Diluted (INR) 397 2.93
Summary of material accounting policies 2

The accompanying notes 3 to 50 are an integral part of these Financial Statements

As per our report of even date attached

For BS R and Co
Chartered Accountants
ICAI Firm Registration Number: 128510W

Sandeep Batra
Partner
Membership Number: 093320

Hari Krishan Agarwal

Chairman and Managing Director
DIN: 00172467

Place: Gurugram

Date: 29 May 2025

Sanjay Chhabra

Chief Financial Officer

Place: Gurugram

Place: Gurugram Date: 29 May 2025

Date: 29 May 2025

For and on behalf of the Board of Directors of
Campus Activewear Limited

Nikhil Aggarwal

Whole Time Director and Chief Executive Officer
DIN: 01877186

Place: Curugram

Date: 29 May 2025

Archana Maini

General Counsel and Company Secretary
Membership No.: A16092

Place: Gurugram

Date: 29 May 2025



Statement of Cash Flows

For the year ended 31 March 2025

(All amounts are in INR crores except per share data or as otherwise stated)

Particulars For the year ended For the year ended
31 March 2025 31 March 2024
A. Cash flows from operating activities
Profit before tax 163.94 120.03
Adjustments for:
Depreciation and amortisation expense 75.49 7211
Finance costs 18.76 23.17
Interest income (8.64) (1.33)
Loss allowance and written off 2.42 17.15
Advances written off 0.32 0.15
Property, plant and equipment written off 0.35 0.40
Loss on sale of property, plant and equipment (net) 0.04 0.19
Gain on termination on lease (1.43) (0.65)
Provisions/trade payables written back (2.63) (0.37)
Share based payment expenses 3.10 0.34
Government grants (1.31) (0.56)
Provision for inventory 4.11 12.84
Unwinding of discount on provisions 0.03 0.03
Operating profit before working capital changes 254.55 243.50
Working capital adjustments
Increase in inventories 12.35 39.86
(Increase)/decrease in trade receivables (32.17) 4124
Decrease in other current assets 4.73 548
(Increase) in loans (0.08) (0.28)
(Increase) in other current and non-current financial assets (3.79) (0.75)
Decrease/(increase) in other non-current assets 0.14 (0.19)
Increase/(decrease) in trade payables 28.52 (13.80)
Increase in provisions 2.63 2.19
Increase/(decrease) in other current financial liabilities 4.43 (18.45)
Increase in other non-current financial liabilities 221 0.92
Increase/(decrease) in other current liabilities 11.45 (0.23)
Cash generated from operating activities 284.97 299.49
Less: Income tax paid (net) (49.706) (35.02)
Net cash generated from operating activities (A) 235.21 264.47
B. Cash flows from investing activities
Purchase of property, plant and equipment including capital-work-in-progress, (59.18) (45.30)
intangible assets, Intangible assets under development, capital advances and
capital creditors
Proceeds from sale of property, plant and equipment 0.37 0.59
Proceeds from maturity of bank deposits 385.78 57.08
(Investments) in bank deposits (491.51) (92.65)
Interest received 7.76 0.78
Receipt of asset related government grant 2.20 5.00
Net cash (used in) investing activities (B) (154.58) (74.49)
C. Cash flows from financing activities
Proceeds from non-current borrowings (including current maturities) - 221
(Repayment) of non-current borrowings (including current maturities) (24.30) (18.23)
Change in current borrowings (net) - (140.44)
Proceeds from share allotment under employee stock options 228 9.77
Proceeds from share application money received pending allotment under - -
employee stock options
Principal payment of lease liabilities (23.80) (23.14)
Interest paid on lease liabilities (15.22) (12.78)
Interest paid other than on lease liabilities (2.27) (9.86)
Dividend paid (21.38) -
Net cash used in financing activities (C) (84.69) (192.47)
Net (Decrease) in cash and cash equivalents (A+B+C) (4.06) (2.49)
Cash and cash equivalents at the beginning of the year 2150 2399
Cash and cash equivalents at the end of the year 17.44 21.50
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(Allamounts are in INR crores except per share data or as otherwise stated)

NOTES TO STATEMENT OF CASH FLOWS:
(i) Components of cash and cash equivalents:

Particulars

As at
31 March 2025

As at
31 March 2024

() Components of cash and cash equivalents:

Cash on hand 0.45 0.33
Balance with banks:
- On current Account 0.27 1.83
- Bank deposits with original maturity of less than three months 16.52 19.04
Other balances 0.20 0.30
17.44 21.50
(i) Change in liabilities arising from financing activities
Particulars As at As at

31 March 2025

31 March 2024

Opening balance

Term loans (including current maturities) 24.30 40.32
Current borrowings - 140.44
Cash flows

Repayment of term loans (24.30) (18.23)
Proceeds from term loans - 221
Repayment of current borrowings (2,742.91) (3,718.88)
Proceeds from current borrowings 274291 357844
Net cash flow changes (24.30) (156.46)
Closing balance

Term loans (including current maturities) - 24.30
The following is the movement in lease liabilities

Opening balance 153.46 154.24
Additions 105.64 28.19
Interest accrued on lease liabilities (refer note 5) 1522 12.78
Principal payment of lease liabilities (refer note 5) (23.80) (23.14)
Interest paid on lease liabilities (refer note 5) (15.22) (12.78)
Deletions (3.03) (5.83)
Closing balance 232.27 153.46

Cash flow from operating activities for the year ended 31 March 2025 is after considering corporate social responsibility expenditure

of INR 2.97 crore (31 March 2024: INR 2.69 Crore)

The statement of cash flows has been prepared in accordance with the 'Indirect method' as set out in the Ind AS 7 on "Statement of

Cash flows".

The accompanying notes 3 to 50 are an integral part of these Financial Statements

As per our report of even date attached

For BS Rand Co
Chartered Accountants
ICAIl Firm Registration Number: 128510W

Sandeep Batra
Partner
Membership Number: 093320

Hari Krishan Agarwal
Chairman and Managing Director
DIN: 00172467

For and on behalf of the Board of Directors of
Campus Activewear Limited

Nikhil Aggarwal

Whole Time Director and Chief Executive Officer

DIN: 01877186

Place: Gurugram
Date: 29 May 2025

Place: Gurugram
Date: 29 May 2025

Archana Maini

General Counsel and Company Secretary
Membership No.: A16092

Place: Gurugram

Date: 29 May 2025

Sanjay Chhabra

Chief Financial Officer

Place: Gurugram

Place: Curugram Date: 29 May 2025

Date: 29 May 2025



Statement of Changes in Equity

For the year ended 31 March 2025

(All amounts are in INR crores except per share data or as otherwise stated)

(a) Equity share capital (refer note 19)

Particulars As at As at
31 March 2025 31 March 2024

Balance at the beginning of the year 152.63 152.34
Changes in equity share capital during the year 0.07 0.29
Outstanding at the end of the year 152.70 152.63
(b) Other equity (refer note 20)
Particulars Reserves and Surplus

Share Securities Share Retained Other Total

application  premium options earnings comprehensive
money outstanding loss
pending account
allotment

Balance as at 1 April 2023 0.18 9.82 5.46 384.32 - 399.78
Profit for the year - - - 89.44 - 89.44
Other comprehensive loss for the year - - - - (0.01) (0.01)
Total comprehensive income - - - 89.44 (0.01) 89.43
for the year
Transfer to retained earnings - - - (0.01) 0.01 -
Addition during the year (0.18) - 0.34 - - 0.16
Shares issued during the year - 12.46 (2.80) - - 9.66
Balance as at 31 March 2024 - 22.28 3.00 473.75 - 499.03
Balance as at 1 April 2024 - 22.28 3.00 473.75 - 499.03
Profit for the year - - - 121.18 - 121.18
Other comprehensive loss for the year - - - - (0.33) (0.33)
Total comprehensive income - - - 121.18 (0.33) 120.85
for the year
Transfer to retained earnings - - (0.09) (0.24) 0.33 -
Addition during the year (net) - - 3.10 - - 3.10
Interim dividend INR 0.70/- per share - - - (21.38) - (21.38)
(refer note 20)
Shares issued during the year - 3.35 (1.14) - - 221
Balance as at 31 March 2025 - 25.63 4.87 573.31 - 603.81

As per our report of even date attached

For BS R and Co
Chartered Accountants
ICAIl Firm Registration Number: 128510W

Sandeep Batra Hari Krishan Agarwal
Partner Chairman and Managing Director
Membership Number: 093320 DIN: 00172467

Place: Gurugram
Date: 29 May 2025

Sanjay Chhabra
Chief Financial Officer
Place: Curugram

Place: Gurugram Date: 29 May 2025

Date: 29 May 2025

For and on behalf of the Board of Directors of
Campus Activewear Limited

Nikhil Aggarwal

Whole Time Director and Chief Executive Officer
DIN: 01877186

Place: Gurugram

Date: 29 May 2025

Archana Maini

General Counsel and Company Secretary
Membership No.: A16092

Place: Gurugram

Date: 29 May 2025
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Notes to Financial Statements

For the year ended 31 March 2025

1. CORPORATE INFORMATION

Campus Activewear Limited is a public limited
Company domiciled in India (hereinafter referred
as “Company” or “CAL") with its registered office
situated at D-1, Udyog Nagar, main Rohtak Road,
New Delhi- 110041. It was incorporated on 24
September 2008 under the Companies Act, 1956
with its equity shares listed on National Stock
Exchange and Bombay Stock Exchange in India. The
Company's Corporate Identification Number (CIN)
L74120DL2008PLC183629.

The Company is primarily engaged in the business
of manufacturing and trading of footwear and
accessories through its retail and wholesale network.

2 (a) BASIS OF PREPARATION

A. Statement of compliance

These financial statements have been prepared
in accordance with Indian Accounting Standards
(Ind AS) as per the Companies (Indian Accounting
Standards) Rules, 2015 notified under Section 133
of the Companies Act, 2013 (‘the Act) and other
relevant provisions of the Act.

These financial statements are presented in Indian
Rupees (INR), which is also the Company’s functional
currency. All amounts have been rounded-off to the
nearest crores, unless otherwise indicated.

Thefinancial statements are approved for issue by the
Board of Directors of the Company at their meeting
held on 29 May 2025.

The accounting policies are applied consistently to all
the periods presented in the financial statements.

B. Basis of measurement

The financial statements have been prepared on the
historical cost basis except for the following items:

(a) Certain financial  Fair value

assets and

(b) Net defined
benefit (asset)/
liability

Fair value of plan assets
less present value

of defined benefit
obligations

C. Use of estimates and judgements

Inpreparingthesefinancialstatements,management
has made judgements, estimates and assumptions
that affect the application of accounting policies and

the reported amounts of assets, liabilities, income
and expenses. Actual results may differ from these
estimates.

Estimates and underlying assumptions are reviewed
on an ongoing basis. Revisions to accounting
estimates are recognized prospectively.

Judgements

Information about judgements made in applying
accounting policies that have the most significant
effects on the amounts recognized in the financial
statements is included in the following notes: -

- Lease classification. — refer 2(b)(vii) and Note 5

- Revenue recognition —refer 2(b)(ix) and note 28

Capitalization under Ind AS 16 - refer 2(b)(iii) and
note 3

Assumptions and estimation uncertainties

Information about assumptions and estimation
uncertainties made in applying accounting policies
that have the most significant effects on the amounts
recognized in the financial statements is included in
the following notes:

- Impairment test of non-financial assets: key
assumptions underlying recoverable amounts
(refer 2(b)(v))

- Measurement of defined benefit obligations: key
actuarial assumptions (refer note 40)

- Recognition and measurement of provisions
and contingencies: key assumptions about
the likelihood and magnitude of an outflow of
resources (refer 2(b)(xi) and refer 2(b)(xviii))

- Impairment of financial assets (refer 2(b)(ii))

- Estimation of current tax expense and
recognition of deferred tax assets (refer 2(b)(xiv))

Share based payment expense. (refer note 33
and note 41)

- Net realisable value of inventory (refer note 12)

- Useful life of property plant and equipment and
intangible assets (refer 2(b)(iii) and refer 2(b)(iv))

- Estimation of completion of intangible assets
under development (refer 2(b)(iv))



Notes to Financial Statements

For the year ended 31 March 2025

D. Measurement of fair values

Fair value is the price that would be received to sell
an asset or paid to transfer a liability in an orderly
transaction between market participants at the
measurement date. The fair value measurement is
based on the presumption that the transaction to sell
the asset or transfer the liability takes place either:

- In the principal market for the asset or liability, or

- In the absence of a principal market, in the most
advantageous market for the asset or liability.

The principal or the most advantageous market is
accessible by the Company.

The fair value of an asset or a liability is measured
using the assumptions that market participants
would use when pricing the asset or liability,assuming
that market participants act in their best economic
interest.

The finance department of the Company performs
the valuations of financial assets and liabilities
required for financial reporting purposes, including
level 3 fair values. This team reports directly to the
Chief Financial Officer. Discussions of valuation
processes and results are held between the Chief
Financial Officer and the finance team at least once
every year in line with the Company's reporting
periods.

Changes in level 2 and 3 fair values are analysed at
the end of each reporting period.

All assets and liabilities for which fair value is
measured or disclosed in the financial statements are
categorised within the fair value hierarchy, described
as follows, based on the lowest level input that is
significant to the fair value measurement as a whole:

- Level 1: quoted prices (unadjusted) in active
markets for identical assets or liabilities.

- Level 2: inputs other than quoted prices included
in Level 1 that are observable for the asset or
liability, either directly (i.e. as prices) or indirectly
(i.e. derived from prices).

- Level 3:inputsforthe asset or liability thatare not
based on observable market data (unobservable
inputs).

When measuring the fair value of an asset or a liability,
the Company uses observable market data as far as
possible. If the inputs used to measure the fair value
of an asset or a liability fall into different levels of the

fair value hierarchy, then the fair value measurement
is categorised in its entirety in the same level of the
fair value hierarchy as the lowest level input that is
significant to the entire measurement.

The Company recognises transfers between levels of
the fair value hierarchy at the end of the reporting
period during which the change has occurred.

Further information about the assumptions made
in measuring fair values is included in 44 - Financial
instruments — Fair values and risk management.

E. Current/Non-current classification

The Company classifies an asset as current asset
when:

- it expects to realise the asset, or intends to sell or
consume it, in its normal operating cycle;

- it holds the asset primarily for the purpose of
trading;

- it expects to realise the asset within twelve
months after the reporting period; or

- the asset is cash or a cash equivalent unless the
asset is restricted from being exchanged or used
to settle a liability for at least twelve months after
the reporting period.

All other assets are classified as non-current.

A liability is classified as current when:

- it expects to realise the asset, or intends to sell or
consume it, in its normal operating cycle;

- it holds the liability primarily for the purpose of
trading;

- the liability is due to be settled within twelve
months after the reporting period; or

- it does not have an unconditional right to defer
settlement of the liability for at least twelve
months after the reporting period. Terms
of a liability that could, at the option of the
counterparty, result in its settlement by the
issue of equity instruments do not affect its
classification.

All other liabilities are classified as non-current.

Deferred tax assets and liabilities are classified as
non-current assets and liabilities.
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Operating cycle

Operating cycle is the time between the acquisition
of assets for processing and their realisation in cash or
cash equivalents. The Company has identified twelve
months as its operating cycle.

2 (b) MATERIAL ACCOUNTING POLICIES

The accounting policies set out below have been
applied consistently to the periods presented in these
financial statements.

(i) Foreign currency transactions:

Transactions in foreign currencies are translated
into the functional currency of the Company at the
exchange rates at the dates of the transactions or
an average rate if the average rate approximates the
actual rate at the date of the transaction.

Monetary assetsand liabilitiesdenominatedin foreign
currencies are translated into the functional currency
at the exchange rate at the reporting date. Non-
monetary assets and liabilities that are measured at
fair value in a foreign currency are translated into the
functional currency at the exchange rate when the
fair value was determined. Non-monetary assets and
liabilities that are measured based on historical cost
in a foreign currency are translated at the exchange
rate at the date of the transaction. Foreign currency
exchange differences are recognised in statement of
profit and loss.

(ii) Financial instruments:

A financial instrument is any contract that gives
rise to a financial asset of one entity and a financial
liability or equity instrument of another entity.

Recognition and initial measurement

Trade receivables are initially recognized when they
are originated. All other financial assets and financial
liabilities are recognized when the Company
becomes a party to the contractual provisions of the
instrument.

Afinancialasset (unlessitisatradereceivablewithouta
significant financing component) or financial liability
is initially measured at fair value plus or minus, for an
item not at fair value through profit and loss (FVTPL),
transaction costs that are directly attributable to
its acquisition or issue. A trade receivable without a
significant financing component is initially measured
at the transaction price.

Classification and subsequent measurement
Financial assets

On initial recognition, a financial asset is classified as
measured at:

- Amortised cost;

- FVOCI - debt investment;

- FVOCI - equity investment; or
- FVTPL.

Financial assets are not reclassified subsequent to
their initial recognition, unless the Company changes
its business model for managing financial assets, in
which case all affected financial assets are reclassified
on the first day of the first reporting period following
the change in the business model.

A financial asset is measured at amortised cost if it
meets both of the following conditions and is not
designated as at FVTPL:

- the asset is held within a business model whose
objective is to hold assets to collect contractual
cash flows; and

- the contractual terms of the financial asset give
rise on specified dates to cash flows that are
solely payments of principal and interest on the
principal amount outstanding.

A debt investment is measured at FVOCI if it meets
both of the following conditions and is not designated
as at FVTPL:

- the asset is held within a business model
whose objective is achieved by both collecting
contractual cash flows and selling financial
assets; and

- the contractual terms of the financial asset give
rise on specified dates to cash flows that are
solely payments of principal and interest on the
principal amount outstanding.

On initial recognition of an equity investment that is
not held for trading, the Company may irrevocably
elect to present subsequent changes in the
investment'’s fair value in OCI. This election is made
on an investment-by-investment basis.

Financial assets that are held for trading or are
managed and whose performance is evaluated on a
fair value basis are measured at FVTPL.
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All financial assets not classified as measured at
amortised cost or FVOCI as described above are
measured at FVTPL. On initial recognition, the
Company may irrevocably designate a financial
asset that otherwise meets the requirements to be
measured at amortised cost or at FVOCI as at FVTPL
if doing so eliminates or significantly reduces an
accounting mismatch that would otherwise arise.

Subsequent measurement

Financial assets at amortised cost are subsequently
measured at amortised cost using the effective
interest method. The amortised cost is reduced by
impairment losses. Interest income, foreign exchange
gains and losses and impairment are recognised
in statement of profit and loss. Any gain or loss on
derecognition is also recognised in statement of
profit and loss.

Financial assets at FVTPL are subsequently measured
at fair value. Net gains and losses, including any
interest or dividend income, are recognised in the
statement of profit and loss.

Impairment of financial assets:

The Company applies expected credit loss (ECL)
model for measurement and recognition of loss
allowance on the following:

i Financial assets measured at amortized cost;

ii.  Financial assets i.e. debt investments measured
at fair value through other comprehensive
income (FVTOCI).

In case of trade receivables, the Company follows a
simplified approach wherein an amount equal to
lifetime ECL is measured and recognized as loss
allowance.

In case of other assets (listed as i and ii above), the
Company determines if there has been a significant
increase in credit risk of the financial asset since
initial recognition. If the credit risk of such assets
has not increased significantly, an amount equal
to 12-month ECL is measured and recognized as
loss allowance. However, if credit risk has increased
significantly, an amount equal to lifetime ECL is
measured and recognized as loss allowance.

Subsequently, ifthe credit quality of the financial asset
improves such that there is no longer a significant
increase in credit risk since initial recognition, the
Company reverts to recognizing impairment loss
allowance based on 12-month ECL.

ECL is the difference between all contractual cash
flows that are due to the Company in accordance with
the contract and all the cash flows that the Company
expects to receive (i.e. all cash shortfalls), discounted
at the original effective interest rate.

Lifetime ECL are the expected credit losses resulting
from all possible default events over the expected life
ofafinancial asset. 12-month ECL are a portion of the
lifetime ECL which result from default events that are
possible within 12 months from the reporting date.

ECL are measured in a manner that they reflect
unbiased and probability weighted amounts
determined by a range of outcomes, taking into
account the time value of money and other
reasonable information available as a result of past
events, current conditions and forecasts of future
economic conditions.

As a practical expedient,the Company usesa provision
matrix to measure lifetime ECL on its portfolio of
trade receivables. The provision matrix is prepared
based on historically observed default rates over the
expected life of trade receivables and is adjusted for
forward-looking estimates. At each reporting date,
the historically observed default rates and changes in
the forward-looking estimates are updated.

Financial liabilities: Classification, subsequent
measurement and gains and losses

Financial liabilities are classified as measured at
amortisedcostor FVTPL. Afinancialliabilityisclassified
as at FVTPL if it is classified as held-for-trading,
or it is a derivative or it is designated as such on
initial recognition. Financial liabilities at FVTPL are
measured at fair value and net gains and losses,
including any interest expense, are recognised in
statement of profit and loss. Other financial liabilities
are subsequently measured at amortised cost using
the effective interest method. Interest expense and
foreign exchange gains and losses are recognised
in statement of profit and loss. Any gain or loss on
derecognition is also recognised in statement of
profit and loss.
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Derecognition
Financial assets
The Company derecognises a financial asset when

- the contractual rights to the cash flows from the
financial asset expire; or

- it transfers the rights to receive the contractual
cash flows in a transaction in which either:

substantially all of the risks and rewards
of ownership of the financial asset are
transferred; or

the Company neither transfers nor retains
substantially all of the risks and rewards of
ownership and does not retain control of the
financial asset.

If the Company enters into transactions whereby it
transfers assets recognised on its balance sheet but
retains either all or substantially all of the risks and
rewards of the transferred assets. In these cases, the
transferred assets are not derecognised.

Financial liabilities

The Company derecognises a financial liability
when its contractual obligations are discharged or
cancelled, or expire.

The Company also derecognises a financial liability
when its terms are modified and the cash flows of the
modified liability are substantially different, in which
case a new financial liability based on the modified
terms is recognised at fair value.

On derecognition of a financial liability, the difference
between the carrying amount extinguished and the
consideration paid (including any non-cash assets
transferred or liabilities assumed) is recognized in
statement of profit and loss.

Offsetting

Financial assets and financial liabilities are offset and
the net amount is presented in the balance sheet
when, and only when, the Company currently has a
legally enforceable right to set off the amounts and
it intends either to settle them on a net basis or to
realise the asset and settle the liability simultaneously.

(iii) Property, plant and equipment
Recognition and measurement

The cost of an item of property, plant and equipment
shall be recognised as an asset if, and only if it is
probable that future economic benefits associated
with the item will flow to the Company and the cost
of the item can be measured reliably.

ltems of property, plant and equipment (including
capital-work-in  progress) are measured at cost,
which includes capitalised borrowing costs, less
accumulated depreciation and any accumulated
impairment losses. Freehold land is carried at
historical cost less any accumulated impairment
losses.

The cost of an item of property, plant and equipment
comprises the cost of materials and direct labour,
any other costs directly attributable to bringing the
item to working condition for its intended use, and
estimated costs of dismantling and removing the
item and restoring the site on which it is located.

If significant parts of an item of property, plant and
equipment have different useful lives, then they are
accounted for as separate items (major components)
of property, plant and equipment.

Subsequent costs are included in the assets
carrying amount or recognised as a separate asset,
as appropriate, only when it is probable of future
economic benefits.

Property, plant and equipment which are not ready
for intended use as on date of reporting period, are
disclosed as Capital work in progress.

Any gain or loss on disposal of an item of property,
plant and equipment is recognised in statement of
profit and loss.

Depreciation

Depreciation is calculated on cost of items of
property, plant and equipment less their estimated
residual values over their estimated useful lives using
the written down value method and is generally
recognised in the statement of profit and loss.
Freehold land is not depreciated.
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The estimated useful lives of items of property, plant and equipment are as follows:

Asset Category Useful lives estimated Useful lives as per Schedule
by the management Il of Companies Act, 2013

Buildings 30 years 30 years

Plant and machinery 15 years 15 years

Plant and machinery (Production Moulds) 3 years 15 years

Plant and machinery (Sample Moulds) 1 year 15 years

Servers and networks 6 years 6 years

Computers 3 years 3 years

Office equipment 5 years 5 years

Furniture and fixtures 10 years 10 years

Vehicles 8 years 8 years

Electric installations 10 years 10 years

Depreciation method, useful lives and residual values
are reviewed at each financial year-end and adjusted
if appropriate. In case of a revision, the unamortized
depreciable amount is charged over the revised
remaining useful life.

Depreciation on additions/(disposals) is provided on a
pro-rata basis i.e. from/(upto) the date on which asset
is ready for use/(disposed off).

Leasehold improvements are amortised over the
lower of lease period or estimated useful life, on
straightline basis from the date that they are available
for use.

The useful lives have been determined based
on internal and technical evaluation done by
management and are in line with the estimated
useful lives, to the extent prescribed by the
Schedule Il to the Companies Act, 2013, in order to
reflect the technological obsolescence and actual
usage of the asset.

(iv) Intangible assets

Intangible assets that are acquired by the Company
are measured initially at cost. After initial recognition,
an intangible asset is carried at its cost less any
accumulated amortization and any accumulated
impairment loss.

Subsequent expenditure is capitalised only when
it increases the future economic benefits from the
specific asset to which it relates.

Intangible assets are amortised in the Statement
of Profit and Loss over their estimated useful lives,

from the date that they are available for use based on
the expected pattern of consumption of economic
benefits of the asset. Accordingly, at present, these
are being amortised on straight line basis. Intangible
assets are amortised over the best estimate of the
respective useful lives as under:

(@) Trademarks: Amortised over the period of 10
years.

(b) Software: Amortised over the period of 5 years.

Amortisation method, useful lives and residual values
are reviewed at the end of each financial year and
adjusted if appropriate.

An intangible asset is derecognized on disposal or
when no future economic benefits are expected
from its use and disposal.

Gains or losses arising from retirement and gains or
losses arising from disposal of an intangible asset are
measured as the difference between the net disposal
proceeds and the carrying amount of the asset and
are recognized in the Statement of Profit and Loss.

Internally generated intangibles, excluding
capitalised development costs, are not capitalised and
the related expenditure is reflected in statement of
profit and loss in the period in which the expenditure
isincurred.

Intangible assets under development

Expenditure incurred on intangible assets under
development stage eligible for capitalization carried
as intangible assets under development.
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(v) Impairment
Impairment of non-financial assets

The Company's non-financial assets, other than
inventories, are reviewed at each reporting date
to determine whether there is any indication of
impairment. If any such indication exists, then the
asset's recoverable amount is estimated.

For impairment testing, assets that do not generate
independent cash inflows are grouped together into
cash-generating units (CGUs). Each CGU represents
the smallest group of assets that generates cash
inflows that are largely independent of the cash
inflows of other assets or CGUs.

The recoverable amount of a CCU (or an individual
asset) is the higher of its value in use and its fair
value less costs of disposal. Value in use is based on
the estimated future cash flows, discounted to their
present value using a pre-tax discount rate that
reflects current market assessments of the time
value of money and the risks specific to the CGU (or
the asset).

An impairment loss is recognised if the carrying
amount of an asset or CGU exceeds its estimated
recoverable amount. Impairment losses are
recognised in the statement of profit and loss. They
are allocated first to reduce the carrying amount of
any goodwill allocated to the CGU, and then to reduce
the carrying amounts of the other assets in the CGU
on a pro rata basis.

In respect of other assets for which impairment loss
has been recognised in prior periods, the Company
reviews at each reporting date whether there is any
indication that the loss has decreased or no longer
exists. Animpairmentlossis reversed if there has been
a change in the estimates used to determine the
recoverable amount. Such a reversal is made only to
the extent that the asset’s carrying amount does not
exceed the carrying amount that would have been
determined, net of depreciation or amortisation, if no
impairment loss had been recognised.

(vi) Borrowing costs

Borrowing costs are interest and other costs
(including exchange differences relating to foreign
currency borrowings to the extent that they are
regarded as an adjustment to interest costs, if any)
incurred in connection with the borrowing of funds.
Borrowing costs directly attributable to acquisition
or construction of an asset which necessarily take
a substantial period of time to get ready for their
intended use are capitalised as part of the cost of that
asset. Other borrowing costs are recognised as an
expense in the period in which they are incurred.

(vii) Leases
Company ‘as a’' lessee

The Company's lease asset classes primarily consist of
leases for land and buildings taken for warehouses,
retail stores and factories. The Company assesses
whether a contract contains a lease, at inception of
a contract. A contract is, or contains, a lease if the
contract conveys the right to control the use of an
identified asset for a period of time in exchange for
consideration. To assess whether a contract conveys
the right to control the use of an identified asset, the
Company assesses whether:

(i) the contract involves the use of an identified
asset,

(i) the Company has substantially all of the
economic benefits from use of the asset through
the period of the lease; and

(iii) the Company has the right to direct the use of
the asset.

At the date of commencement of the lease, the
Company recognizes a right-of-use asset (“ROU")
and a corresponding lease liability for all lease
arrangements in which it is a lessee, except for leases
with a term of twelve months or less (short-term
leases) and low value leases.

For these short-term and low value leases, the
Company recognizes the lease payments as an
operating expense on a straight-line basis over the
term of the lease.

Certain lease arrangements include the options to
extend or terminate the lease before the end of the
lease term. ROU assets and lease liabilities include
these options when it is reasonably certain that they
will be exercised. The right-of-use assets are initially
recognized at cost, which comprises the initial
amount of the lease liability adjusted for any lease
payments made at or prior to the commencement
date of the lease plus any initial direct costs and
an estimate of costs to dismantle and remove the
underlying asset or to restore the underlying asset or
the site on which it is located, less any lease incentives
received.

They are subsequently measured at cost less
accumulated depreciation and impairment losses.
Right-of-use assets are depreciated from the
commencement date on a straight-line basis over
the shorter of the lease term and useful life of the
underlying asset. Right of use assets are evaluated
for recoverability whenever events or changes in
circumstances indicate that their carrying amounts
may not be recoverable. In addition, the right-of-use
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asset is periodically reduced by impairment losses, if
any, and adjusted for certain remeasurements of the
lease liability.

The lease liability is initially measured at amortized
cost at the present value of the future lease payments.
The lease payments are discounted using the interest
rate implicitin the lease or, if not readily determinable,
using the incremental borrowing rates in the country
of domicile of these leases.

In addition, the carrying amount of lease liabilities
is remeasured if there is a modification, a change
in the lease term, a change in the lease payments.
When the lease liability is remeasured in this way, a
corresponding adjustment is made to the carrying
amount of the right-of-use asset, or is recorded in
statement of profit and loss if the carrying amount of
the right-of-use asset has been reduced to zero.

Company ‘as a' lessor

Leases for which the Company is a lessor is classified
as a finance or operating lease. Whenever the terms
of the lease transfer substantially all the risks and
rewards of ownership to the lessee, the contract
is classified as a finance lease. All other leases are
classified as operating leases. When the Company
is an intermediate lessor, it accounts for its interests
in the head lease and the sublease separately. The
sublease is classified as a finance or operating lease
by reference to the right-of-use asset arising from
the head lease. For operating leases, rental income is
recognized on a straight -line basis over the term of
the relevant lease.

(viii) Inventories

Inventories are valued at the lower of cost and net
realisable value. The cost of inventories is based on
First in First out (“FIFO") formula.

Raw materials: Cost includes cost of purchase and
other costs incurred in bringing the inventories to
their present location and condition.

Finished goods (manufactured) and work in
progress: Cost includes cost of direct materials
and labour and an appropriate share of production
overheads based on normal operating capacity.

Stock in trade: Cost includes cost of purchase and
other costs incurred in bringing the inventories
to their present location and condition. Cost is
determined on FIFO basis.

Net realisablevalueisthe estimatedselling priceinthe
ordinary course of business, less the estimated costs
of completion and the estimated costs necessary to
make the sale.

Inventories in transit are valued at the lower of cost
and net realisable value.

The comparison of cost and net realisable value is
made on an item-by-item basis.

The net realisable value of work-in-progress is
determined with reference to the selling prices of
related finished goods. Raw materials and packing
material held for use in the production of finished
products are not written down below cost except
in cases when a decline in the price of materials
indicates that the cost of the finished products shall
exceed the net realisable value.

Appropriate adjustments are made to the carrying
value of damaged, slow moving and obsolete
inventories based on management's current best
estimate.

(ix) Revenue recognition

Ind AS 115 establishes a comprehensive framework
for determining whether, how much and when
revenue is to be recognised.

Revenue is recognised upon transfer of control
of promised goods or services to customers in an
amount that reflects the consideration which the
Company expects to receive in exchange for those
products or services.

The Company is primarily engaged in the business
of manufacturing and trading of footwear and
accessories through its own retail stores, wholesale
and e-commerce.

Sale of goods - retail

The Company operates a network of own retail stores
across India. Revenue from the sale of goods sold
through own retail stores is recognized when the
Company delivers goods to the customer. Payment
of the transaction price is due immediately when the
customer purchases the goods and takes delivery in
store.

Sale of goods - other than retail
i. Wholesale

The Company sells products to its distributors.
Revenue from sale of goods in such arrangements
is recognized when control of the products has
transferred, being when the products are delivered
to the customer, the customer has full discretion
over the channel and price to sell the products, and
there is no unfulfilled obligation that could affect
the customer's acceptance of the products. Delivery
occurs when the products have been delivered to the
customer.
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ii. E-commerce

The Company through its own website and
marketplace sells its products to customers.
Revenue from sale of goods through online channel
is recognized when control of the products has
transferred, being when the products are delivered
to the customer. For e-commerce sales, it is the
Company’'s policy to sell its products to the end
consumer with a right of return depending on the
terms of arrangement. Therefore, a refund liability in
relation to expected returns (included in other current
liabilities) and a right to recover the returned goods
(included in other current assets) are recognized for
the products expected to be returned. Accumulated
experienceisusedtoestimatesuchreturnsatthetime
of sale at a portfolio level (expected value method).
Because the number of products returned has been
steady for years, it is highly probable that a significant
reversal in the cumulative revenue recognized will
not occur. The validity of this assumption and the
estimated amount of returns are reassessed at each
reporting date.

Revenue from the sale of goods is recognised at
the point in time when control is transferred to the
customer which coincides with the performance
obligation under the contract with the customer.

Revenue is measured based on the transaction price,
which is the consideration, adjusted for discounts,
price concessions and incentives, if any, as specified
in the contract with the customer. Revenue also
excludes taxes collected from customers. Invoices
are usually payable based on the credit terms agreed
with customers which vary up to 90 days.

Use of significant
recognition:

Judgmentisalsorequiredtodeterminethetransaction
price for the contract. The transaction price could be
either a fixed amount of customer consideration or
variable consideration with elements such as volume
discounts, price concessions and incentives. Any
consideration payable to the customer (or to other
parties that purchase the entity's goods or services
from the customer) is adjusted to the transaction
price, unless it is a payment for a distinct product or
service from the customer. The estimated amount of
variable consideration is adjusted in the transaction
price only to the extent that it is highly probable that
a significant reversal in the amount of cumulative
revenue recognized will not occur and is reassessed
at the end of each reporting period. The Company
allocates the elements of variable considerations to

judgments in revenue

all the performance obligations of the contract unless
there is observable evidence that it pertains to one or
more distinct performance obligations.

Assets and liabilities arising form right to return

For contracts that permit the customer to return
an item, revenue is recognised to the extent that it
is highly probable that a significant reversal in the
amount of cumulative revenue recognised will not
occur.

Therefore, the amount of revenue recognised is
adjusted for expected returns, which are estimated
based on the historical data. In these circumstances,
a refund liability and a right to recover returned goods
asset are recognised.

Right to return assets

A right of return gives an entity a contractual right to
recover the goods from a customer (return asset), if
the customer exercises its option to return the goods
and obtain a refund. The asset is measured at the
carrying amount of the inventory, less any expected
costs to recover the goods, including any potential
decreases in the value of the returned goods. The
right to recover returned goods is included in Other
current assets.

Refund liabilities

A refund liability is the obligation to refund part or all
of the consideration received (or receivable) from the
customer. The Company has therefore recognised
refund liabilities in respect of customer's right to
return. The liability is measured at the amount the
Company ultimately expects it will have to return to
the customer. The Company updates its estimate of
refund liabilities (and the corresponding change in
the transaction price) at the end of each reporting
period. The refund liability is included in other current
liabilities.

The Company reviews its estimate of expected returns
at each reporting date and updates the amounts of
the asset and liability accordingly.

Other Operating Revenue

Other operating revenue include revenue arising
from a Company’s operating activities, i.e, either its
principal or ancillary revenue-generating activities,
butwhichisnotrevenuearising from sale of products
or rendering of services. The other operating revenue
of the Company includes revenue from scrap sales,
Protection fund, franchisee fees, export incentives,
etc.
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Export incentives are recognized as income on
accrual basis to the extent its realization is certain.

Other income

Interest income from a financial asset is recognized
when it is probable that the economic benefits will
flow to the Company and the amount of income can
be measured reliably. Interest income is accrued on a
time basis, by reference to the principal outstanding
and at the effective interest rate applicable.

Other income is recognized on accrual basis in
the financial statements, except when there is
uncertainty of collection.

(x) Government grants and incentives

Export benefits in the form of duty drawback, duty
entitlement pass book (DEPB) and other schemes
are recognised in the Statement of profit and loss
when the right to receive credit as per the terms of
the scheme is established in respect of exports made
and when there is reasonable assurance that the
grant will be received and the Company will comply
with all the attached conditions.

Government grants are recognised in the statement
of profit and loss, either on a systematic basis when
the Company recognises, as expenses, the related
costs that the grants are intended to compensate or,
immediately if the costs have already been incurred.
Government grants related to assets are deferred and
amortised over the useful life of the asset.

(xi) Provisions (other
benefits)

A provision is recognized if, as a result of a past event,
the Company has a present legal or constructive
obligation that can be estimated reliably, and it is
probable that an outflow of economic benefits will
be required to settle the obligation. Provisions are
determined by discounting the expected future
cash flows (representing the best estimate of the
expenditure required to settle the present obligation
at the balance sheet date) at a pre-tax rate that
reflects current market assessments of the time
value of money and the risks specific to the liability.
The unwinding of the discount is recognised as
finance cost. Expected future operating losses are
not provided for.

than employee

Decommissioning liability

Decommissioning costs are provided at the present
value of expected costs to settle the obligation using
estimated cash flows and are recognised as part of
the cost of the particular asset. The cash flows are
discounted at a current pre-tax rate that reflects the
risks specific to the decommissioning liability. The

unwinding of the discount is expensed as incurred
and recognised in the statement of profit and
loss as a finance cost. The estimated future costs
of decommissioning are reviewed annually and
adjusted as appropriate. Changes in the estimated
future costs or in the discount rate applied are added
to or deducted from the cost of the asset.

Contingencies

Provision in respect of loss contingencies relating to
claims, litigation, assessment, fines, penalties, etc.
are recognized when it is probable that a liability has
been incurred, and the amount can be estimated
reliably.

(xii) Operating segments

Operating segments are defined as components
of an entity where discrete financial information is
evaluated regularly by the chief operating decision
market (“CODM") in deciding allocation of resources
and in assessing performance. The Board of Director’s
is its CODM. The Company's CODM reviews financial
information presented on a consolidated basis for the
purposes of making operating decisions, allocating
resources, and evaluating financial performance. As
such, the Company has determined that it operates
in one operating and reportable segment.

(xiii) Employee benefits
Short-term employee benefits

Short-term employee benefit are measured on an
undiscounted basis and are expensed as the related
service is provided. A liability is recognised for the
amount expected to be paid e.g. under short-term
cash bonus, if the Company has a present legal or
constructive obligation to pay this amount as a result
of past service provided by the employee and the
amount of obligation can be estimated reliably.

Share-based payment transactions

The grant date fair value of equity settled share-
based payment awards granted to employees is
generally recognised as an employee expense, with
a corresponding increase in equity, over the vesting
period of the awards. The amount recognised as an
expense is based on the estimate of the number of
awards for which the related service and non-market
vesting conditions are expected to be met, such that
the amount ultimately recognised as an expense is
based on the number of awards that do meet the
related service and non-market conditions at the
vesting date. For share-based payment awards with
non-vesting conditions, the grant date fair value of
the share-based payment is measured to reflect such
conditions and there is no true-up for differences
between expected and actual outcomes.
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Defined contribution plans

A defined contribution plan is a post-employment
benefit plan under which an entity pays specified
contributions to a separate entity and has no
obligation to pay any further amounts. The Company
makes specified monthly contributions towards
Government administered provident fund scheme.
The Company's contribution is recognized as an
expense in the Statement of Profit and Loss during
the period in which the employee renders the related
service.

Prepaid contributions are recognised as an asset to
the extent that a cash refund or a reduction in future
payments is available.

Defined benefit plans

A defined benefit plan is a post-employment benefit
plan other than a defined contribution plan. The
Company’s gratuity benefit scheme is a defined
benefit plan. The Company’s net obligation in respect
of a defined benefit plan is calculated by estimating
the amount of future benefit that employees have
earned in return for their service in the current and
prior periods; that benefit is discounted to determine
its present value. The fair value of plan assets is
reduced from the gross obligation under the defined
benefit plans, to recognise the obligation on net
basis. The calculation of the Company’s obligation is
performed annually by a qualified actuary using the
projected unit credit method.

Remeasurements of the net defined benefit liability,
which comprise actuarial gains and losses, the return
on plan assets (excluding interest), are recognised
in OCIl. The Company determines the net interest
expense (income) on the net defined benefit liability
(asset) for the period by applying the discount rate,
determined by reference to market yields at the
end of the reporting period on government bonds,
used to measure the defined benefit obligation at
the beginning of the annual period to the then-net
defined benefit liability (asset), taking into account
any changes in the net defined benefit liability
(asset) during the period as a result of contributions
and benefit payments. Net interest expense and
other expenses related to defined benefit plans are
recognised in statement of profit and loss.

When the benefits of a plan are changed or when
a plan is curtailed, the resulting change in benefit
that relates to past service (‘past service cost’ or ‘past
service gain’) or the gain or loss on curtailment is
recoghised immediately in statement of profit and
loss. The Company recognises gains and losses on
the settlement of a defined benefit plan when the
settlement occurs.

Other long-term employee benefits -

compensated absences

Accumulated absences expected to be carried
forward beyond twelve months is treated as long-
term employee benefit for measurement purposes.
The Company's net obligation in respect of other
long-term employee benefit of accumulating
compensated absences is the amount of future
benefit that employees have accumulated at the end
of the year. That benefit is discounted to determine
its present value. The obligation is measured annually
by a qualified actuary using the projected unit
credit method. Remeasurements are recognised in
statement of profit and loss in the period in which
they arise.

The obligations are presented as current liabilities
in the balance sheet if the Company does not have
an unconditional right to defer the settlement for at
least twelve months after the reporting date.

Termination benefits

Termination benefits are expensed at the earlier of
when the Company can no longer withdraw the offer
of those benefits and when the Company recognises
costs for a restructuring. If benefits are not expected
to be settled wholly within 12 months of the reporting
date, then they are discounted.

(xiv) Income taxes

Income tax comprises current and deferred tax. It is
recognised in statement of profit and loss except to
the extent that it relates to a business combination,
or an item recognised directly in equity or in Other
comprehensive income.

Current tax

Current tax comprises the expected tax payable or
receivable on the taxable income or loss for the year
and any adjustment to the tax payable or receivable
in respect of previous years. The amount of current
tax payable or receivable is the best estimate of the
tax amount expected to be paid or received that
reflects uncertainty related to income taxes, if any. It
is measured using tax rates enacted or substantively
enacted at the reporting date.

Current tax assets and current tax liabilities are offset
only if there is a legally enforceable right to set off
the recognised amounts, and it is intended to realise
the asset and settle the liability on a net basis or
simultaneously.

Deferred tax

Deferred tax is recognised in respect of temporary
differences between the carrying amounts of assets
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and liabilities for financial reporting purposes and the
corresponding amounts used for taxation purposes.
Deferred tax is also recognised in respect of carried
forward tax losses and tax credits. Deferred tax is not
recognised for:

- temporary differences arising on the initial
recognition of assets or liabilities in a transaction
that is not a business combination and affects
neither accounting nor taxable profit or loss at
the time of the transaction;

- taxable temporary differences arising on the
initial recognition of goodwill.

Deferred tax is recognized based on the expected
manner of realization or settlement of the carrying
amount of assets and liabilities using tax rates
enacted, or substantially enacted at the reporting
period.

Deferred tax assets are recognized only to the extent
that is probable that future taxable profits will be
available against which the assets can be utilized.
Deferred tax assets are reviewed at each reporting
date and are reduced to the extent that it is no longer
probable that the related tax benefits will be realized.

Deferred tax assets and liabilities are offset if there
is a legally enforceable right to offset current tax
liabilities and assets, and they relate to income taxes
levied by the same tax authority on the same taxable
entity, or on different tax entities, but they intend
to settle current tax liabilities and assets on a net
basis or their tax assets and liabilities will be realised
simultaneously.

(xv) Earnings per share

Basic earnings per share is calculated by dividing
the net profit (or loss) for the year attributable to
the equity shareholders by the weighted average
number of equity shares outstanding during the
year. The weighted average numbers of equity shares
outstanding during the year are adjusted for events
such as bonus issue and share split.

Diluted earnings per share is computed by dividing
the profit (considered in determination of basic
earnings per share) after considering the effect of
interest and other financing costs or income (net of
attributable taxes) associated with dilutive potential
equity shares by the weighted average number of
equity shares considered for deriving basic earnings
per share adjusted for the weighted average number
of equity shares that would have been issued upon
conversion of all dilutive potential equity shares.

(xvi) Cash and cash equivalents

Cash and cash equivalents in the balance sheet
comprise cash at banks and on hand and short term
deposits with ‘original maturities' of three months
or less, which are subject to an insignificant risk of
changes in value.

For the purpose of the statement of cash flows, cash
and cash equivalents consist of cash as defined
above, net of outstanding bank overdrafts as they are
considered an integral part of the Company's cash
mManagement.

(xvii) Cash flow statement

Cash flows are reported using the indirect method,
whereby profit before tax is adjusted for the effects
of transactions of a non-cash nature, any deferrals or
accruals of past or future operating cash receipts or
payments and item of income or expense associated
with investing or financing cash flows. The cash flows
from operating, investing and financing activities of
the Company are segregated.

(xviii) Contingent liabilities

A contingent liability is a possible obligation that
arises from past events and whose existence will be
confirmed only by the occurrence or non-occurrence
of one or more uncertain future events not wholly
within the control of the Company or a present
obligation that arises from past events but is not
recognized because it is not probable that an outflow
of resources embodying economic benefits will be
required to settle the obligation or the amount of
the obligation can not be measured with sufficient
reliability. The Company does not recognize a
contingent liability but discloses its existence in the
financial statements.

Contingent Assets

Contingent asset is not recognised in the financial
statements since this may result in the recognition
of income that may never be realised. However,
when the realisation of income is virtually certain,
then the related asset is not a contingent asset and
is recognized.

Provisions, contingent liabilities and contingent
assets are reviewed at each Balance Sheet date.

(xix) Dividends

Provision is made for the amount of any dividend
declared, being appropriately authorized and no
longer at the discretion of the entity, on or before
the end of the reporting period but not distributed
at the end of the reporting period. The final dividend

-y
\0
w

N
Ul
©

FINANCIAL STATEMENTS

o«

ANNUAL REPORT 2024-25



194

258

FINANCIAL STATEMENTS

o«

ANNUAL REPORT 2024-25

Notes to Financial Statements

For the year ended 31 March 2025

on shares is recorded as a liability on the date of
approval by the shareholders and interim dividends
are recorded as a liability on the date of declaration by
the Company's Board of Directors. Company declares
and pays dividends in Indian rupees. Companies are
required to pay/distribute dividend after deducting
applicable taxes.

(xx) Material accounting policy information

The Company adopted Disclosure of Accounting
Policies (Amendment to Ind AS 1) from 1 April
2023. Although the amendments did not result
in any changes in accounting policies themselves,
they impacted the accounting policy information
disclosed in the financial statements.

The amendments require the disclosure of ‘material”
rather than ‘significant’ accounting policies.
The amendments also provide guidance on the
application of materiality to disclosure of accounting
policies, assisting entities to provide useful, entity-

specific accounting policy information that users
need to understand other information in financial
statements.

(xxi) Recent Accounting Pronouncements

Ministry of Corporate Affairs (*“MCA") notifies new
standards or amendments to the existing standards
under Companies (Indian Accounting Standards)
Rules as issued from time to time. On 7" May 2025,
MCA issued the Companies (Indian Accounting
Standards) Amendment Rules, 2025, which made
certain amendments to Ind AS 21 The Effects
of Changes in Foreign Exchange Rates, effective
from 1 April 2025. These amendments define
currency exchangeability and include guidance on
estimating spot exchange rates when a currency is
not exchangeable. The Company does not expect
this amendment to have any significant impact on
its financial statements.
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Notes to Financial Statements

For the year ended 31 March 2025

(All amounts are in INR crores except per share data or as otherwise stated)

Capital work-in-progress (CWIP) ageing schedule

Particulars Amount in CWIP for a period of Total
Less than 1-2 2-3 More than
1 year years years 3 years

As at 31 March 2025

Project in progress

- Others 4.27 - - - 4.27
- Project (Poanta Sahib Upper Plant)** 0.07 17.48 041 - 1796
Total 4.34 17.48 0.41 - 22.23

As at 31 March 2024

- Project in progress 0.40 - - - 0.40
- Projects temporarily suspended** 17.48 041 - - 17.89
Total 17.88 0.41 - - 18.29

Completion schedule for Projects in Capital work-in-progress, which are overdue:

Particulars Amount in CWIP to be completed in Total
Less than 1-2 2-3 More than
1 year years years 3 years

As at 31 March 2025
- Project (Poanta Sahib Upper Plant)** 1796 - - 1796
Total 17.96 - - - 17.96
As at 31 March 2024

Total - - - - -

**Represents expenditure in relation to set-up of new Upper plant at Poanta Sahib, Himachal Pradesh which was shown as temporary
suspended as on 31 March 2024.

Notes:

1. The Company has acquired land and builidng in April 2023 at Poanta Sahib, Himachal Pradesh. As per
approval from State Government, the Company was supposed to commission the plant by 31 March
2025.

2. The Company is in process of setting up Upper plant at said location which is scheduled to be completed
in financial year ending on 31 March 2026. The Company has applied for extension of timeline with the
State Government by one year and the same has been approved vide letter dated 05 February 2025.

3. Thereis no project which has exceeded its cost compared to its original plan.

4. Refer note 39A for disclosure of contractual commitments for the acquistion of Property, plant and
equipment, Capital work in progess and Intangible assets.
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(Allamounts are in INR crores except per share data or as otherwise stated)

5. RIGHT-OF-USE ASSETS AND LEASE LIABILITIES

Company as lessee
Information about leases for which the Company is a lessee is presented below:

Right-of-use assets (ROU assets) Leasehold land Buildings Total

Gross block

Balance as at 1 April 2023 10.76 183.76 194.52
Addition for new leases - 29.04 29.04
Disposals* - (15.14) (15.14)
Balance as at 31 March 2024 10.76 197.66 208.42
Balance as at 1 April 2024 10.76 197.66 208.42
Addition for new leases - 108.32 108.32
Disposals* - (24.08) (24.08)
Balance as at 31 March 2025 10.76 281.90 292.66

Accumulated depreciation

Balance as at 1 April 2023 0.61 43.84 44.45
Depreciation charge for the year 0.12 28.30 28.42
Disposals* - (8.15) (8.15)
Balance as at 31 March 2024 0.73 63.99 64.72
Balance as at 1 April 2024 0.73 63.99 64.72
Depreciation charge for the year** 0.12 33.29 3341
Disposals* - (19.56) (19.56)
Balance as at 31 March 2025 0.85 77.72 78.57
Net Block

As at 31 March 2024 10.03 133.67 143.70
As at 31 March 2025 9.91 204.18 214.09

b) The following is the movement in lease liabilities:
Lease liabilities

Particulars As at As at

31 March 2025 31 March 2024
Opening balance 153.46 15424
Addition for new leases 105.64 28.19
Interest on lease liabilities*™* 1522 12.78
Payment of lease liabilities (39.02) (35.92)
Disposals* (3.03) (5.83)
Closing balance 232.27 153.46

*It includes the impact of modification and derecognition on account of finance sublease Refer note 44 for details regarding the contractual
maturities of lease liabilities.

**|t includes depreciation and interest that has been capitalized on account of asset ready for use.
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(All amounts are in INR crores except per share data or as otherwise stated)

Lease liabilities included in the statement of financial position

Particulars As at As at
31 March 2025 31 March 2024

Current 34.06 20.52
Non-current 198.21 132.94
232.27 153.46

c) The following are the amounts recognised in statement of profit and loss:

Particulars For the year ended  For the year ended

31 March 2025 31 March 2024
Depreciation expense of right-of-use assets (refer note 35) 32.58 28.42
Interest on lease liabilities (refer note 34) 14.79 12.78
Gain on termination of lease contracts (0.51) (0.65)
Total amount recognised in statement of profit and loss 46.86 40.55

d) The table below provides details regarding the contractual maturities of lease liabilities on
an undiscounted basis:

Particulars For the year ended  For the year ended

31 March 2025 31 March 2024
Not later than one year 51.89 32.06
Later than one year and not later than five years 17231 11532
Later than five years 81.03 3392
Total 305.23 181.30

Refer note 44 for information about liquidity risk of financial liabilities.

e) All the title deeds of Immovable properties are held in the name of Company as on 31 March
2025. During the previous year ended 31 March 2024, the below mentioned immovable
property was not held in the name of the Company for the reason stated therein:

Relevant Description Title deeds Whether title deed Property Reason for not being Gross

lineitemin of itemof heldinthe holder is a promoter, held since held in the name of carrying

the Balance property name of director or relative which the Company value as at

sheet of promoter/director date 31 March
or employee of 2024
promoter/director

Right-of- Leasehold Campus Al No 01-Apr-20 Landisacquired by 3.60

use assets Land- Baddi Private Limited the Company on

account of Merger and
is in name of erstwhile
Company.

Notes:

- TheCompanyincurred INR9.31 crore (31 March 2024:INR 7.74 crore) towards expenses relating to short-
term leases and leases of low-value assets (refer note 36).

- The Company's leases mainly comprise of land, retail stores, office and warehousing facilities.

The leases are typically with a non-cancellable lease term of 3-10 years.
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(Allamounts are in INR crores except per share data or as otherwise stated)

6. INTANGIBLE ASSETS
Reconciliation of carrying amount

Cost Trademarks Software Total
Balance as at 1 April 2023 0.12 2.96 3.08
Additions - 0.66 0.66
Disposals - (1.43) (1.43)
Balance as at 31 March 2024 0.12 2.19 2.31
Balance as at 1 April 2024 0.12 2.19 2.31
Additions - 051 051
Disposals - - -
Balance as at 31 March 2025 0.12 2.70 2.82
Accumulated amortisation Trademarks Software Total
Balance as at 1 April 2023 0.05 1.68 1.73
Depreciation charge for the year 0.01 0.40 041
Disposals - (1.37) (1.37)
Balance as at 31 March 2024 0.06 0.71 0.77
Balance as at 1 April 2024 0.06 0.71 0.77
Depreciation charge for the year 0.01 041 0.42
Disposals - - -
Balance as at 31 March 2025 0.07 1.12 1.19
Net block
As at 31 March 2024 0.06 1.48 1.54
As at 31 March 2025 0.05 1.58 1.63

7. INTANGIBLE ASSETS UNDER DEVELOPMENT
Reconciliation of carrying amount

Cost Software Total

Balance as at 1 April 2023 - -

Additions 1.78 1.78

Capitalisations - -

Balance as at 31 March 2024 1.78 1.78
Balance as at 1 April 2024 1.78 1.78
Additions 10.85 10.85
Capitalisations (0.51) (0.51)
Balance as at 31 March 2025 12.12 12.12
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(All amounts are in INR crores except per share data or as otherwise stated)

Intangible assets under development (IAUD) ageing schedule

Particulars Amount in IAUD for a period of Total

Less than 1-2 2-3 More than

1 year years years 3 years

As at 31 March 2025
- Projects in progress
Project 1# 10.34 1.78 - - 1212
Total 10.34 1.78 - - 12.12
As at 31 March 2024
- Projects in progress
Project 1# 1.78 - - - 1.78
Total 1.78 - - - 1.78

Completion schedule for Projects in Intangible assets

which are overdue

under development,

Particulars Amount in IAUD to be completed in Total
Less than 1-2 2-3 More than
1 year years years 3 years

As at 31 March 2025

- Projects in progress

Project 1# 12.12

- 12.12

Total 12.12

- 12.12

As at 31 March 2024

- Projects in progress

Project 1# -

Total -

# Represents the intangible assets under development for implementation of an accounting software (SAP). The Company has implemented

SAP subsequent to year end.

Note:
1. Thereis no project which has exceeded its cost compared

8. OTHER NON-CURRENT FINANCIAL ASSETS

(unsecured, considered good unless otherwise stated)

to its original plan.

Particulars As at As at

31 March 2025 31 March 2024

Bank deposits with (remaining original) maturity of more than 62.60 8.47
12 months*

Security deposits 12.13 9.35

Finance lease receivables 3.90 1.68

78.63 19.50
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(Allamounts are in INR crores except per share data or as otherwise stated)
The stores that are subleased by the Company are presented as a right of use assets.
During the year ended 31 March 2025, the Company has recognised a gain of INR 0.92 crore (31 March 2024:
INR 0.18 crore) on derecognition of right of use asset pertaining to building and presented the gain as a part

of "Other Income".

During the year ended 31 March 2025, the Company has recognised interest income on lease receivables of
INR 0.20 crore (31 March 2024: INR 0.08 crore).

The below table depicts the details regarding undiscounted lease payments to be received
after the reporting date

Particulars As at As at

31 March 2025 31 March 2024
Not later than one year 1.12 0.36
Later than one year and not later than five years 415 1.08
Later than five years 0.44 0.75
Total undiscounted lease payments receivable 5.71 2.19
Unearned finance income 1.05 051
Net investment in the lease (Refer note 17) 4.66 1.68

*Fixed deposits includes deposits pledged with Sales tax department INR 0.04 crore (31 March 2024: INR 0.04 crore), margin money INR 3.64
crore (31 March 2024: INR 3.43 crore) is lying with bank as non fund based limit issued by bank.

Refer note 44 for information about credit risk and market risk of financial assets.

Refer note 42 for related party balances.

9. DEFERRED TAX ASSETS
A. Movement in deferred tax balances

Particulars As at Recognized in Recognized As at
1 April 2023 statement of in other 31 March 2024

profit and loss comprehensive

income

Deferred tax assets/(liabilities)

Property, plant and equipment, (26.06) 4.19 - (21.87)
Intangible assets and Right of use

asset

Provision for employee benefits 223 0.37 - 2.60
Loss allowance 591 0.11 - 6.02
Provision for inventory 2.12 2.58 - 4.70
Impact of lease liabilities 38.82 (0.20) - 3862
Other temporary differences 0.92 0.07 - 0.99
Total 23.94 7.12 - 31.06
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(All amounts are in INR crores except per share data or as otherwise stated)

A. Movement in deferred tax balances (contd)

Particulars As at Recognized in Recognized As at

1 April 2024 statement of in other 31 March
profit and loss comprehensive 2025
income

Deferred tax assets/(liabilities)

Property, plant and equipment, (21.87) (15.93) - (37.80)

Intangible assets and Right of

use asset

Provision for employee benefits 2.60 0.55 0.11 326

Loss allowance 6.02 (1.20) - 4.82

Provision for inventory 4.70 1.04 = 574

Impact of lease liabilities 38.62 19.83 - 58.45

Other temporary differences 0.99 (0.87) - 0.12

Total 31.06 3.42 0.11 34.59

B. Amounts recognised in profit and loss

Particulars

For the year ended
31 March 2025

For the year ended
31 March 2024

Current tax expense

Current year (45.89) (37.90)
Tax adjustments in respect of earlier years (0.29) 0.18
(46.18) (37.72)

Deferred tax expense
Change in recognised temyporary differences 3.42 7.13
3.42 7.13
Total tax expense (42.76) (30.59)

C. Amounts recognised in other comprehensive income
ltems that will not be reclassified subsequently to profit or loss:

Particulars

For the year ended
31 March 2025

For the year ended
31 March 2024

Remeasurements of defined benefit liability

Before tax (0.44) (0.01)
Tax income 0.11 0.00
Net of tax (0.33) (0.01)
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(Allamounts are in INR crores except per share data or as otherwise stated)

D. Reconciliation of effective tax rate

Particulars

For the year ended
31 March 2025

For the year ended
31 March 2024

Profit before tax 163.94 120.03
Rate 25.17% 25.17%
Tax using the Company's domestic tax rate 41.26 30.21
Tax effect of:

Non-deductible expenses 0.89 0.86
Tax adjustment for earlier years 0.29 (0.18)
Other adjustments 0.32 (0.30)
As per Statement of Profit and loss 42.76 30.59

Reconciliation of effective tax rate (in %)

Particulars For the year ended  For the year ended
31 March 2025 31 March 2024
Rate 25.17% 25.17%
Tax effect of:
Non-deductible expenses 0.54% 0.72%
Tax adjustment for earlier years 0.18% (0.15)%
Other adjustments 0.20% (0.25)%
26.08% 25.49%

10. OTHER TAX ASSETS (NET)

Particulars For the year ended  For the year ended
31 March 2025 31 March 2024
Advance tax [net of provision for income tax - INR 150.56 7.02 7.16
crore (31 March 2024:INR 112.48 crore)]
7.02 7.16
11. OTHER NON-CURRENT ASSETS
(unsecured, considered good unless otherwise stated)
Particulars As at As at
31 March 2025 31 March 2024
Capital advances 0.26 1.18
Prepaid expenses 024 0.39
Duty paid under protest 021 0.20
0.71 1.77
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12. INVENTORIES

(All amounts are in INR crores except per share data or as otherwise stated)

(valued at lower of cost and net realisable value)

Particulars As at As at
31 March 2025 31 March 2024

Raw materials * 112.15 93.04
Work in progress 4137 48.48
Finished goods ** 228.36 259.74
Stock-in-trade 15.02 852
Packing material 571 518
Less: Provision for inventory (refer note 36) (22.80) (18.69)
379.81 396.27

*Includes raw material in transit INR 5.67 crore (31 March 2024: INR 1.1 crore).

The Company has recorded provision of INR 7.85 crore on raw material during the year ended 31 March 2025 (31 March 2024: INR 5.68
crore), INR 1.62 crore on work in progress (31 March 2024:INR 1.18 crore) and INR 13.33 crore on finished goods (31 March 2024: INR 11.83

crore) on account of slow moving and non moving inventory.

**The cost of inventories recognized as an expense includes INR 2.26 crore on finished goods (March 31,2024 INR 1.75 crore) and INR 0.15
on raw material during the year ended 31 March 2025 (March 31,2024 Nil) in respect of write down of inventory value at net realizable value.

It also includes finished goods in transit INR 10.92 crore (31 March 2024: INR 7.59 crore).

13. TRADE RECEIVABLES

Particulars As at As at

31 March 2025 31 March 2024

Trade receivables considered good - secured - -

Trade receivables considered good - unsecured 15395 129.40

Trade receivables which have significant - -
increase in credit risk

Trade receivables - credit impaired 13.26 12.76

16721 142.16

Less: Loss allowance (19.20) (23.90)

148.01 118.26

Refer note 44 for information about credit risk and market risk of trade receivables.

Trade receivables ageing schedule

As at 31 March 2025

Particulars Not Outstanding for following periods from due date of payment
Due
Lessthan 6 6 months 1-2 2-3 More than Total
months - 1 year years years 3 years
(i) Undisputed trade receivables — 11366 39.47 0.82 = - - 15395

considered good

(i) Undisputed trade receivables —
which have significant increase
in credit risk
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[

z (Allamounts are in INR crores except per share data or as otherwise stated)
=

s

= As at 31 March 2025 (Contd)

(7]

:t' Particulars Not Outstanding for following periods from due date of payment

o Due

Lz) Lessthan 6 6 months 1-2 2-3 More than Total
‘Z‘ months - 1 year years years 3 years

= (i) Undisputed trade receivables — 0.07 0.85 127 171 150 7.86 13.26

credit impaired

o«

(iv) Disputed trade receivables - - - - - - -
considered good

(v) Disputed trade receivables - - - - - - - -
which have significant increase
in credit risk

(vi) Disputed trade receivables — - - - - - - -
credit impaired

Total (A) 113.73 40.32 2.09 1.71 1.50 7.86 167.21
Less: Loss allowance 19.20
Total (B) 19.20
Total [(A) - (B)] 148.01

As at 31 March 2024

Particulars Not Outstanding for following periods from due date of payment
Due
Lessthan 6 6 months 1-2 2-3 More than Total
months - 1 year years years 3 years
() Undisputed trade receivables — 71.41 49.06 7.68 125 - - 12940

considered good

(i) Undisputed trade receivables — - - - - - - -
which have significant increase
in credit risk

(i) Undisputed trade receivables - - 0.59 121 1.68 315 6.13 12.76
credit impaired

(iv) Disputed trade receivables - - - - - - -
considered good

(v) Disputed trade receivables - - - - - - - -
which have significant increase
in credit risk

(vi) Disputed trade receivables — - - - - - - -
credit impaired

Total (A) 71.41 49.65 8.89 2.93 3.15 6.13 142.16

Less: Loss allowance 23.90
Total (B) 23.90
Total [(A) - (B)] 118.26
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(All amounts are in INR crores except per share data or as otherwise stated)

14. CASH AND CASH EQUIVALENTS

Particulars As at As at
31 March 2025 31 March 2024
Cash on hand 0.45 0.33
Balance with banks:
- Oncurrent account 0.27 1.83
- Bankdeposits with original maturity of less than three 16.52 19.04
months
Other balances 0.20 0.30
17.44 21.50

Refer note 44 for information about credit risk and market risk of financial assets.

There are no repatriation restrictions with regard to Cash and cash equivalents as at the end of the reporting

period and prior period.

15. BANK BALANCES OTHER THAN ABOVE

Particulars As at As at
31 March 2025 31 March 2024
Bank deposits with original maturity of more than three 7.07 331
months but less than 12 months.
7.07 3.31
Refer note 44 for information about credit risk and market risk of financial assets.
Fixed deposits represented as below in finanical statements
Particulars As at As at
31 March 2025 31 March 2024
Bank deposits with original maturity of less than three months 16.52 19.04
are shown in "cash and cash equivalents".
Bank deposits with original maturity of more than three 7.07 331
months but less than 12 months are shown in "bank balances
other than those included in cash and cash equivalents".
Deposits with banks are shown in "other current financial 78.01 30.17
assets".
Bank deposits with remaining maturity of more than 12 62.60 8.47
months are shown in "other non current finanical assets".
164.20 60.99
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(Allamounts are in INR crores except per share data or as otherwise stated)

16. LOANS
(unsecured, considered good unless otherwise stated)
Particulars As at As at
31 March 2025 31 March 2024
Loans to employees 1.15 1.07
1.15 1.07
Sub-classification of loans:
Loan receivables considered good- Secured - -
Loan receivables considered good- Unsecured 1.15 1.07
Loan receivables which have significant increase in credit risk - -
Loan receivables- credit impaired - -
Refer note 44 for information about credit risk and market risk of financial assets.
17. OTHER CURRENT FINANCIAL ASSETS
(unsecured, considered good unless otherwise stated)
Particulars As at As at
31 March 2025 31 March 2024
Deposits with banks 78.01 30.17
Finance lease receivables 0.76 0.22
Other receivables 0.12 0.07
78.89 30.46
Refer note 44 for information about credit risk and market risk of financial assets.
18. OTHER CURRENT ASSETS
Particulars As at As at
31 March 2025 31 March 2024
Advances to suppliers 1.71 1.93
Balance with government authorities 72.44 82.80
Prepaid expenses 494 281
Right to recover returned goods 823 433
Others - 0.50
87.32 92.37
19. EQUITY SHARE CAPITAL
Particulars As at As at

31 March 2025

31 March 2024

Authorised equity share capital

90,74,00,000 equity shares of INR 5 each (31 March 2024:

90,74,00,000 equity shares of INR 5 each).

453.70

453.70

453.70

453.70
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(All amounts are in INR crores except per share data or as otherwise stated)

19. EQUITY SHARE CAPITAL (Contd)

Particulars As at As at

31 March 2025

31 March 2024

Issued, subscribed and fully paid-up

30,53,98,359 equity shares of INR 5 each (31 March 2024: 152.70

30,52,55,771 equity shares of INR 5 each).

152.63

152.70

152.63

FINANCIAL STATEMENTS

o«

Rights, preferences and restrictions attached to equity shares

(@) The Company has only one class of equity shares having par value of INR 5 per share. Each holder of equity
shares is entitled to one vote per share. The dividend, if declared, are paid in Indian rupees.

The dividend, if any, proposed by the Board of Directors is subject to the approval of the shareholdersin the
ensuing Annual General Meeting.

(b) Intheevent of liquidation of the Company, the holders of equity shares will be entitled to receive remaining
assets of the Company, after distribution of all preferential amounts. The distribution will be in proportion

to the number of equity shares held by shareholders.

Employee stock options

Terms attached to stock options granted to employees are disclosed in note 41 regrading share-based

payments.

Reconciliation of number of equity shares outstanding at the beginning and end of the year:

Particulars No. of Shares Amount
Outstanding as at 1 April 2023 30,46,86,278 152.34
Shares issued during the year on exercise of 5,69,493 0.29
employee stock options
Outstanding as at 31 March 2024 30,52,55,771 152.63
Shares issued during the year on exercise of 1,42,588 0.07
employee stock options
Outstanding as at 31 March 2025 30,53,98,359 152.70
Details of shareholders holding more than 5% shares in the Company:
Equity shares of INR 5 each fully paid up held by As at As at
31 March 2025 31 March 2024
-Hari Krishan Agarwal No. of shares 17,06,75,892 17,56,75,892
Percentage 55.89% 57.55%
-Nikhil Aggarwal No. of shares 3,67,67,004 3,67,67,004
Percentage 12.04% 12.04%
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(Allamounts are in INR crores except per share data or as otherwise stated)

Details of shareholders holding more than 5% shares in the Company:

Particulars As at As at
31 March 2025 31 March 2024
Under employee stock option scheme No. of shares 7,006,385 7,04,368

(refer note 41) Armount 0.35 0.35

Aggregate number of shares issued for consideration other than cash during the period
of five years immediately preceding the reporting date:

During the five year ended 31 March 2025:

Bonus issues:

The shareholders of the Company at its general meeting held on 27 September 2019 approved the allotment
of bonus shares in the ratio of 1:1541 as on the record date of 27 September 2019 to each of the equity
shareholders of the Company. Subsequently, 14,99,87,07 1 Bonus Shares of 10 each amounting to INR 149.99
crore, were allotted on 26 October 2019 in the ratio of 1:1541 to the eligible equity shareholders.a

Shares reserved for issue under options:

Information relating to the Company's share based payment plans, including details of options issued,
exercised and lapsed during the financial year and options outstanding at the end of the reporting year, is set
outin note 41.

Details of equity shares held by promoters
As at 31 March 2025

Promoter's Name No. of Change No. of shares % of Total % Change
shares at the during the atthe end of Shares during the
beginning of year the year year

the year

Hari Krishan Agarwal 17,56,75,892 (50,00,000) 17,06,75,892 55.89% (1.66)%

Nikhil Aggarwal 3,67,67,004 - 3,67,67,004 12.04% (0.01)%

21,24,42,896 (50,00,000) 20,74,42,896 67.93% (1.67)%

As at 31 March 2024

Promoter's Name No. of Change No. of shares % of Total % Change
shares at the duringthe atthe end of Shares during the
beginning of year the year year

the year

Hari Krishan Agarwal 17,56,75,892 - 17,56,75,892 57.55% (0.11)%

Nikhil Aggarwal 3,67,67,004 - 3,67,67,004 12.04% (0.02)%

21,24,42,896 - 21,24,42,896 69.60% (0.13)%

AThe Board of Directors and shareholders of the Company at their meeting held on 9 November 2021, had approved stock split of one equity
share having face value of INR 10 each into two equity shares having face value of INR 5 each.
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20. OTHER EQUITY

Particulars

As at
31 March 2025

As at
31 March 2024

Share application money pending allotment

Securities premium 25.63 22.28
Share options outstanding account 4.87 3.00
Retained earnings 57331 47375

603.81 499.03
Particulars As at As at

31 March 2025

31 March 2024

Share application money pending allotment

Balance at the beginning of the year - 0.18
Add: Addition during the year - (0.18)
Less: Shares issued during the year - -
Balance at the end of the year - -
Securities premium

Balance at the beginning of the year 22.28 9.82
Add: Premium on equity shares issued during the year 3.35 12.46
Balance at the end of the year 25.63 22.28
Share options outstanding account

Balance at the beginning of the year 3.00 546
Add: Equity settled share based payments 3.10 0.34
Less: Share options lapsed during the year (1.14) (2.80)
Less: Shares issued during the year (0.09) -
Balance at the end of the year 4.87 3.00
Retained earnings

Balance at the beginning of the year 47375 384.32
Add: Profit for the year 121.18 89.44
Add: Transfer from other comprehensive loss (0.33) (0.01)
Add: Transfer from stock option reversal 0.09 -
Less: Dividend paid (21.38) -
Balance at the end of the year 573.31 473.75
Other comprehensive loss

Balance at the beginning of the year - -
Add: Addition during the year (0.33) (0.01)
Less: Transfer to retained earnings 0.33 0.01

Balance at the end of the year
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(Allamounts are in INR crores except per share data or as otherwise stated)

Dividend paid and proposed

Particulars As at As at
31 March 2025 31 March 2024
Dividend on equity shares declared and paid
The following dividend was declared and paid by the
Company during the year
Interim dividend for the year ended 31 March 2025: INR 2138 -
0.70 per share (31 March 2024: Nil)
21.38 -
Proposed dividend
After the reporting date, the following dividend were
proposed by the board of directors subject to the approval
at the annual general meeting; the dividend has not been
recognised as liabilities.
Final dividend for the year ended 31 March 2025:INR 0.30 9.16 -
per share (31 March 2024: Nil)
9.16 -

Nature and purpose of reserves
(@) Retained earnings is the profit accumulated as on Balance Sheet date.

(b) Securities premium is used to record the premium on issue of shares. The reserve is utilised in accordance
with the provisions of the Companies Act, 201 3.

(c) The Company has established various equity-settled share-based payment plans for certain categories of
employees of the Company. See note 41 for further details on these plans.

(d) Share application money pending allotment represents application money received for issue of share
which is yet to be issued at balance sheet date.

21. BORROWINGS

Particulars As at As at
31 March 2025 31 March 2024

Non-current borrowings

Term loans (Secured)

From Banks

Axis Bank Limited (refer note-(ii)) - 24.30

Less: Current maturities of above long term borrowings - (5.40)

Current borrowings - 1890

Current maturities of long term borrowings - 540

- 5.40

The Company's exposure to currency and liquidity risk related to financial liabilities is disclosed in note 44.

Notes:

(i) Term loan from Axis bank is secured by Exclusive charge over property including equitable mortgage on
project Land & Building and movable fixed assets of the Sonepat facility located at Village Panchi Gujran,
Tehsil Ganaur, District Sonepat.
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(All amounts are in INR crores except per share data or as otherwise stated)

(ii) Terms and repayment schedule

Terms and conditions of outstanding borrowings are as follows:

Particulars Currency No. of remaining Nominal Year of As at As at
instalments as on 31 interest rate maturity 31 March 2025 31 March 2024

March 2025 (p.a.)
Secured bank INR - - - - 24.30

loan-Axis Bank

(iii) The Company hasfiled quarterly returns/statement of current assets with banksand these are in agreement

with books of accounts for the year ended 31 March 2025 and year ended 31 March 2024.

22. OTHER NON-CURRENT FINANCIAL LIABILITIES

Particulars As at As at
31 March 2025 31 March 2024
- Security deposit 6.85 4.64
6.85 4.64
The Company's exposure to currency and liquidity risk related to trade payable is disclosed in note 44.
23. PROVISIONS
Particulars As at As at

31 March 2025

31 March 2024

Non-current

Provision for employee benefits (refer note 40)*

- Gratuity 8.02 6.70
- Compensated absences 2.76 1.82
Other provisions
- Provision for decommissioning (refer note below) 0.38 0.35
11.16 8.87
Current
Provision for employee benefits (refer note 40)*
- Gratuity 1.34 1.27
- Compensated absences 0.83 0.53
2.17 1.80
*Refer note 42 for related party balances.
Movement in other provisions
Decommissioning liability
Particulars As at As at
31 March 2025 31 March 2024
Balance at the beginning of the year 0.35 0.32
Provision made during the year - -
Provision utilised during the year = -
Unwinding of discount 0.03 0.03
Balance at the end of the year 0.38 0.35
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(Allamounts are in INR crores except per share data or as otherwise stated)

Decommissioning liability

A provision has been recognised for decommissioning costs associated with a lease taken for its Gurugram
office. The Company is obliged to restore the leased premised in a condition in which it was originally handed
over to the Company.

24. TRADE PAYABLES

Particulars As at As at
31 March 2025 31 March 2024
Trade payables
- Total outstanding dues of micro enterprises and small 14.80 6.53
enterprises*a
- Total outstanding dues of creditors other than micro 211.28 193.66

enterprises and small enterprisesa

226.08 200.19

* The disclosure in respect of the amounts payable to enterprises covered by Micro, Small and Medium Enterprises Development Act, 2006
(Act) have been made in the Financial Statements based on information received and available with the Company.

A The Company has entered into an arrangement of bill discounting facility with ICICI Bank Limited for the purpose of providing revolving
line of credit to the vendor(s) for discounting the bills of exchange drawn by the vendors and accepted by the Company towards the goods
or services received. The overall limit of this facility is restricted to INR 150 crore during the year ended 31 March 2025 (31 March 2024 INR
100 crore).

The Company has accrued an interest amount of INR 1.21 crore (31 March 2024: INR 1.13 crore) on delayed payment to micro and small
enterprises (MSME) (also refer note 47).

**Includes dues from companies where directors are interested.

The Company's exposure to currency and liquidity risk related to trade payable is disclosed in note 44.

Trade payables ageing schedule
As at 31 March 2025

Particulars Unbilled Trade Outstanding for following periods from Total
dues payables due date of payment
whlchdare Less than 1-2 2-3 Morethan 3
not due 1 year years years years
i) MSME 0.20 14.57 0.03 - - - 14.80
ii) Others 28.00 138.16 44.99 0.09 0.04 - 211.28

(
(
(iii) Disputed dues - MSME - = = - - _ _
(iv) Disputed dues - Others - - = - - - _
Total 28.20 152.73 45.02 0.09 0.04 - 226.08

As at 31 March 2024

Particulars Unbilled Trade Outstanding for following periods from Total
dues payables due date of payment
whlch:re Less than 1-2 2-3 Morethan 3
not due 1 year years years years
i) MSME 0.11 6.25 0.17 - - - 6.53
i) Others 23.33 129.55 40.15 0.32 0.26 0.05 193.66

(
(
(iii) Disputed dues - MSME - - - - - _ _
(iv) Disputed dues - Others - - - - - _ _

Total 23.44 135.80 40.32 0.32 0.26 0.05 200.19
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25. OTHER CURRENT FINANCIAL LIABILITIES

Particulars As at As at
31 March 2025 31 March 2024

Employee benefit payable* 12.24 7.43
Payable for capital goods** 11.49 8.30
Other payables 791 7.71
Interest accrued but not due on security deposit 0.08 0.06
31.72 23.50

The Company's exposure to currency and liquidity risk related to financial liabilities is disclosed in note 44.

*Refer note 42 for related party balances.

**ncludes INR 1.00 crore (31 March 2024 0.31 crore) outstanding towards micro enterprises and small enterprises as per MSMED Act, 2006

(refer note 47).

26. OTHER LIABILITIES

Particulars

As at
31 March 2025

As at
31 March 2024

Non-current

Deferred revenue - government grant

371

327

3.71

3.27

The Company was awarded a grant amounting to INR 2.2 crore during the year ended 31 March 2025 ( 31
March 2024: INR 5 crore) on the acquistion of plant and machinery. The plant and machinery has been in

operation since July 2019.

Current

Particulars As at As at
31 March 2025 31 March 2024

Statutory dues
DS 361 3.64
Goods and Services Tax 0.20 1.17
PF payable 0.46 0.44
Others 148 0.08
Government grant 1.62 1.17
Contract liability 7.43 4.20
Refund liabilities 16.77 7.57
31.57 18.27
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(Allamounts are in INR crores except per share data or as otherwise stated)

27. CURRENT TAX LIABILITIES (NET)

Particulars As at As at

31 March 2025 31 March 2024

Provision for Income tax [net of advance tax of INR 42.88 crore; 3.13 6.62
31 March 2024: INR 31.46 crore]

3.13 6.62

28. REVENUE FROM OPERATIONS

For the year ended
31 March 2025

Particulars

For the year ended
31 March 2024

Revenue from contract with customers

Sale of goods 1,579.34 1,435.90
1,579.34 1,435.90

Other operating revenue
Scrap sales 7.38 6.85
License fee 0.53 0.58
Others 571 4.96
13.62 12.39
Total revenue from operations 1,592.96 1,448.29

(a) Disaggregation of revenue

The Company has performed a disaggregated analysis of revenues considering the nature, amount, timing and
uncertainty of revenues. This includes disclosure of revenues by channel, geography and timing of recognition.

For the year ended
31 March 2025

Particulars

For the year ended
31 March 2024

Revenue based on sales channel

Traditional Wholesale Distribution 820.88 767.78
Others (Inc. E-Commerce, Exclusive Brand Outlets, Large 758.46 668.12
Format Stores, etc)

Total 1,579.34 1,435.90

For details of revenue by geography refer note 46.

Performance obligation

Revenues are recognised at a point in time when control of the goods passes to the customer, upon delivery

of the goods.

For the year ended
31 March 2025

Particulars

For the year ended
31 March 2024

Revenue by time

Revenue recognised at point in time 1,579.34

1,435.90

Total 1,579.34

1,435.90
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(All amounts are in INR crores except per share data or as otherwise stated)

(b) Revenue recognised in relation to contract liabilities

Ind AS 115 also requires disclosure of ‘revenue recognised in the reporting year that was included in the

contract liabilities balance at the beginning of the year. The same has been disclosed as below:

Particulars

For the year ended
31 March 2025

For the year ended
31 March 2024

Revenue recognised in the reporting year that was included in
the contract liability balance at the beginning of the year

4.20

221

(c) Contract balances

The following details provides information about trade receivables and contract liabilities from contract with

customers.

Particulars

For the year ended
31 March 2025

For the year ended
31 March 2024

Trade receivables (refer note 13)

148.01

118.26

Contract liabilities (refer note 26)

7.43

4.20

Contract liabilities primarily relate to advance consideration received from customers against supply of goods

which is recognised as revenue at a point of time. This will be recognized as revenue within the next one year.

Trade receivables are net of loss allowance. The detail is as given below:

Particulars

For the year ended
31 March 2025

For the year ended
31 March 2024

Loss allowance

19.20

2390

(d) Reconciliation of revenue from sale of goods with the contracted price

Particulars For the year ended For the year ended

31 March 2025 31 March 2024
Contracted price 1,717.69 1,538.14
Less: Trade discounts, volume rebates etc. (129.15) (103.12)
Add/(Less): Refund liabilities (9.20) 0.88
Sale of goods 1,579.34 1,435.90

29. OTHER INCOME

Particulars For the year ended  For the year ended
31 March 2025 31 March 2024
Liabilities/provisions no longer required written back 2.63 0.37
Interest income from financial assets measured at
amortised cost
- on unwinding of security deposits at amortised cost 0.68 0.47
- on bank deposits 7.76 0.78
- on unwinding of lease receivables 0.20 0.08
Miscellaneous income 342 2.84
14.69 4.54
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(Allamounts are in INR crores except per share data or as otherwise stated)

30. COST OF MATERIALS CONSUMED

Particulars

For the year ended
31 March 2025

For the year ended
31 March 2024

Raw material and packing material purchases* 726.26 632.60
Add-Inventories at the beginning of the year 98.22 130.28
Less-Inventories at the end of the year (117.86) (98.22)

706.62 664.66

*Includes job work and contractor charges for manufacturing process of intermediate products INR 145.24 crore (31 March 2024:

INR 132.43 crore).

31. PURCHASES OF STOCK-IN-TRADE

Particulars

For the year ended
31 March 2025

For the year ended
31 March 2024

Purchases of finished goods 28.70 18.65
Purchases of retail accessories 3.85 1.30
32.55 19.95

32. CHANGES IN INVENTORIES OF FINISHED GOODS, STOCK-IN-TRADE AND

WORK-IN-PROGRESS

Particulars

For the year ended
31 March 2025

For the year ended
31 March 2024

Inventories at the beginning of the year

- Finished goods 259.74 261.16
- Stock-in-trade 852 6.43
- Work-in-progress 48.48 59.54
- Right to recover returned goods 4.33 4.79
Inventories at the end of the year
- Finished goods (228.36) (259.74)
- Stock-in-trade (15.02) (8.52)
- Work-in-progress (41.37) (48.48)
- Right to recover returned goods (8.23) (4.33)
28.09 10.85

33. EMPLOYEE BENEFITS EXPENSE

Particulars

For the year ended
31 March 2025

For the year ended
31 March 2024

Salaries, wages and bonus* 104.21 90.74
Contribution to provident and other funds (refer note 40) 2.80 2.60
Gratuity (refer note 40) 2.46 2.16
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(All amounts are in INR crores except per share data or as otherwise stated)

33. EMPLOYEE BENEFITS EXPENSE (contd)

Particulars

For the year ended
31 March 2025

For the year ended
31 March 2024

Share based payment expenses (equity settled) (refer note 41) 3.10 0.34
Compensated absences (refer note 40) 1.75 1.33
Staff welfare expenses 464 433

118.96 101.50

*Refer note 42 for related party transactions.

34. FINANCE COSTS

Particulars

For the year ended
31 March 2025

For the year ended
31 March 2024

Interest expense on financial liabilities at amortised cost

- borrowings 1.98 9.48
- lease liabilities (refer note 5) 14.79 12.78
- security deposit 0.34 0.34
Other Interest expense
- delayed payment of taxes 1.57 024
- micro and small enterprises 0.08 0.31
- unwinding of discount on site restoration provisions 0.03 0.03
- other interest expenses = 0.02
18.79 23.20

35. DEPRECIATION AND AMORTISATION EXPENSE

Particulars For the year ended For the year ended
31 March 2025 31 March 2024

Depreciation of property, plant and equipment (refer note 3) 42.49 4328
Amortisation of intangible assets (refer note 6) 0.42 041
Depreciation of right-of-use assets (refer note 5) 32.58 28.42
75.49 72.11

36. OTHER EXPENSES

Particulars

For the year ended
31 March 2025

For the year ended
31 March 2024

Advertising and sales promotion 135.30 108.31
Contractor charges 104.83 9558
Freight outwards 93.74 96.32
Legal and professional*a 12.25 8.80
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E (Allamounts are in INR crores except per share data or as otherwise stated)

=

g 36. OTHER EXPENSES (Contd)

_<_t' Particulars For the year ended  For the year ended

I~ 31 March 2025 31 March 2024

z Power and fuel 2331 21.49

- Travelling and conveyance 9.86 8.66

§ Rent (refer Note 5)** 9.31 7. 74
Consumables 381 3.86
Advances written off 0.32 0.15
Property, plant and equipment written off 0.35 0.40
Loss on sale of property, plant and equipment (net) 0.04 0.19

Repairs and maintenance

Plant and machinery 358 2.00
Buildings 2.74 1.50
Others 225 2.83
Provision for inventorya 411 12.84
Loss allowance and written offaa 2.42 17.15
Security expenses 501 456
Corporate social responsibility expenses (refer note 43) 2.97 2.69
Rates and taxes 0.43 0.80
Commission 28.86 27.05
Director's sitting fees and commission*a 0.87 1.31
Miscellaneous expenses 16.85 16.30
463.21 440.53

**includes amount of short term leases and low value lease assets.

AA During the year ended 31 March 2025, the Company has utilised opening provision for writing off of trade receivables amounting
to INR 5.43 crore (31 March 2024: INR 5.44 crore).

A During the year ended 31 March 2025, the Company has utilised opening provision for writing off of obsolete inventory amounting
to Nil (31 March 2024: INR 2.58 crore).

*n Refer note 42 for related party transactions.

Payment to auditors (included in legal and professional expenses above)

Particulars For the year ended  For the year ended
31 March 2025 31 March 2024
? As Auditor
<
§ Statutory Audit 0.60 0.75
o Tax audit 0.05 0.05
)
& Limited review of quarterly results 0.30 0.25
[a'4
2 For reimbursement of expenses 0.25 0.11
2 1.20 1.16
z
<
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(All amounts are in INR crores except per share data or as otherwise stated)

37. OTHER COMPREHENSIVE INCOME

Particulars For the year ended  For the year ended
31 March 2025 31 March 2024

Re-measurement (losses)/gains on defined benefit plans (0.44) (0.01)
Tax effect on above 0.11 0.00
(0.33) (0.01)

38. EARNINGS PER EQUITY SHARE (EPS)

Basic EPS amounts are calculated by dividing the profit for the year attributable to equity holders by the
weighted average number of equity shares outstanding during the year.

Diluted EPS are calculated by dividing the profit for the year attributable to the equity holders by weighted
average number of equity shares outstanding during the year plus the weighted average number of equity
shares that would be issued on conversion of all the dilutive potential equity shares into equity shares.

Particulars For the year ended  For the year ended
31 March 2025 31 March 2024
Profit attributable to equity shareholders 121.18 89.44
Weighted average number of equity shares of INR 5 each 30,53,36,364 30,50,97,717
EPS - Basic (INR) 397 2.93
Weighted average number of equity shares of INR 5 each 30,53,36,304 30,50,97,717
Add: Share options outstanding account 94,117 341,668
Weighted average number of equity shares (to be 30,54,30,481 30,54,39,385
considered for dilutive EPS)
EPS - Diluted (INR) 3.97 2.93

39. CONTINGENT LIABILITIES, CONTINGENT ASSETS AND COMMITMENTS

A. Commitments

Estimated amount of contracts remaining to be executed on capital account (net of advances) and not provided
for INR 4.51 crore (31 March 2024: INR 7.24 crore).

B. Contingent liabilities
Claims against the Company not acknowledged as debts includes

Nature of Due As at As at

31 March 2025 31 March 2024
Goods and Services Tax (GST)* 2.59 2.03
Income Tax* 52.57 52.57

*Includes inerest and penalty, if any, as per demand oder.

The Company believes that it has merit in these cases and it is only possible, but not probable, that these
cases may be decided against the Company. Hence, these have been disclosed as contingent liability and no
provision for any liability has been deemed necessary in the financial statements.
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(Allamounts are in INR crores except per share data or as otherwise stated)

The Company had imported plant and
machinery in 2015-16 under EPCGC scheme. An
export obligation ('EQ') amounting to INR 2.39
crore was placed on the Company which was to
be fulfilled in a period of 8 years from the date
of Inspection of Licence. Duty saved under EPCG
Scheme amounting to INR 0.37 crore. During
the previous year, the Company has paid INR
0.01 crore along with interest of INR 0.02 crore
being the shortfall in meeting the obligation
with Directorate General of Foreign Trade and
closed this matter vide letter dated on 04 April
2024.

Pursuant to judgement by the Honourable
Supreme Court dated 28 February 2019, it
was held that basic wages, for the purpose of
provident fund, to include special allowances
which are common for all employees. However,
there is uncertainty with respect to the
applicability of the judgement and period from
which the same applies.

Owing to the aforesaid uncertainty and pending
clarification from the authorities in this regard,
the Company has not recognised any provision
till FY. 2018-2019. Further, management also

believes that the impact of the same on the
Company will not be material.

40. EMPLOYEE BENEFITS

The Company contributes to the following post-employment defined benefit plans in India.

(i). Defined contribution plans:

The Company makes contributions, determined as a specified percentage of employee salaries, in respect
of qualifying employees towards provident fund which is defined contribution plans. The Company has no
obligations other than to make the specified contributions. The contributions are charged to the statement of
profit and loss as they accrue.

Particulars For the year ended For the year ended
31 March 2025 31 March 2024
Contribution to provident fund 2.55 2.42

(ii) Defined benefit plan:
Gratuity

The Company operates a post-employment defined benefit plan for Gratuity. This plan entitles an employee
to receive 15 day's salary for each year of completed service at the time of retirement/exit The present value of
obligation is determined based on actuarial valuation using the Projected Unit Credit Method, which recognize
each period of service as giving rise to additional employee benefit entitlement and measures each unit
separately to build up the final obligation.

The most recent actuarial valuation of the present value of the defined benefit obligation for gratuity was
carried out as at 31 March 2025. The present value of the defined benefit obligations and the related current
service cost and past service cost, were measured using the Projected Unit Credit Method.

A. Based on the actuarial valuation obtained in this respect, the following table sets out the status of the
gratuity plan and the amounts recognised in the Company’s financial information as at reporting date:

Particulars As at As at
31 March 2025 31 March 2024

Net defined benefit liability

Provision for gratuity 9.36 7.97
Non-current 8.02 6.70
Current 1.34 1.27
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(All amounts are in INR crores except per share data or as otherwise stated)

B. Movement in net defined benefit (asset)/liability
The following table shows a reconciliation from the opening balances to the closing balances for net defined

benefit (asset)/liability and its components:

Nature of Due

As at
31 March 2025

As at
31 March 2024

Net defined benefit

(asset)/liability

Net defined benefit

(asset)/liability

(a) Balance as at beginning of year 7.97 6.67
(b) Included in profit or loss
Current service cost 1.89 l.66
Interest cost 0.57 0.49
Total (b) 2.46 2.15
(¢) Included in OCI
Remeasurements loss/(gain)
- Actuarial loss/(gain) arising from:
- financial assumptions 041 0.19
- demographic assumptions (0.36) (0.28)
- experience adjustment 0.39 0.10
Total (c) 0.44 0.01
(d) Other
Benefits paid (1.51) (0.806)
Total (d) (1.51) (0.86)
Balance as at the end of year 9.36 7.97

C. Actuarial assumptions
a) Economic assumptions

FINANCIAL STATEMENTS

o«

The principal assumptions are the discount rate and salary growth rate. The discount rate is based upon the
market yields available on government bonds at the accounting date with a term that matches with that of
liabilities. Salary increase rate takes into account inflation, seniority, promotion and other relevant factors on
long term basis. Valuation assumptions are as follows which have been selected by the Company.

Particulars As at As at

31 March 2025 31 March 2024

Discount rate (p.a.) 6.50% 7.10%

Expected rate of future salary increase (p.a.) 10.00% 10.00%
b) Demographic assumptions

Particulars As at As at

31 March 2025 31 March 2024

i) Retirement age (years) 58.00 58.00

i) Mortality rates 100% of 100% of

IALM 2012-14 IALM 2012-14

i) Attrition rate 15.0% 12.5%

iv)  Withdrawal (rate of employee turnover) 15.00% 12.50%

ANNUAL REPORT 2024-25



FINANCIAL STATEMENTS

o«

ANNUAL REPORT 2024-25

Notes to Financial Statements

For the year ended 31 March 2025

(Allamounts are in INR crores except per share data or as otherwise stated)

D. Sensitivity analysis

Reasonably possible changes at the reporting date to one of the relevant actuarial assumptions, holding other
assumptions constant, would have affected the defined benefit obligation by the amounts shown below.

Particulars As at 31 March 2025 As at 31 March 2024
Discount rate (1% movement)

Change in liability due to increase (0.506) (0.51)
Change in liability due to decrease 0.63 0.58
Expected rate of future salary (1% movement)

Change in liability due to increase 0.54 0.50
Change in liability due to decrease (0.50) (0.406)

Expected rate of Mortality Rate (10% movement)

Change in liability due to increase - -

Change in liability due to decrease - -
Expected rate of Attrition Rate (50% movement)

Change in liability due to increase (0.77) (0.52)
Change in liability due to decrease 1.37 0.85

Sensitivities due to mortality and withdrawals are not material and hence impact of change is not calculated.

E. Expected maturity analysis of the defined benefit plans in future years

Particulars As at 31 March 2025 As at 31 March 2024
Duration of defined benefit payments

1 year 1.34 1.27
2 to 5 years 452 3.42
6 to 10 years 421 3.54
More than 10 years 518 6.22
Total 15.25 14.45

The weighted average duration of the defined benefit plan obligation at the end of the reporting period is 6
years (31 March 2024: 7 years).

F. Characteristics of gratuity plan

Valuations are based on certain assumptions, which ¢ Changes in interest rates

are dynamic in nature and vary over time. As such the o ]

Company is exposed to various risks as follow: D. Rising longevity

A.  Market volatility E. Changing economic environment

B. Changes in inflation F. Regulatory changes

(iii) Compensated absences

Movement of compensated absences

Particulars As at 31 March 2025 As at 31 March 2024
Opening 2.35 1.45
Expense during the year 1.75 1.33
Payment (0.51) (0.43)

Closing 3.59 2.35




n o]
..u._ I SINIW3ILVLIS TVIDONVNI4 49 SC-¥20C L4Od3IY TVANNY
pajuelb paiuelb paiuelb paiuelpd pajuelb paiuelb
suondo suondo suondo suondo suondo suondo Juelp Jo a1ep ayl
- 0 %S¢ 40 %ST JO0%SC 40 %S¢ 40 %SC - - - 40 %ST - pa1uelf suondo Jo %Sz wioly Alesianiuue
pajuelpd pa1ueld pa1uelb pajuelpd pa1ueld pa1ueld
suondo suondo suondo suondo suondo suondo 1uelb jo a1ep ay3
- 40 %S¢ 0 %S¢ 40 %S¢ 0 %S¢ JO0 %S¢ - - - 30 %S¢ - pajueld suondo Jo %S¢ ulouy Alesiaaluue p,¢
paiuelpd paiuelb paiuelb paiueld paiueld paiuelb
suondo suondo suondo suondo suondo suondo 1uelp Jo a1ep ayl
- 0 %S¢ JO%SC 0 %S¢ 40 %S¢ 0 %S¢ - - - JO%SC - pajueibsuondo Jo Gz  woldy Aiesisaluue pug
pa1uelb pa1ueIb pa1uelB pai1uelb pajuelpb pa1ueld pa1ueIb pa1ueld pa1uelb
suondo suondo suondo suondo suondo suondo suondo suondo suondo 1uelb Jo a1ep aya
40 %00T 40 %S¢ JO0 %S¢ J0%S¢C 40 %S¢ JO0%SC pajuelb suondo 40 %00T 30 %00T JO0 %S¢ 40 %00T pajueld suondo Jo %S¢ wiouf Alesianluue 5T
3INpayds BunsaA
RIVEINVETRRES
Ainb3 Ainb3 Ainb3 Ainb3 Ainb3 Ainb3 Ainb3 Ainb3 Ainb3 Ainb3 Ainb3 Ainb3 Ainb3 JO POYIBIN
sookoldwig  sesfojduug  seakojduwig  seskojdwg  sesfojduwig  seskoldwz  sesAojduug  seskolduwig  sesAojdudg  seskojlduwig  seskoldwg  sesfojduug  seskoldwil 01 pajueln
paiuelb (s)juondo
SOS'TL'T STL'T6E'T 09¢'se T9T'ZS'T 000'0C 09L'62'0T COL'SLY 889'¢8 005'59'¢ 789'08 8Yv¥'SL TLT'S8 £TL'S8'T JoJsgquunu B30
xdors xdors Tco¢
Y2001 %200 T¢ 2010 $2INC-TO0  ¢2-dv-TO0  TZ-99d-61 12-990-6T T12Z-99d-6T $Z-INC-TO  T12-das-5¢ SUNCTT SUNCTT SUNCTT alepiueln
jerocidde
TZ-1eN-6T TcZJeN-6T TZJelN-6T TcZHBIN-6T TcZJeW-6T TZ18N-6T T<ZJeN-6T TZ1BN-6T TcZJeN-6T TZ1BN-6T T<ZJeWN-6T TZ1BN-6T T<Z-eN-6T sJdspjoyaleys joaied

|ood UOISIA - TZOZ ueld uondo

)201S 99Aojdwig pajyiwi] Jeamaniy sndwed

jueln jepads
- 1Z0T ue|d uondo
)201S 9aAojdwig paywi]
1eamannody sndwed

(T202 ueld uondo 32015
99Ao|dwiz -pajiwi] d1eAld JeaMIANIDY shdwie)) Z-awayods

dos3
ay3 jo sjie3aq °|

'saleys Jo AlaAllop oyl Ag pajnes A1inba aq 01 ale suondo || 'smo||04
se ale ue|d sIy1 Jopun s1uelb syl 01 Pale|al SUOIIPUOD pue swial Asy oy 'suoindo Jo 1uelb JO 91ep aAI10adsal 1e saleys JO ao1ud anjeA Jiej 1e saleys aseyodind 031
pPo)111US aJe suoindo pai1saA Jo siap|oy ‘ueld siyl Japun ‘Auedudod syl ul saleys aseyoind o1 seakojduda aj111us 1eyl sue|d uoindo aleys paysijgelss Aueduldod ay |

(pe1139s A1inba) sue|d uondo aieys

s1uswabuelle 1uswAed paseg-aieys BUIMO||0) Yl sey AueduioD Yyl ‘5207 ‘T UdJen 1e sy

(po1€1S 8SIMIB Y10 Se JO elep aleys Jad 1dodxa S24040 YN | Ul 84k syunoude ||v)

sjudwabuelse JuswAed aseqg-aleys jo uonduosag

SININWAVd AIasSva-3JdvHS ‘1Y

SZ0TZ Y2Je T papus Jeak sy Jo-

Slusuiale]ls |eldueulq O] S9]10N



%v79 %C%9 %C89 %999 %989 %0%'9 %0%9 %0%9 %099 %819 %79 %vC9 %729 91kl 1salsul 99l siy
%000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 SPUSPIAIP pa1oadx]
1eak T sieak g'¢ sieak g'¢ sieak G'¢ sieak g'¢ sieak I8¢ 1eak T Jeak T Jeak T sieak g'¢ Jeak T sieak Gg'¢ siealk g'¢ L2J1| pa1oadx3
%v0'SE %55 9¢ %C1'8% %L0O'TY %9 Y %567y %0C'8% %0C'8% %07 TY %s s 0 %09'S¢ %560% %560% Al|1rejon pa1oadx3
9T'L6T 9T'L6T 9T'L6T 9T'L6T 9T'L6T 9T'L6T 9T'L6T 0oT'¢¢ce YY1 otgee Y9t (molaq (1) e10u 1841) 918D
dNI 00’'S dNI NI dNI NI dNI AN NI 00'G dNI UNI dNI dNI NI 1uelf 1e 9oud os1oiex3
STect S806¢C 0L'88¢ 000TZ 0¢0¢% 8%90¢ 8%'90¢ 8%'90¢ 000TZ 22091 TZLST TZLST TCLST (mojaq (11) e10u 4ayal)
dNI dNI dNI dNI dNI dNI dNI dNI dNI dNI NI dNI dNI 21ep 1uell 1e anjeA e
[SPOIN [OPOIN [9PON [OPOIN [9POIN [SPOIN [OPOIN [9PON [SPOIN [9PON [SPON |[SPOIN [OPON
sa|0yos S9|0Y0S S9|0YdSs sa|0YyoSs S9|0Yy0S S8|0YdS sa|0YyoSs S9|0YoS sa|0yos s9|0YyoS S9|0YoS sa|0yos S9|0YyoS
1oelg »oe|g >oe|g »oelg »oe|g >oe|d »oelg »oe|g >oe|g »oelg >oe|g 1oelg »oelg poyisuw uonen|eA uondo
uesp |e1dads - 1Z0Z
uejd uondo 32015
(1202 ue|d uondo 3o01s
sie|noiyed

l100od UOISIA - TZ0OZ ueld uondo »201s aafojdw3 paywi
Jeamannoy sndwed

99a/ojdwig pajiwi Jeamannoy sndwed 93/o|dwiz -pajiwi 31eAld JeaMBANIDY shdwie)) Z-awayds

'SMO[|0J Se ale suejd 1usWAed paseq aieys pa11as-Alinba ayl Jo sanjea Jiel 1ep-1uelfb syl Jo Juswainseawl 8yl Ul pasn s1ndul 8yl pue suondo Jo anjea diel ay |
SaN|eA Jlej JO JUSWDINSEeSN

SUONIPUOD
BuIsaA eoueWIIOMSd

‘91ep BUIISOA 01 JO1Id PIEDIUNUILIOD B1IS}110 9dUeUUIoad JO JUSUUSASIYDE puUe BUIISOA JO 818D JUBAS|SI UO Se JuswlAo|duus panuiiuod
BusaA Jo 81ep UO

e1J91140 9dUewlopad
BuIAIYDY

21ep 1uelb wol) AlesiaAluue

SA1109dSsal UO pa1san 9q 21ep 1uelb wol) Alesiaaluue

SAI108dSal UO Pa1SaA 8g 01 SUOIAO Y1 40 %05

o1ep uelb
ol AlesiaAluue aA110adsal U0 Pa1saA 9d 01 SUoindo 8yl Jo %00 T 01sU011do 8yl 4O %00 T
a1ep
JuelfB wolj Aiesiaaluue Bunsen jo e1ep
aAI109dsal UO pal1san 8q o1ep juelb woly Alesiaaluue uo se juawAojdwa
01suodo 8yl 40 %00T 9A1109dS8) UO Pa1saA 9 03 sUoido 8yl Jo %0S panuiuoD
suonIpuod BunsaA
lood UOISIA - TZ0Z ue|d uondo jueun |e1dads - 1ZOZ ueld (1202 ue|d uondo »3201s 2akojdwz dos3
)201S 99Ao|dwig pajwi] Jeamanidy sndwed uondo >201s 99Ao|dwig pajiwi] JedaMaANOY sndwied  -pajiwii] 91eAlld JeaMIAIIDY shdwe)d) Z-awayods ay3 jo sjieraq |
(puoDd) (paas A1inbo) suejd uondo aleys
(po1e3s 85IMIBY10 Sk JO elep aleys Jad 1dodxa Sa1040 YN| Ul 8Je Slunouwde ||y)
G202 Y2leN TE popuUs Jeak 91 104

Sluswiolels |eildueulq O] So910N

SC¢-¥C0C 1d40d3d TVANNV

m SINIWILVLS TVIDNVNId 49

226



227

m SLNIWILVLS 1VIDONVNI4 49 SC-¥20C L40d3d TVANNY

"9UI021IN0 [BN1OE 83 8Q A|LIESSS29U 10U ABUU UDIUYM ‘SpUSI] 91N1NJ JO SAIIEDIPUL S| SUOIAO JO 8)1] 8yl 03 Je|ILIS poliad e JaA0 AJ[13B|OA [EDLIOISIY B3
1eY1 Uonduinsse ayl s3oa|jai A1l[118|0A pa1oadxe oy IN220 Aewl 1Byl Sulalled as|01axa JO 9AI1EDIPUI A[1IESSSD2U 10U S| SUOI1EI090XS JUSIIND PUE B1EP [EDIOISIY UO Paseq s suoido aleys ayi Jo o)l pa1oadxa oy,

(s4eaA ui) suondo jo aj1| [en3oeUOD

650 y1'e 61T L6'T £8'1T L6°0 1IN 1IN 1IN €90 1IN LT0 LTO Bujuiewsa, sbesane parybiom

- - - 9T'L6T ¥NI - 9T'L6T 4NI - - - SS'TITUNI - - - 1eak a3 Jo pua je 9|qesioiaxy

9T'L61 00'S 9T'L6T 9T'L6T 9T'L6T 9T'L61 SSTTI SSTTI z1°28

dNI AN AN AN AN AN - - - AN - AN AN 1eak a1 Jo pus 18 BUIPUEISINO

9T'L61 00'S 9T'L6T 9T'L6T 9T'L6T 9T'L6T SSTTI z1°28

dNI AN AN AN AN AN - - - SSTITANI - AN AN JesA syy Bulnp pesioiexy
9T'L6T 9T'L6T 9T'L6T SSTTI z1z8

- - - AN - dNI AN - - AN - - AN leak a1 Bunp pesdeT

(Mmolaq (1) @10U Jayal) saleys
- - - - - - - - - - - - - Anba Jo UoIsIAIp-gNs 104 JusuIsn(py

oT'LeT 00's

dNI dNI - - - - - - - - - - - Jeal oyl Bulnp paiueln
9T'L6T  9T'L6T 9T'L6T 9T'L6T 9T'L6T SSTTT SSTTT z1es (mofaq (1) @10u Jajal) 1eak
- - NI NI NI NI NI - - NI - NI NI a1 Jo BuluuiBaqg 1e BulpueISINO

jueun |erpads - 1Z0Z
ue|d uondo »201s

|00d UOISIA - TZ0Z ueld uondo >201s 29Aojdwig paywi (TZ0Z ueld uondo 2015 aakojdwiz
93Ao|dwizg pajiwi] Jeamanndy sndwed Jeamannoy sndwed -pajiwiI 3jeAlld 1edMIANDY shdwe)) Z-awaydss 9o11d 9s1249xD abeiane paiybia
- - - 000‘0T - ££2'sT - - - ¥96'8 - - - 1eak ay3 Jo pus je d|qesIosdxy
SOS'TL'T 8CT'0L'T 0zo'eT 000'%Z'T 000'ST SLY'YY'T - - - 8689¢ - 1%9'0T z216'%2 Jeak ay1 Jo pus e Bulpueisino
0ov¢'9 000'8¢ 000'S 86T'6cY - - - 876'LT - 99L'TT 95¢'%e 1eak syl Bulinp pasioiax3y
- L8S'1¢C - 19T - 2TL'2S 820 - - 78Y'y - - Z9%'9¢'T Jeak ayy Bulnp pasden
(mojeq
(11) @10U J8j81) saieys Ainbs Jo
- - - - - - - - - - - UOISIAIP-gNS 10} Jusuiisnipy
SOS'TLT STLT6E'T - - - - - - - - - - - Jeak ay3 Bulnp payueln
Jeak
- - 09¢'se T9T2S'T 000'0¢ 98¢'LY'T 8z0'C - - oTg'6y - gIv'ce 0TL'S8'T a3 Jo Bujuuibaqg 1e BuipueIsino
jueln |epads -
TZ0Z ue|d uondo 2015
|o0d UOISIA 93Ao|dwiz payiwi (1202 ueld uondo 20315 @akojdwz
- T1Z0Z ueld uondo X201s 9akojdwig pajiwi] 1eamandy sndwed Jeamannody sndwed -pa3WI 91eAld 1edMIANDY shdwe)) Z-awayds sie|nojued

'SMO||0) Se ale ue|d suoindo aieys syl Jepun suoindo aieys Jo seolid asioioxe abelaae-pa1ybiam syl pue Jaquinu ay |
suolldo aieys Buipuelsino JO UoIeljI2u0d9Yy

(po1€1S 8SIMIB Y10 Se JO elep aleys Jad 1dodxa S24040 YN | Ul 84k syunoude ||v)
SZOT Y2Je T g papus Jesk ay) Jod

Slusuiale]ls |eldueulq O] S9]10N



'918p BUIISOA 01 JOLId POIEDIUNUILLOD B1IS11ID 90UBULIONSd JO JUSWISASILYDOE pUE ‘BUIISSA JO 81BP 1UBAS|J UO SE 1UsWIAO|dWS panuiluod

suoIPUOD
BUIISOA 9oUBUIIONSd

91ep 1uelb ulol} AlesiaAluue aAl10adsal
UO PaIsaA 8q 03 suol1do 8yl Jo %00 T

91ep 1uelb ol AlesiaAluue aAl10adsal

U0 Pa31SaA g 01 SUOIIAO 8Y1 4O %00 T

21ep 1uelb ol AlesiaAluue

OA1309dS31 UO P31SaA 89 03 SU0IIdOo 8431 JO %05

Busen Jo a1ep uo ela}d
oouewopad Bulnaiyoy

91ep Juelfb Wol) AlesiaAluue aA10adsal
U0 Pa31SaA 8 03 SUo3do 8y Jo %00 T

21ep 1uelb wolj Alesiaaluue
aA1309dsal UO Pa1seA 8 03 suolldo ay3 Jo %05

Buisen jo e1ep uo se
JuswiAojduds panuiuoD

Jood UOISIA - TZ0Z ueld uondo %2035

99Ao|dwig payiwi] Jeamannoy sndwed

jueln

Je12ads - TZ0Z uejd uondo »203s a3Aojdwig pajiwi] Jeamannody sndwed

(TZ0Z ueld uondo »2031s aaAojdwiz -paywi]

aeAlld J1eamanndy sndwe)) Z-awayss

dOs3 3y3 jo sjie3aq I

pa1uelb pa1uelb pa1uelB pajuelb pa1ueld juelf jo a1ep ayy
suondO 4o %Sz SUondo Jo %Sz suondO 4o %Sz suondo Jo %Se - - suondo Jo %S¢ - pa1uesb suondo 40 %52 wiouf Alesianluue i
pa1uelb pa1uelb pa1uelb pajuelb pa1ueld juelf jo a1ep ayy
suondo Jo %Sz suoldO Jo %Sz suondO o %Sz suolndO Jo %Sz - - suondo Jo %Sz - pa1uelb suondQ JO %S wiod) Alesianluue ¢
pa1uelb paluelb pa1uelb paijuelb pa1ueld 1uelb Jo a1ep oyl
suondO Jo %Sz suoidO Jo %Sz suondO o %Sz suoldo Jo %S - - suondo Jo %Sz - pa1uelb suondQ JO %S w04} Alesianluue 72
paiueld paiueld paiueld paiueld paiueld paiueld paiueld suoindo juelb Jo a1ep syl
suondo Jo %Sz suolndO Jo %Sz suondO o %Sz suoindO Jo %Sz pPL1Uelb suondO JO %O0T SuoidO Jo %00T suondQ 40 %S 109%00T pa1uelb suondQ 4O %S wloJ) AIBSISAIUUE s T
SUOINPUOD pue 3|Npayds BuiisaA
Anb3 Ainb3 Anb3g Ainb3 Anb3 Anb3 Ainb3 AInb3 Anb3 Anb3 Anb3 1UBWIS[118S JO POYIDN
seafojdwig seakojduwig seafojdwig seakojduwig seafojldwg  seakoduwig seakojduwig soako|dwi3 seafojduwig seafojdwg  seakojduwig 01 pajueln
pa1uesb (sjuondo
09¢'sZ T9T'2S'T 000'0¢ 094'62'0T £LSLY 889'¢8 00S's9's 28908 8v¥'SL TLT'S8 £1.4'S8'T JO Jegunu [e1o0]
£Z-1°0-T0 ¢Z-INC-TO ¢Z-1dv-T0 T¢Z-99Q-61 TZ-99Q-6T T1¢99Q-61 ¢Z-INC-TO T¢-des-s¢ TZ-unt-1tT TZ-UNC-TT TZ-UNC-TT alep ueln
jeroidde
TZ-1enN-6T TZ-1eN-6T TZ-1eN-6T TZ1en-6T TZ1eN-6T TZ-1BN-6T TZ-1eN-6T TZ-1enN-6T TZ-4eN-6T TZ-1BN-6T TCZBN-6T Sdspjoysieys Jo sieg
jueutn |epads
- 120Z ue|d uondo
lood UOISIA - TZOZ ueld uondo »201s %2035 93kojdwiz paywi (tzoz ueld

93a/ojdwig pajiwi seamannoy sndwed Jeamannoy sndwed uondo >2031s 9a/Aojdwiz -pajiwi] deALd JeBIMIAIDY shdwe)) Z-awayods dOS3 3y1 Jo sjiezaq ‘|

'saleys Jo AlaAllop oyl Ag pa1iss A1inbs aq 01 ale suoindo ||e 'samo||04
se ale ue|d s|y1 Jopun siuelb syl 01 Pale|al SUOIIPUOD pue swiial Aoy oy 'suoindo Jo 1uelb Jo a1ep aAl10adsal 18 saieys JO 921d an|eA Jiej 1e saleys aseyoind o1
PS[11US ale suonndo Pa1san Jo siapjoy ‘ue|d syl Jspun ‘AuedudoDd ayi ul saieys aseyoind 01 seakojdwia aj111ua 1eyil suejd uoindo aseys paysi|geiss Auedwod ay |

(pe21139s A1inba) sue|d uondo aieys

s1uswsbuelle JuswAed paseg-aleys Buimol|ol syl pey Auedudod syl '+zZ0Z ‘TS YdJe 1e sy
sjuswabueule yuswAed aseq-aleys jo uondlidsag

(pa1e3s asimIayI0 se Jo erep aleys Jad 1de0Xe S21010 YN| Ul 818 stunowle ||v)
GZ0Z Y2Je TS papus Jeak aya Jo4

Sluswiolels |eildueulq O] So910N

m SIN3IW3LlVLS TVIDONVNIAL

P 4 SZ-720C 1Y4Od3I¥ TIVANNY

228



229

m SINIW3ILVLIS TVIDONVNI4 49 SC-720C 140d3d TVNANNV
- - 000's £4%0'c 820'C - - L8Y'Yy - - - 1e3A 3y} Jo pus je a|qes|diax]
09¢'sZ T9T1ZS'T 000'0¢ 98%'LY'T 820C - - oTg'6Y - cI¥%'ee 0TL'S8'T Jeak a1 Jo pus 1e Buipueisino
- - - LL0'GS'T S¥6'0L'T - - 876'LT - S A NCTS 8ST'6L 1eak a1 BuliNp pasioiax]
- - - S0L%S'y - - 005'59's LT - 09429 - 1eak sy Bulnp pasde

(molaq (11) @10u Jayal) saleys
- - - AINba JO UOISIAIP-gNS 1o 1UsuwlsN(py

09¢'sz  TI9T'ZS'T  0000CT - - - 00S's9'e - - - - 1eaA ay1 BulINp pauelD

- - - 89T',5'8 $L6'TLT - - 5$89'08 - 80S'TT'T 898'%9'C Jeak oy o BuluuiBaq 1e Bulpueisino
jueln |epads -

100d UOISIA - TZ0T ue|d uondo %201s 1202 ue|d uondo %201s aakojdwz (TZ0Z ueld uondo 32035 aakojdw3

99/Ao|dwig paywi Jeamannoy sndwed pa)yiwi] Jeamannoy sndwed -pajiwil] 91eAld J1BaMIAIDY shdwe)d) Z-awayods sie|noiyed

'SMO||0} Se aJe ue|d suoindo sieys syl Jspun suoindo aleys JO sad1ud asI0iaxa abelaae-pal1yblam oyl pue Jagqudnu ay |
suoljdo aieys GuipuelsINo JO UOI1eI|IDUO0I9Y

%39 %999 %989 %0%'9 %0%'9 %0%'9 %099 %819 %% %Y’ %YvT9 91kl 1Selalul 93l)-MSiy
%000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 SpUSpPIAIP pa10adx3
sleak G'¢ sleak g'¢ sieak g'¢ sIleaA I8¢ 1eak T Jeak T Jeak T sileak g'¢ J1eak T sieak g'¢ sieak g'¢ 21| pa10adxg
%187 %0 TY %9C' Y %S6'YvY %0C'8% %0C'8% %02 TY %e L0y %09'S% %S60Y %S60Y AJ[13e|0A Pa30adX]

(moreg (11) 3 (1) 10U Ja44)
OT'LG6T ANI 9T L6TUNI 9TL6TUNI 9TL6TUNI 9TL6TANI 9TLET ANl 00S NI OT'SZZUNI #Z%9T dNI OT'£ZZ ANl #Z+#9T dNI 9iep 1uelb je so1d asio1ex]g
(mojaqg (1) @10u Jajal)

04887 dNI 000TE NI 020 dNI 8%'90Z ANI 8%'90Z °dNI 8%'90Z dNI 00'0TS UNI ZSO9T ANl TZLSTHUNI TZLSTUNI TZLST NI o1ep 1ueIB 1e anjeA Jie
|oPOIA |oPOIA |oPOIA [opPOIN [opPOoN [oPOIN |oPOIA |oPOIA |oPOIA [oPOIA [oPOIN
s9|0YyoS sa|0YoS S2|0YdS sa|oyos sa|o0Yyos sa|0Yyos s9|0Yyos sa|0Yyos s2|0YyoS S2|0Y0S S9|0YdS

yoelg 1oe|g 1oe|g 1oe|g oelg oe|g oe|g yoelg 1oe|g 1oe|g 1oe|g poy1aw uopenies uondo

juesn |erdads -
1202 ue|d uondo X%201s
lood UOISIA - TZ0OZ ueld uondo %201s 9afo|dwi3 paywi (1202 ue|d uondo 32015
99/fojdwiz payiwi] 1eamanndy sndwed 1edaMdANDY sndwied 99/Aojdwiz -pajiwi 91eALld 1eaMBAIIDY shdwie)) Z-awayss sie|nonied

'SMO[|0J se aJe sueld 1usWwiAed paseq aieys pa11as-Alinba ayl Jo san|ea Jie) 1ep-1uelfb ayl Jo JuswaIinseawl syl Ul pasn s1ndul Yl pue suoido Jo anjeaA Jiel ay |
SaN|eA Jiej JO JUSWDINSEedN

(po1€1S 8SIMIB Y10 Se JO elep aleys Jad 1dodxa S24040 YN | Ul 84k syunoude ||v)
SZ0T Y24eN Tg papus Jeahd ayy Jo4

Slusuiale]ls |eldueulq O] S9]10N



"©¢ 910U JaJal ‘'dOST 01 Bulle|al SSOT puUe 11J01d JO 1UaWa1els oyl 01 pabieyd sasuadxs Jo4 (1)

Yoea G HN| 4O oNnjeA 2.y BulAeY saleys A1iNba om1 01Ul yoea QT NI 4O n|eA a0ey
puiney aleys A1iInbs suo JO 11|ds %201s parosdde aaey ‘TZ0OZ J18qUISAON 6 UO play bulissud Jisyl 1e Auedudod ayl JO Sispjoyaleys pue sio1dalid Jo pleog ayl (1)

‘sjopjoy uondo

9U1 01 Panss| ag 01 saleys JO Jaquunu Ul 8seaidul Ue sem alayl A|Buipiodoe Aueduiod syl JO Siapjoyaleys syl 01 saleys snuog panss pey Auedwod ayl (1)

:S910N

"9UI021IN0 [BN1OE 843 97 A|1IESSS28U 10U ABLU UDIUM ‘SpUSIl 91NN} JO SAIIEDIPUL S| SUOIIJO JO 9)1] 9yl 01 JB|ILUIS Poliad e JaA0 A1[13B|OA [EDLIOISIY BU3
1841 UoiduuNsse ay1 s109|484 A11[118|0A pa10adxe 8y "IN220 Aewd 181 sulailed as[0Jaxa JO 9AI1BDIPUI A|1JESSS0U 10U S| SUOJ1B1090XS 1USIIND PUEB B1BP |EDLI0ISIY UO pased S| SUOIdo aleys ayi JO o)l pa10adxa oy,

(s4eaA ui) suondo jo aj1] |enydoesuod

20°'S ¥8°C £€9'C ¥8°'1 1IN 1IN IIN 0g'1 IIN SO'T SO'1 Bujuiewas abeiane parybiom
9T°L6T 9T°L6T SS'ITT

- - - dNI dNI - - dNI - - - 1eaA ay3 Jo pus 1e 9|ges|diaxy

9T'L6T oT'L6eT oT'L6eT o9T'L6T oT'LeT SSTITT SSTITT

AN dNI AN dNI dNI - - AN - dNI ZT'Z8 NI JesA ay1 Jo pus 1e BuipueIsINO
oT'L6T oT'L6eT SSTITT SSTITT

- - - dNI dNI - - dNI - dNI ZT'Z8 dNI leak ayy Bulinp pasioiex3y
9T'LeT SSTITT SSTITT

- - - dNI - - 00'S NI AN - AN - Jeak syl bunp pasden

(molaq (1) @10u Jayal) saleys

- - - - - - - - - - - A1INba JO UOISINIP-ONS 104 JUsuUUIsSN(pY

9T'LeT oTLetl 9T'LeT

dNI dNI dNI - - - 00'S dNI - - - - Jeak ayl bulNp pajueln
9T'L6T 9T'L6T SSTTT SSTIT (mofaq (1) @10u 1agei) Jeak

- - - dNI dNI - - dNI - dNI ZT'¢8 dNI ay1jo Buluuibaq 1e Buipueisino

lood UOISIA - TZ0OZ ueld uonndo }201s
99/Aojdwiz pa)iwi] 1eamaAndyY snduwed

jueln |edads - 1Z0T

ue|d uondo >201s
93/ojdwiz paywi
1eamannoy sndwed

(1202 ue|d uondo 20315 aakojdwiz
-paywWIT djeALd JeaMBARDY shdwe)) Z-awayds

9o14d 3s1019xd abeiane paiybiom

(p@1e1S BSIMIBY10 Se 1o e1ep aleys Jad 1da0xa s810Jd YN| Ul 818 STUNowe |v)

m SINIWILVLS TVIDNVNId 49

230

GZ0Z Y2Je TS papus Jeak aya 4o

Sluswiolels |eildueulq O] So910N

SC¢-¥C0C 1d40d3d TVANNV



Notes to Financial Statements

For the year ended 31 March 2025

(All amounts are in INR crores except per share data or as otherwise stated)

42. RELATED PARTIES

A. Related parties and their relationships

Related parties with whom transactions have taken place during the year

Name

Relation

Kabeer Textiles Private Limited

KMP's significant influence

Prerna Aggarwal

KMP's relative

Vinod Aggarwal

KMP's relative

Key Managerial Personnel (KMP)

Name

Relation

Nikhil Aggarwal

Whole Time Director and Chief Executive Officer

Hari Krishan Agarwal

Chairman and Managing Director

Sanjay Chhabra

Chief Financial Officer

Archana Maini

Company Secretary

Nitin Savara

Independent Director

Madhumita Ganguli

Independent Director

Anil Kumar Chanana

Independent Director

Jai Kumar Garg

Independent Director

B. Transactions with the above in the ordinary course of business

Particulars For the year ended  For the year ended
31 March 2025 31 March 2024
Remuneration paid to KMPA
Hari Krishan Agarwal 6.75 6.33
Nikhil Aggarwal 3.30 2.98
Sanjay Chhabra 3.07 2.79
Archana Maini 0.73 0.55
Sitting fee paid to independent directors
Nitin Savara 0.15 0.20
Madhumita Ganguli 0.10 0.16
Anil Kumar Chanana 0.10 0.10
Jai Kumar Garg 0.12 0.05
Dividend paid to KMP
Hari Krishan Agarwal 12.30 -
Nikhil Aggarwal 2.57 -
Sanjay Chhabra** 0 -
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[

z (Allamounts are in INR crores except per share data or as otherwise stated)
=

< B. Transactions with the above in the ordinary course of business (Contd)

(7]

_<_tl Particulars For the year ended  For the year ended

; 31 March 2025 31 March 2024

< .

z Archana Maini** 0 -

Commiission paid to independent directors

§ Nitin Savara* 0.10 0.20
Madhumita Ganguli* 0.10 0.20
Anil Kumar Chanana* 0.10 0.20
Jai Kumar Garg* 0.10 0.20
Remuneration paid to close member of KMP
Prerna Aggarwal 1.41 1.27
Dividend paid to close member of KMP
Prerna Aggarwal 0.01 -
Rent paid
Kabeer Textiles Private Limited 0.76 0.72

Legal and professional

Vinod Aggarwal 0.96 -
Employee benefits For the year ended For the year ended
31 March 2025 31 March 2024
Short term employee benefits 12.58 1146
) Post employment benefits 0.07 0.01

Key Managerial Personnel )
Other long term benefits 0.17 0.16
Share-based payment 1.03 1.02

*INR 0.10 crore during the FY 23-24 pertain to year ended 31 March 2023.
**Rounded off to crores.

Alncludes ESOP.

C. Related party balances as at the year end

Particulars Related party As at As at

31 March 2025 31 March 2024

Other current financial Hari Krishan Agarwal 167 1.22

" liabilities Nikhil Aggarwal 125 0.92
; Sanjay Chhabra 0.40 0.27
§ Archana Maini 0.06 0.02
§ Prerna Aggarwal 0.27 0.24
P Vinod Aggarwal 0.09 -
§ Nitin Savara 0.09 011
% Madhumita Ganguli 0.09 0.11




Notes to Financial Statements

For the year ended 31 March 2025

(All amounts are in INR crores except per share data or as otherwise stated)

C. Related party balances as at the year end (contd)

Particulars Related party As at As at
31 March 2025 31 March 2024

Anil Kumar Chanana 0.09 0.11

Jai Kumar Garg 0.09 0.11

Provision for employee Hari Krishan Agarwal 051 0.43
benefits Nikhil Aggarwal 0.30 0.25
Sanjay Chhabra 0.13 0.05

Archana Maini 0.09 0.05

Prerna Aggarwal 0.22 0.17

Loan Archana Maini 0.05 0.17
Other non-current financial Kabeer Textiles Private 0.12 0.12

assets Limited

43. CORPORATE SOCIAL RESPONSIBILITY

As per Section 135 of the Companies Act, 2013, a Company, meeting the applicability threshold, needs to
spend at least 2% of its average net profit for the immediately preceding three financial years on Corporate
social responsibility (CSR) activities. A CSR Committee has been formed by the Company as per the Act. The
CSR Committee and Board had approved the INR 2.97 ( 31 March 2024 INR 2.66 crore) crore to be spent
on the projects with specific outlay on the activities as specified in Schedule VIl of the act, in pursuant of
the CSR policy.

Particulars For the year ended  For the year ended
31 March 2025 31 March 2024
a) Gross amount required to be spent by the Company 2.97 2.66
during the year
b) Amount spent during the year on (in cash):
(i)  Construction/Acquisition of any asset - -
(i) On purpose other than (i) above 297 2.69
c) Excess/(Shortfall) at the end of the year - 0.03
d) Total of previous years shortfall - -
e) Details of related party transactions NA NA
f)  Where a provision is made with respect to a liability NA NA
incurred by entering into a contractual obligation, the
movements in the provision during the year should be
shown separately
g) Reason for shortfall: NA NA
h) Nature of CSR Activities:

i) Utilised for 123 Athletes, 59 Para Athletesm supported by OGQ in 10 sportsviz Shooting, Badminton,
Judo, Archery, Boxing, Wrestling, Powerlifting, Weightlifting, Table Tennis and Athletics.

i) Utilised for uniform for children, books for children, machine for eye care centre, repair and

maintainance and computer purchase at Vishwas Computer Centre.
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(Allamounts are in INR crores except per share data or as otherwise stated)

iii)  Procurement of sport Kits, logistics and program management by Sportz Village.

iv)  Utilised for ensuring quality school education for all children in India towards executing the “NIPUN
Bharat Mission” in Uttar Pradesh by Central Square Foundation (CSF).

44 FINANCIAL INSTRUMENTS - FAIR VALUES AND RISK MANAGEMENT
I. Fair value measurements

Accounting classifications and fair values

The following table shows the carrying amounts and fair values of financial assets and financial liabilities,
including their levels in the fair value hierarchy:

Financial assets Carrying value

Notes Level of As at As at
fair value 31 March 2025 31 March 2024

Financial assets not measured at fair value

Loans (b) 1.15 1.07
Trade receivables (b) 14801 118.26
Cash and cash equivalents (b) 17.44 21.50
Bank balances other than those included in (b) 7.07 331
cash and cash equivalents
Other current financial assets (b) 78.89 30.46
Other non current financial assets (Q) 78.63 19.50
331.19 194.10
Financial liabilities not measured at fair value
Non-current borrowings (a) - 18.90
Current borrowings (a) 2 = 540
Trade payables (b) 226.08 200.19
Lease liabilities (current and non-current) (d) 232.27 15346
Other current financial liabilities (b) 3172 23.50
Other non-current financial liabilities () 6.85 4.64
496.92 406.09
Financial assets Fair value
Notes Level of As at As at
fair value 31 March 2025 31 March 2024
Financial assets not measured at fair value
Loans (b) - -
Trade receivables (b) - -
Cash and cash equivalents (b) - -
Other current financial assets (b) - -
Other non current financial assets (Q) 78.63 19.50
78.63 19.50
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For the year ended 31 March 2025 n

(All amounts are in INR crores except per share data or as otherwise stated) E

=

Accounting classifications and fair values (Contd) g

2

Financial assets Fair value 5

Notes Level of As at As at z

fair value 31 March 2025 31 March 2024 E

Financial liabilities not measured at fair value

Non-current borrowings (a) 2 - 1890 §
Current borrowings (a) 2 - 540
Trade payables (b) - -
Lease liabilities (current and non-current) (d) 23227 153.46
Other current financial liabilities (b) - -
Other non-current financial liabilities (c) 6.85 464
239.12 182.40

(a) The Company's borrowings have fair values
that approximate to their carrying amounts
as they are based on the net present value of
the anticipated future cash flows using rates
currently available for debts on similar terms,
credit risk and remaining maturities.

(b) The carrying amount of loans, trade receivables,
cash and cash equivalents, bank balances other
thanthoseincludedin cash and cash equivalents,
other current financial assets, trade payable and
other current financial liabilities approximates
the fair values, due to their short term nature.

(c) The carrying value of non-current financial
assets and Other non-current financial liabilities
approximate the fair values as on the reporting
date, as these are carried at amortised cost
and are based on the net present value of the
anticipated future cash flows using applicable
discount rate.

(d) Thecarryingvalue oflease liabilitiesapproximates
the fair values as on the reporting date, as these
are carried at amortised cost and are based on
the net present value of the anticipated future
cash flows using applicable discount rate.

There are no transfer between Level 1, Level 2 and
Level 3 during the year ended 31 March 2025 and
31 March 2024.

Il. Financial risk management
Risk Management Framework

The Company's Board of directors has overall
responsibility for the establishment and oversight
of the Company's risk management framework and

also responsible for developing and monitoring the
Company's risk management policy.

The Company's risk management policies are
established to identify and analyse the risk faced
by the Company, to set appropriate risk limits and
controls and to monitor risks and adherence to limits.
Risk management policies and systems are reviewed
regularly to reflect changes in market conditions
and the Company's activities. The Company,
through its training and management standards
and procedures, aims to maintain a disciplined
and constructive control environment in which all
employees understand their roles and obligations.
The Board of directors with top management oversee
the formulation and implementation of the risk
management framework. The risks are identified at
business unit level and mitigation plans are identified,
deliberated and reviewed at appropriate forums.

The Company has exposure to the following risks
arising from financial instruments:

- Credit risk;

Liquidity risk; and
- Market risk"

i. Credit risk

Credit risk is the risk of financial loss to the Company if
a customer or counterparty to a financial instrument
fails to meet its contractual obligations resulting
in a financial loss to the Company. Credit risk arises
principally from trade receivables, loans, advances,
cash and cash equivalents and deposits with banks.
The carrying amounts of financial assets represent
the maximum credit risk exposure.
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Trade receivables

The Company exposure to credit risk is influenced
mainly by the individual characteristics of each

retail traders, they start doing the business with
Company on advance payment terms. Post a
business for 3 months and a successful payment

track record, the customers are then converted to

customer. However, management also considers : ) ]
business with standard credit terms.

the factors that may influence the credit risk of its
customer base, including the default risk of the

industry and country in which customers operate. An impairment analysis is performed for all the

customers at each reporting date on an individual
The management has established a credit policy basis. According to the analysis done, the Company
under which each new customer is analysed establishes an allowance for impairment that
individually for creditworthiness before the represents its expected credit losses in respect of
standard payments and delivery terms and trade and other receivables. The management
conditions are offered. The average credit period ~ Uses a simplified approach for the purpose of
provided to customers varies from O to 90 days. computation of expected credit loss for trade

For new customers, in addition to feedback from receivables. An impairment analysis is performed
at each reporting date.

Interest rate risk

Currently the Company's borrowings are within acceptable risk levels, as determined by the management,
hence the Company has not taken any swaps to hedge the interest rate risk.

Interest rate risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate because
of changes in market interest rates. The Company's exposure to the risk changes in market interest relates
primarily to the Company's long term debt obligations with floating interest rates. The Company is carrying its
borrowings primarily at variable rate.

Particulars As at As at
31 March 2025 31 March 2024
Variable rate borrowings - 24.30

Fixed rate borrowings - .

Interest rate sensitivity

The following table demonstrates the sensitivity to a reasonably possible change in interest rates on that
portion of loan and borrowings affected. With all other variables held constant, the Company's profit before tax
is affected through the impact on floating rate borrowings, as follows:

Particulars Effect on profit before tax

As at
31 March 2025

Profit/(loss)

As at
31 March 2024

Profit/(loss)

Increase by 50 basis point - 0.12
(0.12)

Decrease by 50 basis point =

Cash and cash equivalents and deposits with banks

Cash and cash equivalents of the Company are held with banks which have high credit rating. The Company
considers that its cash and cash equivalents have low credit risk based on the external credit ratings of the
counterparties.
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Security deposits

The Company has furnished security deposits to its lessors for obtaining the premises on lease. The Company
considers that its deposits have low credit risk or negligible risk of default as the parties are well established
entities and have strong capacity to meet the obligations. Also, where Company expects that there is an
uncertainty in the recovery of deposit, it provides for suitable impairment on the same.

Particulars As at As at
31 March 2025 31 March 2024

Financial assets for which loss allowance is measured
using lifetime expected credit losses

Trade receivables before loss allowance (refer note 13) 167.21 142.16

During the year, trade receivable with a contractual amount of INR 5.4 3 crore were written off (31 March 2024
INR 5.44 crore) and the Company does not expect to receive future cash flows or recoveries from collection of
receivables previously written off. The Company's management also pursues all legal options for recovery of
dues, wherever necessary, based on its internal assessment.

The Company has used a practical expedient by computing the expected credit loss allowance for trade
receivables based on a provision matrix. The provision matrix takes into account historical credit loss experience
and adjusted for forward looking information. The expected credit loss allowance is based on the ageing of the
days the receivables are due and the rates as per Company's policy.

For trade receivables balance from related parties, there are no indications at the period/year end for default in

payments. Accordingly, the Company does not anticipate risk of recovery and expected credit loss in respect
thereof.

Reconciliation of loss allowance provision — Trade receivables

Particulars As at As at

31 March 2025 31 March 2024
Opening balance at the beginning of the year 2390 23.45
Loss allowances, write off for the year 0.73 5.89
Provision utilised during the year (5.43) (5.44)
Closing balance at the end of the year 19.20 23.90

ii. Liquidity risk

Liguidity risk is the risk that the Company will encounter difficulty in meeting the obligations associated with
its financial liabilities that are settled by delivering cash or another financial asset. The Company's approach to
managing liquidity is to ensure, as far as possible, that it will have sufficient liquidity to meet its liabilities when
they are due, under both normal and stressed conditions, without incurring unacceptable losses or risking
damage to the Company's reputation.

Prudent liquidity risk management implies maintaining sufficient cash and marketable securities and the
cash flow generated from operations to meet obligations when due and to close out market positions. Due
to the dynamic nature of the underlying businesses, Company treasury maintains flexibility in funding by
maintaining availability under commmitted credit lines.
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Management monitorsrolling forecasts of the Company's liquidity position (comprising the undrawn borrowing
facilities) and cash and cash equivalents on the basis of expected cash flows. This is generally carried out in
accordance with practice and limits set by the Company. In addition, the Company's liquidity management
policy involves projecting cash flows in major currencies and considering the level of liquid assets necessary
to meet these, monitoring balance sheet liquidity ratios against internal and external regulatory requirements
and maintaining debt financing plans.

Particulars Carrying Contractual cash flows
amounts as at
31 March 2025 Total 0-1 Between More than
years 1 -5 years 5 year
Non-derivative financial
liabilities
Non-current borrowings - - - - -
Current borrowings (including - - - - -
current maturities of non-
current borrowings)
Lease liabilities 23227 30523 51.89 172.31 81.03
(Current and non-current)
Other financial liabilities (Other 31.72 31.72 31.72 - -
than lease liabilities)
Other non-current financial 6.85 6.85 - - 6.85
liabilities
Trade payables 226.08 226.08 226.08 - -
Total 496.92 569.88 309.69 172.31 87.88
Particulars Carrying Contractual cash flows
amounts as at
31 March 2024 Total 0-1 Between More than
years 1- 5 years 5 year

Non-derivative financial
liabilities
Non-current borrowings 18.90 21.48 - 21.48 -
Current borrowings (including 540 7.11 7.11 - -
current maturities of non-
current borrowings)
Lease liabilities (Current and 153.46 181.30 32.06 11532 3392
non-current)
Other financial liabilities 23.50 23.50 23.50 - -
(Other than lease liabilities)
Other non-current financial 464 464 - - 464
liabilities
Trade payables 200.19 200.19 200.19 - -
Total 406.09 438.22 262.86 136.80 38.56
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iii. Market risk

Market risk is the risk that changes in market
prices such as foreign exchange rates will affect the
Company's income or the value of its holdings of
financial instruments. The objective of market risk
management is to manage and control market
risk exposures within acceptable parameters, while
optimising the return.

The Company's business activities are exposed to a
variety of market risks, namely:

Currency risk;

Commodity risk

Currency risk

The Company is exposed to foreign currency risk
to the extent that there is a mismatch between
the currencies in which sales and purchases are
denominated and the functional currency of
the Company, hence exposure to exchange rate

fluctuations arises. The risk is that the functional
currency value of cash flows will vary as a result
of movements in exchange rates. The functional
currency of the Company is INR and the currency in
which these transactions are primarily denominated
is USD and CNY.

The Company is exposed to foreign currency risk
to the extent that there is a mismatch between
the currencies in which sales and purchases are
denominated and the functional currency of
the Company, hence exposure to exchange rate
fluctuations arises. The risk is that the functional
currency value of cash flows will vary as a result
of movements in exchange rates. The functional
currency of the Company is INR.

For assets and liabilities denominated in foreign
currencies, the Company's policy is to ensure that its
net exposure is kept to an acceptable level by buying
or selling foreign currencies at spot rates when
necessary to address short-term imbalances.

Particulars of unhedged foreign currency exposure are as follows:

Particulars Currency As at As at
31 March 2025 31 March 2024
Amount in Foreign currency
Trade payables usD 0.03 0.02
CNY 101 0.00
Amount in INR
Trade payables UsbD 281 161
CNY 12.22 0.00

The Company does not have any exposure to currency risk as at the date of financial statements.

Currency sensitivity

A reasonably possible strengthening/(weakening) of the INR against all other currencies at reporting date
would have affected the measurement of financial instruments denominated in a foreign currency and
affected equity and profit or loss by the amounts shown below. This analysis assumes that all other variables, in

particular interest rates, remain constant.

Particulars

As at
31 March 2025

As at
31 March 2024

Profit/(loss)

Strengthening

USD (1% movement) 0.03 0.02
CNY (1% movement) 0.12 0.00
Weakening

USD (1% movement) (0.03) (0.02)
CNY (1% movement) (0.12) (0.00)
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Commodity Risk
Exposure of the Company to Commodity and Commodity Risks faced by the Company throughout the year.

Commodities form a major part of the raw materials required for Company's products portfolio and hence
commodity price risk is one of the important market risk for the Company. The Company is exposed to the risk
of changes in commodity prices in relation to its purchase of raw materials. The Company's price arrangements
with its suppliers are typically linked to the spot prices of such raw materials, and any increase in the spot prices
may result in an increase in the price of such raw materials procured from its suppliers.

The Company has adequate risk assessment and minimization system in place including for Commodities. The
risk is hedged through additional and strategic buying from time to time. Further, the Company typically pass
on some portion of the change in the raw material price to the customers.

Purchases sensitivity analysis

A reasonably possible change of 1% in prices of purchases during the year, would have increased/(decreased)
equity and profit or loss by the amounts shown below. This analysis assumes that all other variables remain
constant.

Particulars Equity-net of tax Effect on profit before tax
As at As at As at As at
31 March 2025 31 March 2024 31 March 2025 31 March 2024
Increase by 1% (5.64) (4.89) (7.63) (6.506)
Decrease by 1% 564 4.89 7.63 6.56

45. CAPITAL MANAGEMENT

For the purpose of the Company's capital management, capital includes issued equity capital, securities
premium and all other equity reserves attributable to the equity holders of the Company. The primary objective
of the Company’s capital managementis to maximise the shareholder value. Management monitors the return
on capital, as well as the level of dividends to ordinary shareholders.

The Company managesits capital structure and makes adjustments in light of changes in economic conditions
and the requirements of the financial covenants. To maintain or adjust the capital structure, the Company
may adjust the dividend payment to shareholders, return capital to shareholders or issue new shares. The
Company monitors capital using a gearing ratio, which is net debt divided by equity. Net debt is calculated as
total liabilities (as shown in the balance sheet) less cash and cash equivalents and other bank balances. The
Company's net debt to adjusted equity ratio i.e. capital gearing ratio is as follows:

Particulars As at As at

31 March 2025 31 March 2024
Total Liabilities 548.66 44492
Less: Cash and Cash equivalents and other bank balances (24.51) (24.81)
Adjusted Net debt 524.15 420.11
Total equity 756.51 651.66
Adjusted net debt to equity ratio 0.69 0.64

46. SEGMENT REPORTING

Segment information is presented in respect of the Company's key operating segments. The operating
segments are based on the Company's management and internal reporting structure.

Operating segments

The Company hasidentified the businessassingle operating segmenti.e. Footwearand Accessories. Accordingly,
there is only one Reportable Segment for the Company which is “Footwear and Accessories”, hence no specific
disclosures have been made.
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(a) Information about geographical areas
Major sales of the Company are made to customers which are domiciled in India.

Particulars For the year ended
31 March 2025

For the year ended
31 March 2024

Revenue based on sales of products attributable to
external customers

Within India 1,578.31 143332
Outside India 1.03 2.58
Total 1,579.34 1,435.90

(b) The Company does not have transactions with single external customer having 10% or more of its revenues

from during the current and previous year.

(c) The non-current assets of the Company are located in the country of domicile i.e. India. Hence no specific

disclosures have been made.

47.DETAILS OF DUES TO MICRO ENTERPRISES AND SMALL ENTERPRISES AS DEFINED

UNDER MSMED ACT, 2006

Particulars As at
31 March 2025

As at
31 March 2024

The principal amount and the interest due thereon remaining
unpaid to any supplier as at the end of year

Principal amount unpaid 15.80

6.53

Interest due -

The amount of interest paid by the buyer in terms of
Section 16, of the MSMED Act, 2006 along with the amounts
of the payment made to the supplier beyond the appointed
day during the year

Payment made beyond the Appointed Date 9.68

1587

Interest Paid beyond the Appointed Date 0.08

0.19

The amount of interest due and payable for the period of -
delay in making payment (which have been paid but beyond

the appointed day during the year) but without adding the

interest specified under MSMED Act, 2006.

The amount of interest accrued and remaining unpaid at the 1.21
end of the year; and

113

The amount of further interest remaining due and payable -
even in the succeeding years, until such date when the interest

dues as above are actually paid to the small enterprise for the

purpose of disallowance as a deductible expenditure under

Section 23 of the MSMED Act, 2006
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48. RATIO ANALYSIS

(Allamounts are in INR crores except per share data or as otherwise stated)

a. Current ratio = Current assets divided by current liabilities

Particulars 31 March 2025 31 March 2024
Current assets 719.69 663.24
Current liabilities 32873 276.30
Ratio 2.19 2.40
% Change from previous year 8.80%

Reason for change more than 25%:

NA

b. Debt equity ratio = Total debt divided by total shareholder's equity

Particulars 31 March 2025 31 March 2024
Total debt (excluding lease liabilities) - 24.30
Total equity (excluding Non-controlling interests) 756.51 651.66
Ratio - 0.04
% Change from previous year (100.00%)

Reason for change more than 25%:

The ratio has decreased from 0.04 in March 2024 to Nil in March 2025 is because of repayment of borrowings.

c. Debt service coverage ratio = Earnings available for debt services divided by total
interest and principal repayments

Particulars 31 March 2025 31 March 2024
Profit after tax 121.18 89.44
Add: Non cash operating expenses and finance cost

- Depreciation and other non cash operating expenses 81.59 102.41

- Finance costs 16.77 22.26
Earnings available for debt service 219.54 214.11
Interest on borrowings and lease liabilities 16.77 22.26
Principal repayments and lease payments 48.10 4137
Total interest and principal repayments 64.87 63.63
Ratio 3.38 3.36
% Change from previous year 0.57%

Reason for change more than 25%:

NA
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d. Return on equity ratiofreturn on investment ratio = Net profit after tax divided by
average shareholder's equity

Particulars 31 March 2025 31 March 2024
Net profit after tax 121.18 89.44
Average shareholder's equity 704.09 601.89
Ratio (in%) 17.21% 14.86%
% Change from previous year 15.82%

Reason for change more than 25%:

NA

e. Inventory turnover ratio = Net Sales divided by average inventory

Particulars 31 March 2025 31 March 2024
Sale of goods (Net sales) 1,579.34 143590
Average inventory 388.04 422.62
Ratio 4.07 3.40
% Change from previous year 19.79%

Reason for change more than 25%:

NA

f. Trade receivables turnover ratio = Net sales divided by average trade receivables

Particulars 31 March 2025 31 March 2024
Sale of goods (Net sales) 1,579.34 1,43590
Average trade receivables (Gross) 154.69 171.13
Ratio 10.21 8.39
% Change from previous year 21.68%

Reason for change more than 25%:

NA

g. Trade payables turnover ratio = Net purchases divided by average trade payables

Particulars 31 March 2025 31 March 2024
Net purchases 75881 652.55
Average trade payables 213.14 207.28
Ratio 3.56 3.15
% Change from previous year 13.09%

Reason for change more than 25%:

NA
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h. Net capital turnover ratio = Net sales divided by working capital

Particulars 31 March 2025 31 March 2024
Sale of goods (Net sales) 157934 1,43590
Working capital 390.96 386.94
Ratio 4.04 3.71
% Change from previous year 8.86%

Reason for change more than 25%:
NA

i. Net profit ratio = Net profit after tax divided by Net sales

Particulars 31 March 2025 31 March 2024
Net profit after tax 121.18 89.44
Sale of goods (Net sales) 157934 1,435.90
Ratio 0.08 0.06
% Change from previous year 23.18%

Reason for change more than 25%:
NA

j. Return on capital employed = Earnings before interest and taxes (EBIT) divided by

capital employed

Particulars 31 March 2025 31 March 2024
Profit before tax 163.94 120.03
Add: Finance costs (represents interest on borrowings) 1.98 9.48
EBIT 165.92 129.51
Tangible net worth (Total assets - total liabilities - 754.88 650.12
intangible assets)

Total debt (excluding lease liabilities) - 24.30
Capital employed 754.88 674.42
Ratio 21.98% 19.20%
% Change from previous year 14.46%

Reason for change more than 25%:
NA

49. ADDITIONAL REGULATORY INFORMATION REQUIRED BY SCHEDULE llI

a. The Company does not have any Benami property, where any proceeding has been initiated or pending

against the Company for holding any Benami property.

b. The Company has not traded or invested in Crypto currency or Virtual Currency during the financial year.



245

Notes to Financial Statements

258

For the year ended 31 March 2025 n
-

(All amounts are in INR crores except per share data or as otherwise stated) z

=

The Company has not been declared as wilful entities (Funding Party) with the understanding E
defaulter by any bank or financial institution or (whether recorded in writing or otherwise) that ]
government or any government authority. the Company shall: =
. . . . ) 3]

The Company does not have any transactions . directly or |nd|‘r‘ect|.y Ienq‘or Invest in other <Z,<
with companies struck off. persons or entities identified in any manner z
whatsoever by or on behalf of the Funding w

The Company has not any such transaction
which is not recorded in the books of accounts
that has been surrendered or disclosed as
income during the year in the tax assessments
under the Income Tax Act, 1961 (such as, search
or survey or any other relevant provisions of the
Income Tax Act, 1961.

There are no charges or satisfaction yet to be
registered with ROC beyond the statutory period.

The Company has not advanced or loaned or
invested fundstoanyother person(s) orentity(ies),
including foreign entities (Intermediaries) with
the understanding that the Intermediary shall:

i. directly or indirectly lend or invest in other
persons or entities identified in any manner
whatsoever by or on behalf of the Company
(Ultimate Beneficiaries); or

ii. provide any guarantee, security or the like to
or on behalf of the Ultimate Beneficiaries.

The Company has not received any fund from
any person(s) or entity(ies), including foreign

Party (Ultimate Beneficiaries); or

ii. provide any guarantee, security or the like
on behalf of the Ultimate Beneficiaries.

The Company (as per the provisions of the
Core Investment Companies (Reserve Bank)
Directions, 2016) does not have any CIC as part
of the Company.

j. The Company does not have any subsidiary,

hence clause (87) of Section 2 of the Act read
with Companies (Restriction on number of
Layers) Rules, 2017 is not applicable to the
Company.

k. The Company has not revalued its property, plant
and equipment (including right-of-use assets) or
intangible assets or both during the current or
previous year.

50. EVENTS OCCURRING AFTER THE
REPORTING PERIOD
Refer to note 20 for the final dividend recommended

by the directors which is subject to the approval of
shareholders in the ensuing annual general meeting.
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For BS R and Co For and on behalf of the Board of Directors of
Chartered Accountants Campus Activewear Limited
ICAI Firm Registration Number: 128510W

Sandeep Batra Hari Krishan Agarwal Nikhil Aggarwal
Partner Chairman and Managing Director Whole Time Director and Chief Executive Officer
Membership Number: 093320 DIN: 00172467 DIN: 01877186
Place: Gurugram Place: Gurugram
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Notice of 17" Annual General Meeting

NOTICE is hereby given that the 17t Annual General Meeting of the Members of Campus Activewear Limited
(“the Company”) will be held on Tuesday, 23 day of September 2025 at 11:00 AM(IST) through Video
Conferencing(“VC") or other Audio-Visual Means ("OAVM") to transact the following businesses:

ORDINARY BUSINESS

1.

To receive, consider and adopt the Audited
Financial Statements of the Company for the
Financial Year ended 31tMarch 2025 together
with the reports of the Auditors and Board of
Directors thereon and if thought fit, to pass,
with or without modification(s), the following
resolution as an Ordinary Resolution:

“RESOLVED THAT the Audited Financial
Statements of the Company for the Financial
Year ended 31t March 2025 together with the
Reports of the Auditor and Board of Directors
thereon as circulated to the members be and are
hereby received, considered and adopted.”

To Declare the Final Dividend on Equity Shares
for the Financial Year ended 31 March 2025
and, in this regard, to consider and if thought
fit, to pass the following resolution as an
Ordinary Resolution:

“RESOLVED THAT approval be and is hereby
accorded for declaration and payment of final
dividend of T 0.30 (Rupees thirty paise only)
per equity share of the face value of ¥ 5 (Rupee
Five) each fully paid up, of the Company, as
recommmended by the Board of Directors for the
financial year ended 31t March 2025

To Appoint a Director in place of Mr. Nikhil
Aggarwal (DIN: 01877186), who retires by
rotation and being eligible, offers himself for
re- appointment and if thought fit, to pass,
with or without modification(s), the following
resolution as an Ordinary Resolution:

“RESOLVED THAT in accordance with the
provisions of Section 152 and other applicable
provisions of the Companies Act, 2013, MR.
NIKHIL AGGARWAL (DIN: 01877186), who
retires by rotation and being eligible, offers
himself for re-appointment, be and is hereby re-
appointed as a Director of the Company, liable to
retire by rotation."

SPECIAL BUSINESS

4,

To Appoint M/s ATG & Co. (FRN no:
P2003DEO54000 & peer review certificate
no. 1391/2021) Practising Company
Secretary firm as Secretarial Auditor for a term
of 5(five) consecutive Financial Year and fix
remuneration and in this regard to consider
and, if thought fit, to pass the following
resolution as an Ordinary Resolution:

“RESOLVED THAT pursuant to Section 204
and other applicable provisions, if any, of the
Companies Act, 2013, read with the Companies
(Appointment and Remuneration of Managerial
Personnel) Rules, 2014, Regulation 24A of the
Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements)
Regulations, 2015 (including any statutory
modification(s) or re-enactment(s) thereof,
for the time being in force), and based on the
recommendation of the Audit Committee
and the Board of Directors of the Company
M/s ATG & Co. (FRN NO: P2003DE054000 &
PEER REVIEW CERTIFICATE NO. 1391/2021)
Practicing Company Secretary Firm be and
are hereby appointed as Secretarial Auditor of
the Company for a term of period of 5 (five)
consecutive Financial Year from the conclusion
of the 17 Annual General Meeting of the
Company to hold such office till the conclusion
of the 22" Annual General Meeting of the
Company at a remuneration of ¥ 2,30,000/- for
FY 2025-26 and such annual remuneration
plus applicable taxes and reimbursement
of out-of-pocket expenses as shall be fixed
by the Board of Directors of the Company in
consultation with the Secretarial Auditor for rest
of the financial years.

RESOLVED FURTHER THAT the Audit
Committee and Board of Directors of the
Company be and are hereby authorized to
revise the remuneration for further financial
years, if required and fix the Remuneration for
the rest of tenure of the appointment.



RESOLVED FURTHER THAT Mr. Nikhil Aggarwal, Whole-Time Director and CEO, Mr. Sanjay Chhabra,
Chief Financial Officer and Ms. Archana Maini, General Counsel & Company Secretary, be and are hereby
severally authorized to do all such acts, deeds, matters and things and execute all such documents,
instruments and writings as may be necessary, expedient or incidental for the purpose of giving effect
to this Resolution and to settle any question or difficulty in connection herewith and incidental hereto."

By order of the Board
For Campus Activewear Limited

Date: 13" August, 2025 Archana Maini
Place: Gurugram General Counsel and Company Secretary
Regd. Office: D-1, Udyog Nagar M. No. A16092

Main Rohtak Road, New Delhi-110041
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Notes:

In accordance with the provisions of the Act, read
with the Rules made thereunder and General
Circular No. 09/2024 dated 19% September
2024 issued by the Ministry of Corporate Affairs
(“MCA"), Circular No. SEBI/HO/CFD/CFD-PoD-2/P/
CIR/2024/133 dated 3" October 2024 issued by
SEBI and such other applicable circulars issued
by MCA and SEBI (‘the Circulars’), companies are
allowed to hold AGM through video conference
or other Audio Visual Means (“VC/OAVM") up
to 30" September 2025, without the physical
presence of members at a common venue.
Accordingly, the AGM of the Company is being
held through VC/OAVM, and video recording and
transcript of the same shall be made available on
the website of the Company. National Securities
Depository Limited (“NSDL") will be providing
facility for voting through remote e-Voting, for
participation in the AGM through VC/OAVM and
e-Voting during the AGM.

In accordance with the Secretarial Standard-2
on General Meetings issued by the Institute
of Company Secretaries of India (“ICSI") read
with Clarification/Guidance on applicability of
Secretarial Standards - 1 and 2 dated April 15,
2020, issued by the ICSI, the proceedings of the
ACM shall be deemed to be conducted at the
Registered Office of the Company which shall be
the deemed venue of the AGM.

Since this AGM is being held through VC/
OAVM pursuant to the MCA Circulars, physical
attendance of Members has been dispensed
with, accordingly, the facility to appoint proxy
to attend and cast vote for the members is not
available for this AGM and hence the Proxy Form,
Attendance Slip and route map are not Annexed
hereto.

An Explanatory Statement pursuant to Section
102 of the Companies Act, 2013 and the rules
made thereunder setting out the material factsis
annexed hereto along with the recommendation
of the Board to the shareholders on each of the
specific items, in terms of Regulation 17(11) of
the SEBI Listing Regulations 2015.

Information required pursuant to Regulation
36(3) of the SEBI (Listing Obligations and
Disclosure Requirements) Regulations, 2015
(“Listing Regulations”) read with the applicable
provisions of Secretarial Standard-2, in respect of
the Director seeking re-appointment, is provided
at the end of this Notice as Annexure - A.

In compliance with the MCA Circulars, notice
of the ACM along with the Integrated Annual
Report for the financial year 2024-25 is being
sent through electronic mode to all shareholders

whose email addresses are registered with the
Company and/or with Depository Participants
(DPs) as on the cut-off date of 28™ August,
2025. In case any member is desirous of
obtaining physical copy of the Annual Report
for the financial year 2024-25 and Notice of the
17t AGM of the Company, he/she may send a
request to the Company by writing at investors@
campusshoes.com mentioning their DP ID and
Client ID/folio no. or raise a service request with
MUFG Intime India Private Limited (formerly
Link Intime India Private Limited), Company’s
RTA at https:/web.in.mpms.mufg.com/helpdesk/
Service_Request.html. Email id: vishaldixit@
in.mpms.mufg.com

Members may note that the Notice and the
Annual Report for the financial year 2024-25 can
also be accessed from the Company's website at
www.campusactivewear.com, websites of the
Stock Exchanges on which the equity shares
of the Company are listed ie. National Stock
Exchange of India Limited (www.nseindia.com)
and BSE Limited (www.bseindia.com), website of
National Securities Depository Limited (“NSDL")
at www.evoting.nsdl.com and on the welbsite of
Registrar and Transfer Agent (“RTA") i.e. MUFG
Intime India Private Limited (formerly Link
Intime India Private Limited).

In order to enhance the ease of doing business
for investors in the securities market, Pursuant
to SEBI Circular no. SEBI/HO/MIRSD/MIRSDPoD-
1/P/CIR/2023/37 dated March 16, 2023, issued
in supersession of earlier circulars issued by SEBI
bearing nos. SEBI/HO/MIRSD/MIRSD RTAMB/P/
CIR/2021/655 and SEBI/HO/MIRSD/MIRSD
RTAMB/P/CIR/2021/687 dated November 3,
2021 and December 14, 2021, respectively.
SEBI has mandated furnishing of PAN, KYC
details (i.e., Postal Address with PIN Code, Email
address, Mobile number, Bank account detail,
Specimen signature) and nomination details
by holders of securities. In case any of the above
cited documents/details are not available in
the Folio(s), RTA shall be constrained to freeze
such Folio(s) effective fromm October 01, 2023.
Physical shareholders who have not updated
their KYC details may please submit Form ISR-
1, Form ISR-2, Form ISR-3 and Form No. SH-13.
Thelink for downloading the forms is available on
the Company's RTA website under the web link
at www.in.mpms.mufg.com. Further note that
the other relevant details and forms prescribed
by SEBI in this regard are also available on the
website of the RTA and Company.

In view of the above we urge Members holding
shares in physical form to submit the required
forms along with the supporting documents


mailto:investors@campusshoes.com
mailto:investors@campusshoes.com
https://web.in.mpms.mufg.com/helpdesk/Service_Request.html
https://web.in.mpms.mufg.com/helpdesk/Service_Request.html
vishal.dixit@in.mpms.mufg.com
vishal.dixit@in.mpms.mufg.com
http://www.campusactivewear.com

on or before September 10, 2025. Members
who hold shares in dematerialized form and
wish to update their PAN, KYC, Bank Details and
Nomination are requested to contact their DPs.

Dividend Related Information

The dividend if declared by the members at the
AGCM shall be paid within the prescribed time
from the conclusion of the AGM, to the members
whose names appear on the Company’s register
of members asonthe Record Date and in respect
of the shares held in dematerialised mode, to the
members whose names are furnished by NSDL
and CDSL as beneficial owners as on that date.

The Company has fixed Wednesday, September
10, 2025 as the “Record Date” for the purpose
of determining the members eligible to receive
dividend for the financial year 2024-25.

Members are requested to register/update their
complete bank details with their Depository
Participant(s) if shares are held in dematerialised
mode, by submitting forms and documents as
may be required by the Depository Participant(s).
Payment of dividend shall be made through
electronic mode to those members, holding
shares in dematerialised mode, who have
updated their bank account details.

As per the Master circular dated May 7, 2024
issued by SEBI, effective from April 1, 2024,
dividend to the members holding shares in
physical mode shall be paid only through
electronic mode. Such payment shall be made
only after they have furnished their Permanent
Account Number, Contact Details (Postal
Address, Mobile Number and E-mail), Bank
Account Details, Specimen Signature, etc, for
their corresponding physical folios with the
Company/RTA.

Process for registration of Email ID for
obtaining Notice of the AGM along with the
Annual Report:

Those personswho are Members of the Company
as on Cut-off date for dispatch of AGM Notice
along with the Annual report i.e. 28" August,
2025andwhohavenotyetregistered their E-mail
Address with the Depository Participants(“DPs")
(if shares held in electronic form)/Company(if
shares held in Physical form) are requested to
get their E-mail Address registered to receive the
Notice of the AGM along with the Annual Report
for the financial Year 2024-25 by completing
the process as under:

Members holding share(s) in physical mode:
By writing to the Company with details of folio
number and attaching a self-attested copy of
PAN Card along with Form ISR-1 at investors@
campusshoescom or to MUFG Intime India

10.

Private Limited (formerly Link Intime India
Private Limited), Company's RTA at https:/web.
in.mpms.mufg.com/helpdesk/Service_Reqguest.
html. Emnail id: vishal.dixit@in.mpms.mufg.com

Members holding share(s) in electronic mode:
By registering/updating their e - mail ID in
respect of demat holdings with the respective
DPs by following the procedure prescribed by
DPs for receiving all commmunications from the
Company electronically.

Documents open for inspection:

All documents referred to in the accompanying
Notice and the Explanatory Statement can be
obtainedforinspection bywritingtothe Company
at its Email ID investors@campusshoes.com till
the date of AGM.

Further, Shareholders may also write to
the Company at its Email ID Investors@
campusshoes.com for inspection of the Register
of Directors and Key Managerial Personnel and
their shareholding maintained under Section
170 of the Act and the Register of Contracts
or Arrangements in which the directors are
interested, mMaintained under Section 189 of
the Act and the Certificate from M/s ATG & Co,
Company Secretaries, Secretarial Auditors of the
Company certifying that the ESOP Schemes
of the Company are being implemented in
accordance with the Securities and Exchange
Board of India (Share Based Employee Benefits
and Sweat Equity) Regulations, 2021 and the
shareholders resolutions passed in the General
Meeting, required to be placed at the time of
AGCM of the Company.

11. Instructions for Members for remote e-Voting

a)

and e-Voting during the AGM:

Pursuant to the provisions of Section 108 of
the Act read with Rule 20 of the Companies
(Management and Administration) Rules, 2014
(as amended), Regulation 44 of SEBI Listing
Regulations (as amended) and the applicable
MCA Circulars, the Company is pleased to provide
a facility to the Members to cast their votes using
an electronic voting system from any place
before the meeting (‘remote e-Voting”) and
during the meeting in respect of the resolutions
proposed in this Notice.

In order to increase the efficiency of the voting
process, demat account holders are being
provided a single login credential, through
their demat accounts/websites of Depositories/
Depository Participants. Demat account holders
would now be able to cast their vote without
having to register again with the e-Voting
service providers, thereby facilitating seamless
authentication and convenience of participating
in the e-Voting process.
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The Company has engaged the services of
National Securities Depository Limited
(“NSDL") as the authorized agency for
conducting of the AGM through VC/OAVM and
providing e-Voting facility during the AGM.

Members may note that the VC/OAVM facility,
allows participation of at least 1,000 memberson
a first- come-first-served basis and shall open 30
minutes before the time scheduled for the AGM.
However, the participation of members holding
2% or more shares, promoters, and Institutional
Investors, directors, key managerial personnel,
chairpersons of Audit Committee, Stakeholders
Relationship  Committee, Nomination and
Remuneration Committee and Auditors are not
restricted on first-come-first-serve basis.

NSDL will be providing facility for voting through
remote e-Voting. The remote e-Voting period
will commence on Saturday, September
20, 2025 at 9:00 AM and ends on Monday,
September 22, 2025 at 5:00 PM. The remote
e-Voting module shall be disabled by NSDL
thereafter. Once the vote on a resolution is cast
by the Member, the Member shall not be allowed
to change it subsequently. The Members who
have cast their vote by remote e-Voting prior to
the AGM may also attend/participate in the AGM
through VC/OAVM but shall not be entitled to
cast their vote again.

The Members, whose names appear in the
Register of Members or in the Register of
Beneficial Owners (in case of electronic
shareholding) maintained by the depositories
as on the cut-off date i.e. Tuesday, 16
September, 2025, are entitled to vote on the
Resolutions set forth in this Notice. Voting
Rights shall be reckoned on the paid-up value
of equity shares registered in the name of the
Members as on the cut- off date i.e., Tuesday,
16 September, 2025. A person who is not a
Member as on the cut-off date should treat this
Notice of AGM for information purpose only. In
case of joint holders, the Member whose name
appears as the first holder on the order of names
as per the Register of Members of the Company
will be entitled to vote at the AGM.

Any person holding shares in physical form
and non-individual shareholders, who acquires
shares of the Company and becomes member
of the Company after the notice is send through
e-mail and holding shares as on the cut-off date

i.e. Tuesday, 16* September, 2025 may obtain
the login ID and password by sending a request
at evoting@nsdl.co.in.

However, if you are already registered with
NSDL for remote e-Voting, then you can use
your existing user ID and password for casting
your vote. If you forgot your password, you can
reset your password by using “Forgot User
Details/Password” or “Physical User Reset
Password” option available on www.evoting.
nsdl.com or call on toll free no. 1800 1020 990
and 1800 22 44 30.

h) In case of Individual Shareholders holding
securities in demat mode and who become a
member of the Company after sending of the
Notice and hold share(s) as on the cut-off date
may follow steps mentioned below in Note 10
under “Login method for Remote e-Voting and
joining virtual AGM for individual shareholders
holding securities in demat mode”.

i) The Register of Members and the Share Transfer
books of the Company will remain closed from
Wednesday, September 17, 2025 to Tuesday,
September 23, 2025 (both days inclusive) in
connection with the Annual General Meeting.

12. Procedure for remote e-Voting and
e-Voting during the AGM:

The detailed process and manner for accessing and
participating in the 17" AGM through VC/OAVM
facilityandvoting through electronic meansincluding
remote e-Voting are explained herein below:

How do | vote electronically using NSDL
e-Voting system?

The way to vote electronically on NSDL e-Voting
system consists of “Two Steps” which are mentioned
below:

Step 1: Access to NSDL e-Voting system

A) Login method for e-Voting and joining virtual
meeting for Individual shareholders holding
securities in demat mode

In terms of SEBI circular dated December 09, 2020
on e-Voting facility provided by Listed Companies,
Individual shareholders holding securities in
demat mode are allowed to vote through their
demat account maintained with Depositories and
Depository Participants. Shareholders are advised
to update their mobile number and email Id in their
demat accounts to access e-Voting facility.



Login method for Individual shareholders holding securities in demat mode is given below:

Type of
shareholders

Login Method

Individual
Shareholders
holding securities
in demat mode
with NSDL.

For OTP based login you can click on https:/eservices.nsdl.com/SecureWeb/evoting/
evotingloginjsp. You will have to enter your 8-digit DP 1D,8-digit Client Id, PAN No,,
Verification code and generate OTP. Enter the OTP received on registered email
id/mobile number and click on login. After successful authentication, you will be
redirected to NSDL Depository site wherein you can see e-Voting page. Click on
Company name or e-Voting service provider i.e. NSDL and you will be redirected
to e-Voting website of NSDL for casting your vote during the remote e-Voting
period or joining virtual meeting & voting during the meeting.

Existing IDeAS user can visit the e-Services website of NSDL Viz. https:/eservices.
nsdl.com either on a Personal Computer or on a mobile. On the e-Services home
page click on the “Beneficial Owner” icon under “Login” which is available under
‘IDeAS’ section, this will prompt you to enter your existing User ID and Password.
After successful authentication, you will be able to see e-Voting services under
Value added services. Click on “Access to e-Voting” under e-Voting services and
you will be able to see e-Voting page. Click on Company name or e-Voting service
provider i.e. NSDL and you will be re-directed to e-Voting website of NSDL for
casting your vote during the remote e-Voting period or joining virtual meeting &
voting during the meeting.

If you are not registered for IDeAS e-Services, option to register is available at https:/
eservices.nsdl.com. Select “Register Online for IDeAS Portal” or click at https/
eservices.nsdl.com/SecureWeb/IdeasDirectReq jsp

Visit the e-Voting website of NSDL. Open web browser by typing the following
URL: https://www.evoting.nsdl.com/ either on a Personal Computer or on a mobile.
Once the home page of e-Voting system is launched, click on the icon “Login”
which is available under ‘Shareholder/Member’ section. A new screen will open.
You will have to enter your User ID (i.e. your sixteen-digit demat account number
hold with NSDL), Password/OTP and a Verification Code as shown on the screen.
After successful authentication, you will be redirected to NSDL Depository site
wherein you can see e-Voting page. Click on Company name or e-Voting service
provider i.e. NSDL and you will be redirected to e-Voting website of NSDL for
casting your vote during the remote e-Voting period or joining virtual meeting &
voting during the meeting.

Shareholders/Members can also download NSDL Mobile App “NSDL Speede”
facility by scanning the QR code mentioned below for seamless voting experience.

NSDL Mobile App is available on

.’ AppStore B Google Play
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Login method for Individual shareholders holding securities in demat mode is given below: (Contd.)

Type of Login Method

shareholders

Individual 1. Userswho have opted for CDSL Easi/Easiest facility, can login through their existing
Shareholders user id and password. Option will be made available to reach e-Voting page without
holding securities any further authentication. The users to login Easi/Easiest are requested to visit
in demat mode CDSL website www.cdslindia.com and click on login icon & New System Myeasi Tab
with CDSL and then use your existing my easi username & password.

2. After successful login the Easi/Easiest user will be able to see the e-Voting option
for eligible companies where the evoting is in progress as per the information
provided by Company. On clicking the evoting option, the user will be able to see
e-Voting page of the e-Voting service provider for casting your vote during the
remote e-Voting period or joining virtual meeting & voting during the meeting.
Additionally, there is also links provided to access the system of all e-Voting Service
Providers, so that the user can visit the e-Voting service providers' website directly.

3. If the user is not registered for Easi/Easiest, option to register is available at CDSL
website www.cdslindia.com and click on login & New System Myeasi Tab and then
click on registration option.

4. Alternatively, the user can directly access e-Voting page by providing Demat
Account Number and PAN No. from a e-Voting link available on www.cdslindia.com
home page. The system will authenticate the user by sending OTP on registered
Mobile & Email as recorded in the Demat Account. After successful authentication,
user will be able to see the e-Voting option where the evoting is in progress and
able to directly access the system of all e-Voting Service Providers.

Individual You can also login using the login credentials of your demat account through your
Shareholders Depository Participant registered with NSDL/CDSL for e-Voting facility. upon logging in,
(holding securities  you will be able to see e-Voting option. Click on e-Voting option, you will be redirected
in demat mode) to NSDL/CDSL Depository site after successful authentication, wherein you can see
login through e-Voting feature. Click on Company name or e-Voting service provider i.e. NSDL and you
their depository will be redirected to e-Voting website of NSDL for casting your vote during the remote
participants e-Voting period or joining virtual meeting & voting during the meeting.

Important note: Members who are unable to retrieve User ID/Password are advised to use Forget User ID and
Forget Password option available at abovementioned website.

Helpdesk for Individual Shareholders holding securities in demat mode for any technical issues
related to login through Depository i.e. NSDL and CDSL.

Login type Helpdesk details

Individual Shareholders holding Members facing any technical issue in login can contact NSDL

securities in demat mode with NSDL helpdesk by sending a request at evoting@nsdl.corm or call at
022 - 4886 7000

Individual Shareholders holding Members facing any technical issue in login can contact CDSL

securities in demat mode with CDSL helpdesk by sending a request at helpdesk.evoting@cdslindia.

com or contact at toll free no. 1800-21-09911




B) Login Method for e-Voting and joining virtual meeting for shareholders other than
Individual shareholders holding securities in demat mode and shareholders holding
securities in physical mode.

How to Log-in to NSDL e-Voting website?

1.

Visit the e-Voting website of NSDL. Open web browser by typing the following URL: https//Awww.evoting.

nsdl.com/ either on a Personal Computer or on a mobile.

Once the home page of e-Voting system is launched, click on the icon “Login” which is available under

‘Shareholder/Member' section.

A new screen will open. You will have to enter your User ID, your Password/OTP and a Verification Code as

shown on the screen.

Alternatively, if you are registered for NSDL eservices i.e. IDEAS, you can log-in at https:/eservices nsdl.com/
with your existing IDEAS login. Once you log-in to NSDL eservices after using your log-in credentials, click
on e-Voting and you can proceed to Step 2 i.e. Cast your vote electronically.

Your User ID details are given below:

Manner of holding shares i.e. Demat Your User ID is:

(NSDL or CDSL) or Physical

a) For Members who hold shares in 8 Character DP ID followed by 8 Digit Client ID

demat account with NSDL.

For example, if your DP ID is IN300** and Client ID is

12¥** then your user D is IN3QQO*** ] 2wkt

b) For Members who hold shares in 16 Digit Beneficiary ID

demat account with CDSL.

For example, if your Beneficiary ID is 1 2*#tetiiicstt then

your user D jg ] ¥k

c) For Members holding shares in EVEN Number followed by Folio Number registered with
Physical Form. the Company For example, if folio number is 00 1*** and
EVEN is 101456 then user ID is 101456001***

Password details for shareholders other than
Individual shareholders are given below:

a) If you are already registered for e-Voting,
then you can use your existing password to
login and cast your vote.

b) Ifyouareusing NSDL e-Voting system for the
first time, you will need to retrieve the ‘initial
password’ which was communicated to you.
Once you retrieve your ‘initial password’,
you need to enter the ‘initial password’, and
the system will force you to change your
password.

c) How to retrieve your ‘initial password'?

(i) If your email ID is registered in your
demat account or with the Company,
your ‘initial password' is communicated
to you on your email ID. Trace the email
sent to you from NSDL from your
mailbox. Open the email and open the
attachment ie. a .pdf file. Open the .pdf
file. The password to open the .pdf file is
your 8-digit client ID for NSDL account,

6.

last 8 digits of client ID for CDSL
account or folio number for shares held
in physical form. The .pdf file contains
your ‘User ID" and your ‘initial password'.

(i) If your email ID is not registered,
please follow steps mentioned below
in process for those shareholders
whose email ids are not registered.

If you are unable to retrieve or have not received
the “Initial password” or have forgotten your
password:

a)

Click on “Forgot User Details/Password?”
(If you are holding shares in your demat
accountwith NSDL or CDSL) option available
on www.evoting.nsdl.com.

"Physical User Reset Password?” (If you
are holding shares in physical mode) option
available on www.evoting.nsdl.com.

If you are still unable to get the password
by aforesaid two options, you can send a
request at evoting@nsdl.corn mentioning
your demat account number/folio number,
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your PAN, your name and your registered
address etc.

d) Members can also use the OTP (One Time
Password) based login for casting the votes
on the e-Voting system of NSDL.

After entering your password, tick on Agree
to “Terms and Conditions” by selecting on the
check box.

Now, you will have to click on “Login” button.

After you click on the “Login” button, Home page
of e-Voting will open.

Step 2: Cast your vote electronically and join
General Meeting on NSDL e-Voting system.

How to cast your vote electronically and join
General Meeting on NSDL e-Voting system?

1.

After successful login at Step 1, you will be able
to see all the companies “EVEN" in which you
are holding shares and whose voting cycle and
General Meeting is in active status.

Select “EVEN" of Company for which you wish
to cast your vote during the remote e-Voting
period and casting your vote during the General
Meeting. For joining virtual meeting, you need
to click on “VC/OAVM" link placed under “Join
Meeting".

Now you are ready for e-Voting as the Voting
page opens.

Cast your vote by selecting appropriate options
i.e. assent or dissent, verify/modify the number of
shares for which you wish to cast your vote and
click on “Submit” and “Confirm” when prompted.

Upon confirmation, the message “Vote cast
successfully” will be displayed.

You can also take printout of the votes cast
by you by clicking on the print option on the
confirmation page.

Once you confirm your vote on the Resolution,
you will not be allowed to modify your vote.

GENERAL GUIDELINES FOR

SHAREHOLDERS
1. Institutional shareholders (ie. other than
individuals, HUF, NRI etc) are required to

send scanned copy (PDF/JPG Format) of the
relevant Board Resolution/Authority letter
etc. with attested specimen signature of
the duly authorized signatory(ies) who are
authorized to vote, to the Scrutinizer by e-mail to
csmukultyagi@agmail.com with a copy marked
to evoting@nsdl.com. Institutional shareholders
(i.e. other than individuals, HUF, NRI etc.) can also

upload their Board Resolution/Power of Attorney/
Authority Letter etc. by clicking on "Upload Board
Resolution/Authority Letter" displayed under
"e-Voting" tab in their login.

It is strongly recommended not to share your
password with any other person and take utmost
care to keep your password confidential. Login
to the e-Voting website will be disabled upon
five unsuccessful attempts to key in the correct
password. In such an event, you will need to go
through the “Forgot User Details/Password?” or
“Physical User Reset Password?" option available
on www.evoting.nsdl.com to reset the password.

In case of any queries, you may refer the
Frequently Asked Questions (FAQs) for
Shareholders and e-Voting user manual for
Shareholders available at the download section
of www.evoting.nsdl.com or call at 022 - 4886
7000 or send a request to Ms. Pallavi Mhatre,
Senior Manager, National Securities Depository
Ltd, 39 Floor, Naman Chamber, Plot C-32,
G-Block, Bandra Kurla Complex, Bandra
East, Mumbai, Maharashtra - 400051 at the
designated email address: evoting@nsdl.corm or
at telephone no. 022- 48867000.

Process forthose shareholders whose email
ids are not registered with the depositories
for procuring user id and password and
registration of e mail ids for e-Voting for
the resolutions set out in this notice:

1.

In case shares are held in physical mode
please provide Folio No., Name of shareholder,
scanned copy of the share certificate (front
and back), PAN (self-attested scanned copy
of PAN card), AADHAR (self-attested scanned
copy of Aadhar Card) by email to compliance@
ca !’TWDLJ?}Sh()()S,COT’Y\ .

In case shares are held in demat mode, please
provide DPID-CLID (16 digit DPID + CLID or
16-digit beneficiary ID), Name, client master
or copy of Consolidated Account statement,
PAN (self-attested scanned copy of PAN card),
AADHAR (self-attested scanned copy of Aadhar
Card) to compliance@campusshoes.com. If you
are an Individual shareholder holding securities
in demat mode, you are requested to refer to
the login method explained at step 1 (A) ie.
Login method for e-Voting and joining virtual
meeting for Individual shareholders holding
securities in demat mode.

Alternatively, shareholder/members may send a
request to evoting@nsdl.com for procuring user
id and password for e-Voting by providing above
mentioned documents.




In terms of SEBI circular dated December 9,
2020 on e-Voting facility provided by Listed
Companies, Individual shareholders holding
securities in demat mode are allowed to vote
through their demat account maintained
with Depositories and Depository Participants.
Shareholders are required to update their mobile
number and email ID correctly in their demat
account to access e-Voting facility.

THE INSTRUCTIONS FOR MEMBERS FOR
E-VOTING ON THE DAY OF THE EGM/AGM
ARE AS UNDER:

1.

The procedure for e-Voting on the day of the
EGM/ACM is same as the instructions mentioned
above for remote e-Voting.

Only those Members/shareholders, who will be
present in the EGM/AGM through VC/OAVM
facility and have not casted their vote on the
Resolutions through remote e-Voting and are
otherwise not barred from doing so, shall be
eligible to vote through e-Voting system in the
EGM/AGM.

Members who have voted through Remote
e-Voting will be eligible to attend the ECM/ACM.
However, they will not be eligible to vote at the
EGM/AGM.

The details of the person who may be contacted
for any grievances connected with the facility for
e-Voting on the day of the EGM/AGM shall be the
same person mentioned for Remote e-Voting.

INSTRUCTIONS FOR MEMBERS FOR
ATTENDING THE AGM THROUGH VC/
OAVM ARE AS UNDER:

a.

Member will be provided with a facility to attend
the AGM through VC/OAVM through the NSDL
e-Voting system. Members may access by
following the steps mentioned above for Access
to NSDL e-Voting system. After successful login,
you can see link of “VC/OAVM" placed under “Join
meeting” menu against Company name. You
are requested to click on VC/OAVM link placed
under Join Meeting menu. The link for VC/OAVM
will be available in Shareholder/Member login
where the EVEN of Company will be displayed.
Please note that the members who do not have
the User ID and Password for e-Voting or have
forgotten the User ID and Password may retrieve
the same by following the remote e-Voting
instructions mentioned in the notice to avoid last
minute rush.

Members are encouraged to join the Meeting
through Laptops for better experience.

Further Members will be required to allow
Camera and use Internet with a good speed to
avoid any disturbance during the meeting.

13.

()

Please note that Participants Connecting from
Mobile Devices or Tablets or through Laptop
connecting via Mobile Hotspot may experience
Audio/Video loss due to Fluctuation in their
respective network. It is therefore recommmended
to use Stable Wi-Fior LAN Connection to mitigate
any kind of aforesaid glitches.

Shareholders who would like to express their
views/have questions may send their questionsin
advance mentioning their name demat account
number/folio number, email id, mobile number
at compliance@campusshoes.com. The same
will be replied by the Company suitably.

The attendance of the Members attending the
AGM through VC/OAVM will be counted for the
purpose of reckoning the quorum under Section
103 of the Companies Act 2013.

Members who need assistance before or during
the AGM, you may refer the Frequently Asked
Questions (“FAQs") for shareholders and e-Voting
user manual for shareholders available at the
download section of www.evoting.nsdl.com or
can: Send a request at evoting@nsdl.co.in or use
Toll Free No.: 1800 1020 990 or 1800 224 430;
or Contact Ms. Pallavi Mhatre, Senior Manager,
NSDL at the designated e-mail ID: evoting@nsdl.
co.1n.

Procedure to raise questions/seek
clarifications with respect to Annual
Report at the ensuing 17" AGM:

Members are encouraged to express their views/
send their queries in advance mentioning 1D,
mobile no. at Investors@campusshoes.com.
Questions/queries received by the Company
from 16" September, 2025 to 17" September,
2025 shall only be considered and responded
during the AGM.

Members who would like to express their views/
ask questions as a speaker at the Meeting may
pre-register themselves by sending a request
from their registered e-mail address mentioning
their names, DP ID and Client ID/folio number,
PAN and mobile number at Investors@
campusshoescom between 16t September,
2025 to 17* September, 2025. Only those
Members who have pre-registered themselves
as a speaker will be allowed to express their
views/ask questions during the AGM.

The Company reserves the right to restrict the
number of speakers depending on the availability
of time for the ACM and avoid repetition of
questions, as appropriate for smooth conduct
of the ACM. All shareholders attending the ACM
will have the option to post their comments/
queries through a dedicated Chat box that will
be available below the Meeting Screen.
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14. Declaration of Voting Results

a.

15.

As per Rule 20 of the Companies (Management
and Administration) Rules, 2014, the Board
of Directors have appointed Mr. Mukul Tyagi
(Membership No. F9973) Partner, M/s ATG &
CO., Company Secretaries, as the Scrutinizer for
conducting the e-Voting process in accordance
with the law and in a fair and transparent
manner.

The Scrutinizer shall immediately after the
conclusion of AGM, unblock the votes cast
through remote e-Voting and e-Voting on the
date of the AGM and shall make a Consolidated
Scrutinizer's Report of the votes cast in favour
or against, if any, and submit the same to the
Chairman of the meeting or a person authorized
by him in writing, who shall countersign the
same.

The voting results shall be declared within two
working days from the conclusion of the AGM
and the resolutions shall be deemed to be
passed on the date of the AGM, subject to receipt
of requisite number of votes. The declared results
along with the report of the Scrutinizer shall
be placed on the website of the Company at
http:/www.campusactivewearcom and on the
website of NSDL at http:/www.evoting.nsdl.com
immediately after the declaration of results by
the Chairman or a person authorised by him. The
results along with the report of the Scrutinizer
shall also be immediately forwarded to BSE
Limited and National Stock Exchange of India
Limited.

As per Regulation 40 of SEBI Listing Regulations,
asamended from time to time, securities of listed
companies can be transferred (Transmission or
Transposition) only in dematerialized form with
effect from April 01, 2019. In view of this and
to eliminate all risks associated with physical
shares and for ease of portfolio management
members holding shares in physical form are
requested to consider converting their holdings

Date: 13" August, 2025

Place: Gurugram

Regd. Office: D-1, Udyog Nagar

Main Rohtak Road, New Delhi-110041

to dematerialized form. Members can contact
the Company or Company’'s RTA, MUFG Intime
India Private Limited for assistance in this regard.

16. Non-resident Indian Members are requested to
inform Registrar and Share Transfer Agent or the
concerned Depository Participant immediately
for the change in the residential status on return
to India for permanent settlement and the
particulars of the NRE account with a bank in
India, if not furnished the details earlier.

17. SEBI vide its Circular no. SEBI/HO/MIRSD/
MIRSD_ RTAMB/P/CIR/2022/8 dated January
25,2022 has mandated the listed companies to
issue securities in dematerialized form only while
processing certain prescribed service requests.
Accordingly, the members are requested to
make service request by submitting a duly filled
and signed Form No. ISR-4, the format of which
is available on the Company’s website at www.
campusactivewearcom and on the website
of MUFG Intime India Private Limited at www.
in.mpms.mufg.com. Members are requested
to note that any service request would only be
processed after the folio is KYC Compliant.

18. In accordance with the provisions of Section
72 of the Act and SEBI circulars, the facility for
nomination is available for the members of
the Company in respect of the shares held by
them. Members who have not yet registered
their nomination are requested to register
the same by submitting Form No. SH-13. If a
member desires to opt out or cancel the earlier
nomination and record a fresh nomination, he/
she may submit the same in Form No. ISR-3 or
Form No. SH-14, as the case may be. The said
forms are available on the Company’s website at
www.campusactivewear.com.

Members are requested to submit the said details
to their respective DP, in case the shares are held by
them in dematerialized form and to the Company/
MUFG Intime India Private Limited, in case the shares
are held by them in physical form.

By order of the Board
For Campus Activewear Limited

Archana Maini
General Counsel and Company Secretary
M. No. A16092
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EXPLANATORY STATEMENT PURSUANT TO SECTION 102(1) OF THE COMPANIES ACT,
2013 AND REGULATION 36(5) OF SEBI (LISTING OBLIGATIONS AND DISCLOSURE

REQUIREMENTS) REGULATIONS, 2015

Item No. 4

In accordance with Section 204 and other applicable
provisions, if any, of the Act read with the Companies
(Appointment and Remuneration of Managerial
Personnel) Rules, 2014 and Regulation 24A of
the Listing Regulations, the Board of Directors of
the Company at their meeting held on 29" May
2025, based on the recommendation of the Audit
Committee, approved the appointment of M/s ATG
& Co. (FRN NO: P2003DE054000 & PEER REVIEW
CERTIFICATE NO. 1391/2021) Practicing Company
Secretary Firm as the Secretarial Auditors of the
Company, subject to the approval of the shareholders
of the Company at the ensuing Annual General
Meeting of the Company on the following terms and
conditions:

(i) Term of appointment: For a term of five
consecutive financial years from financial year
2025-26 to financial year 2029-30.

(i) Proposed fees: ¥ 2,30,000 (Rupees Two
Lakh thirty thousand only) per annum plus
applicable taxes and reimbursement of out-
of-pocket expenses in connection with the
secretarial audit for the financial year 2025-
26 and for subsequent year(s) of their term,
such fee as determined by the Board, on the
recommendation of Audit Committee and in
consultation with the Secretarial Auditor. The
proposed fees is based on knowledge, expertise,
industry experience, time, and efforts required
to be putin by the firm, which is in line with the
industry benchmark.

ATG & Co, Practicing Company Secretary firm
has been conducting the Secretarial Audit of the

Company since the financial year 2022-23. The
Board of Directors have approved that in addition
to conducting the Secretarial Audit, the Secretarial
Auditor shall also issue to the Company such
certificates for financial year 2025-26 and 2026-27,
as may be required under applicable laws from time
to time.

Basis of recommendations:

The recommendations are based on the fulfilment
of the eligibility criteria & qualification prescribed
under the Act & Rules made thereunder and Listing
Regulations with regard to the number of audits,
technical skills and experience of the individual,
capability of audit team, independent assessment,
audit experience across large listed entities and also
based on the evaluation of the quality of audit work
done by the firm in the past.

None of the Directors, Key Managerial Personnel, or
their relatives, are in any way, concerned or interested,
financially or otherwise, except to the extent of their
respective shareholding in the Company, if any, in the
proposed Ordinary Resolution as set out in Resolution
No. 4 of this Notice.

The Board of Directors considering the experience
and expertise, and based on the recommendation
of the Audit Committee, propose the appointment
of ATC & CO., Practicing Company Secretary firm, as
the Secretarial Auditor of the Company, for a term
of five consecutive Financial years from financial
year 2025-26 to financial year 2029-30 and
recommend the Ordinary Resolution as set out in
Resolution No. 4 of this Notice for the approval by
the members of the Company.
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Annexure A

Information Pursuant to regulation 36(3) of the SEBI (Listing obligations and Disclosure Requirements)
Regulations, 2015 and pursuant to Clause 1.2.5 of the Secretarial Standards on General Meetings (SS-2)
Details of Director Retiring by Rotation in Respect of ltem No. 3.

Particulars Mr. Nikhil Aggarwal
(Whole Time Director & Chief Executive Officer)
Age 40 Years

Quialification(S)

B.Sc. Degree in Industrial Engineering from Purdue University

Experience

17 Years

Expertise in Specific functional
are/Brief Profile

With more than 17 years of invaluable experience in footwear
manufacturing and trading, Mr. Nikhil Aggarwal has been instrumental
in propelling Campus into the largest sports and athleisure footwear
brand in India. Holding a B.Sc. degreein Industrial Engineering from
Purdue University and certifications such as Al for leaders: Leveraging
data analytics for Business and Driving Strategic Innovation Programme
from NUS Business School, Mr. Aggarwal channels his expertise and
knowledge to drive Campus towards its strategic goals. He has further
honed his skills through prestigious programmes like the TPG-INSEAD
C-Suite Workshop and the Leading the Effective Sales Force INSEAD
Executive Education Programme in Singapore.

Terms & Conditions of re-
appointment along with
remuneration sought to be paid

Mr. Nikhil Aggarwal is a Whole Time Director & Chief Executive Officer

Remuneration Last Drawn

2 Crore, 0.75% commission based on PBT

Date of first appointment on the
Board

* Appointed as WTD and CEO on 10* December 2021

Relationship with other Directors/
Manager/Key Managerial
Personnel of the Company

Mr. Nikhil Aggarwal is not related to any Director except Mr. Hari Krishan
Agarwal.

Mr. Nikhil Aggarwal is son of Mr. Hari Krishan Agarwal.

Number of Board Meetings
attended during the year

4 out of total 4 Board meetings held during the FY 2024-25

Other Directorships held
(including listed entity, if any)

Action Drilling Private Limited

Listed entities from which the None
person has resigned in the past 3

years

Chairmanship/Membership of the None
Committee of the Board of other

Companies

Equity Shares held in the 36767004

Company ason 31.03.2025

* Director since September 24, 2008
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