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COMPANY OVERVIEW

Satia Industries Limited (SIL), located in the District of
Muktsar, Punjab, was incorporated by Dr. Ajay Satia and
commenced its operationsin 1984.

SIL supplies its production to the open market through
a pan-India network of 100+ dealers and also caters to
institutional customers, supported by three branch
offices located in Delhi, Chandigarh and laipur. The
company has a total employee strength of over 2,600.

SIL has approx 550 acres of eucalyptus plantations.
Besides, under Project Green, we distributed 1 lac
Eucalyptus saplings to farmers for plantation over
thousands of acres under our Social Forestry Initiative.

SIL is one of India’s leading Writing and Printing paper
manufacturers, with a completely integrated man-
ufacturing setup with 4 paper machines, 100% in-house
power generation, chemical recovery plant and one of
the best effluent treatment facilitiesin the nation.

In FY22, the company added a 4th state of the art paper
machinery to its production facilities with a capacity of
100,000 MTPA. With a diverse Capex program to
modernize and scale up its capacities, SIL now has a
total installed capacity of over 2,00,000 MTPA.

VISION

"To become a leader in its segment with excellence in
all-round performance creating value for all
stakeholders of the company, society and the
economy.”

MISSION

"To sustain growth with technological upgradation and
innovation continuously for achieving cost com-
petitiveness with sustained profitability, ex-cellence in
quality and win customer satisfaction and loyalty.”




CORE LEADERSHIP TEAM

Dr. Ajay Satia
Chairman & MD

Dr. 5atia is an MBB5. He was the pioneer in setting up this
integrated paper mill. Dr. Satia has a passion for work, flair for
technology and possesses unparalleled enterprising spirit for
expansion and modernization.

Mr. R.K. Bhandari
Joint MD

Mr. Bhandari is a MBA with extensive experience in marketing.
He has been instrumental in the formulation and execution of
5Il's core business strategies for the past 39 years. Additionally,
he has fostered strong industry relationships and driven
continuous improvement initiatives.

Mr. Chirag Satia
Executive Director

He has been the driving force behind new initiatives since
he joined in 2015 and looks after Finance, Accounts and
Cormmercial Operations. His enterprising spirit and visionary
outlook have added new energy to the workforce.




CHAIRMAN CUM MANAGING DIRECTOR'S MESSAGE

Dear Shareholders,

It is with a sense of pride that | present to you the
Annual Report for the fiscal year 2025. Dear Despite
facing challenge of steep increase in raw material price
and continued threat of cheap paper imports which
impacted the performance of the paper industry; your
Company gave a resilient performance and maintained
margins well above the average in the industry.

With drop in sales realization because of import
pressure, your company achieved a topline revenue of
Rs 1531.20 crore Ebidta margin of 18.90% and net
profit of 07.75% Our investment in advanced
technologies and shift to rice straw as fuel was a game
changer leading to considerable savings in fuel cost. In
line with our dividend paolicy, a final dividend of INR Rs
0.40/-per share was announced for the year as our
commitment to shareholder value creation. Your
company maintained its credit rating A+ stable from
India rating thus maintaining excellent credibility and
faith of the market in your company.

In line with our continuous efforts to retain leadership
in writing and printing paper segment; Board has
reviewed and gave approval for expansion of our
production capacity from 600 tpd to 700 tpd which
involves major renovation and technological
advancement of PM 3 in line with our experience of PM
4 which is giving excellent results and creating goodwill
for its product and making space for itself in quality
products in printing sector. This project will be
completed inthe current financial year 2025-26.

Your company has been in the forefront for meeting its
obligation to the society and contributed to diverse
causes with main focus on quality education for the
lower strata of the society and serving the rural
segment for health and hygiene. Your company like

always not only met with all its obligations under the
Environmental laws but contributed positively by using
over 3.5 lac tons of rice straw as fuel thus saving
environment from the severe ill effects of burning
these in open fields by farmers the impact of which is
severely felt till our capital, in Delhi.

Once again, | assure you that your company is on the
path of growth and adopting latest technologies to
stand firmly in a highly competitive environment and
serve all the stakeholders with long term growth and
secure future.

Thanking youall for placing your trust in us and assuring
you of our best efforts to keep up your faith.

With Best Wishes,

Dr. Ajay Satia

Chairman cum Managing Director
Satia Industries Limited



JOURNEY AND MILESTONES

1980-2000

1980

+ Incorporation of 5atia Industries

1984

+ Started production With Paper Machine-1;
capacity 4,950 MTPA

1989

+ Second Paper Machine-2 installed

1993

+ Production Crossed 10,000 MTPA

1998

+ Installed Paper Machine-3 and 80 TPD

waste pulp

2015-2019
2015-16

2000-2015

2002-03

+ Power co-generation plant (5 MW) installed/
150 TPD continue digester

2006

# CRP and power plant 5 MW TG Installed

+ 220 MT agro Pulp mill (unbleached and
bleached plant)

2011-12

# [ncreased power plant to 23.30 MW.

+ 200 TPD continue digester

2014-15

+ Capacity of Chemical Recovery Plant
was enhanced

* Listing of Slls Equity Shares on BSE in

September 2015

2016-17

+ Additional Power generationof 10.45 MW and
New Solar plant of 2.29 MW,
+ 120 TPD Wood pulp Mill

2017-2018

¢ Added Solar Capacity of 3.25 MW.
+ Increased PM2 Speed from 400-650 MPM

2018-19

+ PM-1 speed increased upgrading from

500 to 700 MPM

2019-2021

2019-20

* Recorded Highest Production of 1,33,191 MT
and the capacity of CRP plant increased from
400- 650 TPD.

+ Listing of SIl's Equity Shares on NSE in July 2019

2020-21

+ Installation of Multi fuel Boiler (Cost Saving of
approx. INR 250 Mn Per Year

+ 14 MW turbine

+ Machinery Procured for Table Cutlery Segment

2021-2025

2021-22

+ Commencement of Commercial Production from
Paper Machine 4 with capacity of 1,00,000 tons.

+ Enhancement of Pulping Capacity to 150 TPD

2023-24

+ Completed the expansion of 75 TPH multi fuel
boiler unit
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STRATEGIC AND SUSTAINABLE REVENUE MODEL

Open Market Supplies

® SIL supplies retail traders through its strong Pan- *
India distribution network with 100+ dealers and
three branch offices in Delhi, Chandigarh & Jaipur.

* Out of total sales from Open Market Supplies, ~5-
10% of sale comes from Rajasthan and Delhiina *
Direct sale, to end users, and facilitated by the Sil's

employees.

A variety of paper grades are manufactured for this
vertical ,i.e. exercise book paper, Snow white paper,
SS Maplitho paper, Ledger paper, Copier paper,
Colour printing paper etc.

SIL has unigue strength supplying watermark paper
onthree of its paper machines.

Region
Wise Sales

Revenue in

FY 25

RECENT DEVELOPMENTS

* Leveraging our strong distribution network, we have a healthy order book over one month in hand.

* Repaid debt of Rs 1,340 million during FY25.




KEY PERFORMANCE INDICATORS

PROFIT AND LOSS HIGHLIGHTS

Particulars (INR Mn) Q4FY25 | O3FY25 | QoQ | Q4FY24 | YoY FY25 FY24 YoY
Revenue from Operations 3,967 3,758 6% 4,306 8% | 15,120 17,208 -12%
Other Income 73 60 21% 84 -14% 192 154 25%
Total Income 4,040 3,818 6% 4,350 -8% | 15,312 17,361 -12%
Expenses

Cost of goods sold 1,928 1,911 1% 1,896 2% 7,099 7,375 -4%
Employee Benefit Expenses 275 297 -B% 320 -14% | 1,138 1,118 2%
Finance Cost 64 62 3% 73 -12% 256 300 -15%
Depreciation & 392 400 2% 471 17% | 1,574 1,514 4%
Amortisation

Other Expenses 1,149 1,020 13% 1,182 3% 4179 4,528 -B%
Total Expenses 3,808 3,691 3% 3,942 -3% | 14,248 14,835 -4%
Profit before Tax 232 128 B82% 448 -18% | 1,064 2,527 -58%
Total tax -123 =70 54 -121 415

Profit for the period 354 158 79% 394 -10% | 1,186 2,112 -44%
Earnings per share (not

annualised)

Basic and Diluted 3.54 1.98 3.54 11.9 211




Management Discussion and Analysis FY 2024-25

Economic Overview
Global Economy

The global economy in 202425 saw moderate expan-
sion amid mixed signals, characterized by persisting
geopolitical tensions, supply chain volatility, monetary
policy tightening by central banks, and a general slow-
down in advanced economies.

The International Monetary Fund’s April 2025 World
Economic Outlook projects global growth of 2.8% in
both 2025 and 2026, down from 3.3% previously,
marking the slowest pace since 2020. This pronounced
moderation reflects rising trade tensions driven by
century-high U.S. tariffs and heightened policy
uncertainty that cloud the global economic environ-
ment.

The outlook remains finely balanced: key downside thr-
eats include geopalitical uncertainties, trade volatility,
and stubborn core inflation. In this fraught environ-
ment, the IMF cautions that a sharp escalation in trade
palicies or abrupt tightening of financial conditions
could further impede growth and unsettle inflation
dynamics.

Indian Economy
Amid a challenging global environment, India’s
economic outlook remains positive, led by robust GDP
growth of ~7% in FY25, supported by strong domestic
consumption, government-led capex, and a resilient
services sector. Key macro indicators point to broad-
based recovery:

* The Manufacturing Purchasing Managers’ Index
{(PMI) remained in expansion territory throughout
FY24, averaging around 56-58, reflecting sustained
demand, improved output, and strong new order
inflows (Source: S&P Global, 2024).

* Headline retail inflation (CP1) is trending toward the
Reserve Bank of India’s comfort band, averaging
~5.0%, aided by easing food and commeodity prices.
Core inflation also softened to below 4%, giving the
central bank policy room to support growth.

* Infrastructure, real estate, digital economy, and
renewable energy continued to draw both domestic
and foreign investment interest.

With this foundation, India is well-positioned to remain
one of the fastest-growing major economies globally in

F¥25 and beyond.

Global Pulp and Paper Industry

Overview

The global paper and pulp industry is undergoing a
structural shift, shaped by evolving demand patterns,
environmental regulations, and technological transfor-
mation. In 2025, the market is estimated to reach
USD 351.7 billion, growing at a modest 1.7% CAGR
through 2035. The demand for printing and writing
paper continues to decline, while sustainable packaging
and hygiene-related products are emerging as key
growth segments.

Asia-Pacific remains the dominant region, accounting
for over half of global consumption, with growth led by
China, India, and Southeast Asia. Rapid urbanization,
expanding e-commerce, and favourable investment
climates are supporting capacity additions in packaging
and tissue. Europe follows with a focus on fibre
recycling, circular economy practices, and specialty
paper. North America continues to show stable
demand, particularly in food packaging and consumer
tissue, while Latin America, the Middle East, and Africa
are gradually expanding their production base to meet
domestic consumption.

Opportunities

* Rising demand for sustainable packaging and
recyclable paper products especially across tissue,
board, and packaging segments

* Technological advances in eco-friendly pulping and
alternative fibres (bamboo, bagasse, straw) gaining
traction

Threats

® Structural decline in graphic papers due to dig-
itisation and cost inflationin pulp and energy

* Industry consolidation, closures of less competitive
mills, and rising raw material and energy costs,
especiallyin North America and Europe

* Trade volatility, including tariffs (e.g., US-China),
impacting pulp prices

Outlook

The industry is expected to sustain modest growth,
driven by packaging, tissue, and specialty fibres.
Profitability will depend on managing input cost
volatility, navigating trade policy shifts, and investing in
green technology and circular economy practices.
Companies that embrace innovation, sustainability, and



regional agility are best positioned to lead in this evolv-
ing landscape.

Indian Pulp and Paper Industry

The Indian pulp and paper industry is poised for steady
growth, supported by rising consumption, sustaina-
bility driven demand, and expanding packaging needs.
The market is currently valued at approximately
USD 4.7 billion and is projected to grow at a 13.4% CAGR
through 2032, reaching nearly USD 11.3 billion. Per
capita paper consumption in India remains low at
~15 kg, compared to the global average of 57 kg,
indicating significant room for long-term expansion.
While the industry remains fragmented, capacity
additions, supportive policy initiatives, and shifting
consumer preferences are transforming it into a more
resilient and diversified sector.

Opportunities

Paperboard & Packaging Boom

The paperboard and packaging segment has emerged
as the largest revenue contributor to the Indian paper
industry, accounting for nearly 55% of total industry
turnover in FY24. This segment recorded a year-on-year
growth of 8.2%, driven by structural shifts in consumer
behaviour, sustainability mandates, and the growth of
digital commerce.

This presents a strategic opportunity for the paper
industry to offer eco-friendly alternatives. As the F&B
sector, event organizers, and delivery services transition
to sustainable options, demand for disposable paper
products is projected to grow substantially, supporting
greater innovation and market penetration in this
segment.

Growth Drivers

* GDP growth, rising literacy, and implementation of
the New Education Policy (NEP) support demand for
writing/printing paper

®* Surgein packaging demand, fuelled by e-commerce
and a ban on single-use plastics, containerboard and
corrugated paper segments are expanding

* Growth in tissue and hygiene products, with tissue
consumption rising at ~11-12% CAGR since 2007,
though per capita usage remains low (~0.5 kg vs
globalavg5 kg)

Challenges

* Raw material cost pressure due to impaorts of pulp,
wastepaper, and wood chips

* Dutdated machinery and low utilisation most mills

rely on decades-old tech, hindering competitiveness
®*  Margin volatility due to fluctuating pulp and energy

prices—industry margins post decline in FY24 but
are expected torecover by ~200 bpsin FY26

* Environmental regulation compliance, with rising
requirements for effluent treatment, sustainable
forestry, and recycling

Outlook

The outlook for the Indian pulp and paper industry
remains positive, supported by strong domestic
demand, a favourable policy environment, and a
growing shift toward sustainable and value-added
paper products. Continued momentum in packaging,
hygiene, and education-related segments is expected to
drive steady volume growth over the medium term.

Implementation of the National Education Policy (NEP)
2020 is likely to support demand in the printing and
writing segment, particularly through increased
enrolment, multilingual education, and greater access
to foundational learning materials. At the same time,
the sustained rise in e-commerce, food delivery, and
FMCG consumption will further boost demand for
paper-based packaging.

Investments in capacity expansion, use of alternative
raw materials, and adoption of cleaner, more efficient
technologies will strengthen the industry’s com-
petitiveness and environmental compliance. The
growing focus on recyclability and circularity aligns well
with global sustainability trends, opening new
opportunities in export-oriented packaging and
specialty paper segments.

While challenges such as raw material availability,
import pressure, and regulatory compliance remain,
the industry is well-positioned to navigate them
through innovation, scale, and improved supply chain
efficiency. Players that focus on sustainability, product
diversification, and operational agility are likely to lead
the next phase of growth.

Business Overview

Satia Industries Limited (SIL) is one of India’s largest
manufacturers of writing & Printing Paper, with a legacy
spanning over four decades. Founded by Dr. Ajay Satia
in 1980, the Company began operations in 1984 with a
modest annual capacity of 4,950 tonnes. Since then, SIL
has undergone a remarkable transformation to become
a fully backward-integrated enterprise, with in-house
facilities for pulping, chemical recovery, and captive



power generation.

Headquartered in Sri Muktsar Sahib, Punjab, SIL ope-
rates a fully integrated manufacturing complex
equipped with four paper machines, pulping and
chemical recavery units, and self-sufficient power in-
frastructure. The Company has an installed production
capacity exceeding 200,000 MTPA, supported by a
strong focus on operational efficiency and sustainabi-
lity. Boilers are powered using biomass fuels such asrice
husk and rice straw, reflecting the Company’s commit-
ment to environmentally responsible practices.

SIL offers a diversified product portfolio including Super
Snow White, Snow White, Maplitho, Coloured Paper,
Ledger Paper, Cartridge Paper, Duplicating Paper, Bond
Paper (with and without watermarks), and Chromo
Paper, ranging from 42 to 200 GSM. These products
serve a wide array of applications including textbooks,
notebooks, envelopes, calendars, annual reports,
computer stationery, wedding cards, paper cups, and
premium commercial printing.

The Company has a well-established pan-India
distribution network comprising over 100 dealers,
supported by regional offices in Delhi, Chandigarh, and
Jaipur. With a workforce of over 2,600 employees, SIL
continues to strengthen its market presence, catering to
both domestic and international demand with an
unwavering focus on quality, innovation, and sustaina-
bility.

As part of its sustainability initiatives, SIL has developed
approx 550 acres of eucalyptus plantations using Karnal
Technology, which not only meet future wood raw
material requirements but also absorb the entire
treated wastewater generated by the plantunder-
scoring its circular approach to resource use.

Business Strategy and Competitive Edge

* Market Positioning: Leverage stable demand for
educational and packaging paper, aligning with
national literacy initiatives and plastic alternatives

* Operational Efficiency: Upgrade PM3 and invest in
energy-efficient tech (Diversification:e.g. biomass
boilers) to counter raw material and energy cost
inflation

* Sustainability Leadership: Expand agro-residue
saurcing and recycling practices to tap into growing
eco-conscious customer segments

* Product diversification: Build on tissue and surface-

sized paper segments to capitalize on low per capita
usage and rising hygiene needs
* Risk Management: Monitor global pulp price
trends, trade tariffs, and domestic policy shifts to pre-
empt margin risks

Our Performance for FY 24-25

Our Company recarded a turnover of Rs 15,120 million.
Met Profit for the year 2024-25 stood at Rs 1,1B6million.
SIL during the year repaid debt of Rs 1,340 million
during FY25.

Developments at Satia Industriesin FY 24-25

In FY25, Satia Industries Limited operated in a subdued
market environment, impacted by increased imports
from China and ASEAN countries, soft demand, and
downward pressure on paper prices. Despite these
industry-wide challenges, the Company maintained
operational resilience, with healthy sales volumes. This
performance was supported by its established strong
dealer distribution network and institutional sales.

During the year, Qur Company focused on cost opti-
misation and operational efficiency. The multi-fuel
boiler, which became fully operational during the year,
contributed to significant savings in fuel costs. Adecline
in agro-based raw material prices, especially wheat
straw, further supported margin stability, even as
imported wood pulp prices rose. These efficiencies
helped offset the impact of weaker realizations and
contributed to improved profitability.

S5atia Industries also expanded its biodegradable
product offering. The Company operating with nine
moulding machines for cutlery production as on 31st
March 2025 and has ordered five new machines,
expected to be commissioned within two months. This
initiative aligns with the growing demand for sustain-
able alternatives to single-use plastics.

On the financial front, the Company continued to
strengthen its balance sheet, achieving debt repayment
of%1,340 million during the year.

Capital Expenditure

Satia Industries has undertaken key capital expenditure
initiatives, includes renovation of existing Paper
Machine 3 (PM3) which progressed as per schedule
next year i.e. FY26. The project is aimed at increasing
paper machine speed with improved technology and
improving product quality and lexibility. Completion is
expected by end of FY26, post a planned six-month
shutdown of PM3 during the year.



In parallel, the Company initiated work on a new Soda
Recovery Boiler, which will incorporate modern
technology to enhance chemical recovery and reduce
energy consumption. This project is scheduled for
commissioning in FY28, with full operational benefits
anticipated in FY29.

Together, the PM3 renovation and the recovery boiler
project represent a total planned investment of
approximately 350 crore over the next two years.
These projects are critical to supporting future growth,
improving efficiency, and meeting evolving market
demands.

Risk Management

CSR

Giving back to the society has always been a funda-
mental component of our operational philosophy. We
spent Rs 3.97 crores on CSR initiatives this year. CSR
initiatives for FY 20242025 are described in detail in a
separate section of this report.

Human resources and industrial relations

In order to attain higher efficiency and competencies,
the company frequently conducts trainings for its
employees. The total number of permanent employees
asof31 March 2025 was 2639. The company's key areas
of focus continue to be employee safety, wellness, and

training at all levels.

Internal control systems and their adequacy

The Company has established adequate internal control
systems, which provide reasonable assurances about
safeguarding Company’s assets, promoting operational
efficiencies and ensuring compliance with various
statutory provisions. In addition to we have appointed a
firm of practising Chartered Accountants as Internal
Auditor to repularly review internal control systems in
business processes and verify compliance with the laid
down paolicies and procedures. Reports of these internal
audits are reviewed by the senior management and are
also placed before and comprehensively discussed in
meetings of the Audit Committee. The Audit Committee
reviews the adequacy of internal control systems, audit
findings and suggestions. The internal audit group also
keeps a track of and monitors the progress on
implementation of suggestions for improvements.

The Company’s statutory auditors regularly interact
with the Audit Committee to share their findings and
the status of further improvement actions under
implementation.

Key Financial Ratios
Details of significant changes in key financial ratios as
compared to previous financial year.

Parameters | FY2024 FY2025 Change (%) | Reasons for Variation

Current 173 216 35 05% Increas_e |r? Current Ri-itlﬂ.- fj_ue to
ratio reduction in current liabilities.
De‘htﬁequ:ty A.54 623 -32.12% Decrease in Debt-equity ratio due to
ratio repayment of debts.

Ne?: profit 12.27% 7.85% -36.07% Decrea'fse l_n MNet Profit Ratio, due to
ratio reduction in the revenue.

Operating Decrease in Operating Profit Margin
Profit 15.53% 7.47% -51.93% Ratio due to reduction in the

Margin revenue.

Interest \ .
Covirase 9.43 516 _45.31% Decrease in Ir'!terest Coverage Ratio
. due to reduction in the revenue.

Ratio

Return on Decrease in Return on Net Worth

MNet worth i Li:a8 s due to reduction in the revenue.
Cautionary statement

Statements in this report on Management discussion and analysis
reloting to the Company's objectives, projections, estimotes,
expectations or predictions may be forward looking stotements within
the meaning of applicable security lows or regulations. These
statements are based upon certain assumptions and expectations of
future events. Actual results could however differ materigily from
those expressed or implied. Important factors thaot could moke a
difference to the Company s operations include giobal and dom-estic

demand-supply conditions, selling prices, row materiol costs and
availability, chonges in government regulotions and tox structure,
general economic developments in Indio and obrood, foctors such os
Iitigation, industriol relotions ond other unforeseen events. The
Company assumes no responsibility in respect of forword-looking
statements made herein which may underge changes in future based
on subseguent developments, information or events.
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M.D. MESSAGE

“A sustainable future is not a choice—it is our responsibility.”

At Satia Industries Limited, one of India’s largest Writing & Printing paper manufactures sustainability is not a
standalone agenda, it is embedded into the very fabric of how we think, produce, and grow. In an industry
traditionally associated with high resource intensity, our vision is to transform the narrative by setting new
benchmarks in responsible manufacturing, circularity, and inclusive value creation.

This year, we deepened our commitment to sustainable practices across environmental stewardship, social
progress, and governance excellence. From expanding our use of agri-residue-based raw materials and optimizing
water recycling systems, to fostering a safer and more diverse workplace, every action we take is designed to
balance industrial growth with environmental care and social accountability.

We recognize that our responsibility extends beyond compliance. As one of India’s integrated pulp and paper
manufacturers, we have a pivotal role to play in advancing low-carbon innovation, resource efficiency, and ethical
stakeholder engagement. With rising stakeholder expectations and evolving regulatory frameworks, particularly

the Business Responsibility and Sustainability Reporting (BRSR) requirements, we are proactively aligning our
disclosures, systems and performance with global ESG standards.

Our sustainability roadmap is guided by the belief that long-term competitiveness and climate resilience go hand
in hand. Whether it is through our investments in renewable energy, our efforts to maintain nearly closed-loop
water usage, or our initiatives toward digitization and governance transparency, we are building an enterprise
ready for the challenges and opportunities of the future.

As we unveil this Sustainability Report, under an integrated ESG-aligned framework, | extend my gratitude to our
employees, partners, investors, and communities. Your trust empowers us to act boldly and responsibly. Together,
we will continue to turn challenges into opportunities and innovation into impact for the planet, our people, and
generations to come.

Warm Regards,

Dr. Ajay Satia

Chairman cum Managing Director
Satia Industries Limited



COMPANY PROFILE

Satia Industries Limited (5IL), headquartered at Malout-Muktsar Road, Village Rupana, Sri Muktsar Sahib,
Punjab—152032, is among India’s leading manufacturers of Writing and Printing Paper. With a legacy spanning
over four decades, SIL has established a robust reputation for innovation, operational excellence, and sustainable
growth, catering to diverse clients across the printing, publishing, packaging, and government sectors.

What sets Satia Industries Limited apart is its commitment to vertical integration and environmental stewardship.
From in-house pulping and chemical recovery to captive power generation and effluent treatment, every process
is carefully engineered for resource optimization and ecological balance. The company operates with a production
capacity exceeding 2,00,000 MT per annum, with products including writing and printing paper, copier paper, and
customised grades suited for specific customer needs.

Satia Industries Limited stands at the forefront of sustainable water management in the paper manufacturing
industry through its innovative use of Karnal Technology. Spread over approximately 550 acres, the company's
Eucalyptus plantation absorbs approximately 120m¥ day/acre of treated effluent, with trees playing a vital role in
the efficient utilization of wastewater. This approach not only eliminates the risk of groundwater contamination
but also enhances afforestation and supports biodiversity. Moreover, the plantation contributes to a future-ready
raw material base, strengthening the company’s circular manufacturing model. By integrating water
conservation, renewable resource recovery, and ecological regeneration, Satia Industries Limited continues to
demonstrate its commitment to responsible industrial growth aligned with global sustainability benchmarks.

Backed by robust R&D capabilities, state-of-the-art infrastructure, and a skilled workforce, SIL continues to
innovate responsibly balancing economic performance with environmental care and social accountability. Listed
on the NSE and BSE, the company upholds transparent governance, stakeholder inclusiveness, and long-term
value creation as cornerstones of its business philosophy.




OUR VISION

To become a leader in its segment with excellence in all-round performance creating value %
for all stakeholders of the company, society and the economy.

VISION
OUR MISSION
To sustain growth with technological upgradation and innovation continuously for
achieving cost competitiveness with sustained profitability, excellence in quality and win
customer satisfaction and loyalty.
MISSION

ROOTED IN RESPONSIBILITY: SATIA INDUSTRIES LIMITED SUSTAINABLE EVOLUTION

From its inception in 1980, S5atia Industries Limited has grown from a

pioneering paper manufacturer in Punjab to one of India’s foremost “SATIA INDUSTRIES

examples of sustainable industrial transformation. What began as a LIMITED'
vision to serve the nation’s demand for high-quality writing and :
printing paper has since evolved into a deeply rooted commitment to WHERE PAPER

manufacturing excellence, environmental stewardship, and social MEETS PURPOSE

responsibility.

Satia Industries Limited systematically built in-house utilities to enhance resource efficiency such as a 100% self-
reliant power generation system using biomass fuel, and captive effluent treatment infrastructure to manage
water responsibly. The company’s shift to Elemental Chlorine Free (ECF) bleaching technology further marked a
milestone in cleaner production, significantly reducing the release of dioxins and other harmful pollutants while
producing superior-quality paper.

As environmental standards evolved, so did Satia’s operational strategy. The company transitioned to a Total
Effluent Reuse Framewark, ensuring that all process water is fully treated and reused within the system, an
uncommon achievement in the pulp and paper sector. Continuous investments in pollution control equipment,
boiler efficiency, ash handling, and waste recovery systems have enabled Satia to maintain one of the lowest
environmental footprintsin the industry.

On the social front, Satia has continually deepened its focus on workforce safety, health coverage, inclusion, and
capacity building. With over 2,600 employees and workers, the Company fosters a workplace culture grounded in
fairness, skill development, and long-term well-being. Community-focused programmes in education, water
access, and rural healthcare further strengthenits inclusive growth agenda.

Today, Satia's approach to sustainability is embedded across every process, product, and policy. Sustainability isno
longer a parallel function, it is the very foundation of its innovation, competitiveness, and credibility. As the
Company sets its sights on future-ready targets, including decarbonisation, renewable energy adoption, and
global ESG alignment, it continues to lead by example demonstrating that sustainable paper manufacturing is not
only possible, but profitable, resilient, and regenerative.

SUSTAINABILITY REPORT

ABOUT THIS REPORT

This Sustainability Report articulates Satia Industries’ Limited, strategic approach to ernbedding environmental,
social, and governance (ESG) principles into the core of its operations. It highlights the company’s efforts to drive
resource efficiency, foster inclusive development, and minimize ecological impact across the value chain. Through
this report, we aim to communicate our sustainability vision, key initiatives, and measurable progress in building a
resilient, responsible, and future-ready manufacturing ecosystem.

Structured in alignment with SEBI's Business Responsibility and Sustainability Reporting (BRSR) framework, this



report offers stakeholders an honest view of where we stand, the values we uphold, and the direction we are
shaping for a more resilient tomorrow.

At Satia Industries Limited, we do not just make paper. We are writing the story of sustainable manufacturing—one
initiative, one action, and one commitment at a time.

OUR APPROACH TO SUSTAINABILITY EVERY SHEET TELLS

At Satia Industries Limited, sustainability is not an initiative, it is the way

we do business. ASTORYOF )
INTEGRITY AND

As one of India's largest Writing & Printing paper manufacturers, we PURPOSE”

operate at the intersection of industrial innovation, natural resource

responsibility, and community development. In an industry often scrutinised for its ecological impact, 5atia has
consistently demonstrated that pulp and paper manufacturing can be both growth-driven and environmentally
regenerative.

From sourcing to production, our approach to sustainability is anchored in circularity, efficiency, and stakeholder
equity. We have invested in self-reliant infrastructure, clean energy, and water stewardship long before these
became industry mandates. Today, our operations stand as a model of how industrial scale can co-exist with
ecological balance.

Key highlights of our sustainability-aligned operations include:

* Biomass-based clean energy leadership: Nearly 100% of our power needs are met through in-house biomass-
based co-generation, utilising agricultural residues such as Rice Straw and Rice Husk, cotton stalks, mustard
waste, and sawdust. In doing so, we offer a scalable solution to the Northern belt’s stubble-burning crisis and
support rural circular economies.

using Karnal Technology across 550 acres of Eucalyptus plantations. This total effluent reuse system approach
ensures treated water is fully absorbed for biomass cultivation, minimizing freshwater dependency and
reinforcing sustainable water use.

* Sustainable raw material sourcing: The plant facility is in Sri Muktsar Sahib, Punjab. This belt is the wheat belt
of Punjab which has abundant availability of Rice Straw, Rice Husk and Wheat Straw. This supports our raw
material security while improving carbon sequestration and farmer incomes

* Sopcial equity in action: Over 2,600 employees and workers are at the heart of our growth. From health
insurance and skill-building to women’s empowerment and local employment, our workplace policies and
community engagement reflect our belief in inclusive growth.

* Product responsibility and eco-labelling: We produce 100% ECF (Elemental Chlorine Free) grades, catering to
government, educational, and publishing segments with an environmentally responsible product mix.

* Environmental infrastructure excellence: We maintain electrostatic precipitators, Precipitated Calcium
Carbonate (PCC) plant, Bio Methanation plant, and in-house effluent treatment to comply with and go beyond
CPCB norms.

But our ambition goes further:

We are aligning our internal systems with the UN Sustainable Development Goals (5DGs), strengthening ESG
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governance and evolving from compliance-based action to performance-based accountability. This transition is
not driven by market trends, it is powered by conviction.

OUR 5TRATEGIC PILLARS FOR RESPONSIBLE GROWTH

As one of India’s leading integrated pulp and paper manufacturers, Satia Industries Limited is committed to
delivering sustainable growth that is environmentally sound, socially inclusive, and governed by integrity. Our
strategic framework is built on five core pillars; each designed to address industry-specific challenges and leverage
sectoral opportunities in alignment with global sustainability standards.

1. Environmental Leadership Through Innovation

* Develop low-carbon, eco-efficient paper grades using agro-residue-based raw materials such as wheat straw
and sarkanda, reducing dependency on wood-based inputs.

* Investin energy-efficient, pollution control technologies, including Electrostatic Precipitators (ESPs), advanced
chemical recovery systems, and chlorine-free bleaching processes (ECF).

®* Drive innovation in circular resource use, including closed-loop water systems, in-house recycling of process
rejects, and ash utilization in brick manufacturing.

2. Inclusive and Holistic Value Creation

* Ensure comprehensive health and safety coverage for all employees and contract workers through regular
medical check-ups, EHS training, and wellness initiatives.

* Promote equitable workplace policies, with efforts to include underrepresented groups and enhance rural
employment across operational locations.

®* Strengthen CSR engagement through targeted programs in education, rural healthcare, sanitation, and
women's empowerment in communities around Bathinda, Punjab.

* Maintain responsive employee and stakeholder grievance redressal systems, including POSH compliance,
union representation, and anonymous feedback channels.

3. Efficiency-Driven Environmental Stewardship

®* Achieve and maintain total effluent reuse through in-house effluent treatment, water recycling, and use of
eucalyptus plantations for biological transpiration.

*  Maximize renewable energy share, currently almost power consumption through biomass.

*  Monitor emissions and ensure compliance with Punjab Pollution Control Board norms.

* Ensure 100% safe disposal of hazardous and non-hazardous waste, in partnership with authorized waste
handlers and co-processing facilities.

4. Customer-Centric Growth Anchored in Governance

®* Adhere to national and international certifications such as, 150 9001, 1SO 14001, 150 45001 and FSC ensure
conformity with BIS standards for quality and sustainability.

* Maintain transparent marketing and ethical labelling practices, disclosing key product attributes and
environmental impact where applicable.

* Uphold strong supplier due diligence and anti-corruption practices, ensuring compliance with ethical sourcing
and business conduct codes.

® QOperate under a formal Code of Conduct and Whistleblower Policy, with governance overseen by an
independent Audit Committee.

5. Future-Ready Manufacturing Through Technology

* Modernize infrastructure aligned with green compliance, ETP upgrades, and green belt development within
plant premises.

® Align ESG metrics with capital planning and board-led governance, reinforcing long-term climate resilience and
* regulatory compliance.



» Develop climate adaptation strategies, factoring in water stress, biomass availability, and energy supply
volatility to future-proof operations.

At Satia Industries Limited, responsible manufacturing is not a peripheral function, it is central to our identity.
Guided by this multi-pillar approach, we aim to create long-term value while safeguarding the planet, empowering
communities, and upholding the trust of our stakeholders.

OUR CERTIFICATIONS

933),

At Satia Industries Limited, our commitment to responsible manufacturing is underpinned by robust management
systems that are independently verified and globally recognised. Our integrated approach to quality,
environmental, and occupational health & safety management is validated through the following 150
certifications:

ISO 9001: Quality Management System

This certification affirms our adherence to internationally benchmarked quality practices. It reflects our structured
approach to process optimisation, customer satisfaction, and continual improvement across the value chain from
raw material procurement and pulp processing to finishing and dispatch of writing and printing paper. Our ISO
9001 systern ensures that quality is embedded in every operational step, fostering trust and reliability among our
stakeholders.

1SO 14001: Environmental Management System

Paper manufacturing is inherently resource-intensive, and our 150 14001 certification demonstrates our
accountability in reducing environmental impact. Through this framework, we have institutionalised practices
that include energy efficiency, waste minimisation, water conservation, and pollution prevention. It enables us to
remain compliant with environmental regulations while advancing toward our sustainability poals such as Total
Effluent Reuse System and maximised renewable energy utilisation.

1SO 45001: Occupational Health & Safety Management System

We place the highest priority on the well-being of our employees, contractors, and visitars. The 150 45001
certification establishes our proactive approach to identifying and mitigating workplace risks, ensuring a safe and
healthy working environment. Regular audits, safety drills, incident reporting, and employee training programmes
are aligned with this standard, reinforcing a strong culture of safety and shared accountability.

MATERIAL ASSESSMENT

At Satia Industries Limited, our sustainability strategy is guided by a focused understanding of the issues that are
most material to our business and stakeholders. Through a structured materiality assessment process, we identify,
evaluate, and prioritise ESG topics based on their impact on our operations and their importance to our
stakehaolders. This approach ensures that our efforts remain aligned with long-term value creation, regulatory
expectations, and responsible industry practices in the paper manufacturing sector.
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Material Responsibility Stakeholders Management UN SDGs
Topics Related to SIL Impacted Approach with
Significant
Impact
Water Ensure Regulatory Zero Liquid SDG 6:
Availability & sustainable bodies, local Discharge (ZLD), | Clean Water &
Efficiency water use in communities, rainwater Sanitation
paper investors harvesting, SDG 12:
production recycling, Responsible
processes watershed Consumption
development
Transition to Reduce carbon Shareholders, Investment in sSDG 7:
Renewable emissions and regulators, biomass & Affordable &
Energy reliance on environmental performance-lin | Clean Energy
fossil fuels agencies ked KPlIs SDG 13: Climate
Action
Air Emissions Minimize air Local Install ESPs, SDG 11:
Compliance pollution from communities, real-time Sustainable
boilers and environmental emissions Cities
pulping regulators monitoring, SDG 13:
compliance Climate Action
reporting
Raw Material Secure Farmers, In-house SDG 15:
Security long-term, suppliers, plantations, Life on Land
(wood) sustainable production farmer buy-back | SDG 12:
sourcing of teams programs, Responsible
wood and long-term Consumption
agri-residues sourcing
contracts
Resource Operations, Investors, KPI tracking, SDG 12:
Efficiency Utilities, Audit Regulatory benchmarking, Responsible
(Energy, Teams Bodies lean production | Consumption
Water, SDG 7:
Materials) Affordable &
Clean Energy
Climate ESG Strategy Investors, Policy | Carbon SDG 13:
Strategy and Cell, Board, Makers roadmap, Climate Action
Carbon Innovation internal targets,
Neutrality Team low-carbon
Targets product R&D
Circular Waste Local Brick Ash for bricks, SDG 9:
Economy and Management, Makers, sludge for soil Industry,
Waste C5R, R&D Farmers, conditioning, Innovation and
Valorization Municipalities reuse policy Infrastructure
SDG 12:
Responsible
Consumption

Stk Aol Report 2034-25




Employee HR, Admin, Employees Training SDG 4:
Welfare and Training Team programs, Quality
Development welfare Education
schemes, SDG 8:
grievance Decent Work
redressal and Economic
Growth
Human Rights | HR, Legal, Workers, Code of SDG 5:
and Labor Compliance Contract Labor, conduct, audits, | Gender Equality
Practices NGOs grievance SDG 8:
systems Decent Work
and Economic
Growth
SDG 10:
Reduced
Inequalities
Governance, Board, Audit Investors, Govt Anti-bribery, SDG 16:
Ethics, and Committee, Bodies, whistleblower Peace, Justice
Compliance Compliance Employees policy, ethics and Strong
Officer training Institutions
Stakeholder ESG Cell, IR, CSR | All Stakeholders | Surveys, SDG 17:
Engagement Team disclosures, Partnerships for
and public the Goals
Transparency consultations,
integrated
reporting
Sustainable Procurement, Vendors, Local sourcing, SDG 12:
Supply Chain Supplier Customers, ESG compliance | Responsible
Relationship Transporters screening, Consumption
Teams supplier training | SDG B:
Decent Work
and Economic
Growth
S. No. Category Material Topics FY 2024-2025
1 Waste and Water Effluent and Wastewater Management
2 Erargy Efficisricy Gptfmizing Energyf use to lower costs and reduce
environmental impact.
3 : e Cleaner air with advanced emission controls and
Air Emission . I
real-time monitoring.
4 . Maximizing output with minimal resource
Sustainable Resource : > s
5 Securing sustainable and reliable sources for
Management ) ,
uninterrupted production
6 Advancing a low-carbon future through bold climate
Waste Management and strategy
7 Circular Economy Turning waste into value through circular economy
practices
8 Social Empowering employees through wellness initiatives,
skill development, and a supportive work
environment.
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9 Code of Conduct
10 Driving corporate trust through strong governance,
Governance ethics, and compliance. '
11 Building confidence through clear and consistent
stakeholder communication.
12 Stupply Chair Marsgerient Ensuring e'fhical and sustainable sourcing across our
supply chain.

Categorise the issues:
Plot theissues into four quadrants:

1. Material: High impact and high importance issues that should be disclosed in the company's ESG report and
given priority in the company's sustainability strategy.

2. Significant: High impact but lower importance issues that should be monitored and managed but may not
require immediate disclosure.

3. Moderate: Lower impact but high importance issues that should be monitored and managed to maintain
stakeholder trust and meet stakeholder expectations.

4. Minimal: Lower impact and lower importance issues that may not require significant attention but should still
be monitored for potential risks or opportunities.

MINIMAL SIGNIFICANT

Impact on Operations
Environment

Social

Grovernance




ENVIRONMENTALSTEWARDSHIP

At Satia Industries Limited, we recognize that environmental responsibility is foundational to sustainable growth.
Through continuous innovation, investment in green infrastructure, and strict regulatory adherence, we have built
an ecosystem where industrial operations and environmental care go hand in hand.

1IN WA

r % LLIEEUT
Ensuring Water Efficiency and Treatment

Zero-Liquid Discharge (ZLD) through Eucalyptus-Based (plantation) E

At Satia Industries Limited (SIL), responsible water management is a critical pillar of our environmental
sustainability strategy. In alignment with Zero-Liquid Discharge (ZLD) principles and statutory norms, SIL has
implemented an innovative and ecologically sound method to handle treated effluent—through the development
of an extensive 550-acre (approx.) Eucalyptus plantation within its operational premises.

Eucalyptus trees are uniguely suited for this purpose due to their exceptional transpiration capabilities, which
allow large volumes of water to be absorbed from the soil and released into the atmosphere. This biological
process aids in the gradual evapotranspiration of treated water, eliminating the need for direct discharge into
rivers, lakes, or other water bodies.

Theresultis a fully integrated, nature-based ZLD solution that:

Eucalyptus plantations offer several benefits for managing treated effluent discharge, particularly in the context of
wastewater treatment and environmental sustainability. Below is a concise overview of the key advantages:

1. Efficient Water Uptake and Evapotranspiration: Eucalyptus trees are known for their high-water consumption
and rapid growth, making them effective for absorbing and utilizing treated effluent. Their deep root systems and
high evapotranspiration rates help reduce excess water from treated effluent, preventing waterlogging and
minimizing groundwater contamination.

2. Nutrient Recycling: Treated effluent often contains nutrients like nitrogen and phosphorus. Eucalyptus
plantations can absorb these nutrients, reducing the risk of eutrophication in nearby water bodies and promoting
tree growth, which can be harvested for biomass or timber.

3. Soil Improvement and Erosion Control: The root systems of eucalyptus trees stabilize soil, reducing erosion in
areas where effluent is discharged. Over time, organic matter from fallen leaves and roots can enhance soil fertility
and structure.

4. Biomass and Timber Production: Eucalyptus trees grow quickly, producing valuable biomass for energy (e.g.,
firewood, biochar) ar imber for industrial use (e.g., paper, furniture). This creates an economic incentive for using
treated effluent in plantations, turning waste into a resource.

5. Environmental Sustainability: By using treated effluent for irrigation, eucalyptus plantations reduce the need for
freshwater, conserving local water resources. They also help mitigate the environmental impact of effluent
disposal by preventing direct discharge into rivers or lakes.

6. Carbon Sequestration: Eucalyptus trees absorb significant amounts of carbon dioxide, contributing to climate
change mitigation. Plantations irrigated with treated effluent can thus serve dual purposes: wastewater
management and carbon storage.

7. Cost-Effective Wastewater Management: Using eucalyptus plantations for treated effluent discharge is often

more cost-effective than advanced wastewater treatment processes or direct disposal methods. It reduces the
need for expensive infrastructure while providing ecological and economic benefits.
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8. Biodiversity and Habitat Support {with proper management): When managed sustainably, eucalyptus
plantations can support local ecosystems by providing habitat or shade, though care must be taken to avoid
monoculture-related biodiversity loss.

This initiative ensures strict adherence to the Water (Prevention and Control of Pollution) Act, 1974, and
demonstrates SIL's commitment to environmental innovation beyond conventional effluent treatment methods.
By adopting this forward-thinking approach, 5atia Industries Ltd showcases how industrial processes can coexist
harmoniously with nature while meeting rigorous compliance requirements.

This initiative offers a scalable and replicable model for industries aiming to embed climate-resilient
infrastructure, ecosystermn restoration, and zero-liguid discharge strategies within their core operations
contributing meaningfully to SDG 6: Clean Water and Sanitation and SDG 15: Life on Land.

Clean Energy fora Greener Tomorrow

Bioenergy Recovery through Anaerobic Digestion:
Converting Waste into Clean Energy

As part of its commitment to sustainable resource management and clean energy transition, Satia Industries
Limited (5IL) has adopted a forward-looking approach by integrating bioenergy recovery into its core operational
processes. At the heart of this initiative is the company’s biomethanation plant, which facilitates the anaerobic
digestion of wet-wash effluent generated during the paper manufacturing cycle.

This biological process breaks down organic matter in the absence of oxygen, producing biogas—a renewable
energy source rich in methane. Instead of allowing this methane to escape into the atmosphere (where it would
act as a potent greenhouse gas), SIL captures and repurposes it as an alternative boiler fuel. The recovered biogas
is directly utilized in the plant’s energy systems, effectively substituting a portion of biomass-derived fuel, thus
reducing the demand for external energy inputs and preserving natural resources.

Key sustainability outcomes of this initiative include:

* Promotion of circular economy principles by converting waste into a valuable energy resource.
* Reductionin methane emissions, thereby lowering the facility’s overall GHG footprint

* Enhancement of energy self-sufficiency and operational resilience.

® Dptimization of waste treatment while aligning with industrial ecology practices

By integrating anaerobic digestion technology, SIL not only advances its internal energy efficiency targets but also
contributes significantly to broader global goals such as SDG 7: Affordable and Clean Energy and SDG 12:
Responsible Consumption and Production. The initiative reflects SIl's strategic vision to turn environmental
liabilities into functional assets—demonstrating that sustainable manufacturing is both ecologically prudent and
economically viable.

Efficient Use, Minimal Waste

Responsible Solid Waste Management:
Ensuring Safe and Compliant Disposal Practices
At Satia Industries Limited (SIL), we recognize that effective solid waste management is a cornerstone of
responsible manufacturing. Our approach is built on the principle of minimizing environmental impact while
maintaining full compliance with regulatory frameworks, particularly the Hazardous and Other Wastes
[(Management and Transboundary Movement) Rules, 2016, issued under the Environment (Protection) Act, 1986




All solid waste generated during production—ranging from process residues and sludge to packaging materials
and maintenance-related waste—is subjected to a structured and multi-layered management process. This
includes:

* Systematic Waste Segregation: Waste is segregated at source into hazardous, non-hazardous, biodegradable,
and recyclable categories to enable tailored handling and prevent cross-contamination.

* Secure Collection and Storage: Dedicated, labeled storage areas are maintained for each category of waste,
ensuring compliance with safety norms, fire prevention protocols, and containment standards.

* Environmentally Sound Disposal: Disposal routes are selected based on the nature of the waste, following
guidelinesissued by the State Pollution Control Board (SPCB). Authorized vendors are engaged for the disposal
of hazardous and recyclable waste streams, with full documentation and traceability.

This system ensures that:

* No untreated or unmanaged waste is released into the environment, preserving nearby soil and water
resources.

* Noodor, noise, or visual pollution is created, thereby preventing nuisance or risk to adjacent communities.

* The company maintains a low environmental footprint in line with its sustainability goals and zero-nuisance
policy.

By adopting such rigorous protocols, SIL not only safeguards surrounding ecosystems and human health but also
aligns its operations with global sustainability objectives, particularly, SDG 11: Sustainable Cities and Communities
and SDG 12: Responsible Consumption and Production.

Towards a Low-Carbon Future 18 =

Industrial Carbon Capture and Utilization through In-House PCC Production 9

As part of its long-term climate strategy, Satia Industries Limited (5IL) has taken a pioneering step towards reducing
its greenhouse gas (GHG) emissions by operationalizing an in-house Precipitated Calcium Carbonate (PCC)
manufacturing unit. This facility leverages an innovative Carbon Capture and Utilization (CCU) process, whereby
carbon dioxide (CO;) generated as a byproduct from boiler combustion is no longer treated as a waste
emission—but rather as avaluable inputin sustainable material production.

Instead of venting this CO, into the atmosphere, SIL captures approximately 24,400 cubic meters per hour of it,
and uses it as a raw material to produce high quality Precipitated Calcium Carbonate by using Quick Lime. PCCis
widely used in paper manufacturing for enhancing brightness, opacity, and printability—thus enabling 5IL to close
the loop within its own value chain.

This circularindustrial symbiosis model achieves multiple sustainability outcomes:

* Mitigates atmospheric CO; emissions at source, thereby directly addressing climate risks.

®* Reduces dependence on externally sourced calcium carbonate, thereby lowering logistical and material
sourcing footprints.

* (Contributes to resource efficiency and cost-effective production, while maintaining product quality
standards.
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By internalizing CO; emissions into the production cycle, SIL not only ensures compliance with emission norms
under environmental law but also positions itself as a leader in climate-resilient manufacturing. This initiative is
fully aligned with SDG 13: Climate Action, and reflects the company’s strategic vision of transforming
environmental challenges into value-generating solutions.

Sustainable Environmental Controls: Effluent Treatment and Emission Mitigation
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Advanced Effluent Treatment and Air Emission Controls:
Safeguarding Environmental Integrity

Satia Industries Ltd has institutionalized a rigorous environmental compliance framework, supported by cutting-
edge pollution control technologies that minimize ecological impacts across both water and air domains. The
company’s commitment to environmental excellence is reflected in its comprehensive investments in advanced
effluent treatment and emission abatement systems.

Effluent Treatment: Closed-Loop Water Management

SIL operates a state-of-the-art Effluent Treatment Plant (ETP) designed to handle the entire volume of process
wastewater generated from paper manufacturing and allied operations. The ETP is equipped with multi-stage
treatment units, including primary clarification, biological treatment, tertiary filtration, and sludge management
systems. This setup ensures:

* Full compliance with discharge norms under the Water (Prevention and Control of Pollution) Act, 1974

* Safe and efficient reuse of treated water for in-plant utilities or controlled ecological discharge {such as in
eucalyptus plantations)

* Prevention of water body contamination, preserving downstream ecosystems and groundwater quality

Air Emission Controls: Particulate Matter Reduction and Clean Combustion

On the atmospheric emissions front, SIL has adopted best-in-class technologies to ensure adherence to the Air
[Prevention and Control of Pollution) Act, 1981. Each operational boiler is outfitted with four-field Electrostatic
Precipitators (ESPs)—an advanced air pollution control device that captures over 99% of particulate matter from
flue gases before release into the atmosphere. This significantly curtails the release of ash, soot, and other harmful
particulates, protecting ambient air quality and minimizing health hazards for surrounding communities.

In addition to ESPs, SIL maintains stringent monitoring protocols for stack emissions, ensuring real-time
compliance and transparency. The company’s operations are fully authorized through the requisite Consent to
Establish (CTE) and Consent to Operate (CTO) licenses issued by the State Pollution Control Board (SPCB),
reaffirming its status as a compliant and environmentally responsible manufacturing entity.

Through these robust infrastructure and governance mechanisms, Satia Industries Limited not only complies with
statutory mandates but also exemplifies how technological foresight and regulatory alignment can collectively
drive sustainable industrial growth. This operational discipline contributes meaningfully to SDG 6: Clean Water
and Sanitation, SDG 11: Sustainable Cities and Communities, and SDG 13: Climate Action.

SOCIALSTEWARDSHIP

At Satia Industries Ltd, we view every individual connected to our value chain not as a statistic, but as a stakeholder
in our collective progress. Our approach to social stewardship is shaped by a simple, powerful philosophy:
business thrives when people thrive.

From creating a safe and inclusive work environment to uplifting communities beyond our gates, our initiatives



during FY 202425 were deeply rooted in the values of dignity, equity and empowerment.

Well Being at the Core
A Workplace Built on Respect,
Safety and Growth

With a workforce of 2,639 individuals, including 648 permanent employees and 1,991 permanent workers, we
strive to cultivate a culture of inclusion, skill development and transparency.

100% Safety Coverage: Every employee and worker received mandatory training in occupational safety, fire
response and emergency protocols.

Zero Harm Culture: Qur safety-first approach has helped maintain LTIFR (Lost Time Injury Frequency Rate) for
employees and workers at extremely low, i.e. 0.6 and 0.2 respectively.

Health & Welfare: All staff are covered under comprehensive health insurance, including maternity benefits and
access to day-care facilities.

100% of our warkforce receives wages at or above the statutory minimum across all categories.

Supporting Learning, Shaping Futures

Continuous Learning and Skill Building

We believe that sustainability is also about staying future-ready.
In FY 2024-25: Employees underwent training across areas including leadership, ethics, health and safety, and
technical upskilling.

Contractual workers received induction, periodic refreshers, and compliance orientation in local languages for
better assimilation.

L]

TTHLRLITY
Striving for a Gender-Equal Future (=;jl
Inclusive Employment and Diversity
We are committed to fostering a workplace where everyone feels welcome and valued. Our premises are
physically accessible to differently-abled individuals.
Seven differently-abled employees currently contribute meaningfully across various functions.
While female representation remains modest (2.16% among employees), we have adopted policies to promote
gender equality and workplace dignity.

3 NSTHE AT AHD

FLOn0 G GRiiaT
Growing Together with Decent Work i\’i
Human Rights, Ethics, and Employee Well-being u

At Satia Industries Limited, we uphold the fundamental principles of human dignity, fairness, and equal
opportunity. We maintain a zero-tolerance policy towards any form of discrimination, harassment, or unethical
behavior, reinforcing our commitment to a respectful and inclusive work environment.

To ensure that these values are embedded across all levels of the organization, we have conducted structured
training programs for employees covering:

* Human Rights & Labour Law Compliance — Promoting awareness of internationally recognized labour
standards and employee rights.

®* POSH (Prevention of Sexual Harassment) Training — Fostering a safe and respectful workplace, particularly for
women employees.

* Diversity and Inclusion Best Practices — Encouraging a culture that embraces diverse backgrounds and
perspectives.

Aformal grievance redressal mechanismis in place to ensure that all employee concerns are addressedina

E SR



confidential, impartial, and timely manner. This system reflects our commitment to transparency, fairness, and
continuous improvemnent in workplace ethics and accountability.

Community Development & Rural Inclusion

Satia Industries Limited plays an instrumental role in the economic upliftment of rural communities, with over 66%
of wages paid to employees from rural backgrounds. This not only reflects our employment strategy but also
demonstrates our commitment toinclusive and regionally balanced growth.

Our community development initiatives, aligned with the principles of Section 135 of the Companies Act, 2013,
focus on impactful, need-based interventionsin:

* Rural Healthcare Access — Strengthening primary healthcare infrastructure and awareness in underserved
regions.

* Education Support — Facilitating access to quality primary and secondary education, with a focus on
underprivileged children.

* Livelihood Generation — Promoting skills training and income-generation programs, particularly for rural
youth and women, to enhance self-reliance.

These efforts are not limited to short-term relief but are strategically designed to empower communities, build
local capacities, and create a lasting socio-economicimpact.

At Satia Industries Limited, social responsibility is not an ancillary function but a core element of our business
philosophy. QOur strategic planning integrates the well-being of our workforce and the development of the
communities in which we operate. By investing in people and places, we aim to contribute to a more resilient,
equitable, and sustainable future.

GOVERNANCE STEWARDSHIP

At Satia Industries Limited, good governance is our organizing principle. It defines how we lead, how we decide,
and most importantly, how we stay accountable to our stakeholders. Our governance framework is built on the
pillars of ethics, transparency, and responsibility, ensuring that sustainability is not just a department—but a
board-level priority.

In FY 2024-25, our governance systems matured into a robust, forward-looking architecture that aligns
environmental, social, and financial goals under one cohesive strategy.

Building Trust through Transparency 16 e

WL

Ethics and Accountability: The Foundation of Trust _g

We maintained zero cases of corruption, bribery, or non-compliance across all business units,
A comprehensive Code of Conduct governs ethical behaviour for directors, employees, and business partners
alike.

Our Whistleblower Policy provides a safe, confidential channel for reporting concerns accessible to employees,
vendors and stakeholders.

Directors are required to disclose any conflicts of interest and abstain from voting where applicable, ensuring
objectivity and integrity in decision-making.



Board-Driven ESG Governance

ESG performance is guided by a dedicated group of senior executives and directors who provide strategic
leadership on policy formulation, sustainability disclosures, and key ESG initiatives. Their stewardship ensures
alignment with the company’s long-term vision and core values at the highest level.

Transparency and ESG Performance Disclosure
The company adheres to all reporting mandates under the SEBI BRSR framewaork and discloses ESG metrics with
clarity and precision.

Key policies such as Anti-Bribery, Environmental Compliance, Whistleblower Protection and Equal Opportunity
are publicly available and actively enforced. We are actively working toward external ESG assurance and
sustainability-linked ratings in the coming fiscal years.

17 rrmiceous

Collaborating for a Sustainable Future @
Stakeholder Governance
Satia Industries Limited maintains proactive engagement with internal and external stakeholders, including
employees, communities, investors and regulatory autharities.

Feedback from stakeholder interactions is systematically analyzed and informs boardroom discussions and
operational refinements. This listening-first governance style promotes inclusive decision-making and policy
relevance.

Regulatory Awareness and Continuous Governance Education

We believe that an informed leadership is an empowered leadership. To ensure our Board of Directors and Key
Managerial Personnel (KMPs) remain aligned with evolving legal and governance landscapes, we conduct regular
regulatory awareness and training sessions.

These knowledge sessions help our leadership stay ahead of compliance requirements, make well-informed
decisions, and reinforce a culture of ethical, transparent and forward-looking governance across the organization.

STRATEGIC SUSTAINABILITY TARGETS — FY 202526

In alignment with our long-term vision for responsible industrial growth, Satia Industries Limited has outlined a set
of strategic sustainability targets for FY 202526 that reflect our deep commitment to environmental stewardship,
social equity, and ethical governance. These targets are not only responsive to the evolving expectations of
stakeholders but are also aligned with the United Nations Sustainable Development Goals (SDGs), the National
Guidelines on Responsible Business Conduct (NGRBC), and industry best practices in paper manufacturing.

Each target is designed to be measurable, realistic, and impact-driven—serving as a roadmap for operational
excellence and transparent ESG performance. By embedding sustainability into core functions—from raw
material sourcing and energy usage to workforce development and compliance—we aim to reinforce Satia’s role
as asectoral leader in sustainable and inclusive growth.

Environmental Targets

Satia Industries Limited remains committed to minimizing its environmental footprint through responsible
resource use, circular operations, and the adoption of clean technologies. Our environmental targets for FY
202526 reflect a strategic alignment with the Sustainable Development Goals (SDGs), focusing on enhancing
operational efficiency, reducing ecological impact, and advancing circular manufacturing practices. These
interventions are designed to strengthen regulatory compliance, promote cleaner production, and build long-
term environmental resilience.
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Target SDG Alignment Indicator to measure Strategies

Performance
Replace 95% of total | SDG 12: Ensure % of Rice Straw in Procurement of more
fuel with Rice Straw | sustainable total fuel Rice straw
consumption and consumption

production patterns
SDG 15: Sustainable
use of terrestrial and
inland freshwater
ecosystems

Social Targets

Satia Industries Limited recognizes that inclusive growth and employee well-being are central to long-term
sustainability. Qur social targets for FY 202526 reflect a structured commitment to improving workplace equity,
enhancing health coverage, and strengthening engagement mechanisms. Aligned with relevant Sustainable
Development Goals (SDGs), these efforts aim to foster a safe, diverse, and responsive work environment while
advancing social responsibility across operations and surrounding communities.

Target SDG Alignment Indicator to measure Strategies
Performance
100% of workforce SDG 3: Ensure % of workforce Conduct medical,
covered under healthy lives and covered; No. of blood donation, and
annual health promote well-being camps conducted awareness camps;
checkups and for all at all ages annually provide ES| cover
insurance SDG 8: Protect labour

rights and promote
safe and secure
working
environments

Governance Targets

Strang governance forms the backbone of Satia Industries Limited sustainability strategy. Our governance targets
for FY 2025-26 are designed to strengthen ethical conduct, regulatory compliance, and supplier accountability.
Aligned with key Sustainable Development Goals (SDGs), these targets focus on digitalizing compliance systems,
institutionalizing ethics training, and embedding ESG expectations across the value chain to reinforce
transparency, integrity, and long-term resilience.

Target SDG Alignment Indicator to measure Strategies
Performance
Strengthen ethical 5DG 16: Develop Increased awareness | Regularly review and
governance through | effective, accountable | and alignment of update the Code of
policy codification and transparent employees with Conduct, Ethics
institutions at all internal codes and Policy, and
levels ethics protocols anti-bribery
frameworks
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NOTICE

Notice is hereby given that the 44th Annual General
Meeting of Satia Industries Ltd. will be held on Tuesday,
30th September, 2025 at 10:30 A.M. At the Registered
Office of the Company At VPO: Rupana, Malout-
Muktsar Road, Distt Sri Muktsar Sahib (Punjab),152032
to transact the following business:

Ordinary Business

1. To receive, consider and adopt the Audited Balance
Sheet of the Company as at 31st March, 2025 and Profit
and Loss Account for the year ended on that date along
with the Report of the Auditors and Directors thereon.

2. To confirm the payment of interim dividend and
declare Final dividend for Financial Year 2024-25 and in
this regard:-

To consider and if thought fit to pass with or without
modification(s) the following resolution as an
ordinary resolution:

“RESOLVED that interim dividend of 20% (Rs. 0.20) per
equity shares of Rs. 1 each on the paid-up equity share
capital of the company and final dividend of 20% (Rs.
0.20) per equity shares of Rs. 1 each on the paid-up
equity share capital of the company as recommended
by the Board of Directors of the company be and is
hereby declared out of the profits of the company for
the financial year 2024-25.

3. To appoint adirector in place of 5h Hardev Singh, (DIN
No 07943672) Director (Technical) who retires by
rotation, being eligible and offer himself for re-
appointment.

Special Business

Item No4

Appointment of Mr. Deepak Kumar Kakkar (DIN No.
07977188) as an Independent Director for a period of
five years.

To consider, and if thought fit, to pass with or without
modification(s) the following resolution as a Special
Resolution:

“RESOLVED that pursuant to the provisions of Sections

149, 150, 152 read with Schedule IV and other
applicable provisions of the Companies Act, 2013 (“the

E R

Act”) and the Rules framed thereunder and the
applicable provisions of the Securities and Exchange
Board of India (Listing Obligations and Disclosure
Requirements) Regulations,2015 (including any
statutory modification(s) or amendment(s) or re-
enactment(s) there for the time being in force) and

pursuant to the recommendations made by the
Nomination and Remuneration Committee and the
Board of Directors of the Company to the Members, Mr.
Deepak Kumar Kakkar (DIN No : 07977188), who was
appointed as Additional Director (Independent) at the
Board Meeting of the Company held on 11th August,
2025, eligible for being appointed as an Independent
Director and in respect of whom the Company has
received a Notice in writing from a Member under
Section 160 of the Act, proposing his candidature for
the office of Independent Director, be and is hereby
appointed as Non-Executive Independent Director of
the Company to hold office for a term of five
consecutive years commencing from 11th August, 2025
to 10th August, 2030 (both days inclusive), not liable to
retire by rotation.”

“RESOLVED FURTHER that the Board of Directors of the
Company be and is hereby authorized to do all
necessary acts, deeds, matter and things, which may be
usual, expedient or proper to give effect to the above
resolution”,

ItemNo5

Re-appointment of Mr. Vinod Kumar Kathuria (DIN
No. 06662559) as an Independent Director for the Se-
cond Term of fiveyears.

To consider, and if thought fit, to pass with or without
modification(s) the following resolution as a Special
Resolution:

“RESOLVED that pursuant to the provisions of Sections
149, 152 and any other applicable provisions of the
Companies Act, 2013 ("Act”) and the Companies
(Appointment and Qualification of Directors) Rules,
2014 {including any statutory modification(s) or re-
enactment thereof for the time being in force) read
with Schedule IV to the Act and Regulation 17 of the
SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015 and Articles of Association of the
Company as well as based on the recommendation of



the Nomination and Remuneration Committee, Mr.
Vinod Kumar Kathuria, (DIN No. 06662559), who was
appointed as an Independent Non-Executive Director
of the Company at the 39th Annual General Meeting of
the Company for a period of five years i.e. from
01.10.2020 to 30.09.2025 has submitted a declaration
that he meets the criteria of independence as provided
in Section 149(6) of the Act and Regulation 16 (1)(b) of
the SEBI (Listing Obligations and Disclosure Require-
ments) Regulations, 2015, as amended from time to
time and who is eligiblefor reappointment, and in
respect of whom the Company has received a Notice in
writing from a Member under Section 160 of the Act,
proposing his candidature for the office of Independent
Director be and is hereby re-appointed as an
Independent Non-Executive Director of the Company
to hold office for second term of five consecutive years
with effect from 01.10.2025 to 30.09.2030 and whose
office shall not be liable to retire by rotation”.

“RESOLVED FURTHER that the Board of Directors of the
Company be and is hereby authorized to do all
necessary acts, deeds, matter and things, which may be
usual, expedient or proper to give effect to the above
resolution”

Item Nob

Appointment of Mr. Vibhor Kapoor, (DIN No. 10335979)
as an Independent Director for a period of five years.

To consider, and if thought fit, to pass with or without
modification(s) the following resolution as a Special
Resolution:

“RESOLVED that pursuant to the provisions of Sections
149, 150, 152 read with Schedule IV and other
applicable provisions of the Companies Act, 2013 ("the
Act") and the Rules framed thereunder and the
applicable provisions of the Securities and Exchange
Board of India (Listing Obligations and Disclosure
Requirements) Regulations,2015 (including any
statutory modification{s) or amendment(s) or re-
enactment(s) thereof for the time being in force) and
pursuant to the recommendations made by the
Nomination and Remuneration Committee and the
Board of Directors of the Company to the Members, be
and is hereby Mr. Vibhor Kapoor (DIN No: 10335979),
who was appointed as Additional Director (Independ-
ent) at the Board Meeting of the Company held on 11th
August, 2025, eligible for being appointed as an Ind-
ependent Director and in respect of whom the Com-

pany has received a Notice in writing from a Member
under Section 160 of the Act, proposing his candidature
for the office of Independent Director, be and is hereby
appointed as Non-Executive Independent Director of
the Company to hold office for a term of five con-
secutive years commencing from 11th August, 2025 to
10th August, 2030 (both days inclusive), not liable to
retire by rotation.”

"RESOLVED FURTHER that the Board of Directors of the
Company be and is hereby authorized to do all ne-
cessary acts, deeds, matter and things, which may be
usual, expedient or proper to give effect to the above
resolution”

ItemNo.7

Appointment of M/s 5. Parnami and Associates,
Practising Company Secretaries as Secretarial Auditor
of the Company.

To consider and, if thought fit, to pass with or without
modification(s) the following resolution as a Special
Resolution

“RESOLVED that pursuant to the provisions of Section
204 and other applicable provisions, if any, of the
Companies Act, 2013 (“The Act”) and Rules framed
thereunder, as amended or re-enacted from time to
time, M/s. 5. Parnami and Associates, Practising
Company Secretaries, H. No. 396, Ganpati Enclave,
Dabwali Road, Bathinda-151001, (COP No. 11181), be
and is hereby appointed as the Secretarial Auditors of
the Company to hold office for a period of five (5)
consecutive years from the conclusion of 44th Annual
General Meeting ("AGM") of the Company, until the
conclusion of 49th AGM of the Company to be held in
the year 2030."

“RESOLVED FURTHER that the Board of Directors be
and is hereby authorized to do all acts, deeds, matter
and things as may be deemed necessary, proper or

desirable for the purpose of giving effect to this
resolution.”

ItemNo8

To approve the appointment of Cost Auditor and ratify
their remuneration.

To consider and, if thought fit to pass with or without

Stk Aol Report 2024-35 E



modification(s) the following resolution as ordinary
resolution.

“RESOLVED that pursuant to the provisions of Section
148 and other applicable provisions of the Companies
Act, 2013 (“the Act”) and Rules thereunder (including
any statutory modifications and re-enactment thereof
for the time being in force} and all other applicable
provisions, if any, approval of the members of the
company be and is hereby accorded to the Reappoint-
mentand rem-uneration payable to M/s HMVN & Ass-
ociates, Cost Accountants, Delhi appointed by the
Board of Directors as Cost Auditors of the Company to
conduct the audit of the Cost Records of the company
for the financial year

2025-2026 amounting to Rs. 2,00,000/- plus applicable
taxes along with reimbursement of out-of-pocket
expenses atactuals.”

"RESOLVED FURTHER that the Board of Directors be
and is hereby authorized to do all such acts, deeds,
matters and things as may be deemed necessary,
proper or desirable for the purpose of giving effect to
this resolution.”

NOTES:

1. A Member entitled to attend and vote at the
Meeting is entitled to appoint proxy to attend and
vote on poll instead of himself and the proxy need
not be a Member of the Company. The proxies
should, however, be deposited at the Registered
Office of the Company not less than forty-eight
hours before the commencement of the Meeting.

2. A person can act as a proxy on behalf of members
not exceeding fifty and holding in the aggregate not
more than ten percent of the total share capital of
the Company carrying voting rights. A member
holding more than ten percent of the total share
capital of the Company carrying voting rights may
appoint a single person as proxy and such person
shall not act as a proxy for any other person or
shareholder.

3. Statement pursuant to Section 102 of the Companies
Act 2013, with respect to the Special Business set out
inthe Notice, is annexed herewith.

4. Corporate members intending to send their
authorized representatives to attend the Meeting are
requested to send to the Company a certified copy of
the Board Resolution authorizing their represen-
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tative to attend and vote on their behalf at the
Meeting.

5. Members are requested to notify immediately any

change in their address, to the Registered Office of
the Company.

6. All documents as referred in the above notice and

explanatory statement and other statutory registers
are open for inspection at the Registered Office of
the Company during office hours on all working days
between 11:00 A.M. to 1:00 P.M. up to the date of
Annual General Meeting.

7. Members seeking any information with regards to

Annual Accounts at the time of Meeting, are
requested to send their queries to the company so as
to reach at least ten days before the date of Meeting,
to enable the

management to keep the relevant information ready
at the time of Meeting.

8. Members are requested to note that, dividends if not

encashed for a period of 7 (seven) years from the
date of transfer of unclaimed dividend to Unpaid
Dividend Account of the Company, are liable to be
transferred to the Investor Education and Protection
Fund ('IEPF’). The shares in respect of which dividend
remain unclaimed for 7 (seven) consecutive years are
also liable to be transferred to the demat account of
the IEPF Authority. In view of this, Members/
Claimants are requested to claim their unclaimed
dividends from the Company, within the stipulated
timeline. Members whose equity shares and/ or
unclaimed dividends have been transferred to IEPF,
may claim the same by making an application to the
IEPF Authority, in Form IEPF-5 available on
www.iepf.govin.

9. As per the provisions of Section 72 of the Act, the

facility for making nomination is available to the
Members in respect of the shares held by them.
Members who have not yet registered their
nominations are requested to register the same by
submitting Form 5H-13.

10. The Register of Members and the Share Transfer
Books of the Company will remain closed from 24th
September, 2025 to 30th September, 2025 (both
days inclusive).



11. As per Regulation 40 of the Listing Regulations, as
amended, securities of listed companies can be
transferred only in dematerialized form with effect
from April 1, 2019, except in case of request received
for transmission or transposition of securities. In
view of this and to eliminate all risks associated with
physical, members holding shares in physical form
are requested to consider converting their holdings
into dematerialized form.

12. To support the “Green Initiative”, Members who
have not registered their email addresses are
requested to register the same with the Company’s
Registrar and Share Transfer Agent/ their Depaository
Participants, in respect of shares held in physical/
electronic mode, respectively.

13. Members are requested to intimate changes, if any,
pertaining to their name, postal address, email
address, telephone/ mobile numbers, Permanent
Account Number (PAN), mandates, nominations,
power of attorney, bank details such as, name of the
bank and branch details, bank account number,
MICR code, IFSC code, etc., to their Depository
Participant in case the shares are held in electronic
form and to M/s. Beetal Financial and Computer
Services Private Ltd, in case the shares are held in
physical form.

14. In case of joint holders attending the AGM, the
Member whose name appears as the first holder in
the order of names as per the Register of Members of
the Company will be entitled to vote.

15. In compliance with the MCA Circulars and SEBI
Circular, Notice of the AGM along with the Annual
Report 2024-25 is being sent only through electronic
-mode to those Members whose email addresses are
registered with the Company/ Depositories.
Members may note that the Notice and Annual
Report 2024-25 will also be available on the
Company's website www. satiagroup.com, websites
of the Stock Exchanges i.e. BSE Limited and National
Stock Exchange of India Limited at www.bseindia.
com and www. nseindia. com respectively, and the
website https:// www.evoting. cdsl.com. Any
shareholder of the Company interested in obtaining
a physical copy of the said Annual Repart may write
to the company secretary at:- satia. secretarial@
satiagroup.com.

16. In compliance with the provisions of Section 108 of

the Companies Act, 2013 read with Rule 20 of
Companies (Management and Administration)
Rules, 2014, the Shareholders are informed that the
Company is pleased to offer e-voting facility as an
alternative mode of voting which will enable the
Members to cast their votes electronically. Necessary
arrangements have been made by the Company with
Central Depository Services (India) Limited (CDSL).
The detailed procedure is mentioned below. For the
aforesaid purpose, the Company has appointed Mr.
Gaurav Bansal, Chartered Accountant as scrutinizer
for scrutinizing e-voting process in a fair and
transparent manner.

a. The instructions for shareholders voting electroni-
cally are as under: -

i. The voting period beginson 27.09.2025 10.00 AM and
ends on 29.09.2025 at 5.00 PM. During these period
shareholders holding share either in physical form or
in dematerialized form as on the cut-off date
23.09.2025 (record date) may cast their vote
electronically. The e-voting module shall be disabling
by CDSL for voting thereafter.

1. Pursuant to SEBI Circular No. SEBIf HO/CFD / CMD /
CIR /P /2020 / 242 dated 09.12.2020, under Regula-
tion 44 of Securities and Exchange Board of India
(Listing Obligations and Disclosure Reguirements)
Regulations, 2015, listed entities are required to
provide remote e-voting facility to its shareholders,
in respect of all shareholders’ resolutions. However,
it has been observed that the participation by the
public no institutional shareholders/retail
shareholdersisat a negligible level.

Currently, there are multiple e-voting service providers
(ESPs) providing evoting facility to listed entities in
India. This necessitates registration on various ESPs and
maintenance of multiple user IDs and passwords by the
shareholders.

In order to increase the efficiency of the voting process,
pursuant to a public consultation, it has been decided
to enable e-voting to all the demat account holders, by
way of a single login credential, through their demat
accounts/ websites of Depositories/Depository
Participants. Demat account holders would be able to
cast their vote without having to register again with the
ESPs, thereby, not only facilitating seamless auth-
entication but also enhancing ease and convenience of
participating in e-voting process.
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In terms of SEBI circular no. SEBI/HO/CFD/ CMD/ CIR/P/2020/242 dated December 9, 2020 on e-Voting facility
provided by Listed Companies, Individual share-holders holding securities in demat mode are allowed to vote
through their demat account maintained with Depositories and Depository Participants. Share-holders are
advised to update their mobile number and email Id in their demat accounts in order to access e-Voting facility.

Pursuant to abowe said SEBI Circular, Login method for e-Voting for Individual shareholders holding securities in Demat mode

CDSL/NSDL is given below:

Type of shareholders

Login Method

Individual Shareholders
holding securities in
Demat mode with CDSL

Users who have opted for CDSL Easi f Easiest facility, can login through
their existing user id and password. Option will be made available to
reach e-\Voting page without any further authentication. The URL for
users to login to Easi / Easiest are https://web.cdslindia.com/myeasi/
home/login ar visit www.cdslindia.com and click on Login icon and
select New System My easl.

After successful login the Easi / Easiest user will be able to see the
e-Voting option for eligible companies where the evoting is in progress
as per the information provided by company. On clicking the evoting
option, the user will be able to see e-Voting page of the e-Voting service
provider for casting your vote during the remote e-Voting period.
Additionally, there is also links provided to access the system of all
e-Voting Service Providers i.e. COSL/NSDL/KARVY/LINKINTIME, so that
the user can visit the e- Voting service providers’ website diractly.

Ifthe user is not registered for Easi/Easiast, option to register is available
at hitps://web.cdslindia.com/myeasifRegistration/ Easi Registration

Alternatively, the user can directly access e-\Voting page by providing
Demat Account Number and PAN No. from a e-Voting link avallable on
www.cdslindia.com home page or click on https://fevoting.cdslindia,
comy/Evating/Evotinglogin The system will authenticate the user
by sending OTP on registered Mobile & Email as recorded in Demat
Account.

Individual Shareholders
holding securities in
demat mode with NSDL

If you are already registered for NSDL |1DeAS facility, please visit the
e-5ervices website of NSDL. Open web browser by typing the following
URL: https://eservices.nsdl.com either on a Personal Computer or
on a mobile. Once the home page of e-Services s launched, click on
the "Beneficial Owner” icon under "Login® which is available under
‘IDeAS’ section. A new screen will open. You will have to enter your
User ID and Password. After successful authentication, you will be able
to see e-Voting services. Click on "Access to e-Voting” under e-Voting
services and you will be able to see e-Voting page. Click on company
name or e-Voling service provider name and you will be re-directed
to e-Voting service provider website for casting your vote during the
remote e-Voting period.

If the user is not registered for IDeAS e-Services, option to register
is available at https://eservices.nsdl.com. Select “Register Online for
1DeAS “Portal or click at https://eservices.nsdl.com/ SecureWeb/
ldeasDirectReg.jsp

Visit the e-Voting website of NSDL. Open web browser by typing the
following URL: https://www.evoting.nsdl.com/ either on a Personal
Computer or on a mobile. Once the home page of e-Voting system
is launched, click on the icon “Log-in" which is available under
‘Shareholder/Member’ section. A new screen will open. You will have
to enter your User |D (i.e. your sixteen digit demat account number
hold with NSDL), Password/OTP and a Verification Code as shown on
the screen. After successful authentication, you will be redirected to
NSDL Depository site wherein you can see e-Voting page. Click on




Type of shareholders Login Methad

company name or e-Voting service provider name and you will be |
redirected to e-Voting service provider website for casting your vote |
during the remote e-Voting period.

4. Shareholders/Members can also download NSDL Mobile App "NSDL
Speede” facility by scanning the QR code mentioned below for seamless

NSDL Mobhile App is available on

‘ AppStore [} Google Play

Individual Shareholders You can also login using the login credentials of your demat account |
(holding securities in through your Depository Participant registered with MNSDL/CDSL for |
demat mode) login e-Voting facility. After Successful login, you will be able to see e-Voting |
through their Depository option. Once you click on e-Voting option, you will be redirected to N5SDL/

Participants CDSL Depository site after successful authentication, wherein you can see |

e-Voting feature. Click on company name or e-Voting service provider |
name and you will be redirected to e-Voting service provider website for |
casting your vote during the remote e- Voting period or joining virtual
meeting & voting during the meeting.

Important note:
Members who are unable to retrieve User 1D/ Password are advised to use Forget User ID and Forget Password
option available at above mentioned website.

Helpdesk for Individual Shareholders holding securities in demat mode for any technical issues related to login
through Depository i.e. CDSLand NSDL

Login Type Helpdesk Details
Individual Shareholders Members facing any technical issue in login can contact CDSL
holding securitiesin helpdesk by holding sending a request at helpdesk.evoting@
demat mode with CDSL cdslindia.com or contact at 1800225533
Individual Shareholders Members facing any technical issue in login can contact NSDL
holding securities in helpdesk by holding sending a request at evoting@nsdl.co.in or
demat mode with NSDL call at toll free no.: 022-48867000 and 022-24997000




Step 2
Login method for e-Voting for Physical shareholders
and shareholders other than individual holding in
Demat form.

1. The shareholders should log on to the e- voting
website www.evotingindia.com.

2. Click on “Shareholders” module.

3. Now enter your User ID

(a) For CDSL: 16 digits beneficiary ID,

(b) For NSDL: 8 Character DP ID followed by 8 Digits
Client ID,

{c) Shareholders holding shares in Physical Form should
enter Folio Number registered with the Company.

4. Next enter the Image Verification as displayed and
Click on Login.

5.1f you are holding shares in demat form and had
logged on to www.evotingindia.com and voted on an
earlier e-voting of any company, then your existing
password is to be used.

6. If you are a first time user follow the steps given
below:

For Physical | shareholders and other than individual shareholders holding shares in

Demat.

PAN Enter your 10 digit alpha-numeric *PAN issued by Income Tax Department

(Applicable for both demat shareholders as well as physical shareholders)
e Shareholders who have not updated their PAN with the

Company/Depository Participant are requested to use the
sequence number sent by Company/RTA or contact Company/ RTA.

Dividend Enter the Dividend Bank Details or Date of Birth (in dd/mm/yyyy format)

Bank as recorded in your demat account or in the company records in order to

Details login.

or Date of e |If both the details are not recorded with the depository or

Birth (DOB) company, please enter the member id/folio number in the
Dividend Bank details field.

7. After entering these details appropriately, click on
"SUBMIT" tab.

8. Shareholders holding shares in physical form will then
directly reach the Company selection screen. However,
shareholders holding shares in demat form will now
reach ‘Password Creation’ menu wherein they are
required to mandatorily enter their login password in
the new password field. Kindly note that this password
is to be also used by the demat holders for voting for
resolutions of any other company on which they are
eligible to vote, provided that company opts for e-
voting through CDSL platform. It is strongly
recommended not to share your password with any
other person and take utmost care to keep your
password confidential.

9. For shareholders holding shares in physical form, the
details can be used only for e-voting on the resolutions
contained in this Notice.

10. Click on the EVSN of Satia Industries Ltd on which
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you choose to vote.

11. On the voting page, you will see "RESOLUTION
DESCRIPTION” and against the same the option
“¥YES/NO" for voting. Select the option YES or NO as
desired. The option YES implies that you assent to the
Resolution and option NO implies that you dissent to
the Resolution.

12. Click on the “RESOLUTIONS FILE LINK" if you wish to
view the entire Resolution details.

13. After selecting the resolution, you have decided to
vote on, click on “SUBMIT". A confirmation box will be
displayed. If you wish to confirm your vote, click on
“DK”, else to change your vote, click on “CANCEL" and
accordingly modify your vote.

14. Once you “CONFIRM" your vote on the resolution,
you will not be allowed to modify your vote.

15. You can also take a print of the votes cast by clicking



on “Click here to print” option on the Voting page.

16. If a demat account holder has forgotten the login
password then Enter the User ID and the image
verification code and click on Forgot Password & enter
the details as prompted by the system.

17. Additional Facility for Non—Individual Shareholders
and Custodians—For Remote Voting only.

* Non-Individual shareholders (i.e. other than
Individuals, HUF, NRI etc.) and Custodians are
required to log on to www.evotingindia.com and
register themselves in the “Corporates” module.

* A scanned copy of the Registration Form bearing the
stamp and sign of the entity should be emailed to
helpdesk.evoting@cdslindia.com.

= After receiving the login details a Compliance User
should be created using the admin login and
password. * The Compliance User would be able to
link the account(s) for which they wish tovote on.

* The list of accounts linked in the login should be
mailed to helpdesk.evoting@cdslindia.com and on
approval of the accounts they would be able to cast
their vote.

= A scanned copy of the Board Resolution and Power of
Attorney (POA) which they have issued in favour of the
Custodian, if any, should be uploaded in PDF format in
the system for the scrutinizer to verify the same.

Alternatively, non-individual shareholders are required
to send the relevant Board Resolution/ Authority letter
etc. together with attested specimen signature of the
duly authorized signatory who are authorized to vote,
to the Scrutinizer and to the Company at the email
address viz satiagroup@gmail.com (designated email
address by company), if they have voted from
individual tab & not uploaded same in the CD5L e-
voting system for the scrutinizer to verify the same.

PROCESS FOR THOSE SHAREHOLDERS WHOSE EMAIL /
MOBILE NO. ARE NOT REGISTERED WITH THE
COMPANY/ DEPOSITORIES.

1. For Physical shareholders- please provide necessary
details like Folio No., Name of shareholder, scanned
copy of the share certificate (front and back), PAN (self-
attested scanned copy of PAN card), AADHAR (self-

attested scanned copy of Aadhar Card) by email to
Company/RTA email id.

2. For Demat shareholders -, Please update your
ernailid & mobile no. with your respective Depository
Participant (DP)

3. For Individual Demat shareholders — Please update
your email id & mobile no. with your respective
Depository Participant (DP) which is mandatory while
e-Voting.

If you have any queries or issues regarding attending
AGM & e-Voting from the CDSL e-Voting Systemn, you
can write an email to helpdesk. evoting@cdslindia.com
or contact at 1800225533

M/s Gaurav Bansal, Chartered Accountant has been
appointed as the Scrutinizer. the e- voting process in a
fair and transparent manner (including the ballot
forms). The Scrutinizer shall with in a period of two
working days for the conclusion e-voting period,
unblock the votes presence of at least 2 witnesses not
in employment of the Company and make a report of
the vote cast in favour or against, if any, forthwith to the
Chairman of the Company.

The Results shall be declared within two working days
from the conclusion of the AGM. The result declared
along with the Scrutinizer’s report shall be placed in the
Company website i.e www. satiagroup.com.

SAKSHAM NIVESHAK - MANNER OF REGISTERING KYC
INCLUDING BANK DETAILS FOR RECEIVING DIVIDEND:

Pursuant to the MCA circular dated luly 16, 2025, Satia
Industries Ltd has initiated a 100 days campaign for
updation of KYC and other related details of members
including bank details to prevent transfer of unpaid /
unclaimed dividends to IEPF. Details of unpaid /
unclaimed dividend lying with the Company are avail-
able on https://www.satiagroup.com/unpaid-un-

claimed-amount-for-unclaimed-and-unpaid-amount-
dividend/

For claiming the unpaid / unclaimed dividends, the
members are requested to update their KYC as given
below:

The members holding shares in Physical form - with the

Company’s registrars at M/s. Beetal Financial and
Computer Services Private Limited, Address: Beetal
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House, 3rd Floor 99 Madangir, Behind Local Shopping
Centre,Near Dada Harsukhdas Mandir, New Delhi-
110062. Contact No:-011-29961281 83, Email: beetal@
beetalfinancial.com.

b) For shares held in dematerialized form -with the De-
pository Participant (DP) where the demat account is
maintained as per the process advised by DP.

Upon updation of KYC & bank details members are
requested to intimate the same to the RTA so that the
unpaidfunclaimed dividend can be credited to their
bank account.

EXPLANATORY STATEMENT OF MATERIAL FACTS IN
RESPECT OF THE SPECIAL BUSINESS PURSUANT TO
SECTION 102 OF THE COMPANIES ACT, 2013

Item No 4

Based on the recommendations of the NRC, the Board
of Directors of the Company, on 11 August, 2025, in
terms of Section 161 of the Act, appointed Mr. Deepak
Kumar Kakkar (DIN No : 07977188) as an Additional
Director (Independent) of the Company.

Further, based on the recommendations of the NRC and
subject to the approval of the Members, the Board, in
accordance with the provisions of Section 149 read
with Schedule IV to the Act, appointed Mr. Deepak
Kumar Kakkar (DIN No: 07977188) as an Additional
Director (Independent) of the Company, not liable to
retire by rotation, for a term of 5 (Five) years
commencing 11thAugust 2025. Mr. Deepak Kumar
Kakkar (DIN No: 07977188) s eligible for appointment
as a director. The Company has received a Notice from a
Member in writing under Section 160{1) of the Act
proposing his candidature for the office of Director. The
Company has also received from Mr. Deepak Kumar
Kakkar {DIN No : 07977188) (i) consent in writing to act
as Director in Form DIR-2 pursuant to Rule 8 of the
Companies (Appointment & Qualification of Directors)
Rules, 2014, (ii) intimation in Form DIR-8 in terms of the
Companies (Appointment & Qualification of Directors)
Rules, 2014, to the effect that he is not disqualified
under Section 164(2) of the Act and (iii) a declaration to
the effect that he meets the criteria of independence as
provided under Section 149(6) of the Act and Rules
framed thereunder and Regulation 16({1)({b) of the SEBI
Listing Regulations.

Further, Mr Deepak Kumar Kakkar (DIN No: 07977188)
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has confirmed that he is not aware of any circumstance
or situation which exists or may be reasonably
anticipated that could impair or impact his ability to
discharge his duties as an Independent Director of the
Company. Mr. Deepak Kumar Kakkar has also confirmed
that he is not debarred from holding the office of a
director by virtue of any Order passed by SEBI or any
such authority. Mr. Deepak Kumar Kakkar (DIN No:
07977188) is not disqualified from being appointed as a
Director in terms of Section 164 of the Act. Mr. Deepak
Kumar Kakkar has confirmed that he is in compliance
with Rules 6(1) and 6(2) of the Companies (Appoint-
ment and Qualification of Directors) Rules, 2014, with
respect to his registration with the data bank of
Independent Directors maintained by the IICA. The
profile and specific areas of expertise of Mr. Deepak
Kumar Kakkar are provided as annexure 1 to this Notice.

In the opinion of the Board, Mr. Deepak Kumar Kakkar is
a person of integrity and fulfils the conditions specified
under the Act read with Rules thereunder and the SEBI
Listing Regulations for his appointment as an
Independent (Non-Executive) Director of the Company
andis independent of the Management.

Mone of the Director(s) and Key Managerial Personnel
of the Company or their respective relatives, except Mr.
Deepak Kumar Kakkar, to whom the resolution relates,
are concerned or interested in the Resolution
mentioned at ltemn No. 4 of the Notice.

Item No.5

Pursuant to the provisions of Sections 149, 152 read
with Schedule IV and other applicable provisions, if any,
of the Companies Act, 2013 and Rules framed there
under and the erstwhile Clause 49 of the Listing
Agreement with the stock exchanges, at the 39th
Annual General Meeting held on 30th September, 2020,
Mr. Vinod Kumar Kathuria was appointed as an
Indepen-dent Directors of the Company for a period of
5 (five) consecutive years with effect from his date of
appointment as Directors i.e. 01.10.2020 Since, Mr
Vinod Kumar Kathuria shall complete his initial term as
an Independent Director of the Company, He is eligible
for re-appointment for one more term.

As per the recommendation of the Nomination and
Remuneration Committee and approval of the Board of
Directors in their respective meetings held on
11.08.2025 subject to approval of Members at this
Annual General Meeting and pursuant to the provisions



of Sections 149, 150, 152 read with Schedule IV and any
other applicable provisions, if any, of the Companies
Act, 2013 and the Companies (Appointment and
Qualification of Directors) Rules, 2014 and the
applicable provisions of the Listing Regulations
{including any statutory modification(s) or reenact-
ment thereof for the time being in force) and based on
his skills, rich experience, knowledge, contributions,
continued valuable guidance to the management made
during his tenure and outcome of performance
evaluation of the Independent Directors, the approval
of the Members for reappointment of Mr Vinod Kumar
Kathuria as an Independent Non-Executive Director of
the Company for the second term of 5 [five) years is
sought and he shall not be liable to retire by rotation as
provided under Section 152(6) of the Companies Act,
2013.

The Company has also received declarations from Mr
Vinod Kumar Kathuria that he meets with the criteria of
independence as prescribed both under sub-section (6)
of Section 149 of the Act and applicable provisions of
listing regulations.

Further, Mr. Vinod Kumar Kathuria (DIN No:06662553)
has confirmed that he is not aware of any circumstance
or situation which exists or may be reasonably
anticipated that could impair or impact his ability to
discharge his duties as an Independent Director of the
Company. Mr. Vinod Kumar Kathuria has also confirmed
that he is not debarred from holding the office of a
director by virtue of any Order passed by SEBI or any
such authority. Mr. Vinod Kumar Kathuria (DIN No:
06662559) is not disqualified from being appointed as a
Director in terms of Section 164 of the Act. Mr. Vinod
Kumar Kathuria (DIN No: 06662559) has confirmed
that he is in compliance with Rules 6(1) and 6(2) of the
Companies (Appointment and Qualification of
Directors) Rules, 2014, with respect to his registration
with the data bank of Independent Directors maintain-
ed by the IICA. The profile and specific areas of exper-
tise of Mr. Vinod Kumar Kathuria are provided as annex-
ure 1 to this Notice. In the opinion of the Board, Mr.
Vinod Kumar Kathuria is a person of integrity and fulfils
the conditions specified under the Act read with Rules
thereunder and the SEBI Listing Regulations for his
appointment as an Independent (Non-Executive)
Director of the Company and is independent of the
Management.

Brief Resume and other specific details as required
pursuant to provisions of Regulations 36 (3) of listing

regulations and 55 2 issued by ICSI are provided in
Annexure | of the notice.

ItemNo.6

Based on the recommendations of the NRC, the Board
of Directors of the Company, on 11 August, 2025, in
terms of Section 161 of the Act, appointed Mr. Vibhor
Kapoor (DIN No: 10335979) as an Additional Director
{Independent) of the Company.

Further, based on the recommendations of the NRCand
subject to the approval of the Members, the Board, in
accordance with the provisions of Section 149 read
with Schedule IV to the Act, appointed Mr. Vibhor
Kapoor (DIN No: 10335979) as an Additional Director
(Independent) of the Company, not liable to retire by
rotation, for a term of 5 (Five) years commencing
August 2025. Mr. Vibhor Kapoor (DIN No: 10335979) is
eligible for appointment as a director. The Company has
received a Notice from a Member in writing under
Section 160(1) of the Act proposing his candidature for
the office of Director. The Company has also received
from Mr. Vibhor Kapoor (DIN No: 10335979) (i) consent
in writing to act as Director in Form DIR-2 pursuant to
Rule 8 of the Companies (Appointment & Qualification
of Directors) Rules, 2014, (ii) intimation in Form DIR-8 in
terms of the Companies (Appointment & Qualification
of Directors) Rules, 2014, to the effect that he is not
disqualified under Section 164(2) of the Act and (iii) a
declaration to the effect that he meets the criteria of
independence as provided under Section 149(6) of the
Act and Rules framed thereunder and Regulation
16(1)(b) of the SEBI Listing Regulations.

Further, Mr. Vibhor Kapoor (DIN No: 10335979) has
confirmed that he is not aware of any circumstance or
situation which exists or may be reasonably anticipated
that could impair or impact his ability to discharge his
duties as an Independent Director of the Company. Mr.
Vibhor Kapoor has also confirmed that he is not
debarred from holding the office of a director by virtue
of any Order passed by SEBI or any such authority. Mr.
Vibhor Kapoor (DIN No: 10335979) is not disqualified
from being appointed as a Director in terms of Section
164 of the Act. Mr. Vibhor Kapoor (DIN No: 10335979)
has confirmed that he is in compliance with Rules 6(1)
and 6(2) of the Companies (Appointment and
Qualification of Directors) Rules, 2014, with respect to
his registration with the data bank of Independent
Directors maintained by the IICAThe profile and
specific areas of expertise of Mr. Vibhor Kapoor are
provided asannexure 1 to this Notice.
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In the opinion of the Board, Mr. Vibhor Kapoor is a
person of integrity and fulfils the conditions specified
under the Act read with Rules thereunder and the SEBI
Listing Regulations for his appointment as an
Independent (Non-Executive)Director of the Company
andisindependent of the Management.

None of the Directors and Key Managerial Personnel of
the Company or their respective relatives, except
MrVibhor Kapoor, to whom the resolution relates, are
concerned or interested in the Resolution mentioned
Itern No. 6 of the Notice.

temNo?

The Board of Directors, at its meeting held on
11.08.2025, has proposed the appointment of M/s.
Parnami and Associates, Practising Company Secret-
aries, H.No. 396, Ganpati Enclave, Dabwali Road,
Bathinda - 151001, (COP MNo. 11181), a Practicing
Company Secretary, as the Secretarial Auditor of the
Company for a term of five years, commencing from the
conclusion of 44th Annual General Meeting ("AGM") of
the Company, until the conclusion of 49th AGM of the
Company to be held in the year 2030."

In accordance with the provisions of Section 204 of the
Companies Act, 2013, the Company is required to
appoint a Secretarial Auditor who will conduct the
secretarial audit of the Company's compliance with the
applicable laws, rules, and regulations. The Board has
considered and approved the appointment of M/s.
Parnami and Associates, Practising Company Sec-
retaries, is peer reviewed and who has the requisite
gualifications and experience to carry out the duties of
a Secretarial Auditor.

None of the Directors, Key Managerial Personnel, or
their relatives are concerned or interested, financially
or otherwise, in the resolution.

Item No 8

The Board, on the recommendation of the Audit
committee, has approved the re-appointment and
remuneration of M/s HMVN & Associates, Cost
Accountants, as cost auditors to conduct the audit of
the cost records of the company for the financial year
2025-2026 subject to approved or shareholders at rem-
uneration as specified in the resolution plus applicable
taxes and reimbursement of out-of-pocket expenses.
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In accordance with the provisions of Section 148 of the
Companies Act, 2013 read with the Companies {Audit
and Auditors) Rules, 2014 and other applicable
provisions, the remuneration payable to the Cost
Auditors has to be ratified by the shareholders of the
Company. Your board recommends the passing of
ordinary resolution set out at Item No.7 of the notice
for approval by the shareholdersis in the interest of the
company. None of the Directors and/ or key Man-
agerial personnel of the Company and/ or their
relatives is concerned or interested financially or
otherwise in the resolution set out at item no. 7 of the
Notice.

By order of the Board
For Satia Industries Limited

Rakesh Kumar Dhuria
Company Secretary
Palace: Chandigarh
Date: 11-08-2025



Annexure-l

The details of director seeking appointment/re-appointment as per Regulation 36(3) of the SEBI{LODR)

Regulations, 2015 and Secretarial Standards-2 issued by the Institute of Company Secretaries of India:

Item No. 3 of the AGM Notice
Name Mr. Hardev Singh
DIN No. 07943672
Date of birth/Age 2nd Oct. 1957
Date of Appointment 1st Oct. 2017

Qualification

Diploma Production Development

Brief Resume including
Experience/expertise

Serving the Company as Director (Technical), having wide
experience of installation of projects.

Inter-se Relationship between
Directors/Managers/KMP

Not related to any Directors/ Managers/ KMP of the
Company.

Directorship in other listed entities | NIL
Chairman/Member of Committee

of the Board of other listed NIL
entities in which they are

Directors™®

No. of shares held in the company | 100
Names of Listed companies from NIL

which resigned in past three years

Terms and conditions of
appointment

Executive Director, liable to retire by rotation

Remuneration Last Drawn

Refer the Corporate Governance Report

Number of Board Meetings
Attended during the Financial Year
2024-25

*Chairmanships/Memberships of only Audit Committees and Stakeholders Relationship Committees in all Public
Limited Companies (listed and unlisted) except Foreign Companies, Private Companies, Companies registered
under section 8 of the Act and this company, have been considered.



item No. 4 of the AGM Notice

The details of director seeking appointment/re-appointment as per Regulation 36(3) of the SEBI(LODR)
Regulations, 2015 and Secretarial Standards-2 issued by the Institute of Company Secretaries of India:

Name Mr. Deepak Kumar Kakkar

DIN No. 07977188

Date of birth/Age 03rd April 1962

Date of Appointment 11th August 2025

Qualification B.Com, CAIIB

Brief Resume including Rich experience in Banking Sector
Experience/expertise

Inter-se Relationship between Not related to any Directors/ Managers/ KMP of the
Directors/Managers/KMP Company.

Directorship in other listed entities | NIL

Chairman/Member of Commitiee
of the Board of other listed entities| NIL
in which they are Directors*

Names of Listed companies from NIL
which resigned in past three years

No. of shares held in the company | NIL

Terms and conditions of Mr. Deepak Kumar Kakkar is entitled to sitting fees for atiending
appointment the meetings of the Board.
Remuneration Last Drawn NIL

*Chairmanships/Memberships of only Audit Committees and Stakeholders Relationship Committees in all Public
Limited Companies (listed and unlisted) except Foreign Companies, Private Companies, Companies registered
under section 8 of the Act and this company, have been considered.
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item No. 5 of the AGM Notice

The details of director seeking appointment/re-appointment as per Regulation 36(3) of the SEBI(LODR)
Regulations, 2015 and Secretarial Standards-2 issued by the Institute of Company Secretaries of India:

Name Mr.Vinod Kumar Kathuria
DIN No. 06662559

Date of birth/Age 23rd July 1958

Date of Appointment 08th Feb., 2020
Qualification M.Com, CAIIB

Brief Resume including
Experience/expertise

Rich experience in Banking Sector

Inter-se Relationship between
Directors/Managers/KMP

Not related to any Directors/ Managers/ KMP of the
Company.

Directorship in other listed entities 5
Chairman/Member of Committee

of the Board of other listed entities 4
in which they are Directors*

Names of Listed companies from NIL
which resigned in past three years

No. of shares held in the company NIL

Terms and conditions of
appointment

Mr.Vinod Kumar Kathuria is entitled to sitting fees for
attending the meetings of the Board and Committees..

Remuneration Last Drawn

Refer Corporate Governance Report

Number of Board Meetings
Attended during the Financial Year
2024-25

4

*Chairmanships/Memberships of only Audit Committees and Stakeholders Relationship Committees in all Public
Limited Companies (listed and unlisted) except Foreign Companies, Private Companies, Companies registered
under section 8 of the Act and this company, have been considered.



Item No. 6 of the AGM Notice

The details of director seeking appointment/re-appointment as per Regulation 36(3) of the SEBI(LODR)
Regulations, 2015 and Secretarial Standards-2 issued by the Institute of Company Secretaries of India:

Name Mr. Vibhor Kapoor

DIN No. 10335979

Date of birth/Age 29" December 1980

Date of Appointment 11 August 2025

Qualification C.A., C.F.A. Level I, LL.B., B.Com (Hons.)

Brief Resume including Over 20 years of experience in Corporate Banking and
Experience/expertise Financial Advisory. Held senior rolesin Indusind Bank, ING

Vysya, Barclays, and ICICI Bank, leading large teams and
managing multi-billion portfolios. Strong track record in
deal structuring, client relationship management, and
delivering high-quality credit solutions.

Inter-se Relationship between Not related to any Directors/ Managers/ KMP of the
Directors/Managers/KMP Company.

Directorshipinotherlistedentities | NIL

Chairman/Member of Committee
of the Board of other listed
entities in which they are
Directors*®

Names of Listed companies from |NIL
which resigned in past three years

NIL

No.ofshares heldinthe company |NIL

Terms and conditions of Mr. Vibhor Kapoor is entitled sitting fees for attending
appointment the meetings of the Board.
Remuneration Last Drawn NIL

*Chairmanships/Memberships of only Audit Committees and Stakeholders Relationship Committees in all Public
Limited Companies (listed and unlisted) except Foreign Companies, Private Companies, Companies registered
under section 8 of the Act and this company, have been considered.
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Information at Glance

Sr. No. Particulars Details
3 § Day, Date and Time of AGM 30th September, 2025 At 10.30 AM
2 Mode Physical
3 Book Closure 25th September, 2025 to 30th September, 2025
4 Cut-off date for e-voting 23-09-2025
X . 27.09.2025 10.00 AM and ends on 29.09.2025 at
5 Period of remote e-voting
5.00 PM
6 Help-Line details for e-voting you can write an email to helpdesk.
evoting@cdslindia.com or contact at 022-
23058738 and 022-23058542/43.
7 Namﬁe, Addr?ss and contact | paatal Financial & Computer Services (P) Ltd
details of Registrar and Transfer | paoister & Transfer Agent, if any. Beetal
Agent House,3rd Floor, 99 Madangir, Behind Local
Shopping Complex Near Dada Harsukhdas
Mandir, New Delhi-110062 Contact No:- 011-
29961281-83
8 Satia Industries Limited-Contact | phone No:-01633-262001, 262215
Details
9 Registered Office VPO: Rupana, Malout-Muktsar Road, Sri
Muktsar Sahib, Punjab-152032
10 Website www.satiagroup.com
11 E-mail satiapaper@satiagroup.com




BOARD'’S REPORT

Dear Members,

Your Director’s are pleased to present the 44th Annual
Report of Satia Industries Limited (“the Company”)
along with the Audited Financial Statements for the
Financial Year ended March 31, 2025.

Financial Results:

The key highlights of the financial results of your
Company for the financial year ended March 31, 2025
and comparison with the previous financial year ended

March 31, 2024 are summarised below: -
{Rs in Lakh)

Rewenue and Gther Income 15312035 17361402
Profit Before interest depreciation and tax 28946 88 43301.35
Interest and Financial Charges 2560.60 299624
Depreciation 1573540 15136.12
Profit from operations (before Tax) 1065088 2526899
prior  year adjustments & exceptional ltem
Tax Expenses
Current Tax 185459 4973133
Deferred Tax {3066.20] {822.92)
Profit|Loss) after Tax 11882.39 2111858
Less: Appropriation
Dividend on Equity Shares 00 1000
Industry Review
Corporate Overview

Satia Industries Limited operates in the following
business segments: -

1 Writing and Printing Paper

2 Agriculture

3 Co-generation of Power for captive consumption

Operational Review

Your Company recorded a total income of Rs 153120.35
lakhs as compared to Rs 173614.02 lakh in the previous
year. During the year, your Company generated profit
befare interest, depreciation and tax (PBIDT) of Rs
28946.88 lakh Compared to Rs 43401.35 lakh in the
previous Year. Profit befare tax (PBT) for the year from
operations is Rs 10650.B8 Lakh as compared to Rs
25268.99 lakh in the previous year. After accounting for
the provision for tax, Net profit after tax (PAT) for the
FY2024-25 is Rs 11862.39 lakh as compared to Rs
21118.58 lakhin the previous Year.

Dividend

During the year under review, the Board has declared
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interim dividend of Rs. 0.20 per equity shares of Rs. 1
each on the paid-up equity share capital of the
company at their respective meetings held on
09.08.2024 and 13.11.2024 and also recommended
final dividend of 20% (Rs. 0.20 per share ) involving a
total cash outflow of Rs 4.00 crores. The dividend
recommended was in accordance with the Dividend
Distribution Policy of the Company.

The Board at its discretion, while approving the annual
accounts in each financial year, may also recommend
the dividend for approval of the shareholders after
taking into account the free cash flow paosition, the
profit earned during that year, the Capex requirements
and applicable taxes. If during any financial year the
profits of the Company are inadeguate, the Board may
decide not to declare dividends for that financial year. A
dividend policy stated by the current Board cannot be
binding on the extant Board. However, the current
Board can form a guideline on dividend payout in future
in the interest of providing transparency to the
shareholders.

The Company’s Dividend Distribution Policy (DDP) is
available at website: www.satiagroup.com/Company
Policies.

Investor Education and Protection Fund (IEPF)

Transfer of Unpaid Dividend to Investor Education and
Protection Fund (IEPF) As required under Section 124 of
the Act, the Unclaimed Dividend amount to lying with
the Company for a period of seven years were
transferred during the Financial Year 2024-25, to the
Investor Education and Protection Fund (IEPF)
established by the Central Government.

Transfer of shares to IEPF

As required under Section 124 of Act, 32,550 equity
shares, in respect of which dividend has not been
claimed by the members for seven consecutive years or
more, have been transferred by the Company to the
Investor Education and Protection Fund Authority
(IEPF) during the Financial Year 2024-25. Details of
shares transferred to IEPF have been uploaded on the
Website of IEPF as well as the Company. In terms of
provisions of Section 125 of the Companies Act, 2013,
the unclaimed dividend pertaining to the financial year
2017-18 for amount aggregating to Rs 210523 /- had
been transferred to the “investor Education and
Protection Fund” established by the Central



Government on 31st October, 2022. available on the
Company website with web link https:// www. satia
group. com/Investor/IEPF Files

Reserves

The closing balance of the retained earnings of the
Company for the financial year 2025, after all
appropriation and adjustments was Rs.103872.10
Lakh.

Fixed Deposit

The Company has not accepted any deposits from
public and as such, no amount on account of principal
or interest on deposits from public was outstanding as

on the date of the balance sheet.

Particulars of Loans, Guarantees or Investments:

The company has not given any loans or guarantees
covered under the provisions of Section 186 of the
Companies Act, 2013.The details of the investments
made by Company are given in the notes to the financial
statements.

Credit Rating

India Ratings and Research Private Limited (Ind-Ra) has
taken the following rating actions on Satia Industries
Limited's bank facilities and instruments:

Maturity Rating assigned

Instrument Type Date Size of Issue (million) along with Rating Action
Outlook/ Watch

Term loans 30-09-32 INR3734.2 IND A+/Stable Affirmed
Term loans 30-09-32 INR382.2 IND A+/Stable Assigned
Non fund based - INR1250 IND Affirmed
working capital A+/Stable/IND
limit Al+
Non fund based - INR18 IND Assigned
working capital A+/Stable/IND
limit Al+
Fund Based - INR1100 IND Affirmed
working capital A+/Stable/IND
limit Al+
Proposed - INR350 IND Al+ Affirmed
Commercial
Paper®
Proposed term - INRED IND A+/Stable Affirmed
loans
Proposed term - INR15.6 IND A+/Stable Assigned
loans
Proposed Non- - INR1OOO WD Withdrawn
Convertible
Debenture**

*Carved out and sub-limit of existing fund-based working capital limits,
**The company did not proceed with the instrument as envisaged.



Internal Control Systems and theiradequacy

The Company believes that Internal Control is
necessary concomitant of the principle of Governance
and remains committed to ensuring an effective
Internal Control environment that provides assurance
to the Board of Directors, Audit Committee, and the
management that there is a structured system of:

= close and active supervision by the Audit Committee

= business planning and review of goals achieved

= evaluating & managing risks

« policies and procedures adopted for ensuring orderly
Financial Reporting

= timely preparation of reliable Financial Information

* accuracy and completeness of the Accounting
Records

= ensuring legal and regulatory compliance

= protecting company’s assets

= prevention and detection of fraud and error

= validation of IT Security Controls

Interrelated control systems, covering all financial and
operating functions, assure fulfilment of these
objectives.

Significant features of these control systems include:
the planning system that ensures drawing up of
challenging goals and formulation of detailed strategies
and action plans for achieving these goals.

In addition, the Internal Auditor performs periodic
audits in accordance with the pre-approved plan. He
reports on the adeguacy and effectiveness of the
internal control systems and provides recommenda-
tions for improvements. Audit findings along with man-
agement response are shared with the Audit
Committee. Status of action plans are also presented to
the Audit Committee which reviews the steps taken by
the management to ensure that there are adequate
controls in design and operation. The Certificate
provided by Managing Director and Chief Financial
Officer in the Corporate Governance Report discusses
the adequacy of the internal control systems and
procedures.

Human Resources and Employee Relations

The Company's Human Resources division concen-
trated on efficient plan execution throughout the year
under review by utilizing its skilled staff. The HR
department of the company's main focus during the
year was handling the benefits administration.
Additionally, to focus on rebuilding the complete
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support system for assuring the health and well-being
of employees. Steps including work force planning,
digitalization of HR systems, enhancement of medical
facilities, health monitoring, and ongoing comm-
unication were necessary for this. These actions incre-
ased employee confidence, and the workers reci-
procated by offering their entire support by adjusting to
the new working circumstances and schedules.

Employee Welfare

Understanding what engages and motivates our
employees, as well as their perspectives on the work
place is vital. Therefore, we promote open and frequen
communication between managers and their teams
conduct regular surveys, establish a frame work that
encourages employees to voice concerns, provide
feedback and suggest improvements. Our compre-
hensive HR policy framework includes maternity bene-
fits, employee insurance and flexible scheduling to help
employees maintain a work-life balance. Manthly
workshops are held to educate staff on their physical,
mental, and overall well-being. Fostering diversity and
inclusion at work, we leverage the varied viewpoints
and perspectives of a diverse workforce in terms of age,
gender and race, which drives innovation. QOur
commitment to Equal Employment Opportunity, Equal
Pay, and Conditions of Employment Policies ensures no
discrimination based on gender, race, religion, caste,
creed or similar factors. Hiring, promotions and
performance reviews are solely merit-based

Directors & Key Managerial Personnel

In accordance with the provisions of Section 152 of the
Act and the Articles of Association of the Company, Sh
Hardev Singh, Director (Technical), (DIN Mo. 07943672)
is liable to retire by rotation and being eligible for re-
appointment at the ensuing Annual General Meeting
("AGM™) of your Company, has offered himself for
reappointment. His details as required under the SEBI
(Listing Obligations and Disclosure Requirements)
Regulations, 2015 are contained in the accompanying
Notice convening the ensuing AGM of your Company.
Sh. Hardev Singh, Director (Technical), has given
required declaration under Companies Act, 2013. The
Board recommends the re-appointment of Mr. Hardev
Singh, as Director for your approval.

The Board on the recommendation of Nomination and
Remuneration Committee has recommended the
proposals for re-appointment of Mr. Vinod Kumar
Kathuria, (DIN No. 06662559) as Independent Director



and appointment of Mr. Deepak Kumar Kakkar, (DIN
No. 07977188) and Mr. Vibhor Kappor (DIN No.
10335970) as Independent Director for a period
effective from 01.10.2025 to 30.09.2030 for approval
by the shareholders through special resolution(s) at the
forthcoming Annual General Meeting. Brief resume of
the Director who is proposed to be appointed/ re-
appointed is furnished in the explanatory statement to
the notice of the ensuing Annual General Meeting. The
Board confirms that independent directors appointed /
re-appointed during the year possess the desired
integrity, expertise and experience. They are also
Independent of the management. The Independent
Directors of the Company have confirmed that they
have enrolled themselves in the Independent
Directors’ Databank maintained with the Indian
Institute of Corporate Affairs ('IICA’) in terms of Section
150 of the Act read with Rule 6 of the Companies
(Appointment & Qualification of Directors) Rules, 2014.

Cessation

Mr. Avinash Chander Ahuja {DIN No. 00327032),
Independent Director and Mr. Dinesh Chand Sharma
(DIN No. 02460345), Independent Director, ceased to
be Director of the Company w.e.f October 01, 2024 on
account of their retirement on completion of their
second term of five years. The Board places on record
their deep appreciation for valuable services and
guidance provided by the outgoing Directors, during
their tenure of Directorship.

Declaration from Independent Directors

The Company has received necessary declaration from
each independent director under Section 149(7) of the
Companies Act, 2013, that he / she meets the criteria of
independence laid down in Section 149({6) of the
Companies Act, 2013 and Regulation 25 of SEBI (Listing
Obligations and Disclosure Requirements) Regulations,
2015 and also confirmed that they are not debarred
from holding the office of Directors by virtue of any
order of passed by SEBl or any such authority.

Evaluation

In terms of requirements of the Companies Act, 2013
read with the Rules issued thereunder and SEBI (Listing
Obligations and Disclosure Requirements) 2015, the
Board is required to carry out the annual performance
evaluation of the Board of Directors as a whole,
Committees of the Board and Individual Directors. Your
Company understands the requirements of an effective

Board Evaluation process and accordingly conducts the
Performance Evaluationin respect of the following:

i. Board of Directorsasawhole.

ii. Committeesofthe Board.

iii. Individual Directorsincludingthe Chairperson
of the Board of Directors.

In compliance with the requirements of the provisions
of Section 178 of the Companies Act, 2013, SEBI (Listing
Obligations and Disclosure Requirements) 2015 and
the Guidance Note on Board Evaluation issued by SEBI,
your Company has carried out a Performance Eva-
luation process internally for the Board/Committees of
the Board/ individual directors including the Chair-
person of the Board of Directors for the financial year
ended March 31, 2025.

The Board on the recommen-dation of Nomination &
Remuneration Committee has adopted the
‘Remuneration and Evaluation Policy’ for selection,
appointment and remuneration of Directors and Senior
Management Personnel including criteria for
determining qualifications, positive attributes,
independence of a director and other matters as
required by the Companies Act, 2013. Necessary
diversity in the board was ensured. Detailed policy is
available at Company’s website https:// www.
satiagroup.com.

The key objectives of conducting the Board Evaluation
process were to ensure that the Board and various
Committees of the Board have appropriate
composition of Directors and they have been
functioning collectively to achieve common business
goals of your Company. Similarly, the key objective of
conducting performance evaluation of the Directors
through individual assessment and peer assessment
was to ascertain if the Directors actively participate in
the Board/Committee Meetings and contribute to
achieve the common business goals of the Company.
The Board was of the opinion that the directors and
Board collectively stand the highest level of integrity
and all members of the Board had specified skill set and
experience required for the Company.

Familiarisation Programme

Pursuant to the SEBI (Listing Obligations and Disclosure
Requirernents) 2015, the Company has worked out a
Familiarisation Programme for the Independent
Directors, with a view to familiarise them with their
rale, rights and responsibilities in the Company, nature
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of Industry in which the Company operates, business
model of the Company etc. Through the Familiarisation
Programme, the Company apprises the independent
directors about the business model, corporate strategy,
business plans, finance human resources, technology,
quality, facilities, risk management strategy, gov-
ernance policies and operations of the Company.
Details of Familiarisation Programme of Independent
Directors with the Company are available on the
website of the Company https://www._satiagroup.com.

During the year under review, the non-executive
directors of the Company had no pecuniary relation-
ship or transactions with the Company, other than
sitting fees, commission and reimbursement of expen-
ses incurred by them for the purpose of attending
meetings of the Board/Committee of the Company.

Key Managerial Personnel

Pursuant to the provisions of Section 203 of the Act, The
Key Managerial Personnel of the Company as on March
31,2025are: -

(Dr Ajay Satia)
Chief Executive Officer,
Chairman cum Managing Director,

(Sh Rachit Nagpal )
GM(Finance)—-CFO

{Sh Rakesh Kumar Dhuria)
Company Secretary and Compliance Officer.

Committees of the Board

The Committees of the Board focus on certain specific
areas and make informed decisions in line with the
delegated authority. The following substantive
Committees constituted by the Board function accor-
ding to their respective roles and defined scope:

* Audit Committee of Directors

* Nomination and Remuneration Committee (NRC)

* Stakeholders Relationship Committee

* (Corporate Social Responsibility Committee

* Risk Management Committee

The details with respect to the compaosition, terms of
reference, number of meetings held by the aforesaid
Committees are given in the “Corporate Governance
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Report” of the Company which is presented in a
separate section and forms a part of the Annual Report
of the Company. During the year under review, a
separate meeting of the Independent Directors was
held on 11th February, 2025, with no participation of
Non- Independent Directors or the Management of the
Company. The Independent Directors had discussed
and reviewed the performance of the Non-Indepen-
dent Directors and the Board as a whole and also
assessed the quality, quantity and timeliness of the
flow of information between the Management and the
Board, which is necessary for the Board to effectively
and reasonably performits duties.

In terms of the Listing Regulations, all Directors and
senior management personnel have affirmed comp-
liance with their respective codes. The CEO & Managing
Director has also confirmed and certified the same,
which certification is provided at the end ofthe Report
on Corporate Governance,

Remuneration Policy

In compliance with Section 178(3) of the Act and
Regulation 19{(4) of the Listing Regulations, on the
recommendations of the Nomination and
Remuneration Committee (NRC), the Board formulated
Policy relating to the remuneration of Directors, key
managerial personnel and other employees. The Policy
includes criteria for deterining qualifications, positive
attributes and independence of Directors and other
matters. It broadly lays down the philosophy , guiding
principles and basis for recommending payment of
remuneration to the Executive and Non-Executive
Directors. The role of the NRC is disclosed in the
Corporate Governance Report, which forms part of the
Annual Report in compliance with proviso to Section
178(4) of the Act. The Remuneration Policy is available
at Company web site at https://www.satiagroup.
com/Company Policies and also annexed and also
placed with the Corporate Governance Report. We
affirm that the remuneration paid to the Directors isas
per the terms laid out in the Remuneration Policy.

Number of meetings of the Board

Four meetings of the Board were held during the year.
For details of meetings of the Board, please refer to the
Corporate Governance Report, which is a part of this
report.

Director Responsibility Statement

Pursuant to requirement of Section 134 (5) of the



Companies Act, 2013, your Directors confirm that:

(a) in the preparation of the annual accounts, the
applicable accounting standards have been
followed along with proper explanation relating to
material departures.

{b} the Directors had selected such accounting policies
and applied them consistently and made judgments
and estimates that are reasonable and prudent so
as to give a true and fair view of the state of affairs of
the Company at the end of the financial year and of
the profit or loss of the company for the period.

(c) the Directors had taken proper and sufficient care
for the maintenance of adequate accounting
records in accordance with the provisions of the
Companies Act, 2013 for safeguarding the assets of
the company and for preventing and detecting
fraud and other irregularities. the Directors had
prepared the annual accountson a going concern
basis.

{d) the Directors had laid down internal financial
control to be followed by the Company and that
such internal financial controls are adequate and
were operating effectively.

(e) the Directors had devised proper systems toensure
compliance with the provision of all applicable laws
and that such system was adequate and operating
effectively.

Audit Reports and Auditors

The Auditors Report for the year 31.03.2025 does not
contain any qualification, reservation or adverse
remark. The Auditors’ Report is enclosed with the
financial statementin this Annual Report.

Statutory Auditors:

In accordance with the provisions of section 139 of the
Companies Act 2013 and the rules made thereunder
M/s. N. Kumar Chhabra & Co., Chartered Accountants,
Chandigarh (Firm Registration No. 000837N with 1CAl),
were appointed as Statutory Auditors of the Company
at the 42nd Annual General Meeting of the Company
held on 30.09.2023 and were appointed as Statutory
Auditors of the Company for the next four years viz.
Financial Year 2022-23 to 2026-27.

The Auditors have issued an unmodified opinion on
audited financial statements of the Company for the
year ended March 31, 2025. The Report given by the
Auditors on the financial statements of the Company is
part of the Annual Report. There has been no
gualification, reservation, adverse remark or disclaimer
given by the Auditors in their Report.

Secretarial Auditor

Pursuant to the amended provisions of Regulation 24A
of the SEBI (LODR) Regulations and Section 204 of the
Act read with Rule 9 of the Companies (Appointment
and Remuneration of Managerial Personnel)
Rules,2014, the Audit Committee and the Board of
Directors have approved and recommended the
appointment of M/s. 5. Parnami & Associates, a firm of
Company Secretariesin practice, Peer Reviewed Firm of
Company Secretaries in Practice (Membership Number
F9396 ) as Secretarial Auditors of the Company for a
term of 5{Five) consecutive years to hold office from
financial year 2025-26 to financial year 2029-30, for
approval of the Members at ensuing AGM of the
Company. Brief resume and other details of M/s. 5.
Parnami & Associates, Company Secretaries in Practice,
are separately disclosed in the Notice of ensuing AGM.
M/s.S. Parnami & Associates have given their consent
to act as Secretarial Auditors of the Company and
confirmed that their aforesaid appointment (if
made)would be within the prescribed limits under the
Act & Rules made thereunder and SEBI (LODR)
Regulations. They have also confirmed that they are not
disqualified to be appointed as Secretarial Auditors in
terms of provisions of the Act & Rules made thereunder
and SEBI (LODR) Regulations. The S5Secretarial Audit
Report for the financial year ended March 31, 2025 is
annexed herewith as Annexure V to this Report. The
Secretarial Audit Report does not contain any
qualification, reservation or adverse remark.

Annual Secretarial Compliance Report

The Company has filed the Secretarial Compliance
Report, issued by M/s 5. Parnami & Associates,
Company Secretaries as on March 31, 2025 on both the
Stock Exchanges of the Company pursuant to
Regulation 24A of the Listing Regulations. The
secretarial auditor’s report has no qualifications for the
financial year 2024-25.

As required by Schedule V of the Listing Regulations,
the Auditor’'s Certificate on Corporate Governance
received from M/s 5. Parnami & Associates is annexed
to the Report on Corporate Governance forming part of
the Annual Report.

Internal Auditors

During the year under review M/s S S Kothari Mehta &
Co., Chartered Accountants New Delhi was appointed
and carried out the internal audit and submitted their
report.
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Cost Audit

Pursuant to the provisions of the Companies Act, 2013
M/s HMVN & Associates, Cost Accountants, Delhi has
conducted the cost audit of the Company. As
recommended by the Audit Committee and the Board
of Directors at their respective meetings held on
09.08.2024 appointed M/s HMVN & Associates, Cost
Accountants, as Cost Auditor to conduct cost audit for
the year ended March 31, 2025, pursuant to the
provisions of Section 148 of the Act read with the
Companies (Cost Records and Audit) Amendment
Rules, 2014. M/s HMVN & Associates, Cost Accoun-
tants, confirmed that they are free from disqualifica-
tions as specified under Section 141 read with Sections
139 and 148 of the Act, held a valid certificate of
practice and that their appointment met the
requirements of Sections 141(3)(g) and 148 of the Act.
M/SHMVN & Associates, Cost Accountants, Delhi also
confirmed that they are independent, maintained an
arm’s length relationship with the Company and that no
orders or proceedings are pending against them
relating to professional matters of conduct before the
institute of Cost Accountants of India or any competent
authority /court. The Company has maintained cost
recards as specified by the Central Government under
Section 148(1) of the Act.

Your Company has adopted Indian Accounting Stand-
ards (IND AS). The Financial Statement for the year
ended March 31, 2025 have been prepared in acc-
ordance with (IND AS) notified under the Companies
(Indian Accounting Standards) Rules, as amended by
the Companies (Indian Accounting Standard) Rules,
2018 read with Section 133 and other applicable pro-
visions of the Companies Act, 2013.

Instances of Fraud, if any Reported by the Auditors.
During the year under review, the Statutory Auditors
has not reported any instances of fraud committed in
the Company by its officers or employees to the Audit
Committee under section 143(12) and Rule 13 of the
Companies (Audit and Auditors) Rules, 2014 of the
Companies Act, 2013.

Related Party Transaction:

All related party transactions that were entered into
during the financial year were on arm’s length basisand
were in the ordinary course of business. There are no
materially significant related party transactions made
by the company with Promoters, Key Managerial
Personnel or other designated persons which may have
potential conflict with interest of the company at large.
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Transactions with related parties entered by the
Company in the normal course of business are
periodically placed before the Audit Committee for its
omnibus approval. The Board of Directors of the
Company has on the recommendation of the Audit
Committee, adopted a policy to regulate transactions
between the Company and its Related Parties, in
compliance with the applicable provisions of the
Companies Act,2013, the rules there under and Listing
Regulations. This Policy as considered and approved by
the Board has been uploaded on the website of the
Company at www.satiagroup.com.

Since there were no contracts/ arrangements / trans-
actions with were not at arm's length basis or material
with related party during the year, disclosure in from
ADC-2is notapplicable.

Subsidiary Companies

The Company does not have any subsidiary.

Vigil mechanism/Whistle Blower Policy

The Company has adopted a Whistle Blower Policy and
has established the necessary vigil mechanism for
Directors and Employees in confirmation with Section
177 of the Act and Regulation 22 of SEBI Listing
Regulations, to facilitate reporting of the genuine
concerns about unethical orimproper activity, without
fear of retaliation. The vigil mechanism of the Company
provides for adequate safeguards against victimization
of Directors and employees who avail of the
mechanism and also provides for direct access to the
Chairman of the Audit Committee in exceptional cases.
Mo person has been denied access to the Chairman of
the Audit Committee, The said Policy is uploaded on the
website of the Company at https://www. satiagroup.
com/Company Policies

Annual Return

In accordance with Section 92(3) read with Section
134{3)(a) of the Act and the Companies (Management
and Administration) Rules, 2014, the Annual Return of
the Company as of March 31, 2024 in Form MGT- 7 is
available on the website of the Company www.
Satiagroup.com/Investors.

Secretarial Standards

Applicable Secretarial Standards, i.e. 55-1, 55-2 and 55-
3, relating to ‘Meeting of the Board of Directors’
‘General Meetings’ and ‘Dividend’ respectively, have
been duly followed by the Company.



Particulars of Employees

Information as required under Section 197 read with
rule 5 of the (Companies Appointment and
Remuneration of Managerial Personnel) Rules 2014 is
appended as Annexure-| and forms an integrated part
ofthis report.

Conservation of Energy, Technology Absorption and
Foreign Exchange Earning and Outgo

The Particulars as prescribed under section 134(3) (m)
of the Companies Act, 2013 read with rule 8 (3) of the
Company (Accounts) Rules 2014 relating to
conservation of energy, technology absorption and
foreign exchange earnings and outgo is appended as
Annexure-Il

Industrial Relations:

During the year under review, your Company enjoyed
cordial relationship with workers and employees at all
levels.

Corporate Governance, Management Discussion &
Analysis and Business responsibility and sustainability
Report.

As per Listing Regulations, the Corporate Governance
Report with the Auditors’ Certificate thereon and the
Management Discussion and Analysis are attached,
which forms part of this Annual Report. Pursuant
to Regulation 34(2){f) of the Listing Regulations,
Business Responsibility and sustainability initiatives
taken from an environmental, social and governance
perspective in the prescribed format is attached as a
separate section of this Annual Report.

Sustainability
Corporate Social Responsibility Initiatives

The Company has always recognized its social
responsibility as an integral and critical part of its value
system and carried out ‘Need Assessment Study’ to
fulfil the requirements of its social responsibility under
CSR Programs and based on that assessment of
demand, the management has approved CSR program
and Expenditure on CSR and will be reviewed in each
year depending on the profitability of the Company.
Your Company continued the social development
schemes initiated in previous years. These projects
covered the broad thematic areas of promotion of
Education, Medical Aid, Livelihood, Eradication of
Poverty, Support, Orphans, Women, Blind and that are

in compliant with Companies Act 2013. The Company
has spent the entire required amount of the current
year ended 31.03.2025 under the C5R and nothing is
outstanding as unspent.

Satia Industries Ltd.'s CSR initiatives and activities are
aligned to the requirements of Section 135 of the Act. A
brief outline of the CSR policy of the Company and the
initiatives undertaken by the Company on CSR activities
during the year are set outin Annexure IV of this report
in the format prescribed in the Companies (Corporate
Social Responsibility Policy) Rules, 2014. This Policy is
available on the Company’s website at https://www.
satiagroup.com For other details regarding the CSR
Committee, please refer to Annexure IV on Corporate
Governance Report, which is a part of thisreport.

Safety, Health and Environment

The safety of all employees and associates has always
beenan area of priority for our Company. The Company
has constituted a Safety and Securities Committee and
the Committee meet in each month to discuss all safety
issues and take the decision relating to resolving the
same. The minutes of the safety and securities
committee meetings and action taken report are also
placed before the Audit Committee Meeting for their
review and further instruction, if any required relating
to pending matters. The Company also conduct the Fire
Evacuation Drill regularly. The safety and Training &
awareness sessions were conducted periodically on
Fire Safety in emergency situation and on usage of the
fire saving equipment. Safety standards are maintained
across all locations. Regular deep cleaning of the office
premises and checks were done to ensure safety of the
employees. During ongoing Pandemic, Health and
wellbeing of the employees had become a major-
priority for the Company. Innovative and effective
means were developed to engage with the employees
during these tough times. Health and weliness aware-
ness sessions were also conducted for employees. The
connect meetings gave opportunities to employees to
express themselves and get solutions to their work
matters. It also motivated people to stay committed
toward the organization’s goals and values.

Business Responsibility and Sustainability Report
(BRSR)

In accordance with Regulation 34(2)(f) of the Listing
Regulations, BRSR, covering disclosures on the
Company's performance on Environment, Social and
Governance parameters for FY25, is annexed as



Annexure-lll is part of this Integrated Report. BRSR
includes reporting on the nine principles of the
National Voluntary Guidelines on social, environmental
and economic responsibilities of business as framed by
the MCA. Cross referencing is provided in relevant
sections of Integrated Report with suitable references
to the BRSR.

Changes inthe Nature of Business

There was no change in the nature of business

Material Changes

There are no material changes or commitments
affecting the financial Position of the company have
occurred during the year under consideration, or after
clousre of the financial year till the date of this report
.Disclosures as per the Sexual Harassment of Women
at Workplace (Prevention, Prohibition & Redressal)
Act, 2013

Your Company is committed to creating and main-
taining a secure work environment where its
employees, agents, vendors and partners can work and
pursue business together in an atmosphere free of
harassment, exploitation and intimidation.

To empower women and protect women against sexual
harassment, and as per the requirement of the Sexual
Harassment of Women at Work place (Prevention,
Prohibition & Redressal) Act, 2013 ("POSH Act”) and
Rules made thereunder, a policy for prevention of
sexual harassment had been made and Internal
Complaints Committee had been set up. This policy
allows employees to report sexual harassment at the
work place. The Internal Committee is empowered to
look into all complaints of sexual harassment and
facilitate free and fair enquiry process. There were no
complaints/cases reported with internal complaints
committee formed under the POSH Act.

Details of significant and Material orders passes by the
Regulators or courts or tribunals impacting the going
concern status and company's operations in future

There were no significant and material orders passed by
the regulators or courts or tribunals

Report on Corporate Governance

Your Company is committed to best practices in the
area of Corporate Governance. Good Governance
facilitate effective management and control of
business, maintaining a high level of business ethics
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and optimizing the value for all stakeholders.

Corporate Governance Structure in the Company as-
signs responsibilities and entrusts authority among
different participants in the organization viz the Board
of Directors, the senior Management and Employee
etc.

Management Discussion and Analysis Report.

In terms of Regulation 34 (2) (e) of the Listing Regula-
tions, 2015 read with other applicable provisions, the
detailed review of the operations, performance and
future outlook of the Company and its businessis given
in the Management’s Discussion and Analysis Report
{MDA) which forms part of this Annual Report and is
incorporated herein by reference and forms an integral
part of this report.
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Annexure-1

Information required pursuant to Section 197 read with Rule 5 of Companies (Appointment and Remuneration
of Managerial Personnel) Rules, 2014, is furnished hereunder:

A) Ratio of the remuneration of each Director and KMP to the median remuneration of the Employees of the
Company for the financial year 2024-25:

Sr. Name of Director / KMP | Designation Ratio of Percentage
No. remuneration increase in
of each Director Remuneration
and KMP to the
median
remuneration
1 Dr. Ajay Satia Chairman and MD 208.64 (43.33%)
2 Mr. R.K. Bhandari Joint MD 54.78 36.52%
3 Mr. Chirag Satia Executive Director 128.24 (57.92%)
4 Mr. Hardev Singh Executive Director 22.55 32.63%
5 Mr. Inder Dev Singh Independent 0.88 0%
Director
6 Mr. Rajeev Kumar Independent 0.37 0%
Director
7 Mr. Vinod Kumar kathuria | Independent 0.47 0%
Director
8 Mr. Ajay Vyas Independent 0%
Director 0.63
9 Dr. Priti Lal Shivhare Independent 0.47 0%
Director
10 Mr. Ashok Kumar Gupta Independent 0.54 0%
Director
11 Mr. Rachit Nagpal CFO 11.359 8.29%
12 Mr. Rakesh Kumar Dhuria Company Secretary 9.28 9.61%

Notes: Independent Directors are only paid Sitting fees and commission, if applicable.

* The percentage increase in the median remuneration of Emplayees for the financial year was 21%.
* The Company has 2666 permanent employees on the rolls of Company as on 31st March, 2025.

* Average increase made in the salaries of employees other than the managerial personnel in the financial year
was 8%. Increase every year is an outcome of Company’s market competitiveness as against its peer group
companies as well as financial performance. the increase this year reflects the market practice and sound
financial management. The increase in managerial remuneration aligns with the recommendations of the
Nomination and Remuneration Committee and has been duly approved by the Board.

* |t is hereby affirmed that the remuneration paid during the year is as per the Remuneration Policy of the
Company.
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B) Particulars of Top Ten (10) Employees in terms of Remuneration Drawn:

Name aof Designation Qualification Date of Experience Age s In Last $e-age of Whether
Employes Commencement | (¥rs) Lars Employment |  equity Relative of
of employment Annual shares held any
Salary by the Director or
employee Manager
in the of the
company Company
Rama - No
Manav e Newspint
< President | MBA 04.04.2011 | 335 51.10 | 41.80 ¥
Sarin (sales] & Paper
Ltd.
B. Tech -- No
Venkuma Mech.,
hanthi MBA - 31.12.2014 ——"
i 5. G.M. _ ’ 19.2 39.10 | 35.80 Technolog
Srinivasa Operatio -
Rao ns
Mgmt,
e DIP. In Punjab - No
Sr.G.M, | Elect. 12.12.1997 | 345 5203 |28.85 | Concast
Kumar
Engg. Steels
) Dip Rainbow | -- Mo
Sanjay
: 5r. G.M. Elect. 32.7 31.07 | 28.60 Papers
lain 15.10.20148
Engg. Ltd.
smte General R ::p:: Mill ) v
Kumar 3 Chemical | 04.04.2025 | 385 59.0 |28.20 P
Manager Ltd.
Malhotra
Group
Pankaj - No
Kumar Sr. G.M. B.EE&| | g7.09.2022 | 26.9 52.06 | 28.18 PRESPL
Jain
5
Murli e
Madhukar | 5r. G.M. B.5C. 01.07.2021 |40 63.0 28,12 0.0001
R
ao .
Vin General K.K. - N
o MBA 3 58.0 | 27.60 ”
Kumar Manager 24.09.2015 Papers
Genpact No
Rachit General .p
C.A. 22 082017 | 109 36.00 | 27.60 India Pvt. | 0.0001
Nagpal Manager
Ltd.
Khanna No
Ashutosh )
shukl AVP MBA 06.12.2011 | 25.4 4800 | 26.43 Paper Mill | 0.00034
ukla
Ltd.
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Employed throughout the year and were in receipt of remuneration at the rate of not less than Rs.
1,02,00,000 per annum.

Mame of Designation | Qualification Date of Experience Age Rs. In Last %-age of Whether
Employee Commencement | [Yes) Lacs Employment |  equity Relative of
ofemployment Annual sharesheld | any
Salary by tha Director or
employes Manager
in the of the
company Company
Dr. Aj Chai Dr. Aj
ol Arman | mees | 26-11-1980 a5 71 | 552.91 : 23.03% i
Satia and MD Satia and
Sh Chirag
Satia are
Sh Chirag | Executive related as
. CA Inter | 13-02-2015 10 33 339.84 - b6.96%
Satia Director Father
Son
Sh R.K. i
Joint MD NMBA 27-10-1994 41 67 145.17 - - No
Bhandari

Notes: None of the Employee was employed for a part of the financial year and separated, who were in
receipt of remuneration at the rate of not less than Rs. 8,50,000/- per month.

(Dr Ajay Satia)
Chairman Cum Managing Director

Place: Chandigarh (R.K.Bhandari)
Date: 11.08.2025 Joint Managing Director



Annexure ||

INFORMATION UNDER SECTION 134 (3) (M) OF THE
COMPANIES ACT, 2013 READ WITH COMPANIES
(ACCOUNTS) RULES 2014 AND FORMING PART OF THE
REPORT OF THE BOARD OF DIRECTORS.

I. Conservation of Energy

1. Installation of VFDs in Boiler Pulp mill & CRP & Utility
for energy conservation

2.0ld lights replaced & installed LED energy efficient
lightsin plantat PMCs & Pulp mill areas.

3. IE3 premium energy efficient motors installation at
Pulp mill & Machine area

4. Thermal insulation repairing done on steam lines,
condensate lines.

5. Energy efficient & latest technology Turbo blower
installed on aeration tank AT1.

6. Air lines replace and modify for increasing air system
efficiency.

Il. Technological Absorption & Upgradation

1. A 4-ream wrap, boxing and palletizer automation
completed for quality & production enhancing.

2. PCC Slurry plant installation Wood chipper install-
ation for better efficiency & in house capacity increa-
sing fcost saving.

3. AKD plant in house installation for chemical system

efficiency increasing in India and concerned Govern-
ment departments and agencies for their co-operation

E R

1ll. FOREIGN EXCHANGE EARNINGS AND OUT GO:

Expenditure for the year ended 31st March, 2025
is as under

(Rs.)

Earning in Foreign currency 37,75,31,469
CIF Value of Imports (Rs.)
Waste Paper 19,62,72,010
Pulp 46,06,09,854
Machinery- Spares & Capital Goods 57,70,39,627
Interast 2,95,62,670
Legal, Technical Fees, Repair & Other fees 3,79,06,055
Total Expenditure 1,30,13,50,216
(Dr Ajay Satia)

Chairman Cum Managing Director

(R.K.Bhandari)
Joint Managing Director

Place: Chandigarh
Date: 11.08.2025



Salient Features of Nomination and Remuneration

Policy

Introduction

This Policy is framed in accordance with Section 178 of
the Companies Act, 2013 and the SEBI (Listing Obliga-
tions and Disclosure Requirements) Regulations, 2015.
It aims to ensure fair and equitable remuneration to
Directars, Key Managerial Personnel (KMP), Senior
Management, and employees, aligning human reso-
urce strategies with organizational goals.

Objectives

The primary objective of the Policy is to attract, retain
and motivate employees by establishing a high-
performance culture within the Company. The
remuneration system is structured to reflect the
commitment to leadership and trust. The Company
ensures that salaries and perks offered are competitive
with industry standards and subject to periodic reviews
based on individual performance, potential, and
contribution to the organization. It also aims to ensure
full compliance with statutory and tax regulations. To
achieve these objectives, the Company engages in
ongoing activities such as conducting salary surveys,
reviewing performance appraisal systems, implemen-
ting incentive schemes, and offering regular skill deve-
lopment opportunities

Functions of Committee

The Committee is responsible for formulating criteria
for the appointment, remuneration, and evaluation of
Directors and senior persannel. It evaluates the
performance of Independent Directars and the Board,
devises Board diversity policies, and recommends
appointments and removals. It also reviews human
resource policies, approves compensation structures,
including for Executive Directors, and oversees ESOP
schemes. Additionally, the Committee ensures
succession planning for the Board and Senior
Management, monitors industry compensation trends,
and performs other specified duties under applicable
laws.

Appointment & Removal Criteria

While recommending the candidates for appointment
as Directors, the Committee considers their
gualifications, professional experience, personal
attributes such as integrity, strategic thinking, and
leadership capability. Independent Directors must
fulfill all statutory criteria. The candidate should not be
disgqualified under applicable laws, and their

appointment should be based on a fair assessment.

Director's Remuneration

Remuneration for Executive Directors is fixed and may
include commissions, subject to applicable laws and
periodic reviews. For Non-Executive Directors, the
Committee recommends appropriate fees and
commissions based on time commitment, expertise,
industry benchmarks, and strategic contributions. The
remuneration structure is aligned with market trends
and company performance to ensure fairness and
competitiveness.

Performance Evaluation

Performance evaluations are conducted annually and
encompass all Directors, including Executive, Non-
Executive, and Independent Directors, the Board as a
whole, its committees, and the Chairman. The
Nomination and Remuneration Committee conducts
these evaluations and shares the results with the
Board. Independent Directors are also evaluated by the
full Board (excluding the concerned director). Separate
meetings of Independent Directors are held to review
the performance of the Board, Non-Independent
Directors, and the Chairman, with outcomes shared
with the Board Chairman to support future planning
and leadership development.

Board Diversity

The Committee ensures diversity in terms of skills,
gender, ethnicity, background, and experience to
promote varied perspectives and inclusive decision-
making.

KMP & Senior Management

Eligibility for KMP and Senior Management roles is
determined based on specific qualifications,
experience, and alignment with role expectations.
Remuneration structures are designed to attract and
retain capable individuals and consist of fixed pay and
performance-linked incentives. Compensation is
periodically reviewed to reflect individual contributions
and business goals.

Succession planning

Succession planning involves regular assessments of
potential vacancies due to retirement or attrition.
Internal or external talent pools are evaluated to
ensure continuity. The HR department plays a central
role in identifying future leaders, using internal
evaluations and, if necessary, external search agencies.
The Company emphasizes mentorship, job rotation,
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and developmentalinitiatives to prepare future successors and ensure leadership readiness.

Amendments

The NRC shall periodically review the Policy and implement changes as required, including those mandated by
changes in applicable regulatory pro-visions.Nomination and Remuneration Policy available on the Company's
website with web linkhttps:// www. satiagroup.com/wp-content/ uploads /2025/ 06/ No-mination-and-
Remuneration-Policy.pdf

(Dr. Ajay Satia)
Chairman cum Managing Director

Date: 11.08.2025 (Sh R.K. Bhandari)
Place: Chandigarh Joint Managing Director
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ANNEXURE-HI
Business Responsibility and Sustainability Reporting (BRSR)

SECTION A: GENERAL DISCLOSURES

I. Details of the Listed Entity
1 Corporate ldentity Number (CIN) of the Listed L21012PB1980PLCO04329
Entity
Name of the Listed Entity Satia Industries Limited
Year of Incorporation Date of Incorporation— 26/11/1980
Registered Office Address Village Rupana, Malout-Muktsar Road,
Muktsar, Punjab - 152032
5 Corporate Office Address Village Rupana, Malout-Muktsar Road,
Muktsar, Punjab - 152032
6 E-mail satiapaper@satiagroup.com
7 Telephone 01633-262001,262215, 263585
8 Website www.satiagroup.com
9 Financial year for which reporting is being done 1 April 2024 to 31 March 2025
10 | Name of the Stock Exchange(s) where shares are listed | 1). BSE Limited
2). Mational Stock Exchange of India
Limited
11 | Paid-up Capital 10 Crores
12 | Name and Contact details (Telephone, email address) Name - Mr. Rakesh Kumar Dhuria
of thF person who may be contacted in case of any (Company Secretary)
gueries on the BRSR Report Contact Details: -
Telephone - 01633-262001,262215,
263585
Email ID- satia.secretarial@satiagroup.com
13 | Reporting boundary - Are the disclosures under this Satia Industries Limited is reporting on
report made on a standalone basis (i.e., only for the standalone basis.
entity) or on a consolidated basis (i.e., for the entity
and all the entities which form a part of its
consolidated financial statements, taken together).
14 Name of assurance provider MA
15 Type of assurance obtained MNA

Il. Products/Services

16. Details of business activities {accounting for 90% of the turnover):

S. No. Description of Main Activity |Description of Business| % of Turnover of the Entity
Manufacturing of
1. Paper division writing and printing 98.52%

paper




17. Products/Services sold by the entity (accounting for 90% of the entity’s Turnover):

] % Of Total Turnover

S. No. Product/Service NIC Code Contributed

1 M.Iamljfacturlng of writing and 1701 98.52%
printing paper

Satia Industries Limited is a frontrunner in sustainable paper manufacturing, offering a diverse range of high-
quality writing and printing papers. With integrated, eco-efficient operations and agro-based sourcing, SIL serves
both domestic and global markets. The company remains committed to excellence, innovation, and environmental
stewardship.

lll. Operations
18. Number of locations where plants and/or operations/offices of the entity are situated:
Location Number of Plants Number of Offices Total
Mational 1 4 3
International D 0 0

19. Market served by the entity:
a. No. of Locations

Locations Number
National (States and Union Territories) 20
International (No. of Countries) 5

b. What is the contribution of exports as a percentage of the total turnover of the entity?
The total turnover of the entity for the period 1 April 2024 to 31 March 2025 is 1,51,198.69 Lakhs (Previous Year
1,72,078.30 Lakhs) and asignificant parti.e. approximately 5.16 % is covered by export.

Satia Industries Limited has steadily built a reputable and resilient export presence, delivering precision-
engineered Writing and Printing Paper to discerning markets across the globe. Flagship products such as Super
Snow-White Paper, Map-Litho Paper and Copier Paper are recognised internationally for their exceptional
brightness, uniformity, and print adaptability, making SIL a preferred partner for global buyers.

Driven by a philosophy of quality without compromise and underpinned by a strong ethos of sustainability, SIL
continues to meet and exceed the demanding specifications of international clients. Its expanding footprint across
key export geographies reflects not only product excellence, but also the company’s unwavering commitment to
responsible trade, consistent performance and building enduring global partnerships.

c. A brief on types of customers

We cater to a wide and diverse customer base, including educational institutions, publishers, corporate
organizations, printing houses, government agencies, export markets and the food service industry. Our premium
paper products support a variety of applications, from textbooks and publications to office stationery, commercial
printing and official documentation. This extensive clientele underscores our versatility, commitment to quality
and strong presence across both domesticand international markets.

IV. Employees
20. Details as at the end of Financial Year:
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a. Employees and workers (including differently abled):

: Male Female
S. No. Particulars Total(A) No. {B} % {B;A] No. {E] 9% {Eﬂ’&}
EMPLOYEES
1 |Permanent (D) 648 634 97.83 14 2.16
5 ;:Et}her than Permanent 0 0 0 0 0
3 | Total Employees (D+E) 648 634 97.83 14 2.16
WORKERS
4 | Permanent (F) 1991 1988 99.84 3 0.15
P
: Other than Permanent 0 0 0 0 0
(G)
6 | Total Workers (F+ G) 1991 1988 99.84 3 0.15
b. Differently abled Employees and workers:
wicul I Male Female
S. No. Particulars Total (A) No. (B) |'.’e£ (B /A) No. (C) | % (C /A)
DIFFERENTLY ABLED EMPLOYEES
1 |Permanent (D) 2 2 100 0 0
2 | Other than Permanent(E) 0 0 0 0 0
3 |Total Differently abled 2 2 100 0 0
Employees (D+E)
DIFFERENTLY ABLED WORKERS
4 |Permanent (F) 5 5 100 0 0
5 | Other than Permanent (G) 0 0 0 0 0
Total differently abled
6 Workers (F+ G) 3 3 100 0 0

21. Participation/Inclusion/Representation of women

No. and percentage of Females
Total (A =
(A) No. (B) % (B [/ A)
Board of Directors 11 1 9.09%
Key Management Personnel
(other than BOD) 2 0 0%

22. Turnover rate for permanent employees and workers (Disclose trend for the past 3 years)

FY 2024-2025 FY 2023-2024 FY2022-2023
(Turnover rate in Current | (Turnover rate in previous |(Turnover rate in the year
FY) FY) prior to the previous FY)
Male Female Total Male |Female| Total Male |Female| Total
Permanent
Empluyees 15.07 30.00 16.01 14.68 0.00 14.16 13.37 5.88 13.14
Permanent
Waikirs 12.41 0.00 12.39 11.05 0.00 11.03 10.01 0.00 9.99

44tk Annssal Report 2024-25 ﬂ




V. Holding, Subsidiary and Associate Companies (including joint ventures)

23. (a) Names of holding / subsidiary / associate companies / joint ventures
Not applicable since the Company doesn’t have any holding/subsidiary/associate companies/joint ventures.

VI. CSR Detail

24. Whether CSR is applicable as per section 135 of Companies Act,2013: (Yes/No)- Yes

Particulars Amount in Lakhs
Turnowver INR 1,51,198.69
MNet worth INR 1,04,872.10
VIl. Transparency and Disclosures Compliances

25 Complaints/Grievances on any of the principles (Principles 1 to 9) under the National Guidelines on

Responsible Business Conduct:

Stakeholder group
from whom
complaint is

received

Grievance Redressal
Mechanism in Place
(Ves/No) (if yes, then
provide web-link for

grievance redress policy)

FY 2024-2025

FY 2023-2024

Mumber of
complaints

the year

filed during

Number of
complaints
pending
resolution at

close of the
year

Remarks

Number of

complaints

filed during
the year

Number of
complaints
pending
resolution at close
of the year

Remarks

Communities

Yas, The company has a
formal grievances red-
ressal mechanism to ad- o
dress concerns from the
communities.

Investars (Others

¥es, The company keeps
than Shareholders) | track of prievances
received from members o
and the same are
addressed promptly

Shareholders

Yes, The Company has
Stakeholder Relation-
ship Committee Lo re-
dress the complaints 0
received from the share-
holders as per SEBI -
Listing Regulations,

Employees and
Workers

Yes, the company has HR
Paolicy in place that o
addresses various
aspects, including a
grievance redressal
mechanism Tor both
employees and workers.

Customers

"l"l;_'-s_, l_‘;urrlp._u'l\r Ii.ﬂf_-. I prgr_ n
customer grievance
mechanism to resalve the
grievance of its customers 32
and ensure best level of
customer satisfaction.

All
cormplaints
resolved

28

All eamplaints
resolyed

Walue Chain
Partners

Yes, the company has
designated person to
address grievances and 0
ensure real-time

Refer the Link for related policies: https://www.satiagroup.com/companys-policy/
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26. Overview of the entity’s material responsible business conduct issues

S.No. | Material lssue | Indicate | Rationale for identifying the | In case of risk, approach to adapt | Financial implications of the risk
Identified | whether risk/ opportunity or mitigate or opportunity (Indicate
Risk or positive or negative)
Dpportunity
{R/0)
New and emerging tech- Invest in  research and Positive: Initial capital
nologies could render tra- development to stay at Ithe expenditure l:uIJl. potential
Eéigince ditional paper manuf- forefront of technological !ung- term sawngsl ?nd
1 | of New Risk acturing process obsolete, | advancements, | improved competitiveness.
. Competitors adopting | Adopt new tecll'muingua‘ﬂ to
advance technologies | enhance production efficiency
could gain a competitive | and reduce costs.
edge. Continuous  training  for
workforce to handle new
technologies.
Energy costs and carbon | proactive  investments in | Positive: Lower power bills and
emissions are pivotalinthe | piomass-based energy, solar | carbon tax exposure. Improved
paper industry. power installations at plant | ESG ratings boost access to
Transition to OBoortun Transitioning to renewable | |, riqne and  energy | green finance.
2. | Renewable | ~F UNtY| energy enhances energy efficiency audits to optimize
Energy security, lowers F’F’E’at:'ﬂ‘ consumption. Monitoring of
nal costs, and aligns with | onar kpis tied to leadership
national decarbonization perfarmance.
goals.
Wood is a critical raw | Saia Industries Limited has | PoSive: ,
iy ) o Strengthened supplier
material in paper man- | strengthened raw material relationehine and secored
ufacturing. Dependence | security by increasing s material svallability
on external supply chains | in-house wood harvesting, .
makes the company | thereby reducing reliance on & Enhances lirand rerputarlun
vulnerable to price | third-party suppliers and amang . EGgonseious
Raw volatility, deforestation | improving quality control. The stakeholders.
3. | material Risk | concerns, and supply dis- | company has  also  built
{wood) ruptions. Ensuring a reli- | |ong-term partnerships with ﬂeg?tjivﬂ.: ;
able and sustainable wood | frmers 7 N #® |nitial investment in farmer
source is vital for operatio- buy-back schemes  and suppnrf schemes  and
nal continuity and environ- competitive pricing, making it piantalg developrag.
mental steward-ship. a preferred sourcing partner.




SECTION B: MANAGEMENT AND PROCESS DISCLOSURES

This section is aimed at helping businesses demonstrate the structures, policies

and processes put in place towards adopting the NGRBC Principles and Core

Elements.
Disclosure P P P P P P|P | P P
Questions 1 2 3 4 S5 6 7 8 -]
Policy and management processes
1. a. Whether your entity’s
policy/policies cover each
principle  and its core Yes Yes | Yes | Yes | Yes | Yes | Yes | Yes Yes
elements of the NGRBCs.
(Yes/No)
b. Has the policy been
Eappm\.red by the Board? Vi vas | vie | | vee s Yes | Yes Yes
(Yes/No)
‘c. Web Link of the i ,
Bt : https://www.satiagroup.com/companys-poli
Policies, if available
’2 Whether the entity has
translated the policy into Yes Yes | Yes | Yes | Yes | Yes|Yes| Yes Yes
lprocedures. (Yes / No)
3. Do the enlisted policies -
extend to your value chain Yes Yes [Yes |Yes |Yes i | Yes Yes
partners? (Yes/No)

4. Name of the national
and international
codes/certifications/labels/

istandards (e.g., Forest
Stewardship Couneil,
[Fairtrade, Rainfarest
éAI liance, Trustea)

istandards (e.g., SA 8000,
IOHSAS, IS0, BIS) adopted
by your entity and mapped
to each principle.

Satia Industries Limited’s manufacturing operations are
underpinned by robust Environment, Health, and Safety (EHS)
frameworks, complemented by comprehensive quality andi
environmental management systems. These systems are
meticulously aligned with globally recognised standards —
including 1SO 9001 (Quality Management), 1SO 14001
(Environmental Management), and 150 45001 [Gccupatfnnali
Health & Safety) ensuring a culture of operational excellence,
regulatory compliance, and proactive risk mitigation.

5. Specific commitments,
igoals and targets set by
the entity with defined
timelines, if any.

The company has replaced its conventional boiler with a
rnulti-fuel boiler, utilizing rice straw for fuel generation. This
initiative has significantly reduced rice straw burning by
farmers, contributing to a decrease in stubble burning
within a 100 km radius of the plant. The company is
committed ta continuing efforts in this direction and will
implement additional measures to further reduce

Emissions.




6. Performance of | We are deeply committed to achieving our Environmental, Social, and Governance (ESG) objectives and believe that

the entity against consistent monitoring and proactive management are essential to this commitment. To ensure meaningful progress,
the specific we have established a comprehensive governance framework that oversees the implementation and advancement of
commitments, goals | our ESG initiatives.

and targets

along-with reasons
in case the same are
not met,

Please refer ‘Chairman cum Managing Director’s Message’ on pages 4 of the Annual Report FY 2024-2025.

8. Details of the highest authority responsible for implementation | Name | Mr. Rajinder Kumar Bhandari
and oversight of the Business Responsibility policy. Designation | loint Managing Director
DIN 00732588

9. Does the entity have a specified Committee of the Board/ | The CSR Committee oversees the implementation of the policy,
Director responsible for decision making on sustainability related | ensuring alignment with our sustainability goals and objectives.

issues? (Yes / No). If yes, provide details. Composition of commitiee is as follow:
Sr.No. | Name Designation
1 |Sh.ALC. Ahuja® Chairman (1D}
2 | Sh. R.K. Bhandari Joint MD
3 5h. Chirag Satia ED
4 | 5h. Ashok Kumar Gupta ** Chairman (ID)

*Sh. A.C. Ahuja ,Chairman (ID) has retired form office wef
01-10-2024 due to completed of his second term of five year.

**  Sh. Ashok Kumar Gupta, Chairman (ID) was appointed as
Chairman of the C5R Commitiee w.e.f. 01-10-2024.

The company has a dedicated team to oversee sustainability
related issues, ensuring that all environmental and social
responsibilities are effectively managed.

Composition of Business Responsibility & Sustainability Team

Sr.No., NAME DESIGNATION
1 |S. Madhukar Rao 5R G.M - (R&D- QC)
2 | Anil Garg {DGM) -Account and
Finance

3 | Parveen Kumar loshi 5r GM (Electrical)

4 | Arun Kumar Goel* Sr. GM- (HR)

5 | Rakesh Kumar Dhuria (Company Secretary)
*Arun Kumar Goel (Sr. GM- HR) joined office w.e.f. 18"
Nov. 2024
Ajay Kumar Gulati ceased from office w.e.f 14" Feb,
2035




10. Details of Review of NGRBCs by The Company:

Indicate whether review was Frequency
undertaken by Director / Commitiee| (Annually/ Half yearly/ Quarterly/
Subjects for Review of the Board/ Any other — please specify)
Any other Commitiee

PP PIPIPPIPIPIPIPIP|IP|IP|IP|IPIP|P|P
i1|/12|3|(4|(5|6|7|8|9|1|2|3|4|5|6|7|8)|9

Performance against The Company regularly conducts | The policies are reviewed quarterly
above policies and internal audits and assessments to
follow up action ensure adherence to its established

policies and procedures.

Compliance with The Company is commitied to full | The compliances are checked
statutory requirements | compliance with all statutory | quarterly.

of relevance to the requirements and takes prompt | And policies are updated as and
principles, and corrective action whenever any | when required

rectification of any non-compliance is identified. To

non- compliances support this commitment, it has

established robust controls and
checks within its daily operations
to proactively prevent potential
compliance issues.

P P P P P P P p P
1 2 3 4 5 6 7 8 9
The Company has not carried out an independent
audit /evaluation of the working of the policies by
an internal or external agency as of now. However,
our internal control procedures ensure periodic
assessment of our operations to verify compliance

to our policies and applicable regulations.

11. Has the entity carried out independent
assessment/ evaluation of the working of
its policies by an external agency?
(Yes/No).If yes, provide name of the agency.

12. If answer to question (1) above is “No” i.e., not all Principles are covered by a policy, reasons to be stated:

P P P P P P P P P

sti
Lo S 1| 2|3|a|s|el|lz2|8] 9

The entity does not consider the principles
material to its business (Yes/No)

The entity is not at a stage where it is in a
position to formulate and implement the
policies on specified principles (Yes/MNa)

The entity does not have the financial
or/human and technical resources available
for the task (Yes/No)

It is planned to be done in the next financial
year. (Yes/No)

N/A

Any other reason (please specify)
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SECTION C: PRINCIPAL WISE PERFORMANCE DISCLOSURE

PRINCIPLE 1 Businesses should conduct and govern themselves with integrity, and in a manner that is Ethical,
Transparent and Accountable

ESSENTIAL INDICATORS- IMPORTANCE TO INVESTORS

1. Percentage coverage by training and awareness programs on any of the principles during the year

% of person in
Total Number of r::telgurv
training and Topics / principles covered under the training and | covered by the
Segment awareness e
its impact awareness
programs held
programs

Board of | 4 (Asapartof | Updates and awareness related to regulatory
Directors Board Meetings) | changes are conducted for the Board of Directors

& KMPs. Topics covered includes:
Key . 1) Corporate Governance 100%
Managerial ;
Pl 2) Companies Act and rules

3) SEBI Regulations
Employees Our employees receive multiple training
other  than 285 throughout the year on topics such as — Health ~90%
BOD and and Safety Trainings, Anti-corruption and bribery
KMPs topics, Prevention of Sexual harassment topics,

Energy efficiency etc.

285 Our workers receive multiple training throughout

Workers the year on topics such as — Health and Safety 0%

Trainings, Anti-corruption and bribery topics,

Prevention of Sexual harassment topics

2. Details of fines/penalties /punishment/ award/ compounding fees/ settlement amount paid in proceedings
(by the entity or by directors / KMPs) with regulators/ law enforcement agencies/ judicial institutions, in the
financial year, in the following format (Note: the entity shall make disclosures on the basis of materiality as
specified in Regulation 30 of SEBI (Listing Obligations and Disclosure Obligations) Regulations, 2015 and as
disclosed on the entity’s website):

Monetary

Name of the

NGRBC Er:fiu:;r::t Amount | Brief of the h::; :;;:::: 2
Principle agencies/ judicial (in INR) Case (Yes/No)
institutions
Penalty / Fine - - - - -
Setilement - - - - -

Compounding Fee - = ? 5 S
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Non-Monetary

Name of the

— regulatory/ Has an appeal
Princinle enfl?rcetne?t- Brief of the case been preferred?
rNCiple | agencies/ judicial (Yes/No)
institutions

Imprisonment - E - -

Punishment - - - -

3. Of the instances disclosed in Question 2 above, details of the Appeal/ Revision preferred in cases
where monetary or non-monetary action has been appealed.

Case Details

Name of the regulatory/ enforcement agencies/ judicial
institutions

4. Does the entity have an anti-corruption or anti-bribery policy? If yes, provide details in brief and if
available, provide a web-link to the policy.

The Company upholds a strict ‘zero tolerance’ policy towards corruption, bribery and the giving or receiving of

bribes. This policy is designed to guide all directors, executives, employees and associated persons in ensuring

compliance with applicable anti-bribery laws, rules and regulations. It applies to individuals at all levels and grades,

including Board members, senior managerial personnel, employees, consultants, interns, contractors, agency
staff, agents and any other individuals acting on behalf of the Company.

Refer following link for accessing Code of conducts which contains anti-bribery clause https://www.satiagroup.
com/companys-policy/

5. Number of Directors/KMPs/employees/workers against whom disciplinary action was taken by any law
enforcement agency for the charges of bribery/ corruption:

FY 2024-2025 FY 2023-2024
(Current Financial Year) (Previous Financial Year)
Directors - -
KMPs - -
Employees - -
Workers - -

6. Details of complaints with regard to conflict of interest:

FY 2024-2025 FY 2023-2024
(Current Financial Year) (Previous Financial Year)
Number Remarks Number Remarks

Number of complaints related to|
issues of Interest of the Directors
Number of complaints related to
issues of Interest of the KMPs

7. Provide details of any corrective action taken or underway on issues related to fines/ penalties/
action taken by regulators/ law enforcement agencies/ judicial institutions, on cases of corruption
and conflicts of interest.

Not applicable, as the Company has not undergone any such instances.

n Sutfi Industries Limited



8. Number of days of accounts payables ((Accounts payable *365) / Cost of goods/services procured) in

the following format:

FY 2024-2025
(Current Financial Year)

(Previous Financial Year)

FY 2023-2024

Number of days of accounts

payables

15

14

9. Open-ness of business- Provide details of concentration of purchases and sales with trading houses,
dealers, and related parties along-with loans and advances & investments, with related parties, in

the following format:

Parameter

Metrics

FY 2024-2025 (Current
Financial Year)

FY 2023-2024
(Previous Financial
Year)

Concentration of
Purchases

a. Purchases from
trading houses as % of
total purchases

37.28%

36.83%

b. Number of trading
houses where purchases
are made from

232

337

¢. Purchases from top
10 trading houses as %
of total purchases from
trading houses

48.63%

38.84%

Concentration of Sales

a. Sales to dealers /[
distributors as % of
total sales

43.92%

39.81%

b. Number of dealers /
distributors to whom
sales are made

99

91

¢. Sales to top 10
dealers / distributors as
% of total sales to
dealers / distributors

53.26%

44.27%

Share of RPTs in

a. Purchases (Purchases
with related parties /
Total Purchases)

0.23%

0.06%

b. Sales (5alesto
related parties / Total
Sales)

1.03%

1.27%

c. Investments
(Investments in related
parties / Total
Investments made)

d. Loans & advances
(Loans & advances given
to related parties /

Total loans & advances)
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LEADERSHIP INDICATORS (GOOD GOVERNANCE)
1. Awareness program conducted for value chain partners on any of the principles during the financial year:

Total number of awareness Topics / principles covered %age of value chain partners
program held under the training covered (by value of business

done with such partners)
under the awareness program

2. Does the entity have processes in place to avoid/ manage conflict of interests involving members of the
Board? (Yes/No) if yes, provide details of the same.

At Satia Industries, ethical governance is reinforced through a well-defined and rigorously implemented
framewaork for managing disclosures and conflicts of interest at both the Board and Senior Management levels.
Each Director is reguired to formally disclose any personal, professional, or financial interests in other entities or
associations such as companies, firms, or advisory roles on an annual basis or whenever changes occur. These
disclosures include both direct and indirect shareholdings, ensuring full transparency.

In accordance with the Company’s Code of Conduct, Directors reaffirm their commitment to act exclusively in the
best interests of the organization, avoiding any activities that could compromise their objectivity or create a
perceived conflict. At the operational level, senior management personnel regularly submit affirmations
confirming the absence of any transactions or relationships that might conflict with their fiduciary duties.

During Board and Committee meetings, Directors who may have a potential conflict of interest recuse themselves

from discussions and voting to uphold the integrity of the decision-making process. This disciplined approach
underscores Satia’s unwavering commitment to ethical leadership, responsible governance and maintaining the
trust and confidence of all stakeholders.

PRINCIPLE 2 Businesses should provide goods and services in a manner that is sustainable and safe.
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ESSENTIAL INDICATORS —IMPORTANCE TO INVESTORS

1. Percentage of R&D and capital expenditure (capex) investments in specific technologies to improve the
environmental and social impacts of product and processes to total R&D and capex investments made by the
entity, respectively.

FY 2024-2025 FY 2023-2024 Details of Improvements in
(Current Financial Year)| (Previous Financial Year) Environmental and social impacts

R&D - - -
The capital expenditure pertains to the
Capex 15.44% 35.74% multifuel boiler, paper cutlery, and other
related investments.
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At Satia Industries Limited, environmental and social considerations are intrinsically embedded into product
development and process innovation. R&D investments inherently cover risk mitigation and sustainability-driven
enhancements, making these costs inseparable from the core innovation cycle. This integrated approach ensures
that every advancement aligns with long-termvalue creation and responsible growth.

2.a.Does the entity have procedures in place for sustainable sourcing? (Yes/Na)

Yes, Satia Industries Limited partners with raw material vendors who demonstrate a strong commitment to ethical
labour practices, environmental stewardship, and operational safety. By embedding these expectations into its
sourcing philosophy, the Company cultivates a resilient, transparent and values-driven supply chain. This approach
not only strengthens supplier relationships but also amplifies Satia’s broader vision of inclusive growth and
sustainable value creation.

b. If yes, what percentage of inputs were sourced sustainably?

Yes, The Company’s business model is deeply rooted in an agro-based economy, thereby contributing to the
prosperity of farmers. A significant portion of the resources utilized in our manufacturing process are sustainably
sourced. We aim to collaborate with raw material suppliers who adhere to applicable erwironmental and labour
regulations. Furthermore, we actively encourage our vendors to uphold responsible business practices, including
the prevention of environmental pollution, prohibition of child and forced labour, and the implementation of
adequate workplace safety measures. To reduce transportation-related greenhouse gas (GHG) emissions, most of
our raw material vendors are strategically located near our manufacturing facilities. In fact, a substantial portion of
our key raw materials is procured from within a 150-kilometre radius of the plant.

3. Describe the processes in place to safely reclaim your products for reusing, recycling and disposing at the end
of life, for (a) Plastics (including packaging) (b) E-waste (c) Hazardous waste and (d) other waste.

The Company does not produce any specific products requiring end-of-life reclamation and does not generate
plastic waste. E-waste is responsibly disposed of through authorized recyclers for appropriate end use, while
hazardous waste is handed over to authorized recyclers far use in cardboard manufacturing.

4. Whether Extended Producer Responsibility (EPR) is applicable to the entity's activities (Yes/ No). If yes,
whether the waste collection plan is in line with the Extended Producer Responsibility (EPR) plan submitted to
Pollution Control Boards? If not, provide steps taken to address the same.

EPRis not applicable to the company.

LEADERSHIP INDICATORS (GOOD GOVERNANCE)
Has the entity conducted Life Cycle Perspective / Assessments (LCA) for any of its products (for manufacturing
industry) or for its services (for service industry)? If yes, provide details in the following format?

Results
Bovmisary s Whether communicated
which the Life
conducted by In public
Name of % of total Cycle independent domaih
Perspective ndepe
NIC Code |Product/Service Turnover = E"—'n“‘!m External (Yes/No) If
contributed ";“;’:‘"‘ agency yes, provide
(Yes the web-link.
conducted /i) e 5
No, Company has not conducted life cycle perspective/assessments for any of its products

2. If there are any significant social or environmental concerns and/or risks arising from production or disposal of
your products / services, as identified in the Life Cycle Perspective / Assessments (LCA) or through any other
means, briefly describe the same along-with action taken to mitigate the same.

Description of the risk /
concern
MNA

Name of Product [Service Action Taken
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3. Percentage of recycled or reused input material to total material used in production (for
manufacturing industry) or providing services (for service industry).

Recycled or re-used input material to total material
Incigate nput materis FY 2024-2025 FY 2023-2024
(Current Financial Year) (Previous Financial Year)
NA

4. Of the products and packaging reclaimed at end of life of products, amount (in metric tonnes) reused,
recycled, and safely disposed, as per the following format:

We are not undertaking reclamation of our products as they have a long lifespan

FY 2024-2025 FY 2023-2024
(Current Financial Year) (Previous Financial Year)
Safely Safely
Re-used |Re-cycled | pichosed |Re-used | Recycled |qichocad

Plastics (including
packaging)
E-waste Not applicable
Hazardous Waste
Other Waste

5. Reclaimed products and their packaging materials (as percentage of products sold) for each product
category.

Reclaimed products and their packaging
materials as % of
total products sold in respective cate

We are not undertaking reclamation of our products as they have a long lifespan

Indicate product category

PRINCIPLE 3 Businesses should respect and promote the well-being of all employees, including those in their
value chains.

ESSENTIAL INDICATORS — IMPORTANCE TO INVESTORS
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1. (a). Details of measures for the well-being of employees:

% of employees covered by
Total Health Accident Maternity Paternity Day Care
Category | (A) Insurance Insurance Benefits Benefits Facilities
(Number| % |[Number| % Number| % |Number| % [Number| %
(8) [(B/A)] (©) (C/A) (D) |[(D/A)  (E) |[(E/A)| (F) |(F/A)
Permanent Employees
Male 634 634 100 634 100 (8] 0 (8] 0 634 100
Female 14 14 100 14 100 14 100 (8] 8] 14 100
Total 648 | 648 100 648 100 14 100 0 1] 648 100
Other than Permanent Employees
Male 8] 0 0 (8] o 0 (0] o 0 (8] (0]
Fermale (8] 0 4] 0 0 0 0 (8] 4] 8] 0
Total 1] 0 0 0 o 0 8] 0 0 0 1]
(b). Details of measures for the well-being of workers:
% of workers covered by
Health Accident Maternity Paternity Day Care
Total Insurance Insurance Benefits Benefits Facilities
Category| (A) |Number| % |Number| 9% |Number] 9% |Number| % |[Number| %
(B) |(B/A)]| (C€) (C/A) (D) (D/A) (E) |(E/A)| (F) [(F/A)
Permanent Workers
Male 1998 | 1988 100 1988 100 0 8] L8] (8] 1988 | 100
Female 3 3 100 3 100 3 100 0 0 3 100
Total 1991 | 1991 100 1991 100 3 100 0 o 1991 | 100
Other than Permanent Workers
Male 4] 0 (8] (8] 0 0 (8] 0 0 8] (1]
Female Q 0 0 0 0 Q 4] 0 Q 0] 0
Total 0 1] 0 0 0 0 0 0 o 0 0

(C) Spending on measures towards well-being of employees and workers (including permanent and other than
permanent) in the following format —

FY 2024-2025
Current Financial Year

FY 2023-2024
Previous Financial Year

Cost
measures

a5

incurred on wellbeing
a %% of total
revenue of The Company™

0.19%

0.16 %

*The percentage mentioned above has been calculated from calculations that specifically encompass
expenditures on Insurance Policies and Premium Paid. Salary expenses have been excluded from these

caleulations.

2. Details of retirement benefits, for Current Financial Year and Previous Financial Year:

FY 2024-2025 FY 2023-2024
Current Financial Year Previous Financial Year
No. of Deducted No. of No. of Deducted
No. of
Benefits workers and employees workers and
employees ¥ =
covered as a % covered as a | deposited |covered as a % |coyared as a| deposited
of toeal % of with the of total % of total | with the
Enchlavaas total workers | authority | employees workers | authority
Py (Y/N/N.A.) (Y/N/N.A.)
PF 91 98 Yes 100 100 Yes
Gratuity 100 100 Yes 100 100 Yes
ESI 28 70 Yes 30 75 Yes
kxbourwetfanm 72 30 Yes 70 25 Yes
fund
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3. Accessibility of workplaces

Are the premises [ offices of the entity accessible to differently abled employees and workers, as per the
requirements of the Rights of Persons with Disabilities Act, 2016? If not, whether any steps are being taken by
the entity in this regard.

The Company is steadfast in its commitment to fostering an inclusive and accessible work environment for all
employees. Qur facilities and offices are thoughtfully designed to accommaodate the needs of differently-abled
individuals. The management remains dedicated to continually enhancing infrastructure, ensuring the removal of
any barriers to accessibility. This ongoing effort reflects our broader commitment to creating an empowering
environment where all employees can thrive.

4. Does the entity have an equal opportunity policy as per the Rights of Persons with Disabilities Act, 20167 If so,
provide a web-link to the policy.

Yes, the Company has an Equal Opportunity Policy as per the Rights of Persons with Disabilities Act, 2016. The
Company is fully committed to providing equal opportunities to all employees and eligible candidates for
employment. This commitment is reinforced by our Zero Tolerance Policy on discrimination, which unequivocally
prohibits any form of discrimination, including on the grounds of disability. This policy can be accessed through the
link https://www.satiagroup.com/companys-policy/

5. Return to work and Retention rates of permanent employees and workers that took parental leave.
During the year no one went on parental leave.

Permanent employees Permanent Workers
Gender Return to Return to work
wark Retention Rate s Retention Rate
Male = = 2 S
Female - - E -
Total - - - -

6. Is there a mechanism available to receive and redress grievances for the following categories of
employees and workers? If yes, give details of the mechanism in brief.

Yes/No
(If yes, then give details of the
mechanism in brief)

Permanent Workers Yes
Other than Permanent Workers Yes
Permanent Employees Yes
Other than Permanent Employees Yes

The Company places the highest importance on cultivating a work environment grounded in mutual respect,
fairness, and transparency. To that end, a robust grievance redressal framework is in place, ensuring that
employees and workmen have a trusted and confidential avenue to express concerns and seek resolution.

As part of our employee-first approach, individuals are encouraged to initially engage in open dialogue with their
immediate supervisors to address concerns at the grassroots level. Should the issue remain unresolved, a formal
mechanism anchored by the Grievance Management Committee is available to ensure impartial evaluation and
timely resolution of reported matters. This structured process reinforces our commitment to equitable treatment
and sustained workplace harmony.

Complementing this, the Company’s Whistleblower Policy serves as a critical pillar of our ethical governance
structure. It enables employees to confidentially report suspected misconduct, unethical behavior, financial
irregularities, or any potential breach that could compromise regulatory compliance or the Company’s integrity. All
disclosures are handled with the highest degree of discretion, and the policy explicitly safeguards whistleblowers
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against any form of retaliation.

Together, these frameworks reflect the Company’s unwavering dedication to maintaining the highest standards of
corporate ethics, accountability, and employee well-being.

7. Membership of employees and worker in association(s) or Unions recognized by the listed entity:

FY 2024-2025 FY 2023-2024
Current Financial Year Previous Financial Year
Total No. of o No. of employees
employees/ |employees/worke ::nta /Workers in
workersin | rsin respective 9 emp :rveeisf respective %
respective |category, who are (B/A) RO s category, who are (D/C)
(A) association(s) or category association(s) or
union. (C) Union
(B) (D)
Total
Permanent 648 0 0 659 0 0
Employees
Male 634 0 0 639 0 0
Female 14 0 8] 20 a a0
Total Permanent 1991 0 0 1947 0 0
Workers
Male 1988 0 0 1944 0 0
Female 3 0 0 3 0 0
Employees and workers are not members of any association(s) or Unions.
8. Details of training given to employees and workers:
FY 2024-2025 FY 2023-2024
Current Financial Year Previous Financial Year
On Health and On Skill On Health and On Skill
Total Safety Upgradation Safety Upgradation
Cate Total (D)
ENY (A) | No. % | No. 9% (D) No. % | No. | %
(B) [(B/A)] (C) | (C/A) () [(e/D)] (F) | (F/D)
Employees
Male 634 634 100 6 0.94 639 639 100 | 37 5.79
Female 14 14 100 ] 0 20 20 100 o 0.00
Total 648 648 100 6 0.94 659 659 100 37 5.61
Workers
Male 1988 | 1988 100 21 1.05 1944 1944 100 | 185 | 7.97
Female 3 3 100 0] 0 3 3 100 0 0.00
Total 1991 | 1991 100 21 1.05 1947 1947 | 100 | 155 | 7.97
9. Details of performance and career development reviews of employees and worker:
FY 2024-2025 FY 2023-2024
Current Financial Year Previous Financial Year
Category | Total (A No. (B 4 Total(C No.(D o)
(A) (B) (B /A) (€) (D) (D/C)
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Employees
Male 634 634 100 639 639 100
Female 14 14 100 20 20 100
Total 648 648 100 659 659 100
Workers (Permanent Workers only)
Male 1988 1988 100 1944 1944 100
Female 3 3 100 3 3 100
Total 1991 1991 100 1947 1947 100

The Company conducts annual performance and growth dialogues with all employees, offering structured
feedback to support their professional development and advancement.

10. Health and safety management system:

a. Whether an occupational health and safety management system has been implemented by the entity? (Yes/
No). Iif yes, the coverage of such a system?

At the core of the Company's operational philosophy is an unwavering commitment to protecting the health,
safety, and dignity of every member of its workforce. Backed by a fully integrated Occupational Health and Safety
Management System, certified under IS0 45001:2018, this framework ensures complete coverage—extending
across all employees and contractual workers, without exception.

Specialized safety committees, meticulously structured across distinct operational rones, act as vigilant stewards
of on-ground implementation. These efforts are further reinforced through comprehensive On-site and Off-site
Emergency Response Plans, designed to enable swift, coordinated, and effective action in times of crisis.

What truly sets the Company apart is its holistic approach to workplace safety—where compliance evolves into
culture. Through targeted behavioural transformation programmes, safety becomes an intrinsic value rather than
a mandated protocol. It is this collective mindset that nurtures a workplace where individuals not only feel safe but
are inspired to champion the well-being of one another—making safety a shared responsibility and a lived value
across the organisation.

b. What are the processes used to identify work-related hazards and assess risks on a routine and non-routine
basis by the entity?

The Company places paramount importance on the safety and well-being of its workforce, embedding it as a core
element of operational integrity. A specialised in-house Safety Department led by experienced professionals
oversees the implementation of comprehensive safety protocols across all facilities. To ensure localised ownership
and sharper focus, the plant is systematically segmented, with designated safety officers accountable for each
zone.

Risk management is deeply integrated into our operational fabric, particularly in areas involving complex processes
and the handling of hazardous substances. A structured, site-specific risk assessment mechanism is in place,
employing both qualitative insights and quantitative evaluations. These assessments are regularly reviewed, with
focused mitigation stratepies designed for high-exposure areas. The framework encompasses clear role
allocations, active monitoring, competency enhancement, and ongoing awareness-building among personnel
involved in sensitive operations.

Routine safety inspections form a critical feedback loop in our system. Employees are actively encouraged to report
unsafe conditions, behaviours, or near-miss incidents without hesitation. These reports are addressed swiftly by
safety committees to ensure timely corrective actions reinforcing a culture of vigilance, responsiveness, and shared
accountability. For the Company, safety is not just a compliance mandate; itis a day-to-day commitment to protect
its people and preserve operational continuity.
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c. Whether you have processes for workers to report the work-related hazards and to remove themselves from
such risks. (Y/N)

The Company is steadfast in its commitment to creating a safety-first culture where every employee actively
contributes to risk identification and mitigation. Employees are empowered to report near-miss incidents, which
are promptly analyzed to uncover root causes and implement corrective actions. With clearly defined procedures
at every site for reporting work-related hazards, injuries, and unsafe conditions, the Company ensures that safety
concerns are addressed with agility and precision.

A comprehensive risk management framework is in place, incorporating continuous monitoring and feedback
mechanisms to address harards effectively. Regular safety training equips employees with the skills to recognize
potential risks, fostering a proactive approach to workplace safety.

In promoting a transparent safety culture, employees are encouraged to engage in open dialogues, share insights,
and collaborate on safety enhancements. Moreover, every worker undergoes a mandatory safety briefing before
undertaking any tasks, ensuring they are fully informed of potential risks. All reported hazards are swiftly
addressed by the Safety Committee, reflecting the Company’s unwavering commitment to safeguarding its
workforce and aligning with the principles of ESG and BRSR standards.

d. Do the employees/ worker of the entity have access to non-occupational medical and healthcare services?
(Yes/No)

The Company remains committed to the health and well-being of its employees and workforce, offering a range of
medical and wellness services to support their non-occupational health needs. These services are accessible to
both employees and workers, ensuring comprehensive care is available for all.

11.  Details of safety related incidents, in the following format:

FY 2024-2025 FY 2023-2024
Safety Incident / Number Category Current Financial Previous Financial
Year Year
Lost Time Injury Frequency Rate | Employees 0.6 0.17
(LTIFR) (per one million-person hours Workers 0.2 1.40
worked)
Total recordable work-related injuries | .EMPloyees 3 1
Workers 1 8
No. of Fatalities Employees 0 0
Workers 0 0
High consequence work-related Employees 0 8]
injury or ill-health (excluding Workers 0 0
fatalities)
12, Number of Complaints on the following made by employees and workers:
FY 2024-2025 FY 2023-2024
Current Financial Year Previous Financial Year
. Pending
Filed during Pending Filed during | resolution
resolution at | Remarks Remarks
the year the year at the end
the end of year
of year
Woarking Conditions - - - - & i
Health & Safety - - - - - -
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13.  Assessments for the year:

% of your plants and offices that were assessed
(By entity or statutory authorities or third
parties)

Health and Safety Practices 100%

Working Condition 100%

14. Provide details of any corrective action taken or underway to address safety-related incidents (if any) and on
significant risks / concerns arising from assessments of health & safety practices and working conditions.

The Company maintains a proactive approach to internal audits at both the Divisional and Corporate levels,
conducted periodically to ensure compliance with safety standards. As no significant incidents have occurred, no
corrective or preventive measures have been required.

LEADERSHIP INDICATORS (GOOD GOVERNANCE)

1. Does the entity extend any life insurance or any compensatory package in the event of death of (A) Employees
(Y/N) (B) Workers (Y/N).

The Company remains committed to the welfare of its workfarce and upholds all statutory obligations with the
utmost diligence, ensuring timely and complete disbursement of all mandated payments through stringent
internal audits and controls. In the rare and unfortunate event of an employee’s demise, the Company extends
compassionate financial assistance to support the bereaved family, reflecting its human-centric approach and
deep-rooted sense of responsibility.

2. Provide the measures undertaken by the entity to ensure that statutory dues have been deducted and
deposited by the value chain partners.

The Company enforces a robust compliance framework to ensure adherence to all applicable legal and statutory
requirements. Service agreements clearly define the obligations of contractors and vendors, particularly
concerning timely remittance of statutory dues such as PF, ESI, G5T, TDS, and TCS. These are monitored through
structured internal audits, compliance checklists and routine reviews by designated internal teams.

Further, the Company holds its value chain partners to high standards of transparency, accountability and
regulatory compliance, reinforcing its commitment to responsible business conduct across all operations.

3. Provide the number of employees / workers having suffered high consequence work- related injury / ill-health
[ fatalities:

No. of employees/workers that are
Total nio; of affected employees/ rehabilitated and placed i_n suitable
employment or whose family members
workers - :
have been placed in suitable
employment
FY 2024-2025 FY 2023-2024 FY 2024-2025 FY 2023-2024
{Current Financial|(Previous Financial| (Current Financial |(Previous Financial
Year) Year) Year) Year)
Employees - - - -
Workers 1 - 1 -

4. Does the entity provide transition assistance programmes to facilitate continued employability and the
management of career endings resulting from retirement or termination of employment?

The Company offers structured transition support to employees approaching retirement or experiencing
separation, aimed at fostering continued employability and a smooth career transition. These initiatives reflect the
Company’s commitment to responsible workforce management and long-term employee well-being.
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5. Details on assessment of value chain partners (Supply chain partners):

% of value chain partners (by value of business done with such partners)
that were assessed

Health and safety Our all value chain partners has been following all the health and safety
practices practices and working conditions as per regulations and laws.
Working Conditions

6. Provide details of any corrective actions taken or underway to address significant risks / concerns arising from
assessments of health and safety practices and working conditions of value chain partners.

During the reporting period, assessments of the Company’s value chain partners did not indicate any material risks
or concerns. This reflects the effectiveness of the Company’s due diligence mechanisms and the continued
alignment of its partners with established compliance, governance, and ethical standards.

PRINCIPLE 4: Businesses should respect the interests of and be responsive to all their stakeholders.

ESSENTIAL INDICATORS —IMPORTANCE TO INVESTORS

o g

1. Describe the processes for identifying key stakeholder groups of the entity.

The Company firmly believes that proactive and structured stakeholder engagement is foundational to achieving
sustainable growth and inclusive value creation. In alignment with this, a comprehensive framework has been
established to identify, map, and engage with both internal and external stakeholders who are either impacted by
or contribute to the Company'’s value creation process.

Stakeholder groups including employees, shareholders, customers, suppliers, regulators, lenders, media and
community members are engaged through tailored mechanisms such as feedback surveys, focused group
interactions, plant visits, workshops, and strategic meets. These platforms not only foster mutual trust and
transparency but also enable the Company to capture critical insights on emerging expectations, societal and
environmental priorities, and regulatory developments.

By acknowledging the distinct priorities of each stakeholder group and responding with accountability, the
Company ensures that its engagement practices are not only responsive but also strategic reinforcing a culture of
collaboration, resilience, and long-term business responsibility.

2. List stakeholder groups identified as key for your entity and the frequency of engagement with each
stakeholder group.

Stakeholders Whether Channels of Frequency of Purpose and scope of
Group identified as | Communication engagement engagement including
Vulnerable (Email, SMS, (Annually/Half key topics and
& Marginalize Newspaper, Yearly/Quarterly/Others |concerns raised during
d Group Pamphlets, -Please Specify) such engagement
(Yes/No) Advertisement,
Community
Meetings, Notice
Board website),
Others
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Shareholders Mo Press Releases, | As and when required To understand their
and investors email D Tor needs and expectations
Investor which are material to
Grievances, the Company. Key
Quarterly Results, topics are the
Annual Reports, company's  financial
AGM (Shareholders and operational
interaction), performance.
Quarterly investor
presentation,
Investors meets,
stock exchange
filings and
corporate website.
Media No Press Releases, | As and when required | Performance reporting,
Quarterly Results, good practices, show
BAnnual Reports, cases, awards and
AGM (shareholders achievements,
interaction), Access initiatives etc  are
information and discussed and reported
media interactions
Customers No Business interactions| As and when required Customer satisfaction
and feedback. Project
delivery, timeline,
challenges that are
faced during execution.
Government No Written As and when required | Understanding and
and regulatory communications, adherence to local
authorities specific  meetings governance
with regulatory Seeking  clarifications
authorities and relaxations
Obtaining
permissions/licences
Employees No i) Circular and | As and when required Employees’ growth and
messages from benefits, their
corporate and line expectation,
management volunteering,  career
ii) Corporate social growth,  professional
initiatives development and
i) Welfare continuing  education
initiatives for and skill training etc.
employee and their
families
Suppliers/ No Regular supplier | As and when required Need and expectation,
contractors and dealer meets schedule, supply chain
issue, need for
awareness and other
training,
Community Information |CSR initiatives As and when required Focus on community
not available health and well-being

=~.:“ o




LEADERSHIP INDICATORS (GOOD GOVERNANCE)

1. Provide the processes for consultation between stakeholders and the Board on economic, environmental, and
social topics or if consultation is delegated, how is feedback from such consultations provided to the Board.

The Company adopts a strategic and structured stakeholder engagement model, recognizing that sustained value
creation is deeply rooted in understanding and addressing the evolving expectations of its stakeholders. These
include internal and external entities employees, investors, value chain partners, customers, regulators, and
community members whose interests intersect with the Company's operations and impact areas.

Stakeholder interactions are embedded within the Company’s functional architecture and are supported by
periodic dialogues, performance reviews, and feedback mechanisms. Insights drawn from these engagements are
systemnatically channeled to Senior Management and relevant Board Committees, including the BRSR and CSR
Committees, ensuring that material inputs inform governance decisions, ESG strategy, and long-term planning.

This proactive engagement framework not only enhances transparency and accountability but also strengthens
stakeholder confidence, mitigates operational and reputational risks, and reinforces the Company’s commitment
toinclusive, ethical, and sustainable business conduct.

2. Whether stakeholder consultation is used to support the identification and management of environmental,
and social topics (Yes / No). If so, provide details of instances as to how the inputs received from stakeholders on
these topics were incorporated into policies and activities of the entity.

The Company embraces stakeholder engagement as a strategic lever for sustainable value creation. By fostering
continuous dialogue across its stakeholder ecosystem, the Company gains nuanced perspectives that inform policy
formulation, guide priority-setting, and shape long-term objectives.

Grounded in the principles of relevance, inclusivity, and accountability, this engagement framework enables the
Company to proactively identify material concerns and integrate them into its operational and governance
architecture. Insights drawn from these interactions are channelled into actionable strategies, ensuring that
stakeholder expectations are meaningfully reflected in the Company’s sustainability roadmap.

3. Provide details of instances of engagement with, and actions taken to, address the concerns of vulnerable/
marginalized stakeholder groups.
There are no identified disadvantaged, vulnerable & marginalized stakeholders.

PRINCIPLE 5 - Businesses should respect and promote human rights.

ESSENTIAL INDICATORS — IMPORTANCE TO INVESTORS
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1. Employees and workers who have been provided training on human rights issues and policy(ies) of the
entity, in the following format:

FY 2024-2025 FY 2023-2024
Current Financial Year Previous Financial Year
Laregory Total No. % Total No. %
(A) (B) (B /A) (€) (D) (D/C)
Employees
Permanent 648 648 100% B59 659 100%
Other than permanent - b = = = =
Total Employees 648 648 100% 659 659 100%
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Workers
Permanent 1991 1991 100% 1947 1947 100%
Other than permanent - - - - - -
Total Workers 1991 1991 100% 1947 1947 100%

2. Details of minimum wages paid to employees and workers, in the following format:

FY 2024-2025 FY 2023-2024
Current Financial Year Previous Financial Year
Category Equal to More than Rauae More than
Total |Minimum Wagelminimum Wage| Total vl e wages
tA, ID] wages
No. (B) [% (B/A)| No. (C) |% (C/A) No. (E) |% (E/D)| No. (F) | % (F/D)
Employees
Permanent
Male 634 65 10.25 569 89.75 639 62 870 577 50.30
Female 14 1 TilD 13 92.85 20 0 0.00 20 100.00
Other than
permanent
Male - - - - - - - - - -
Female - - - - - - - - - -
Workers
Permanent
Male 1988 711 35.76 | 1277 | 64.24 | 1944 781 40.17 | 1163 | 59,83
Female 3 0 0 3 100 3 0 0.00 3 100.00
Other than
permanent
Male - - - - - - - - - -
Female - - - - - - - - - -

3. (A) Details of remuneration/salary/wages, in the following format:

Male Female
Median Median remuneration /
remuneration/
Number Number Salary/Wages of
Salary/Wages of respective catego
respective category P =

*Board of Directors
(BOD)- Executive 4 2,42,50,578 0
Directors (ED)

Key Managerial

2 27,40,675 0 -
Personnel
Employees other than
14
BOD and KMP 628 4,50,406 7,34,400
Workers 1988 2,23,065 3 2,70,994

*Only executive directors are included in the median remuneration calculation of directors.




(B) Gross wages paid to females as % of total wages paid by the entity, in the following format:

FY 2024-2025 FY 2023-2024
Current Financial Year Previous Financial Year
Gross wages paid to females
as % of total wages 1.37% 1.75%

4. Do you have a focal point (Individual/ Committee) responsible for addressing human rights impacts or issues
caused or contributed to by the business? (Yes/No)

The Company upholds human rights as a core pillar of its corporate values and governance philosophy. It is
committed to fostering a workplace that is equitable, inclusive, and free from any form of discrimination or
exploitation. To ensure this, robust policies and frameworks have been institutionalised, encompassing fair labour
practices, grievance redressal mechanisms, and safeguards against harassment and discrimination.

Accountability for addressing human rights concerns rests with designated leadership across locations, supported
by our Human Resource Department and Grievance Management Committee. The Company also maintains
defined protocols to address issues related to workplace conditions, freedom of association, collective bargaining,
non-discrimination, and protection against child and forced labour.

Periodic assessments and structured audits reinforce compliance with statutory requirements, including wages,
working hours, occupational safety, and leave entitlements. By embedding respect for hurman rights into its

operational ethos, the Company ensures a safe, dignified, and rights-conscious work environment for all
stakeholders.

5. Describe the internal mechanisms in place to redress grievances related to human rights issues.

The Company is committed to fostering a transparent, accountable, and ethical workplace through well-
established grievance redressal and whistleblower mechanisms. An open-door policy is implemented across all
locations, encouraging employees to voice concerns or grievances in a constructive and respectful manner. Initial
resolutions are pursued through dialogue with reporting managers, while a formal escalation matrix, facilitated by
the Human Resources function, ensures that unresolved issues are addressed promptly and impartially.

To further strengthen ethical governance, the Company has adopted a comprehensive Whistleblower Policy,
enabling employees and directors to report any actual or suspected unethical practices, fraud, or violations of
applicable laws, including the leakage of unpublished price-sensitive information. All concerns are investigated
fairly and confidentially, with strict safeguards to protect whistleblowers from retaliation.

These measures collectively reinforce the Company’s unwavering commitment to integrity, transparency, and
responsible business conduct at all levels of its operations.

6. Number of Complaints on the following made by employees and workers:

FY 2024-2025 FY 2023-2024
(Current Financial Year) {Previous Financial Year)
: Pending i Pending
F'L‘:i :Iu:i:g resolution at | Remarks FiL:::du::g resolution at | Remarks
L the end of year 2 the end of year

Sexual Harassment - - 5 - - &
Discrimination at
workplaces

Child Labour - - = - & s
Forced Labour/
Involuntary Labour = - - - - -
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Wages - = - = - =

Other human rights - - - - i =
related issues

7. Complaints filed under the Sexual Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013, in the following format:

FY 2024-2025 FY 2023-2024
Current Financial Year Previous Financial Year

Total Complaints reported under
Sexual Harassment on of
Women at Workplace
(Prevention, Prohibition and
Redressal) Act, 2013 (POSH)
Complaints on POSH as a % of
female employees / workers
Complaints on POSH upheld - -

8. Mechanisms to prevent adverse consequences to the complainant in discrimination and harassment cases.
The Company has implemented a Whistle Blower Policy that encourages employees to report, without fear of
retaliation, any wrongful practices, unethical behavior, or non-compliance that could negatively impact the
arganization, including financial loss or damage to its brand image. Additionally, the Company's Code of Conduct
mandates that employees act responsibly and uphold high standards of behavior. Furthermore, Committees for
the protection of women at the workplace have been established at every location to safeguard rights, address
grievances, conduct investigations, and take appropriate actions.

9. Do human rights requirements form part of your business agreements and contracts? (Yes/No)

While the Company does not currently embed specific ESG related requirements in contractual agreements with
its business partners, it actively advocates for adherence to responsible business conduct and full compliance with
applicable legal and regulatory frarmeworks.

10. Assessments for the year:

% of your plants and offices that were assessed
(by entity or statutory authorities or third parties)
Child Labour MNA (no child labour has been employed)
Forced/ involuntary labour NA (no forced labour has been emplayed)
Sexual Harassment 100%
Discrimination at workplace 100%
Wages 100%

11. Provide details of any corrective actions taken or underway to address significant risks / concerns arising
from the assessments at Question 9 above.

As of the reporting period, no material risks or concerns have been formally raised by stakeholders across the value
chain. This underscores the Company's proactive stakeholder engagement, transparent governance practices, and
strong risk monitoring mechanisms, all of which contribute to a stable and trusted operating environment.

LEADERSHIP INDICATORS (GOOD GOVERNANCE)

1. Details of a business process being modified / introduced as a result of addressing human rights
grievances/complaints.
No complaint received in FY 2024-2025 for human rights violation.
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2. Details of the scope and coverage of any Human rights due diligence conducted.

In the absence of any reported concerns or violations, no specific due diligence was deemed necessary. However,
the Company remains committed to strengthening its governance mechanisms and stands prepared to initiate
focused assessments as and when material risks or evolving regulatory requirements arise.

3. Isthe premise/office of the entity accessible to differently abled visitors, as per the requirements of the Rights
of Persons with Disabilities Act, 20167

The Company is committed to fostering an inclusive and accessible work environment. All establishments are
designed to be accessible to differently-abled individuals, and the management remains focused on continuously
enhancing infrastructure to eliminate physical and systemic barriers. Efforts are ongoing to align workplace
accessibility with universal design principles, ensuring equitable participation and ease of access for all employees.

4. Details on assessment of value chain partners:

% of value chain partners (by value of business
done with such partners) that were assessed
Child labour -

Forced/involuntary labour -

Sexual harassment -

Discrimination at workplace -

Wages -

Others-please specify -

The company has not conducted any formal assessments of value chain partners. The Company expects all value
chain partners to adopt responsible business principles and comply with applicable laws and regulations in all their
dealings.

5. Provide details of any corrective actions taken or underway to address significant risks/ concerns arising from
the assessments at Question 4 above.
Not Applicable.

PRINCIPLE 6: Businesses should respect and make efforts to protect and restore the environment.
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1. Details of total energy consumption (in Joules or multiples) and energy intensity, in the following
format:



FY 2024-2025 FY 2023-2024

Parameter (Current Financial | (Previous Financial
Year) Year)
From renewable sources In TJ InTl
Total electricity consumption (A) 1036.89 0994.72
Total fuel consumption (B) 6733.16 5817.12
Energy Consumption through other sources (C) - -
Total Energy Consumed from renewable sources (A+B+C) 7770.05 6811.84
From non-renewable sources
Total electricity consumption (D) 12.21 20.98
Total fuel consumption (E) 0.04000 0.04000
Energy Consumption through other sources (F) - -
Total energy consumed from non-renewable 12.25 21.02
sources(D+E+F)
Total energy consumed(A+B+C+D+E+F) 7782.29 6832.86

Energy intensity per rupee of turnover (Total energy
consumed / Revenue from operations)
Energy intensity per rupee of turnover adjusted for

Purchasing Power Parity (PPP) (Total energy consumed / 0.000000024913 0.0000000174
Revenue from operations adjusted for PPP)

0.00000000515 0.00000033970

Energy intensity in terms of physical output (Per MT of
output produced)

Energy intensity (optional) — the relevant metric may be
selected by the entity

0.03607 0.031959

Note: As per the IMF's purchasing power parity (PPP) conversion rate for India per international dollar for year 2025
is 20.66, we have applied this exchange rate to compute the adjusted turnover.

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency?
(Y/N) lif yes, name of the external agency.

As of now, the Company has not undergone any external review or third-party evaluation pertaining to its
operational perfarmance or regulatory compliance frameworks. However, internal mechanisms remain robust,
and the Company remains open to engaging with credible external agencies for future assessments as and when
deemed necessary.

2. Does the entity have any sites [ facilities identified as designated consumers (DCs) under the Performance,
Achieve and Trade (PAT) Scheme of the Government of India? (Y/N) if yes, disclose whether targets set under the
PAT scheme have been achieved. In case targets have not been achieved, provide the remedial action taken, if

any.

The Company is a Designated Consumer under the Performance, Achieve and Trade (PAT) Scheme of the
Government of India. In year 2014-15, the target for energy conservation set by Bureau of Energy Efficiency (BEE),
Govt. of India was 0.881 MTOE/Ton against which Company achieved 0.820 MTOE/Ton. Similarly in the year 2024-
25, Target set by BEE was 0.6151 MTOE/Ton against which Company achieved 0.604 MTOE/Ton.

3. Provide details of the following disclosures related to water, in the following format:

Parameter FY 2024-2025 FY 2023-2024
(Current Financial {Previous Financial
Year) Year)

Water withdrawal by source (in kiloliters)
Surface Water 53,48,107 58,73,455
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Ground Water

Third Party water

Seawater/ desalinated water

output produced)

Others - -
Total Volume of water withdrawal (in kiloliters) 53.48.107
(i+ii+iii+iv+v) ik 58,73,455
Total Volume of water Consumption (in kiloliters) 53,48,107 58,73,455
Water intensity per rupee of turnover

0.0003537
(Water consumed/ Turnover) 0.0003413
Water intensity per rupee of turnover adjusted for
Purchasing Power Parity (PPP) (Total water 0.00001712 0.00001452
consumption / Revenue from operations adjusted for
PPP)
Water intensity in terms of physical output (Per MT of

24.79 24.47

Water Intensity (Optional) - the relevant metric may be
selected by the entity

Note: As per the IMF's purchasing power parity (PPP) conversion rate for India per international dollar for year 2025
is 20.66, we have applied this exchange rate to compute the adjusted turnover.

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency?

(Y/N) If yes, name of the external agency.

As of now, the Company has not undergone any external review or third-party evaluation pertaining to its
operational performance or regulatory compliance frameworks. However, internal mechanisms remain robust,
and the Company remains open to engaging with credible external agencies for future assessments as and when

deemed necessary.

4, Provide the following details related to water discharged

®

Parameter

FY 2024-2025
(Current Financial
Year)

FY 2023-2024
(Previous Financial
Year)

Water discharge by destination and level of treatment (in kiloliters)

(i)To Surface water

- No treatment

- With treatment—please specify level of

Treatment

(1i)To Groundwater

- No treatment

- With treatment—please specify level of

Treatment

(iii) To Seawater

- MNotreatment

- With treatment—please specify level of

Treatment




{iv)Sent to third-parties - -
- Mo treatment

- With treatment—please specify level of
Treatment

(v) Others . i
- MNo treatment

- With treatment—please specify level of
Treatment

Total water discharged (in kiloliters) 42,95,540 49,80,474*

42,895,540 49,80,474

*Level of treatment: Effluent Treatment plant with two stage activated sludge process to treat the effluent to
prescribed standards set by S5PCB before discharge. The treated effluent is discharged onto land for Eucalyptus
plantation.

5. Has the entity implemented a mechanism for Zero Liquid Discharge? If yes, provide details of its coverage and
implementation.

The treated effluent generated by the industry is responsibly utilized for irrigation purposes, specifically for
Eucalyptus plantations, ensuring sustainable water resource management. No effluent is discharged into any
surface water bodies, thereby upholding environmental stewardship and compliance with applicable regulatory
norms.

6. Please provide details of air emissions (other than GHG emissions) by the entity, in the following format:

FY 2024-2025 FY 2023-2024
Da et Please specify unit (Current Financial | (Previous Financial
Year) Year)
MNox mg/MNm3 75.23 53.03
Sox mg/Nm4é BDL* <2.61
Particulate matter (PM) mg/Nm3 39.75 38.21

Persistent organic pollutants (FOP) - £ =
Volatile organic compounds (VOC) - - -
Hazardous air pollutants (HAP) - - -
Others — (OD5) - = =

*Below Detection Level
Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency?
(Y/N) If yes, name of the external agency.—No

7. Provide details of greenhouse gas emissions (Scope 1 and Scope 2 emissions) & its intensity, in the
following format:

FY 2024-2025 FY 2023-2024
Unit {Current Financial | (Previous Financial
Porametes Year) Year)

Total Scope 1 emissions R —
(Break-up of the GHG into CO2, CH4, CO2 equivalent 3,33,343.116 3,75,677.16
MN20, HFCs,PFCs,5F6, NF3, if available)
Total Scope 2 emissions sttt
(Break-up of the GHG into CO2, CH4, |~ F.quuivalent 2,465.67 4,607.24
N20, HFCs,PFCs,SF6, NF3, if available)
Total Scope 1 and Scope 2 emissions |tonnes of CO2 0.00002222 tonnes |0.00002209 tonnes of
per rupee of Turnover equivalent per of CO2 equivalent CO2 equivalent per
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rupee

per rupee

rupee

Total Scope 1 and Scope 2 emission
intensity per rupee of turnover
adjusted for Purchasing Power Parity
(PPP) (Total Scope 1 and Scope 2 GHG
emissions / Revenue from operations
adjusted for PPP)

tonnes of CO2
equivalent per

turnover

rupee of adjusted

0.0000010750

0.0000009658

tonnes of CO2
equivalent per

Total Scope 1 and Scope 2 emission
intensity in terms of physical output

produced

tonne of output

155

1.7786

Total Scope 1 and Scope 2 emission
intensity (optional)= the relevant -
metric may be selected by the entity

Note: As per the IMF's purchasing power parity (PPP) conversion rate for India per international dollar for year 2025
is 20.66, we have applied this exchange rate to compute the adjusted turnover.

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency?

[Y/N) If yes, name of the external agency.

No independent assessment/ evaluation/assurance has been carried out by an external agency.

8. Does the entity have any project related to reducing Green House Gas emission? If yes, then provide details.
The Company has in house PCC plant in which the Carbon dioxide released due to burning of fuel in the boilers is
captured and used as raw material in PCC production, thus reducing approx. 20,000 metric tonnes of CO2 emission

per year.

9. Provide details related to waste management by the entity, in the following format:

generated / Revenue from operations adjusted for
PPP)

ST—— FY2024-2025 FY 2023-2024
(Current Financial Year) | (Previous Financial Year)
Total Waste generated (in Metric Tonnes)
Plastic Waste {A) 89.12 94.34
E-Waste (B) 1.08 0.65
Bio-Medical Waste (C) - -
Construction and demolition waste (D)
Battery Waste (E) - -
Radioactive Waste (F) - -
Other Hazardous waste, Please specify, if any. (G) 3800.82 3,984.35
Other Non-hazardous waste generated (H). Please
specify, if any. (Break-up by composition i.e., by
materials relevant to the sector) i i
Total (A+B + C+ D + E+F + G+ H) 3891.02 4,079.34
Waste intensity per rupee ofturn_nuer{Tutalwaste 0.0000002573 0.0000002371
generated / Revenue from operations)
Waste intensity per rupee of turnover adjusted for
Purchasing Power Parity (PPP) (Total waste . 00060001346 0.00000001036




\Waste intensity in terms of physical output (Per 0.01803 0.01908
MT of output produced)

Waste intensity (optional) — the relevant metric
may be selected by the entity

For each category of waste generated, total waste recovered through recycling, re-using or other
recovery operations (in metric tonnes)

Category of Waste

(1) Recycled - -

(i) Re-used - -

(iii) Other recovery operations - -

Total
For each category of waste generated, total waste disposed by nature of disposal method {in metric
Lunnes}

Category of Waste
(1) Incineration - -
(ii) Landfilling . -
(iii) Other disposal operations
(Sales of waste generated) 3891.02 4079.34
Total 3891.02 4079.34

Note: As per the IMF's purchasing power parity (PPP) conversion rate for India per international dollar for year 2025
is 20.66, we have applied this exchange rate to compute the adjusted turnover..

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency?

(Y/N) If yes, name of the external agency.
No independent assessment/ evaluation/assurance has been carried out by an external agency.

10. Briefly describe the waste management practices adopted in your establishments. Describe the strategy
adopted by your company to reduce usage of hazardous and toxic chemicals in your products and processes and
the practices adopted to manage such wastes.

No hazardous or toxic chemicals used within the industry. The hazardous waste of Cat 32.3 is disposed to an
authorized recycler for cardboard manufacturing. The authorized recycler manages the waste as per the SPCB
guidelines.

11. If the entity has operations/offices infaround ecologically sensitive areas (such as national parks, wildlife
sanctuaries, biosphere reserves, wetlands, biodiversity hotspots, forests, coastal regulation zones etc.) where
environmental approvals / clearances are required, please specify details in the following format:

hether the conditions of environmental
&N Location of Yo of Epr:ual / clearance are being complied
S operations/offices B p:“ ith? (Y/N)
peration  if no, the reasons thereof and corrective
ction taken, if any.

Not Applicable

12, Details of environmental impact assessments of projects undertaken by the entity based on
applicable laws, in the current financial year:



Name and brief details of EIA Date Whether Results Relevant Web
project Notification conducted by | communicated in Link
No. independent public domain
external agency (Yes/ No)
(Yes/No)

Not Applicable

13. Is the entity compliant with the applicable environmental law/ regulations/ guidelines in India, such as the
Water (Prevention and Control of Pollution) Act, Air (Prevention and Control of Pollution) Act, Environment
protection act and rules thereunder (Y/N). If not, provide details of all such non-compliances, in the following
format:

Any fines / penalties /| Corrective
action taken by action

Provide details of
e regulatory agencies |taken, if

Specify the law / regulation / :
the non- compliance

o guidelines which _was not such as pollution |any
complied with control
boards or by courts

Not Applicable

Yes, the Company is in compliance with the applicable environmental law/ regulations/ guidelines in India, such as
the Water (Prevention and Control of Pollution) Act, Air (Prevention and Control of Pollution) Act, Environment
Protection Act and rules thereunder.

LEADERSHIP INDICATORS (GDOD GOVERNANCE)
1. Water withdrawal, consumption and discharge in areas of water stress (in kiloliters):
For each facility/ plant located in areas of water stress, provide the following information:
1.Name ofthe Area
2. Nature of Operations
3. Water withdrawal, consumption and discharge in the following format:
Not applicable as none of the company’s facilities fall under water stress areas.

FY 2024-2025
FY 2023-2024(Previous
Parameter {Current Financial - :
Financial Year)
Year)

Water withdrawal by source (in kilolitres) - -
I. Surface Water - -
il. Ground Water = =

. Third Party Water - -
IV. Seawater / desalinated water - -
V. Others - -

Total volume of water withdrawal (in kilolitres) - -

Total volume of water consumption (in kilolitres) - -

(Water intensity per rupee of turnover (Total Water
consumption /Revenue from operations)

Water intensity (optional) — the relevant metric may
be selected by the entity

Water discharge by destination and level of
;treatment{in kiloliters)
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(i)To Surface water - -

- No treatment
- With treatment=please specify level of
treatment
(ii)To Groundwater - -
- No treatment
- With treatment—please specify level of
Treatment
(iii)To Seawater - -
- Notreatment
- With treatment—please specify level of
Treatment
(iv)Sent to third-parties - -
- Mo treatment
- With treatment—please specify level of
Treatment
(v) Others - -

- No treatment
- With treatment-please specify level of
Treatment
Total water discharged (in kiloliters) = =

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an
external agency? (Y/N} If yes, name of the external agency. No

2. Please provide details of total Scope 3 emissions and its intensity, in the following format:

The Company is currently not mapping its Scope 3 emissions however shall undertake the same in the
forthcoming periods.

Parameter Unit | 2024-2025 | 2023-2024

Total Scope 3 emissions (Break-up of the GHG into
CO2, CH4, N20, HFCs, PFCs, SF6, NF3, if available)
Total Scope 3 emissions per rupee of turnover - - -
Total Scope 3 emission intensity (optional) - the
relevant metric may be selected by the entity

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external
agency? (Y/N) If yes, name of the external agency: No

3. With respect to the ecologically sensitive areas reported at Question 11 of Essential Indicators above, provide
details of significant direct & indirect impact of the entity on biodiversity in such areas along-with prevention
and remediation activities.

Not Applicable

4. If the entity has undertaken any specific initiatives or used innovative technology or solutions to improve

resource efficiency, or reduce impact due to emissions [ effluent discharge / waste generated, please provide
details of the same as well as outcome of such initiatives, as per the following format:

n T



S.No. | Initiative Details of the initiative (Web-link, if any, may | Outcome of the
undertaken be provided along-with summary) initiative

Improved water quality
A Moving Bed Biofilm Reactor (MBBR) was | parameters,

MBBR started in

1 commissioned in Nov, 2024 with a capacity to | contributing to
November, 2024 i _
treat 2000 m¥day of wastewater. environmental
conservation.

Refer the annexure to the Board’s report on Conservation of Energy.

5. Does the entity have a business continuity and disaster management plan? Give details in 100 words/ web
link.

The Company has implemented emergency preparedness plans at each project site to effectively manage
emergency situations. These plansinclude response procedures aimed at preventing and mitigating hazards, risks,
and environmental impacts, with provisions for first aid. In the event of an emergency, the incident will be
thoroughly investigated, and appropriate preventive measures will be taken to avoid recurrence. Relevant
infarmation and training on emergency preparedness and response are provided to all interested parties. The
duties and responsibilities of all workers are communicated periodically to ensure ongoing awareness and
readiness.

6. Disclose any significant adverse impact to the environment, arising from the value chain of the entity. What
mitigation or adaptation measures have been taken by the entity in this regard.

The Company has not conducted a formal assessment of its value chain partners with respect to their
environmental impact. However, the Company expects its value chain partners to be mindful of their
environmental footprint and to comply with all applicable laws and regulations.

7.Percentage of value chain partners (by value of business done with such partners) that were assessed for
environmental impacts.
Nosuch impact assessment was carried out during the year.

PRINCIPLE 7 Businesses, when engaging in influencing public and regulatory policy, should do so in a manner
that is responsible and transparent.
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ESSENTIAL INDICATORS — IMPORTANCE TO INVESTORS

1. a. Number of affiliations with trade and industry chambers/associations.

SILis a member of 4 Industry chambers/ associations.,

b. List the top 10 trade and industry chambers/ associations (determined based on the total
members of such body) the entity is a member of/ affiliated to.



Reach of trade and industry
$. No.| Name of the trade and industry chambers/ associations chambers/ associations
(State/ National)
1 Indian Pulp & Paper Technical Association (IPPTA) National
2 Indian Agro and recycled Paper Mills Association (|ARPMA) MNational
3 Federation of Indian Export Organizations (FIEQ) National
4 Indian Paper Manufacturing Association (IPMA) MNational
2. Provide details of corrective action taken or underway on any issues related to anti- competitive
conduct by the entity, based on adverse orders from regulatory authorities.
Name of authority | Brief of the case | Corrective action taken
MNot Applicable
LEADERSHIP INDICATORS (GOOD GOVERNANCE)
1. Details of public policy positions advocated by the entity.
: Whether Frequency of Review
S. Pulilie Mstiod information by Board (Annually/ | Web Link, if
policy resorted for >
No. advomted: | sach advocary available in public | Half yearly/ Quarterly | available
domain? (Yes/No) / Others —please
specify)
Not Applicable

PRINCIPLE 8: Businesses should promote inclusive growth and equitable development.
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ESSENTIAL INDICATORS — IMPORTANCE TO INVESTORS
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1. Details of Social Impact Assessments [SIA) of projects undertaken by the entity based on applicable

laws, in the current financial year.

Name and brief SIA Date of | Whether conducted Results Relevant
details of Notification |Notification| by independent communicated in web link
projects No. external agency public domain
(Yes/ No) (Yes/No)
Not Applicable

Not applicable, as the Company has not undertaken any projects that require a social impact assessment under
applicable laws. However, the Company actively supports inclusive growth and equitable development through its
Corporate Social Responsibility (CSR) initiatives. These initiatives are aligned with the provisions of the Companies

Act, 2013, and are overseen by the Corporate Social Responsibility Committee constituted by the Board.
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2. Provide information on project(s) for which ongoing Rehabilitation and Resettlement (R&R) is being
undertaken by your entity, in the following format:

5. No. | Name of Project State District | No. of Project | % Of PAFs Amount
for which R&R is Affected covered by | paid to PAFs
ongoing Families R&R in the FY (in
(PAFs) INR)
Mot Applicable

3. Describe the mechanisms to receive and redress grievances of the community.

The Human Resources function is entrusted with the responsibility of addressing community grievances. All
concerns received are formally acknowledged, followed by a structured inquiry process to ascertain facts and
identify resolution pathways. Issues are resolved at the local level wherever possible; however, matters requiring
higher-level intervention are escalated to the senior management for timely redressal. This framework ensures

responsiveness, accountability, and continued trust with our community stakeholders.

4. Percentage of input material (inputs to total inputs by value) sourced from suppliers:

Particular FY 2024-2025 FY 2023-2024
Current Financial Year |Previous Financial Year
Directly sourced from MSMEs/ small producer 29.55% 28.30%
Sourced directly from within the district and
neighboring districts 45.20% 47.33%

5. Job creation in smaller towns - Disclose wages paid to persons employed (including employees or
workers employed on a permanent or non-permanent / on contract basis) in the following locations,

as % of total wage cost:

Location FY 2024-2025 FY 2023-2024
Current Financial Year Previous Financial Year
Rural 66 69.99
Semi-urban 24 10.02
Urban 10 19.99
Metropolitan - -

LEADERSHIP INDICATORS (GOOD GOVERNANCE)

1. Provide details of actions taken to mitigate any negative social impacts identified in the Social
Impact Assessments (Reference: Question 1 of Essential Indicators above).

Mot Applicable

2. Provide the following information on CSR projects undertaken by your entity in designated
aspirational districts as identified by government bodies:

S.no. | State

Aspirational District

Sector in
project is covered

which

Amount spent (In lakhs)

CSR Activities done by the Company are not in aspirational districts identified by the Government. For
details of districts covered under CSR Activities, please refer to Corporate and Social Responsibility
Section forming part of Company’s Annual Report for FY 24-25.
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3. a. Do you have a preferential procurement policy where you give preference to purchase from suppliers
comprising marginalized /vulnerable groups? (Yes/No)
No, Company doesn’t have preferential procurement policy.

b. From which marginalized fvulnerable groups do you procure?
Not Applicable since we do not have such procurement criteria

¢. What percentage of total procurement (by value) does it constitute?
Not applicable.

4. Details of the benefits derived and shared from the intellectual properties owned or acquired by your entity
{in the current financial year), based on traditional knowledge:

Not applicable as the Company does not have any intellectual properties owned or acquired by the entity (in the
current financial year), based on traditional knowledge.

5. Details of corrective actions taken or underway, based on any adverse order in intellectual property related
disputes wherein usage of traditional knowledge is involved.
Not Applicable

6. Details of beneficiaries of CSR Projects:

For details, please refer to Corporate and Social Responsibility Section forming part of Company’s Annual Report
forFY24-25

PRINCIPLE 9 Businesses should engage with and provide value to their consumers in a responsible manner.

B B
I K=l B3

ESSENTIAL INDICATORS —IMPORTANCE TO INVESTORS
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1. Describe the mechanism in place to receive and respond to consumer complaints and feedback.

The Company has instituted a streamlined customer grievance mechanism supported by dedicated response
teams to ensure timely resolution of issues and queries. Multiple touchpoints—such as helplines, digital platforms,
and service desks—enable easy access for customer interaction.

Consumer feedback is actively monitored and escalated when necessary, with insights regularly reviewed by senior
leadership for strategic improvements. This proactive approach reinforces our commitment to customer-centricity
and drives continual enhancement of products and services.

2. Turnover of products and/ services as a percentage of turnover from all products/service that carry
information about:

As a percentage to total turnover
Environmental and social parameters relevant to the 100%
product
Safe and responsible usage 100%
Recycling and/or safe disposal 100%
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3. Number of consumer complaints in respect of the following:

FY2024-2025 FY 2023-2024
(Current Financial Year) (Previous Financial Year) Remarks
Received Pending Received Pending
during the | resolution at | Remarks | gyringthe | resolution at
year the end of year year the end of year
Data privacy - - - - - -
Advertising - - - - - -
Cyber-security - - - - - -
Delivery of
essential - - - - - -
services
Practices - - - - = -
Unfair Trade
Practices ] ] ] i ) ]
Other [Quality All All
Complaints) 32 0 complaints 28 0 complaints
resolved resolved

4. Details of instances of product recalls on account of safety issues:
There were no product recalls during the current financial year, rendering this information irrelevant.

5. Does the entity have a framework/ policy on cyber security and risks related to data privacy? (Yes/No) If
available, provide a web-link of the policy.

We have established an Information Security Management Policy that covers data protection, email security, web
security, and network protection. It alsoincorporates an Access Control Palicy, including two-factor authentication,
to safeguard systems against unauthorized access. Multiple security measures, such as firewalls, endpoint
protection, and web security solutions, have been implemented to defend against data breaches and cyber
threats. This policy isinternally available within the Company.

6. Provide details of any corrective actions taken or underway on issues relating to advertising, and delivery of
essential services; cyber security and data privacy of customers; re-occurrence of instances of product recalls;
penalty / action taken by regulatory authorities on safety of products / services.

Not applicable.

7. Provide the following information relating to data breaches:
a. Number of instances of data breaches-
NIL
b. Percentage of data breaches involving personally identifiable information of customers-
Not Applicable
c.impact, if any, of the data breaches-
Mot Applicable

LEADERSHIP INDICATORS (GOOD GOVERNANCE)

1. Channels / platforms where information on products and services of the entity can be accessed (provide web
link, if available).

The Company website provides detailed information about its wide range of products. https://www.satiagroup.
com/paper/

2. Steps taken to inform and educate consumers about safe and responsible usage of products and/or services.
The Company conducts its business in compliance with all applicable regulations and relevant codes governing
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marketing communications, including advertising and promotional activities. The communications are designed to
help consumers make informed purchasing decisions.

3.Mechanisms in place to inform consumers of any risk of disruption/discontinuation of essential services.
Not applicable.

4. Does the entity display product information on the product over and above what is mandated as per local
laws? (Yes/No/Not Applicable) Hf yes, provide details in brief. Did your entity carry out any survey with regard to
consumer satisfaction relating to the major products / services of the entity, significant locations of operation of
the entity or the entity as awhole? [Yes/No).

Satia Industries Limited remains committed to delivering high-quality products and upholding customer
satisfaction as a core business priority. The company ensures full compliance with all relevant laws and regulations,
including statutory display and disclosure requirements. While the commitment to service excellence remains
unwavering, no formal consumer satisfaction surveys were conducted during the reporting year across major
products, services, or operational locations.

m R



Annexure IV

Annual Report on Corporate Social Responsibility
(CSR) Activities

Brief Outline of the Company’s CSR Policy

The Company has framed the CSR Policy pursuant to the
Companies Act, 2013 and the Companies (Corporate
Social Responsibility Policy) Rules, 2014

Our social responsibility initiatives

Satia Industries, has remained committed to making
strategic social investments for sustainable outcomes.
The Foundation has been active in the core areas of
Education, Healthcare, Wellness and Environmental
Sustainability. The Foundation is known for its innova-
tive approach to problem solving. It challenges the
status quo and adopts new solutions that lead to sus-
tainable impacts. Satia Industries Ltd believes that being
socially responsible and meeting the expectations of
our stakeholders is fundamental to value system the
Company beholds.

2. Composition of the CSR Committee.

The Company is strongly progressing in this arena and
has been creating its impact on society by contributing
to the development of the community. The Company
also plays a significant role in promotion of inclusive
growth through empowerment of socially and
economically weaker sections of society. Partnerships
with corporate bodies and NGOs are entered into for
education and community development programs.
Active involvermnent of the Company's employees in
volunteering. The Company’s participation focuses on
operations where it can contribute meaningfully either
through employee volunteering or by using core
competency which develops solutions.

Brief Qutline on Company’s CSR policy including
overview of projects or programs proposed to be
undertaken Corporate Social Responsibility Policy
(hereinafter referred to as “CSR Policy”) shall help Satia
Industries Limited to pave its path towards the
betterment of certain sections of the society by using
its resourcesin the best possible manner.

Sr Name of Designation Number of Number of
Director Meetings of CSR Meetings of C5R
Committee held Committee
during the year attended during
the year
: ! **A.C. Ahuja | Chairman 0 0
(Independent Director)
2 Sh. Ashok Chairman (Independent 1 1
Kumar Gupta | Director)
3 Sh. R.K. Joint Managing Director: 1 1
Bhandari Member
4 Sh. Chirag Executive Director x | 1
Satia —Member

** Sh A.C. Ahuja Chairman (Independent Director) was
retired from his office w.e.f 01.10.2024 on completion
of his Second Term of Five years.

3. Provide the web-link where CSR Policy approved by
the board are disclosed on the website of the
company:
https://www.satiagroup.com/fcompanys-policy/

4.Provide the details of Impact assessment of CSR
projects carried out in pursuance of Sub-Rule (3) of
Rule 8 of the Companies (Corporate Social Responsi-

bility Policy) Rules, 2014, if applicable (attach the
report).

Mot applicable, as the total CSR expenditure is below Rs
10.00 crores

5 a) Average Net profit of the Company as per sub -
section (5) of section 135. Rs 17,753.07 Lakhs

b) Two percent of average net profit of the company as
persection 135(5) Rs 355.06 Lakhs

c} Surplus arising out of the C5R projects or programs or
activities of the previous financial years- NIL
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d. Amount required to be set off for the financial year, if

any Rs.13.42

e. Total CSR obligation for the financial year 2024-25
(5b+5¢c-5d) Rs. 341.64 Lakhs

6. (a) Amount spent on CSR Projects (both Ongoing
Project and other than Ongoing Project): Rs. 383.81

Lakhs

b. Amount spent in Administrative Overheads:

Mot Applicable.

c. Amount spent on Impact Assessment, if applicable:
Not Applicable.

d. Total amount spent for the Financial Year Rs 383.81
Lakhs

e. Details of CSR amount spent or unspent for the Financial Year:

Total amount

Amount Unspent (Rs in Lakhs)

spent for the
year(Rs in
Lakhs)
Total amount transferred to | Amount transferred to any fund under
unspent C5R Account as per | Schedule VIl as per second proviso to
Section 135(6) Section 135(5)
Date of Transfer
Amount Date of Name of the Amount Date of
Transfer fund Transfer
383.81 N.A N.A Nil Nil Nil

f) Excess amount for set off, if any

Sr. Particulars Amount (in Lakhs)
No.

(i) 2% of average net profit of the company as per section 135(5) 355.06

(ii) Total amount spent for the financial year (383.81+13.42) 397.23

(iii) Excess amount spent for the financial year [{ii)-(i}] 42.17

(iv) Surplus arising out of the CSR projects or program or activities of 0

previous financial year if any
(v) Amount available for set off in succeeding financial years|(iii)-{iv}] 42.17

6. Details of Unspent Corporate Social Responsibility amount for the preceding three Financial Years:

1 2 3 4 5 6 7 8
Sr. Preceding | Amount Balance Amount Amount Amount | Deficiency,
No. transferr Amount Spent transferred to a remainin | if any

Financial ed to in in the Fund as specified g to be
Year (s) Unspent Unspent Finan under Schedule spent in
CSR CSR cial Vil as per second succeedi
Year i
Account " — ) proviso to sub- ng
under {in Rs) section (5] of Financial
under
sub- section 135, if Years
. sub-
sorthon section (6) any (Rsin
i6) ot of Lakhs)
sectio .
n 135 ( section
Rsin 135 (Rs in
Lakhs.) Lakhs.)
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7. Details of Unspent Corporate Social Responsibility amount for the preceding three Financial Years:

Amount Date
(in Rs) of
Transfer
1 2023-24 NIL NIL NIL NIL NIL NIL MIL
2 2022-23 NIL NIL NIL NIL NIL NIL NIL
3 2021-22 NIL NIL NIL NIL NIL NIL NIL

8. Whether any capital assets have been created or acquired through Corporate Social Responsibility amount
spentinthe Financial Year: (No)

if Yes,enterthe number of Capital assets created/ acquired: NotApplicable

Furnish the details relating to such asset{s) so created or acquired through Corporate Social Responsibility
amount spent in the Financial Year: Not Applicable

Sr. Short particulars of Pin code of | Dateof | Amount | Details of entity/

No. |the property or the property| creation | of CSR Authority/ beneficiary of
asset(s) or asset(s) amount | the registered owner
spent
[including complete

address and location
of the property]

(1) (2) (3) (4) (5) (6)
CSR Name |Register
Registration ed
address
MNumber, if
applicable
MNA MNA MNA MNA NA MNA NA

9. Specify the reason(s), if the company has failed to spend two per cent of the average net profit as per sub-
section (5) of section135. Not Applicable

(Sd/-)

Ashok Kurnar Gupta
{Chairman-C5R Committee)

(Sd/-)

R.K.Bhandari
(Joint Managing Director)
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Annexure -V

SECRETARIAL AUDIT REPORT FOR THE FINANCIAL
YEARENDED 31 MARCH, 2025

[Pursuant to section 204{1) of the Companies Act,
2013 and rule 9 of the Companies (Appointment and
Remuneration of Managerial Personnel) Rules, 2014]

To,

The Members,

Satia Industries Limited

Vill. Rupana, Malout-Muktsar Road,
Shri Muktsar Sahib (Punjab)-152032
CIN: L21012PB1980PLCO04329

We have conducted the secretarial audit of the
compliance of applicable statutory provisions and the
adherence to good corporate practices by M/s Satia
Industries Limited, Muktsar, Punjab. Secretarial Audit
was conducted in a manner that provided us a
reasonable basis for evaluating the corporate conducts/
statutory compliances and expressing our opinion
thereon.

Based on our verification of the company’s books,
papers, minute books, forms and returns filed and other
records maintained by the company and produced
before us and also the information provided by the
Company, its officers, agents and authorized represen-
tatives during the conduct of secretarial audit, We he-
reby report that in our opinion, the company has during
the audit period covering the financial year ended on
31st March, 2025 complied with the statutory
provisions listed hereunder and also that the Company
has proper Board-processes and compliance mech-
anism in place to the extent, in the manner and subject
to the reporting made herein after:

We have examined the books, papers, minute books,
forms and returns filed and other records maintained by
the Company for the financial year ended on 31st
March, 2025 according to the provisions of the
following list of laws and regulations:

{i) The companies Act, 2013 (the Act) and the rules
made there under;

During the period under review the company has
complied with the provisions of the Act, rules,
Regulations Guidelines, Standards, etc. mentioned
above.

(ii) The company has complied with the relevant
provisions of Securities Contracts (Regulation) Act,
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1956 ['SCRA’) and the rules made there under where
ever applicable to the company.

(iii) The company has complied with the relevant
provisions of the Depositories Act, 1996 and the
regulations and Bye- laws framed there under where
ever applicable tothe company.

{iv) There were no issues which required specific
compliance of the foreign exchange Management
Act, 1992 and the rules and regulations made
thereunder.

(v) The following Regulations and Guidelines prescribed
under the Securities and exchange Board of India
act, 1992 (“SEBI act’):-

(a) there was no acquisition of which required the
specific compliance/approval of the Securities and
exchange Board of India (Substantial Acquisition of
Shares and takeovers) regulations, 2011 amended
upto date.

(b) there was no acquisition of shares by the promoters,
which reguired the specific compliance/approval of
the Securities and exchange Board of India (Prohibi-
tion of Insider trading) regulations, 1992 amended
upto date.

{c) There were no issues which required the specific
compliance/approval of the Securities and ex-
change Board of India (Issue of Capital and Disclo-
sure Requirements) regulations, 2015amend-ed up
to Date.

(d) There were no issues which required the specific
compliance/approval of the securities and Exchange
Board of India (Share based Employee Benefits and
Sweat Equity) Regulations, 2021 amended upto
date There were no issues which required the
specific compliance/approval of the Securities and
exchange Board of India (Issue and Listing of non-
convertible Securities) regulations,2021.

(e) There were no issues which required the specific
compliance/approval of the securities and exchange
Board of India (registrars to an issue and Share
transfer agents) regulations, 1993 regarding the
Companies Act and dealing with client amended
upto date.

(f} Therewerena issues which required the specific
compliance/approval of the Securities and
exchange Board of India (Delisting of equity Shares)
regulations, 2009 amended up to date;

(g) There were no issues which required the specific
compliance/approval of the Securities and
exchange Board of India (Buy back of Securities)
regulations, 1998 amended up to date; and



(h) SEBI (Listing Obligations and Disclosure Require
ments) Regulations, 2015

(i) The company is into the business of manufacturing
of writing and printing paper from virgin pulp and as
per representation given by the company following
are some of the laws which are specifically
applicable to the company.

® Water (Prevention and Control of Pollution) Act,
1974

®* Air(Prevention and Control of Pollution) Act, 1981
®*  Environment Protection Act,1986

®* The Hazardous Wastes (Management and
Handling) Rules, 1989

® |abourlaws
®* Industrial Dispute Act,1947

® Standards for Discharge of Environmental
Pollutants

* National Green Tribunal Act, 2010

®* Bureauoflndian Standards Act, 1986
®* EnergyConservation Act,2001

®* The Factories Act, 1948

®  Employees State Insurance Act, 1948
* Employees Provident Fund Act, 1952

®* Thelndustries(Developmentand Regulation) Act,
1951

®*  The National Environmental Tribunal Act, 1995.

The company has complied with all the provisions of
the above-mentioned Acts.

We have also examined compliance with the
applicable clauses of the following:

(i) Secretarial Standards issued by the institute of
Company Secretaries of India to the extent of its
applicability.

(ii) Company had entered into a listing agreement as per
SEBI (Listing Obligations and Disclosure Require-
ments) Regulations, 2015 and duly complied the
various clauses of SEBI (Listing Obligations and
Disclosure Requirements) Regulations, 2015..

During the period under review the Company has
complied with the provisions of the Act, Rules,
Regulations, Guidelines, Standards, etc. mentioned.

We have checked the compliance management system
of the company to obtain reasonable assurance about
the adequacy of the system in place to ensure
compliance of specifically applicable laws and this
verification was done on test basis. We believe that the

audit evidence which we have obtained is sufficient and
appropriate to provide a basis for our audit opinion and
to the best of our information and according to
explanations given to us, we believe that the
compliance management system of the company is se-
eming adequate to ensure compliance of laws
specifically applicable to the company.

We further report that:

* The Board of Directors of the company is duly
constituted. The changes in the composition of the
Board of Directors that took place during the period
under review were carried out in compliance with
the provisions of the Act.

* Adequate notice is given to all directors to schedule
the Board Meetings, agenda and detailed notes on
agenda were sent at least seven days in advance,
and a proper system exists for seeking and obtaining
further information and clarifications on the agenda
items before the meeting and for meaningful
participation at the meeting.

* PBoard decisions are carried out with unanimous
consent and therefore, no dissenting views were
required to be captured and recorded as part of the
minutes. We further report that there are adequate
systems and processes in the company
commensurate with the size and operations of the
company to monitor and ensure compliance with
applicable laws, rules, regulations and guidelines.

We further report that there are adequate systems and
processes in the company commensurate with the size
and operations of the company to monitor and ensure
compliance with applicable laws, rules, regulations and
guidelines.

We further report that during the audit period the
Company has following specific events/actions having a
major bearing on the Company’s affairs in pursuance of
the above referred laws, rules, regulations, guidelines,
standards etc.

1. The members approved the re-appointment and
payment of remuneration of Dr. Ajay Satia (DIN:
00850792) by passing special resolution as
Chairman cum Managing Director of the Company
for a period from 01st October, 2024 to 30th
September, 2027 at the AGM held on 30.09.2024.

2. The members approved the re-appointment and
payment of remuneration of Sh Rajinder Kumar
Bhandari (DIN No. 00732588) by passing special



as Joint Managing Director of the Company for a period
from 01st October, 2024 to 30th September, 2027 at
the AGM held on September, 30, 2024.

3. The members approved the re-appointment and
payment of remuneration of Sh Chirag Satia (DIN:
03426414) as Executive Director of the Company for a
period from 01st October, 2024 to 30th Sep-tember,
2027 by passing special resolution at the AGM held on
30.09.2024. The members approved the re-appoint-
ment and payment of remuneration of Sh HardevSingh
(DIN: 07943672) as Director (Technical) of the Company
and fixed his remuneration, for a period from 01st
October, 2024 to 30th September, 2027 by passing
special resolution at the AGM held on 30.09.2024.

For 5. Parnami & Associates
Company Secretaries

Sourabh Parnami

FCS No.: 9396

CP No: 11181

UDIN: FO09396G000940557

Dated: 05/08/2025
Place: Bathinda

To,

The Members,

Satia Industries Limited

Vill. Rupana, Malout-Muktsar Road,
Shri Muktsar Sahib (Punjab)-152032
CIN:L21012PB1980PLCO0D4329

Our Secretarial audit report for the financial year 31st
March 2025 is to be read along with this letter.

Management’s responsibility

1. It is the responsibility of the management of the
company to maintain secretarial records, device
proper system to ensure compliance with the
maintenance of all applicable laws and regulations
and to ensure that the system is adequate and
operate effectively.

Auditor’s Responsibility

2. our responsibility is to express an opinion on these
secretarial records, standards and procedures
followed by the company with respect to secretarial
compliances.

3. We believe that audit evidence and information
obtained from the company’s management is
adequate and appropriate for us to provide a basis
for our opinion.

m SR

4. Whenever required, we have obtained the mana-
gement’s representation about the compliance of
laws, rules and regulation and happening of event
etc.

Disclaimer

5. the Secretarial Audit report is assurance as to the
further viability neither of the company nor of the
efficacy of effectiveness with which the manage-
ment has conducted the affairs of the company.

6. We have not verified the correctness and appro-
priateness of financial and books of accounts of the
company.

ForS. Parnami & Associates
Company Secretaries
Sourabh Parnami

FCS No.: 9356

CP No: 111381

UDIN: FO09396G000940557

Dated: 05/06/2025
Place: Bathinda



CORPORATE GOVERNANCE REPORT 2024-25

In accordance with SEBI (Listing Obligation and Disclo-
sure Requirements) regulations 2015 the report con-
taining the details of corporate governance systems at
Satia Industries Limited is as follows:

Company’s philosophy

The Company’s philosophy on corporate governance
means adoption of best practices to ensure that the
Company operates not only within the regulatory
framework but is also guided by broader business ethics
and oversees business strategies and ensures fiscal
accountability, ethical corporate behaviour and fairness
to all stakeholders comprising employees, investors,
customers, regulators, suppliers and the society at
large. Strong leadership and effective corporate gover-
nance practices have been the Company’s Hallmark. Itis
not mere compliance of laws, rules and regulations but
a commitment to its values, best management practices
and adherence of the highest ethical principles in all its
dealings to achieve the objectives of the Company,
enhance stakeholder value and discharge its social res-
ponsibility. The Corporate Governance framework and
philosophy is a reflection of the Company’s corporate
culture, policies, values and relationship with
stakeholders which is driven relentlessly across the
organization. The Board of Directors (“the Board’) are
aware of their responsibility and commitment to sound
principles of Corporate Governance in the Company.
The Board plays a crucial role in overseeing how the
management serves the short and long-term interests
of shareholders and other stakeholders. This belief is
reflected in our governance practices, under which we
strive to maintain an effective, informed and
independent Board. In addition, the Company has
adopted a Code of Conduct for its non-executive
directors which includes Code of Conduct for
independent Directors which suitably incorporates the
duties of Independent Directors as laid down in the Co-
mpanies Act, 2013 (“the Act”). The Company is in
compliance with the requirements stipulated under
Regulation 17 to 27 read with Schedule V and clauses (b)
to (i) of sub-regulation (2) of Regulation 46 of Securities
and Exchange Board of India (Listing Obligations and
Disclosure Requirements) Regulations, 2015 “SEBI
Listing Regulations”, as applicable, with regard to
corporate governance.

The requisite certificate from the Practicing Company
Secretary M/s S Parnami & Associates, Bathinda, Punjab
of the Company confirming compliance with the

conditions of corporate governance is attached to the
Report on corporate governance.

Board of Directors

The Company believes that a diverse Board will provide
versatility in thought, perspective, knowledge, skill,
regional and industry experience, cultural and geo-
graphical background, age, and gender, which will
ensure that the Company retains its competitive
advantage. The Company further believes that a diverse
Board will contribute towards driving business results,
adoption of best Corporate Governance practices,
responsible decision-making capability, ensure sus-
tainable development, and enhance the reputation of
the Company.

The Board is responsible for providing strategic super-
vision, expert advice and direction to the Management
of the Company on behalf of all the stakeholders. Driven
by the principles of Corporate Governance Philosophy,
the Board works in the best interests of the Company
and its stakeholders. The Board Members, based on
their skills, expertise and knowledge, share their
experiences and exercise judgement during
deliberations at the Meetings of the Board and point
the Company’s Management towards the ‘right’
direction. The Board members keep themselves well
informed about the internal affairs and external
environment in which the Company operates and
deliver independent solution driven guidance. With a
view to empower the Independent Directors to take
informed decisions and deliver discretionary views,
they are provided access to information and freedom to
approach any level of the Governance Structure.

Board Meetings Procedure

The Board meets at regular intervals to discuss, evalu-
ate, review, and decide on various matters relating to
economic, sustainable, strategical, and overall growth
of the Company apart from the routine Board dis-
cussions. The Board/Committee Meetings are pre-
scheduled in consultation with all the Board Members.

The important decisions taken and resolutions app-
roved at the Board and Committee Meetings are
dissemninated for necessary action and are tracked till
their closure. An ‘Action Taken Report’ is prepared and
placed before each Board and Committee meeting atits
subsequent meeting for noting.
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Chairman of the Board

The Chairman and Managing Director is in overall
control and responsible for the day-to-day working of
the company. He leads the Board, and is responsible for
fostering and promoting the integrity of the Board while
nurturing a culture where the Board works harm-
oniously for the long-term benefit of the Company and
all its stakeholders. He gives strategic directions, lays
down policy guidelines and ensures implementation of
the decisions of the Board of Directors and its various
committee. The chairman is primarily respansible for
ensuring that the Board provides effective governance
to the company in doing so, the Chairman Cum Man-
aging Director will preside over meetings of the Board
and of the shareholders of the company. The chairman
will take a lead role inmanaging the Board and facilitate
effective communication among directors.

The Board, upon the recommendation of the Nomi-
nation and Remuneration committee, has unanimously
appointed Dr. Ajay Satia as Chairman and Managing
Director of the company.

Composition of the Board of Directors

The Board of Directors (“the Board”) plays a funda-
mental role in upholding and nurturing the principles of
good governance which translates into ethical business
practices, transparency and accountability in the
Company's dealing with its members and other
stakeholders and the utilization of resources for creating
sustainable growth and societal wealth. The Board
operates within the framework of a well-defined
responsibility matrix which enables it to discharge its
fiduciary duties of safeguarding the interest of the
Company and all its stakeholders in a fair and trans-
parent manner.

The Board of Directors is at the core of the Company's
Corporate Gowvernance practices and oversees how
management serves and protects the interests of its
stakeholders at all times. It brings in strategic guidance,
leadership and an independent view to the Company’s
management while discharging its fiduciary respon-
sibilities, thereby, ensuring that the management
adheres to highest standards of integrity, transparency
and fairness. The Company’s policy towards the
composition of the Board is to have appropriate pro-
fessionalism, diversity, knowledge and experience in
areas critical to the organization. This helps to drive
value-based guidance whilst maintaining the indepen-
dence of the Board and to separate its functions of
Governance and Management. The Company has
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a balanced Board with a combination of Executive and
MNon-Executive Directors to ensure independent fun-
ctioning and the current composition of the Board is in
conformity with Regulation 17(1) of SEBI Listing
Regulations.

None of the Directors on the Board of the Company isa
director in more than seven listed companies and/or is
a member of more than ten committees and/or acts as
a chairman/chairperson of more than five committees
across all the listed companies in which he/she is a
director.

Further, no Independent Director serves in more than
seven listed companies and no person who is serving as
a Whole-Time Director/Managing Director in a listed
company is serving as an Independent Director in more
than three listed companies. None of the Directors is
related to each other except Dr. Ajay Satia, Chairman
Cum Managing Director and Sh. Chirag Satia, Executive
Director.

Independent Directors are non-executive directors as
defined under Regulation 16({1){b) of the SEBI Listing
Regulations read with Section 149(6) of the Act along wi
Composition th rules framed there under. In terms of
Regulation 25(B) of SEBI Listing Regulations, they
have confirmed that they are not aware of any
circumstance or situation which exists or may be
reasonably anticipated that could impair or impact
their ability to discharge their duties. Based on the
declarations received from the Independent Directors,
the Board of Directors has confirmed that they meet
the criteria of independence as mentioned under
Regulation 16(1) (b) of the SEBI Listing Regulations and
that they areindependent of the management.

The names and categories of the Directors on the
Board, their attendance at Board Meetings held during
the year and the number of Directorships and
Committee Chairmanships /Memberships held by
them in other public companies as on March 31, 2025
are given herein below.

During the financial year 2024-25, Four Board Meet-
ings were held on the following dates: -

(1) 27-05-2024

(2) 09-08-2024

(3) 13-11-2024

(4) 11-02-2025
The Maximum time gap between any two consecutive
meetings was less than one hundred and twenty days.



Composition of Board of Directors and their attendance at the Board meetings during the year and at Last
Annual General Meeting of the Company as also the number of other Directorship and committee Membership/
Chairmanship ason 31.03.2025 are as follows:

Name of Title No. of Board Attendanc | No. of No. of Committee

Directors Meetings e at 43™ Directorship | positions held in other
during FY AGM held | in other public companies**
2024-25 on public
Held | Attended | September | companies* | Member | Chairperson

30, 2024

Dr. Ajay Kumar | Executive | 4 3 Yes - -

Satia Director 1

(DIN No:

00850792)

Mr. R.K. Bhandari| Executive | 4 3 Yes - - F

(DIN No: Director

00732588)

Mr. Chirag Satia | Executive | 4 4 Yes - - -

(DIN No: Director

03426414)

Mr. Hardev Singh | Executive | 4 2 Yes - - -

(DIN No: Director

07943672)

Mr. Inder Dev Independent | 4 4 Yes - - -

Singh Director

(DIN No :

00825892)

Mr. Vinod Independent | 4 4 - 7 5 2

Kumar Kathuria | Director

(DIN No:

06662559)

Mr. Ashok Independent | 4 4 Yes - - -

Kumar Gupta Director

(DIN No:

08068465)

Dr. Mrs. Priti Independent | 4 4 - - - -

Lal Shivhare Director

(DIN No:

08031894)

Mr.Rajeev Independent | 4 3 - 1 - -

Kumar Director

(DIN Mo:

01879049)
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Mr. Ajay Vyas Independent | 4 4 2 - -
(DIN No: Director

07553649)

Mr.A.C. Ahuja |Independent | 4 2 yes

(Din No. Director

00327032 ) **=*

Mr. Dinesh Independent | 4 2 - - -
Chand Sharma |Director

(DIN No

02460345 ) ***

*Directorships in other Companies does not include
alternate directorships, directorship in foreign bodies
corporate, private companies and directorship in this
company.

**In accordance with Regulation 26 of the Listing
Regulations, Chairmanships /Memberships of only
Audit Committee and Stakeholders Relationship
Committee in all Public Limited Companies (Listed and

Unlisted including Deemed Public Limited Companies)
except Foreign Companies, Private Companies,
companies registered under Section 8 of the Act and in
this company, has been considered. Further, Chair-
personship has also been counted in membership.

***Sh A C Ahuja and Sh Dinesh Chand Sharma, indepen-
dents Directors were retired from their office w.ef
01.10.2024 on completion of their Second Term of Five

years.

Details of other directorships held in the listed entities as at March 31, 2025 are as under:

Sr. Name of Director Directorship in other Listed entities Category of
No. Directorship (in
other listed entities)

1 #Dr. Ajay Kumar NIL NA

Satia
2 Mr. R.K. Bhandari MNIL NA
3 #Mr. Chirag Satia NIL NA
4 Mr. Hardev Singh NIL NA
5 Dr. Mrs. Priti Lal NIL NA

Shivhare
b Mr. Vinod Kumar ® Jayaswal Neco Industries Limited Independent

Kathuria e AK Capital Services Limited Dwector

¢ Deepak Builders & Engineers India
Limited
# Sharda Cropchem Limited

Mr. ID Singh NIL NA

Mr. Rajeev Kumar NIL NA
9 Mr. Ajay Vyas NIL NA
10 Mr. Ashok Kumar NIL NA

Gupta

ﬂ R



11 *Mr. A.C. Ahuja NIL NA
= :

12 DA EN g tand e Twinstar Industries Limited In_dependent
Sharma Director

Relationship between Directors inter se:

#Dr. Ajay Kumar Satia, Chairman and Managing Director
and Sh. Chirag Satia, Executive Directors of the company
are related to each other and none other Directors are,
in any way related to each other.

*Mr. A.C. Ahuja and Mr. Dinesh Chand Sharma were
retired from their Office w.e.f 01.10.2024 on comple-
tion of their second term of five years.

Membership & Chairmanship of Stakeholder Relation-
ship Committee & Audit Committee of Indian Public
Limited Companies (whether listed or not) have been
considered.

Shares and Convertible securities held by Non-
Executive Directors:

As on March 31, 2025, the Non-Executive/Independent
Directors of the Company does not hold any shares of
the company and the company has not issued any
convertible securities.

Key Skills / Expertise / Competencies identified by the
Board of Directors

The Board has identified the following skills/expertise/
competencies fundamental for the effective function-
ing of the Company which are currently available with
the Board:

Iindustry

knowledge/experience experience

Technical skills/

Behavioural Competencies

Consulting Experience

Accounting and finance

Integrity and ethical
standards

Manufacturing Industry
Experience

Industrial Engineers

Mentoring Abilities

Understanding of relevant
laws, rules, regulation and

Talent Management

Critical Thinking

Business Conditions Business

policy

Analysing Business Compliance and Risk Strategic Planning
Problems

Adapting to changing Devising plans for New Entrepreneurial &

Commercial Acumen

Recommending cost-cuting
Measures

Proposing solutions to
Business Problems

Analytical Decision Making

Recommending Process Innovation

Improvements

Customer Centricity

The Board should comprise of Directors with quali-
fication/experience in various areas like Finance, Legal,
Corporate Governance, the names of Directors who
possess such skills/expertisef/competencies is given
below:

a. Mr. Ajay Satia, Mr. R.K. Bhandari, Mr. Chirag Satiaand
Mr. Hardev Singh, Our Executive Directors are entre-
preneurs having a manufacturing Industry experience,
talent management, plan for new business and
analyzing business problems, adopting to change in
business conditions, Accounting and financial and
recommending cost cutting and process improvement
and Leadership skills, Proposing Solutions to Business
Problems, Innovation, strategic planning, analytical

decision making with wide industry knowledge and
experience and requisite skills for Company's
operations.

b. Mr. Inder Dev Singh, Mr. Ashok Kumar Gupta, Mr. Ajay
Vyas, Dr. Priti lal Shivhare, Mr. Rajeev Kumar and Mr.
Vinod Kumar Kathuria our Non-Executive Independent
Directors are professionals with financial backgrounds
having Accounting and finance, Integrity and ethical
standard, Critical thinking Mentoring abilities, Strategic
Planning, advising on cost cutting and process
improvement

Independent Directors Meeting
During the year under review, the Independent
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Directors met on February 11, 2025, inter alia to discuss:
- Overall operations - Business Strategy - Overall
performance of the Senior Management. Pursuant to
the requirements of the Listing Regulations and
Schedule IV of the Companies Act, 2013 on Code of
Conduct of the Independent Directors, the Indepen-
dent Directors had reviewed and evaluated the
performance of Non-Independent Directors and the
Board as a whole and the same was found satisfactory.

Familiarization Program

Periodically, the Company provides familiarization
Program to the Independent Directors to enable them
to understand the business of the Company. At the
meetings of the Board of Directors held on quarterly
basis, presentations on the Manufacturing and
Technical Operations, Financials and Marketing are
made. The Management also endeavors to apprise  the
Directors regarding their responsibilities in case of
change / amendment to the Rules and Regulations. The
details of the familiarization program have been
displayed on the Company's website https://www.
satiagroup.com/companys-policy/

Board Level Committees

There are five Board Committees as on March 31, 2025
for smooth and efficient operation of the activities and
is responsible for constituting, assigning, co-opting and
fixing the terms of reference for the committees in line
with the laws of land. The chairman, quorum and the
terms of reference of each committee have been
approved by the Board.

AUDITCOMMITTEE

The Audit Committee has been constituted by the
Board in compliance with the requirements of Section
177 of the Act and Regulation 18 of the Listing
Regulations.

The Audit Committee acts as a link between the
statutory and internal auditors and the Board of
Directors. The Audit Committee assists the Board in its
responsibility for overseeing the quality and integrity of
the accounting, auditing and reporting practices of the
Company and its compliance with the legal and
regulatory requirements. The Committee’s purpose is
to oversee the accounting and financial reporting
process of the Company, the audits of the Company’s
financial statements, the appointment, independence
and performance of the statutory auditors and the
internal auditors.

Audit Committee and Attendance at its meeting is

E R

given hereunder: -

The Audit committee reviews the matters falling in its
terms of reference and addresses larger issues and
examine those facts that could be of vital concerns to
the company.

Terms of Reference
The terms of reference of the Audit Committee covers
the areas mentioned in Section 177 of the Act and
Regulation 18 read with Part C of Schedule Il to the
Listing Regulations.

The Terms of reference of the Audit Committee, inter-

alia are as follows:

1. Oversight of financial reporting process and the
disclosure of its financial information to ensure that
the financial statement is correct, sufficient and
credible.

2. Recommendation for appointment and terms of
appointment of auditors.

3. Reviewing with the management, the annual
financial statements and auditor’s report thereon
before submission to the board for approval with
particular reference to:

{a) Changes if any, in accounting policies and practices

and reasons for the same;

(b) Major accounting entries involving estimate based

on the exercise of judgment by management;

(c) Significant adjustments made in the financial state-

ments arising out of audit findings;

{d) Compliance with listing and other legal require-

ments relating to financial statements;

(e) Disclosure of any related party transactions;

(f) Modified opinion(s) in the draft audit report;

4. reviewing with the management, the quarterly
financial statements before submission to the board
for approval;

5. reviewing with the management, the statement of
uses/application of funds raised throughan  issue
{public issue, rights issue, preferential issue, etc.),
the statement of funds utilized for purposes other
than those stated in the offer document / pros-
pectus/notice and the report submitted by the
monitoring agency monitoring the utilization of
proceeds of a public or rights issue and making
appropriate recommendations to the board to take
up steps in this matter;

6. reviewing and monitoring the auditor’s inde-
pendence and performance and effectiveness of
audit process;

7. approval of transactions of the listed entity with
related parties;



8. scrutiny of inter-corporate loans and investments;

9. evaluation of internal financial controls and risk
management systems;

10. reviewing with the management, performance of
statutory and internal auditors, adequacy of the
internal control systems;

11. reviewing the adequacy of internal audit function, if
any, including the structure of the internal audit
department, staffing and seniority of the official
heading the department, reporting structure
coverageand frequency of internal audit;

12. discussion with internal auditors of any significant
findings and follow up thereon;

13. reviewing the findings of any internal investigations
by the internal auditors into matters where there is
suspected fraud or irregularity or a failure of internal
control systems of a material nature and reporting
the mattertothe board;

14. discussion with statutory auditors before the audit
commences, about the nature and scope of audit as
well as post-audit discussion to ascertain any area of
concern;

15. to review the functioning of the whistle blower
mechanism;

16. approval of appointment of chief financial officer
after assessing the qualifications, experience and
background etc. of the candidate;

17. carrying out any other function as is mentioned in
the terms of reference of the audit committee.

The Audit Committee shall mandatorily review the

following information: -

1. Management discussion and analysis of financial
condition and results of operations;

2. Management letters/letters of internal control

weaknesses issued by the statutory auditors;

3. Internal audit reports relating to internal control
weaknesses;

4. The appointment, removal and terms of rem-
uneration of the internal auditor shall be subject to
review by the audit committee

Internal Audit

The Company has adequate Internal Control and
Internal Audit system commensurate with its size and
nature of its Business. The Internal Audit Plan is
approved by the Audit Committee and the Internal
Auditors present their reports to the Audit Committee
for their consideration.

All the Members on the Audit committee have the
requisite qualification for appointment on the Comm-
ittee and possess sound knowledge of finance,
accounting practices and internal controls. Sh Rakesh
Kumnar Dhuria, Company Secretary acts as Secretary of
the committee. The Statutory Auditors of the company
attend the meetings as Special invitees.

Details of the Audit Committee Meetings
During the year under review, four (4) Meetings of
Audit Committee were held as below: -

(1) 27-05-2024
(2)09-08-2024
(3)13-11-2024
(4)11-02-2025

Composition of Audit Committee Attendance of the
Members at the Committee Meetings during the year
are as under:

Sr. Name of Member Status in Directorship No. of Meetings

No. Committee atiended

1 *Mr. A.C. Ahuja Chairman Independent 2
Director

2 Mr. R. K. Bhandari Member Joint Managing 4
Director

3 ** Mr. Inder Dev Chairman Independent 4

Singh Director

4 **% Mr. Ajay Vyas Member Independent 2

Director

*Mr. A.C. Ahuja, Independent Director, Chairman of Au-
dit Committee retired from the Office w.e.f 01.10.2024

on completion of his second term of five years.

**Mr. Inder Dev Singh, Independent Director was app-
ointed as Chairman of the Audit Committee w.e.f
01.10.2024
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*** Mr. Ajay Vyas, Independent Director was appointed
as Member of the Audit Committee w.e.f 01.10.2024.

NOMINATION AND REMUNERATION COMMITTEE
(NRC):

The Nomination and Remuneration Committee of the
Company is constituted in line with provisions of
Regulation 19 of SEBI (LODR) Regulations, 2015 read
with Section 178 of the Companies Act, 2013.

Brief Description of Terms of reference:

Terms of Reference:

The terms of reference of the Committee are wide
enough covering the matters specified in Listing
Regulations and the Companies Act, 2013 and Terms of
reference of the Committee briefly are as under:

* Formulation of the criteria for determining quali-
fications, positive attributes and independence of a

director.

* Formulation of criteria for evaluation of Indepen-
dent Directors and the Board

* Devising a policy on Board diversity.

* Formulation of policies for remuneration to

Directors, Key Managerial Personnel, Senior Man-
agement Personneland other Employees.

* |dentification and recommendation to Board of per-
sons who are qualified to become Directars, Key
Managerial Personnel and Senior Management
Personnel and in accordance with the criteria laid
down.

®* Recommend to the Board on appointment and re-
maoval of Directars, Key Managerial Personnel and
Senior Management Personnel.

®* Evaluation of the performance of Directors {other
than independent directors).

* Evaluation of the performance of independent
directors and make recommendations to Board.

* To oversee succession planning for Board of
Directors, Key Managerial Personnel and Senior
Management Personnel

*  Formulation of criteria for making payment to Non-
Executive Directors,

®* Recommend to the board, all remuneration, in
whatever form, payable to senior management.

Composition and Atiendance of Nomination and Remuneration Commitiee meeting

Sr. | Name of Member Status in Directorship Number of Meetings
No. Commitiee during
the year 2024-25
Held Atiended
1 *Mr. A.C. Ahuja Chairman Independent 1 1
Director
2 *Mr. Dinesh Chand Member Independent 1 1
Sharma Director
3 Mr. Inder Dev Singh Chairman®* Independent 1 1
Director
4 **Mr. Ashok Kumar Member® Independent ] 0
Gupta Director
5 **Dr. Priti Lal Shivhare | Member® Independent 0 0
Director

* Mr. A.C. Ahuja, Chairman and Mr. Dinesh Chand
Sharma, Member were retired from the office w.e.f
01.10.2024 on completion of their Second Term of Five
Years.

m s Todiririas it

** Mr. Ashok Kumar Gupta and Dr. Mrs Priti Lal Shivhare,
Independent Directors were appointed w.e.f.
01.10.2024 from the existing Board of Directors of the
Company.



Annual Evaluation of Board of Directors, Committees
and Individual Directors

Pursuant to the provisions of the Companies Act, 2013,
Listing Regulations and as per the Nomination and
Remuneration Policy, the Board of Directors/
Independent Directors/ Nomination & Remuneration
Committee (“NRC") (as applicable) had undertaken an
evaluation of the Board’s own performance, the
performance of its Committees and of all the individual
Directors including the Chairman of the Board of
Directors based on various parameters relating to roles,
responsibilities and obligations of the Board,
effectiveness of its functioning, contribution of
Directors at meetings and the functioning of its
Committees. Performance evaluation of independent
directors is done by the Nomination and Remuneration
Committee on criteria more particularly described in
the Nomination and Remuneration Policy, a copy of
which is attached as Annexure 1ll to the Board Report.
Based on the recommendations of the NRC, the Board
of Directors decide to continue their appointment or
consider them for reappointment, as applicable.

NOMINATION AND REMUNERATION POLICY
Remuneration policy of the Company is designed to
create a high-performance culture. It enables the
Company to attract, retain and motivate employees to
achieve results. The Company’s philosophy for
remuneration of Directors, Key Managerial Personnel
and all other employees is based on the commitment of
fostering a culture of leadership with trust. The
Company has adopted a Policy for remuneration of
Directors, Key Managerial Personnel and other
employees, which is aligned to this philosophy. The key
factors considered in formulating the Policy are as
under:

1. To attract, retain and motivate qualified and
competent individuals as Director, Key Managerial and
other employee levels to carry out company’s business
aperations as assigned to them.

2. To ensure payment of salaries and perks that are
comparable to market salary levels so as to remain
competitive in the industry.

3. To revise the remuneration of its employees
periadically for their performance, potential and value
addition after systematic assessment of such
performance and potential. To ensure disbursal of
salary and perks in total compliance to the applicable
statutory provisions and prevailing tax laws of the
Country.

In order to meet the above objectives, the company
undertakes various processes in an ongoing manner
such as conducting of salary surveys, periodic review of
its performance appraisal, institution of incentive
schemes, providing skill and competency development
toitsmanpowerona regularbasis.

REMUNERATION OF DIRECTORS

The Nomination and Remuneration policy provides a
framework for appointment of Director, Key Managerial
Personnel and Senior Management, their performance
evaluation and fixing their remuneration based on their
performance.

Managing Director and Whole Time Directors are
appointed as per agreement and are being paid
remuneration as approved by the Remuneration
Committee, Board and the shareholders. Sitting fees is
paid to the Directors for attending the meetings of the
Board of Directors/committees thereof. The detail of
remuneration paid to directors during the period ended
March 31, 2025 is as under:

Sr. MName of Directors Sitting Fee Salary P.F Others Total (Rs in
MNo. -
l'.RE in Lﬂkh} Lﬂkh)
1 | Dr. Ajay Satia - 5,29,60,900.00 - 23,29,680 5,52,90,580
2 | Mr. R.K. Bhandari - 1,44,00,000 - 1,17,005 1,45,17,005
3 | Mr. Chirag 5atia 3,01,30,000 - 38,30,750 3.39,60,750
4 | Mr. Hardev Singh 59,10,000 - 64,652 59,74,652

Stk Aol Report 2034-25 ﬂ




** Sh. A.C. Ahuja 1,10,000 - - 1,10,000
Mr. Inder Dev Singh 2,35,000 - - 2,35,000
7 ** Mr. Dinesh Chand 70:000 — = 70,000
Sharma
g | Mr. Ashok Kumar 1,45,000 - - 1,45,000
Gupta
9 Mr. th‘{nd Kumar 1,25,000 _ - 1,25,000
Kathuria
10 Mrls. Dr. Priti Lal 1,25,000 _ - 1,25,000
Shivhare
11 | Mr. Ajay Vyas 1.85,000 - - 1,85,000
12 | Mr. Rajeev Kumar 1,00,000 - - 1,00,000

** 5h A.C. Ahuja and Sh Dinesh Chand Sharma,
Independents Directors were retired from their office
w.e.f 01.10.2024 on completion of their Second Terms

of Five years

Criteria of making payments to non-executive directors
have been disseminated on the website of the company

at www.satiagroup.com

The Company’s Nomination and Remuneration Policy
for Directors, Key Managerial Personnel and Senior

Management Personnel forms part of the Board's
Report and is also accessible on Company’s website
www.satiagroup.com.

Corporate Social Responsibility (CSR) Committee
The Corporate Social Responsibility (CSR) Committee
has been constituted by the Board in compliance with

the requirements of Section 135 of the Act

The composition of the committee as at 31st March,
2025 and detail of member’s participation at the
meeting of the committee are as under:

Name of Designation Meeting Meeting Attended
the Member Held

Mr. Ashok Kumar Gupta Chairman 1 1

Mr. R.K. Bhandari Member 1 1

Mr. Chirag Satia Member 1 1

Mr. A C Ahuja Chairman 0 0

* Mr. A C Ahuja, Chairman retired from the office w.e.f
01.10.2024 on completion of his second term of five

years.

ﬁ SR

The Meeting of CSR Committee was held on 11.02.2025
under the Chairmanship of Mr. Ashok Kumar Gupta,
Independent Director.




The terms of reference of the CSR Committee are:

a. Formulate and recommend to the Board, a CSR Policy
indicating the activity or activities to be undertaken
by the Company as specified in Schedule Vil to the
Act.

b. Recommend the amount to be spent on CSR
activities.

¢. Monitor implementation and adherence to the CS5R
Policy of the Company from time to time.

d. Such other activities as the Board of Directors
determine as they may deem fit in line with CSR
Policy

and recommended by the Committee. The CSR Policy is
available on the website of the Company at the web
link: https://www.satiagroup.com

Risk Management Committee:

The Risk Management Committee of the Company is
constituted in line with the provisions of Regulation 21
of the Listing Regulations. The Board of the Company
has constituted a Risk Management Committee to
frame, implement and monitor the Risk Management
Plan for the Company. During the Financial Year 2024-
25, the Committee met on 15.07.2024 and 10.01.2025.

Composition of the Risk Management Committee and attendance

Date of meeting and Attendance of
Sr Name of Director Category Director
15.07.2024 10.01.2025
1 Mr. Ajay Vyas ?:gpendent Director, No
airman Yes

5 Mr. R.K. Bhandari Joint Managing Director - Yes Vs

Member
3 Mr. Chirag Satia Executive Director- Vs i

Member

- Director (Technical)-
Mr. Hardev Singh

4 Member Yes Yes
5 gr-.g.!jnl-:;ﬁh Chand Independent Director Yes Mo

* Mr. Dinesh Chand Sharma, Chairman was retired from
the office w.e.f 01.10.2024 on completion of his Second
Terms of Five Years.

Business risk evaluation and Management is an ongoing
process within the organization. The company has a risk
management framework to identify, monitor and
minimize risks as also identify business opportunities.

The objectives and scope of the Risk Management

Committee broadly comprise of

1. Oversight of risk management performed by the
executive management:

2. Reviewing the BRM policy and framework in line with
local legal requirements and SEBI guidelines.

3. Reviewing risks and evaluate treatment including
initiating mitigation actions and ownership as per a

pre-defined cycle:

4. Defining framework for identification, assessment,

monitoring, mitigation and reporting of risks.

5. Within its overall scope as aforesaid, the Committee
shall review risks trends, exposure, potential impact
analysis and mitigation plan

Stakeholders Relationship Committee

The Committee’s compasition and terms of reference
are incompliance with the provisions of the companies
Act, 2013 and Regulation 20 of the listing Regulations.
The Committee met on 11.02.2025. The compasition of
committee isas below: -

1. Mr. Ashok Kumar Gupta, Independent Director:
Chairman

2. Mr.R. K. Bhandari, Joint Managing Director: Member
3. Mr. Chirag Satia, Executive Director: Member

4. Mr. Rakesh Kumar Dhuria, Company Secretary acts
as Secretary of the committee
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Attendance Record of Stakeholders Relationship Committee Meetings during 2024-25

Sr. | Name of Director Category Attendance of SRC meeting
No. held on 11.02.2025
1 Mr. Ashok Kumar Independent Director, Chairman Yes
Gupta
2 Mr. R.K. Bhandari Joint Managing Director - Member | Yes
3 Mr. Chirag Satia Executive Director- Member Yes

The Stakeholders’ relationship Committee is primarily
responsible to review all matters connected with the
Company’'s redressal of shareholders’ / investors’/
security holders’ complaints.

Terms of Reference of the Committee inter alia include
the following:

Consider, resolve and monitor redressal of investors'/
shareholders’/ security holders” grievances related to
transfer of securities, non-receipt of annual reports,

non-receipt of declared dividend, issue/new duplicate
certificates, general meetings and so on. Oversee the
performance of the Company’s registrars and transfer
agents. Monitor implementation and compliance with
the Company’s Code of Conduct for prohibition of
Insider trading. Annual performance evaluation of the
Committee. To carry out any other function as is
mandated by the Board from time to time and / or
enforced by any statutory notification, amendment or
modification as may be applicable.

Shareholder and Investor Complaints received and redressed during 2024-25

Total Complaints | Total Complaints not solved Pending as on March 31,
Received Complaints to the satisfaction of 2025
Redressed Shareholders
NIL NIL NIL NIL

Recommendations made by any of the above
Committees which were not accepted by the Board
During the year under review, there were no instances
where the Board has not accepted any recommen-
dation(s) made by any of the Committee of the Board.

INDEPENDENT DIRECTORS MEETING
During the year under review, the independent Dir-
ectors met on 11th February, 2025 inter alia to:

1. Review the performance of Non independent
Directors and the Board of Directors as a Whole:

2. Review the performance of the chairman of the
company, taking into accounts the views of the
executive and Non-Executive Directors.

3. Review the gquality, content and timelines of flow of
information between the management and the Board
that is necessary for the Board to effectively and
reasonably performits duties.

Senior Management

Particulars of Senior Management Personnel as defined
under Regulation 16(1)(d) of SEBI (LODR) as on March
31,2025 Including the changes therein since the close of
the previous financial year

S. No. | Name Designation
1 Dr Ajay Kumar Satia Chairman Cum Managing Director
2 Mr. Rjinder Kumar Bhandari Joint Managing Director
3 Mr. Chirag Satia Executive Director
4 Mr. Hardev Singh Director(Technical)
5 Mr. Manav Sarin VP, (Sales and Marketing)
6 Mr. Arun Goyal Sr. GM. (Human Resource)
7 Mr. L.D. Verma AVP. (Purchase and Store)
8 Mr. M.H. Akhtar Sr. GM. (Raw Material)




9 Mr. Ashutosh Shukla

AVP. (Process)

10 Mr. Rakesh Kumar Dhuria Sr GM (Secretarial) and Company Secretary
11 Mr. Rachit Nagpal GM (Finance) and CFO
Mr. Arun Goyal was appointed as 5r. GM. (Human Resource) with effect from 18.11.2024
General Body Meetings
a) The Last three Annual General Meetings were held as under
Sr. Financial Date Time Location No of Special
No. |year Resolutions
Passed
1 2023-24 30.09.2024 | 10.00AM At the Registered Office Four
VPO: Rupana,
Malout-Muktsar Road,
Sri Muktsar Sahib-
152032
2 2022-23 30.09.2023 | 09.00AM At the Registered Office Three
VPO: Rupana,
Malout-Muktsar Road,
Sri Muktsar Sahib-
152032
3 2021-22 30.09.2022 | 10.30AM Video Conferencing One
b) Postal Ballot c) Interim Dividend Payment Date

During the year no resolutions were passed through
postal ballot.

Means of Communication

a) The quarterly, half yearly and Annual Financial
Results were published in the Financial Express and
Punjabi Jagran also sent to the Stock exchanges and
also placed on the website of the company at
www.satiagroup.com.

b) Presenations made to institutional investors or to the
analysts and Official Press releases, if any are
promptly displayed on the website of the company.

General Shareholders information:

a) Annual General Meeting

Date and Time: 30th September, 2025 (10:00 AM)
Venue: Registered Office of the Company at VPO:

Rupana, Malout-Muktsar Road, Sri Muktsar Sahib-
152032, Punjab

b) Financial Calendar Next Financial Year April 1, 2025
to March 31,2026

During the financial year 2024-25, Interim Dividends of
Rs 0.20 per share (20%) on the paid-up capital of the
Company absorbing Rs 2.00 Crores approx. were paid
on 29.08.2024, and 03.12.2024 respectively.

d) Listing on Stock Exchange: Equity Shares of the
Companyis listed at BSE Ltd & NSE

e) Stock Code:
BSE Limited: 539201
NSE Symbol: SATIA
ISINNumber: INE170E01023
CINNumber: 121012PB1980PLCO04329
f) Market Price Data

Market Price Data, High, low during each manth in the
last financial Year. The monthly high low stock
guotation during last financial year at BSE and NSE is
given below:
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BSE NSE
MIOXh e XCae High Price Low Price High Price Low Price
Apr-24 130.00 109.00 128.80 109.75
May-24 122.00 111.15 121.90 111.10
Jun-24 135.80 100.90 135.90 100.30
Jul-24 143.40 122.00 143.49 122.22
Aug-24 127.55 113.50 129.10 113.39
Sep-24 124.35 111.55 124.45 111.62
Oct-24 121.80 104.15 122.00 104.50
Nov-24 116.25 92.85 114.78 93.00
Dec-24 108.50 92.45 108.90 92.19
Jan-25 97.16 83.61 96.95 83.28
Feb-25 89.91 69.07 89.95 69.00
Mar-25 74.66 65.56 74.85 65.80
g) Registrar & Transfer Agents: h) Share Transfer System

The details of Registrar & Transfer Agent appointed by
the Company are as under:

Beetal Financial & Computer Services (P) Limited Beetal
House, 3rd Floor, 99 Madangir, Behind Local Shopping
Centre, New Delhi- 110062

i) Distribution of shareholding as on March 31,2025

The company’s shares are in compulsory demat-
erialized list and are transferable through depository
system. Shares in physical form are processed and
approved by M/s Beetal Financial and Computer Ser-
vices Pvt. Ltd., the Registrar and transfer Agents,

No. of equity No of Share % Age MNo of Shares Total %
shares held holders
Up To 5000 59652 98.79 16201784 16.20
5001 To 10000 404 0.67 2966628 2.97
10001 To 20000 167 0.28 2373561 237
20001 To 20000 67 0.11 1669923 1.67
30001 To 40000 14 0.02 498275 0.50
40001 To 50000 19 0.03 864430 0.86
50001 To 100000 29 0.05 2241860 2.24
100001 and Above 31 0.05 73183539 73.18
Total 60383 | 100.00 100000000 100.00
Categories of shares as on March 31,2025

':L. Particulars No of Shares | Amount (Rs. In Lacs) %Age
1 Promoter Core Promoter 52460389 5246.0389 52.46
2 Friends Relatives 0 0 0
3 Financial Institutes 0 0 0
4 Public 47539611 4753.9611 47.54
5 Banks 1] 0 0
6 Others 0 0 0

Total 100000000 100000000 100.00




j) The quarterly financial results will be adopted as per the following tentative schedule

Results

Announced on

For 1st Quarter ended on 30.06.2025

August, 2025

For 2nd Quarter ended on 30.09.2025

November, 2025

For 3rd Quarter ended on 31.12.2025

February, 2026

For the Year ended on 31.03.2026

May, 2026

K) Date of Book Closure:
24th September, 2025 to 30th September, 2025 (Both
days inclusive)

I) Dematerialization of shares & liquidity
The shares of the company are in demat and availablein
depositary system of both NSDLand CDSL.

m) Plant location: Muktsar- Malout Road, V.P.O. Rupana
Distt. Sri Muktsar Sahib- 152032

n) Investors Correspondence: Muktsar-Malout Road,
VPO Rupana Distt. Sri Muktsar Sahib-152032
{Punjab)

o) Website: the Company’s website (www.satiagroup.
com) contains a separate dedicated section
“Investor Relation” where shareholder’s informa-
tion, all required policies under SEBI (LODR) Regula-
tions, 2015 and all other applicable laws are avail-
able. The Company's annual report is also available
in a user-friendly and download able form.

Other Disclosures

a) Related Party Transactions

All material transactions entered into with related
parties as defined under the Actand Regulation 23
of SEBI listing Regulations during the financial year
were in the ordinary course of business. These have
been approved by the audit committee. The Board
has approved a policy for related party transactions
which has been uploaded on the Company’s website
i.e. www.satiagroup,com.

b) Compliance made by the Company
The company has made the compliance of the stock
exchanges, SEBI and other statutory authorities on
all matters related to capital market.

There were no penalties or strictures imposed on the
company by Stock exchanges or SEBI, any statutory

authority on any matter related to the above.
c) The management discussion and Analysis report
forms part of the Annual report as an addition to the
Directors’ report.

d) Vigil Mechanism

The company has adopted a Whistle Blower Policy
and has established the necessary vigil mechanism
as defined under Regulation 22 of SEBI listing
regulations for directors and employees to report
concerns about unethical behavior. No person has
been denied access to the chairman of the audit
committee. The said policy has been also put upon
the website of the company.

e) Reconciliation of share capital audit

A qualified practicing Company Secretary has carried
out a share capital audit to reconcile the total
admitted equityshare capital with the National
Securities Depository Limited ("NSDL”) and the
Central Depository Services (India) Limited (“CDSL")
and the total issued and listed equity share capital.
The audit report confirms that the total issued /
paid- up capital is in agreement with the total
number of shares in physical form and the total
number of dematerialized shares held with NSDL
and CDSL.

f) SCORES (SEBI Complaints Redressal System)

The investor complaints are processed in a centralized
web-based complaints redressal system on www.
scores.gov.in, a website maintained by SEBI
(Securities and Exchange Board of India). The main
feature of this system is central database of all
complaints, online upload of action taken reports
|ATR's) by the concerned companies and online view
by investors of action taken on complaints and its
current status. The company has no pending
complaints filed through scores.

g) The Company has formulated a policy for the
determination of material subsidiariesin
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accordance with applicable regulatory requirements,
the policy is available on the Company’s website at
https://www. satiagroup.com/companys-policy/

h) The Company has formulated a policy on dealing with
related party transactions in accordance with
applicable regulatory requirements, the policy is
available on the Company’s website at www. satia
group.com.

Forand on behalf of the Board of Director

(Dr.Ajay Satia)
Chairman-Cum- Managing Director

(R. K. Bhandari)
Joint Managing Director

Dated: 11.08.2025
Place: Chandigarh

CERTIFICATE OF NON-DISQUALIFICATION OF DIRECTORS

(Pursuant to Regulation 34(3) and Schedule V Para C
clause (10)(i) of the SEBI (Listing Obligations and
Disclosure Requirements) Regulations, 2015)

To,

The Members,

Satia Industries Limited

Vill. Rupana, Malout-Muktsar Road,
Shri Muktsar Sahib (Punjab)-152032
CIN: L21012PB1980PLCO04329

We, M/S. Parnami & Associates, Practicing Company
Secretaries, Bathinda, have examined the relevant
registers, records, forms, returns and disclosures
received from the Directors of M/s Satia Industries
Limited (hereinafter referred to as ‘the Company’),
produced before mefus by the Company for the
purpose of issuing this Certificate, in accordance with
regulation 34(3) read with Schedule V para-C Sub clause
10(i) of the Securities exchange Board of India(Listing
Obligations and Disclosure Requirements) Regulations,
2015 as amended. In my/our opinion and to the best of
my/four information and according to the verifications
{including Directors Identification Number {(DIN) status
at the (www.mca.gowvin) as considered necessary and
explanations furnished to me/us by the Company & its
Directors/officers, |/We hereby certify that none of the
Directors on the Board of the company for the Financial
Year ending on 31st March, 2025 have been debarred or

a R

disqualified from being appointed or continuing as

Directors of companies by the Securities and exchange

Board of India, Ministry of corporate Affairs, or any such
other Statutory Authority.

For 5.Parnami & Associates

Company Secretaries

Sourabh Parnami

FCS No.: 9396

CP No: 11181

UDIN: FO09396G000940557

Dated: 05.08.2025
Place: Bathinda

The Members,
Satialndustries Ltd.
VPO:Rupana

DECLARATION BY THE MANAGING DIRECTOR AND CEO
ON CODE OF CONDUCT AS REQUIRED BY SCHEDULE V
OF SECURITIES AND EXCHANGE BOARD OF INDIA
(LISTING OBLIGATION AND DISCLOSURE
REQUIREMENTS) REGULATIONS, 2015

| hereby confirm that all Board Members and Senior
Managerial personnel have affirmed compliance with
the code of conduct for the Directors and Senior
Management Personnel as approved by the Board for
the Financial Year ended 31st March, 2025 in terms of
Regulation 26(3) of SEBI (Listing Obligation and Dis-
closure Requirements) Regulations, 2015.

(Dr. Ajay Satia)
Chairman-Cum-Managing Director

Place: Chandigarh
Date: 11-08-2025

CMD & CFO CERTIFICATE

The Members,
Satia Industries Ltd.
VPO: Rupana

(a) We have reviewed financial statements and the cash
flow statement for the year and that to the best of
their knowledge and belief: -

i) These statements do not contain any materially
untrue statement or omit any material fact or
contain statements that might be misleading;

ii) These staternents together present a true and fair
view of the company’s affairs and are in compliance



with existing accounting standards, applicable laws
and regulations.

(b} There are, to the best of our knowledge and belief;
no transactions entered into by the company during
the year, which are fraudulent, illegal or Violative of
the company's code of conduct.

(c) We accept responsibility for establishing and
maintaining internal controls for financial reporting
and that they have evaluated the effectiveness of
internal control systems of the company pertaining
to financial reporting and they have disclosed to the
auditors and the Audit Committee, deficiencies in
the design or operation of such internal controls, if
any, of which they are aware and the steps they have
taken nor propose to take to rectify these
deficiencies.

(d) We have indicated to the auditors and the Audit
Committee that:

i} Significant changes in internal control over financial
reporting during the year. significant changes in acc-
ounting policies during the year and that the same
have been disclosed in the notes to the financial
staternents; and there are no instances of significant
fraud of which they have become aware and in
evolvement therein, if any, of the management or an
employee having a significant role in the company’s
internal control system over financial reporting.

{Dr. Ajay Satia)
Chairman-Cum-Managing Director

{Rachit Nagpal)
Chief Financial Officer

Date: 11.08.2025
Place: Chandigarh

AUDITORS' CERTIFICATE

To
The Members of Satia Industries Ltd.

We have examined the compliance of conditions of
corporate governance by Satia industries Limited
formerly known as Satia Paper Mills Ltd., for the year
ended on 31st March 2025 as per regulations stipulated
in SEBI (Listing Obligation and Disclosure Requirements)

Regulations, 2015 (Listing Regulations) The compliance
of conditions of corporate governance is the
responsibility of the management. Our exam-inations
were limited to procedures and implementation
thereof, adopted by the company for ensuring the
compliance of the conditions of the corporate
Governance. It is neither an audit nor an expression of
opinion on the financial statement of the company in
our opinion and to the best of our information and
according to the explanation given to us, we certify that
the company has complied with the conditions of
corporate Governance as stipulated in the above-
mentioned listing regulations, as applicable. We state
that no investor grievance is pending for a period
exceeding one month against the company as per the
records maintained by the Share transfer committee
and Stake holder relation committee. We further state
that such compliance is neither an assurance as to the
future liability of the Company nor the efficiency or
effectiveness with which the management has conduct-
ed the affairs of the company.

For 5.Parnami & Associates
Company Secretaries

Sourabh Parnami

FCS No.: 9396
Dated: 05.08.2025 CP No: 11181
Palace: Bathinda UDIN:



INDEPENDENT AUDITOR'S REPORT

To

The members of

Satia Industries Limited

Report on the Audit of the Financial Statements

Opinion

We have audited the accompanying financial state-
ments of Satia Industries Limited (the “Company”),
which comprise the Balance Sheet as at 31st March,
2025, the Statement of Profit and Loss (including Other
Comprehensive Income), the Statement of Cash Flows
and the Statement of Changes in Equity for the year
then ended, and notes to the financial statements
including a summary of the significant accounting
policies and other explanatory information (hereinafter
referred to as the “financial statements”).

In our opinion and to the best of our information and
according to the explanations given to us, the aforesaid
financial staterents give the information required by
the Companies Act, 2013 (the “Act”)} in the manner so
required and give a true and fair view in conformity with
the Indian Accounting Standards prescribed under
Section 133 of the Act read with the Companies (Indian
Accounting Standards) Rules, 2015, as amended, (“Ind
A5”") and other accounting principles generally
accepted in India, of the state of affairs of the Company
as at 31st March, 2025, its profit including other
comprehensive income, its cash flow and changes in
equity for the year ended on that date.

Basis for Opinion

We conducted our audit of the financial statements in
accordance with the Standards on Auditing (SAs)
specified under Section 143(10) of the Act. Our
responsibilities under those 5As are further described

in the Auditor’s Responsibilities for the Audit of the
financial statements section of our report. We are
independent of the Company in accordance with the
Code of Ethics issued by the Institute of Chartered
Accountants of India (“ICAI") together with the ethical
requirements that are relevant to our audit of the
financial statements under the provisions of the Actand
the Rules made thereunder, and we have fulfilled our
other ethical responsibilities in accordance with these
requirements and the ICAl's Code of ethics. We
believethat the audit evidence obtained by us is
sufficient and appropriate to provide a basis for our
audit opinion on the financial statements.

Emphasis of Matter

We draw attention to note 52 of the financial state-
ments which states that “The balances confirmations of
trade receivables, trade payables, advances given, and
other financial and non-financial assets and liabilities
are recejived in most of the cases. In a few cases, such
balances confirmations are subject to reconciliation.
Adjustments, if any, will be accounted for on
reconciliation of the same, which in the opinion of the
management will not have a materialimpact.”

QOur opinion is not qualified in respect of the matters as
stated in the Emphasis of Matter paragraph.

Key Audit Matter

Key audit matters are those matters that, in our
professional judgement, were of most significance in
our audit of the financial statements of the current
period. These matters were addressed in the context of
our audit of the financial statements as a whole, and in
forming our opinion thereon, we do not provide a
separate opinion on these matters.

We have determined the matter described below to be
the key audit matters to be communicated in our
report.

The Key Audit matter

How the matter was addressed in our audit

policies in Note 1 to the financial statements)

Revenue Recognition (Refer to the accounting

Our procedures included:

Dur audit procedures included the following:

Revenue from the sale of goods is recognised upon
the transfer of control of the goods to the
customer, usually on delivery of goods. The
Company uses a variety of shipment terms across
its operating markets, and this has an impact on
the timing of revenue recognition. There is a risk
that revenue could be recognised in the incorrect
period for sales transactions occurring on and

v

We read and evaluated the Company’s
revenue recognition accounting policies
to assess compliance with Ind AS 115

“Revenue from contracts with
customers”.
We performed test of controls of
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has been identified as a key audit matter.

around the year end therefore revenue recognition

management’s process of recognising
the revenue from sales of goods with
regard to the timing of the revenue
recognition as per the szales terms with
the customers.

v We performed test of details of the sales
transactions, testing based on a
representative sampling of the sales
orders to test that the related revenues
and trade receivables are recorded
taking into consideration the terms and
conditions of the sale orders, including
the shipping terms.

v We also performed audit procedures
relating to revenue recognition by

agreeing deliveries, occurring around the

yvear end to supporting documentation
to establish that sales and corresponding
trade receivables are properly recorded

in the correct period,

Information other than the Financial Statements and
Auditor’'s Report Thereon

The Company’s Board of Directors are responsible for
the other information. The other information
comprises the information included in the Annual
Report but does not include the financial statements
and our auditor’s report thereon.

Our opinion on the financial statements does not cover
the other information and we do not express any form
of assurance conclusion thereon.

In connection with our audit of the financial state-
ments, our responsibility is to read the other
information and, in doing so, consider whether the
other information is materially inconsistent with the
financial staternents or our knowledge abtained in the
audit or our knowledge obtained in the audit or
otherwise appears to be materially misstated.

If, based on the work we have performed, we conclude
that there is a material misstatement of this other
information, we are required to report that fact. We
have nothing toreportin this regard.

Responsibilities of Management and Those Charged
with Governance for the Financial Statements
The Company's Board of Directors is responsible for the

matters stated in section 134(5) of the Act with respect
to the preparation of these financial statements that
give a true and fair view of the financial position and
financial performance, changes in equity and cash
flows of the Company in accordance with the
accounting principles generally accepted in India,
including the Indian Accounting Standards specified in
the Companies (Indian Accounting Standards) Rules,
2015 (as amended) under Section 133 of the Act.

This responsibility also includes maintenance of
adequate accounting records in accordance with the
provisions of the Act for safeguarding of the assets of
the Company and for preventing and detecting frauds
and other irregularities; selection and application of
appropriate accounting policies; making judgments
and estimates that are reasonable and prudent; and
design, implementation and maintenance of adequate
internal financial controls, that were operating
effectively for ensuring the accuracy and completeness
of the accounting records, relevant to the preparation
and presentation of the financial statements that give a
true and fair view and are free from material
misstatement, whether due to fraud or error.

In preparing the financial statements, the Management



is responsible for assessing the Company’s ability to
continue as a going concern, disclosing, as applicable,
matters related to going concern and using the going
concern basis of accounting unless the Board of
Directors either intends to liquidate the Company or to
cease operations, or has no realistic alternative but to
do so.

Those Board of Directors are also responsible for
overseeing the company’s financial reporting process.

Auditor’s Responsibilities for the Audit of the Financial
Statements

Our objectives are to obtain reasonable assurance
about whether the financial statements as a whole are
free from material misstaternent, whether due to fraud
or error, and to issue an auditor’s report that includes
our opinion. Reasonable assurance is a high level of
assurance but is not a guarantee that an audit
conducted in accordance with SAs will always detect a
material misstatement when it exists. Misstatements
can arise from fraud or error and are considered
material if, individually or in aggregate, they could
reasonably be expected to influence the economic
decisions of users taken on the basis of these financial
statements.

As part of an audit in accordance with SAs, we exercise
professional judgment and maintain professional
skepticism throughout the audit. We also:

* |dentify and assess the risks of material misstate-
ment of the financial statements, whether due to
fraud or error, design and perform audit procedures
responsive to those risks, and obtain audit evidence
that is sufficient and appropriate to provide a basis
for our opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for
one resulting from error, as fraud may involve
collusion, forgery, intentional omissions,
misrepresentations, or the override of internal
control.

® Obtain an understanding of internal financial
control relevant to the audit in order to design audit
procedures that are appropriate in the
circumstances. Under section 143(3})(i) of the Act,
we are also responsible for expressing our opinion
on whether the Company has adequate internal
financial controls system in place and the operating
effectiveness of such controls.

ﬁ R

® Evaluate the appropriateness of accounting policies
used and the reasonableness of accounting
estimates and related disclosures made by
management.

* Conclude on the appropriateness of management's
use of the going concern basis of accounting and,
based on the audit evidence obtained, whether a
material uncertainty exists related to events or
conditions that may cast significant doubt on the
Company’s ability to continue as a going concern. If
we conclude that a material uncertainty exists, we
are required to draw attention in our auditor’s
report to the related disclosures in the financial
statements or, if such disclosures are inadequate, to
modify our opinion. Our conclusions are based on
the audit evidence obtained up to the date of our
auditor’s report. However, future events or
conditions may cause the Company to cease to
continue as a going concern.

® Evaluate the overall presentation, structure and
content of the financial statements, including the
disclosures, and whether the financial statements
represent the underlying transactions and events in
amanner that achieves fair presentation.

We communicate with those charged with governance
regarding, among other matters, the planned scope and
timing of the audit and significant audit findings,
including any significant deficiencies in internal control
that we identify during our audit.

We also provide those charged with governance with a
statement that we have complied with relevant ethical
requirements regarding independence, and to
communicate with them all relationships and other
matters that may reasonably be thought to bear on our
independence, and where applicable, related
safeguards.

From the matters communicated with those charged
with governance, we determine those matters that
were of most significance in the audit of the financial
statements of the current period and are therefore the
key audit matters. We describe these matters in our
auditors’ report unless law or regulation precludes
public disclosure about the matter or when, in
extremely rare circumstances, we determine that a
matter should not be communicated in our report
because the adverse consequences of doing so would
reasonably be expected to outweigh the public interest
benefits of such communication.



Report on Other Legal and Regulatory Requirements

1.) As required by Section 197(16) of the Act, based on
our audit and to the best of our information and
according to explanations given to us, we report that
the Company has paid remuneration to its Directors
during the year in accordance with the provisions of and
limits laid down under Section 197 read with Schedule V
tothe Act.

2.) As required by the Companies (Auditor’s Report)
Order, 2020 (‘the Order’) issued by the Central
Government of India in terms of sub-section {11) of
Section 143 of the Act, we give in the “Annexure A" a
statement on the matters specified in paragraphs 3 and
4 of the Order, tothe extent applicable.

3.) As required by Section 143(3) of the Act, we report
that:

{a) We have sought and obtained all the information
and explanations which to the best of our
knowledge and belief were necessary for the
purposes of our audit.

{b) In our opinion, proper books of account as required
by law have been kept by the Company so far as it
appears from our examination of those books
except for the matters stated in the paragraph
3(h){vi) below on reporting under Rule 11(g) of the
Companies (Audit and Auditors) Rules, 2014 (as
amended).

(c) The Balance Sheet, the Staternent of Profit and Loss
including other comprehensive income, the cash
flow statement and the statement of changes in
equity dealt with by this report are in agreement
with the relevant books of account.

{d) In our opinion, the aforesaid Financial Statements
comply with the Ind AS specified under Section 133
of the Act read with Companies {Indian Accounting
Standards) Rules, 2015, as amended.

{e) On the basis of the written representations received
from the directors as on 31st March, 2025 taken on
record by the Board of Directors, none of the
directors is disqualified as on 31st March, 2025 from
being appointed as a director in terms of Section 164
(2) of the Act.

() With respect to the maintenance of accounts and

other matters connected therewith, reference is
made to our remarks in paragraph 3(b) above on
reporting under Section 143(3)(b) and paragraph
3(h)(vi)} below on reporting under Rule 11{g) of the
Companies (Audit and Auditors) Rules, 2014 (as
amended).

(g) With respect to the adequacy of the internal
financial controls over financial reporting of the
Company and the operating effectiveness of such
controls, refer to our separate Report in “Annexure
B”. Our report expresses an unmodified opinion on
the adequacy and operating effectiveness of the
Company’s internal financial controls over financial
reporting.

(h) With respect to the other matters to be included in
the Auditor’s Report in accordance with Rule 11 of
the Comnpanies (Audit and Auditors) Rules, 2014, as
amended in our opinion and to the best of our
information and according to the explanations
given to us:

i} The Company has disclosed the impact of pending
litigations on its financial position in its financial
statements as at 31st March 2025 —Refer note 43 to
the financial statements.

it} The Company did not have any long-term contracts
including derivative contracts for which there were any
material foreseeable losses.

iii) There has been no delay in transferring amounts,
required to be transferred to the Investor Education and
Protection Fund by the Company during the year ended
31st March 2025.

iv) (a) The management has represented that, to the
best of its knowledge and belief, as disclosed in note
56(d) to the financial statements, no funds have
been advanced or loaned or invested (either from
barrowed funds or share premium or any other
sources or kind of funds) by the Company toorinany
other person(s) or entity(ies), including foreign
entities (“Intermedia-ries”), with the under-
standing, whether recorded in writing or otherwise,
that the Intermediary shall, whether, directly or
indirectly lend or invest in other persons or entities
identified in any manner whatsoever by or on behalf
of the Company (“Ultimate Beneficiaries”) or
provide any guarantee, security or the like on behalf
ofthe ultimate beneficiaries.

(b) The management has represented, that, to the best
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of its knowledge and belief, as disclosed in note 56(e) to
the financial statements, no funds have been received
by the company from any person(s) or entity(ies),
including foreign entities (“Funding Parties”), with the
understanding, whether recorded in writing or
otherwise, that the Company shall, whether, directly or
indirectly, lend or invest in other persons or entities
identified in any manner whatsoever by or on behalf of
the Funding Party (“Ultimate Beneficiaries”) or provide
any guarantee, security or the like on behalf of the
Ultimate Beneficiaries.

{c) Based on such audit procedures that have been
considered reasonable and appropriate in the
circumstances, nothing has come to their notice that
has caused them to believe that the representations
under sub-clause (a) and (b) above contain any material
misstatement.

v). The interim dividends declared and paid by the
Company during the year and until the date of this
reportisin compliance with section 123 of the Act.

As stated in note 45 to the Financial Statements, the
Board of Directors of the Company has proposed final
dividend for the year which is subject to the approval of
the members at the ensuing Annual General Meeting.
Such dividend proposed is in accordance with section
123 of the Act, as applicable.

vi). Based on our examination which included test

E“:“ —

checks, the Company has used accounting software
systems for maintaining its books of account for the
financial year ended March 31, 2025 which have the
feature of recording audit trail (edit log) facility and the
same has operated throughout the year for all relevant
transactions recorded in the software systems except
that, audit trail feature is not enabled for direct changes
to data when using certain access rights. Further, during
the year noinstance of audit trail feature being tamper-
ed with was noted in respect of accounting software.
The audit trail has been preserved by the Company as
per the statutory requirements for record retention.
(Refer note 54 to the financial statements).

For N. Kumar Chhabra and Co.
Chartered Accountants
ICAIl Firm Registration Number 000837N

CA. Ashish Chhabra

FCA, Partner

Membership Number 507083UDIN:
25507083BMENHN2514

Place : Chandigarh
Date: May 24, 2025



Annexure A to the Independent Auditors’ Report

Referred to in paragraph 2 under ‘Report on Other
Legal and Regulatory Requirements’ section of our
report of even date to the members of Satia Industries
Limited (“the Company”) on the financial statements
for the year ended 31st March, 2025.

In terms of the information and explanations sought
by us and given by the Company and the books of
account and records examined by us in the normal
course of audit, and to the best of our knowledge and
belief, we report that:

{i) a) (A)JThe Company has maintained proper records
showing full particulars, including guantitative
details and situation of property, plant and
equipment, capital work-in-progress, and relevant
details of right-of-use assets.

(B)The Company has maintained proper records
showing full particulars of intangible assets.

{b) As explained to us, property plant and equipment,
capital work-in-progress and relevant details of
right-of-use assets have been physically verified by
the management during the year in accordance with
the phased programme of verification adopted by
the management which, in our opinion, provides for
physical verification of all the property plant and
equipment at reasonable intervals. According to the
information and explanations given to us, no
material discrepancies were noticed on such
verification.

(c) According to the information and explanations given
to us and on the basis of our examination of the
records of the Company and as explained in note
56(0) to the financial statements, the title deeds of
all the immavable properties (other than properties
where the company is the lessee, and the lease
agreements are duly executed in favour of the
lessee) disclosed in the financial statements are held
inthe name of the company.

(d) The Company has not revalued its property, plant
and equipment (including right of use assets) and
intangible assets during the year ended 31st March,
2025.

{e) According to the information and explanation given
to us and the records of the Company examined by

us, there are no proceedings initiated or are
pending against the Company for holding any
benami property under the Prohibition of Benami
Property Transactions Act, 1988 and rules made
thereunder.

(i) (a) The inventories, except goods-in-transit and
stocks lying with third parties, have been physically
verified by the management during the year. In our
opinion and based on information and explanations
given to us, the coverage and procedure of such
verification by the management is appropriate
having regard to the size of the Company and the
nature of its operations. For stocks held with third
parties at the year-end, majority of written
confirmations have been obtained. No
discrepancies of 10% or more in the aggregate for
each class of inventories were noticed on such
physical verification of inventories.

[b) According to the information and explanations given
tous and as disclosed in the note 56(k), the Company
has been sanctioned working capital limit in excess
of £ 5 Crores on the basis of security of current
assets, in aggregate, during the year from banks and
financial institutions and the quarterly returns or
statements filed by the Company with such banks or
financial institutions are generally in agreement with
the books of account of the Company.

{iii} The Company has made investments in units of
mutual funds during the year. The Company has not
provided any guarantee or security and granted any
loans or advances in the nature of loans, secured or
unsecured, to companies, firms, Limited Liability
Partnerships or any other parties during the year.

(a) During the year, the Company has not provided any
loans or advances in the nature of loans or stood
guarantee or provided security to any other entity
during the year and hence reporting under clause
3{iii){a) is not applicable to the Company.

(b) According to the information and explanations given
to us and based on the audit procedures conducted
by us, we are of the opinion that the investments
made are, prima facie, not prejudicial to the interest
of the Company. Further, the Company has not
provided guarantees, given security, granted loans
oradvancesin the nature of loans during the year.
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(c) According to the information and explanations given

to us and on the basis of our examination of the
records of the Company, during the year, the
Company has not given any loans or advances in the
nature of loans to any party and hence reporting
under clause 3{iii){c) of the Order is not applicable to
the Company.

(d) According to the information and explanations given

to us and based on the audit procedures conducted
by us, the Company has not granted loans or
advances in the nature of loans to companies, firms,
Limited Liability Partnerships or any other parties.
Accordingly, the requirement to report on clause
3(iii){d) of the Order is not applicable to the
Company.

(e) According to the information and explanations given

to us and based on the audit procedures conducted
by us, the Company has not granted loans or
advances in the nature of loans to companies, firms,
Limited Liability Partnerships or any other parties.
Accordingly, the requirement to report on clause 3
(iii) (e) of the Order is not applicable to the Company.

(f) According to the information and explanations given

to us and on the basis of our examination of the
records of the Company, during the year, the
Company has not granted any loans or advances in
the nature of loans either repayable on demand or
without specifying any terms or period of repayment
and hence reporting under clause 3{iii)(f) of the
Orderis not applicable to the Company.

{iv) In our opinion, and according to the information and

explanations given to us, the Company has complied
with the provisions of section 186 of the Act in
respect of investments, as applicable. Further, the
Company has not entered into any transaction
covered under section 185 and section 186 of the
Act in respect of loans granted, guarantees and
security provided by it.

{v) In our opinion, and according to the information and
explanations given to us, the Company has accepted
a sum of  93.40 Lakhs as advance for supply of
goods which are outstanding for more than 365 days
from the date of acceptance of such advance.
Further, according to the information and
explanations given to us, no order has been passed
by the Company Law Board or NCLT or Reserve Bank
of India, or any court or any other tribunal in this
regard.

(vi) We have broadly reviewed the cost records
maintained by the Company pursuant to the Rules
made by the Central Government under Section
148(1) of the Act and are of the opinion that prima
facie the prescribed cost records have been made
and maintained. We have, however, not made a
detailed examination of these records with a view to
determining whether they are accurate or complete.

(vii) (a) According to the information and explanations
given to us and on the basis of our examination of the
records, the Company is generally regular in
depositing undisputed statutory dues including
goods and services tax, provident fund, employees’
state insurance, income-tax, sales tax, services tax,
duty of custom, duty of excise, value added tax, cess
and other statutory dues during the year with the
appropriate authorities. Further, no undisputed
amounts payable in respect of the aforesaid
statutory dues were autstanding as at the last day of
the financial year for a period of more than six
months from the date they became payable.

(b) According to the information and explanations given
to us and the records of the Company examined by
us, the particulars of statutory dues referred to in
sub-clause (a) above as at 31st March, 2025 which
have not been deposited on account of a dispute, are
as follows:

Period te which the

Amount demanded | Amoent pald under

5r. Ha. Mame of the Statute Harure of Dues el Ferum where dispute is pending (- Lakin) protest (i = Lakha)
1 The Eentral Euctss At 1594 | Buty of eudbie 19455 Furjeb amd Harpane High Couwrt 14
Z, |The Customs.dct, 1962 |Duey of custom | S T |Commimoner (4ppenti, Chendigarn 1.68 | o.M
3 |The fustoms At 1882 |Duty o cuestom =m0 { The Depuly Commi=pper, Central Evcjse 175 | =
{andg Sepvice Tax Division, Tiruckirgoaili
4. |icome-foe A, a1 fome- XA F {Pum i mrd Horpmme Higle Sodt® 1.3% |
5 |mcome-tas Act, el };Ec:;r b T ET lirtome-tax  Appelient Triboama! (TA47), G |
| | &mrifsor

£, Crnirg! Grods gnd 3rrvices |Goods and Gerwces Taw fG5T) JOHE- 1% The Aoditronel Commigsoner fAppeaisl, o 4,73

Taw Act, 2017 |SGAT, &ri Muklsr Sehth, Ferorepur [
7. |Certral Goods and Services |Goods and Services Tay (G5T) 18 | The commissioreridppesis), Thane offfce .15

Tos Act, 2007 of Lolir infocenter, Porel (Egsts Murmbod,

= A reprecenited o ous, Whe Company B0 arocess of Tilling: an appeal befone the Howable Pumab and Haryana High Cow't agaloel the order passed by Income-Lax Appelan

Trbunal (ITAT), Ameitns Bench,
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(viii) According to the information and explanations
given to us and on the basis of our examination of the
records of the Company, the Company has not
surrendered or disclosed any transaction, previously
unrecorded in the books of account, in the tax
assessments under the Income Tax Act, 1961(43 of
1961) as income during the year. Accordingly, the
requirement to report on clause 3(viii) of the Orderis
not applicable to the Company.

(ix) (a) Based on our audit procedures and on the basis
of information and explanations given to us, we are
of the opinion that the Company has not defaulted in
the repayment of loans or other borrowings or in the
repayment of interest thereon to the lender.

(b} Based on our audit procedures and on the basis of
information and explanations given to us, we report
that the Company has not been declared as wilful
defaulter by any bank or financial institution or other
lender.

[c) According to the information and explanations given
to us and on the basis of our examination of the
records of the Company, money raised by way of
term loans were applied for the purposes for which
these were obtained.

{d) According to the information and explanations given
to us and on the basis of our examination of the
records, funds raised on short-term basis have,
prima facie, not been used during the year for long-
term purposes by the Company.

(e} The Company does not have any subsidiary or
associate or joint venture and hence, reporting
under clause (ix){e) of the Order is not applicable.

(f) The Company did not have any subsidiary or
associate or joint venture and hence, reporting
under clause (ix)(f) of the Order is not applicable.

(%) (a) The Company has not raised any money by way of
Initial public offer or further public offer (including
debt instrument) during the year and hence
reporting under clause 3(x){a) of the Order is not
applicable to the Company.

{b) The Company has not made any preferential
allotment, private placement of shares or fully or
partly convertible debentures during the year or in
the recent past and hence reporting under clause

3(x)(b) of the Order is not applicable to the Company.

(xi) (a) During the course of our examination of the
books and records of the Company, carried out in
accordance with the generally accepted auditing
practices in India and according to the information
and explanations given to us, we have neither come
across any instance of fraud by or on the Company,
noticed or reported during the year, nor have we
been informed of such case by the management.

(b} According to the information and explanations given
to us including the representation made to us by the
management of the Company, no report under
subsection 12 of section 143 of the Act has been filed
by the auditors in Form ADT-4 as prescribed under
rule 13 of Companies (Audit and Auditors) Rules,
2014, with the Central Government for the period
covered by our audit.

(c) Based on our audit procedure performed and
according to the information and explanations given
tous, no whistle blower complaints were received by
the Company during the year and hence reporting
under clause 3(xi)(c) of the Order is not applicable to
the Company.

(xii) The Company is not a Nidhi Company as per the
provisions of the Act. Therefore, the requirement to
report on clause 3(xii)(a), (b) and (c) of the Order is
not applicable to the Company.

{xiii) In our opinion and according to the information
and explanations given to us, all transactions entered
into by the Company with the related parties are in
compliance with sections 177 and 188 of the Act,
where applicable. Further, the details of such related
party transactions have been disclosed in the
financial statements, as required under Indian
Accounting Standard (Ind AS) 24, Related Party
Disclosures specified in Companies (Indian
Accounting Standards) Rules 2015 as prescribed
under section 133 of the Act.

(xiv) (a) According to the information and explanations
given to us and on the basis of our examination of the
records, the Company has an adequate internal audit
systermn commensurate with the size and nature of its
business.

(b) We have considered the internal audit reports for
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the year under audit issued to the Company during
the year and till date, in determining nature, timing
and extent of our audit procedure.

(xw) In our opinion and according to the information and
explanations given to us, the Company has not
entered into any non-cash transactions with its
directors or persons connected to its directors and
hence, provisions of Section 192 of the Act are not
applicable to the Company.

(xvi) (a) The provisions of section 45-1A of the Reserve
Bank of India Act, 1934 (2 of 1934) are not applicable
to the Company. Accordingly, the requirement to
report on clause (xvi){a) of the Orderis not applicable
to the Company.

(b} The Company is not engaged in any Non-banking
Financial or Housing Finance activities. Accordingly,
the requirement to report on clause (xvi){b) of the
Order is not applicable to the Company.

(c) The Company is not a Core Investment Company
[CIC) as defined in the regulations made by the
Reserve Bank of India. Accordingly, the reporting
under clause 3{xvi)(c) of the Order is not applicable
to the Company.

{d) Based on the information and explanations provided
by the management of the Company, the Company
does not have any CICs, which are part of any Group.
Accordingly, the reporting under clause 3{xvi){d) of
the Orderis not applicable to the Company.

(xvii) The Company has not incurred any cash losses
during the financial year covered by our audit and in
the immediately preceding financial year.

(xviii) There has been no resignation of the statutory
auditors during the year. Accordingly, reporting
under clause 3(xviii) of the Order is not applicable to
the Company.

(xix) According to the information and explanations
given to us and on the basis of the financial ratios
(Also refer Note 55 to the financial statements),
ageing and expected dates of realization of financial
assets and payment of financial liabilities, other
information accompanying the financial statements,
our knowledge of the Board of Directors and
management plans and based on our examination of
the evidence supporting the assumptions, nothing
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has come to our attention, which causes us to believe
that any material uncertainty exists as on the date of
the audit report that the Company is not capable of
meeting its liabilities existing at the date of balance
sheet as and when they fall due within a period of
one year from the balance sheet date. We, however,
state that this is not an assurance as to the future
viability of the Company. We further state that our
reporting is based on the facts up to the date of the
audit report and we neither give any guarantee nor
any assurance that all liabilities falling due within a
period of one year from the balance sheet date, will
get discharged by the Company as and when they fall
due.

(xx) (a) According to the information and explanations
given to us and based on our examination of the
records of the Company, there are no unspent
amounts that are required to be transferred to a
fund specified in S5chedule VIl of the Companies Act
(the Act), in compliance with the second proviso to
sub section 5 of section 135 of the Act.

(b) According to the information and explanations given
to us and based on our examination of the records of
the Company, there was no amount remaining
unspent which requires to be transferred by the
Company to the special account in compliance with
the provision of subsection & of section 135 of the
said Act.

(xxi) The Company doesn’t have any subsidiary,
accordingly, the reporting under clause (xxi) is not
applicable in respect of audit of financial statements
of the Company.

for N Kumar Chhabra and Co.
Chartered Accountants
ICAIl Firm Registration Number 000837N

CA. Ashish Chhabra

FCA, Partner

Membership Number 507083
UDIN: 25507083BMEKNHN2514

Place : Chandigarh
Date: May 24, 2025



Annexure —B to the Independent Auditors’ Report

(Referred to in paragraph 3{g) under ‘Report on Other
Legal and Regulatory Requirements’ section of our
report of even date)

Report on the Internal Financial Controls under Clause
(i) of Sub-section 3 of Section 143 of the of the
Companies Act, 2013 (the “Act”)

We have audited the internal financial controls over
financial reporting of Satia Industries Limited (the
“Company”) as of 31st March, 2025 in conjunction with
our audit of the financial statements of the Company for
the year ended on that date.

Management’s Responsibility for Internal Financial
Controls

The Company’s management is responsible for
establishing and maintaining internal financial controls
based on the internal control over financial reporting
criteria established by the Company considering the
essential components of internal control stated in the
Guidance Note on Audit of Internal Financial Controls
over Financial Reporting issued by the Institute of
Chartered Accountants of India (ICAlI'). These
responsibilities include the design, implementation and
maintenance of adequate internal financial controls
that were operating effectively for ensuring the orderly
and efficient conduct of its business, including
adherence to company’s policies, the safeguarding of
its assets, the prevention and detection of frauds and
errors, the accuracy and completeness of the
accounting records, and the timely preparation of
reliable financial information, as required under the
Act.

Auditors’ Responsibility

Our responsibility is to express an opinion on the
Company's internal financial controls over financial
reporting based on our audit. We conducted our audit
in accordance with the Guidance Note on Audit of
Internal Financial Controls over Financial Reporting (the
“Guidance Note”) and the Standards on Auditing,
issued by ICAl and deemed to be prescribed under
section 143(10) of the Act, to the extent applicable to an
audit of internal financial controls, both applicable to an
audit of Internal Financial Controls and, both issued by
the ICAl. Those Standards and the Guidance Note
require that we comply with ethical requirements and
plan and perform the audit to obtain reasonable
assurance about whether adequate internal financial

controls over financial reporting was established and
maintained and if such controls operated effectively in
allmaterial respects.

Our audit involves performing procedures to obtain
audit evidence about the adequacy of the internal
financial controls system aver financial reporting and
their operating effectiveness. Our audit of internal
financial controls over financial reporting included
obtaining an understanding of internal financial
controls over financial reporting, assessing the risk that
a material weakness exists, and testing and evaluating
the design and operating effectiveness of internal
control based on the assessed risk. The procedures
selected depend on the auditor’s judgment, including
the assessment of the risks of material misstatement of
the financial statements, whether due to fraud or error.

We believe that the audit evidence we have obtained is
sufficient and appropriate to provide a basis for our
audit opinion on the Company's internal financial
controls system over financial reporting.

Meaning of Internal Financial Controls over Financial
Reporting

A company's internal financial control over financial
reporting is a process designed to provide reasonable
assurance regarding the reliability of financial reporting
and the preparation of financial statements for external
purposes in accordance with generally accepted
accounting principles. A company’s internal financial
control over financial reporting includes those policies
and procedures that (1) pertain to the maintenance of
records that, in reasonable detail, accurately and fairly
reflect the transactions and dispositions of the assets of
the company; (2) provide reasonable assurance that
transactions are recorded as necessary to permit
preparation of financial statements in accordance with
generally accepted accounting principles, and that
receipts and expenditures of the company are being
made only in accordance with authorisations of
management and directors of the company; and (3)
provide reasonable assurance regarding prevention or
timely detection of unauthorised acquisition, use, or
disposition of the company’s assets that could have a
material effect on the financial statements.

Inherent Limitations of Internal Financial Controls
over Financial Reporting

Because of the inherent limitations of internal financial
controls over financial reporting, including the
possibility of collusion orimproper management

Stk Aol Report 2024-35 E



override of controls, material misstatements due to
error or fraud may occur and not be detected. Also,
projections of any evaluation of the internal financial
controls over financial reporting to future periods are
subject to the risk that the internal financial control
over financial reporting may become inadequate
because of changes in conditions, or that the degree of
compliance with the policies or procedures may
deteriorate.

Opinion

In our opinion, to the best of our information and
according to the explanations given to us, the Company
has, in all material respects, an adequate internal
financial controls system over financial reporting to
standalone financial statements and such internal

E~.:“ —

financial controls over financial reporting were
operating effectively as at 31st March, 2025, based on
the internal control over financial reporting criteria
established by the Company considering the essential
components of internal control stated in the Guidance
MNote on Audit of Internal Financial Controls over
Financial Reporting issued by the ICAL.

for N Kumar Chhabra and Co.
Chartered Accountants
ICAI Firm Registration Number 000837N

CA. Ashish Chhabra

FCA, Partner

Membership Number 507083
UDIN: 25507083BMEKNHNZ2514

Place : Chandigarh
Date: May 24, 2025



Balance Sheet as at March 31, 2025
(in Indian Rupees Lakhs, Unless Otherwise stated)

Particulars Moto As at March 31, 2025 As at March 31, 2024
ASSETS
{1} Nan-current assats
{a) Property, plant and eguipmasnt 2 T3,373.38 B3,652.29
(&) Right of use assets 23 1,548,323 1,671.36
{c} Capital work-in-progress b 994128 160720
{d} Cther intangible assets 3 136,36 175.18
[l:l] Intangible jssets under drymiopment Za. 6.4
if] Financial assets
{1} Invastments 4 4, 263,45 -
[it} Crthear financial assets L &0.56 7372
(g Deterend tax assets {net] B B, 74955 367296
(k) Othes non-curfent assets T
Advance against capital items 5,248.37 5.356.89
Dthers 63.55 5017
Total non-current assets 1,01,386,12 96, 266.25
2) Current assets
{a) Inventories B 15,683.50 17,480.02
(b} Bickogical assets other than bearer plants 9 4,758.83 A,730.30
{c} Financial assots
|i] Trade recelvablas 10 12,112.02 16,358.62
[li} Cash and cash equlvalents 11 I5E.07 27.33
|iii) Bank balances other than above 12 1.6505.83 2.031.19
|iv) Qther financial assets 13 136.78 259,50
(d] Currisnt Lax a4sets [Nat) 14 - -
(el Other current assets 15 237502 3,294.10
Total current assets 43,120.05 44,181.06
Total assets 1,44,506,17 1,40,447.31
EQUITY AND LIABILITIES
Equity
fa) Equity share capital 16 1, 000,00 1,006, 00
b} Other equity 17 5,003,872 k0 82,239.25
Total equity 1,04,872.10 93,229.25
{1} Non-current Habdlities
{a) Fimancial liabilitics
1] Batrawings 18 13,814.95 15,554.34
|lip @ther financial Habilitles 19
Lease lability 1,226.28 1,364, 97
Other financial liabdlities 3,173.22 3.476.09
(B} Provisians 0 1,454,612 1,242.31
e} Other non current lizbiities 21 EZ1 10.80
Total non-current fiabilities 1%,677.52 21,648.51
{2} Currant liabifities
{a) Financial liabilities
(1] Borrowings 22 E_,ESF'.]:E 14 507 .90
liih Lease Hahility 23 A65 80 485665
(i) Trade pavables 24
Tatal autstanding dues ol micro enterpsises and small enterprises 4,832,132 2,793,244
Total autstanding duis of creditars other than micre enterprises and small enterprse 4,666.0% 3,659.72
[iv) Othar financial llabilities 25 2,17x0a 2,268.17
(b} Other current liabilities 5 61143 1.275.03
e} Provisians 27 143 86 127,20
{d} Current tox labilities | Nat) 28 20608 493 44
Total current labilitles. 1%,956.55 25,569.55
Total liabilitios 39,634.07 47,218.06
Total equity and liabilities 1,44, 506,17 1,40,447.31
The secompanying notes gre an integral part of thece finsncial statements. 157 )
This = the balance sheet referred to in aur report of even date.
for M, Kumar Chhabra and Co, for and o behall of the Board of Directors
Chartered Accountants
ICAI Firm Registration Number D0E37N
CA. Ashish Chhabra Dr. Ajay Satia Rajinder Kumar Bhandari
FCA, Partner Chairman-Cum Managing Director laint Managing Directar
Membearship Number 507083 DiIN: 00350792 M D07 32588
LIDAN: 255070B3BMENEN2S14
Place: Chandigarh
Date: May 24, 2025 Rakesh Kurmar Dhuria Ruchit Nagpal
Compamy Sacretary Chief Financial Officer

Membership Number: A7140 PaN: AMBPNISOGP



Statement of Profit and Loss for the Year ended March 31, 2025

(in Indian Rupees Lakhs, unless otherwise stated)

For the Year ended For the Year ended
Particulars Mate :
) March 31, 2025 March 31, 2024
Revenue from operations 19 1,51,198.69 1,72,078.30
Other income 30 1,521,606 1,535.72
Total income (1) 1,53,120.35 1,73,614.02
Expenses
Cost of material consurned ila 051808 71,945.9%8
Purchases of traded goods 1B 14561 0510
Change in inventory of finished goods, stock in process and stock in trade c 3053 1,093,589
Emploves benefits expense 3z 1137981 1118244
Finance costs i3 2,560.60 295624
Depreciation and amortization expenses * 34 1573540 15,136.12
Other expenses 35 41,750 44 45, 28156
Total expenses (Il) 1,42,465.47 1,48,345.03
Profit before tax 1= 10 = 1) 10,650,588 25,268.99
Tax expenza: {IV) 36
Current tax 1,854.69 457333
Deferred tax {3,066.20) (822.92)
Met tax expense [ [benefit) {1,211,51) 4,150.41
Profit afver tax (Il -1V =¥} 11,862.39 21,118.58
Other Comprehensire Income (V1)
A (1) items that will not be reclassitied to profit or foss
(a} Remezsurement of defined benefit ohligation (30.03) {13.96)

{ii} Income tax relating to ltems that will not be reclassified to profit or loss £ 10.44 4.88
Total Other Comprehensive Income [A i+ f) = V1] {19.54) [2.08)
Tatal Comprehenshe Incame for the year, net of tax [V + V= VIl) 11,842.85 21,109.50
Earnings Per Shars (Face vaiue of T 1/~ per share) 37

- Basic 11.86 11.12

- Diluted 11,86 1.1
The accompanying notes are an integral part of these financial statements, 11057
This is the statement of profit and loss referred to in cur report of even date,
for M. Kumar Chhabra and Co. for and on behalf of the Board of Directors
Chartered Accountants
ICAI Firm Registration Mumber D0837N
CA. Ashish Chhabra Dr. Ajay Satia Rajinder Kumar Bhandari
FLA, Portner Chalrman-Cum Managing Director loint Managing Diractor
Membership Number 507083 DIN: 0DB5O7OZ DIN: 00732588
UDIN: 2550708 IBMENHNIS 14
Place: Chandigarh
Date: May 24, 2025 Rakesh Kumar Dhurla Rachit Magpal

Company Secretary Chief Financial Qfficer
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Statement of changes in Equity for the year ended March 31, 2025

{in Indian Rupees Lakhs, unless otherwise stated)
A. Equity Share Capital

Particulars Number of Shares Amount
Balance at April 1, 2023 10,00,00,000 1,000.00
Changes in equity share capital during the year .
Balance at March 31, 2024 10,00,00,000 1,000.00
Changes in equity share capital during the year - -
Balance at March 31, 2025 10,00,00,000 1,000.00
B. Other Equity
Particulars - REserve and Surplust . Total
Capital Reserve Retained earnings
Balance at April 1, 2023 1,370.97 7054878 2,319.95
Profit for the year 17604 20,842.54 11,11858
Other comprehensive income for the year, net of income tax - (9.08) {3.08)
Dividend Appropriation {1,200.00) (1,200,001
Balance at March 31, 2024 1,547.01 5(,682.24 92,229.25
Balance at April 1, 2024 154701 90,582.24 9222935
Profit for the year 13,58 11,849.81 11,862,398
Cither comprehensive income for the year, net of income tax [19.54) 115,54}
Dividend Appropriation® {300.00) [ 200.00]
Balance at March 31, 2025 1,558.5% 1,02,312,51 1,03,872.10

* Refer Note 45

The Company has only one class of equity shares having a par velue of 1 per share. Each shareholder is efigiale for one vate per share held, The dividend proposed by the
Board of Directors i5 subject to the approval of the shareholders in the ensuing Annual General Mesting, except in case of interim dividend. In the event of liguidation, the
equity sharehobders are eligihte to recelve the remaining assets of the Company after distribution of 8l preferential amounts, in propestion 1o their shareholding. The
distribiution will be in proportion to the number of equity shares held by the shareholders,

The accompanying notes are an integral part of these standalone financial statements.

This is the statement of changes in eguity referred to in our report of even date.

far N, Kumar Chhabra and Co.
Chartered Accountants
ICAl Firm Registration Number 00837N

CA. Ashish Chhabra

FCA, Partner

ttembership Numbar 507083
UDIN: 25507083BMENHNZS14
Place: Chandigarh

Date: bay 24, 2025

far and an behalf of the Board of Directors

Dr. Ajay Satia
Chairman-Cum Managing Director
DIn: 00850792

Rakesh Kumar Dhuria
Company Secretary
Membership Mumbear: 47149

Rajinder Kumar Bhandari
Jomt Managing Director
Dilr: 00732588

Rachit Nagpal
Chief Financial Officer
PAN: AMBPN1O0EP



Cash Flow Statement of the Year ended March 31, 2025 Contd.

{in Indian Rupees Lakhs, unless otherwise stated)

Particulars

Faor the Year ended

A. Cash Flow from Operating Activities
Net profit before tax

Adjustments for:

Depreclation and amartisation

Finance costs

Interest income

Met unrealised foreign exchange loss {gain)

Net loss {gain) on =ale / discarding of property, piant and equipment
Galn on government grant

Galnon falr valuation of bislogical assets

Galn on sale of financial assets

Met loss {gain) arising on financial assets measurad at FVTPL
Loss due to fira

Dividend income

Modificaton of lease

MM (gaink/loss an dervative Instrurnent

Allewances for credit mpalred

Operating Profit before Working Capital changes
Adjustments for changes in Working Capital
« Increasef [decrease) in trade payables
- (increase)y decrease in trade recetvables and other receivebles
- Inerease) [decrease) in other labliities and provistons
- (increase)/ decrease in inventories
Cash generated from Operating Activities
« Tanes paid

Net Cash from Operating Activithes

B. Cash Flow from Investing Activities

Purchase of property, plant and equipment, intangible assets and capital work-in-progress and

intzngibde assets under development {including capital advances|
Proceeds from sale of progerty, plant and equipment
SalefiPurchase) of investment mieasured at FYTPL (Net)

Dividend Income

Interest recelved

Dividend recened

Net Cash from Investing Activities
C. Cash Flow from Financing Activities
Proceeds from/ {regayment of) short-term barroswings
Proceeds from long-term borrowings
Repayment of long-term borrowings
Payment of lease liabilities
Other tinancial llabiliges
Finance costs pald
Dividend paid
Net Cash from Financing Activities
Net Increase/ {Fecrease) in cash & cash equivalents [A+B+C)

Cush and cash equivalents at the baginning of the year

Cash and cash equivalents at the end of the year (refer note 11}

For-the Year ended

MWarch 31, 2025 March 31, 2024

101,650, 88 25, 26850
15,735.41 15,136.12
2 58080 3006 24
(516.38) {143.51)
39,60 7.61
{87.43) (10:17)
{2.28) (2.77]
{473,384} {26870
{18.85) -
[76.16) 141.29
£51 14965
(1.432) ¥
(57.53) {115.05)
292 (38.03)
25207 53.11
28,008.57 43,074.78
LOTE.ET (3,295.08)
{2089,35) 1,578.95
{405 56) B4 35
3,200,84 {1,580.57)
30,672.78 40,152.44
(2.144.08) [3,E91.21]
28,528,70 36,261.23
(13,649.29] {1E,013.35)
384732 245.27
{4, 168,44} 511.20
1.42 -
18321 14609
(17,244.38) (17,109.89)
11,235.84) [1,603.21)
543083 718603
i11,680.96) {17,633.74)
(538.13) {511.66)
(289,76} (2,601.31)
12,255, 46| [2,836.40)
{200, 00} {1, 200.00)
(10,919.22) {19,195.39)
365.09 {48.05)
(7.02] 41.03
158,07 {2.02)




Cash Flow Statement of the Year ended March 31, 2025 Contd.
(in Indian Rupees Lakhs, unless otherwise stated)
Mates to the Cash Flow Statemont:

1. Cashand cash eguivalents included in the Staterment of Cash Flows comprise the following:

Particulars As at March 31, 2025 As at March 31, 2024
Cash in hand Rk 4.52
Balance with banks 5444 22.81
Chegues in hind 20970
Creerdraft from banks - (34.35}
Total 358.07 (7.02)

2. The sbove cash flow statement has been prepared under the “indirect method” as set out In Ind AS-7 “Statement of Cash Flows" as specified in the Companies (indian
Aceounting Standards) Rules, 2015 (a4 armendad).

3. Figures in brackets indicates cash outflow

4. Disclosure of changes in labilities ansing from financing activities, including both changes arsing from cash flows and noncash changes under Para 444 as setout in Ind
AS T “Statement of Cash Flows” under Companies {Indian Accounting Standards) Rulies, 2017 {as amended) is as under.

Particulars Mon-current barrowings Current barrowings Tatal
fsat 17 April, 2023 35,503.68 1568434 43.577.92
Proceods from non-currant Borrowings 7,186.93 - 7,186,393
Repaymant of nan-curtent barrawings {neluding cureent maturitie. {17,602.08) % {27.602.08)

and eftect of exchange gain/ loss] [net}

Recognition of lease liakility (including current) {net] 319.54 - 319.94
Proceeds of current borrowings {net) - [1,603.21) (1,603.21)

Asar 31" March, 2024 2949847 2,381.03 31,879.50
Proceads from non-current borrowings 548093 - 5.480.93
Regayment of non-current borrawings {including current maturities {11,601.33) - {11,601.33)

and effect af exchange gain/ loss) [net)

Recognition of lease labillity (including current) (net) {155.54) - [155.54)
Praceeds of current borrowings {net] - |1, 235 84) 11,235.E4)
As at 31" March, 2025 23,222 53 1,145.19 24,367.72

5. Previous year’s figures have been regrosped wherever necessary, to-confirm to this vear's classification

This 1s the cash flow statermnent referred to In our report of even date,

for N, Kumar Chhabra and Co. far and on behall of the Board of Directors
Chartered Atcountants

€Al Firm Registration Number 00837N

CA. Ashish Chhabra Dr. Aoy Satla Rajintder Kumar Bhandar
FCA, Partner Chairman-Cum Managing Director foint Managing Direcbor
MMembearship Number 507083 DIN: 00850792 QIN: DOT32588

UDiN: 25507083BMENHN2514
Place: Chandigarh

Date: May 24, 2025 Rakesh Kumar Dhuriz Rachit Nagpal
Company Secratary Chivef Financial Offledr
Membership Number: AT145 FAN: AMBPNTS0ER



Notes forming part of the financial statement for the year ended March 31,2025

{In indian Rupees Lakhs, unless otherwise stated])
1. Summary of Significant Accounting Policies

I.Corporate Information

Satia Industries Limited (herein after referred to as the
“Company”) was incorporated on November 26, 1980
under the Companies Act with the Corporate
identification Number L21012PB1980PLC0O04329 is
presently dealing in the following business a) Manu-
facturer of writing and printing paper, b) Generation of
power, c) Trading activities in cotton and yarn, d)
Agricultural and plantation operations etc. The shares
of the Company are listed on Bombay Stock Exchange
Limited (BSE) and National Stock Exchange of India
(NSE).

The financial statements were approved for issue in
accordance with a resolution of the Board of Directors
of the Company on May 24, 2025.

Il. Material Accounting Policies

(a) Statement of compliance, Basis of preparation and
presentation

The financial statements of the Company have been
prepared to comply with the Indian Accounting
standards (‘Ind A%’), including the rules notified under
the relevant provisions of the Companies Act, 2013, (as
amended from time to time) and presentation and
disclosure require-ments of Division Il of Schedule Il to
the Companies Act, 2013, {ind AS Compliant Schedule
i) as amen-ded from time to time.

The Company’s financial statements are presented in
Indian Rupees (INR), which is also its functional
currency and all values are rounded to the nearest
Indian Rupees Lakhs {% 00,000) leaving the scope of
rounding up variations, except when otherwise
indicated.

(b) Property, Plant and Equipment

{i) Property, plant and equipment is stated at cost, less
accumulated depreciation and accumulated
impairment losses. The initial cost of an asset comprises
its purchase price or construction cost, any costs
directly attributable to bringing the asset into the
location and condition necessary for it to be capable of
operating in the manner intended by management, the
initial estimate of any decommissioning obligation, if
any, and, for assets that necessarily take a substantial
period of time to get ready for their intended use, fin-
ance costs. Cost includes net of interest on capital
advances and duty credits and is inclusive of freight,

duties, taxes and other incidental expenses. Items such
as spare parts, stand-by equipment and servicing
equipment are recognised in accordance with this Ind
AS 16 when they meet the definition of property, plant
and equipment.

(ii)Capital work-in-progress includes expenditure
incurred in respect of property, plant and equipment
that are not yet ready for their intended use and the
cost of assets not put to use before the Balance Sheet
date.

(iii)Depreciation/ Amortization

Depreciation on property, plant and equipment is
provided on the Written Down Value (WDV) Method as
per the useful life prescribed in Schedule Il to the
Companies Act, 2013 except in respect of the following
categories of assets, in whose case the life of the assets
has been assessed as under based on technical advice,
taking into account the nature of the asset, the
estimated usage of the asset, the operating conditions
of the asset, past history of replacement, anticipated
technological changes, manufacturers warranties and
maintenance support etc and accordingly the useful life
of the referred Property plant and equipment has been
reviewed by Chartered Engineer (CE) for the financial
year 2024-25 as per below

Item Useful Life [Years) Basis
Building 20 Based on CE certificate
Machinery* 12 Based on CE certificate
Electrical Installations 12 Based on CE certificate
Vehicles 5 Based on CE certificate

* Machinery excludes Co-generation and solar division.
Useful life of all other property, plant and equipment is
as per the Schedule Il of the Companies Act, 2013.

The estimated useful life, deprecation method and
residual value are reviewed at the end of each reporting
period, with the effect of any changes in estimate being
accounted for on a prospective basis.

iv) Capital expenditure on enabling assets, the own-
ership of which is not with the Company are charged off
to revenue in the accounting period of incurrence of
such expenditure. However, capital expenditure on en-
abling assets, ownership of which rests with the
Company and which have been created on land not



Notes forming part of the financial statement for the Year ended March 31,2025 Contd.

(In indian Rupees Lakhs, unless otherwise stated)

belonging to the Company is written off to the State-
ment of profit and loss over its approximate period of
utility. For this purpose, land is not considered to be
belonging to the Company, if the same is not owned or
leased/ licensed to the Company.

v) An item of property, plant and equipment is
derecognised upon disposal or when no future
economic benefits are expected to arise from the
continued use of the asset. Any gain or loss arising on
the disposal or retirement of an item of property, plant
and equipment is determined as the difference
between the sales proceeds and the carrying amount of
the asset and is recognised in profit or loss.

vi) The management of the company has considered it
to be appropriate to seek the apinion of Chartered
Engineer in order to ascertain the remaining useful life
and residual value of the assets (existing as well as
additions), asit may deem fit on yearly basis.

vii)On the basis of technical advice the management of
the company has considered it ta be appropriate to
keep the residual value of all the assets at 5% of the
historical cost.

{c) Intangible Assets

Intangible Assets are recognised, if the future econormic
benefits attributable to the assets are expected to flow
to the Company and cost of the asset can be measured
reliably. All other expenditure is expensed as incurred.
The same are amortised over the expected duration of
benefits. Such intangible assets are measured at cost
less any accumulated amortisation and impairment
losses, if any.

Amortization of intangible assets such as softwares is
computed on a straight-line basis, at the rates
representing estimated useful life of up to 6 years.
The amaortisation period and the amaortisation method
for an intangible asset with a finite useful life are
reviewed at least at the end of each reporting period
and adjusted prospectively, if appropriate.

(d) iImpairment of Non-financial Assets

At the end of each reporting period, the Company
reviews the carrying amounts of its tangible and
intangible assets to determine whether there is any
indication that those assets have suffered an
impairment loss. If any such indication exists, the
recoverable amount of the asset is estimated in order to
determine the extent of the impairment loss (if any).

When it is not possible to estimate the recoverable
amount of an individual asset, the Company estimates
the recoverable amount of the cash-generating unit to
which the asset belongs. When a reasonable and
consistent basis of allocation can be identified,
corporate assets are also allocated to individual cash-
generating units, or otherwise they are allocated to the
smallest Component of cash-generating units for which
a reasonable and consistent allocation basis can be
identified.

Recoverable amount is the higher of fair value less costs
of disposal and value in use. In assessing value in use,
the estimated future cash flows are discounted to their
present value using a pre-tax discount rate that reflects
current market assessments of the time value of money
and the risks specific to the asset for which the
estimates of future cash flows have not been adjusted.

If the recoverable amount of an asset {or cash-generat-
ing unit) is estimated to be less than its carrying amo-
unt, the carrying amount of the asset {or cash-gen-
erating unit) is reduced to its recoverable amount. An
impairment loss is recognised immediately in profit or
loss.

(e) Financial Instruments

Financial Assets

Financial assets are recognised when the company
becomes a party to the contractual provisions of the
instruments.

i. Initial recognition and measurement

The financial as-sets are initially measured at fair value.
However, trade receivables that do not contain a
significant financing component are measured at
transaction price. Transac-tion costs that are directly
attributable to the acquisi tion or issue of financial
assets and financial liabilities which are not recognised
through the state-ment of profit and loss account are
added to or deduct-ed from the fair value of the
financial assets or financial liabili-ties, as appropriate,
oninitial recognition.

ii. Subsequent measurement

a) Financial Assets measured at Fair Value Through
Other Comprehensive Income (FVTOCI)

A Financial Asset is measured at FVTOCI if it is held
within a business model whose objective is achieved by
both collecting contractual cash flows and selling finan-
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asset give rise on specified dates to cash flows that
represents solely payments of principal and interest an
the principal amount outstanding.

b) Financial Assets measured at Fair Value Through
Profit or Loss (FVTPL)

A Financial Asset which is not classified in any of the
above categories are measured at FVTPL. Financial
assets are reclassified subsequent to their recognition,
if the Company changes its business model for
managing those financial assets. Changes in business
model are made and applied prospectively from the
reclassification date which is the first day of
immediately next reporting period following the
changes in business model in accordance with
principles laid down under Ind AS 109 — Financial
Instruments.

iii. De-recognition of financial assets

The Company derecognises a financial asset when the
contractual rights to the cash flows from the asset
expire, or when it transfers the financial asset and
substantially all the risks and rewards of ownership of
the asset to another party.

iv. Impairment of financial asset

In accordance with Ind-AS 109, the Company applies
Expected Credit Loss (ECL) model for measurement and
recognition of impairment loss for financial assets.

v. Trade receivable

As a practical expedient the Company has adopted
‘simplified approach’ using the provision matrix
method for recognition of expected loss on trade
receivables. The provision matrix is based on historical
default rate observed over the expected life of the trade
receivable and is adjusted for forward-looking
estimates. At every reporting date, the historical default
rates are updated and changes in the forward-looking
estimates are analysed. Further receivables are
segmented for this analysis where the credit risk
characteristics of the receivables are similar. On the
basis of above analysis suitable provision for allowance
for creditimpaired is to be made.

vi. Other financial assets

Impairment loss on other financial assets is recognised
based on the difference between the present value of
the expected cash lows and carrying value. Impairment
lass on other financial assets is recognised based on the

difference between the present value of the expected
cash flows and carrying value.

Financial Liabilities

i- Initial recognition and measurement

Financial liabilities are initially measured at fair value
except Security deposits. Transaction costs that are
directly attributable to the acquisition or issue of
financial assets and financial liabilities are added to or
deducted from the fair value of the financial assets or
financial liabilities, as appropriate, on initial recogni-
tion.

ii. Subsequent measurement

The Company’s financial liabilities are not held for
trading and are also carried at amortized cost using
effective interest rate except security deposits.

iii. Derivative financial instruments and hedge account-
ing.

a. Introduction

The policy of the Company with regards to its derivative
transactions, specifically interest rate swaps, currency
swaps, and forward covers on External Commercial
Borrowings (ECBs). The purpose of these transactions is
to manage and mitigate risks associated with interest
rate fluctuations and foreign exchange exposures. This
note provides an overview of our approach, accounting
treatment, and the impact on financial statements.

b. Derivative instruments

The Company enters into the following derivative
transactions

Interest rate swaps

Interest rate swaps are utilized to manage interest rate
risks associated with our borrowings. Through these
agreements, we exchange fixed and floating interest
rate obligations, thereby effectively converting the
interest rate exposure on our liabilities. This allows usto
mitigate potential fluctuations in interest rates or
minimize theinterest costs.

Currency swaps

The Company swap its borrowings from INR to EUR.
Currency swaps help us reduce interest costs through
carry benefits, although they do not eliminate currency
risk entirely. By actively managing this risk, we aim to
achieve a more stable financial position and minimize
the potential adverse effects of currency fluctuations.
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c. Accounting treatment

The Company accounting treatment for derivative
transactions follows the guidelines and principles
outlined in the relevant accounting standards. The key
considerations are as follows

Mark-to-Market (MTM) Gain/ Loss

At the balance sheet date, we calculate the fair value of
our derivative instruments including currency swaps.
Any resulting MTM gain or loss is recognized in the
financial statements, However, no initial accounting
recognition is given to these transactions.

Interest cost benefit

If there is a benefit in interest cost resulting from the
derivative transactions, it is recognised accordingly. The
adjustment is made in the finance cost, ensuring a fair
representation of our financial position and
performance.

d. Risk management

The objective of our derivative transactions is to
effectively manage and mitigate risks associated with
interest rate fluctuations and foreign exchange
exposures. The use of these instruments is governed by
our risk management policies, which include robust risk
assessment, approval processes, and ongoing
monitoring to ensure alignment with our strategic
objectives and risk appetite.

iv. De-recognition of financial liabilities
A financial liability is de-recognised when they are
discharged.

v. Offsetting of financial instruments

Financial liabilities are offset and the net amount is
reparted in the balance sheet if there is a currently
enforceable legal right to offset the recognised
amounts and there is an intention to settle on a net
basis, to realise the assets and settle the liabilites
simultaneously.

(f) Fair Value Measurement

Fair value is the price that would be received to sell an
asset or paid to transfer a liability in an orderly
transaction between market participants at the
measurement date. The fair value measurement is
based on the presumption that the transaction to sell
the asset or transfer the liability takes place either

a) In the principal market for the asset or liability, or

b) In the absence of a principal market, in the most
advantageous market for the asset or liability.

The principal or the most advantageous market must be
accessible to/ by the Company.

The fair value of an asset or a liability is measured using
the assumptions that market participants would use
when pricing the asset or liability, assuming that market
participants act in their economic best interest. A fair
value measurement of a non-financial asset takes into
account a market participant’s ability to generate eco-
nomic benefits by using the asset in its highest and best
use or by selling it to another market participant that
would use the asset in its highest and best use.

The Company uses valuation techniques that are app-
ropriate in the circumstances and for which sufficient
data are available to measure fair value, maximising the
use of relevant observable inputs and minimising the
use of unobservable inputs.

All assets and liabilities for which fair value is measured
or disclosed in the financial statermnents are categorised
within the fair value hierarchy, described as follows,
based on the lowest level input that is significant to the
fair value measurement as a whole.

Level 1 — Quoted (unadjusted) prices in active markets
foridentical assets or liabilities.

Level 2 — Valuation technigues for which the lowest
level input that is significant to the fair value
measurement is directly orindirectly observable.

Level 3 —Valuation techniques for which the lowest lev-
el input that is significant to the fair value measurement
is unobservable.

(g) Revenue Recognition

Under Ind AS 115, the Company recognized revenue
when (or as) a performance obligation is satisfied, i.e.,
when ‘control’” of the goods underlying the particular
performance obligation are transferred to the
customer. Ind AS 115 establishes a five-step model i.e.,
i). Identify the contract with the customer ii). identify
the performance cbligation iii). determine the
transaction price iv). Allocate the transaction price v).
recognise revenue when performance obligations are
satisfied to account for revenue arising from contracts
with customers and requires that revenue be recognis-
ed at an amount that reflects the consideration
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to which an entity expects to be entitled in exchange for
transferring goods or services to a customer.

Company exercised judgements, taking into consider-
ation all of the relevant facts and circumstances when
applying each step of the model to contracts with their
customers in accordance with Ind AS 115. The standard
also specified the accounting for the incremental costs
of obtaining a contract and the costs directly related to
fulfilling a contract. In addition, the standard requires
extensive disclosures.

Income from CER/VER

Income from Carbon Emission Reductions (CER)/
Voluntary Emission Reductions (VER) is recognized
when the project is registered with the United Nations
Framework Convention on Climate Change (UNFCCC).

Income from REC/E-Certs/Dividend

Keeping in view of the Nature REC/E-Certs/ESCERTS/
dividend income is recognised on cash realization basis
unlike other Incomes.

Insurance Claims/Counter claims/Penalties/Awards
Claims/counter-claims/penalties/awards are account-
ed forin the year of its settlement/crystallize.

Insurance Claims/counter-claims/penalties/awards are
shown separately under the head other income and
corresponding expenses are shown under respective
expense head in the Profit and Loss a/c. Revenue from
these claims are recognised as and when the realization
from the insurer isascertained.

Exportincentives

Export incentive scrips in case of export are valued on
the specific rates allowed on the relevant item of
export.

(h) Inventories

Raw Materials, Stores and Spares

Raw Materials, Stores and Spares are valued at lower of
cost and net realizable value in accordance with Indian
Accounting Standard. However, materials and other
items held for use in the production of inventories are
not written down below cost if the finished products, in
which they will be incorporated, are expected to be sold
at or above cost. Cost of Raw materials is determined on
a moving weighted average basis and cost of chemicals,
stores and spares is determined on transaction moving

weighted average.

Work-in-Progress and Finished Goods

Lower of cost and net realizable value. Cost includes
direct materials and labour and a proportion of
manufacturing overheads based on normal operating
capacity. Cost of finished goods except lying in the
factory premises includes Taxes, Duties etc. on which
input creditis not available.

By Products and waste

By products and waste are valued at net realizable
value.

Net realisable value represents the estimated selling
price for inventories less all estimated costs of
completion and costs necessary to make the sale.

Agriculture Operations Inventory valuation for
agricultural produce are as follows:

i. Eucalyptus, poplar and bamboo trees: Trees has been
categorised based on their ageing. Company has
follows mix approach i.e., cost and fair value approach.
Trees ageing below 3 years are valued at cost and trees
ageing more than 3 years are valued on the basis of fair
value less cost tosell of the trees.

Fair value of the trees at different age group is based on
the realisable value of the tree at that age group.
ii. Crops: Inventory for crops are recognised when the
same is full grown up and is under saleable condition at
fair market value less cost to sell.

(i) Foreign Currency Transactions

Initial Recognition

Fareign currency transactions are recorded in the
reporting currency, by applying to the foreign currency
amount the exchange rate between the reporting
currency and the foreign currency at the date of the
transaction.

Conversion

Foreign currency monetary items are reported using
the closing rate. Non-maonetary items which are carried
in terms of historical cost denominated in a foreign
currency are reported using the exchange rate at the
date of the transaction.

Exchange Differences

Exchange differences arising on the settlement of
monetary items or on restatement of reporting
Company’'s monetary itemns at rates different from
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those at which they were initially recorded during the
year or reported in previous financial statements, are
recognized as income or as expenses in the year in
which they arise.

Any profit or loss arising on cancellation or renewal of
forward exchange contract is recognized as income or
as expense for the year.

(j) Government Grants

Government grants are not recognised until there is
reasonable assurance that the Company will comply
with the conditions attaching to them and that the
grants will be received.

Government grants related to income are deferred and
recognised in profit or loss over the period necessary to
match them with the cost that they are intended to
compensate and presented within other income.
Government Grants relating to the specific assets are
disclosed as deduction from the gross value of the
assets concerned.

(k) Employee Benefits

i. Short-term abligations

All employee benefits payable / available within twelve
months of rendering the service such as salaries, wages
and bonus etc., are classified as short-term employee
benefits and are recognised in the statement of profit
and loss in the period in which the employee renders
the related service.

ii. Defined contribution plans

A defined contribution plan is a post-employment
benefit plan under which an entity pays fixed
contributions into a separate entity and will have no
legal or constructive obligation to pay further amounts.
Obligations for contributions to defined contribution
plans are recognised as an employee benefit expensein
the statement of profit and loss in the periods during
which the related services are rendered by employees.
The Company makes specified contributions towards
the following schemes:

Employees’ State Insurance (ESI)

The Company has a scheme of state insurance for its
employees, registered with the regional state insurance
commissioner. The Company’s contribution to the state
insurance is charged to the statement of profit and loss
every year.

Employees’ Provident Fund (EPF)

All directly recruited employees of the Company are
entitled to receive benefits under the provident fund, a
defined contribution plan. Both employee and
employer make monthly contribution to the plan at a
predetermined rate of employee’s basic salary and
dearness allowance. These contributions to provident
fund are administered by the provident fund
commissioner. Employer’s Contribution to provident
fund is expensed in the statement of profit and loss as
and whenincurred.

Labour Welfare Fund

The Company makes contribution to labour welfare
fund scheme in accordance with Labour Welfare Fund
Act. The Company’s contribution to the welfare fund is
charged to the statement of profit and loss every year.

iii. Defined benefit plans

Gratuity

Gratuity is a post-employment benefit and is in the
nature of defined benefit plan. The liability recognized
in the balance sheet in respect of gratuity is the present
value of the defined benefit obligation at the balance
sheet date together with adjustments for unrecognized
actuarial gains or losses and past service costs.

Leave Encashment

Leave encashment are post-employment benefit and
are in the nature of defined benefit plans. The liability
recognized in the balance sheet in respect of
compensated absences is the present value of the
defined benefit obligation at the balance sheet date
together with adjustments for unrecognized actuarial
gains or losses and past service costs.

Liability for gratuity and leave salary benefits payable to
employees is provided for on accrual basis using the
Projected Accrued Benefit Method (Projected Unit
Credit Method with control period of one year) done by
an independent actuary as at the annual closing
Balance Sheet date.

Remeasurement, comprising actuarial gains and losses
the effect of the changes to the asset ceiling (if
applicable) and the return on plan assets (excluding
interest), is reflected immediately in the balance sheet
with a charge or credit recognised in other
comprehensive income in the period in which they
occur. Remeasurement recognised in other compre-
hensive income is reflected immediately in retained
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earnings and will not be reclassified to profit or loss.
Past service cost is recognised in profit or loss in the
period of a plan amendment. Net interest is calculated
by applying the discount rate at the beginning of the
period to the net defined benefit liability or asset.
Defined benefit costs are categorised as follows:

a) Service cost (including current service cost, past
service cost, as well as gains and losses on curtailments
and settlements).

b) Net interest expense or income.

c) Remeasurement.

The Company presents the first two components of
defined benefit costs in profit or loss in the line item
(‘employee benefits expenses’). Curtailment gains and
losses are accounted for as past service costs.

The retirement benefit obligation recognised in the
balance sheet represents the actual deficit or surplus in
the Company’s defined benefit plans. Any surplus
resulting from this calculation is limited to the present
value of any economic benefits available in the form of
refunds from the plans or reductions in future
contributions to the plans.

Termination benefits are immediately recognised in the
statement of profit or loss account. A liability for a
termination benefit is recognised at the earlier of when
the entity can no longer withdraw the offer of the
termination benefit and when the entity recognises any
related restructuring costs.

(1) Taxes on Income
Income tax expense represents the sum of the tax
currently payable and deferred tax.

Current tax

The tax currently payable is based on taxable profit for
the year. Taxable profit differs from “profit before tax’ as
reported in the statement of profit and loss because of
itemns of income or expense that are taxable or
deductible in other years and items that are never
taxable or deductible under the provisions of Income
Tax Act. The Company’s current tax is calculated using
tax rates that have been enacted or substantively
enacted by the end of the reporting period.

Deferred tax

Deferred tax is recognised on temporary differences
between the carrying amounts of assets and liabilities
in the financial statements and the corresponding tax

base used in the computation of taxable profit.
Deferred tax liabilities are generally recognised for all
taxable tempaorary differences. Deferred tax assets in
respect of unabsorbed depreciation and carry forward
of losses are recognised only if there is virtual certainty
supported by convincing evidence that there will be
sufficient future taxable income available to realise
such assets. Deferred tax assets are generally recogni-
sed for all deductible temporary differences to the exte-
nt that it is probable that taxable profits will be available
against which those deductible temporary differences
can be utilised. Such deferred tax assets and liabilities
are not recognised if the temporary difference arises
from the initial recognition of assets and liabilities in a
transaction that affects neither the taxable profit nor
the accounting profit.

The carrying amount of deferred tax assets is reviewed
at the end of each reporting period and reduced to the
extent that it is no longer probable that sufficient
taxable profits will be available to allow all or part of the
asset to be recovered.

Deferred tax liabilities and assets are measured at the
tax rates that are expected to apply in the period in
which the liability is settled or the asset realised, based
on tax rates that have been enacted or substantively
enacted by the end of the reporting period.

The measurement of deferred tax liabilities and assets
reflects the tax consequences that would follow from
the manner in which the Company expects, at the end
of the reporting period, to recover or settle the carrying
amount of its assets and liabilities.

Current and deferred tax are recognised in profit or loss,
except when they relate to items that are recognised in
other comprehensive income or directly in equity, in
which case, the current and deferred tax are also
recognised in other comprehensive income or directly
in equity respectively.

Minimum Alternative Tax ("MAT’) expense under the
provisions of the Income-tax Act, 1961 is recognised as
an asset when it is probable that future economic
benefit assaciated with it in the form of adjustment of
future income tax liability, will flow to the Company and
the asset can be measured reliably. MAT credit
entitlernent is set off to the extent allowed in the yearin
which the Company becomes liable to pay income taxes
at the enacted tax rates. MAT credit entitlement is



Notes forming part of the financial statement for the Year ended March 31,2025 Contd.

(In indian Rupees Lakhs, unless otherwise stated)

reviewed at each reporting date and is written down to
reflect the amount that is reasonably certain to be set
off in future years against the future income tax liability.
MAT Credit Entitlement has been presented as Deferred
Taxin the Balance Sheet.

(m) Borrowing Cost

Borrowing costs directly attributable to the acquisition,
construction or production of the qualifying assets,
which are assets that necessarily take a substantial
period of time to get ready for their intended use or
sale, are added to the cost of those assets, until such
time as the assets are substantially ready for their inten-
ded use orsale.

All other borrowing costs are recognized in the State-
ment of Profit or Loss in the period in which they are
incurred.

(n) Dividends

The Company recognises a liability to make dividend
distributions to equity holders of the Company when
the distribution is authorised and the distribution is no
longer at the discretion of the Company. As per the
corporate laws in India a distribution is authorised
when it is approved by the shareholders, However,
Board of Directors of a Company may declare interim
dividend during any financial year out of the surplus in
statement of profit and loss and out of the profits of the
financial year in which such interim dividend is sought
to be declared. A corresponding amount is recognised
directly in equity.

(o) Provisions, Contingent Liabilities and Contingent
Assets

Provisions

Provisions are recognised when the Company has a
present obligation (legal or constructive) as a result of a
past event, it is probable that the company will be
required to settle the obligation, and a reliable estimate
can be made of the amount of the obligation.
The amount recognised as a provision is the best
estimate of the consideration required to settle the
present obligation at the end of the reporting period,
taking into account the risks and uncertainties
surrounding the obligation. When a provision is
measured using the cash flows estimated to settle the
present obligation, its carrying amount is the present
value of those cash flows (when the effect of the time
value of money is material).

When some or all of the economic benefits required to

settle a provision are expected to be recovered from a
third party, a receivable is recognised as an asset if it is
virtually certain that reimbursement will be received
and the amount of the receivable can be measured
reliably.

Onerous contracts

A contract is considered as onerous when the expected
economic benefits to be derived by the company from
the contract are lower than the unavoidable cost of
meeting its obligations under the contract. The
pravision for an onerous contract is measured at the
lower of the expected cost of terminating the contract
and the expected net cost of continuing with the
contract. Before a provision is established, the company
recognises any impairment loss on the assets
associated with that contract.

a. Contingent Liabilities

Contingent liabilities are disclosed when there is a
possible obligation arising from past events, the
existence of which will be confirmed only by the
occurrence or non-occurrence of one or more uncertain
future events not wholly within the control of the
Company or a present obligation that arises from past
events where itis either not probable that an outflow of
resources will be required to settle or a reliable estimate
of the amount cannot be made.

b. Contingent Assets

Contingent assets are not recognized in the accounts.
However they are disclosed when the possible right to
receive exists.

(p) Earnings Per Share (EPS)

Basic earnings per share ("EP5') is computed by dividing
the net profit or loss without impact of Other
Comprehensive Income for the year attributable to
equity shareholders by the weighted average number
of shares outstanding during the year.

Diluted EPS is computed using the weighted average
number of equity and delusive equity equivalent shares
outstanding during the period except where the result
would be anti-dilutive.

(q) Leases

A contract is, or contains, a lease if the contract conveys
the right to control the use of anidentified asset fora
period of time in exchange for consideration.
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The Company as alessee

Right of use assets and lease liabilities

The Company considers whether a contract is, or
contains a lease. A lease is defined as "a contract, or part
of a contract, that conveys the right to use an asset (the
underlying asset) for a period of time in exchange for
consideration’. The Company enters into leasing arr-
angements for various assets. To assess whether a
contract conveys the right to control the use of an
identified asset, the Company assesses whether: (i) the
contract involves the use of an identified asset {ii) the
Company obtains substantially all of the economic
benefits from use of the asset through the period of the
lease and (iii) the Company has the right to direct the
use of the asset.

Recognition and initial measurement

At lease commencement date, the Company recognizes
a right-of-use asset and a lease liability on the balance
sheet. The right-of-use asset is measured at cost, which
is made up of the initial measurement of the lease
liability, any initial direct costs incurred by the Company,
an estimate of any costs to dismantle and remove the
asset at the end of the lease (if any), and any lease
payments made in advance of the lease commence-
mentdate (net of any incentives received).

Certain lease arrangements includes the options to
extend or terminate the lease before the end of the
lease term. ROU assets and lease liabilities includes
these options when it is reasonably certain that they
will be exercised.

Subsequent measurement

The Company depreciates the right-of-use assets on a
straight-line basis from the lease commencement date
to the earlier of the end of the useful life of the right-of-
use asset or the end of the lease term. The Company
also assesses the right-of-use asset for impairment
when such indicators exist.

At lease commencement date, the Company measures
the lease liability at the present value of the lease
payments unpaid at that date, discounted using the
interest rate implicit in the lease if that rate is readily
available or the Company’s incremental borrowing rate.
Lease payments included in the measurement of the
lease liability are made up of fixed payments (including
in substance fixed payments) and variable payments
based on an index or rate. Subsequent to initial

measurement, the liability will be reduced for
payments made and increased for interest. It is re-
measured to reflect any reassessment or modification,
or if there are changes in in-substance fixed payments.
When the lease liability is re-measured, the corres-
ponding adjustment is reflected in the right- of use
asset.

The Company has elected to account for short-term
leases and leases of low-value assets using the practical
expedients. Instead of recognizing a right-of-use asset
and lease liability, the payments in relation to these are
recognized as an expense in standalone statement of
profit and loss on a straight-line basis over the lease
term.

Where the Company is the lessor

Leases in which the Company does not transfer sub-
stantially all the risks and rewards of ownership of an
asset are classified as operating leases. Rental income
from operating lease is recognized on a straight-line
basis or another systematic basis as per the terms of the
relevant lease. Initial direct costs incurred in negotiating
and arranging an operating lease are added to the
carrying amount of the leased asset and recognized
over the lease term on the same basis as rental income.
Contingent rents are recognized as revenue in the
period in which they are earned.

Leases are classified as finance leases when sub-
stantially all of the risks and rewards of ownership
transfer from the Company to the lessee. Amounts due
from lessees under finance leases are recorded as
receivables at the Company’s net investment in the
leases. Finance lease income is allocated to accounting
periods so as to reflect a constant periodic rate of return
on the net investment outstanding in respect of the
lease.

(r) Segment Reporting

Operating segments are reported in a manner
consistent with the internal reporting provided to the
Chief Operating Decision Maker {"CODM’) of the
Company. The CODM is responsible for allocating
resources and assessing performance of the operating
segments of the Company.

(s) Cash and Cash Equivalent
For the purpose of presentation in the cash flow
staternent, cash and cash equivalents include cash on
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hand, demand deposits with banks, other short term
highly liguid investments with original maturities of
three months or less that are readily convertible to
known amounts of cash and which are subject to an
insignificant risk of changes in value.

(t) Loan to Employees and Key Managerial Personnel
(KMP)

The Company has policy to provide Loan to Employees
and KMP as per the provisions of the Companies Act
2013. In case a period of loan is more than twelve
months, a discount rate is applied to check the variation
where the interest being is charged is different from the
discount rate. if any variation is assessed then same will
be recognised as income or expense in the statement of
profitand loss account.

(u) Significant management judgement in applying
accounting policies and estimation uncertainty

i. Significant management judgements

When preparing the financial statements, management
undertakes a number of judgements, estimates and
assumptions about the recognition and measurement
of assets, liabilities, income and expenses.

The following are significant management judgements
in applying the accounting policies of the Company that
have the most significant effect on the financial
statements.

Recognition of deferred tax assets: The extent ta which
deferred tax assets can be recognised is based on an
assessment of the probability of the Company’s future
taxable income against which the deferred tax assets
can be utilised.

ii. Estimation

Infarmation about estimates and assumptions that
have the most significant effect on recognition and
measurement of assets, liabilities, income and
expenses is provided below. Actual result may be
substantially different.

Defined benefit obligation: Management estimates of
these obligation is based on a number of critical
underlying assumptions such as standard rates of
inflation, medical cost trends, mortality, discount rate
and anticipation of future salary increases. Variation in
these assumptions may significantly impact the defined
benefit obligation amount and the annual defined
benefit expenses.

Provisions: At each balance sheet date based on
management judgement, changes in facts and legal

aspects, the company assesses the requirement of
provisions against the outstanding warranties and
guarantees. However the actual future foutcome may
be differ from this judgement.

{v) Current and Non Current Classification

The Company presents assets and liabilities in the
Balance Sheet based on Current/ Non-Current
classification.

An assetis treated as Current when itis

- Expected to be realised or intended to be sold or
consumed in normal operating cycle;

- Held primarily for the purpose of trading;

- Expected to be realised within twelve months after the
reporting period, or

- Cash or cash equivalent unless restricted from being
exchanged or used to settle a liability for at least twelve
months after the reporting period.

All other assets are classified as non-current.

Aliability is current when:

- Itis expected to be settled in normal operating cycle;

- Itis held primarily for the purpose of trading;

- [t is due to be settled within twelve months after the
reporting period, or

-There is no unconditional right to defer the settlement
of the liability for at least twelve months after the
reporting period.

The Company classifies all other liabiliies as non-
current.

Deferred tax assets and liabilities are classified as non
-current assets and liabilities.

{w) Recent accounting pronouncements

Ministry of Corporate Affairs ("MCA”") notifies new
standards or amendments to the existing standards
under Companies (Indian Accounting Standards) Rules
as issued from time to time. For the year ended March
31, 2025, MCA has amendments ta lnd AS 116 —Leases,
relating to sale and leaseback transactions, applicable
to the Company w.e.f. April 1, 2024. The Company has
reviewed the new pronouncements and based on its
evaluation has determined that it does not have any
significantimpactinits financial statements.
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2. Property, Plant and Equipment
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2. Property, Plant and Equipment
Particulars As at March 31, 2025 As at March 31, 2024
Carrying amaunts of
Freehold fand 103147 1527
Flaat and equigment 4617340 55,264.24
Turbine and Bailer 17,604,753 18,397.61
Solar 10660 11235
Roads 5601 n.21
Bulldings 7,.236.76 780957
Electrical Installation 7653 8138
Dffice equipmant 7318 8014
Furmature and futuras 1756 16234
Wehicles TH}.68 B71.54
Computars 79.88 .33
Servers and netwarks 25.62 18.91
Tatal 7337338 8365239
2a. Right of Use Assets
Partlculars Az at March 31, 2025 As at March 31, 2024
fight of use assats 1,548,232 167136
Total 1,548.22 1671.36
The following is the movement of right of use asset
Particulars Az at March 31, 2025 Az at March 31, 2024
Bilance &t the beginning L&7L36 127064
Addition 37153 S1R.TO
Adpmstmient due to CancellationModification of lease |62.78} [108.42)
Amortisation for the year - Capitalisad - |E.28)
Amortisation for the year - Charged to statement profit and loss (431.88) |431 20
Balance ot the closing 1,548.23 1,671.35
|Refar note 38 for additionzl disclosures)
b, Capital Work-in-Progress
Particulars As at March 31, 2025 As 3t March 31, 1024
Buillding under eonstraction 44778 14193
Flant and machinery under erection 5,483.50 1.465.27
Total 9.841.28 1,607.20
The following is the movement in capital work-in-progress
Partieulars As ot March 31, 2025 &s 01 March 31, 2024
Balance al the beginning 160720 13,740.15
Addition 1257369 16,497.23
Capitalised during tha year A.544.BL 28.630:23
Balance &t the closing 9,941 28 160720
Capatal work-in-progress aging schedule
= Amount in ca work-in-progress for a period of
Particulars = L £« Total
Lass than 1 year 1-2 years 1-3 years More than 3 years
Projects-in-progress
March 31, 2035 73571 1,177.46 L e = G,941.28
March 31, 2024 151848 BR.72 - - 160720

Projects tempararily suspended
March 31, 2025 -
March 31, 2024
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3, Other Intangible Assets

Particulars Computer Softwara Total
Gross carrying amount
A5 at April 1, 2023 6570 266,70
Acdditions 19.31 1931
Disposals - -
As at March 31, 2024 285.01 2EE.01
Additions 11.41 1141
Disposals - -
As at March 31, 2025 297.42 8742
Accuemulated amortisation
A%t April 1, 2023 6462 G462
Amortsation expenza 4611 46,11
Adpstments . .
As at March 31, 2024 110.83 11083
Amortsation expensa R0.29 50,23
Adjustmients . .
As at March 31, 2025 161.06 16106
Net earrying amount
As at March 31, 2023 02.64 20208
fsat March 31, 2004 17514 175,18
As at March 31, 2025 136.36 136.36
3a. Intangible Assets under Development
Partlcubars Ax at March 31, 2025 As at March 31, 2024
Intangible assets under deveiopment B4R
Total - 648
Intangible Assets Under Development Ageing Scheduls
unt b I le s under &g t fur & period of
articulars Amdur tangible asse developmen per Total
Less than 1 year 1-2 years 2-3 years Maore than 3 years
Intangible assets under deveiopment
March 31, 2025 : . - -
March 31, 2024 148 .00 - - 6,45
Projects temporanity sspended
March 31, 2025 - - - -
March 31, 2024 - .
4. Won Current Financial Assets: Other Investments
No of units
Particulars Current Year (Previous NAY As at March 31, 2025 As at March 31, 2024
Year]
Carried at Fair Value through Profit and Loss
Quaoted investments (Trade)
Inwestmant in Instruments
ICEC] Eguity Saving Fund DF Comulative Fund TTT0872.165 339 1817.61 -
)
IEWCI Preduential Balanced Advantage Fund - D Growth 931752, 192 FEs 718,33 .
|
ICHCI Equity Sawing Fund DP Comulative Fund 1211766.847 1LE1 204.41
LY}
ICHC! Preduential Batanced Advantage Growth 71079.756 .36 459,30
{4
ICKC] Prudential Egwity and Debt Fund Direct Pan 143480.147 408.33 53587
9|
HI¥FC Balanced Advantage Oinect Growth 53518655 534.002 4364 .
Y|
Kotak Equity Hynerd 812961.751 BE.E1E 543.29
-
Total Investmant 4,263.45
Agpregate book value of quoted mvestments 436719
Agpregate market value of guoted investments 426345 =

Thore are no Unguoted investments,

E R
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5, Dther Non-current Financial Assats

Particulars As at March 31, 2025 As at March 31, 2024
Carred at amortised cast
Unsecured, considered good
Sacurity deposits 60,56 7371
Total &0.56 7372
6. Deferred Tax Assats (Net)
Partlculars As at March 31, 2025 As at Masch 31, 2024
Deterted tax asuets afising on account of
Expenditure covered by section 438 of Incorme-tar Act, 1961 67881 607,29
Right of use assets and lease lisbilities 45,64 5835
Difference batween written down value of property, plant and eguipmant as per the books of accounts and income tax act, 183923 121.80
1551
Cithars 8641 4B.99
Sub-total 2,600,098 836,52
Deferred tax lizhilities arlsing on account of
(thars {35.25) {50.64)
Sub-tatal {35.25) {50.54)
Mt credit entitiement &,184,71 288697
Deferred tax assets 5,749.55 367286
7. Other Non-current Assets
Particulars As at March 31, 2025 As at March 31, 2024
Aafvance against capital items - unsecured, considered good 5,248,37 511596
Advance against capstal items - credit impalred - 267,70
5,245.37 5.3R3.60
Lo Allowsnoes for credit impained - {26.77)
5,749.37 5,356,589
Prepaid expensas 53.495 50,17
Agvance for purchase investmant 10.00 -
Total 5,313.32 5,807,086
8. Inventories
Particulars As at March 31, 2025 As ax March 31, 2024
(it castoor Mot reallsable value whichever is lower)
Raw Materials 7.069,58 B662.16
‘\Work-in-process’ 395,54 410.549
Finishid goods {Including Goods-in-trarsit)* 1,086.73 1,102.21
Stores and spares [including pecking matorial) 713165 6,305.06
Tertal 15,683.50 17,480.02
® Goodsdn-transit T 27826 Lakhs (Previgus Year ® 310.04 Lakhs}
9. Blological Assets other than Bearer Plants
Particulars As at March 31, 2025 A at March 31, 3024
Balance ol thi beginning of the year A,730.30 4,435.63
Other adjustments B27.87 44251
Disposal during the year 1559,14) |147.84)
Balance at the end of the year 4,798.83 4,730.30
10, Current Financlal Assets: Trade Recelvables
Particulars As at March 31, 2025 As at March 31, 2024
Trade recalvables unsacured - considered good 11,930.31 16,358.62
Trate recelvabiles - credie mpaired 220,33 76,35
1215064 16,384.56
Lezs Allowances for credit impaired {38.62) {26.35)
Tatal 12,112.02 16,358.62

{Refer note 41.5 for aging)
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11. Current Financial Assets; Cash and cash equivalents

Particulars As at March 31, 2025 A at March 31, 2024
Cashin hand 393 452
Cheques in hand 29910
Bank balances
Current accounts 54.44 1281
Total 358.07 733
12, Current Finangial Assets: Bank balances other than above
Particulars As at March 31, 2025 Ag at March 31, 2024
Uinpaid dividend 703 4493
Fined depeosits held as margin maney/ secusity with banks 2E114 202225
Fixed deposits held as Investmant with banks B, 767,66 -
Tatal 7,655.83 2,031.19
13. Other Current Financial Assets
Particulars As at Mareh 31, 2025 As at Mareh 31, 2024
Carried at amostised cost
Unsecured, considered good
Security/ tender deposits 1716 136.14
Oithers 1952 2335
Tiatal 136.78 159,50
14, Current Tax Assets (Net)
Particulars As at March 31, 2025 Az at March 31, 2024
Advance incoma tay [ TDS (et of provisions)
Total -
15. Other Corrent Assets
Particulars As at Mareh 31, 2025 As at March 31, 2024
Unsacured - Considered Good
Advance to supgiier 174227 2,167.05
Less Allowances for credit Impalred |56 |44 55|
1,697.31 i
Advance rent 126,01 13962
Other advance 210 13.%4
Pregaid insurance 103:60 12140
Prepaid expense (athers) 105.38 204, 5%
Balance with gavernment authoritles 11013 45244
Euport incentive receivable 107.51 B5.E3
MEIS/RoDTEP pending for utilization 910 101
Other recoverable 113E8 113.79
Unsecured - credit Impaired
Biscellanenus recoverable 4312 421
Less Mllowances for cradit impaired {4212y [42.12)
Total 1,375.02 329310
16. Equity Share Capital
Particulars As at March 31, 2025 A at March 31, 2024
Authorbed capltal
22,00.00,000 equity shares of ¥ 1 each {Previous year 22,00,00,000 equity shares of T 1 aach| 2.200.00 2,200.00
Issued, Swbseribad and Paid up
10,00,00,000 equity shares of % 1 aach {Previous vear 10,00,00,000 equity shares of $ 1 aach) 1.000.00 1,000,030
Total 1,000.00 1,000,00

E SR
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15. Equity Share Capital [Contd.)

i} Hacondliation of the number of shares outstanding at the beginning and at the end of the perlod.

Particulars Opening balance Fresh issue Change Banus Closing halance

Equity shares
Year ended March 31, 2034

Mumber of Shares 10,00,00,000 - 10,00,80,000

Amount 1,000.00 - 100000
Year gnded March 31, 2025

Mumber of $hares 10,00,00,800 - 10,00, (0,400

Amount 1,000.00 - 1,000.00

fii} Rights, preferences and restriction attached to shares

The Company has anly one class of equity shares having a par value of ¥ 1 pershare. Each shareholder is eligible for one vote per share held. The diwidend propesed by the Board
of Directors (= subject to the approval of the shareholdess in the ensuing Annual General Mesting, axcept in case of interim dividend. n the evant of liguldation, the equity
sharehglders are eligible to recalwe the rermaining assets of the Company after distribution of all preferential amounts, in proportion to their shareholding, The distribution will
Be in proporten to the number of eguity shares held by the shareholders.

[iii} Detalls of shares held by wach shareholder holding mare than 5% shares In the Company:

As at March 31, 2025 Az at March 31, 2024
Particulars
Number of shares held % holding Nurnber of shares held % holding
Sh. Ajay Satiz 2,30,27.990 23.03% 230,27 5930 23.03%
sme. Bindu Satia E1,15.940 3.12% 81,1540 8.13%
R, Bhruy Satla 4,74, 540 197% 19,04,540 1.97%
h¢= 5 D & Cotton Private Limited - 000k 518,201 0.52%
/s Muktsar Logistics and Trading Private Limited 1,50,53,000 15.05% 1,50,63,080 15.06%
Wr. Chirag Satin £5,60,66% B6:9%% 69,680,669 £,96%
{iw} Details of promotes shareholding
Shares held by promaters at the end of the year 31 March, 2025
Number of Shares at Mo. of Shares at the 3 Change during the year
Promoter Name i
saning o the yeur Change during the year et o % of total shares
She Ajay Satiz 2,30,27,590 - 2.30,27.9%0 23.03%
Sh. Bjay Satla HUF 1,893,750 - 1,53,750 0.19%
Smit. Bindu Satia 81,15,940 - 81, 15,940 8.12%
Iir. Dhruy Satia 79,74,540 - 79,74 500 747T%
Mr. Chirag Satia 69,560,669 - £9,60.663 6.96%
Smt. Yachana Mehia 25.87,500 - 25,87 500 1.59%
Smt. Prianka Satia 36,00,000 - 36.00,000 3605
Shares held by promoters at the end of the year 31 March, 2024
Number of Shares at Ma. of Shares at the % Change during the year
Promaoter Name Change during the % of total sh
beginning of the year i il year end p
Sh. Ajay Satia 22352990 675,000 2,30,27 590 23.03% D.6E%
Sh. Ajay Satia HUF 1,93,750 - 1,593,750 0.19%
Smt. Bindu Satia 81,15,940 - 81,15,540 8.12%
e, Dhruy Satia 74,74,540 - 74,74 540 148
Mr. Chirag Satiz 69,560,669 - £3, 60,669 6.96%
St Yachona Mekhta 25,387,500 25,57.500 2.59%
samit, Privanka Satia 36,00,800 - 36,00,000 3.60%
W} Mo shares allotted as fully paid up without payment being receivad in cash during 5 years immediately preceding March 31, 2025,
17. Other Equity
Particulars As at March 31, 2025 s at March 31, 2024
Capital reserve 1,559.59 1,547.01
fletained earpings 1,02,312.51 00,682,234
Total 1,03,872.10 92,219.25
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17. Other Equity [Contd.)

Particulars Capital resena Retalned earnings Total
Balpnee at April 1, 2023 1,370.97 70,9487 TL.319.75
Frofit for tha wear 176.04 10,542 54 2111858
Other comprehensive income for the year, net of income tax - (5,08} (5,08}
Dividiend Aggropriation - (1,200,000 [3,200.00)
Balance at March 31, 2024 1,547.01 o), 582,24 92.219.25
Balance at April 1, 2024 154701 O BEL.24 01,229.25
Frofit for the wear 1258 11,845,812 11,B62.39
Other comprehensive income for the period, netof incomea kax - [19.54) [19.54]
Dividend Aggropriation® - (2000 {200.00)
Balance at March 31, 2025 1,559,558 1,02,312.51 1,03,872.10

* fafer Nokz 45,

Capital reserve: The REC capital recaipt transfer b capital raserve.
Retained earnings : Retained gamings are the acoumulated protits eamed by the Campany till dats, less dividend.

18. Non Current Financial Liabifities- Borrowings

As at March 31, 2025 s at March 31, 2034
Particulars
Mon-current Current Mon-current Current
Secured (Carried at amortisad cost)
Term loan from banks and financial institutions
Punjab Mationad Bank 248,38 500,00 1,367.32 112500
Indusind Bank 294272 2,270,654 1,703,314 338770
Union Bank of India . = 51247 1,200.00
UCO Bank 443834 1,500,00 5,942.58 1,375.00
HOFE Bark 576,17 1,624.00 347801 1,3681.04
‘Yehicle Loans 38548 28427 35564 540
fiaja] France 1140 3280 TS0E3 43280
Unsecured [Carried at amortised cost)
Term loan from banks
AEA Bank - 1,500.26 144055 2,944 BE
Total 13,814.49 7,711.97 15,554.34 11,082.52
Notes:

{al Above term bpans outstanding except Bajaj Finance, AKA Bank & Vehicle Loans fram banks are sscured as follows:-
(1} 1# pari passicharge:- Hypothecation of entire fxed assets (except assets which are exclusively charged by other lenders) of the Company (bath present and future} including
equitable mostgage.

[2]
2 pari passu charge:- Hypothecation of stocks of raw material, stock in procass and finished goods, receivables/ book debts and other current assets [both present and futura).

{b) Term boan from Bajsj Finance is primarily secured by way of bypothecation of moweable assets specifically financed by them.
Above term loans are further personatty guaranteed ty the Chairman Cum Managing Director and Joint Managing Director of the Company.
|ch Wehicke boansare printarify secured by way of hypothecation of moveable assets specifically financed by them.
{d) The koan due to AKA Bank, Frankfurt, Germany is an external commercial borrowing amounting to 16, 31.583:12 EURG at the rate of 1.40% + EURIBOR.
tel Instalments for repayment of term lpans due to be paid in the next year amounting % 3,711,97 Lakhs [2023-24 % 17,092,527 Lakhs) have been treated as shor-term borrowings and
are not included in dang term liahliity.
iF)  Incia ratings and research has assigned a rating of A+ 10 the above term loans
gl Terms of repayment:
Normal Repayment Period - 4-5 Years:
Imterast rates aa Term Loans ane in range of 1.90% to 945%.
l,hj There wias na default in repayments during financial vear 202£-25 and prévious year.

E: St Tndisstries Liwtied
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15, Other Non Current Financial Liabilities

Particulars As at March 31, 2025 As at March 31, 20249
Unsecured
Security deposite ER T 343524
Lease llability 1,236,218 1,364,897
Derivative financizl liability - interesty Currsncy swap 3074 42.85
Total 4,399.50 4,34L05
|For lease liability detail rafar nows 38)
20, Kon Current Provisions
Particulars As at March 31, 2025 As 2t March 31, 2024
Provision for amployee benafits
Leave encashment 443 48 ram
Gratuity obligatien 101114 £E9 19
Total 1,454.62 1,242.31

Thie provision for employes banafits includes annual leave and praturty, Rebevant factors related to provision ere explained in note 39,

21, Othar i current llabllithes

Particulars. Asat March 31, 2025 As at March 31, 2024
Deferied capital governmant grants &9 10.50
Total 891 10,80
22, Current Borrowings
Particulars As at March 31, 2005 As at March 31, 2024
Secured
Loans repayable on demand from Banks
Punjat Nanonal Bank 9186 340.46
Unign Bank of India 001 17,25
UEO Bank SLGI 217.26
Indusind Bark 15703 1,039.76
HOFC Barik 24178 266,30
Bajaj Finance 500.00
Overdraft from Bank
Punjab National Bank e
Current maturities of non-current barrowings ey 12,0925
Total B.B57.16 14,507.90

Loans repayable on demand are secured by hypothecation of all stocks of raw matenal, stores, work-in-progress, finished stock and book debis inadditon to personal guarantee by
Chairman-cum-anaging Director [CM.0) and Jolnt Managing Directar of the Company, In addition to this the warklng capitad limits are further secured by way of second pare| passu
charge on all the pragerty, plant and equipment of the Company, There was no default in repayments during financial year 202425 and previus year,

23. Lease Liability
Particulars A4 at March 31, 2025 As 8t March 31, 2024
Lease liability 469,50 486,65
Total 459,80 486.65
{For lease Tiability detail refer note 38)
24, Financial Liabilities: Trade payables
Particulars A5 at March 31, 2025 As at March 31, 2024
Total sutstanding ues of micio enterprises and small enterprises (Refer 45 283212 2,753.44
Totad utstanding dues of creditars othar than micro enterprises and small enterprizses 4,666.05 3.650.72
Total T458.17 6,413.16

(\Refer note 41.4 for ageing)
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25. Other Financial Lisbilitles
Partleulars As at March 31, 2025 As at March 31, 2024
Interast accried but not due 4738 75.67
Unpakd dividend 703 593
Payable towards purchase of property, plant and egquiprment® BEE.Th 1,030,495
Bervative financial llability - Interest/ Currency swap 40.23 .20
Others 1,188.64 1,136.42
Tatal 2172.4 2,266.17
*includes T 137 .43 Lakhs (Previous year % 260.04 Lakhs] pavable to Micro and Small Enterprises
26. Other Current Liabiities
Partleulars As at March 31, 2025 Az at March 31, 2024
Advances from customers LA 35166
Statutory diees 19284 921.09
Deferrad capital povernment grants 189 228
Tatal 611,43 1,275.03
27. Current Provisions
Particulars As at March 31, 2025 As at March 31, 2024
Frowisian for employes benefits
Leave encashment 400,34 40,70
Gratuity obfigation 101.52 B6.50
Total 141,86 127.20
The provision for employee benefits includes annual leave and gratuity. Relevant factors refated to provision are exglained in note 39,
28. Current Tax Liabllitles (Net]
Particulars A3 at March 31, 2025 A at March 31, 2024
Provision for incoma tax [Met of advance income tax / TOSS TCS] 206,08 49544
Tatal 206,04 493 .44
29, Revenue from Operations
Particulars For the Year anded Forthe Year ended
March 31, 2025 March 31, 2024
Gross revenue 1,80,286.35 4.06,160.77
Less: inter divisional revenue #3.067.57 34,043.63
Less: Discount 20,08 B84
Tatal 1,51,196.89 1,71.078.30

SR
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29. Revenuse from Cperations {Contd,)
Disclosures on revenue pursuant to Ind AS 115 - Revenue from contracts with customers

A, Disaggregation of revenwe information

Dissgregation of rovetue
Particulars For tha Year ended March  For the Year ended March
31, 2025 3L, 2024
I Paper division
Manufactured goods
Writing and printing paper 1.48,954.55 L.70,499.52
Sale of chemacals 21767 203.30
Sale of scrap 76.53 10225
Sale of wasta 22189 142.86
Sale of cuthery 41515 -
Cithers 18193 165,69
Traded goods
Sale of wood pulp 526.2a Fa224
1,50,553.98 1,71,905.86
Il Co-generatbon divisian
Sale of electricity and stearm 29,067 57 34,043.53
Sale of waste 131 -
- Agriculture division
Salg af agriculiural produces 623,49 211.28
Gross Sales 1,50,286.35 2,06, 160.77
Revenue from contracts with customers disaggregated based on geography
Home market 1,43,390.65 1,64, 380.90
Expart 7.808.05 769740
Total 1,51,19E,69 1,72,078.30
B. Timing of revenue recognition
For the Year ended March 31, 2025 For the Year ended March 31, 2024
Particulars Atapointintime  Overaperiod of time At a3 point in time Ower a period of time
Sale of products 1,80, 386 35 - 2,06160.77
Less: Inter divislonal sake 29,067 57 - 34,043.63
Less: Discount 20 - B84
Total 1,51,198.69 1,72,078.30
C. Contract balances
Thee follawing table provides infarmation about recebvables and contract labilities from contract with eustomess:
Particulars For the Year ended March  For the Year ended March
31, 2025 31, 2024
Contract liabilitles
Advance from custamers 416,60 351.66
Total A15,60 351,66
Recaivables
Trisihe recedvabilas 12,150,684 16,384,956
Liess ; Mllowances for expectid crodil loss |38.62) 126.35)
Total 12,1202 16,358.62

Contract asset i the right 1o consideration in exchange for goods or senaces transferred to the custemer. Contract lability 4 the Comgpany's obligation ta transfer goods o services

o a customer for which the Company has received consideration from the customer in advance.

D. Significant changes in the contract liabifities balances during the year are as follows

Far the Year ended March  For the Year ended March

Particulars
31, 2025 31, 2024
Opeeniing balance 5166 73557
Amaount recewved against contract lizgkility! pertormance obligation satisfied in current year G54 1383.91)
Cloting Balance 41660 351.66
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30. Other Income
Particulars Faor the Year ended March  For the Year ended March
31, 2025 31,2024
Intarast incomse
Bank depasits measured at amortized oost ECERST 142 63
Uirnwinding of diecounts: on security depositg 095 0LE8
Others 161,72 -
Insurance claims 2748497 14064
MisceHaneous Income BT3B 11516
Exchange rate Huctaation 136.24 176.52
Rebate and discount 13225 15784
Exporl incentive Ba.45 BR.EB
Income from renewable energy certificate 19.43 185.56
Profit an sake of capital assets {net of loss on assets sold [ scrapped [ written off) 8743 1017
Gain on fair valvation of biologicsd pssets 479,38 16870
Gowernment grant income 2.28 277
MITM gain on derlvative Instrument - imp3
Income from ESCERTS 7.82
Profit on sabe of investments 1885 -
[vidend 1.4%
Irmpact on fair valuation of financial assets 7616 -
Total 132166 1,535.72
31 A Cost of Matertal Consumed
Particulars Far the Year ended March  For the Year ended March
31, X2s 31, 2024
feawy matarials 43 448 63 48,164 86
Chimicals 26,510,235 1362661
Biological assets 55515 15851
Total 70,518,08 71,949.98
318, Purchases of Traded Goods
Particudars For the Year ended March  For the Year ended March
31, 2025 31, 2024
Waood pulp 44561 T05.20
Total A45.61 TO5.50
31 C, Change in Inventory of finished goods, stock in process and stock in trade
Particnd Far the Year ended March  For the Year ended March
31, 2025 31, 2024
Opening stock
Finkshed goods (Incluging Goods-in-transit) 1,102.21 1.571.08
Wark-in-progress 410,59 1,043.58
Total 1,512.80 2,614,656
Closing stock
Finished goods (Including Goods-in-transit] 1,086.73 L1063
Woark-in-progress 39554 41059
Total 148227 1,512.80
|Increase)/ decrease |n inventory 30,53 1,101.86
Less mventory copltalsed on aooount of testing - [BZT}
Net change in inventary of finished poods, stock in process and stock in trade 30.53 1.053.5%
32. Employese Benefits Expense
Barticul For the Year ended March  For the Year ended March
31, 2035 31, 2024
Sadary, allowaness and other employes bomelils 10,630,77 10,480.99
Contribution to provident fund and other funds A51.76 433.50
Staff welfare gxpenses 28728 JEH.A45
Total 11,379.80 11,182.44

Tha provision for employee benefits includes annual leave and gratuity. Aelavant factors related to provision are explained in note 39,

m R
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33, Finance Cost

Particulars For the Year ended March  For the Year ended March
31, 2025 31, 2024
Interest on term boans 181065 2,047,560
Interest on wovking capital 408490 BaE. 7R
Interest on lease lability 131.39 13819
Cither interest expense’ 104 14.51
Bank and other charges 20762 14513
Total 2,560.60 299624
MNote: Provision for interest on income-tax under Income-tax Act, 2961
34, Depreciation and Amortization Expenses
Particulits Far the Year ended March  For the Year ended March
11, 2025 31, 2024
Depreciation on property, plant and eguipment 1525329 14,688.71
Amortization of intangible asssts 50.23 4621
Amaortization of right of use assats 43188 40130
Tatal 15,735.40 15,136.12
35, Drher Expenses
Particulirs For the Year ended March  For the Year ended March
31, 2025 31, 2024
Printing and stationery B0 548
Travelling and cormveyance 178,79 18715
Fuel comsurmed 12408328 15,183.45
Stores and spare parts consemed 608272 b.459.23
Packing material consumed 345061 278185
Power consumad 59504 a03.70
‘\Water supply charges 338,85 hd1.E5
Electricity expensas 1B.46 1622
Repairs and maintenance - Buildings 29.81 1747
Repairs and maintenance - Plant and machinery 1030493 blE. 24
Rapairs and maintenance - Others 14858 E3.98
Handling and shifting 150811 1,314.49
IFsUrance eXpenses 35179 404,62
Freignt and handling outward) export expenses 486708 53,0725
Vehicle running and maintenance expenses 12758 13354
Postage, telegrarm and tetephone 20:490 .14
Disposal and carage 506,59 47544
Rent 11498 11186
Legal and professlonal charges 206,74 25213
Fees and subteriptiond 23215 29140
Aghnartizemant 151 513
Board meeting espenses 1095 11.30
Charity and donations 1.08 La3
Auditors remuneration and expenses (refer note 47) 2274 20.80
GET expanse J14.26 2BE40
Commissian 8187.00 4,T48.9L
Computer expense a9.43 BO.BR
Corporate social responsibilites (C5R) [refer note SA(F] 355.06 16210
Corporate environment responsibility - 365,57
Loss by fire 6,52 148 65
Mlawances for credit impaired 252407 5311
Mt loss arising on financial assets measured at FUTRL - 1431.29
BT Ferss on dervative instrument 292 S
Muscellaneos expenses 113.89 113.00
Tatal 41,799.44 45, 781.55
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36. Tax Expense

Income tax expense recognised in the Statement of profit and loss
{a) Current Tax

Particubirs For the Year ended March  For the Year ended March
31, 2025 31, 2024
Current tax 124047 1,952.02
Adjustment in respact of corrent income B {net of with interest) of previous year 1422 2131
Met current tax expense 1,854.69 4,973.33
{b) Deferred Tax
particulars Far the Year ended March  For the Year ended March
31, 2025 31, 2024
Dederred tan [3,066.20 1822.92)
Total 13,066.20) {822.92)
Total tax expense 11,211.51) 4,150.41
Income tax on other comprehensive income
Particubars For the Year ended March ~ For the Year ended March
31, 2025 31, 2024

Arising on income and expanses recognised in other comprehansive incoma:
Re-mazsirement of defined benefit ohiigations 1049 488

Tortal 10.48 4.58

Reconclllation of tax expense between accounting profit at applicable tax rate and effective tax rate:

Particulass For the Year anded March  For the Year ended March
31, 2025 3-& 2024

Profit before tax 1065088 25, 268.99
Statutary income-tax rate |Marrmal tas) 34,9445, 34 944%

Tau expense at statutary income rax rate 3rrea B,A30.00

Tax effect of

Exemptad income (Met off Expenditure Incurced] [9.17) | 156.08)
Prewicus year taxes 14.22 2131

Tax impact of expenses which will never be allowed (Net off allowed under Incoma-tax Act, 1961) 102721 36,64
Effect of deduction under section 80-14, 280G, 804AS, and 30M of the Income-1ax Act, 1961 |4, 008.25) 13,758.53]
Others (incleding Mat credit entitlemant) [1,957.33) {822.92)
Income tax eipense recognised in the statement of profit and foss [1,211.51) 4,150,41

37. Eariing Per Share
Particuars For the Year ended March  For the Year ended March
31, 2025 31, 2024

Basic earnings per share 1186 21132
Diluted earnings per share 11,86 2112
Face waluz per share Lo 100
Profit after tax as per Staternent of profit and loss (% in Lakhs) 1186239 21,114,538
Wumbir of equity shares cutstanding during the period used for camputing basic eamings per share 10,00,00,000 10,00,00,000
‘Weighted average number of equity shares outstanding during tha perrod used for computing diluted samings per shara 10000,00,000 10,00,00,000

38, Disclosures regarding beases os per Ind As 116 ‘Leases’

A Assots taken on loawe

The Company has keases for office bwlding, and land etc. with the exception of short-term leases and leases of low-value underlying assets, each lease is reflected an the balance
sheet as a nght-of-ase asat and a lease kability. Variabie lease payments which de not depend on an index or & rate are excluded from the initial measurement of the lease liabllty
and right of use assets,

If ownesship of the keasad asset transfers to the Company at the end of the lease term ar the cost refiects the exercise of a purchase option, depreciation i calculated using the
estimated wseful ife of the asset.

E R



Notes forming part of the financial statement for the Year ended March 31,2025 Contd
(In indian Rupees Lakhs, unless otherwise stated)

38, Dischosures regarding leases as per Ind As 116 "Leases’ (Contd, )
The following is the break-up of current and non-current lease labilities

Particulars For the Year ended For the Year ended
March 31, 2025 March 31, 2024
Current lease liabifities 255,80 4866
Mon-current legse liabilities 123628 1.36A.87
1,6%6.08 1,B51.62
The following is the movement in lease liahilities during tha year
Particulars For the Year ended For the Year ended
March 31, 2025 March 31, 2024
Balance at the beginning 185161 153167
Additions 37151 91536
Adjustmant due to cancellation)’ medification of lease (120.32) (223.48)
Finance cost acrued - Charged to statement profit and loss 13139 13819
Finance cost accrued - Capitatisad - 103
Payrsent of lease liabilities |338.14) (51166}
Balance at the closing 1,696.07 1E5LA1
The mewement in the mying value of the Right-of-use asset
Particulars For the Year ended For the Year ended
March 33, 2025 March 31, 2024
Balance at the baginning 1,671.36 127064
Additions AR 91E.70
Adjustment due to cancellation)’ medification of lease {62, 78} 110843}
Amartisation for the year - Capitalised 5 {B.36)
Amortisation for the year - Charged to statement profit and loss [431.83) {&01. 20}
Baltance at the closing 1,548.23 167136
Thie table below grovides details regarding the contractual maturities of fease labdithes on an undiscounted basis
Particulars Far the year ended March  For the year ended March
31, 2025 31, 2024
Less than one year 51066 58665
(O to five years 1,147.65 124B57
More than five years 400,70 455,65

when they fall due,

Aental expenses recorded for short-teem leases and low value leases is % 114,98 Lakhs during vear ended March 31, 2025 (March 31, 2024 % 113.86 Lakhs),

33. Employee Benefit Plans

A,

Defined Contribution Plans

. The Company does not face & significant liquidity risk with regard to its lease liabilities as te current assets are sufficient to mest the obdigabions related to lease liabilities as and

The Company makes contribotion towards ermnployees’ state nsdrance, employess’ provident fund, and Labour weftare fund, Under the schemes, the Company s reguired 1o
contribute a specified percentage of payroll cost, as specified in the rules of the schemes, ta these defined contributlon schemes. The Company recognized ® 461,77 Lakhs [March
31, 2024 T433.52 Lakhs] during the vear as expense towards contribution to these plans.

Duting the vear the Company has recagniiad the fellowing amourts In the statement of profit and lass:

For the year ended March  For the year ended March

Particulars
31, 2025 31, 2024
Ernployer’s contribution to Employes State Insurance (ESH) 8273 90.96
Ermployer's edntribution ta Pravident Fund (EPF] 368,16 R L]
Emiployar's contribution to Labour welfare fund 428 4.34
Total 46177 433.52
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34, Employee Benefit Plans [Contd.)
B. Defined benefit plans and ather keng-term benefits
| Gratuity
The Company has a defined benefit gramuity plan, which is regufated as per the provisions of Payment of Gratuity Act, 1971, The scheme i= unfunded. The liability far the zame is
recognited on the basis of sctuarial valuation,
b Leave Encashment

Tha Cormpany has a defined benefit leave encashment plan for its employees. Under this plan, they are entitled to encashment of eamed leaves subpect to certan fimits and other
conditenns specified for the same, The liabilities towards l2ave encashment have been provided on the basis of actuarlal valuation,

These plans typically expose the
Irvestment Risk The present valee of the defined benefit plan lability {denominated in Indian Rupee} = caloulated using a discount rate which is determined by
referance to market yields at the end of the reporting period on gavernmant bonds
Interest fisk & decrease in the bond intesest rate will Increase the plan labifity
Longevity Risk The present value of the defined benefit plan liability is calculated by reference to the best estimate of the mortality of plan participants both
dufing and after thelr emplayment. An ingrease in the Ife's expectancy of the plan particlpants will increase the plan's lability
Salary sk The present value of the defined benefit plan liabifity s calowdated by reference to the future safaries of plan participants. As such, an Increasa in

the salary of the plan participants will Increase the plan's liability,

The most recent actuarial valuation and the present vahee of the defined benefit obligation were carried out as at Masch 31, 2025, The gresent vaiue of the defined benefit
obligation, and the related current senvice cost and past service cost, were measured using the projacted unit credit method.

An actuarial valuation was carried out in respect of the aforesaid defined benefit plans and other long term benefits based on the following assumptions.

Particulars For the Year ended March 31, 2025 For the Year ended March 31, 2024
Leave Encashmeant Gratuity Leave Encashmant Gratuity

Economic assumptions
Discount rate [per annum) 6.75% 6.75% 7.25% 7.25%
Rate of increase in compensation levels 5.00% 5.00% SO0 5.00%
Rate of return an pian assats . . .
Demographic asumptions
Employes urnover/withdrawal rate 5.00% 5.00% 5.000% 5.00%
Retirerment age 60 Years B0 Years 60 Years 60 Yeors
Martality AL 2012-2014 IALNe 2012-20014 IAaLN 20122014 IALR 2012-2014

Estrmiates of future salary increases considered in actuarial valuation take dccoant of Inflation, semority, promgtion and other relevant factors such a6 wpphy and in the emplayment
markal.

Amaourtts recognisad in statement of profit or lossin respect of the defined benefit plans arg as follows:

Particulars For the Year ended March 31, 2025 For the Year ended March 31, 2024
) Leawe Encashment Gratulty Laave Encashment Gratulty

Current service codt BE.36 13640 1737 106.38
Comgany’s contribution . - * ]
Past service ¢ost z - - -
Remsaassrements - - - -
et interest cost 28,04 BG.28 2541 &3.07
Actuaral Inss 25.19 £ B5.63 =
Companants of defined benefit costs recognised in profit or loss* 143.54 195.69 18841 16945
Remsazsurement on the net defined benafit liability

Return on pian pasets (exchuding amounts included in ret intérest .

axpenss]

Actuasial {gains) / losses arseng frem changes in dersographic ' - . -

assumptions

Artuanial (gaing) S losses aricing  from  changes i financial - 3746 - 15.08

asumptions

Actuanial (gains) [ losses arsing from expenance adjustments & [7-43] ¥ {2.02]
Components of defined benefit costs recognised in other
comprihensive incame (001" S ' 3359

Total 143.54 125.72 1E8.41 18341

* Included in *Employee benafits expense” line item in the statement of profit and koss,
** intluded in *Other Compeehensive incoma”
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39, Employee Benefit Plans [Contd.}
B. Defined benefit plans and other long-term benefits

Movement in the present value of the defined benefit obligation are as follows

Particulars For the Year ended March 31, 2025 For the Year ended March 31, 2024
Leave Encashment Gratuity Leave Encashrment Gratulty

Prasent vahee of obhigation as at beginming of the year 413,72 955.80 13880 B40.92
Adjustment in beginning balance - . - -
Interast cost 29.99 E5.29 1541 63.07
Past seryioe cost - - - -
Current s2mice cast 838.368 11640 737 106,33
Cantribution by plan participants - - - -
Benefits paid |incl. to be payable for currant year| 173.44) |BE.EE} |113.49) {84.53)
Actuarial {gzin} [ loes on abligations due to remeasurements 25.19 0.03 85.63 1396

Present vakue of obligation as at the year end 483.82 1,112.66 413.72 955.80

Maturity profile of défined benefit obligation

For the Year anded March  For the Year ended March

Particulars 31,2025 31,2024
Gratuity Gratuity
Within the next 12 months {next annua! reporting periad] 10145 5. 36
Year |l SE.02 6234
Tear i T6.72 A48.15
Year Iy Fr.an BS.BO
Year 55.83 E1 B8
fare than ¥ 74273 BILET
Reconcilation of present value of defined benefit abligation and fakt walue of assets
Particulass For the Year ended March 31, 2025 For the Year ended Barch 31, 2024
Leave Encashment Gratulty Leave Encashment Gratulty
Prasent value of chfigation as at the year end 433,82 111266 41372 955,80
Fair value of plan azsets as at the year end - - - -
Met {asset)/ Eabdity recognised in balance shest 483,82 111266 413.72 95580
Classified as non- corrent 443,48 1011.14 37303 86929
Classified s current 4034 101.52 40,69 86,50
Tatal 483,82 111266 413.72 85519
Sansitivity Analysis |Based on mast likelypossible changes in assumptions used)
Partiondads For the Year ended March 31, 2025 For the Yearended March 31, 2024
Leave Encashment Gratulty Leave Encashment Gratulty
a. Impact of the change in discount rate
i, Impact due toincrease of 1,00% 394z 24,15 13.31 70,44
i, impact due to decrease of 1.00 % 45,54 o714 38.45 A.94
b. Impact of the change in salary
Present Yalue of Dbligation at the end of the peniod
I, Impact due to increase of 1.00% 47.04 or.eoe 39.35 81.01
ii. Impact dueto decrease of 1.00% 40.90 BE.24 3427 45
t. Theestimated term of tha banefit obligations 16 4 16 14

The sansitivity analysis presented above may not be representative of the actual change in the defined benefit obligation as it is unbikely that the change in assmptions would occer
in isglation of one anpther 25 some of the assumptions may be correlated,

Forthermare, in presenting the above sensitvity malysis, the present value of the defined benefit obligation has been caloulated using the projected unit credit methed at the end of
the reporting perked, which (s the sarme as that appléed in calcufating the defined benefit chligation fabdity recognised In the batance sheet.

There was no changz in the methods and assurnptions used in preparing the sensitivity analysis from priar years.

There has been no change in the process used by the Company to manage its risks from prior periods
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40, Segment Information

Infarmation reported to the Chief Qperating Decision Maker (CODM| (e, Managing director for the purposes of resource allocation and assessment. of segment performancea focuses on
the types of goods or services delivered de provided. The directors of the Company hawe chosen to organise the Company around differences in products and services. No operating
segments have been aggregated in arriving a1 the reportable segments of the Company

Specifically, the Group's reportable segments under ind A5 108 are as follows

1. Paper division
2. Cogeneration division
3. Agriculture division

For the Year ended March

For the Year ended March

Farticulars.
31, 2025 31, 1024
1. Sepment revenue
A Pager division 150,573.90 L7LBET.0Z
B, Cogenaration diviaion 25,068,858 34,043.63
C. Agrculbure division a23.49 211.28
Gross Aevenue frem operations 1.B0,266.26 2,06,121.93
Lass: Inter divisional revenus 29,067.57 3404363
Revenue from operations 1,51,198.:59 1,72.078.30
I Segment results
A Papar division 1432.24) 15760082
B, Copgeneration divisson 13,457 46 1236988
€, Agnculture divisian 186.26 13453
Sub-total (i} 13.211.438 i8.265.23
Less] Finandce costs
A Paper division 1980.72 1,78LR7
B. Cogeneration division 46153 91.07
C. Agriculture division 108,25 11250
Sub-total (1) 2,560,60 2,006.28
Profit before tax (fi=i-ii] 10,650.88 25,268.99
Less: Tax pxpendes 11,211.51) 4,150,481
Net profit for the year 11,852.39 21,118.58
3. Sepment assets
A, Pager division 11596322 108,534,790
B, Cogeseration division 21,260.29 24,2897 58
€. Agnculture division b,282.408 B,214.94
Tetal 1,44 506.17 1,40,447 31
4, Segment liabilities
A, Paper division 32,385.54 36, 22E 64
B, Cogenaration division 5779.1 D42E54
C. Agriculture division 146874 156088
Tatal 39,634.07 47,218.06
5. Capital expenditure
A, Paper divishon 12,801.18 1110312
B, Cogenaration division 59452 6,650,58
C. Agriculturs division - -
Total 13,455.70 17,759.70

E: St Tndrtries Limiged’
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40. Segmeant Information {Contd. |

Particulars For thie Year ended March  For the Year ended March
31, 2025 31, 2024
6, Depreciation and amortization
A, ‘Paper division 13,851 57 13,850.14
B. Cogenaration division 1,451.29 233.46
C Agriculture division 0.67 132
Total 15,303.53 14,734.92

The accounting poficies of the reportable segments are the same a3 the Company's accounting policies described in Kote 1, Segment profit represents the profit before tas earned by each
segment without allocation of cantral administration costs and directors’ sslaries, investrment incame, other pains and losses, as well as finance costs. This i the measure reported 1o the
chief operating decision maker for the purposes of rasource allocation and assessment of egment parformanca.

Revenue and expenses directly identifiable 1o the sagments have been allacated to the relatively primary reportable sagments.
For the purposes of monitoring sepment perfarmancs and sllocating resources between segmants:
For the purposes of monitoring segment performance and allocating resources between segments;

2] Al assets are allocated to reporizble sagment.

b] &l kabilities are allocated to reportable segments ather than % 1,04 872,10 Lakhs [As &t March 31, 2034, % 9322925 Lakhs} on account of share capital and other aquity.

Kotes:
Capital Expenditure inciuedes addition during the vear to property, plant and equipment, and capital work-in-progress.

meagraphical information:
The geographical segments considerad for disdosure are based on markets, broadly as under

1. India
2. Rest of the Warld

Revenue from external customers
Particulars For the Year ended March  For the Year ended March
31, 2025 31, 2024
India 14338065 1,64,380.90
Rest of the world T.808.05 7.687.40
Tata! 1.51,198.69 1,72,078.30

Information about major customers
Rewenue from singe customes for revenue is ¥ 15,864.63 Lakhs (previous year § 7, 841.01 Lakhs),

41, Fimancial Instrumaents

AL.1 Capital Management

Thee Company manages its Lapital to ensure that it will be able 10 continug a%-a going concern while maximiging the returmn to stakeholders through the optimization of the cagital
structure.

The capital structure of Company cansist of eguity and external barrowings.

Gearing ratio
The gearing ratia at the end of tho reparting period was 25 fallows
Particulars As at March 31, 2025 As gt March 31, 2024

Debt? 24,36773 31,513,685
Cazh & cash eguivalents and other bank balances 8,013.90 2058532
et debi 16,353.82 1985533
Equity** 1.04,872.10 93,229.25
Mat dobt to equity ratio | Times) 0.16 0.32

* Debt is defined a3 long-term and short-term borrowings (including fease Habifities).
** Toulty Includes all eguity share capltal and other equity.
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41, Financlal Instruments {Contd.)
41.2 Categories of financial instruments

Particulars Az at March 31, 2025 As at March 31, 2024
Financial assets
Weasured st amartised oost
|a) Cashand bank balances 8,013.90 058,52
[b} Trade recesvables 1211202 16,358.62
[e} Crher Financial assets 197.34 33322
Measured at Fair Value through profit and loss
[a] Ervestments £.263.45 -
Fimancial liabilities
Measured at amartised cost
[a] Borrowings 2267165 30.062.24
b} Leasa liabilities 1,696,07 1,351,561
[c} Trade poyabhes 7,498.17 6,413.16
[d} Cther financizl lkabilities 5,35.26 5.741.26

41.% Financial risk management objectives

Thae Company’s corporate treasury funclion monitors and mansges the financial risks relating to the operations of the Company by snalysing exposures by degres and magnitude of
risks, These risks Inchede market rlsk (Including currency risk, Interest rate risk 2nd price risk), credit risk and liquidity risk.

Market Risk
The Company's activitias expose it primarily to the financial risks of changes in foreign currency exchange rates and interest rates.

Thera has been nochange to the Company's exposure to market ek or the manner in which these risks are being managed and medured

A, Currency risk
|} Fareign Currency risk manage ment
The Company undertakes transactions denominated in foreign currencies; consequently, exposures to exchange rate fluctuations arfse, The Company's exposure to currency risk
ralatay primarily to the Company’s operating activitbes and borrewings when transactions are danaminated in a different currency from the Comgany’s functional currenty
The carnang amounts of the Company's foreign currency denominated monetary assets and monetary liabilities at the end of the reporting penod are as folkows:
Einaiie Liabilitles as at Assets as at
Y As at March 31, 2025 As at March 31, 2024 As at March 31, 2025 As at March 31, 2024
ush ] &03 in 510
EURD 41.01 1370 = T
{b] Foreign Currency sensithvity analysis
The below table demonstrates the sensithity to a 1% Increase or decrease in the foreign currencles against %, with all other variables held constant. 1% represents
management's assessment of reasonably possible change in foreign exchange rate. 1% increase or decrease in foreign exchange rates will have the following impact on peofit
before tax:
i As at March 31, 2025 As at March 31, 2024
Y 1% increase 1% decrease 1% increase 1% decrease
usp [5.67) 567 10,78} 0.78
ELURD [3T.86) 1786 [BE.49) fif.49
increse/ [decrease) in profit or loss [#3.53) 43.53 [67.27) 67.27
B, Interest risk
Interest rate risk management
Iferest rate rigk is the risk thit the fair vadue or futwre cash Nows of 3 financisl instrument will Muctuate beciwse of change In market interesd rates, Tha Company's pxposure 1o
the risk of changes In market interess rates relates primasily to the Company's long term debt obligations with floating interest rates,
Intarest rate sensitivity analysis
For the yvear ended March 31, 2025, every I percent increase/ decrease in welghted average bank Interest rate meght have affectad the Company's Incremental opetating
margins appromimately by 190,92 Lakhs (0.12%) [previous year $176.27 Lakhs (0.14%)],
€. Other price risks

The Company is exposed to aguity prece risks arfsing from egquity investments. Equity (nvestments sre bield for strateghe rather than trading purpeses, The Company doesn't
actively trade thess investments.
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41, Financial instruments (Contd.)
41.3 Financial risk management objectives |Cantd. )

Cradit Risk

Credit risk refers to the risk that a counterparty will default on its contractual obfigations resuéting in financial loss to the Company. The Company has limited exposure to credit risk
In respect of trade recesvabdes. The Company’s bank balances are-held with o reputed and creditwarthy basking institution resulting 1o limited credit risk from the counterparties,

Liquidity risk management

The Company manages liguldity risk by maintaining adequate reserves and canfinuously monitoring forecast and actual cash fiows and by matching the maturity profiles of financial

aswats and liabilities.

The talile below provides details regasding the contractual rmaturites of Ananctal labilites inclieding estimated Interest payments as at March 31, 2025

Dueahter 5"and  Total contracted
Particula nt ' e
rs Casrying amou Dusin i’ year J:uainl"'mr Duein3” year Mlni"y'ear b i Rins
Trade payables 7.498.17 T4ELT - - - - 7.498.17
Borrowings and interest thereon 267165 9,175.80 5,645.15 462512 T Bl 1,828.41 25,008.78
Lease liabilities and interest therean 1,696.07 51068 32595 nrar 6741 61,55 2,054.02
Other financial liabilities 534526 2370 - - 3nBR 534528
The table below provides detalls regarding the contractual maturitbes of financial labilithes Including estimated Interést payments as ot March 11, 2004;
: : i , F Dueafter 5"and  Total comtracted
Particulars Carryingamount  Dueln1"year  Duein?year  Duein3year  Dueind”year shous aath flow
Trade payables £,413.16 641316 - . 6413.16
Borrowings and interest therean 30,062, 24 1347213 971192 4,913.35 371415 3.006.17 EL R AR R ]
Leaee llabllities and interest theragn 185161 58685 45142 27641 26555 B00.89 1,394.92
(ither fnanciaé fiabilities 574216 126617 - 347608 5,742.26
41.4 Trade Payable aging schedule s on March 31, 2025 and March 31, 2024 is as follow
Purdcalars Outstanding for following periods from due date of payment
Mot Due Less than 1 year 1-2 Years 2-3 Years More than 3 Years Tatal
(i} Mhicro enterprises and small enterprises
March 31, 3095 283192 020 2.832,12
March 31, 2024 1,385.06 368,28 2,753.44
[il] Others
March 31, 2035 268780 1,951.33 13.68 354 970 4,666,05
March 31, 2024 252198 aa0 55 16.21 413 26,85 3,659.72
(i} Misputed Dues - Miceo enterprises and smal? snterprises
March 31, 2025 - . 3 a
March 31, 2024 - . i
{iv} Disputed Dues - Others
March 31, 2025 - -
March 31, 2024 - - -
41.5 Trade Receivable ageing schedule as on March 31, 2025 and March 31, 2024 is as follow
Outstanding for following periods from due date of payment
Particul Total
s Not Due Less than 6 months 6 manths - 1year 12 years 2-3 years More than 3 years
(I} Undssputed trade recetvabies - considered good
March 31, 2025 324534 7.556.56 B3B3 712,65 - 181.73 1193031
March 31, 2024 ,M03.28 4,416,465 39%.70 13214 5 = 16,358.61
{ii) Undisputed trade receivabies - credit impaired
March 31, 2025 - - - 03.79 16.54 220.34
March 31, 2024 - an 111 - 17.m 2535
iy Total
March 31, 2025 3,245.34 7696 ,59% B9.E3 712,65 203,79 15837 12,150.64
March 31, 2024 7,703.26 8,426,405 1,004 .92 2331 = 1701 16,384.56

Stk Aol Report 2024-35 E
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41. Firancial Instruments {Contd, ]

41,3 Financial risk management objectives {Contd, |
Bovemint In the expected credit loss allowance of financial aszets

Particulars Ad st Mareh 31, 2025 As at March 31, 2024
Halance at beginning of the year 2635 2635
Add: Frovided during the year .oy -
Less: Reversals of provision j0.12) -
Less- Amounts wiitten off |8-68&}
Balance at the and of the year 38.62 26.35

41.6 Interest Rate Swaps

The Company has vanatie mterest borrowings. To offset the risk of variation in interest rates, the Company has entered into, fix pay end variable receipt, interestrate swag The
contract is in Ewrn, Qutstanding amartised notional value for swap contract and MTM taken there on |5 as fellow!

Foreien Curren March 31, 2025 March 31, 2024
reig o Loan Amount MTM {Galn)/ Loss Loan Amoent BT [Gain)/ Loss
EED sy 2.92 6305 (38,0

47, STATEMENT OF TRANSACTIONS WITH RELATED PARTIES

Mama of refated party and nature of related party relationship [with which the company has amy transaction during the yaar)!

A Key Management Pessonnels (KMPs) and their relatives
D, By Satia
Wir, Rajinder Kumar Bhandari
Wr. Chirag Satia
Wir. Hardey Singh
hir, Rakesh Kumar Dharia (Company Secretary)
wir, Bachil Magpal [Chiel Financlal 0dficer)
M7, Bengis Satia
i, Bhruv Satia
s, Kiran Bhandan
Mrs. Suman Rani

B independent Directors
e Agay Wyas
Mr. Ashok Kumar Gupta
Mr. Avinzsh Chander Ahuja
MIr. Dinesh Chand Sharma
Dr. Mrs. Pritl Lal Shivhare
Mlr. Inder Dey Singh
Mr. Rajeey Kumar
Mr. Vinod Kumar Kathuria

C KMPs owning directly or indirectly substantial interest in the woting power of the 0. Othess

Company
T.C. Bplnners Private Limited
YD ncdiestries Limnsted

M/'s Satla Paper Mills

The following table sumimarizes related-party transactions included in the financial statemients for the year ended and March 31, 2024

KMPs, Relatives of KMPs and Independent  KMPs owning directly or Indirectly substantial interest in

Directors the vatin wer of the Com and Others
Particulars e o
For the year ended 31-  For the year ended 31- For tha year ended For the year andad
Mar-2025 Mar-2024 31-Mar-2025 31-Mar-2024
Rant 90,45 oY .Gh 1,43 142
banagerkal remunesation 1,152.44 1.8B5.50 - -
Salary 28.35 a4 34 - -
Sales 1,561.48 2,203.49
Commissian . - 216,74
Sitking Fae 1095 1130 - .
Purchases 2.13 o.67
Mate: All the transactions with related parties are reparted ot invales valee, wharewer applicable.
Compensation of key monagement personnel;
Farticulars Far the year ended Far the year andad
31-Mar-2025 31-Mar-2024
Short-tarm benefits 1,152,448 1.585.50
Past-employmant benefits 157 2227
Tomal 1,160.45 2,007.77

Mote: Thi Carnpany has nat given any lean to Promate, Direcion, KMPs and related partisd

n [
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&2, STATEMENT OF TRANSACTIONS WITH RELATED PARTIES |Contd.)

The fellowing tatle semmarizes refoted-party balances included In the financial staternents lor the year ended and as a1 March 31, 2025;

KMBPs, Relatives of KMPs and Independent

KMPs awning directly or Indirectly substantial intarest in

i Directors the voting power of the Campany and Others
For the year ended 31-  For the year ended 31 For the year ended For the year ended
Mar-2025 Mar-2024 I1-Mar-2025 31-Mar-2024
Managerisl remuneration paysble .05 57.88 =
Salary payable 114 .06 -
Renl payable .50 -
Trade recelvables b 95772 49377
43, Contingant Lizbilities/ Commitments and Contingent Assets
Contngent Liabilithes and Commitments (ko the extent not provided for)
Particulars As at March 31, 2025 As at March 31, 2024
I} Bank guarantess and letter of credits 4,109.9 3 BEE10
i} Pending litgations
- Excige prd customs duty demand in dispite FEL+r) 3nm
- Custom duty In respect of export obligations [EFCG) 5,526.17 498590
- Bther pending litigation 78.27 34,14
- Incors-tax dermand 53997 -
- G5T demand 151.57 04,42
44 . Capital Commitments
Particulars As at March 31, 2025 As at March 31, 2024
Estimated amgunts ol contracts remalning 1o be executed an capital account, net of advances 17RO 76 147041

45, Dlvidend on Equity Share

Dividends pald dering the year ended March 31, 2025 amouwnts to % 020 per equity share towards interim dividend. Dhvidends pald during the year ended March 31, 2024 include an
amount of T 0.20 par equity share towards final dividend for the year ended March 31, 2023 and an amount of § 1 per equity share towerds interim dividend for the year ended March 31,

2024,

Dividends declared by the Company arg bised on the profit available for distribution. On May 24, 2025, the Boasrd of Directors of the Campary have propased a final dividend of T0.20

pershare In respect of the year ended March 31, 2025 subject to the approval of sharehalders at the Annual Ganeral Meeting.

A6 The Particulars of dees to Micro, Small and Medium Enterprises under Micro, Small and Medium Enterprises Development Act, 2006 {“MSMED Act”)

Particulars As at March 31, 2025 As at March 31, 2024
{2l The princtpal amoint and the Interest due thereon (Lo be shown separately) remaining wnpakd to any suppbier at the end 322793 321618
of each accounting year.
[b} The amaunt of interest paid by the buyer in terms of saction 16 of the MSMED Act, slong with the amount of the
paymant made to the supplier beyond the appointed day during each accounting year
ol The amount of interest due and payable for the period of delay in making payment {which bave been paid but beyond - -
the appainted day during the year] but without adding the interest specified under the MSMED Act
{d} The amount of interest accrued and remaining unpaid at the end of each accounting year; and
{el The amaunt of further interest remaining due and payable even In the succeeding years, until such date whan the
interast dues as above are actually paid to the small enterprise, for the purpose of disallowance a5 3 deductible
expenditure under section 23 of MSMED Act,
Note: The above information has been disclased in respect of parties which have boen identified on the basis of the infarmation available with the Company,
47, Payment to Audltors [excleding Goods and Services Tax)
Particut For the Year ended For the Year ended
March 31, 2025 March 31, 2024
Statutory audit fea 17.00 15,00
Tax audit and ather zudits 5.400 5,00
Reimburserment of out-of-pockat expenses 074 0.80
Total 22,74 20.80
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48, Ewents after the reporting period

There were no adjusting events occurred subsaquent tothe halance sheet date and hefore date of approval of financial statements.

49, Disclosure as par Ind AS 36 Tmpairment of Assets’

The Company has reviewed the carrying amount of its tangible and intangibie assets (Deing a cash generating wnt) with it= future present value of cash flows and there has been no
indication of impairment of the carrying amount of the Company's such Assets taking consideration into external and internal sources of information,

5. Fair Value Measurement

Financlal assats designated at falr value through profit and loss

Financial assets/ financial liabilities Forthe Yearended  Forthe Yearended  Fairvelue hierarchy Valuatlon technique(s| and key inputis)
March 31, 2025
Irvestment in mutual funds and others 4 263.45 Cusoted prices im actve markeds for identical assets

Financial assats and Financial Liabilities carvied at amortised cost

Particulars Carrying amount
Asat March 31, 2025 As gt March 31, 20248
Financial assats
Financial ass=ts carriad at amortisad cost
- Cash and bank balances B.013.90 2058.52
- Tradde recelvabhes 1211202 16,358.62
- Cher financial assets 197.34 333.02
Total 20,323.26 18,750.36
Carrying amount
Particul
s As at March 31, 2025 As ot March 31, 2024
Financial kabilities
Fingncial liabilities carned at Amortised Cost
- Bosrowings 12 ETLES 3006224
- Lmgse Lighdlitres 169607 1.E51 61
« Trade payables 745817 B413.16
- Other financial labilities 534526 5.T42.26
Total 3721116 44.089.27

The fairvalues of the financial assets and financial liabilities included in the level 3 category above have been determinad in accardance with generally accepted pricing models based on &
discounted cash flow analysis, with the mest significant inguts being the discount rate that reflects the credit nsk of counterparies

51. Inthe opinion of the Boerd of Directors, current assets have a value on realization in the ordinary course of business at least equal to the amount at which they are stated m the

balance sheet and provisions for 8l known [ expected labiltties have been made,

52. The balances confirmations of trade recervablies, trade payables, advances given, and other financial and non-financlal assats and Habillties are received in most of the cases, |n a few
cases, such balances confirmations are subject to reconciliation. Adjustrments, if any, will be socounted for on reconciliation of the same, which in the opinion of the manzgemant

will mot have a material impact

53, The Company recesves security Geposits from certain parties on the basis of financial exposura. The repayment of these security deposits (s based on the performance ang

safEsfaction of the Company and are repayatle at the notice of one year.

54, The Comgany has used acoounting software systems for maimtaining its books of account for the financial year ended March 31, 2025 which have the feature of recording audit trail
(edit lag) facility and the same has operated throughout the year for all relevant transactions recorded in the software systems, Furthar, during the year no instance of audit trail
feature being tampared with was noted In respect of accounting software excepl thal, awdit trall Teature |s nol enabled far direct changes Lo data when wsing certaln access rights

The audit trail has baen preserved by the Company as per the statutory requirements for record retention.
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55. Analytical Ratios

St Na.

Ratia Numerator Denominator Az at March 31, 2025 Asat March 31, 2024 % Variance
1 fuerent ratio fin times) ™" Currant asets Current ligbilities 2.16 1.73 25.05%
I pebt-equity ratio (in times) ™" Tatal debt {mcluding Total eguity 023 0.34 3212%
current matwritbes af
lang-tarm dabts.and
|ease lizhilities)
3. Debtservice coverage ratio [in times) Eamnings available for  Debt payments 208 241 -13 50%
cel sarvice = Net including intarast
profit after taxes +  payments
[epreciation +
Finance cost
4. Rewsn on eguity ratio {in & Wet profitaftertas  Average of total equity 11.58% 15.36% 51.78%
5. Imwentory turnover ratio {in times) Revense from Average inventories 9.12 1029 -11.39%
OpELon:
B. Trade receivable turnover ratio |Intimes]  Revenue from Average trade 10.62 8,70 5.45%
operation: recaivabbes
¥ Trade payable turngwer ratia {in times) Cest of material Average rade payables 1578 1494 2,06%
Corsumed [after
adjusting of Input
Inventory) + Purchase
of stock in trade 4
Other expenses
B Wt capital turnover ratia fin times) "t Net Sales Average working capital 124 1053 -31.2%%
{Cuwrrent assets - Current
lizkdlities)
8  Wetprofit raﬁuﬁnﬂfn’"d Met profit aftertax. Rewenue from operation 785 12.27% 3E.07%
10 Aeturn on cagital emplayed [in g,}.'""'“- Eaming before Capital employed = 10:36% 11.93% -54.82%
interest ond taxes Tangible net worth +
Totl debt = deferred tax
Tiabllivy
11, Aeturn on Investrment [in %) Income generated 1.65% MA M. A

Reasans for vartances:

a. Oue to eeduction in current liabilities.
b Dueto regayrnent of debts
€ Due to reducton In the sabe price vis-g-vis profit after tx,

from invested funds

56, Addithonal disclosures relating to the requirement of Schedule i

bj

el

Average of Investments

The Company has not traded or Invested in Crypta currency or Virtual Cerrency during the financal year.

The Company doss not have any benami property, where any proceeding has been initisted or pending against the Compary for holding any benami property.

The Company has not granted Loans or Advances in the nature of loanto any promoters, Directors, KMPs and the related parties (As per the Companies Act, 2013), which are
rapayable on Gemand or without specifying amy kerms or penod of regayments.

The Company has not advanced or loaned or invested funds to any other parson(s} of eatitylies), including foraign entities (intermediaries) with the understanding that the
intermediary shall;

Ii. Provide any puarantes, security or the like to.or on behaff of the ulomate beneficares.

i, Directly or indirectly lend or invest in othar persons or entities identified in any manner whatsoever by or on behald of The Company {uttimata beneficiaries) or

The Company has not recetved any fund from any persan(s) or entitylies), including forelgn entities (funding party) with the understanding {whether recorded In writing ar
otherwlse| that The Cormpany shall:

ii. Provide any puarantes, security ar the likz on behalf of tha dltimate bereficiaries

I, Directly or Indirectly lend or invest in other persons or entities identified in any manner whatsaever by or on behalf of the funding party (ultimate beneficiaries| ar



Notes forming part of the financial statement for the Year ended March 31,2025 Contd
{In indian Rupees Lakhs, unless otherwise stated)

56. Additional dischosures relating to the requiremeant of Schedule 11 [Contd.)

1l

hi

n}

o}

Pl
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Expenditurs inturred on Corporate Social Responsibilities (CSR)
Details of expenditure on Corporate Social Resporsiality (CSA] Activities as per Section 135 of the Act, 2013 read with Scheduie 11 are as below:;

Particulars For the Year anded For the ¥ear ended
March 31, 2025 March 31, 2024
Grizss amount reguired to be spent by the Campany during the year 35506 24868
Amaunt incurred during the year ELERCE 26210
Shortfallf [excess| at the end of the year [28.75) (13.4%)
Total of previows years shortfall) (excess) . .
Met sharfall) (exeesz) ot the end of the yiear {2B.75) {12.42)

Dietadls of ralated party fransactions, &g, contribution to a section B eampary contralied by the company in relation to -

CSR expenditure & por relevant Acoounting Standard

Where a provision is made with respect 1o a lability Incurred by entering Into a contractual obligation, the movements - -
In the provision diering the year,

Mature of CSR activities:
Conservation af natural resources, Promotion of Education, Health care, rural development and livellhood intesventlons, Desacter relief, Digital Literacy amongst athers,

I the curnant financia! year, the Company has an excess C58 spent of % 28.75 Lakhs which it proposes to ofiset agaimst future obligations and has recognisad the same as prepaid
expenses under Note 15 Other Current Atsets, In the-previoas financial year, the set off svailable in the succeading years is not recognised a8 an asset & a matter of prudence.

In case of Section 135 (5) of Companies Act, 2013
For the year March 31, 2025

Particulars
Actual spent (Met of

Opening Balance Required to be spent opeiing s spart]

Closing balance

CSR spent during the year s 355,06 18381 875

In ease of Sectlon 135 (5) of Companies Act, 2013

For the year March 31, 2024

Actual spent [Net of

opaning excess spent) Chosing balanca

Opening Balance Required to be spent

CSH spant during the year - 24E.64 6210 13.42

The Company does not have any such transaction which s not recorded In the books of accounts that has been surrendered or disclosed as income during the year in the tax
Essessments under the Income Tax Act, 1961 [such as saareh, survey orany other relevant provisions of the Income-tax Act, 1981].

The Company dos not have have any subssdiary or associate. Therefore compliance with number of layers prescribed under clause (B7) of section 2 of the Act read with the
Cormpanies (Restriction of number of layers) Rules, 2017 ls not applicable.

The Camgpary has not been declarad witfol defaulter by ary bank or finandial Institutbon ar government ar ary govemment autharity.
The Comgany doas nat have any charges or satistaction which 1s yet to be registered with Registrar of Companias (ROC] bayond the statutory period
Guarierly returns or statements of current assets filed by the Company with Banks and financial institutions are in agreement with the books of accounts.

The Company has not carmed out revaluation of items of property, plant and equipment and intangible assets during the year accordingly the disclosure as to whather the
revaluation ks based on the valuation by a registered valuer as defined under Rule 2 of the Companies |fsglstered Valuers and Valuation| fules, 2017 iz not applicable.

Thie Company has usad the barrawlngs from Banks and financlal starements for the dpedific purpose for which (1 was obtalned.
Me schema of arrangement has been approved by the competent authority in terms of Section 230 10 237 of the Companies Act, 2013

The title deeds of all immavable properties {other than immovable properties where the Company is the lessee, and the lease agreements are duly executed in favour of the
Company) disclosed in the financisl statements included in property, plant end eguipment and capital woek i progress are held in the name of the Company as at the balance sheet
date.

The Company does nat have any transactions with companies which are struck ofl under Sectien 2B of the Campanies Act 2013 or Sectian 560 of Companies Aet, 1956 during the
year ended March 31, 2025 and the year ended March 31, 2004,

The Company does not have any Investment property and accordingly the desclosure as to whether the fair value is based on the valuation by & registered valuer as defined under
Rube 2 of the Companies [Registered Valuérs and Valuatlon) Rules, 2017 Is not spplicable,




Notes forming part of the financial statement for the Year ended March 31,2025 Contd
{In indian Rupees Lakhs, unless otherwise stated])

56, Additional disclosures relating to the requirement of Schedule 1 (Contd.)
b Disclosure under section 186(4) of the Companies Act 2013

a) Details of investments made are given innotes.,

b} The Company has not given any foan and not provided any guarantes and security during the financial year, reguiring disclasure under section 185(4) of the Companies Act,
2014,

57. The figures for the previous year have been reclassified [ regrouped wherever necessary including for amendments ralating to Schedule 11l of the Companies Act, 2013 for batter
understandasg srd comparability,

The figures of the financial staternents are representad as in Indian Rupees Lakhs (% in Lakins) upto two decinndl places leaving the scope of rounding up variations,

The accomipanying rotes from an integral part of the financia! statements.

for W, Kumar Chhabra and Ca, for and on behatt of the Board of Directors
Chartered Accountants

ICAI Firm Registration Number DOE3TH

CA. Aghish Chhabra Dr. Ajay Satia Rajinder Kumar Bhandari
FCA, Partner Chalrman-Cum Managing Director Folnt Managing Director
ernbership Nurber 507083 [HN: D0E50752 CiM: GO732588
UDIN; 25507083AMENHNZS14
Mace: Chandigarh
Date: May 24, 2025 Rakesh Kumar Dhurla Rachit Nagpal
Company Sacratary Chief Financial Dfficar
Membership Number: AT149 FAN: AMEBPNLIS0EP



SATIA INDUSTRIES LTD
Malout — Muktsar Road, VPO: Rupana,
Distt. Sri Muktsar Sahib - 152032
CIN: - 1L21012PB1980PLCO04329
Proxy form

[Pursuant to section 105(6) of the Companies Act, 2013 and rule 13(3) of the Companies (Management and
Administration) Rules, 2014]

MName of the Member:
Registered Address :

E-mail id:

Folio No. / Client 1d DP Id:

I/We, being the member (s) of 5atia Industries Ltd holding shares hereby appoint: -
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as my/our proxy to attend \and vote (on a poll) for mefus and on my/our behalf at the 44th Annual General Meeting of the
Company, to be held on the 30th day of September, 2025 at 10.30 AM at The Registered Office of the Company At VPO:
Rupana, Malout Muktsar Road, Distt: Sri Muktsar 5ahib-152032, Punjab and any adjournment thereof in respect of such
resolutions as are indicated below:

Resolution Mo | Resolution Option
For Against
1. Adoption of Audited Financial Statements for the year ended 31st
March, 2025
2. To confirm the payment of Interim Dividend and declare Final
Dividend for Financial Year 2024-25 .
3, To appoint a director in place of Mr. Hardev Singh, (DIN No
07943672) Director (Technical) who retires by rotation, being
eligible and offer himself for re-appointment
4. Appointment of Mr. Deepak Kumar Kakkar (DIN No. 07977188) as
an Independent Director for a period of five years.
5. Re-appointment of Mr. Vinod Kumar Kathuria as an Independent
Director for the Second Term.
&. Appointment of Mr. Vibhor Kapoor (DIN Mo, 10335979) as an
Independent Director for a period of five years.
7. Appointment of M/S 5. Parnami and Associates, Practising
Company Secretaries Secretarial Auditor of the Company to hold
office for a period of five (5) consecutive years from the conclusion
of FY 2025 ta 2030.
B. To Appoint cost Auditor and ratify their remuneration
Signed this Day of 2025
Signature of Shareholder Signature of Proxy Holder(s)

1. This form of proxy in order to be effective should be duly completed and deposited at the Registered Office of the
Company, not less than 48 hours before the commencement of the Meeting.

2. Shareholders may give their assent or dissent against each resolution.
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If undelivered please return to:

SATIA INDUSTRIES LIMITED

Malout-Muktsar Road, Village Rupana
Distt. Sri Muktsar Sahib, Punjab-152032
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