June 19, 2020

The Manager - Listing
BSE Limited
(BSE: 507685)

The Manager - Listing
National Stock Exchange of India Limited
(NSE:WIPRO)

The Market Operations,
NYSE, New York
(NYSE: WIT)

Dear Sir/Madam,
Sub: Notice of Annual General Meeting and Annual Report for Financial Year 2019-20

Please refer to our letter dated June 16, 2020 intimating that the 74" Annual General Meeting of
the Company is scheduled to be held on Monday, July 13, 2020 at 9 AM IST through video
conferencing.

In continuation to the aforesaid letter, and pursuant to Section 108 of the Companies Act, 2013
and Regulations 30 and 34 of SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015, we are enclosing herewith the following:

1. Notice of the 74" Annual General Meeting (including e-voting instructions)
2. Annual Report for Financial Year 2019-20

The aforesaid documents are available on the website of the Company at
https://www.wipro.com/investors/annual-reports/ and are being dispatched to all eligible
shareholders whose email IDs are registered with the Company/Depositories.

This is for your information and records.

Thanking You,
For Wipro Limited

IV TN

M Sanaulla Khan
Company Secretary

ENCL: As above.
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WIPRO LIMITED

Registered Office: Doddakannelli, Sarjapur Road, Bengaluru- 560 035, Telephone: +91-80-28440011, Fax: +91-80-28440054,
Website: www.wipro.com, E-mail: corp-secretarial@wipro.com, CIN: L32102KA1945PLC020800

Dear Members,

Invitation to attend the 74* Annual General Meeting on Monday, July 13,2020

You are cordially invited to attend the Seventy Fourth Annual General Meeting of the Company to be held on Monday, July 13,
2020 at 9.00 AM IST through video conferencing. The notice convening the Annual General Meeting is attached herewith.

In order to enable ease of participation of the Members, we are providing below the key details regarding the meeting for your

reference:
Sl. . .
Particulars Details
No.
1 Link for live webcast of the Annual General | https:/emeetings.kfintech.com
Meeting and for participation through Video
Conferencing (VC)
2 |Link for remote e-voting https:/evoting.karvy.com
3 | Username and password for VC Members may attend the AGM through VC by accessing the link
https:/emeetings.kfintech.com by using the remote e-voting credentials.
Please refer the instructions at page no. 12 of this Notice for further information.
4 | Helpline number for VC participation and | Contact KFin Technologies Private Limited at 1-800-3454-001 or write to them at
e-voting evoting@kfintech.com
5 | Cut-off date for e-voting Monday, July 6, 2020
6 | Time period for remote e-voting Commences at 9 AM IST on Thursday, July 9, 2020 and ends at 5 PM IST on Sunday,
July 12,2020
7 | Book closure dates Friday,July 10, 2020 to Monday, July 13, 2020 (both days inclusive)
8 |Link for Members to temporarily update | https:/www.wipro.com/investors/annual-reports/
e-mail address
9 |Last date for publishing results of the|Wednesday,July 15,2020
e-voting
10 | Registrar and Share Transfer Agent contact | Mr. B Srinivas, Manager (Unit: Wipro Limited)
details KFin Technologies Private Limited
E-mail: einward.ris@kfintech.com; evoting@kfintech.com
Contact No.: 040 - 6716 2222
11 | Wipro’s contact details sowrabh.rao1@wipro.com, kusum.gore@wipro.com, or
deepali.arunkumar@wipro.com
Contact No.: 080 - 28440011
Yours truly,

Rishad A. Premji
Chairman

Place: Bengaluru
Date: May 29, 2020
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NOTICE TO MEMBERS

Notice is hereby given that the Seventy Fourth Annual General
Meeting of Wipro Limited will be held on Monday, July 13,
2020 at 9.00 AM IST through video conferencing (“VC”), to
transact the following businesses:

ORDINARY BUSINESS

1.

To receive, consider and adopt the Audited Financial
Statements of the Company (including consolidated
financial statements) for the financial year ended
March 31, 2020, together with the Reports of the Board of
Directors and Auditors thereon.

To confirm the payment of Interim Dividend of ¥ 1 per
equity share already paid during the year as the Final
Dividend for the Financial Year 2019-20.

To consider appointment of a Director in place of Mr. Azim
H. Premji (DIN: 00234280) who retires by rotation and
being eligible, offers himself for re-appointment.

SPECIAL BUSINESS

4,

Appointment of Mr. Thierry Delaporte (DIN: 08107242),
as the Chief Executive Officer and Managing Director of
the Company

To consider and, if thought fit, to pass the following
resolution as an Ordinary Resolution:

RESOLVED THAT pursuant to the provisions of Section
152 and other applicable provisions of the Companies
Act, 2013 and the rules made thereunder (including
any statutory modification or re-enactment thereof)
and the Articles of Association of the Company,
Mr. Thierry Delaporte (DIN: 08107242), who was
appointed as an Additional Director of the Company with
effect from July 6, 2020 and who holds office till the date
of the Annual General Meeting in terms of Section 161
of the Companies Act, 2013, and in respect of whom the
Company has received a notice in writing from a member
proposing his candidature for the office of Director
pursuant to Section 160 of the Companies Act, 2013, be
and is hereby appointed as a Director of the Company,
liable to retire by rotation.

RESOLVED FURTHER THAT pursuant to the provisions
of Sections 196, 197, 198, 203 and other applicable
provisions of the Companies Act, 2013 and the

Companies (Appointment and Remuneration of
Managerial Personnel) Rules, 2014 read with Schedule
V of the Companies Act, 2013 (including any statutory
modification or re-enactment thereof), and subject to the
approval of the Central Government, as may be required,
Mr. Thierry Delaporte (DIN: 08107242) be and is hereby
appointed as the Chief Executive Officer and Managing
Director of the Company, to hold office for a period of five
years with effect from July 6, 2020 to July 5, 2025, on the
terms and conditions of appointment including payment
of remuneration with effect from July 6, 2020 as below:

Remuneration:

a.

Basic Pay: In the range of EUR 1,070,000 per annum to
EUR 1,400,000 per annum.

Expatriate Allowance: In the range of EUR 428,000 to
EUR 550,000 will be applicable for assignments outside
France and India (Principal Country of employer) at the
per diem rate for each day of travel outside France and
India that is determined by the Company and based on
the actual days of such travel.

Target Variable Pay: In the range of EUR 1,700,000 per
annum to EUR 2,500,000 per annum. The variable pay
program may be changed or modified in part or full
thereof from time to time, at the sole discretion of the
Company.

One-time Cash Award: USD 3,000,000 due and payable
in two tranches. First tranche of USD 1,500,000 is
payable on July 31, 2020 and the second tranche of USD
1,500,000 is payable on July 31, 2021.

Stock compensation:

i.  Annual stock grant of 1,200,000 ADS restricted stock
units which comprises of 300,000 ADS Restricted
Units (RSUs) and 900,000 ADS Performance Stock
Units (PSUs). The ADS RSUs grant of 300,000 units
shall vest in 3 instalments, i.e. 1/3 shall vest on the
first anniversary of the grant date, 1/3 shall vest on
the second anniversary of the grant date and 1/3"
shall vest on the third anniversary of the grant date.
The ADS PSUs of 900,000 units shall vest in full on
July 1, 2022, subject to the achievement of defined
performance goals over the performance period of
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FY 2020-21 and FY 2021-22 as may be determined by
the Board of Directors of the Company.

ii. One-time RSU grant of 300,000 ADS units which
comprises of RSUs. The One-time RSU grant shall
vest in full. i.e. 100%, on the first anniversary of the
grant date.

iii. Any other stock grant as may be determined by
the Board/Board Governance, Nomination and
Compensation Committee from time to time.

Other Perquisites and Benefits

f.

Retirement funds: Retirement funds contribution is as
per the Company policy.

Insurance: Health, Life insurance cover is as per the
Company policy.

Leave with full pay and allowance: Leave with full pay
and allowance is as per Company policy or as may be
agreed with Mr. Thierry Delaporte.

Vehicle: Personal car may be used in the course of his
professional activity and an insurance policy is agreed to
be taken out at his expense, as per terms of contract.

Reimbursements: Reimbursement of travel, stay and
entertainment expenses actually and properly incurred
in the course of business as per Company’s policy.

Minimum Remuneration: Notwithstanding anything to
the contrary herein contained, where in any financial
year during the tenure of the Chief Executive Officer
and the Managing Director, the Company has no profits
or its profits are inadequate, the Company will pay
remuneration by way of salary including perquisites
and allowance as specified under Section Il of Part Il of
Schedule V to the Companies Act, 2018.

Separation: The appointment may be terminated by
either party by giving notice to the other party of such
termination as below:

- Either of the Parties may terminate the Agreement
upon written notice in compliance with the provisions
of the French rules.

- In case of dismissal, Mr. Delaporte shall be granted
a 6-month notice period, except if such dismissal
is the result of serious or willful misconduct of the
employee.

- Incase of resignation by the employee, the Company
shall be granted a 6-month notice period.

The Chief Executive Officer and Managing Director shall
not be entitled to sitting fees for attending the meetings
of the Board of Directors or Committees thereof.

RESOLVED FURTHER THAT the Board of Directors be
and is hereby authorized to revise, enhance, alter and
vary from time to time the terms and conditions of
the appointment and/or remuneration based on the
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Date: May 29, 2020
Place: Bengaluru

recommendation of the Board Governance, Nomination
and Compensation Committee in such manner as
may be agreed to by the Board of Directors within the
maximum amounts payable to the Directors in terms of
the provisions of the Companies Act, 2013 (including any
statutory modification(s) or re-enactment thereof for the
time being in force).

RESOLVED FURTHER THAT the Board of Directors be
and is hereby authorized to do all such acts, deeds and
things and execute all such documents, instruments
and writings as may be required and to delegate all or
any of its powers herein conferred to any Committee of
Directors or Director(s) to give effect to the aforesaid
resolutions.

Appointment of Mr. Deepak M. Satwalekar
(DIN: 00009627) as an Independent Director of the
Company

To consider and, if thought fit, to pass the following
resolution as a Special Resolution:

RESOLVED THAT pursuant to the provisions of Sections
149,150, 152 read with Schedule IV and other applicable
provisions of the Companies Act, 2013 and the
Companies (Appointment and Qualification of Directors)
Rules, 2014 (including any statutory modification(s)
or enactment thereof for the time being in force),
Mr. Deepak M. Satwalekar (DIN: 00009627) who was
appointed as an Additional Director in the capacity of
Independent Director of the Company by the Board of
Directors effective July 1, 2020 in terms of Section 161
of the Companies Act, 2013, and whose appointment as
an Independent Director is recommended by the Board
Governance, Nomination and Compensation Committee
and the Board of Directors of the Company,and in respect
of whom the Company has received a notice in writing
from a member proposing his candidature for the office
of Director pursuant to Section 160 of the Companies
Act, 2013, be and is hereby appointed as an Independent
Director of the Company for a period of five years with
effect from July 1, 2020 to June 30, 2025 and the term
shall not be subject to retirement by rotation.

RESOLVED FURTHER THAT pursuant to Regulation
17(1A) of the SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015, approval of the
Members be and is hereby accorded to the continuation
of directorship of Mr. Deepak M. Satwalekar
(DIN: 00009627) after he attains the age of 75 years, as
an Independent Director of the Company.

By Order of the Board of Directors
For Wipro Limited

M. Sanaulla Khan
Company Secretary



Notes:

1.

In view of the COVID-19 pandemic, the Ministry of
Corporate Affairs (MCA) has, vide General Circular
No. 14/2020 dated April 8, 2020, General Circular No.
17/2020 dated April 13, 2020 and General Circular No.
20/2020 dated May 5, 2020 (collectively “MCA Circulars”),
permitted companies to conduct Annual General
Meeting (AGM) through video conferencing (VC) or other
audio visual means, subject to compliance of various
conditions mentioned therein. In compliance with the
MCA Circulars and applicable provisions of Companies
Act, 2013 and SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015, the 74" AGM of the
Company is being convened and conducted through VC.

The Company has enabled the Members to participate
at the 74" AGM through the VC facility provided by
KFin Technologies Private Limited, Registrar and Share
Transfer Agents. The instructions for participation by
Members are given in the subsequent paragraphs.
Participation at the AGM through VC shall be allowed on
a first-come-first-served basis.

In addition to the above, the proceedings of the 74"
AGM will be web-casted live for all the shareholders
as on the cut-off date i.e. Monday, July 6, 2020. The
shareholders can visit https:/emeetings.kfintech.com and
login through existing user id and password to watch the
live proceedings of the 74" AGM on Monday, July 13,2020
from 9 AM IST onwards.

As per the provisions under the MCA Circulars, Members
attending the 74" AGM through VC shall be counted for
the purpose of reckoning the quorum under Section 103
of the Companies Act, 2013.

The Company has provided the facility to Members to
exercise their right to vote by electronic means both
through remote e-voting and e-voting during the AGM.
The process of remote e-voting with necessary user id
and password is given in the subsequent paragraphs.
Such remote e-voting facility is in addition to voting that
will take place at the 74" AGM being held through VC.

Members joining the meeting through VC, who have not
already cast their vote by means of remote e-voting,
shall be able to exercise their right to vote through
e-voting at the AGM. The Members who have cast their
vote by remote e-voting prior to the AGM may also join
the AGM through VC but shall not be entitled to cast
their vote again.

10.

11.

12.

13.

The Company has appointed Mr.V Sreedharan, Practising
Company Secretary,to act as the Scrutinizer, to scrutinize
the e-voting process in a fair and transparent manner.

As per the Companies Act, 2013, a Member entitled
to attend and vote at the AGM is entitled to appoint a
proxy to attend and vote on his/her behalf. Since the
74" AGM is being held through VC as per the MCA
Circulars, physical attendance of Members has been
dispensed with. Accordingly, the facility for appointment
of proxies by the Members will not be made available for
the 74" AGM and hence the Proxy Form and Attendance
Slip are not annexed to this Notice.

Corporate Members are required to access the link
https:/evoting.karvy.com and upload a certified copy
of the Board resolution authorizing their representative
to attend the AGM through VC and vote on their behalf.
Institutional investors are encouraged to attend and vote
at the meeting through VC.

In case of joint holders attending the meeting, only
such joint holder who is higher in the order of names
will be entitledto vote.

The Register of Members and Share Transfer books will
remain closed from Friday, July 10, 2020 to Monday, July
13,2020 (both days inclusive).

In line with the MCA Circulars, the notice of the
741 AGM along with the Annual Report 2019-20 are being
sent only by electronic mode to those Members whose
e-mail addresses are registered with the Company/
Depositories. Members may please note that this Notice
and Annual Report 2019-20 will also be available on the
Company’s website at https:/www.wipro.com/investors/
annual-reports/,websites of the Stock Exchanges i.e.BSE
Limited and National Stock Exchange of India Limited at
www.bseindia.com and www.nseindia.com respectively,
and on the website of KFin Technologies Private Limited
at https:/evoting.karvy.com.

Members who have not registered their e-mail address
are requested to register the same in respect of shares
held in electronic form with the Depository through their
Depository Participant(s) and in respect of shares held in
physical form by writing to the Company’s Registrar and
Share Transfer Agent, KFin Technologies Private Limited,
Selenium, Plot 31 & 32, Gachibowli Financial District,
Nanakramguda, Hyderabad-500 032.
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14.

15.

16.

17.

18.

Members may note that pursuant to the General Circular
No. 20/2020 dated May 5, 2020 issued by the MCA, the
Company has enabled a process for the limited purpose
of receiving the Company’s annual report and notice
for the Annual General Meeting (including remote
e-voting instructions) electronically, and Members may
temporarily update their email address by accessing the
link https:/www.wipro.com/investors/annual-reports/.

Astatement pursuant to Section 102(1) of the Companies
Act, 2013 relating to certain ordinary business and the
special businesses to be transacted at the 74" AGM
is annexed hereto. All documents referred to in the
accompanying Notice and the Explanatory Statement
shall be available for inspection electronically. Members
seeking to inspect such documents can send an email to
corp-secretarial@wipro.com.

The details of the Directors seeking appointment/
re-appointment at the 74" AGM are provided in
Annexure A of this Notice. The Company has received the
requisite consents/declarations for the appointment/
re-appointment under the Companies Act, 2013 and the
rules made thereunder.

Members who hold shares in dematerialized form and
want to provide/change/correct the bank account details
should send the same immediately to their concerned
Depository Participant and not to the Company. Members
are also requested to give the MICR Code of their bank
to their Depository Participants. The Company will not
entertain any direct request from such Members for
change of address, transposition of names, deletion of
name of deceased joint holder and change in the bank
account details. While making payment of Dividend, the
Registrar and Share Transfer Agent is obliged to use only
the data provided by the Depositories, in case of such
demateralized shares.

Members who are holding shares in physical form
are advised to submit particulars of their bank
account, viz. name and address of the branch of
the bank, MICR code of the branch, type of account
and account number to our Registrar and Share
Transfer Agent, KFin Technologies Private Limited
(Unit: Wipro Limited), Karvy Selenium Tower B, 31-32,
Financial  District, =~ Nanakramguda,  Gachibowli,
Hyderabad - 500 032.

Members who are holding shares in physical form in
identical order of names in more than one folio are
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20.

21.

requested to send to the Company or its Registrar and
Share Transfer Agent the details of such folios together
with the share certificates for consolidating their holding
in one folio. The share certificates will be returned to
the Members after making requisite changes, thereon.
Members are requested to use the share transfer form
SH-4 for this purpose.

. In accordance with the proviso to Regulation 40(1) of

the Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations,
2015, effective from April 1, 2019, transfers of securities
of the Company shall not be processed unless the
securities are held in the dematerialized form with a
depository. Accordingly, shareholders holding equity
shares in physical form are urged to have their shares
dematerialized so as to be able to freely transfer them
and participate in corporate actions.

Non-resident Indian shareholders are requested to
inform about the following immediately to the Company
orits Registrarand Share Transfer Agentorthe concerned
Depository Participant, as the case may be:-

a) thechange inthe residential status on return to India
for permanent settlement, and

b) the particulars of the NRE account with a Bank in
India, if not furnished earlier.

Members who wish to claim Dividends, which remain
unclaimed, are requested to either correspond with the
Corporate Secretarial Department at the Company’s
registered office or the Company’s Registrar and Share
Transfer Agent (KFin Technologies Private Limited) for
revalidation and encashment before the due dates. The
details of such unclaimed dividends are available on the
Company’s website at www.wipro.com. Members are
requested to note that the dividend remaining unclaimed
for a continuous period of seven years from the date of
transfer to the Company’s Unpaid Dividend Account
shall be transferred to the Investor Education and
Protection Fund (IEPF). In addition, all shares in respect
of which dividend has not been paid or claimed for seven
consecutive years or more shall be transferred by the
Company to demat account of the IEPF Authority within
a period of thirty days of such shares becoming due to be
transferred to the IEPF.

In the event of transfer of shares and the unclaimed
dividends to IEPF, Members are entitled to claim the
same from the |IEPF authority by submitting an online



22.

23.

application in the prescribed Form IEPF-5 available
on the website http:/www.iepf.gov.in/ and sending a
physical copy of the same duly signed to the Company
along with the requisite documents enumerated in Form
IEPF-5. Members can file only one consolidated claim in
afinancial year as per the IEPF Rules.

Pursuant to the Rule 5(8) of the Investor Education
and  Protection  Authority  (Accounting,  Audit,
Transfer and Refund) Rules, 2016, the Company
has uploaded details of unpaid and unclaimed
amounts lying with the Company as on July 16, 2019
(date of last Annual General Meeting) on its website at
https:/www.wipro.com/investors/unpaid-dividend/ and
also on the website of the Ministry of Corporate Affairs.

Members holding shares in single name and physical
form are advised to make nomination in respect of their
shareholding in the Company. The Nomination Form
SH-13 prescribed by the Government can be obtained
from the Registrar and Share Transfer Agent or the
Secretarial Department of the Company at its registered
office.

24.

25.

26.

The following documents will be available for inspection
by the Members electronically during the 74™ AGM.
Members seeking to inspect such documents can send
an email to corp-secretarial@wipro.com.

a) Certificate from the Statutory Auditors relating to
the Company’s Stock Options/Restricted Stock Units
Plans under SEBI (Share Based Employee Benefits)
Regulations, 2014.

b) Register of Directors and Key Managerial Personnel
and their shareholding, and the Register of Contracts
or Arrangements in which the Directors are interested,
maintained under the Companies Act, 2018.

In case of any queries regarding the Annual Report, the
Members may write to corp-secretarial@wipro.com to
receive an email response.

As the 74" AGM is being held through VC, the route map
is not annexed to this Notice.
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EXPLANATORY STATEMENT PURSUANT TO SECTION 102 OF THE COMPANIES ACT, 2013

The following statement sets out all material facts relating
to certain ordinary business and the special businesses
mentioned in the accompanying Notice:

Item No. 3

Though not statutorily required, the following is being
provided as an additional information to the Members.

Pursuant to the provisions of Section 152 and other
applicable provisions of the Companies Act, 2013 and the
Company’s Articles of Association, not less than two-thirds
of total number of Directors of the Company shall be liable
to retire by rotation. One third of these Directors must retire
from office at each AGM, but each retiring director is eligible
for re-election at such meeting. Independent directors are
not subject to retirement by rotation.

In July 2019, Mr. Abidali Z Neemuchwala was subject to
retirement by rotation and was re-appointed by Members at
the 739 AGM. Accordingly, Mr. Azim H. Premji is required to
retire by rotation at this AGM and being eligible, has offered
himself for re-appointment.

Keepinginview Mr.Azim H.Premji’srich and varied experience
in the Industry, his involvement in the operations of the
Company over a long period of time, and his pioneering role in
guiding the Company through five decades of diversification
and growth to emerge as a world leader in the Software
industry, the Board of Directors is of the opinion that it would
be in the interest of the Company to re-appoint him as a
Non-Executive, Non-Independent Director of the Company.

At the 73 AGM held on July 16,2019, the Members approved
the continuation of directorship of Mr. Azim H. Premji after
he attains the age of 75 years, by way a special resolution
pursuant to Regulation 17(1A) of the SEBI (Listing Obligations
and Disclosure Requirements) Regulations, 2015.Accordingly,
no further approval is being sought regarding the same as
part of this Notice.

Additional information in respect of Mr. Azim H. Premji,
pursuant to Regulation 36 of SEBI (Listing Obligations
and Disclosure Requirements) Regulations, 2015 and the
Secretarial Standards on General Meetings (SS-2), is given at
Annexure A to this Notice. Brief profile of Mr. Azim H. Premji is
given at Annexure B to this Notice.

Except Mr. Azim H. Premji and Mr. Rishad A Premji or
their relatives, none of the Directors and Key Managerial
Personnel of the Company and their relatives are concerned
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or interested, financially or otherwise, in the resolution set
out at Item No. 3.

The Board of Directors recommends the resolution in relation
to the re-appointment of Mr. Azim H. Premji as set out in
Item No. 3 for approval of the Members by way of an Ordinary
Resolution.

Item No. 4

In terms of the Corporate Governance Guidelines of the
Company and pursuant to the recommendation of the Board
Governance, Nomination and Compensation Committee,
and upon conclusion of process of CEO search, the Board
of Directors of the Company at its meeting held on May 29,
2020, appointed Mr. Thierry Delaporte as an Additional
Director designated as the Chief Executive Officer and
Managing Director of the Company with effect from
July 6, 2020 for a period of five years, subject to the approval
of the Members and the Central Government, as may be
required under applicable law.

Mr. Thierry Delaporte has an exceptional leadership track
record, strong international exposure, deep strategic
expertise, a unique ability to forge long-standing
client relationships, and proven experience of driving
transformation and managing technological disruption. The
Board of Directors believe that Mr. Thierry Delaporte is the
right person to lead Wipro in its next phase of growth.

In accordance with the provisions of Section 161 of the
Companies Act, 2013, Mr. Thierry Delaporte shall hold office
up to the date of the 74" AGM to be held on July 13, 2020 and
shall be eligible for election subject to the approval of the
Members at this AGM.

In accordance with the provisions of Section 152, 196, 197
and 203 and other applicable provisions of the Companies
Act, 2013, approval of the Members is required for
appointment of Mr. Thierry Delaporte as the Chief Executive
Officer and Managing Director of the Company with effect
from July 6, 2020.

The terms and conditions of the appointment and
remuneration payable to Mr. Thierry Delaporte have been
provided as part of the resolution at Item No. 4.

In accordance with the provisions of Section 160 of the
Companies Act, 2013, the Company has received a notice
in writing from a member proposing the candidature of
Mr. Thierry Delaporte to be appointed as Director of the
Company.



Additional information in respect of Mr. Thierry Delaporte,
pursuant to Regulation 36 of SEBI (Listing Obligations
and Disclosure Requirements) Regulations, 2015 and the
Secretarial Standards on General Meetings (SS-2), is given at
Annexure Ato this Notice. Brief profile of Mr. Thierry Delaporte
is given at Annexure B to this Notice.

Except Mr. Thierry Delaporte, being the appointee, or his
relatives, none of the Directors and Key Managerial Personnel
of the Company or their relatives are concerned or interested
financially or otherwise, in the resolution set out at Item No. 4.

The Board of Directors recommends the resolution in relation
toappointmentof Mr. Thierry Delaporte as the Chief Executive
Officer and Managing Director of the Company, as set out in
Item No. 4 for approval of the Members by way of an Ordinary
Resolution.

Item No.5

The Board of Directors of the Company at its meeting held
on May 29, 2020, appointed Mr. Deepak M. Satwalekar as
an Additional Director of the Company in the capacity of
Independent Director for a term of 5 years with effect from
July 1, 2020, subject to the approval of the Members of the
Company.

In terms of section 160 of the Companies Act, 2013, the Board
Governance, Nomination and Compensation Committee
and the Board have recommended the appointment of
Mr. Deepak M. Satwalekar as an Independent Director
pursuant to the provisions of Sections 149 and 152 of the
Companies Act, 2013. The Company has also received a
notice in writing from a member proposing the candidature
of Mr. Deepak M. Satwalekar to be appointed as Director of
the Company.

The Company has received a declaration from Mr. Deepak
M. Satwalekar confirming that he meets the criteria
of independence under the Companies Act, 2013 and
SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015. Further, the Company has also received
Mr. Deepak M. Satwalekar’s consent to act as a Director
in terms of section 152 of the Companies Act, 2013 and a
declaration that he is not disqualified from being appointed
as a Director in terms of Section 164 of the Companies Act,
2018.

In the opinion of the Board, Mr. Deepak M. Satwalekar
fulfils the conditions specified in the Companies Act, 2013

and rules made thereunder and SEBI (Listing Obligations
and Disclosure Requirements) Regulations, 2015, for his
appointment as an Independent Director of the Company and
he is independent of the management.

Considering Mr. Deepak M. Satwalekar’s deep repository of
knowledge and experience of over four decadesin the financial
services sector, sharp business acumen, understanding of
technology and as a strong votary of the highest standards of
corporate governance, the Board of Directors is of the opinion
that it would be in the interest of the Company to appoint
him as an Independent Director for a period of five years with
effect from July 1, 2020.

As per Regulation 17(1A) of the SEBI (Listing Obligations and
Disclosure Requirements) Regulations, 2015, with effect from
April 1,2019, no listed company shall appoint or continue the
directorship of a non-executive director who has attained the
age of 75 years, unless a special resolution is passed to that
effect and justification thereof is indicated in the explanatory
statement annexed to the notice for such appointment.
Considering that during the course of term of appointment
of Mr. Deepak M. Satwalekar as Independent Director, he will
be attaining the age of 75 years, it is necessary to approve
continuation of his directorship on the Board of Directors of
the Company by way of a special resolution.

Copy of letter of appointment of Mr. Deepak M. Satwalekar
setting out the terms and conditions of appointment is being
made available for inspection by the members through
electronic mode.

Additionalinformationinrespect of Mr. Deepak M. Satwalekar,
pursuant to Regulation 36 of SEBI (Listing Obligations
and Disclosure Requirements) Regulations, 2015 and the
Secretarial Standards on General Meetings (SS-2), is given
at Annexure A to this Notice. Brief profile of Mr. Deepak M.
Satwalekar is given at Annexure B to this Notice.

Except Mr. Deepak M. Satwalekar, being the appointee,
or his relatives, none of the Directors and Key Managerial
Personnel of the Company or their relatives are concerned or
interested financially or otherwise, in the resolution set out
at Item No. b.

The Board of Directors recommends the resolution in
relation to appointment of Mr. Deepak M. Satwalekar as
an Independent Director of the Company, as set out in
Item No. 5 for approval of the members by way of a Special
Resolution.

Wipro Limited



Annexure-A

Details of Directors seeking appointment/re-appointment at the 74 Annual General Meeting to be held on July 13,2020
[Pursuant to Regulation 36(3) and 26(4) of the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015]

Name of the Director

Azim H. Premji

Thierry Delaporte

Deepak M. Satwalekar

area

Operations and Consulting, and
wide management experience

Date of Birth July 24,1945 May 28, 1967 November 14,1948

Age 74 53 71

Date of Appointment September 1, 1968 July 6, 2020 July 1,2020

Relationship with Directors and | Relative (Father) of Mr. Rishad A.| None None

Key Managerial Personnel Premji

Expertise in specific functional | Wide managerial experience* Technology, Sales, Finance,|Finance, Banking and wide

management experience

Qualification(s)

Graduate Degree in Electrical

Bachelor’s degree in Economy

BTech (IIT Bombay), MBA (The

Companies as on March 31,2020

Engineering  from  Stanford|and Finance from Sciences | American University, Washington
University Po Paris, Masters in Law from|D.C.,USA)
Sorbonne University
Board Membership of other listed | Nil Nil Asian Paints Limited

Piramal Enterprises Limited

Chairmanships/Memberships of the Committees of other public limit

ed companies as on March 31, 2020

in the Company as at March 31,
2020

a. Audit Committee Nil Nil Nil
b. Stakeholders’ Grievance | Nil Nil Piramal Enterprises Limited
Committee
¢. Nominationand Remuneration | Nil Nil Asian Paints Limited
Committee
Piramal Capital and Housing
Finance Limited
d. CSR Committee Nil Nil Nil
e. Other Committee(s) Nil Nil Nil
Number of equity shares held|24,19,13,816© Nil Nil

* For additional details on skills, expertise, knowledge and competencies of Mr. Azim H. Premji, please refer Corporate
Governance Report forming part of the Annual Report.
@ includes shares held jointly by Mr. Azim H. Premji and members of his immediate family

Notes:

1. The Directorship, Committee Memberships and Chairmanships do not include positions in foreign companies, unlisted
companies and private companies, position as an advisory board member and position in companies under Section 8 of the

Companies Act, 2013.

Information pertaining to remuneration paid to the Directors who are being appointed/re-appointed and the number of

Board Meetings attended by them during the year 2019-20 have been provided in the Corporate Governance Report forming

part of the Annual Report.

The proposalforappointment/re-appointment of Directors has been approved by the Board pursuant tothe recommendation

of the Board Governance, Nomination and Compensation Committee considering their skills, experience and knowledge
and positive outcome of performance evaluation, wherever applicable.

Notice 2019-20




Annexure-B
Brief profile of Directors seeking appointment/re-appointment at the
74™ Annual General Meeting to be held on July 13,2020

Azim H. Premji is the Non-Executive, Non-Independent Director of the Company (designated as “Founder Chairman”),
since July 31, 2019. Mr Premji was the Chairman of the Board of Wipro Limited until July 30, 2019 and has been at its
helm since the late 1960s, turning what was then a small cooking fat company into over $8 billion revenue group with
businesses in IT, Consulting and Business Process Services with a presence in over 55 countries. Mr. Premji is a member
of our Board’s Strategy Committee. Mr. Premji also serves as Chairman of Wipro Enterprises (P) Limited and as a director
of Wipro GE Healthcare Private Limited and in other entities of the promoter group. Mr. Premji has established the
Azim Premji Foundation and its related entities, which do extensive philanthropic work in India. The work spans from
deep-on-the-ground efforts focused on improving public school education, working directly in seven states of India
which have over 350,000 schools, to running the not-for-profit Azim Premji University which is focused on programs
in education and related fields of human development and providing support through multi-year financial grants to
other not-for-profit organizations working in specific areas such as reduction of child stunting, improvement of local
governance and alleviation of the conditions of the most vulnerable groups. Over the years, Mr. Premji has received
numerous honors and accolades, which he considers as recognitions for the Wipro team. Mr. Premji is the first Indian
recipient of the Faraday Medal. The Republic of France bestowed upon him the highest French civilian distinction, the
Chevalier de la Legion d’Honneur (Knight of the Legion of Honor) in November 2018. In January 2011, he was conferred
with Padma Vibhushan, the second highest civilian award in India. The Carnegie Medal of Philanthropy was bestowed
on him in 2017. Business Today and Ernst & Young conferred Mr. Premji with a Lifetime Achievement Award in 2018.
Mr. Premji has been listed as one of the most influential people in the world by several global publications including
Time, Financial Times, Forbes and Fortune. BusinessWeek listed him among the top 30 entrepreneurs in world history.
Mr. Premji has a graduate degree in Electrical Engineering from Stanford University.

Thierry Delaporte has a proven track record of building highly successful businesses, driving change, leading cross-cultural
teams as well as conceptualising and integrating mergers & acquisitions.

Mr. Delaporte joined Capgeminiin 1995, and over the years held several leadership positions, driving operational excellence
and managing technological disruption. He was deeply involved in setting the group’s transformation agenda and was
instrumental in executing several strategic programs across various business units.

Until recently, Mr. Delaporte was the Chief Operating Officer of Capgemini Group and a member of its Group Executive
Board. He was earlier the Chief Executive of the Global Financial Services Strategic Business Unit, and head of all Global
Service Lines where he was responsible for charting the strategic direction, growth and expansion of these businesses. He
also oversaw the group’s India operations and was previously the Chief Executive of Capgemini’s Latin America business.
Mr. Delaporte also served as the Chief Financial Officer of North America, and the group’s Global Outsourcing Business.

Widely travelled, Mr. Delaporte has lived in multiple countries across four continents in the past two decades. He currently
lives in Paris.

Mr. Delaporte began his career in 1992 as a Senior Auditor with Arthur Andersen in Paris and London.

Mr. Delaporte has a Bachelor’'s degree in Economy and Finance from Sciences Po Paris and a Masters in Law from Sorbonne
University.

Mr. Delaporte is also the co-Founder and President of the not-for-profit Life Project 4 Youth, an organisation dedicated to
the professional and social integration of young adults living in impoverished regions.

Deepak M. Satwalekar was the Managing Director of HDFC Ltd. (India’s first specialized provider of housing finance and
now the largest) till 2000, and thereafter the Managing Director and CEO of HDFC Standard Life Insurance Co. Ltd till 2008,
the first private sector life insurance company registered in India after 1956.

Mr. Satwalekar has also been a consultant to the World Bank, the Asian Development Bank, the United States Agency for
International Development (USAID) and the United Nations Human Settlements Programme (HABITAT).

Mr. Satwalekar serves on the India Advisory Board of a large European bank. He is currently active on the Advisory Boards of
a few non-profit organisations, engaged in the field of primary education for the low-income and underprivileged members
of society in rural and urban India. He is on the Board of SINE, a technology incubator at IIT, Bombay. He also advises a
Venture Capital Fund.

Mr. Satwalekar has chaired the RBI Committee on Corporate Governance in Public Sector Banks, besides being a member
of several expert groups/committees set up by industry/Government/RBI/IRDA/PFRDA.

Mr. Satwalekar is a recipient of the ‘Distinguished Alumnus Award’ from the Indian Institute of Technology (IIT), Bombay.

Mr. Satwalekar is currently the Chairman, Board of Governors of the Indian Institute of Management, Indore.
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PROCEDURE AND INSTRUCTIONS FOR e-VOTING:

Remote e-voting: In compliance with the provisions
of Section 108 of the Companies Act, 2013, read with
Rule 20 of the Companies (Management and
Administration) Rules, 2014, as amended and the
provisions of Regulation 44 of the Securities and
Exchange Board of India (Listing Obligations and
Disclosure Requirements) Regulations, 2015, the
Members are provided with the facility to cast their vote
electronically, through the e-voting services provided
by KFin Technologies Private Limited (KFintech) on all
resolutions set forth in this Notice, from a place other
than the venue of the Meeting (remote e-voting).

(A) In case a Member receives an email from KFin [for
Members whose email IDs are registered with the
Company/Depository Participants(s)], please follow
the below instructions:

i. Launch internet  browser the

URL: https:/evoting.karvy.com.

by  typing

ii. Enterthelogincredentials (i.e. User ID and password).
In case of physical folio, User ID will be EVEN (E-Voting
Event Number) [«] followed by folio number. In case of
Demat account, User ID will be your DP ID and Client
ID. However, if you are already registered with KFin
for e-voting, you can use your existing User ID and
password for casting your vote.

iii. After entering these details appropriately, click on
“LOGIN”.

iv. You will now reach password change menu wherein
you are required to mandatorily change vyour
password. The new password shall comprise of
minimum 8 characters with at least one upper case
(A-Z), one lower case (a-z), one numeric value (0-9)
and a special character (@,#,3, etc). The system will
promptyou to change your password and update your
contact details like mobile number, email ID etc., on
first login. It is strongly recommended that you do
not share your password with any other person and
that you take utmost care to keep your password
confidential.

v. You need to login again with the new credentials.

vi. On successful login, the system will prompt you to
select the “EVENT” and click on ‘Wipro Limited.

vii. On the voting page, enter the number of shares
(which represents the number of votes) as on the

Notice 2019-20
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Cut-off Date of July 6, 2020 under “FOR/AGAINST”
or alternatively, you may partially enter any number
“FOR” and partially “AGAINST” but the total numberin
“FOR/AGAINST” taken together shall not exceed your
total shareholding as mentioned herein above. You
may also choose the option ABSTAIN. If the Member
does not indicate either “FOR” or “AGAINST”, it will be
treated as “ABSTAIN” and the shares held will not be
counted under either head.

viii.Members holding multiple folios/demat accounts
shall choose the voting process separately for each
folio/demat accounts.

ix. Voting has to be done for each item of the notice
separately. In case you do not desire to cast your vote
on any specific item, it will be treated as abstained.

Xx. You may then cast your vote by selecting an
appropriate option and click on “Submit”.

xi. A confirmation box will be displayed. Click “OK” to
confirm else “CANCEL to modify. Once you have voted
on the resolution(s), you will not be allowed to modify
your vote. During the voting period, Members can
login any number of times till they have voted all the
resolution(s).

(B) In case of Members who have not registered their
e-mail address (including Members holding shares in
physical form), please follow the steps for registration
of e-mailaddress and obtaining User ID and Password
for e-voting as mentioned in para 13 of the “Notes”
and para (e) under the “Other Instructions” section
below.

Voting at the Annual General Meeting: Those Members
who are present in the Meeting through VC and have not
cast their vote on resolutions through remote e-voting,
can vote through e-voting at the Meeting. Members who
have already cast their votes by remote e-voting are
eligible to attend the Meeting. However, those Members
are not entitled to cast their vote again at the Meeting.

A Member can opt for only single mode of voting i.e.
through remote e-voting or voting at the AGM. If a Member
casts votes by both modes i.e. voting at AGM and remote
e-voting, voting done through remote e-voting shall
prevail and vote at the AGM shall be treated as invalid.



OTHER INSTRUCTIONS

a)

In case of any query and/or grievance, in respect of
voting by electronic means, Members may refer to
the Help & Frequently Asked Questions (FAQs) and
E-voting user manual available at the download section
of https:/evoting.karvy.com (KFintech Website) or
contact Mr. B Srinivas, Manager (Unit:Wipro Limited)
of KFin Technologies Private Limited, Selenium, Plot
31 & 32, Gachibowli Financial District, Nanakramguda,
Hyderabad-500 032 or at einward.ris@kfintech.com and
evoting@kfintech.com or phone no. 040-6716 2222 or
call KFin's toll free No. 1-800-3454-001 for any further
clarifications.

You can also update your mobile number and e-mailid in
the user profile details of the folio which may be used for
sending future communication(s).

The remote e-voting period commences on Thursday,
July 9, 2020 (9.00 a.m. IST) and ends on Sunday, July 12,
2020 (5.00 p.m. IST). During this period, Members of the
Company, holding shares either in physical form or in
dematerialized form, as on the cut-off date of Monday,
July 6, 2020, may cast their votes electronically as per
the process detailed in this Notice. The remote e-voting
module shall be disabled for voting thereafter. Once the
vote on aresolution(s) is cast by the Member, the Member
shall not be allowed to change it subsequently. A person
who is not a Member as on the cut-off date should treat
this Notice for information purposes only.

The voting rights of Members shall be in proportion to
their share of the paid-up equity share capital of the
Company as on the cut-off date i.e. Monday, July 6, 2020.

In case a person has become a Member of the Company
after dispatch of the AGM Notice but on or before the
cut-off date for e-voting i.e., Monday, July 6, 2020, or has
registered his/her/its e-mail address after dispatch of
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the AGM Notice, he/she/it may obtain the User ID and
Password in the manner as mentioned below:

i. If the mobile number of the Member is registered
against Folio No./DP ID Client ID, the Member
may send SMS: MYEPWD <space> E-Voting Event
Number+Folio No.or DP ID Client ID to 9212993399

Example for NSDL - MYEPWD <SPACE>
IN12345612345678

Example for CDSL - MYEPWD <SPACE>
1402345612345678

Example for Physical - MYEPWD <SPACE>
XXXX1234567890

ii. If e-mail address or mobile number of the Member
is registered against Folio No./DP ID Client ID, then
on the home page of https:/evoting.karvy.com the
Member may click “Forgot Password” and enter Folio
No.or DPID ClientID and PAN to generate a password.

iii. Member may call KFintech toll free number

1800- 3454-001 for any assistance.

iv. Member may send an e-mail request to
einward.ris@kfintech.com. However, KFintech shall
endeavour to send User ID and Password to those
new Members whose e-mail ids are available.

The Scrutinizer will submit his report to the Chairman
after the completion of scrutiny, and the result of the
voting will be announced by the Chairman or any Director
of the Company duly authorised, on or before Wednesday,
July 15, 2020 and will also be displayed on the website
of the Company (www.wipro.com), besides being
communicated to the Stock Exchanges, Depositories and
Registrar and Share Transfer Agent.

Wipro Limited



INSTRUCTIONS FOR ATTENDING THE AGM THROUGH VC:

1.

Members may access the platform to attend the AGM
through VC at https:/emeetings.kfintech.com by using
their remote e-voting credentials. The link for the AGM
will be available in the shareholder/Members login
where the “Event” and the “Name of the company” can
be selected. Please note that the Members who have not
registered their e-mail address or do not have the User
ID and Password for e-voting or have forgotten the User
ID and Password may retrieve the same by following the
remote e-voting instructions mentioned in this Notice.

The facility for joining the AGM shall open 15 minutes
before the scheduled time for commencement of the
AGM and shall be closed after the expiry of 15 minutes
after such schedule time.

Members are encouraged to join the Meeting using
Google Chrome (preferred browser), Safari, Internet
Explorer, Microsoft Edge or Mozilla Firefox 22.

Members will be required to grant access to the
web-cam to enable two-way video conferencing.

Members are advised to use stable Wi-Fi or LAN
connection to participate at the AGM through VC
in a smooth manner. Participants may experience
audio/video loss due to fluctuation in their respective
networks.

Members who may want to express their views
or ask questions at the AGM may Vvisit
https:/evoting.karvy.com and click on the tab “Post

Notice 2019-20
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Your Queries Here” to post their queries in the window
provided, by mentioning their name, demat account
number/folio number, email ID and mobile number. The
window shall remain active during the remote e-voting
period and shall be closed 24 hours before the time fixed
for the AGM.

In addition to the above mentioned step, the Members
may register themselves as speakers for the AGM to
pose their queries. Accordingly, the Members may visit
https://evoting.karvy.com/ and click on ‘Speaker
Registration’ during the remote e-voting period.
Members shall be provided a ‘queue number’ before
the AGM. The company reserves the right to restrict the
speakers at the AGM to only those Members who have
registered themselves, depending on the availability of
time for the AGM.

Members who have not cast their vote through remote
e-voting shall be eligible to cast their vote through
e-voting system available during the AGM. E-voting
during the AGM is integrated with the VC platform.
Members may click on the voting icon (<) on the left side
of the screen to cast their votes.

Members who may require any technical assistance
or support before or during the AGM are requested
to contact KFin Technologies Private Limited at
toll free number 1-800-3454-001 or write to them at
evoting@kfintech.com.
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Cautionary Statement Regarding Forward-Looking Statement

Certain statements in this annual report concerning our future growth prospects are forward-looking statements, which involve a number of risks, and uncertainties that could cause actual
results to differ materially from those in such forward-looking statements. The risks and uncertainties relating to these statements include, but are not limited to, risks and uncertainties
regarding fluctuations in our earnings, revenue and profits, our ability to generate and manage growth, intense competition in IT Services, our ability to maintain our cost advantage, wage
increases in India, our ability to attract and retain highly skilled professionals, time and cost overruns on fixed-price, fixed-time frame contracts, client concentration, restrictions on
immigration, our ability to manage our international operations, reduced demand for technology in our key focus areas, disruptions in telecommunication networks, our ability to successfully
complete and integrate potential acquisitions, liability for damages on our service contracts, the success of the companies in which we make strategic investments, withdrawal of fiscal
governmental incentives, political instability, war, legal restrictions on raising capital or acquiring companies outside India, unauthorized use of our intellectual property, and general economic
conditions affecting our business and industry. Additional risks that could affect our future operating results are more fully described in our filings with the United States Securities and
Exchange Commission. These filings are available at www.sec.gov. We may, from time to time, make additional written and oral forward-looking statements, including statements contained
in the company’s filings with the Securities and Exchange Commission and our reports to shareholders. We do not undertake to update any forward-looking statement that may be made from
time to time by us or on our behalf.
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Overview of the Report

Welcome to our 5" Integrated Report!

This is our fifth Annual Report which includes financial and
non-financial performance of IT business is and aligned to
principles of International Integrated Reporting Framework
(referred to as<IR> framework) developed by the International
Integrated Reporting Council (IIRC).

In addition, the 2019-20 annual report is aligned to
GRI Standards* required by Sustainability Reporting
Guidelines of Global Reporting Initiative (GRI), Sustainability
Accounting Standard Board (SASB), United Nation Global

n
Empowering
Compact (UNGC) and Business Responsibility Report (BRR) .
requirements of Securities and Exchange Board of India ReSIIIence

(SEBI). The Natural Capital section of this report includes
the recommendations set out by the Task Force on Climate-
related Financial Disclosures (TCFD) and CDSB (Climate
Disclosures Standards Board) framework.

Annual Report2019-20
Wipro Limited

The report complies with financial and statutory data
requirements of the Companies Act, 2013 (including the Rules
made thereunder), Accounting Standards, the Securities and
Exchange Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015 and the Secretarial
Standards.

The topics covered in the report were identified through
materiality determination exercise and stakeholder
engagement process. The report incorporates financial and
non- financial information — governance, environmental and
social = in a manner that can help stakeholders understand
how a company creates and sustains value over the long term.

**Additional supporting metrics are available at
https:/www.wipro.com/investors/annual-reports/

NETWORK
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About Wipro

Wipro Limited (NYSE: WIT, BSE: 507685, NSE: WIPRO) is
a leading global information technology, consulting and
business process services company. We harness the power
of cognitive computing, hyper-automation, robotics, cloud,
analytics and emerging technologies to help our clients
adapt to the digital world and make them successful. A
company recognized globally for its comprehensive portfolio
of services, strong commitment to sustainability and good
corporate citizenship, we have over 180,000 dedicated
employees serving clients across six continents. Together,
we discover ideas and connect the dots to build a better and
a bold new future.

We began our business as a vegetable oil manufacturer
in 1945 at Amalner, a small town in Western India and
thereafter, forayed into soaps and other consumer care
products. During the early 1980s, we entered the Indian
IT industry by manufacturing and selling mini computers.
In the 1990s, we leveraged our hardware R&D design
and software development expertise and began offering
software services to global clients. In 2013, we demerged
the non-IT Diversified Businesses. With a track record of
over 25 years in IT Services, we are, today, focused entirely
on the global Information Technology business. Wipro
is listed on National Stock Exchange and Bombay Stock
Exchange in India and New York Stock Exchange in the US.

For more information, please visit www. wipro.com

Values

The Spirit of Wipro is the core of Wipro. These are our Values.
It is about who we are. It is our character. It is reflected
consistently in all our behavior. The Spirit is deeply rooted in
the unchanging essence of Wipro. It also embraces what we
must aspire to be. It is the indivisible synthesis of the four
values. The Spirit is a beacon. It is what gives us direction
and a clear sense of purpose. It energizes us and is the
touchstone for all that we do.

Be passionate

about clients’
success

Be passionate about
clients’ success. We
succeed when we make
our clients successful. We
collaborate to sharpen
our insights and amplify
this success. We execute
with excellence. Always.

{

wipro

/5 Years of
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We treat every human
being with respect.
We nurture an open
environment where
people are encouraged
to learn, share and grow.
We embrace diversity of
thought, of cultures, and
of people.

A

powered by Values,
People, Purpose

and Innovation

O
| O
transformation
O
O
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We will be global in our
thinking and our actions.
We are responsible
citizens of the world.
We are energized by the
deep connectedness
between people, ideas,
communities and the
environment.

Unyielding

integrity in
everything
we do

Integrity is our core and
is the basis of everything.
It is about following the
law, but it's more. It is
about delivering on our
commitments. It is about
honesty and fairness
in action. It is about
being ethical beyond any
doubt, in the toughest of
circumstances.

Wipro Limited
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Our Clients

With traditional businesses interrupted, many clients have
expanded into new market segments and built new business
models with Wipro by their side. We helped a leading group-
purchasing organization develop and launch a new brand and
online marketplace to meet the needs of non-acute healthcare
facilities. As COVID-19 caused a spike in demand for certain
items, the marketplace granted healthcare providers access
to essential products they might not otherwise be able to
procure. While filling this short-term and urgent need, the new
marketplace will also enable the client to serve an untapped
market for years to come.

Meanwhile, two of the world’s largest technology companies
collaborated with Wipro to reimagine their supply-chain
engagements. For one, we developed a new tool so the client
could deliver streamlined and personalized communications
across their global supplier network. For another, we
migrated the functionality of four monolith applications to 39
microservices, reducing the client’s supply-chain maintenance
costs and improving its time to market by 100%. With global
supply chains reeling, these technologies will ensure our clients
can maintain their high quality and respond with greater agility
to future market changes.

Working with Wipro, enterprises have realized that the cloud
is far more than a tool to improve efficiency and reduce costs.
Cloud services play a crucial role across functions and are a
foundation from which to accelerate business transformation.
We helped a multinational food- and drink-processing company
consolidate and migrate its technology landscape from three
regions onto a single hybrid-cloud platform. Without disrupting
its business, the client reduced its IT spends by 25% while
improving its time to market, positioning it to respond with
greater agility to future market changes.

Cybersecurity has long been core in our increasingly digitized
world. As remote work and distributed talent become the norm,
security will be a foundational piece for all sectors and value
chains. A leading UK insurance provider worked with Wipro
on a long-term roadmap to transform its enterprise security
architecture to meet these future demands. By integrating
contextual threat intelligence, behavior-based attacker
detection and security automation, the client improved its
overall security and met regulatory requirements while reducing
its vulnerability to cyberattacks, which the World Economic
Forum has labeled one of the top-four global threats.
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Our Communities

The Spirit of Wipro underscores our unwavering commitment
to client success. We also fully embrace our responsibility to
be good global citizens. Technology can be a powerful tool for
business, and it can deliver incredible results when leveraged
for the common good.

When the COVID-19 lockdown began, more than 100 million
migrant workers in India who wanted to return home often
struggled for food, shelter and transport. We engaged with a
group of non-governmental organization to rapidly develop and
deploy a platform that connected people in need with assistance
agencies across the country. As of May end, the platform had
enabled support for more than 50,000 requests for help.

Our Company

Evolution is a Wipro hallmark. We will continue to embrace
change to ensure our leadership position in a future that’s still
being defined. Many of our investments will prove critical as our
clients, community and world begin to normalize.

While enterprises and Chief Marketing Officer (CMOs) reimagine
the online and offline customer experience, Wipro's acquisition
of Rational Interaction thrusts us squarely into the Customer
Experience (CX) conversation. While Artificial Intelligence (Al)
becomes a critical component in forecasting revenue and
discovering cures for disease, our Wipro HOLMES™ cognitive
platform positions us to contribute. And while social distancing
forces a remote-work approach, “Talent as a Service” through
Topcoder and our Agile Anywhere engineering framework make
Wipro an invaluable resource for businesses worldwide.

As society, business and technology changes, some aspects will
remain constant. With the cloud now a staple of modern commerce
and operations, our full-stack offerings and Cloud Studios position
us to continue delivering meaningful solutions and positive
outcomes. With billions of loT devices now deployed worldwide,
our broad Engineering Services can help clients capitalize on
those connections and their related data. With the definition of
security now expanded beyond physical barriers, our portfolio of
Cyber Defense platforms can help protect enterprises across all
industries, devices, and geographies. And with companies now
seeking powerful yet practical technologies to accelerate their
transformation, Wipro Ventures will continue to bring cutting-edge
solutions directly to our — and our clients - doorstep.

Enterprises have responded to the pandemic by taking a
broader view of technology. As we emerge from the current
climate, business leaders - much like governments and
private citizens — will shift from reactive to proactive thinking.
No longer will the focus be on responding to crisis, but on
instilling ways of working and embracing solutions that
empower a resilient future. Wipro is prepared to help forge
that future, one in which everyone thrives: our clients, our
communities and our company.

Wipro Limited
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CLIENT CONTINUITY

As the COVID-19 lockdowns grounded airlines
worldwide, a large airport had to prudently
shutdown international traffic while handling
cargo planes containing essential supplies. In
just 48 hours, Wipro enabled more than 800
airport employees to work from home with full
access to business-critical applications and
a suite of training resources for their remote-
work system.

)—
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CUSTOMER SPEAK

©6 COVID-19 has significantly impacted the airport
industry globally. Being the second busiest airport
in North America for international passengers, it is
essential for us to continue the business 24x7. As we
develop and execute our post-COVID-19 strategy, it is
equally important for us to provide confidence to our
passengers that it is safe to fly with us. Technology
plays a major role to enable this while keeping the
airport secure from increased cyber threats. We are
working with our partner Wipro to enable the ‘new-
normal for air travel, including contact-less operations,
wearable devices, enhanced e-commerce as well as
online solutions for employees to enable new ways of
working,anytime,anywhere.”

— Martin Boyer, Chief Information Officer, Greater
Toronto Airport Authority
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CUSTOMER SPEAK

©6 | would like to extend our appreciation for the
outstanding support we have received from Wipro in
the past few weeks. In particular the on-site support
team and the Service Desk in leading by example. Using
a well-worn saying, we are in unprecedented times,
but the staff at Wipro have acted to every request
from employees in a professional and very responsive
manner with a ‘can do’ attitude for which we are most
appreciative.”

— General Manager, Information Technology, Large
Australian Utility

CUSTOMER SPEAK

©6 On behalf of ITO, | would like to thank you and your
team for diligently working with us on a [Business
Continuity Plan] during this COVID-19 crisis. Your
efforts in establishing a fully functional work-from-
home status with seamless escalation and user
interaction, all within a very short time, was impressive.
So far we have not seen any impact on services since
the time we invoked BCP on 17th March. Kudos to the
entire team 99

— IT Operations Governance Lead
Leading American Video Game Company

CUSTOMER SPEAK

(414 Weare gratefuland appreciative of youroutstanding
work and sense of urgency in successfully launching a
work-at-home workforce during lockdown to ensure
continuity of services to our members and providers.
You have positively impacted the people we serve, and
together we are living our mission to help people live
healthier lives and help make the healthcare system
work better for everyone. 29

— VP, Global Strategy and Risk Management, Large
US Healthcare Payer
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Tales of PERSEVERANCE

Farhath Banu, a member of Wipro’s DOP-CBU team,
traveled from Hyderabad to her home in Warangal
shortly before the COVID-19 lockdown began.
Farhath’s remote-work environment was uprooted
on May 19, when her home was severely damaged by
Cyclone Amphan.She and her family were unharmed,
taking shelter in a nearby relative’s house - the same
house from which Farhath logged-in to work the very
next day. Kudos to her resilience, commitment and
dedication!

Vishnu Vardhan Reddy, part of Wipro’s Data Domain
Team, traveled 150 KMs from Hyderabad just before
India’s nationwide lockdown began to be at home
with his family. Allocated a desktop, he was initially
unable to work due to a lack of high-speed internet
and poor mobile hotspot coverage. After borrowing
a laptop and using a virtual desktop infrastructure,
he resolved his connectivity issues by leaving each
day at 5am to travel by milk-ferrying vehicle to a
stable equipped with a table and chair. Working from
this makeshift desk, he tolerates blistering heat to
ensure complete customer satisfaction, even if it
requires an extended shift. At 5pm, Vishnu makes
the return trip home via the same milk ferry.

While most Wiproites continue to work from home,
stories like these exemplify our determination to
overcome unprecedented challenges in support
of our clients’ journey to build resilience.

._..l" _ ‘orporate Overview | Management & Board Reports |  Financial Statements
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Financial Highlights

(Figures in X million except otherwise stated)

Financial performance 2015-16 2016-17 2017-18 2018-19 2019-20
Revenue' 516,307 554,179 546,359 589,060 613,401
Profit before Depreciation, Amortisation, Interest and Tax 111,825 116,986 105,418 119,384 126,592
Depreciation and Amortisation 14,965 23,107 21,124 19,474 20,862
Profit before Interest and Tax 96,860 93,879 84,294 99,910 105,730
Profit before Tax 114,933 110,356 102,474 115,415 122,512
Tax 25,366 25,213 22,390 25,242 24,799
Profit after Tax - attributable to equity holders 89,075 84,895 80,081 90,031 97,218
Per share data

Earnings Per Share- Basic(%)? 13.60 13.11 12.64 14.99 16.67
Earnings Per Share- Diluted(3)? 13.57 13.07 12.62 14.95 16.62
Financial position

Share Capital 4,941 4,861 9,048 12,068 11,427
Net Worth 467,384 522,695 485,346 570,753 559,333
Gross cash (A) 303,293 344,740 294,019 379,245 334,134
Total Debt (B) 125,221 142,412 138,259 99,467 78,042
Net Cash (A-B) 178,072 202,328 155,760 279,778 256,092
Property, Plant and Equipment (C) 64,952 69,794 64,443 70,601 81,120
Intangible Assets (D) 15,841 15,922 18,113 13,762 16,362
Property, Plant and Equipment and Intangible Assets (C+D) 80,793 85,716 82,556 84,363 97,482
Goodwill 101,991 125,796 117,584 116,980 131,012
Net Current Assets 284,264 309,355 292,649 357,556 303,458
Capital Employed 592,605 665,107 623,605 670,220 637,375
Shareholding related

Number of Shareholders® 227,369 241,154 269,694 330,075 511,881
Market Price Per Share 3)* 211.6 193.4 210.9 254.8 196.7

" Revenue is aggregate revenue for the purpose of segment reporting including the impact of exchange rate fluctuations

2 EPS adjusted for the years prior to the bonus issue. Bonus issue in the proportion of 1:3 was approved by shareholders in February 2019

3 Number of shareholders (as at March 315 of respective years) represents holders of equity shares and does not include holders of ADRs

4 Market price of shares is based on closing price in NSE as on March 31 of respective years and has been adjusted for bonus issue in 2019

5 In FY 2019-20, EPS growth is higher than Net profit growth largely due to reduction in number of equity shares due to completion of buyback

Annual Report 2019-20 8



Revenue IT Services ($ million)

IT Services operating margin’

.orporate Overview | Management & Board Reports |  Financial Statements

Net Income to Turnover?

Fy2018  EACEN
Fy2o019 RPN
Fy2020 RGN

Operating Cash Flow to EBITDA

FY2018 )
FY2019
FY2020

Free Cash Flow to Net Income

FY2018 )
FY2019
FY2020

Gross Utilization

FY2018 79.9% ) FY2018 79.3% ) FY2018 72.2% )
FY2019 97.4% [ ) FY2019 106.0% [ ) FY2019 74.4% [)
FY2020 79.5% [) FY2020 80.7% [) FY2020 72.2% [)
Attrition® Market Capitalization ($ billion)* Payout Ratio®

FY2018 16.8% ) Fy2018  EEEY FY2018 72.8%
FY2019 17.6% () rFy2o019 EYIN 2 rv2019 TR [
Fy2020 [ETRRD [) FY2020 14.9 [ Fv2020 |EED [
Note:

1. IT services operating margin refers to segment results total as reflected in IFRS financials
2. Net Income has been considered after adjusting for profit attributable to non-controlling interest (Minority Interest)
3. Attrition rates refers to voluntary attrition computed on a trailing twelve months basis excluding DOP
4. For convenience, the market capitalization in Indian Rupees as per NSE have been translated into United States Dollar at the certified foreign exchange rate published by

Federal Reserve Board of Governors on the last day of the respective financial years
5. Payout Ratio has been computed by dividing the payout (comprising interim and final dividend declared for the respective financial year and buy back if any, considered
based on the date of Board’s approval) to shareholders by net income on a trailing three year basis

Wipro Limited



Key Performance Metrics

Human Capital

Total
Employees

163,827
175,690

188,270

B FY2018MFY 2019 FY 2020

Employess (%) Dissbilies  inWorkfores
35.0% 442 110
35.2% 545 125
35.0% 578 132

Localization in On-shore Workforce

USA

69.5%

Intellectual Capital

Continental

UK Australia Europe
33.0% 40.0% 67.6%
R&D Patents Filled Patents
Expenses Cumulatively Granted
& million) till date till Date
3,041 2,000+ 380
3,942 2,200+ 558
4,619 2,300+ 741

[

[ Y o
10

Corporate Overview | Management & Board Reports | Financial Statements

Natural Capital

Total GHG
Emission
(tons of CO, eq))

612,115
498,236
559,510

Savings due to
environmental

initiatives (in Mn USD)

17.21
19.47

6.54"

Water Recycled
(as % of total water
consumption)

41.0%
42.0%
41.0%

Waste
sent to
Landfill**

3.3%
3.0%
3.0%

* FY19 valuation is based on new methodology that is detailed under Natural Capital Section. FY17 and FY18
valuation is not adjusted. Valuation for 2020 will be completed by July 2020.
** Excluding construction and demolition debris

Social & Relationship Capital

Active
customers

1,248
1,179
1,140

Revenue from

Existing Customers

98.6%
98.4%

98.1%

Increase in Customer
Net Promoter Score

(basis points)

486 bps
511 bps
99 bps

11

Community
Partners

150+
175+
165+

CSR Spend
& million)

1,866
1,853
1,818

Total Employees Engaged

with Wipro Cares

(volunteering or monetary contribution or both)

25,000+
30,000+
32,000+
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Highlight
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Sustainability Highlights

100,000+

locations in India and 8
locations outside India
under 1SO 14001 and
OHSAS certifications

Annual Report 2019-20

employees covered in 20

729,000+

hits on Wipro OnAir Podcasts,
130,000+ employees on the
enterprise social platform
Yammer and 64,000+ monthly
active users on collaborative
platforms like MS Teams

61,000+

employees are members of
TopGear - the social learning
and crowdsourcing platform.

Employee Rotation Policy,
Promotion Policy, Break-
from-work Policy, Sabbatical
Policy, Adoption Assistance
Program, Company Car
Policy and India Paternity
Leave Policy enhanced
based on employee feedback

155,000+

employees trained in digital
skills as of FY20

.orporate Overview | Management & Board Reports |  Financial Statements

Biodiversity, Waste and Water

22% reduction in water consumption intensity to 930
liters per employee

185% YoY reduction in total waste disposed to
5,057 tons

3 biodiversity projects completed till date- Butterfly park,
Wetland zone and thematic garden in Bengaluru and Pune

Community Water Programs: Participative urban water
programs in Bengaluru and Pune. Hosted a two-day
program in Hyderabad on Urban Water

« Bengaluru Sustainability Forum: Supported 8 grant
proposal on urban water, waste and biodiversity in FY20.
Till date we have supported 19 such projects

Energy Emissions

. 35% (84 million units) of our total India Energy
Consumption comes from Renewable Energy (RE)

. 53% increase YoY in energy saving due to server
virtualization

. 98% reduction in business travel footprint in last
three years

. 209% reduction in employee commute footprint in
last three years

. 98% increase in global people based emissions
intensity to 0.93 tons per person per annum

Wipro Limited



School Education

« Supported 132 organizations
working towards systemic
reforms in school education
through 198 educational
projects and initiatives
across 29 states

« Supported 16 new
organizations in FY20.
Cumulatively, 88
organizations supported
towards our goal of 100
organizations by FY20; 60
under Seeding program and
28 under the Grants program

+ 4 Regional Partners Meets
organized with participation
from 150 participants

Nearly 42,000 children from
underprivileged communities
benefited from our 22
education projects in 8 states
through our community
program

Supported the educational
and the educational and
rehabilitative needs of

over 7,200 underprivileged
children with disabilities,
through 16 projects in 6 states

Engineering Education
« Supported 33,000 students

to pursue higher education in
engineering through WASE,

Annual Report 2019-20

WiSTA and WIMS programs
cumulatively. In FY20, the
total number of new entrants
into the work integrated
learning program was 2,697
while the aggregate strength
across 4 years was about
9,000

« Trained 25,000 students
and 49 faculty in digital
technologies through our
program TalentNext till date.
10% of students have joined
our organization. In FY20, 453
students joined while 757
were selected for FY21

Science Education
Fellowship Program

» Wipro Science Education
Fellowship Program running
in partnership with 7
universities is working with
500 teachers across 35
school districts in 7 states
across the USA

Developed UK'’s first Master’s
program in STEM education
in partnership with King’s
College, London. The first
batch which includes 15
in-service teachers on Wipro
Fellowship, as well as 2
international students are
progressing as per plan

« ‘Wipro Teacher Fellowship’
and ‘Wipro Teacher Mentor’

programs in partnership with
Sheffield Hallam University
(SHU UK) to provide rigorous
continuous professional
development to STEM
teachers. SHU had recruited
35 new STEM teachers and
teacher mentors in Q2

Sustainability Education

» Recorded highest
participation in flagship
Wipro Earthian program from
1,498 schools and colleges
across 79 districts in 29
statesand 3 UT’s in FY20

« Launched Wipro Sustainability
Educator Program, to support
grassroots environment
educators across India.

11 educators selected from
10NGO’s

« Faculty Development
Program on sustainability,
MOOC'’s launched at [IMB
for 39 faculty across India
focusing on simulating
exercises on climate change
and energy for participants

» 6 sustainability quizzes
conducted with 1,354
participants from 677 teams

« 22 college sustainability
internships facilitated at
6 partner organizations

« Over 122,000 people from
disadvantaged communities
have access to primary
healthcare through
9 healthcare projects across
5 states

Restored livelihoods of more
than 8,000 people affected
by natural disasters
(cyclones & floods) through
6 rehabilitation programs
across Kerala, Odisha,
Uttarakhand and Tamil
Nadu

Urban solid waste
management project in
Bengaluru and Mysuru
provides social, nutritional
and health security to more
than 12,000 workers in the
informal sector

.

Agro-forestry project in
rural Tamil Nadu helped
100 farmers in integrated
farming by planting
40,000 trees and benefited
400 farmers through seed
distribution and training
programs

« Participated in
sustainability
assessment anchored
by 100+ customers

» Adopted EPEAT
program in 2016 for IT
hardware procurement
for laptops, desktops,
printers, mobiles and
servers. In CY 2019,
purchased 108,000+
Gold, Silver and Bronze
category products

» Topcoderis our
crowdsourcing platform
for enterprise with 1.6
million members from
255 countries- close
to 26K challenges and
tasks were completed
for Wipro customers in
FY20

Member of Dow Jones
Sustainability Index (DJSI),
World for the 10" time in a
row

Named as 2020 World’s
Most Ethical Company for
the 9" successive year by
the Ethisphere Institute

Ecovadis-CSR rating of Gold

Member of Vigeo Eiris
Emerging Market
Sustainability Index
(comprises of the 70 most
advanced companies in the
Emerging Market Region)
Member of FTSE4Good
Index Series and also a
global sector leader
Received A- in Carbon
Disclosure Project

(CDP) - Climate Change
Assessment

Received Best of Best Award
for FY19 from ‘Association for
Talent Development’ (ATD)
Certified Top Employer in
Australia 2020

Certified Great Place to
Work, India °
Winner at the NASSCOM
Diversity and Inclusion
awards (2019) for the
‘Gender Inclusion’ category
Featured in the Bloomberg
Gender Equality Index
2020

Received a score of 90

out of 100 on the 2020
Corporate Equality Index

Annual HR Distinction

Awards 2019, UK: Winner
in the category “Distinction
in Inclusion and Diversity”

2019 Working Mother

& Avtar Most Inclusive
Companies Index (MICI):
Declared as a “Champion
of Inclusion”

2019 Working Mother &
Avtar Best Companies for
Women in India (BCWI)
list: declared as one of the
“100 Best Companies for
Women in India

« “Star Performer of the

year”in Everest Group
PEAK Matrix™ Service
Provider of the Year awards
for 2020

Wipro Limited



Chairman’s
Letter
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Dear Stakeholders,

As | write this, we are in the middle of the biggest crisis we
have seen in our lifetimes, the COVID-19 pandemic. So far, it
has created unprecedented socioeconomic disruption, fear
and the tragic loss of human life. The collapse in economic
activity this time is likely at a level unseen in previous
recessions. The exit path remains a vaccine and till then it is
likely to be a bumpy ride with a continuous stop-start rhythm
and strict health protocols.

Having said that, most of us have lived through economic
crises before. Each time the agony has been different but
each time we have adapted and bounced back. | am hopeful
that like all previous crises, the COVID-19 calamity will
also pass and in time, a fresh wave of business energy
will be unleashed. The next few months will be critical for
organizations as they build their resilience in order to
persist, resurrect their businesses and master the new
business environment.

“l am confident
that we will emerge
from this crisis, a

stronger Wipro
and a more valuable
partner to our
clients than

ever before.”
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Empowering Resilience for a brighter future

As companies focus on resilience to survive and thrive,
one trend that | see accelerating is the rapid adoption of
technology. Businesses across the world were undertaking
large changes, even before the outbreak, but this crisis now
provides an opportunity to hasten the transformation which
will be imperative to the existence of many.Uneasy consumers
will precipitate this shift to digital across industries and
markets. We expect a profound impact on the established
ways of operations. The work needs to be done ‘anywhere by
anyone’. Virtual, remote, community-based and distributed
work models will become mainstream, empowered by
collaborative technologies. Enterprises will also need to
evaluate their technology stack so that it enables them to
operate with flexibility and agility,and work with partners who
can respond and adjust quickly to changing circumstances.

Our strategy of driving a “Digital first” approach through
four foundational pillars of Business Transformation,
Modernization, Connected Intelligence and Trust become
particularly relevant in this context. We have made
differentiated investments to strengthen our offerings in
digital, cloud, engineering and cybersecurity. Digital has
now become the only way forward. We have made massive
strides in accelerating our clients cloud journey through our
differentiated cloud studios. We are continuing to enhance
go-to-market partnerships with hyper-scalers and focused
on creating innovative solutions. We have been endorsed as
leaders by key analyst firms which reinforces our position
as a trusted partner who drives value across three key
pillars — Business acceleration, Customer experience and
Connected Insights. We continue to make disproportionate
investments in cybersecurity in areas like Security Strategy,
Compliance Advisory, Cloud Security and OT & loT Security
to address the dynamic threat landscape. We now have 15
cyber defense centers across the world to locally manage
security operations. We have partnered strategically and
actively with the start-up ecosystem. Wipro Ventures, our
corporate venture fund, has invested in cybersecurity start-
ups like IntSights, Vectra.Al, CyCognito and CloudKnox.io. Our
delivery model thatenables a virtual, adaptive, and intelligent
enterprise is based on the principles of distributed, no-shore,
agile workforces and a cloud-first approach. We are able
to provide virtual and community work models leveraging
our solutions, such as Talent as a Service (“TaaS”) through
Topcoder. This platform provides continuous connectivity
with seamless end-point security, access from anywhere and
real-time collaboration.

Management & Board Reports |  Financial Statements

Theotherobjectivethatwillremain of paramountimportance
is of employee safety and well-being. In March, at the early
onset of COVID-19, we successfully triggered our business
continuity plans and enabled work from home for more than
90% for our global employees. What has been heartening is
that a change of this scale was executed very smoothly. In
these past few months, we have settled well into this new
way of working and our focus remains to provide impeccable
service to our customers. We actively leverage collaborative
technologies to remain connected and engaged, ensuring
employee welfare and seamless customer service delivery.
We believe strongly that the model of work has changed
forever, and we will never go back fully to the old ways of
working. We will increasingly leverage more technology to
onboard, induct, train and engage with our employees, and
our workforce will never come back to a 100% work from
office mode.

As the world’s best scientific minds scramble to find a
vaccine or a cure for the virus, as businesses we have a deep
responsibility to the communities within which we operate.
Our response is an integrated set of carefully targeted
actions that we are implementing in close collaboration with
the Azim Premji Foundation and Wipro Enterprises Pvt Ltd,
where we have jointly committed 1,125 crores (~$150M).
Our commitment rests on two crucial pillars, the first is to
balance short-term relief with medium-term requirements
over the next 12-18 months and the second is to prioritize
our effort to the most vulnerable sections of society who have
been most adversely affected. A crisis like this requires us
to think differently and to respond in an innovative, dynamic
manner. A good example of this is how we repurposed the
kitchen infrastructure in our facilities in Bangalore, Pune and
Kolkata to provide cooked meals twice daily for more than 45
days running to thousands of vulnerable families in India. We
have been able to provide around 3 million meals during this
period serving more than 250,000 people. The other example
is re-purposing one of our unused campuses in Pune into
a 450 bed COVID-19 isolation hospital. Wipro Limited has
specifically committed ¥100 crores towards these efforts and
contributed %25 crores of this to the Prime Minister’s relief
funds.

Our Performance & Return to Shareholders

For the yearending 31¢t March 2020, our IT Services Revenues
at $8.26 billion grew by 3.9% YoY (in constant currency and
after adjusting for the divestments) and our Net Income at
%97.2 billion grew by 8.0% YoY aided by improved operating

Wipro Limited



Together,
we shall
overcome and

triumph!

o

o
o
margins, higher other income and lower taxes. For the full
year the EPS was at 316.67 per share up 11.2% YoY and
the Operating Cash Flows at X100.6 billion was at 103.5%
of our Net Income. Our Gross Cash is at $4.4 billion and Net
Cash is at $3.4 billion. Our pay-out for FY20 is at %112.2
billion through buyback and dividends (including dividend
distribution tax) to our shareholders, which is 115.4% of our
Net Income. The cash on our balance sheet provides us with
the ability to pursue strategic organic investments as well as
mergers & acquisitions.

Our Values & Growth mindset

This year is also a special year in our history as we turn 75.
While our company has transformed many times over the
years, the one fundamental constant which has always been
at our core is our values that we call the ‘Spirit of Wipro.
With every passing year, our commitment to the success of
our clients and our resolve of unyielding integrity has only
strengthened.The otherintangible factor thatdrives enduring
success in business is the culture of the organization which
is experienced through five key habits. These habits are our
values in action and represent how you experience us every
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day. These five habits are Being Respectful, Being Responsive,
Always Communicating, Demonstrating Stewardship and
Building Trust. | believe in their power together to deliver a
great impact. One of the things that | have spent a significant
amount of time over the last few months is on this cultural
transformation. | am humbled and energized in seeing our
values and culture at every level in the organization, not just
in matters of business, butalso in our strong sense of purpose
to our communities and the worlds at large. | am confident
that we will emerge from this crisis, a stronger Wipro and a
more valuable partner to our clients than ever before.

Earlier this year in January, our CEO, Abidali Neemuchwala
decided to step down from his role due to personal
commitments, | want to thank Abid for all that he has done
for Wipro and for the commitment and passion he has
brought to the job every day over in these last five years.
The Board and | are pleased to announce the appointment
of Thierry Delaporte as our new CEO & Managing Director,
effective July 6, 2020. Thierry brings with him an exceptional
leadership track record, strong international exposure, deep
strategic expertise, a unique ability to forge long-standing
client relationships, and proven experience of driving
transformation and managing technological disruption. |
believe that Thierry is the right leader for Wipro to drive us
forward in our next phase of growth.

Lastly, | am truly humbled at being appointed Chairman of
Wipro Limited. | have begun this journey with a deep sense
of gratitude - it is both an honor and a privilege to lead our
company. I am thankful to our clients, partners, and other
stakeholders who have reposed their trust and confidence in
me and team Wipro. We are committed to work through the
current environment and our future feels bright and exciting.
Together, we shall overcome and triumph!

Very Sincerely,

{o o

Rishad A Premji
Chairman
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| am deeply honored to be
Invited to lead Wipro, an
extraordinary company
and an exemplary
corporate citizen with

a deep technology
heritage built on a strong
foundation of values. | look
forward to working closely
with Rishad, the Board,
senior leadership and the
hugely talented employees
of Wipro to turn a new
chapter of growth and
build a better tomorrow for
all ou<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>